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Emissions Reduction Initiatives

Illustration not to scale. 

Gas processing 
facilities

Gas production

Oil production

Penola Melbourne

Canberra

Sydney

Brisbane

Darwin

Perth

Adelaide

Hobart

New Plymouth 

Wellington

Cooper Basin 

Participants in proposed Moomba 
Carbon Capture and Storage 
Project with operator Santos.

Bass Basin 

Changes to start-up procedures at 
BassGas plant reducing the need 
for flaring.

Victorian Otway Basin 

Installation of Mercury Removal 
Facility at Otway Gas Plant reducing 
need for flaring.

Perth Basin 

Committed to offset 100% of 
reservoir CO2 (60% of total  
project emissions) from first 
production in 2023.

SA Otway Basin 

LDAR survey completed and 
remedial actions being undertaken 
through the maintenance 
management system.

Exploration

Beach office

Emissions reduction 
highlights from across our 
operations in FY21

Taranaki Basin 

100% of NZ emissions 
compensated for under the 
Emissions Trading Scheme.
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Message from the Managing Director

I am very proud of our team for their unrelenting focus 
on finishing every work day without incident or injury, 
and we aim to carry this momentum through FY22

Dear Readers,

I’m pleased to present to you the Beach Energy Sustainability 
Report for FY21.

The last year has been one of significant activity across all facets of 
the company, and each-and-every-day our teams have never lost 
sight of the most important priority; the safety of themselves and 
their work colleagues.

This brings me to the most important highlight of FY21 - our 
safest year on record. Beach’s Total Recordable Injury Frequency 
Rate (TRIFR) of 2.2 was a 40 percent improvement from FY20. 
Significantly, we also passed the milestone of three-million hours 
without a Lost Time Injury.

I am very proud of our team for their unrelenting focus on finishing 
every work day without incident or injury, and we aim to carry on 
this momentum.

In the last year, the focus on sustainability at Beach has gone up 
several gears. Beach’s Board and management team understand 
the obligations our company has to decarbonise in a way that is 
commercially sustainable for the business.

Our industry must do more to reduce its emissions, and at Beach 
we are taking positive steps towards this ambition. A key element of 
this is Beach’s aspiration to reach net zero Scope 1 and 2 operated 
emissions by 2050.  

We are working towards this aspiration given our progress on our  
25 by 25 target and the capabilities within our business to drive 
further emissions reduction. To that end we believe carbon capture 
and storage (CCS) technology could play an important role.

In relation to the 25 by 25 initiative – our stated objective to reduce 
company emissions by 25 per cent by FY25 against FY18 levels - we 
made some tangible steps this year.

I am pleased to report to you that at the end of FY21, Beach is on 
track to meet this target as of our projected emissions in FY21 are 
about 12 percent lower when compared to FY18.

Two such projects that were delivered in FY21 resulted in the 
reduced use of flaring at our two major gas facilities in Victoria.

In FY22, our focus on 25 by 25 continues, and I look forward to 
sharing with you more progress in next year’s report.

Beach is also a participant in the proposed Moomba Carbon 
Capture and Storage (CCS) project, where with operator Santos we 
continue to progress the planning phases for this potentially nation-
leading initiative.

Another highlight this year was the delivery of our first Modern Slavery 
Statement. This built on Beach's long-standing view that it does not 
tolerate any forms of slavery in its operations or its supply chain. While 
initial investigations have found no forms of modern slavery to be 
evident, we recognise this work is in its beginning stages.

Lastly, the business continues to respond to the impacts of 
COVID-19, demonstrating great flexibility and teamwork as new 
issues emerge. Thanks to good planning and our robust controls, 
our sites have been well protected against infection.

These are only some of the highlights from FY21. As you read 
through this report further, I invite you to provide your thoughts and 
comments via sustainability@beachenergy.com.au.

Matt Kay | Managing Director  
& Chief Executive Officer 
18 August 2021

This year Beach Energy 
reaches a significant 
milestone surpassing 
60 years of operation.

YEARS

BassGas, Victoria
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About this report

Scope of this report
This report outlines Beach’s sustainability performance and covers 
assets owned and operated by Beach for the period 1 July 2020 to 
30 June 2021. Beach’s assets include projects in the exploration, 
development and production phases.  

People related data included in this report refers to all direct 
employees (including international employees), contractors, and 
visitors working within Beach’s operations. Beach reports on Health, 
Safety and Environment (HSE) information from operations within 
its control. All monetary amounts reported are in Australian dollars, 
unless otherwise stated. Our non-operated activities in Australia 
and New Zealand are excluded from the scope of this report unless 
specifically stated.

Our operations
Beach operates production facilities in the Cooper/Eromanga 
and Otway Basins in South Australia, Otway and Bass Basins in 
Victoria, the Perth Basin in Western Australia and the Taranaki 
Basin in New Zealand. These operations are subject to the 
environmental approval processes of the respective governments 
in South Australia, Victoria and Western Australia and respective 
Commonwealth governments in Australia and New Zealand. 

Reporting guidelines 
This report has been prepared in accordance with the Global 
Reporting Initiative (GRI) Standards’ ‘Core’ option. It focuses on 
core and supplementary aspects where they present a material 
significance to sustainability performance and have an impact on 
stakeholders. A table of GRI indicators relevant to Beach’s activities 
appears on page 48 of this report. 

Ernst & Young (EY) has provided limited assurance in respect to 
some of the key metrics in this Sustainability Report. A copy of EY’s 
assurance report is available on page 52.

EY’s assurance 
report is available 
on page 52

GRI indicators 
relevant to Beach’s 
activities appears 
on page 48 Enterprise Drill Site, Victoria

Managing Sustainability Our Environment Our People Our Communities Performance Data
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Managing Sustainability

Clear and effective governance structures and clear lines 
of accountability enable us to deliver our commitments 
while creating value for our shareholders

Governance

1  Indigenous Participation Policy, Health and Safety Policy, Code of Conduct, Business Practices and Anti-Bribery and Anti-
Corruption Prevention Policy, Environmental Policy, Community and Stakeholder Engagement Policy, Diversity and Inclusion 
Policy, Human Rights Policy, Taxation Policy, Whistkeblower Policy and the Risk Management Policy. 

The Board Risk, Corporate Governance and Sustainability 
Committee provides oversight on sustainability at Beach. The 
Sustainability Steering Committee which is made up of all 
company executives as well as the Managing Director oversees 
the management and execution of sustainability performance and 
risks in the business. Both committees meet on a quarterly basis 
to discuss sustainability risks, opportunities, projects as well as 
performance against the targets set out in the sustainability reports. 

Several other policies1 and governance documents help in the 
integration of sustainability across the business. These include the 
Sustainability policy (and other relevant policies mentioned within 
the Sustainability policy) as well as the Sustainability Standard 
which is part of Beach’s Operations Excellence Management 
System or OEMS. 

Beach also participates in and tracks its performance against 
several external benchmarks such as the Dow Jones Sustainability 
Index (DJSI), and the CDP (formerly, Carbon Disclosure Project). 
Beach endeavours to improve or maintain ratings provided by  
these agencies as well as those provided by other independent 
industry analysts. 

Risk oversight and management
Risk is inherent in Beach’s business, so effective risk management is 
crucial to the long-term viability of the company. The Board and its 
Risk, Corporate Governance and Sustainability Committee provides 
oversight of sustainability risks and proactively consider and review 
risks relating to social, governance, economic and environmental 
issues. 

Risks to Beach include those associated with maintaining a social 
licence to operate, reputation, health, safety, environment and 
economics. Significant risks are continually reviewed and updated 
in the corporate risk register.   

Focussed on sustainable delivery

Visit our website to view our policies and 
governance documents.

Awards

Finalist - APPEA H&S Award 
Nomination - Cyber Security 
iT News Benchmark Award

Ratings

Beach recognised as a  
‘Leading’ company for 

ESG reporting

Ratings

Recognised by MSCI with an 
ESG rating of ‘A’

Cooper Basin, South Australia

Visit our website to 
view Sustainability 
at Beach

Visit our website 
to view Corporate 
Governance at Beach

Our Environment Our People Our Communities Performance DataManaging Sustainability
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Materiality

Material issues and our focus
In FY19 Beach conducted a materiality assessment to prioritise 
important topics that could have a significant impact on our licence 
to operate, on our stakeholders and the communities in which we 
operate. The materiality process involved: 

1. Identification of topics.

2. Interviews with internal stakeholders. 

3. Material issues identification.

As a result of this exercise, five material sustainability issues were 
identified which have remain unchanged for the FY21 reporting 
period. These topics are listed on this page and addressed further in 
this report. 

In addition to the five key material issues, there are a number of 
issues that represent critical industry and market trends influencing 
our business, and are important to our stakeholders. Recognising 
a growing interest, Beach will continue to report on certain topics 
including workforce development, ethics and transparency, cyber 
security, biodiversity and modern slavery. 

 

A materiality analysis helps in the prioritisation of 
environmental, social and governance related topics that 
are most important to our business and stakeholders

Idendification 
of topics

Interviews with 
internal  stakeholders

Material issues 
identification

Five Key Material Issues

Climate Change 
 & Greenhouse
Managing emissions 
from operations and 

maintaining transparency

Health & Safety
Providing a safe and 

healthy work environment, 
and culture for its 

workforce, with a focus on 
process safety

Contamination
Management of  

response to spills 
including remediation 

activities

Cultural Heritage  
& Community

Engaging and contributing 
economically, socially 
and environmentally 
to local communities 

(e.g. providing training, 
employment and 

sponsorships, community 
and Indigenous 
engagement)

Produced Water
The management of 

produced water including 
the disposal, reuse and 

quality of produced water 
from Beach’s operations

Our Environment Our People Our Communities Performance DataManaging Sustainability
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Materiality

Employees
Surveys, performance reviews, presentations including development plans and training,  
1:1 coaching, team development sessions, intranet site, regular management meetings, social 
functions, leadership site visits, safety tours and town halls.

Industry peers Industry conferences and presentations, representation on industry associations.

Joint Venture Participants Regular meetings, communication and information sharing.

Media Relationships maintained through a dedicated media relations function.

NGOs Meetings, representations on industry associations and site visits.

Customers Regular meetings and industry events.

Regulators Meetings, representations on industry associations and site visits. Constant feedback and 
information sharing through enquiries and other reporting obligations.

Investors
Beach website, AGM, site tours, periodic reporting, investor presentations, webcasts, roadshows, 
regular meetings, email alert service, ASX announcements, Half Year & Annual accounts, 
quarterly reporting.

Communities Regular meetings, participation in community programs, project related consultation sessions, 
dedicated liaison contacts.

Contractors & Suppliers Regular meetings, supplier forums, emails and industry events.

We identify the following groups as fundamental to our 
continuing business success

Our stakeholders
Our primary stakeholders are shareholders, employees, contractors, 
suppliers, regulators, joint venture (JV) participants, landholders, 
customers, media, the investment community, industry peers, NGOs 
and local and Indigenous communities. 

RFDS, Adelaide, South Australia

Beach is aware of its responsibilities towards its stakeholders and 
actively seeks to develop positive relationships for mutual benefit.

Our Environment Our People Our Communities Performance DataManaging Sustainability
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FY21 Performance Overview

The following table shows our performance across a 
range of social, environmental, economic and health 
and safety targets set in last year’s report

Targets How Beach performed

H
ea

lth
 a

nd
 S

af
et

y

Implement the Operational Excellence Management 
System.  Operational Excellence Management System was 

implemented.
Develop and implement the Occupational Health Site Plans 
based on the Health Risk Assessments.  All Occupational Health Site Plans were developed and 

implemented.

Implement new integrated Beach-wide critical controls and 
SCE (Safety Critical Elements) assurance program to all 
assets within the Process Safety Management Framework.

 Safety critical control integrity verification program 
applied to all assets.

Design and deploy a Security Management System.  Security Management System was designed and 
deployed.

Em
pl

oy
ee

 D
ev

el
op

m
en

t Implement Unconscious Bias training by June 2021 as part 
of the Diversity and Inclusion Strategy.  Unconscious Bias training implemented.

Implement Phase 2 of the Technical Competency Project by 
June 2021.  Phase two completed for FY21. Project continues as 

new frameworks are being added. 

Implement the Beach Front Line Leaders Program by  
June 2021. 

Front Line Leader Program continues to progress 
with a new module added that focuses on situational 
leadership with a focus on safety.

Co
m

m
un

iti
es Allocate at least 25% of community investment cash 

contributions towards COVID-19 initiatives.  37% of FY21 community investment cash contributions 
were allocated to COVID-19 initiatives.

Launch a formal corporate volunteering program for Beach 
employees.  Program launched during National Volunteering Week 

on 20 May 2021. BassGas, Victoria

Our Environment Our People Our Communities Performance DataManaging Sustainability
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FY21 Performance Overview

Targets How Beach performed

En
vi

ro
nm

en
t

Vent and flare management program. 

Projects undertaken include:

• Otway Inlet Compressor surge line re-mapping. 
• Middleton compressor reliability upgrades.
• Preliminary studies conducted for Kupe hot oil 

system. 
• Otway molecular sieve generation (MRU). 
• New CO2 membranes ordered for Beharra Springs 

with installation to be completed in FY22. These 
membranes are expected to provide an increase in 
production capacity while reducing emissions. 

• Change to plant start-up procedure to enable non-
flaring restart at Lang Lang Gas Plant.

Bauer Hybrid and Renewable Project.  Preliminary energy simulation model developed to 
understand emissions reduction options.  

Leak and Detection Repair Program (LDAR). 
LDAR surveys completed at all assets except Middleton 
due to COVID-19 related restrictions. Middleton survey 
to be undertaken in FY22.

Ec
on

om
ic

s

Field operating costs between $8.25-8.75/boe. 

• $9.97/boe - includes acquisition opex of $10 million 
and production of 0.5MMboe resulting from 
acquisitions.1*

• $9.78/boe - excludes acquisition opex of $10 million 
and production of 0.5MMboe.

Capital Expenditure between $650 - 750 million.  • Capital expenditure was $671m. 

*   Beach acquired Senex Energy’s Cooper Basin assets and Mitsui’s Bass Basin assets, with effective date 1 July 2020

BassGas, Victoria

Our Environment Our People Our Communities Performance DataManaging Sustainability
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Our Environment

We recognise our responsibility to respect 
the environment, to minimise our impact, and 
remediate areas affected by our activities

Our management approach 
As an oil and gas explorer and producer, we recognise our 
responsibility to understand and respect the environment, to 
minimise our impact, and remediate areas affected by past 
activities. Our Environmental Policy outlines our approach 
to operating in an environmentally responsible manner. The 
Managing Director is responsible for ensuring implementation 
of the policy and its periodic review. The environmental aspects 
of our operations are governed by strict regulations which are 
integrated into our operational procedures. Beach’s Operational 
Excellence Management System (OEMS) and relevant operations 
manuals provide the framework within which our environmental 
responsibilities are managed.  

Beach assesses the actual and potential impacts of all activities 
prior to the commencement of a project and regularly engages with 
relevant stakeholders, including landholders, native title holders and 
local government agencies, to ensure these activities are open and 
transparent. 

Similar to health and safety incidents, all environmental incidents 
and near misses are recorded and reported through the Beach 
incident reporting system. A range of industry specific key 
performance indicators such as number, type and volume of 
spills, number and value of regulatory fines, and greenhouse gas 
emissions quantities are used to measure the effectiveness of our 
environmental management systems. 

Managing produced water 
Produced water is water that is trapped in underground formations 
and is brought to the surface along with oil and gas during 
production activities. Depending on the geographic location of the 
field, the physical and chemical properties of produced water can 
vary considerably and may contain high mineral or salt content. 

At our onshore fields, produced water undergoes a two-step 
separation process which begins in the separator tanks where 
the majority of oil is separated from water. This water then goes 
into a lined interceptor pond, which acts as a buffer, to ensure 
the remaining hydrocarbons are retained and not carried over to 
holding ponds, then evaporation ponds, which are designed to 
evaporate water naturally. Evaporation ponds are an important 
source of water for livestock in the Cooper Basin, which has 
limited water availability. Water quality in the evaporation ponds is 
monitored to ensure it meets regulatory standards and is suitable 
for livestock and wildlife. Where possible, produced water is reused 
for facility construction, road maintenance and drilling activities. 

At offshore fields, produced water is metered, treated and 
production chemicals are removed before being disposed. 
Appropriate operations and maintenance practices ensure 
adequate management of this by-product.  

Focussed on sustainable delivery

Visit our website to read our 
Environmental Policy.

Emissions 

Deployment of emissions 
reduction initiatives  

across assets

Monitoring

Development of Environmental 
Monitoring System to manage 

regulatory compliance at all 
Beach sites

Offsets

Over $2 million spent on 
biodiversity offsets in  
South Australia and  

Western Australia since 2009

Kupe, New Plymouth,  
NEW ZEALAND

Refer to the table on page 46 for additional 
information on produced water volumes.

Managing Sustainability Our People Our Communities Performance DataOur Environment
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Our Environment

Spills (Contamination)  
The accidental release of hydrocarbons, chemicals or produced 
water is a risk that is always faced during oil and gas extraction. 
Beach is always working to prepare for these incidents and does 
everything it can to reduce the risk of potential spills. 

Multiple processes are in place to minimise the occurrence of 
spills and to ensure appropriate management of accidental spills 
and leaks, in case they occur. These processes include, but are not 
limited to storage, containment, training and testing.

When conducting offshore activities, there is an unlikely risk of 
release of hydrocarbons (which are primarily gas) or a spill from 
vessels. Beach’s Oil Pollution Emergency Plan (OPEP) includes 
potential spill risks associated with the proposed activities, 
including hydrocarbon spill modelling information for the local area 
using the most conservative credible case scenario. The modelling 
calculates the transport, spreading, entrainment and evaporation of 
spilled hydrocarbons over time, based on the prevailing wind and 
ocean current conditions and the volume and physical and chemical 
properties of possible spill events. The plans also assess the 
likelihood and consequences of any oil spill which must be reduced 
to as low as reasonably practicable through a range of control 
measures and include detailed response plans.

Beach has multiple processes in place to minimise the 
occurrence of spills and to ensure appropriate management 
of spills and leaks, in case they occur

Storage 
Appropriate storage 

of chemicals

Containment 
of all hazardous substances in 
appropriate vessels and bunds

Training 
to ensure appropriate handling 

of hazardous substances 

Testing 
of all hazardous spill response 

and clean-up procedures

All incidents, including spills are reported in Beach’s incident 
reporting database, which records spills by type, volume, duration, 
cause, as well as corrective actions to prevent a re-occurrence 
of the incident. In the event of a spill, Beach ensures the spill 
is contained, reported, cleaned-up and contaminated soil is 
remediated. Groundwater monitoring bores are installed and 
monitored on an annual basis. 

In FY21, there were two spills greater than one barrel that reached 
the environment. Of these, one occured onshore and one offshore.
Cleanup activities were launched immediately and contaminated 
soil was removed and disposed of properly.  

None of the incidents that occurred during the year were of 
significant environmental impact and all sites were remediated. No 
environmental fines or penalties were issued in relation to loss of 
containment. Refer to the performance data beginning on page 44 
for additional spills data.

Managing Sustainability Our People Our Communities Performance DataOur Environment
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Our Environment

Waste management 
Beach has maintained an increased focus on waste over the last two 
years with the aim to improve our understanding and management 
of waste across all operating assets.  In 2020, a deep dive was 
conducted into Beach’s waste management arrangements which 
identified several gaps and risks. This led to the development of a 
sourcing strategy and review of the waste management model with 
the aim to improve waste management and oversight. As a result 
of this initiative, Beach now has a better understanding of its waste 
output and is in a position to be able to report on its waste streams 
in a more transparent way. 

In addition to this, in FY21, Beach conducted a review of a 
three-compartment bulk bin from the Callawonga Camp area 
to understand which waste was going to landfill and identify 
opportunities for further improvement of material recovery 
initiatives at the site. Our waste output information can be found in 
the Performance Table on page 46.

Biodiversity  
Beach has strict environmental controls and carries out responsible 
exploration and development activities in ways that mitigate 
biodiversity risks throughout a project’s lifespan, including planning, 
operations, decommissioning and rehabilitation. In accordance 
with our environmental policy, we identify, assess and control 
environmental impacts of our operations by proactive management 
of activities and mitigation of impacts. Rehabilitation requirements 
are assessed prior to the commencement of each project and 
performance is monitored by field supervisors to ensure any work 
being undertaken is compliant with these requirements. 

We undertake both internal and independent, external audits to 
measure compliance against regulatory documentation such as the 
SEO1 (Statement of Environmental Objectives). In addition to this, 
we also utilise the South Australian government’s Goal Attainment 
Scaling (GAS) assessment methodology to assess the success 

1  SEO or Statement of Environmental Objectives for a regulated activity states the environmental objectives to be achieved 
in carrying out the specified activities, as well as the assessment criteria used to assess whether the objectives have been 
achieved by the licensee.  

of impact mitigation and rehabilitation activities associated with 
seismic surveys and well sites in South Australia. Prior to the start 
of any activity, an environmental assessment is conducted for the 
activity and location. This assessment includes a review of state 
biological databases. The EPBC2 online database is also used to 
identify any native flora and fauna of national significance that may 
be present at the site. 

In South Australia, Beach 
undertakes environmental offsets 
by offsetting a designated area 
of environmental significance 
or by payment to the Nature 
Foundation. In FY21, we fulfilled our 

Cooper Basin SEB3 obligations by offsetting 10849.76 SEB points 
(equivalent to offsetting 1300 ha of land), purchased through 
Gidgealpa Station SEB offset project. A total of $1.87 million has 
been spent on offsetting native vegetation clearance in the Cooper 
Basin since the commencement of offsets in 2009.

Beach does not operate in any of the World Heritage sites and 
while Beach does own acreage within certain areas in the Cooper 
Basin that are of ecological importance, actions are taken to avoid 
or minimise clearing in riparian habitat or wetlands. We undertake 
environmental assessments of all exploration and production 
projects across the business to identify potential environmental 
impacts and to set management requirements to minimise 
environmental impacts.

2  Environmental Protection and Biodiversity Conservation Act
3  Significant Environmental Benefits or an SEB is intended to be an area of land that is protected and managed for 
environmental conservation. The aim of an SEB is to compensate for (or offset) the loss of native vegetation from an 
approved clearance activity to ensure there is an overall environmental gain.

Cooper Basin, South Australia

In FY21, Beach offset 
the equivalent of  
1300 ha of land.  

A total of $1.87 million has been spent on 
offsetting native vegetation clearance in the 
Cooper Basin since the commencement of 
offsets in 2009.

FY22 Targets
• Delivery of 2nd year of emissions reductions in line with 25 by 

25 annual targets.
• Obtain environmental approvals to support Otway offshore and 

nearshore projects.
• Continue to monitor blue whales to increase our understanding 

of their foraging behaviour in the Otway Basin.
• Establish a waste monitoring dashboard for Australian 

operational assets to facilitate our understanding of waste 
streams and drive our waste reduction program.

Managing Sustainability Our People Our Communities Performance DataOur Environment
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Environmental Data Management System Automation 
Over the year, Beach rolled out an integrated Environmental Data 
Management System called EQuIS across all assets to improve 
Beach's overall compliance with our environmental licence 
conditions in all operational jurisdictions. Implementation of this 
single repository has enabled Beach personnel to track live water, 
soil, air and noise parameters via a web dashboard, which allows for 
improved oversight and prevention of non-compliances.

More recently, EQuIS has been deployed to collect live noise and 
weather data from Otway Gas Plant, which instantly alerts Beach 
staff of unusual noise levels and allows them to investigate and 
respond in a timely manner.

Data automation has helped manage 
productivity bottlenecks, prevent reporting 
of unvalidated compliance data, while 
significantly reducing internal response times.
Planned future applications for the system will help automate data 
collection at other Beach sites while reducing field monitoring costs.

Our Environment

Case Study
Environmental Management System

Kupe, New Zealand

Managing Sustainability Our People Our Communities Performance DataOur Environment
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Climate Change

We recognise that climate change is one of the global challenges 
of this century. As a member of the energy industry we have a role 
to play in managing our carbon emissions

Access to energy
Goal 7 of United Nations Sustainable Development Goals (SDGs) 
is to “Ensure access to affordable, reliable, sustainable and modern 
energy for all”. 

A subset of goal 7 includes:

• 7.1.1 – Which focuses on the proportion of the population with 
access to electricity. 

• 7.1.2 – Which focuses on the proportion relying primarily on 
clean fuels and technologies for cooking. 

billion
1.2

2010 2019

people without 
electricity access

million
759

people without 
electricity access

billion
3.0

people without 
clean cooking

billion
2.6

people without 
clean cooking

Visit United Nations 
Sustainable Development Goals

The 2019 Tracking SDG7 Report showed while positive 
progress has been made in recent years there was still 
significant work required to meet the overall goals.

More than 750 million people still have no access to 
electricity and more than 2.5 billion people don’t have 
access to clean cooking solutions. The widespread use 
of polluting fuels and technologies – such as wood, coal, 
charcoal or animal waste - for cooking continues to pose 
serious health and socioeconomic concerns.

The World Health Organisation says 3.8 million people 
a year die prematurely from illness attributable to the 
household air pollution caused by the inefficient use of 
solid fuels and kerosene for cooking1. 

Reliable and affordable energy is recognised to be a critical 
cog in meeting the needs of this large proportion of the 
world’s population. This includes clean fuels – like natural 
gas - for cooking.

1   https://www.who.int/news-room/fact-sheets/detail/household-air-pollution-and-health 

Managing Sustainability Our People Our Communities Performance DataOur Environment
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The Role of Gas 
As a producer of natural gas, Beach has a key role to play in a low 
carbon future as natural gas is widely recognised in playing an 
important role in emissions reduction globally and in Australia. 

Natural gas produces half the greenhouse gas emissions of 
coal when used to generate electricity. For several countries, 
transitioning from coal to natural gas would result in a significant 
reduction in greenhouse gas emissions. Australian LNG exports 
are doing just that by helping many countries in Asia achieve 
their emissions goals while significantly reducing pollution levels 
in major cities. China has become one of the world’s largest LNG 
importers as it aims to switch millions of homes and manufacturing 
facilities from coal to natural gas. While it still is one of the world’s 
biggest emitters of greenhouse gases, China has made significant 
progress in lowering carbon intensity as a result of switching over to 
natural gas.

The International Energy Agency’s (IEA) Sustainable Development 
Scenario, under which global temperature growth is limited to well 
below 2 degrees, highlights the role of coal-to-gas switching.  

It states coal-to-gas switching is essential to the US’ 
decarbonisation providing almost a quarter of all emission 
reductions required.

Under Wood Mackenzie's accelerated energy transition scenario 
(AET-2), Asian coal-to-gas switching alone achieves 8% of global 
CO2 reductions by 20501.  

In an Australian context, the development of more natural gas 
supplies is also seen as critical in reducing Australia’s emissions 
footprint. The Integrated System Plan (ISP), which models 
electricity generation over the next 20 years in the National 
Electricity Market (NEM), was updated in August 2020 by AEMO.  

1  https://www.woodmac.com/news/opinion/asias-developing-economies-need-more-gas-investment-not-less/ 

The ISP predicts higher levels of gas fired power generation in  
2041-42 relative to 2021-22 levels in all modelled scenarios, 
including the most ambitious ‘step change’ scenario, which 
would see most coal fired generation closed over this timeframe 
to achieve a 90% reduction in carbon emissions from power 
generation by 2041-42. 

Under this step change scenario, gas-fired generation increases 
33% through to 2041-42, enabling renewables generation to 
increase by 285%.  

Beach’s approach to Climate Change 
Beach recognises climate change to be one of the most important 
global challenges of this century, and that as a member of the 
hydrocarbon industry we have a role to play in managing our carbon 
emissions by actively researching ways to reduce emissions across 
the business and by strengthening our natural gas portfolio. 

In FY21, Beach maintained a focus on climate change by 
undertaking the following actions:

1. Initiated several emissions reduction and operational efficiency 
improvement projects across the business through its 25 by 25 
initiative.

2. Conducted climate change scenario modelling using the 
internationally recognised IEA 2020 report.

3. Reviewed internal carbon price to help guide business decisions 
and viability of future projects.

Climate Change

Emmisions 

Natural Gas fired power 
stations produce 50 percent 

less emissions than  
coal-fired power stations

Australian Homes

2/3 of Australian homes use 
gas connected to the network 

or bottled gas

1/4 CO2

Gas is delivered to the  
home at 1/4 the emissions 

of grid electricity

AEMO 2020 Integrated System Plan – Step Change Scenario 

2021-22 GWh Share 2041-42 GWh Share GWh Change % Change

COAL 128883 61.2% 6458 2.2% -122425 -95%
GAS 3253 1.5% 4338 1.5% 1085 33%
HYDRO 16429 7.8% 14884 5.1% -1545 -9%
STORAGE 793 0.4% 28090 9.7% 27297 3442%
RENEWABLES 61168 29.1% 235421 81.4% 174253 285%
TOTAL 210526 289191 78665 37%
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In order to move towards a net zero by 2050 future, Beach will 
continue to deliver on its 25 by 25 initiative. We will also continue 
to monitor and research additional ways to reduce our emissions 
footprint - through technologies like CCS - and set medium and 
long term targets at the appropriate time.

Our natural gas portfolio will play a key role in these 
decarbonisation efforts as it is a perfect partner to renewable 
energy, and is integral for a home-grown hydrogen industry. 

Climate Change Governance 
The Beach Energy Board has established three committees that meet 
on a regular basis to oversee management of key business risks. 
These are the Audit Committee, the Risk, Corporate Governance and 
Sustainability Committee, and the Remuneration and Nomination 
Committee. 

Beach’s highest level of responsibility over matters relating to climate 
change sits with its Board through the Risk, Corporate Governance 
and Sustainability Committee which consists of four non-executive 
independent directors and meets at least four times annually. Board 
meetings are held monthly, with Risk, Corporate Governance and 
Sustainability Committee meetings occurring every three months.

The Board, either through the Risk, Corporate Governance and 
Sustainability Committee or other channels, is provided with regular 
briefings on climate-change related matters, such as the policy and 
regulatory landscape, global and local level activism, technology and 
adaptation initiatives. 

In respect to climate change, the committee’s purpose is to assist the 
Board in the following:

• Regularly reviewing material risks (including 
through detailed reviews, or deep dives) and 
management actions and consider that the 
residual risk is appropriate. 

• Monitoring and reviewing the company’s 
policies and performance in relation to health, 
safety, environment, community, climate 
change and other sustainability matters.

• Developing annual sustainability reporting, 
including public disclosures regarding material 
climate change risks.

• Ensuring the effectiveness of the Climate 
Change Policy.

Climate Change

Strategy
The actual and potential 

impacts of climate-related 
risks and opportunities 

on the organisation’s 
businesses, strategy, and 

financial planning

Governance
The organisation’s 
governance around 

climate-related risks and 
opportunities

Metrics 
and Targets
The metrics and targets 

used to assess and manage 
relevant climate-related 
risks and opportunities

Risk 
Management
The processes used by the 

organisation to identify, 
assess, and manage 

climate-related risks and 
opportunities

At a management level, climate change related responsibilities 
sits with Beach’s Executive Leadership Team and managers who 
are responsible for leading implementation of the Climate Change 
Policy. Senior executives and managers provide regular updates 
to the Board committees on emerging risk and risk management 
strategies. Senior managers are kept informed about risks, 
performance and initiatives via monthly updates.

Our climate change policy commitments include:

• Identifying, managing and mitigating material climate risks 
to business.

• Measuring and reporting carbon emissions as required by the 
regulatory requirements of the regions we operate in.

• Ensuring that our practices and procedures align and integrate 
climate risks into project decision-making.

• Where economically practicable, integrate low emissions 
technologies in our operations and identify opportunities for 
carbon emission reduction.

• Evaluating the resilience of our portfolio and investment 
decisions to potential changes in global climate policy and 
changes in climate.

• Setting targets to encourage innovation and drive reductions in 
our carbon emissions as well as modelling an internal carbon 
price to help guide our business decisions.

Beach Energy has an aspiration to reach net zero Scope 1 and 
2 emissions by 2050. Several technologies, including carbon 
capture and storage (CCS) are needed to achieve this goal

Managing Sustainability Our People Our Communities Performance DataOur Environment
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Risk management 
Beach has a framework to identify, understand, manage and report 
all corporate risks, including those related to climate change, which 
is based on the International Standard of Risk Management  
(IS0 31000). We disclose and manage climate related risks as we 
manage financial risks to our operations and long-term strategy. 
As specified in our Board Charter, the Board has responsibility for 
overseeing Beach’s risk management framework and monitoring its 
material business risks. 

Risks are identified and assessed using a consequence and 
likelihood methodology. Risks identified as material are included 
in a material risk register which is regularly reviewed by the Risk 
Management Committee to ensure that actions are implemented to 
manage and mitigate each of those risks. 

Each risk is assigned to a single accountable executive to consider 
and to monitor the risk control effectiveness. Each business 
function is responsible for identifying, quantifying and managing 
the risks that relate to its function. Once identified, risks are 
regularly reported on, together with the strategies developed to 
effectively prevent or mitigate them. This occurs through the Risk 
Management Committee and the Risk, Corporate Governance and 
Sustainability Committee. 

The business functions have a responsibility to assess, manage and 
routinely check the effectiveness of their internal controls. A new 
risk or a risk whose profile changes (either to decrease or increase 
the risk) is identified by the business and the risk register is 
amended accordingly. The Risk Management Committee is notified 
of any new material risk, where responsibility lies to manage the 
risk; and what plans are in place to manage the risk. 

Climate change related risk factors are identified by considering 
main sources of change – market, regulation, technology, physical 
and reputational. For each risk, the likelihood of it occurring, 
plausible consequence and the risk timeframe is assessed. This 
process assists in prioritising risks and developing appropriate 
management strategies.

Climate Change

Enterprise Drilling, Victoria

Managing Sustainability Our People Our Communities Performance DataOur Environment
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1. Stated Policies Scenario (STEPS) assumes the pandemic 
is brought under control in 2021, allowing for a steady 
recovery in economic activity. This scenario incorporates 
countries’ current policies and targets, including the 
energy components of announced stimulus and recovery 
packages.

2. Sustainable Development Scenario (SDS) is based on the 
same economic and public health outlook as STEPS, but 
examines what actions would be necessary to achieve 
long-term climate and energy access goals. 

3. Delayed Recovery Scenario (DRS) retains the policy 
assumptions of STEPS but takes a more pessimistic 
outlook, based on a prolonged pandemic recovery with 
deeper and longer-lasting impacts.

A fourth scenario, Net Zero Emissions by 2050 (NZE2050) which 
examines what would be needed over the next 10 years to put 
global carbon dioxide (CO2) emissions on a path to net-zero by 
2050 wasn’t used for modelling. This is because the NZE2050 
scenario was recently released, and certain assumptions such 
as details on regional demand profiles and fuel beyond 2030 are 
not yet available for this scenario but are required to understand 
specific energy price and portfolio impacts.

The IEA generated oil, gas and CO2 prices are input to the Beach 
Corporate Model to forecast corporate values under each scenario. 
The IEA scenario price forecasts are updated annually. Price forecasts 
have been taken from the IEA World Energy Outlook 2020.

Climate Change Strategy
Carbon pricing

Beach monitors domestic and international regulatory and carbon 
markets and conducts an annual review of its internal carbon price 
that it uses to test economics on future investments and viability of 
future projects. As such, a review of the internal carbon price has 
resulted in a revised internal carbon price of $50/t by 2030 and 
$70/t by 2040.

Scenario Modelling 

The potential impact of climate change and CO2 emissions policies 
were modelled assuming a range of future scenarios. The purpose 
of scenario analysis is to understand the robustness of our business 
under alternative plausible future states. As such, we used three 
scenarios from the International Energy Agency’s 2020 World 
Energy Outlook Report 2020 which guide projections for energy 
demand and production. These include:

Climate Change

Focussed on sustainable delivery

Visit our website to view our policies and 
governance documents.

Waitsia, Western Australia

2030 2040
$70/t$50/t

Revised internal
carbon pricing

Managing Sustainability Our People Our Communities Performance DataOur Environment
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Enterprise Value under each scenario
Based on the scenario analysis undertaken under each of the IEA 
scenarios, the enterprise value of Beach’s current portfolio remains 
robust and resilient under the STEPS and the DRS scenarios for 
the Australian assets while the New Zealand asset remains robust 
under all future scenarios (see Beach Energy Enterprise Value chart 
below). Beach is undertaking significant work to reduce emissions 
across all assets, including participation in a CCS project with our 
Joint Venture partner Santos. These emissions reduction initiatives 
will create additional value for the business. 

Scenario Price Assumptions 
The IEA scenario price forecasts are updated annually. Price 
forecasts are based on the IEA World Energy Outlook 2020 
(STEPS, SDS, and DRS) report. The IEA does not explicitly forecast 
Australian east coast gas prices. Eastern Australian gas prices are 
calculated assuming the market links to the IEA forecast Japanese 
and Chinese gas market prices via LNG from FY25. This price is 
assumed to be the market price for LNG imports in the Asia-Pacific 
region and a regasification1 toll  is then added to calculate the 
modelled domestic price. It should be noted Beach’s reference case 
oil and gas price assumptions are lower than the modelled STEPS 
and DRS prices. 

1  Cost of converting LNG back into domestic sales gas 

Climate Change
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25 by 25: FY21 projects
Bauer Renewable/Western Flank Hybrid Power Project

Bauer Hybrid Renewable Project will deliver energy supply to the 
field through a combination of Wind, Solar, Battery and Diesel 
generation. The project is currently in the Select Phase where 
studies are being undertaken to determine the scope of what can 
be implemented.

Fuel Flare and Vent Management (FFV)

At our Otway site, we have implemented two initiatives. The first 
includes the optimisation of certain equipment within the plant 
that substantially reduces the amount of fuel gas used on site and 
associated emissions. Further optimisations for this project are 
under review for the coming financial year. The Otway site has also 
successfully commissioned a Molecular Sieve Generation MRU 
(Mercury Removal Unit) in May 2021. This has greatly reduced 
emissions associated with onsite flaring, with forecasted FY22 
reductions of 3312 tCO2e.

The Bass Gas plant has increased the volume of CO2 sold to an 
external entity for re-use, that has an estimated annual reduction 
of 1,700 tonnes CO2. Our teams have also successfully trialled and 
completed plant optimisations that allow for the recycling of gas 
that would otherwise be flared during plant operations. This has 
now become standard procedure and has an estimated emissions 
reduction of 1,070 tCO2e.

At our Kupe site in New Zealand, we have been undertaking project 
trials and studies to improve process energy efficiency. These 
projects include the onsite Hot Oil System energy efficiency study, 
Thermal Oxidiser excess O2 minimisation, and reduction of flared 
purge gas. 

In Western Australia our Beharra Springs site is in the process 
of upgrading its CO2 membranes that are expected to provide an 
increase in production capacity (up to potential 25 TJ/d), as well as 
reduce emissions with better selectivity for CO2.

Climate Change
As part of the aspiration to reach net zero by 2050 Beach aims to reduce Scope 1 and 
Scope 2 absolute emissions by 25% by 2025 on 2018 levels. This target will be achieved 
through several projects that reduce flaring, fugitive emissions, improve energy efficiency and 
incorporate renewable energy at Beach facilities. As at the end of FY21 Beach's emissions were 
down ~12% on FY18

LDAR

The Leak Detection and Repair (LDAR) initiative was expanded to 
include all Beach gas assets. This project monitors gas infrastructure 
to identify fugitive methane leak sources.  

NB: Subject to finalisation of FY21 emission numbers under the National Greenhouse 
Emissions Reporting Scheme (NGERs).

FY18 FY21

On
Track

FY25

~12%

Kt
CO

2e

200

400

600
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Climate Change

CO2 reductions from Mercury Removal Unit at Otway Gas Plant

A recent project to install mercury removal facilities into the 
Molecular Sieve Regen Gas Circuit at Otway Gas Plant has resulted 
in Beach reducing its anticipated CO2 emissions by around 12,000 
tonnes over the next 12 years, and has enabled a production uplift 
of ~14TJ/d.

Case Study  
Reducing flaring at Victorian gas plants

The facilities installed by the project team remove mercury from the 
regen gas, allowing it to be directed to sales gas rather than flaring. 
This has the result of:

• Reducing flaring significantly over the life of the asset and 
helping Beach meet its 25 by 25 emissions reduction targets.

• Reducing emissions of mercury from the Regenerative Thermal 
Oxidiser (8% of Mercury previously released to atmosphere via 
RTO vent). 

With the Otway Phase 4 and Phase 5 projects aiming to fill the 
plant, this project debottlenecks the plant by ~14TJ/d providing a 
significant financial benefit while the plant is operating at capacity. 

BassGas

The operation engineering and production teams at BassGas have 
eliminated flaring that would historically see off-spec gas flared for 
a while upon plant restart prior to meeting sales gas specifications.

To achieve this, the team has essentially changed plant operating 
parameters for restart using existing infrastructure, with no 
additional implementation cost. 
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Prior to the implementation, due diligence works were completed 
which included thermodynamic modelling of the CO2 absorber 
column and sub sequence modification required in the plant restart 
procedure.

After recent trials the process is now essentially to increase the 
use of the existing recycle valve to lower the back end pressure to a 
point that no longer triggers flaring, whilst feeding the CO2 absorber 
with lean Amine (a substance that absorbs CO2 from gas) at low 
rates so that gas can continue recycling until it meets specifications 
for sales gas, as opposed to being flared. 

In addition, the plant is now also able to start up in less than 2 
hours (from circulating amine to exporting gas) rather than the first 
trial of 5 - 6 hours.

Based on last year’s emissions and flaring trends, this achievement 
has the potential to abate 2,500 tonnes of CO2e or 1000 tonnes of 
flared gas. This also means that the gas that was previously being 
flared can now be sold in the market. 

BassGas, VICTORIA
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Our People 

Health and safety
Our management approach 

Our core area of focus is the health and safety of our employees 
and contractors. Failure to operate safely may cause injuries, 
fatalities, environmental damage and reputational harm.

Our Board-approved Health 
and Safety Policy outlines our 
approach to health and safety 
management and is further 

supported by our core value of safety which takes precedence in 
everything we do. The Managing Director is responsible for this 
policy’s implementation and periodic review. 

To ensure a culture of safety is maintained throughout our 
operations, Beach regularly conducts workplace risk assessments 
and audits to identify hazards and controls, maintains onsite 
emergency response capability and  mandates that all incidents, 
including accidents and spills are reported and recorded.  

Additionally, Beach’s senior management is responsible for the 
implementation of the operations integrity management system. 
Executive performance, which includes performance conditions 
regarding health, safety and environmental performance, is tested 

against the Short Term Incentive1 (STI) performance conditions on 
an annual basis. All health and safety related incidents are recorded 
in Beach’s incident reporting system, and appropriately investigated 
to determine root causes and associated remedial actions closed to 
prevent recurrence.  

A range of industry specific leading and lagging indicators such 
as LTIFR (Lost Time Injury Frequency Rate), and TRIFR (Total 
Recordable Injuries Frequency Rate) are used to measure the 
effectiveness of our Operations Excellence Management System 
(OEMS). 

General performance 

Beach achieved its safest year on record achieving a Total 
Recordable Injury Frequency Rate (TRIFR) of 2.1 exceeding a target 
of 3.0. This is an improvement of over 40 percent from the previous 
financial year of 3.4.  

In addition, Beach achieved a significant milestone of working over 
3 million hours Lost Time Injury free which reflects our absolute 
focus on effectively managing high risk activities. There were no 
Tier 1 and was one Tier 2 process safety event in FY21.

Throughout the year, Beach developed and deployed HSE 
campaigns focussed on reducing workplace incidents and injuries 
and improving our resilience to emerging risks. The campaigns 
were aimed at instilling a common understanding of risks and the 
barriers to control them.  

1  Short Term Incentives (STI) is part of ‘at-risk’ remuneration offered to senior executives which is rewarded for meeting or  
exceeding performance conditions or KPIs that are linked to Beach’s key purpose.

Beach’s continued success is dependent upon attracting 
and retaining the best people. As such the health, safety, 
wellbeing and continuous development of our workforce 
remains a core priority for the business

3 million hours LTI free

Safest year on record

Reduction in injuries

40% reduction in  
recordable injuries 

Finalist

for the APPEA Health 
 and Safety Award

Health and Safety Policy

Visit our website to view more information on 
Policies at Beach.

BassGas, Victoria
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Our People 

COVID-19 response 

The COVID-19 pandemic continued to present challenges to our 
people and operations. Our Business Continuity Team remained 
focussed on maintaining the health and safety of our workforce and 
minimising the potential for the pandemic to impact our business 
operations. 

Robust COVID-19 management plans were executed across 
all operational sites and offices. These plans resulted in Beach 
recording zero cases of COVID-19 on our operational facilities 
or offices and allowed us to continue to provide energy to our 
customers. Beach will continue to monitor health advice around 
COVID-19 and manage the risks to our workforce and operating 
performance as conditions change.

FY22 Targets 

• Strengthen and embed Contractor management HSE processes, 
with a focus on drilling and construction projects.

• Further embed and drive site effectiveness of the new 
Operations Excellence Management System.

• Confirm effectiveness of integrated Safety Critical Control 
Integrity Verification (SCCIV) program across all sites.

Our strong performance was underpinned by the development and 
execution of our safety improvement strategy which focussed on 
several improvement areas, including:

1. Streamlining and harmonising our safety procedures 
across the business via the deployment of our Operational 
Excellence Management System. 

2. Rollout of International Oil & Gas Producers (IOGP) Life 
Saving Rules program to all employees and contractors.

3. Deployment of a bespoke leadership training program aimed 
at furthering our frontline capability. 

4. Improvement in in-field risk assessment tools for our  
frontline workforce.

Improved Focus on Safety Culture  

In FY20 Beach undertook a Safety Culture survey across the 
business to benchmark our level of safety maturity. These results 
were analysed and additional insights from the workforce were 
solicited via focus groups to better understand the results and 
design practical actions to close the gaps. Based on the results and 
feedback, bespoke action plans were developed for respective sites 
and divisions.

Over the past 12 months, a concerted effort has been made to 
ensure that we sustain a strong reporting culture. This is critical 
in identifying incident causes and eliminating hazards from 
the workplace which, in turn, has been reflected in the overall 
improvement in the safety performance of FY21.

Head Office, Adelaide, South Australia

Zero cases of COVID-19 on our operational 
facilities or offices.
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Our People

Case Study
Safety Strategy drives record performance

In 2019, our South Australian Operations recorded a Total 
Recordable Injury Frequency Rate (TRIFR) of 8.0. The decline 
in performance triggered a review of current safety controls, 
work practices, culture, and safety leadership to achieve 
a step change in performance. To facilitate a systematic 
and permanent change in the approach to safety, Beach 
determined that a documented and specific Safety Strategy 
was required.

This included site visits from executives and senior leaders, 
a field assessment of current practices, engagement with 
field personnel, and focus group discussions with leadership 
and frontline team members. Findings and observations from 
leadership visits informed a fit for purpose action plan across 
five key risk controls which were allocated to 5 workstreams:

1. Leadership and Culture.
2. Safe Systems of Work.
3. Training and Competency.
4. Maintenance and Process Safety.
5. Contractor Management.

A dedicated team was assembled to strategically and tactically 
drive the five workstreams. They identified over 100 initiatives, 
which were coordinated by a dedicated project manager and 
focal points for each workstream.

Over 1 
million
exposure hours  

recordable injury free

Since the commencement of the  
Safety Strategy, Beach has achieved

 40% 
reduction in recordable injuries 

FY21 vs FY20

>450 
days Lost Time Injury free

Cooper Basin, South Australia
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Our People 

Workforce development and retention 
Our management approach

Beach’s success is hinged upon its workforce which is why we 
invest in people and capability to deliver a high performance 
culture. A number of talent management initiatives and processes 
are implemented to ensure we have the right people in the right 
positions, and with the right skills. Progress and overall outcomes 
of these initiatives are measured through regular surveys, 
assessments, performance reviews and training to improve 
employee competency.

Beach also undertook streamlining its Management Operating 
System and in January 2021 launched the revised Human Resource 
Management System which offers clear systems and processes for 
employees and leaders to follow.

Leadership Programs, Capability and Competency Framework

In FY21 a revised Leadership Capability and Competency 
Framework was completed in collaboration with industry best 
practice partners and is underpinned by the Beach Values, job 
family architecture and Technical Competencies. The framework 
will support the development of leadership programs or other 
initiatives as raised per the Organisational Effectiveness Program.

The high-level principles of the framework recognise two distinct 
approaches to building and leading a high performing organisation:

1. Develop the Organisation (people, thought and strategic 
leadership).

2. Operate the Organisation (management of business 
processes, structures, costs, and risk).

Leaders and employees will use the framework in development 
conversations as part of longer-term career planning and talent 
and succession decisions such as rotation planning or non-obvious 
career moves.

Technical Discipline Excellence and Leadership Skills

The outcomes of the FY20 Technical Competency Assessments 
informed the FY21 training calendar for the engineering, 
geosciences and subsurface groups at Beach. Throughout FY21, a 
group training approach was used to secure high standard trainers, 
delivering quality programs across multiple functional areas.

Total leadership training hours are inclusive of a further two cohorts 
(33 employees) completing the Leadership for High Performance 
(styles and climate) program. Seven cohorts of leaders have 
participated in the program, creating a commonly understood 
language across the organisation.

Organisational Effectiveness Road Map

FY21 brought together the opportunity to optimise the way 
Beach works together as a high performing team. Activities 
focussed on driving role clarity (individual scope boundaries 
plus accountabilities and authorities) with a Responsibility, 
Accountability, Consult and Inform (RACI) matrix for roles, starting 
with our cross functional projects’ teams.

Workplace Policies

Visit our website to view more information on 
Policies at Beach.

300+

employees attended resilience 
and wellbeing training

12,287

training hours delivered 

3000 4100 3000
3000 training hours 
spent on technical 
training

4100 training hours 
spent on  
HSE training

training hours spent 
on Leadership 
Professional 
and Personal  
Development

Graduate Students, Core Library  
Adelaide, South Australia
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Our People 

FY22 Targets
• Delivery of the One Beach Team (Organisational Effectiveness 

Road Map).
• Drilling and Completions Leadership Program.  
• Embed the Leadership Capability and Competency Framework.
• Operations Technical Competency and Compliance Matrice 

standardisation and Career Development plans.

Resilience and Wellbeing Partner

NZ Country Manager Mat Quinn and Beach Energy Resilience 
and Wellbeing Partner – Robert Hart of Zest Learning.

300 41 600
employees attended 
training on resilience, 
wellbeing and 
managing change

different learning 
courses offered

 training hours 
were attended 
that focussed on 
demonstrating Beach 
values

The road map will take lead in our seriatim of work activities 
through to FY24 with phase two incorporating ways to bring the 
Beach values to life as One Beach Team collectively driving the 
delivery of the organisation's priorities with a constructive and 
inclusive culture.

Resilience and Wellbeing 

Since FY19 Beach has continued to deliver its bespoke Wellbeing 
and Resilience program to all teams and across all locations. 
FY21 included principal sponsorship of the Taranaki Chamber 
of Commerce inaugural wellbeing conference in New Plymouth, 
New Zealand. The conference focused on four key areas mental, 
financial, physical/nutritional, and general wellbeing. Invited 
guests included hapu representatives, school principals and 
charity partners. 

Beach also continued to deliver its internal Resilience and 
Wellbeing program with the help of our external partner. During 
the year, over 300 employees attended training on resilience, 
wellbeing and managing change in difficult times. Over 41 
different learning courses and 600 training hours were attended 
that focussed on demonstrating Beach values to support ongoing 
resilience, wellbeing, diversity, and psychological safety at Beach. 

Beach has a dedicated Resilience and Wellbeing intranet site 
with articles, videos, podcasts and information on topics such as 
How to Support Each Other, Parenting Support, Remote Working 
Support, mindfulness and Online Workouts as well as tips on 
Exercising for Wellness.

This series of events were well received by employees and will 
continue throughout FY22.

Managing Sustainability Our Environment Our Communities Performance DataOur People
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Building future workforce 
Beach has joined as a participant in an industry-focussed 
collaboration for youth Apprenticeships, starting with a Western 
Australia collaboration partnering with Programmed. To kick start 
the apprentice program Beach’s first placement is Cara Withnell – a 
future Electrical Instrumentation apprentice. 

After attaining the highest grades in engineering at Carine Senior 
High School in Western Australia, Cara subsequently left to start 
her journey and complete a Certificate II in Electrotechnology. In 
her first year of placement, Cara has the opportunity to stay local 
and train with Programmed and allocated industries to gain relevant 
experience to support her initial studies. The program enables 
Cara in her second year of the apprenticeship to experience the 
opportunity of working on site and learning experiences that come 
with regional operations and community relevance. Cara has been a 
keen learner thanks to the support of Programmed and sponsorship 
of Beach and will head out to work at Beharra Springs in the Perth 
Basin in FY22.

Our People

Cara Withnell Graduate - Future 
Electrical Instrumentation apprentice

Case Study 
Apprenticeship Program

Managing Sustainability Our Environment Our Communities Performance DataOur People
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Our Communities

Beach is committed to managing all operations 
responsibly and building positive long-term 
relationships with the communities in which we operate 

Our management approach 
Beach’s long-term sustainability is contingent upon maintaining 
strong and meaningful relationships with the communities in which 
we operate. This requires our employees to make themselves 
available and approachable to local communities, through direct 
engagement or holding community information sessions. 

In FY21, due to the COVID-19 pandemic, a hybrid model was 
adopted with both in-person and online engagement where 
appropriate. This included additional engagement to assure local 
and regional communities about Beach’s stringent COVID-19 
management practices. Adopting engagement to suit differing 
situations is crucial to Beach’s operations, especially when 
considering varying jurisdiction-based COVID-19 requirements. 
This approach ensures the safety of local communities and Beach 
employees.

Additionally, Beach pays taxes and royalties as outlined in the 
Tax Contribution Report available on Beach’s website, supports 
local businesses through the procurement of goods and services 
and invests in local initiatives and infrastructure improvements 
where possible. Beach’s approach to supporting communities is 
guided by various policies and guidelines, including the Indigenous 
Participation Policy, Community and Stakeholder Engagement 
Policy and Community Investment Guidelines, all of which are 
available on Beach’s website. SUPPORTING OUR COMMUNITIES

Visit our website for more information.

Funding

RFDS funding  
reaches $1 million

 New Policy 

Published new Indigenous 
Participation Policy

Volunteering

Team Volunteering  
program launched

$1.2m 
Total contribution

16 
 Community 
consultation 

 activities 

9
Cultural  
heritage 

field surveys
New Plymouth, New Zealand

FY21 Highlights

71 
Organisations 

supported
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Cultural Heritage

Beach is committed to improving Indigenous 
participation through employment, training, and 
business enterprise opportunities.  

Indigenous engagement and  
Cultural Heritage management
Beach is committed to building meaningful, long-lasting 
relationships with the Indigenous communities where we operate. 
In Australia, we maintain positive relationships with traditional 
owner groups where Beach operates. In New Zealand, we strive to 
maintain genuine, trusted relationships established with tangata 
whenua in the Taranaki region.

As part of this, we recognise and respect traditional customs and 
the cultural and spiritual connection that Indigenous communities 
have to land and waters. We are committed to protecting cultural 
heritage by undertaking detailed, on-the-ground assessments in 
collaboration with local groups. This ensures that sites of cultural 
significance can be identified and protected prior to any work 
commencing. This work is supported by our dedicated Cultural 
Heritage Management System and robust HSE procedures.

Dieri cultural heritage survey, Cooper Basin SA

Visit our website to view more information on 
Cultural Heritage at Beach.

Visit our website to view our indigenous 
participation policy.

In addition to this, Beach is committed to improving Indigenous 
participation through employment, training, and business 
enterprise opportunities. We also support Indigenous-led 
projects and initiatives as part of our community investment 
program. 

We acknowledge the many contributions that Indigenous people 
make to our business and communities. In support of this, Beach 
released a new Indigenous Participation Policy in FY21, a copy 
of which is available on our website. This policy guides our 
respectful engagement with local groups, where communication 
is open, honest, and collaborative in nature. 

It also sets standards around the promotion of diversity and 
inclusion through cultural awareness training for our staff. This 
will ensure that our people are equipped with the right skills to 
maintain these important relationships.
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Cultural Heritage

Listen: Ngati Manuhiakai’s cultural 
advisor Phillip Nuku provides his 
thoughts on how Beach managed 
the discovery

Beach works with Ngati Manuhiakai
The Kupe Phase II Inlet Compressor Project has been the catalyst 
for deepening our relationships with Ngati Manuhiakai hapu with 
the discovery of historical Maori food storage pits being uncovered 
during site excavation. 

Our accidental discovery protocol was enacted, with work 
ceasing immediately and the area was cordoned off. Beach then 
commenced conversations with Ngati Manuhiakai’s cultural advisor 
and local archaeologist Ivan Bruce.

A review of the historical records was undertaken, and all parties 
together visited the site where a karakia (Maori blessing) was 
undertaken. Collaboratively all options were reviewed and while 
Beach had the option to apply for a NZ Historic Places Trust 
authority which would allow the artefact to be removed, a more 
culturally sensitive approach was agreed and adopted. 

Together, the parties looked at the option of preserving the feature 
and re-engineering the foundation for the new inlet compressor.  

It was agreed that a unique, culturally appropriate solution will be 
implemented that allowed the feature to be entombed beneath the 
foundation, which will be returned to its natural state at the end of 
field life.

Case Study
Maori archaelogical find at 
Kupe Compression Project

Kupe, New Zealand
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Our Communities

Community investments
Beach actively supports the sustainable development of the 
communities in which it operates. Our community investment 
program funds community-led initiatives that build resilience, 
empowerment and positive change. 
Using the Business for Societal Impact framework (formerly the 
London Benchmarking Group), Beach contributed of $1.22m in the 
form of cash, in-kind, time and management costs. Our community 
investment program funds community-led initiatives that build 
resilience, empowerment and positive change.

Focused on education, the environment, and health, safety and well 
being, in FY21 Beach supported 71 organisations, benefiting 16,034 
people. Some of the positive outcomes form communities across 
Australia and New Zealand is provided the snapshot below. 

South Australian Museum, South Australia
Beach’s 15-year partnership with the museum has helped to deliver 
a range of STEM programs for communities across South Australia. 
The latest initiative is a virtual classroom to deliver educational 
programs to anyone, anywhere.

Westernport Swamp Landcare Group, Victoria
A special native reserve managed entirely by volunteers provides a 
natural learning environment for primary school students. A grant 
from Beach will help to further develop the arboretum and support 
tree planting and curriculum days.

Roderique Hope Trust, New Zealand
Supporting families facing a housing crisis, Roderique Hope Trust 
helps people transition from emergency housing to long term rental 
accommodation. This year, Beach got behind the Trust’s Ready to 
Rent program.

Focussed on sustainable delivery

Visit our website to view more information  
on Community partnerships.

Cash contribution (COVID-19 support)
In FY21, Beach donated 37% of its community investment cash 
contributions towards COVID-19 initiatives, exceeding the pledge 
set in FY20 to contribute a minimum of 25%. This was in direct 
response to people experiencing hardship due to continued 
disruptions to life and work. This included supporting organisations 
such as Foodbank, who provide food and essential items to people 
experiencing food insecurity, or Beyond Blue, which experienced a 
42% increase in people seeking services for mental health support.   

In-kind 
In-kind support includes the contribution of non-cash resources. In 
FY21, an employee-driven initiative turning scrap metal into cash 
continued in South Australia’s Cooper Basin. The initiative involves 
staff collecting and depositing scrap metal and cans from our 
Callawonga, Bauer and Bales sites. All proceeds from this initiative 
are donated to the Royal Flying Doctor Service, which to date, has 
raised almost $50,000. 

Time (corporate volunteering)  
Beach expanded its Workplace Giving program in FY21, to 
include Team Volunteering. Launched in late FY21, the program 
provides staff with up to two paid days off per year. Beach will be 
encouraging its people to get involved and to give back by donating 
their time and skills to make a positive impact in the community.  

FY22 Targets 
• Maintain current levels of community investment contributions. 
• Encourage employee participation in the new team volunteering 

program.

Fossil Fest, 
South Australian Museum

Beach actively supports the sustainable development 
of the communities in which it operates.   
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Our Communities

SOUTH AUSTRALIA VICTORIA NEW ZEALAND WESTERN AUSTRALIA

Cooper Basin land access, 
cultural heritage clearances, 
production activities  

Katnook Gas Processing 
Facility, operational and project 
activities

South east pipeline integrity 
inspections and well sites 
rehabilitation

Dombey 3D Seismic Survey

Otway Offshore Drilling 
campaign, including seabed 
assessments, exploration and 
production wells and seabed 
infrastructure

Otway Gas Plant Community 
Reference Group, operational 
and project activities

Otway and Bass, pipeline safety 
awareness with landholders 

Halladale, Black Watch 
and Speculant well site 
drilling, production and site 
rehabilitation activities

Enterprise exploration well 
drilling and completions, 
pipeline construction planning

Bass Basin, Prion 3D Marine 
Seismic Survey

Kupe Production Station 
operational updates and ROV 
subsea monitoring

Kupe sales gas and raw gas 
pipeline integrity inspections

Kupe Omata Tank Farm 
regulatory requirements

P2D Kupe Inlet Compressor 
project

Wherry Offshore Exploration 
Well

Zemira seismic survey 
planning

Despite the lock down challenges of FY21, 
Beach maintained strong community and 
stakeholder engagement

Port Campbell Surt Lifesaving Club, Victoria

538 823 2948
Organisations Engaged  Individuals Engaged Engagements

Our CommunitiesManaging Sustainability Our Environment Our People Performance Data
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Our Communities

Visit our website to view more  
information on Community 
partnerships at Beach.

One million reasons to support the  
Royal Flying Doctor Service
Beach is a proud supporter of the RFDS, and this year funding 
will reach $1 million. This is an important milestone for the long-
standing partnership, which currently supports the RFDS flying 
intensive care unit VH-JDN. Last year, this aircraft alone flew over 
470,000 kilometres throughout South Australia and the Northern 
Territory. It airlifted 870 patients from 90 different country 
hospitals and outback locations. 

Case Study
Community Partnerships
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COVID-19

Beach has continued to successfully  
manage COVID-19 risks to the business 
throughout FY21

Beach’s response to the ongoing COVID-19 pandemic
Beach has made it a priority to ensure that COVID-19 infection 
is not spread within its workforce, its contractors, or in the 
communities in which it operates.

In FY21, Beach demonstrated tremendous flexibility, resilience 
and teamwork to address the ongoing challenges presented by 
COVID-19 in both Australia and New Zealand.

Beach’s Business Continuity Team has provided day-to-day 
management of issues arising from the pandemic, including 
advising on impacts from relevant state restrictions and border 
closures, as well as workstreams addressing business operations, 
drilling operations, procurement, and providing necessary staff 
communications. 

The impacts of restrictions across Beach’s operations and corporate 
sites varied depending upon location. For example, Beach’s 
Melbourne office was regularly impacted by work-from-home 
directives throughout the year, while Beach’s New Zealand sites 
experienced little to no impact from restrictions.  

Each site at Beach has its own COVID-19 Management Plan, which 
determines the controls that are in place at any given time, as  
well as identifying triggers to change controls to suit the ever-
changing situation. The plans also address the required actions  
if a person who had visited a Beach site had been confirmed as 
COVID-19 positive.

At the end of FY21, no cases of COVID-19 had been confirmed at 
any Beach facility or drilling operation.

Across Beach’s corporate sites in Adelaide, Perth, Melbourne and 
New Plymouth, staff were able to successfully work from home 
during required periods. While in the office, staff have been subject 
to social distancing requirements and other relevant controls that 
are listed in the site’s COVID-19 Management Plan.

Beach continued to support the wellbeing of its workforce through 
its Employee Assistance Program as well as the Resilience and 
Wellbeing Program. Additionally, 37% of its community investment 
cash contributions were made towards COVID-19 initiatives in the 
communities where we operate.

Beach’s essential workers at our operational sites continued 
to ensure production was delivered safely throughout FY21, 
maintaining energy security for both Australia and New Zealand.

Highlights of FY21 have included the COVID-19-safe execution of 
the Otway Gas Plant maintenance shutdown and the drilling of the 
Enterprise well in Victoria, as well as the commencement of the 
offshore Otway campaign in Commonwealth waters.

These activities, as well as the ongoing operations in the Cooper 
Basin are highly reliant on workers from across various state 
jurisdictions. Beach has ensured its essential workforce 
remains compliant with relevant state border rules and local 
restrictions on arrival. 

Beach continues to work with the relevant authorities in relation to 
managing COVID-19 risk, so that its operations can continue safely, 
protecting Beach staff and the broader community. 

Beach will remain nimble to the ongoing challenges presented by 
the COVID-19 pandemic, and thanks its workforce for its ongoing 
commitment in response to COVID-19 safety and compliance.

Community Contributions

Contributed 37% of cash 
contributions towards 
COVID-19 initiatives

Staff Wellbeing

Delivered resilience and 
wellbeing training to staff

COVID-19 FREE

No COVID-19 infection at any 
Beach site in FY21

Otway Gas Plant, VICTORIA
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Ethical conduct and transparency 

Our approach 
Our Code of Conduct sets out the standards of behaviour that are 
expected of employees and contractors. The code is supported by 
policies that set out guidelines to ensure that Beach conducts its 
activities in an ethical and appropriate manner and in compliance 
with the laws and regulations of each jurisdiction in which it 
operates. 

Beach’s Business Practices and Anti-Bribery and Anti-Corruption 
Policy are supported by standards that cover the requirements of 
the law and procedural matters. This policy prohibits bribery, the 
giving or receiving of gifts and entertainment, third party facilitation 
and payments to government officials. Political contributions or 
activities are not permitted under this policy other than in very 
limited circumstances in Australia and where permitted by law. This 
is further addressed in our Political Donations Policy. 

Refer to the Performance Table on page 44 for disclosure on 
political donations made during FY21. Facilitation payments 
for routine activities such as the issue of a permit or a customs 
clearance are made under Australian law if certain criteria are met. 

Employees, contractors and joint venture participants, particularly 
those outside of Australia, are made aware of our approach to 
bribery and corruption and Beach expects these practices are 
adhered to. Key employees are required to annually submit a signed 
statement containing any information of which they may be aware 
regarding payments or benefits made, given, promised, offered or 
authorised to foreign or domestic officials or other third parties.

Training 
All Beach employees are required to attend policy update 
awareness sessions to ensure that Beach’s ethical values and 
Anti-Bribery and Anti-Corruption policies are understood and 
implemented at all levels. Additionally, advanced training is 
provided to employees in positions with higher potential exposure 
to these risks. 

Our Code of Conduct and related policies require reporting of 
suspected misconduct or policy breaches.  Our Code of Conduct 
can be viewed on our website under Corporate Governance. 

Reporting misconduct 
A suspected breach of policy is reportable under the Whistleblower 
Policy and should be reported to the Company Secretary, the 
Managing Director or the Chairman.  Breaches of the Code of 
Conduct will be investigated and subject to disciplinary action and 
where appropriate, result in termination of employment. 

Employees reporting misconduct are protected by the complaints 
resolution process and the Whistleblower Policy which ensures 
the confidentiality of the person reporting is maintained. More 
specifically, an employee making a complaint in good faith in 
accordance with the Whistleblower Policy will be protected from 
actual or threatened victimisation or reprisals by a director, officer, 
employee or contractor, as a result of making a complaint. There is 
also provision to make an anonymous report by a variety of means 
including online via a third-party disclosure service which also 
offers disclosure through a smart phone app.

In FY21, no reports were received under the whistleblowing 
program. Additionally, there were no incidents of policy violations 
relating to bribery or corruption during the financial year. 

Gifts and entertainment
Although gifts and entertainment are a normal part of life, 
accepting or receiving gifts or entertainment must never 
influence business decisions. To avoid this, Beach has a gift and 
entertainment register in place to help employees declare gifts and 
entertainment received or provided above an actual or estimated 
value of $100.

Beach is committed to an ethical and 
transparent approach to business

Code of Conduct

Our Code of Conduct can be 
viewed on our website under 
Corporate Governance.

Beach has released its FY20 Tax 
Contribution Report. More information 
can be found on Page 41.

Head Office, Adelaide
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Human Rights & Modern Slavery 

As a responsible corporate citizen, Beach is committed 
to playing its part in creating the right balance 
of socioeconomic conditions for our employees, 
contractors and suppliers 

Taking a stance against modern slavery
In keeping with the Australian Modern Slavery Act 2018 (Cth)
requirements, Beach submitted its inaugural Modern Slavery 
Statement to the Australian Government in March 2021. 

Several actions were undertaken to combat modern slavery in our 
business, including:

1. Formation of an internal modern slavery working group 
consisting of representatives from across the business, 
including; Legal, Risk, Contracts and Procurement (C&P)  
and Sustainability.

2. Development of a modern slavery supply chain assessment 
framework. 

3. Ensuring that modern slavery risk is addressed in the 
corporate risk register.

4. Inclusion of modern slavery clauses in the standard goods and 
services contract templates.

5. Development of a Human Rights policy.

6. Mapping of Beach’s supply chain to determine spend sub-
categories with potential risk exposure, aligned to various 
resources.

7. Delivery of modern slavery awareness training to relevant 
Beach personnel.

8. Development of Beach’s Modern Slavery Supplier 
Questionnaire.

9. Engagement of all tier one and some tier two suppliers with 
the Beach Modern Slavery Supplier Questionnaire, including 
assessment of potential risk exposure.

10. Engagement with Joint Venture participants to mitigate 
modern slavery risks in non-operated joint ventures. 

In addition to the action above, a three-year roadmap has been 
developed to enhance the management of modern slavery risks in 
our supply chain and operations. 

While no specific instances of modern slavery were identified in 
Beach’s supplier engagement in FY20, Beach recognises that these 
investigations are in the early stages.

Modern Slavery Statement

Read our Modern Slavery Statement available 
on the Beach website.

Modern Slavery Statement 

Published inaugural  
Modern Slavery  

Statement

Human Rights Policy

Developed and published a 
Human Rights Policy

Awareness Training

Delivered human rights 
awareness training to 

employees

Visit our website to view our 
Human Rights Policy
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Cyber Security 

Roadmap
Managing cyber risk continues 
to be a high priority for Beach. 
Continued reports of business 
disruption to Australian 
businesses resulting from cyber-
attack are of particular concern to 
us, which is why we continue to 
invest and prioritise the delivery 
of the Beach Cyber Security 
Roadmap, which is in its third 
year of delivery.  

Our Cyber Security Roadmap 
builds capability and resilience to 
address cyber threats though the 
following streams. 

Beach takes cyber security very seriously 
and is committed to safeguarding energy 
supply to communities

Single Sign-on

Deployed solution to 
increase sign-on security and 
provide convenience to users

Phishing competition

Prize incentives for staff for 
identifying phishing examples

Essential 8

Adoption of the Australian 
Signals Directorate (ASD) 

Essential 8 Maturity Framework

Awareness and Culture 
Our People
Building a cyber risk aware culture, 
engagement with industry, ownership 
of cyber risk and management 
oversight.

• Continued engagement with 
staff through innovative 
communications and Phishing 
competitions.

• Ongoing mandatory training to 
raise awareness of key threats.

• Establishment of a governance 
group with cross-departmental 
representation.Framework Maturity

Our Processes
Ensuring continued alignment with industry frameworks to establish 
control through processes, procedures and associated assurance. 

• Continued alignment with Industry frameworks and  baselined 
revised  key cyber material risks.

• Carried out assurance activities  including penetration testing, 
project and supplier risk assessments.

• Embedded cyber risk assessment into all technology purchases and 
key process changes.

• Rapid adoption of the Australian Signals Directorate (ASD) Essential 
8 Maturity Framework.

Essential 8 
Maturity Model.

Technology Remediation
Our Technology
Reducing legacy insecure technology 
and establishing consistent and 
modern technical controls and 
systems to prevent, detect and 
recover from cyber events.

• Implementation of a modern 
technology solutions that 
automate monitoring and 
response. 

• Implementation of solution to 
block unauthorised software 
from running on systems. 

• Replacement of legacy systems 
and alignment with industry 
accepted baseline settings. 

Managing Sustainability Our Environment Our People Our Communities Performance Data

https://www.cyber.gov.au/acsc/view-all-content/publications/essential-eight-maturity-model


3939

Cyber Security 

Single Sign-on
Using passwords to protect users is no longer seen as a secure 
approach. Despite ongoing awareness training and improving 
password length and complexity, the Beach team felt reliance 
on passwords was not enough to protect the company against 
hacking incidents. These incidents are continuously on the rise 
across the world and becoming more sophisticated. 

Recognising the need to move beyond passwords we 
implemented a password-less single sign on for all Beach 
users in July 2020. The new sign-in system prompts Beach 
users as they login via a phishing resistant push notification.
This project also automated the user access lifecycle during 
implementation. 

Aside from significant security benefits, the outcome of this 
project saved time signing into systems for staff, and improved 
audit outcomes. The project was nominated for a national  
iT News Benchmark Award in the Industrial and Primary 
Production category.

Case Study
Password-less single sign-on

See here how this project 
was nominated for a national  
iT News Benchmark Award
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Economics

Beach’s focus is on creating long-term sustainable 
growth for our shareholders and the communities in 
which we operate

Making a positive economic contribution
Beach’s focus is on creating long-term sustainable growth for our 
shareholders and the communities in which we operate. To that end 
our strategy is focussed on delivering long-life, low-cost gas supply 
across four independent markets in FY24.

In FY21, Beach made significant progress on that front.  
Key highlights include:

• Made strong progress on the Kupe compression project - on 
track for completion in Q1 FY22.

• Delivered a Final Investment Decision at Waitsia Stage 2. 
• 100% exploration success in Otway drilling campaign - two gas 

discoveries (Enterprise and Artisan). 
• Commenced Offshore Otway development campaign, 

successfully drilled Geographe 4.
• Two strategic bolt-on acquisitions lay foundations for 

future growth.

Discoveries

Otway drilling  
campaign gas discoveries  
(Enterprise and Artisan)

Final Investment 
Decision

Reached FID on  
Waitsia Stage 2 Gas Project

Growth

Two strategic bolt-on 
acquisitions lay foundations for 

future growth

Highlights FY21

25.6
MMboe 

Pro-Forma Production

$317m 
NPAT

$48m 
Net debt 

(~1.5% net gearing) 

$1.519bn
Sales Revenue

40

Waitsia, Western Australia

Targets FY22 
• Maintain a conservative approach to balance sheet 

management.
• Deliver first gas from the Geographe 4 and 5 wells in the 

offshore Otway Basin during FY22.
• Commence construction activities on Waitsia Stage 2.

Managing Sustainability Our Environment Our People Our Communities Performance Data
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Economics

Tax Transparency
Beach’s Taxation Policy strengthens Beach’s approach to taxation 
and its commitment to maintaining regulatory compliance and 
transparency.

Beach also publishes an independent Tax Contribution Report which 
follows the recommendations outlined in the Board of Taxation’s 
Tax Transparency Code and demonstrates Beach’s support of 
the public interest in the integrity of tax systems, and enhanced 
disclosure of taxes paid. The FY20 Tax Contribution Report can be 
found on the company website. The FY21 Tax Contribution Report 
will be released in FY22.

Tax Contributions
The following is a summary of Beach’s tax contributions paid to 
tax authorities for the 2020 financial year. The amounts include 
payments made to the Australian Taxation Office, New Zealand 
Inland Revenue and other tax and revenue authorities for taxes due 
on its own behalf and in respect of tax withheld on behalf of others.

Our FY20 Tax Contribution Report shows that Beach 
paid $608.7 million in state and federal taxes across 
Australia and New Zealand in FY20.

Corporate income tax
Government royalties
Gross GST
Employee payroll taxes withheld
Other taxes

TAXES  
PAID

$608.7

Corporate income tax
Government royalties
Gross GST
Employee payroll taxes withheld
Other taxes$0.5  million

$7.0   million

$73.6 
million

$434.4 
million

AUSTRALIAN FEDERAL

WESTERN AUSTRALIA

SOUTH AUSTRALIA

QUEENSLAND

$4.3   million

VICTORIA

Map not to scale

Visit our website 
to view FY20 Tax 
Contibution Report

Visit our website 
to view Taxation 
Policy

$88.9  million

NEW ZEALAND
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FY21 FY20 FY19 FY18

Beach Lattice Consolidated

HEALTH AND SAFETY  
LTI- employees 0 1 2 1 1 2
LTI- contractors 0 3 1 0 0 0
LTIFR- employees 0 1 2.6 3.2 3.9 3.5
LTIFR- contractors 0 1.7 1.4 0 0 0
LTIFR total 0 1.5 2 1.3 2.6 1.8
Work hours- employees 954,408 1,000,359 784,003 312,791 254,269 567,060 
Work hours- contractors 1,854,927 1,724,999 717,849 437,333 135,314 572,647 
Fatalities 0 0 0 0 0 0
TRI- employees 2    1    2 1 1 2
TRI- contractors 4 9 3 2 0 2
TRIFR- employees 2.16 1 2.6 3.2 3.9 3.5
TRIFR- contractors 2.1 5.2 4.2 4.6 0 3.5
TRIFR Total 2.14 3.7 3.3 4 2.6 3.5
Tier 1 Process Safety Events 0 1 0 0 0 0
Tier 2 Process Safety Events 1 0 0 0 0 0
Near misses 106 NR* NR* NR* NR* NR*
Occupational Illness Frequency Rate 0 0 0 0 0 0

EMPLOYEE DATA
Total number of employees1 548  557 495 238 227 465
% Gender split (M:F) 76:24  75:25 75:25 73:27 82 : 18 77 : 23 
% Full time: Part time : Casual 94 : 6  96:4:0 95 : 5 : 0 93:7:0 95 : 5: 0 94 :6 : 0
% Total Employee turnover 11.8  13.8 18.75 13 - -
% Total non-voluntary turnover2 (M:F) 66:34  79:21 75 : 25 25 19 -
% Employee turnover (M:F) 75:25  68:32 72 : 28 43:57 86 -
% Employee hire (M:F) 82:18  69:31 65 : 38 71:29 79:21 -
% Employees in permanent full-time roles (M:F) 79:21  78:22 79 : 21 78:22 82:18 81:19
% Employees in permanent part time roles (M:F) 16:84  17:83 12 : 88 21:79 86:14 22:78
% Employees in fixed term contracts (M:F) 78:22  71:29 69 : 31 65:35 20:80 62:38
% Employees as casuals (M:F) 0:0  0:0 0:0 100:0 56:44 100:0

1   As at 30 June 2021 includes International employees and excludes directors
2  Those subject to employer initiated termination, redundancy or contracts not being renewed 
*  Not reported in external reports previously
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Performance Data

 
FY21 FY20 FY19 FY18

Beach Lattice Consolidated

EMPLOYEES BY WGEA3 CATEGORY
% Board (M:F) 78:22 78:22 78 : 22 87.5 : 12.5 0 : 0 87.5 : 12.5
% MD (M:F) 100:0  100:0 100 : 0 100 : 0 N/A 100 : 0
% KMP4 (M:F) 100:0  71:29 62 : 38 62 : 38 N/A 62 : 38
% Other Executive and General Managers (M:F) 70:30  87:13 84 : 16 80 : 20 100 : 0 83 : 17
% Senior Managers (M:F) 86:14  76:24 81 : 19 90 : 10 67 : 33 83 : 17
% Other Managers (M:F) 82:18  82:18 84 : 16 85 : 15 92 : 8 88 : 12
% Professionals (M:F) 67:33  67:33 68 : 32 70 : 30 70 : 30 70 : 30
% Technicians and Trade (M:F) 97:3  97:3 96 : 4 98 : 2 94 : 6 95 : 5
% Labourers (M:F)                                    0:0  0:0 0 : 0 0 : 0 0 : 0 0 : 0
% Clerical and Administration (M:F) 28:72 25:75 11 : 89 13 : 87 30 : 70  21 :79
% Employees aged under 29 (M:F) 52:48  51:49 64 : 36 65 : 35 75 : 25 68 : 32
% Employees aged between 30-49 (M:F) 76:24  76:24 76 : 24 72 : 28 82 : 18 77 : 23
% Employees aged above 50 (M:F) 79:21  79:21 77 : 23 79 : 21 82 : 18 80 : 20
Total workforce by location (M:F)- SA 226:91  232:101 197 : 80 174 : 61 0 : 0 174 : 61
Total workforce by location (M:F)- QLD 0:0  0:0 0 0 : 0 3 : 1 3 : 1
Total workforce by location (M:F)- Vic 127:28  130:28 117 : 28 0 : 3 122 : 24 122 : 27
Total workforce by location (M:F)- WA 15:2  7:0 6 : 0 0 : 0 7 : 1 7 : 1
Total workforce by location (M:F)- NZ 48:11  49:11 53 : 14 0 : 0 54 : 15 54 : 15
Number of employees entitled to maternity leave 141  100 105 46 38 84
Number of employees who took maternity leave 9 8 16 3 1 4
Number of employees whose maternity leave ended 6  8 3 1 1 2
Number of employees who returned after maternity leave 6  8 3 1 1 2
% Employees by tenure length of < 5 years (M:F) 74:26 72:28 72 : 28 72 : 28 80 : 20 75 : 25
% Employees by tenure length of 5-9 years (M:F) 77:23  73:27 76 : 24 77 : 23 81 : 19 80 : 20
% Employees by tenure length of 10-19 years (M:F) 80:20  84:16 84 : 16 71 : 29 88 : 12 81 : 19
% Employees by tenure length of 20+ years (M:F) 100:0  100:0 100 : 0 100 : 0 0 : 0 100 : 0

3   WGEA : Workplace Gender Equality Agency
4   KMP : Key Management Personnel
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Performance Data

 
FY21 FY20 FY19 FY18

Beach Lattice Consolidated

TRAINING DATA
Total training hours 12287.6  7225.95 8647 4181.5 2852 -
Average number of training hours per employee 22.6  13 18.4 15.71 10 -
Number of training attendances5 1930  1584 1209 315 244 -

AVERAGE HOURS PER PERSON of training during reporting period by gender and employee category
Gender (M:F) 23.3 : 19.4  10.1:2.9 14.7 : 2.7 13.01 : 14.85 20.9 : 20.5 -
Senior Management6 13.2  7.1 6.6 19.9 NR -
Middle Management 19.5  15.5 8.2 8.58 NR -
Other employees 24.0  13.2 20.3 16.03 NR -

COMMUNITY INVESTMENT7 
Australia 0.93 1.32 0.76 0.34 - -
New Zealand 0.29 0.29 0.22 0.05 - -
Total expenditure ($ million) 1.22 1.61 0.98 0.39 - -

Political Donations8 
$’000 0.25 0.25  0.25 0.25 - -

ENVIRONMENT 
Spills 
Total number of uncontained9 spills 41 61 37 24 1 25
Volume of hydrocarbon spills (bbl) 117.1 1.6 0.85 0.69 0.06 0.75
Volume of non-hydrocarbon spills (bbl) 3.7 3183 198.5 5.75 0 5.75
Total volume of spills (bbl) 128.4 3184.6 199 6.44 0.06 6.5
Number of significant spills10 0 0 0 0 0 0
Fines
Number of fines for non-compliance with environmental regulations 0 0 0 0 0 0
Value of fines ($) 0 0 0 0 0 0

5    An attendance refers to a Training Course. Employees may attend multiple training courses over the financial year 
6    Senior management includes all Executives and General Managers includes WGEA codes: CEO, KMP & Other Executives. Excludes WGEA Code: Senior Manager
7    From FY19 onwards, community investment value includes cash, in-kind, time and management costs. It also includes mandatory contributions that Beach is required to pay as directed by the South Australian government and the Overseas Investment Office (OIO) in New Zealand
8  This information reported to the Electoral Commission SA and is available through their website
9  Occured outside the bunded or contaminated area
10   Significant spills are defined as spills that are included in the organisation’s financial statements, for example, due to resulting liabilities
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Performance Data

 
FY21 FY20 FY19 FY18

Beach Lattice Consolidated
Greenhouse Gas Emissions 
Australia11 
Scope 1 emissions (tCO2e) 396,016 469,666 436,930  43,770 451,970 495,740

Scope 2 emissions (tCO2e) 21,029 20,215 21,080 367 23,650 24,017

Total GHG emissions (tCO2e) 417,045 489,881 458,010 44,137 475,620 516,025
Net Energy consumption (GJ) 5,108,995 5,562,853 5,182,784 679,391 4,766,685 5,446,076
Gross Energy Consumption (GJ) 44,742,083 56,388,537 73,447,866 679,391 79,173,253 79,852,644
Volume of flared and vented hydrocarbons (sm3) 24,108,018 23,923,661 23,440,636 4,522,139 20,613,344 25,135,483

Scope 1 & 2 emissions intensity (kg CO2e /GJ Production) 3.05 2.97 2.43 2.64

New Zealand12 

Scope 1 emissions (tCO2e) 154,452 137,757 139,861 163,624

National Pollutant Inventory (kg)13 

Carbon monoxide N/R 822,200 712,000 668,942
Hexane N/R 147,662 119,672.70 109,772
Oxides of Nitrogen (NOx) N/R 2,149,000 1,534,000 1,176,387
Particulate matter <2.5um N/R 111,840 66,050 42,767
Particulate matter <10.0 um N/R 115,640 69,350 45,352
Polycyclic aromatic hydrocarbons N/R 0.38 0.37 0.525
Sulphur dioxide (SOx) N/R 25,934 14,818  14,310
Total Volatile Organic Compounds N/R 2,631,050 2,297,080  2,156,482
Air Emissions N/R 6,139,823 4,594,567  4,357,723
Land Emissions N/R 160,550 105,087  134,389
Water Emissions N/R 2709 3,959  2,177

11   These numbers are preliminary estimates only and subject to confirmation as Beach compiles its emissions data for submission to the Clean Energy Regulator in October.  Emissions from Senex facilities acquired in 2021 are not included in these figures.
12   CY20
13   NPI data for FY20 includes both Beach and Lattice Energy emissions. NPI data is available for viewing at www.npi.gov.au/npi-data/search-npi-data. Data for FY21 will be reported in the FY22 Sustainability Report.
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Performance Data

 
FY21 FY20 FY19 FY18

Beach Lattice Consolidated

WASTE
Waste (tonnes)
Hazardous 432 N/R N/R N/R
Non-Hazardous 2033 N/R N/R N/R
Produced Water Production (million cubic meters)
Total 19.11 17.53 15.39 13.49

ECONOMIC PERFORMANCE
Realised oil price ($/bbl) 78.1 80.9 102 93
Sales revenue ($ million) 1,519 1,650 1,925 1,251
NPAT ($ million) 317 499 577 199
Total assets ($ million) 4,679 4,212 3,914 4,077
Net (debt)/cash ($ million) (48) 50 172  (639)
Total equity (shareholder funds) ($ million) 3,088 2,818 2,374 1,838
Market cap ($ million) 2,829 3,467 4,522 3,995
Reserves (2P) (MMboe)  339 352 326                 313
Production14 (MMboe) 25.6 26.7 29.4                 19.0
Exploration wells drilled 15 18 23 25
Exploration expenditure ($ million) 127 232 103 77
Royalties ($ million) 117 124 156 100

14  FY21 production includes the impact of the acquisition of Senex Energy's Cooper Basin assets and Mitsui's Bass Basin assets, with effective date 1 July 2020. 
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GRI Content Index

General Standard Disclosures
General Standard 
Disclosures Disclosure Title Page Number (or link)

Strategy And Analysis
GRI 102-14 CEO Letter Message from MD, p.4

Organisational Profile
GRI 102-1 Name of Organisation About this report, p.5

GRI 102-2 Activities, brands, products and services About this report, p.5
GRI 102-3 Headquarters location About this report, p.5
GRI 102-4 Location of operations About this report, p.5

GRI 102-5 Ownership and legal form Company Website > beachenergy.com.au/about-beach

GRI 102-6 Markets served Company Website > beachenergy.com.au/about-beach

GRI 102-7 Scale of organisation Sustainability Report – Performance data, p.42-43

GRI 102-8 Information on employees and other workers Sustainability Report – Performance data, p.42-43

GRI 102-10 Organisational changes during FY21 Sustainability Report – Message from MD, p.4

GRI 102-11 Precautionary principle
Issues relating to the precautionary approach or principle are considered through our Risk Management 
Framework which guides managers and decision makers within the business to assess current and future 
risks and opportunities.

GRI 102-12 External initiatives Sustainable Development Goals

GRI 102-13 Memberships of associations Beach is a member of the SACOME, APPEA, PEPANZ, B4SI, AIGN,IOGP, Safer Together.

Reporting Practice
GRI 102-45 Entities included in consolidated financial statements Annual Report, p.117

GRI 102-46 Defining report content and topic boundaries Sustainability Report, Managing Sustainability, p.6
GRI 102-43 Approach to stakeholder engagement Sustainability Report – How we engage with our stakeholders, p.8

GRI 102-44 Key topics and concerns raised Sustainability Report – Material Issues and our Focus, p.7
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GRI Content Index

General Standard Disclosures
General Standard 
Disclosures Disclosure Title Page Number (or link)

Ethics And Integrity
GRI 102-16 Values, principles, standards and norms of behaviour Sustainability Report- Ethical conduct and transparency, p.36

Category : Ethical Conduct & Transparency
GRI 103-1                                               

Generic Disclosure on Management Approach
Sustainability Report- Topic Boundaries, p.5

GRI 103-2 Ethical conduct and transparency, p.36
GRI 103-3 Governance, p.6

Category : People
GRI 103-1

Generic Disclosure on Management Approach
Sustainability Report- Topic Boundaries, p.5

GRI 103-2 Our People, Health and Safety, p.23
GRI 103-3 Governance, p.6
GRI 403-2 / IPIECA HS1, HS2, 
HS3, HS5

Injury rates Sustainability Report- Health and Safety, p.23 and Performance Data, p.42

GRI 103-1
Generic Disclosure on Management Approach

Sustainability Report- Topic Boundaries, p.5
GRI 103-2 Our People, Workplace Development and Retention, p.26
GRI 103-3 Governance, p.6

GRI 404-1 / IPIECA SE17 Average training hours per employee Sustainability Report-Performance Data, p.44

GRI 404-2 Programs for skill management
Sustainability Report- Workplace Development and  
Retention, p.26

GRI 405-1 / IPIECA SE15 Composition of governance bodies and employees Sustainability Report- Performance Data, p.42-43

Category : Social/Communities
GRI 103-1

Generic Disclosure on Management Approach
Sustainability Report- Topic Boundaries, p.5

GRI 103-2 Our Communities, Contribution to local communities, p.32
GRI 103-3 Governance, p.6

GRI 403-1/ IPIECA SE1, SE2, SE4
Operations with implemented local community engagement, 
impact assessments and development programs

Sustainability Report- Our Communities, p.32

Specific information requested is currently not reported by the company
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GRI Content Index

General Standard Disclosures
General Standard 
Disclosures Disclosure Title Page Number (or link)

GRI 411-1 Incidents of violations involving rights of indigenous peoples Sustainability Report- Our Communities, p.32
GRI 205-2 / IPIECA SE11, SE12, 
SE13

Communicating and training on anti-corruption policies and 
procedures

Sustainability Report- Ethical conduct and transparency, p.36

GRI 205-3 Confirmed incidents of corruption and actions taken Sustainability Report- Ethical conduct and transparency, p.36

Category : Environment
GRI 103-1

Generic Disclosure on Management Approach

Sustainability Report- Topic Boundaries, p.5

GRI 103-2 Our Environment, p.11

GRI 103-3 Governance, p.6
GRI 306-1/ IPIECA E7 Total water discharge by quality and destination Sustainability Report- Our Environment, Produced water, p.11 and Performance Data, p.46
GRI- OG5 Volume and disposal of produced water Sustainability Report- Our Environment, Produced water, p.46
GRI- OG6/ IPIECA E4 Volume of flared and vented hydrocarbons Sustainability Report-Performance Data, p.45
GRI 306-3/ IPIECA E9 Number and volume of spills Sustainability Report- Our Environment, Contamination, and Performance Data, p.44
GRI 305-1 / IPIECA E1 Direct greenhouse gas emissions (Scope 1) Sustainability Report- Our Environment, Climate Change, p.15 and Performance Data, p.45
GRI 305-2 Indirect greenhouse gas emissions (Scope 2) Sustainability Report- Our Environment, Climate Change, p.15 and Performance Data, p.45
GRI 305-7 NOx, SOx and other significant air emissions Sustainability Report- Performance Data, p.45
GRI 302-1/ IPIECA E2, E8 Energy consumption within the organisation Sustainability Report- Performance Data, p.45
GRI 304-2/ IPIECA E5 Description of impacts of activities on biodiversity Sustainability Report-Our Environment, Biodiversity, p.13
GRI 304-3 Habitats protected or restored Sustainability Report-Our Environment, Biodiversity, p.13

Category : Economics
GRI 103-1

Generic Disclosure on Management Approach
Sustainability Report- Topic Boundaries, p.5

GRI 103-2 Economics, p.40
GRI 103-3 Governance, p.6
GRI 201-1 Direct economic value generated and distributed Sustainability Report- Performance Data, p.47
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Glossary

Aboriginal Refers to Aboriginal People of mainland 
Australia

bbl Barrel of oil

APPEA Australian Petroleum Production and 
Exploration Association

CO2e
Carbon dioxide equivalent or CO2e is a term 
for describing different greenhouse gases in a 
common unit

Cultural 
Heritage 

Aboriginal and non-Aboriginal physical and 
non-physical sites, which are evidence of 
the way past generations lived. Examples 
of cultural heritage include stone artefacts, 
campsites, historic homesteads and pastoral 
ruins such as stock yards

Fatalities Death resulting from work related injuries or 
occupational illness

Flared 
hydrocarbon 

Hydrocarbon directed to operational flare 
systems, wherein the hydrocarbons are 
consumed through combustion

GRI  

The Global Reporting Initiative is a network 
based organisation that sets out guidelines 
and indicators that organisations can use to 
measure and report their economic, social, 
and environmental performance

GWh Gigawatt hours is a unit of energy 
measurement

IPIECA  The global oil and gas industry association for 
environmental and social issues

Iwi

Māori tribe - Iwi are the largest political 
grouping in Māori society. Iwi usually consist 
of several related hapū (sub-tribe) and take 
their name from a founding ancestor

LTI 
Lost Time Injury meaning Occurrence that 
results in a fatality, permanent disability or 
time lost from work of one day/shift or more

LTIFR Lost Time Injury Frequency Rate calculated as 
(LTI/workhours) * 1,000,000

MMboe Million barrels of oil equivalent

PEPANZ Petroleum Exploration Production 
Association of New Zealand

Process 
Safety Events 

Unplanned or uncontrolled loss of primary 
containment (LOPC) of any material 
including non-toxic and non-flammable 
materials from a process, or an undesired 
event or condition. Process safety events 
are classified as Tier 1- LOPC of greatest 
consequences or Tier 2- LOPC of lesser 
consequence as defined by American 
Petroleum Institute (API) Recommended 
Practice 754.

SACOME South Australian Chamber of Mines and 
Energy

Significant 
Spills

Spills that are included in the organisation’s 
financial statements, for example, due to 
resulting liabilities   

Turnover rate  Rate at which employees leave the Company 
in a given fiscal year

TRIFR
Total Recordable Injury Frequency rate is the 
sum of Lost Time Injury Frequency Rate and 
Medical Treatment Injury Frequency Rate

TDS
Total dissolved solids is a measure of 
inorganic salts and organic compounds 
dissolved in water

Vented 
hydrocarbon 

Intentional controlled release of 
uncombusted gas

WAC Work Area Clearance
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Verification Statement from Business for Societal Impact (formerly LBG) – 2021 
 
Business for Societal Impact (formerly LBG) helps businesses improve the measurement, 
management and reporting of their corporate community investment programs. It covers 
the full range of contributions (cash, time and in-kind donations) made to community 
causes.  
 
As managers of Business for Societal Impact, we can confirm that we have worked with 
BEACH ENERGY to verify its understanding and application of the model with regards to the 
wide range of community investment programs supported.  
 
Our aim has been to ensure that the evaluation principles have been correctly and 
consistently applied and we are satisfied that this has been achieved. It is important to 
note that our work has not extended to an independent audit of the data.  
 
We can confirm that BEACH ENERGY has invested the following amounts in AUD to the 
community in this 2021 Business for Societal Impact reporting year as defined by the 
methodology.   
 

Cash $ 885,713 
Time $ 0.00 
In-kind $ 121,712 
Management 
costs 

$ 216,056 

TOTAL $ 1,223,481 
 
In addition to verified figures, BEACH ENERGY also reported the following outputs in their 
submission: 
 

Leverage** $ 239,409 
Revenue 
foregone^ 

$ 0.00 

 
**leverage refers to additional third-party contributions facilitated by the company 
^the revenue foregone for community benefit on fees, products and services provided free or discounted  

Please refer to Business for Societal Impact for detailed definitions as required 
 

 

 
 

Verified by Simon J Robinson 
On behalf of Business for Societal Impact  

July 2021 
 

  
 

A member firm of Ernst & Young Global Limited
Liability limited by a scheme approved under Professional Standards Legislation

Independent Limited Assurance Statement to the 
Management and Directors of Beach Energy Limited 
 

What our review covered 

We reviewed a selection of Beach Energy Limited’s selected 
sustainability performance data for the year ended 30 June 
2021, as shown in the table below. 

Selected sustainability performance 
data 

Sustainability 
Report page 

Safety (total recordable injury frequency 
rate (TRIFR) and lost time injury 
frequency rate (LTIFR)) 

42 

Contamination (number and volume (L)
of spills) 44

Diversity (women in leadership, %
representation of women by level) 43

Community Investment (in million
Australian Dollars) 47

Criteria applied by Beach Energy Limited

The following Criteria have been applied:

► Definitions as per the Global Reporting Initiative’s (GRI)
Sustainability Reporting Standards

► IPIECA’s Oil and gas industry guidance on voluntary
sustainability reporting

► Employee categories a defined in the Workplace Gender
Equality Act 2012

► Beach’s own publicly disclosed criteria as disclosed in the
2021 Sustainability Report.

Key responsibilities
EY’s responsibility and independence
Our responsibility was to express a limited assurance conclusion 
on the disclosures of selected sustainability performance data. 
We were also responsible for maintaining our independence and 
confirm that we have met the independence requirements of the 
APES 110 Code of Ethics for Professional Accountants and have 
the required competencies and experience to conduct this 
assurance engagement.

Beach Energy Limited’s responsibility
Beach Energy Limited’s management was responsible for 
selecting the Criteria, and preparing and fairly presenting the 
selected sustainability performance data in accordance with that 
Criteria. This responsibility includes establishing and maintaining 
internal controls, adequate records and making estimates that 
are reasonable in the circumstances.

Our approach to conducting the review
We conducted this review in accordance with the International 
Federation of Accountants’ International Standard for Assurance 
Engagements Other Than Audits or Reviews of Historical Financial 
Information (‘ISAE 3000’) and the terms of reference for this

engagement as agreed with Beach Energy Limited on 24 June 
2021. 

Summary of review procedures performed  

Our procedures included, but were not limited to: 

► Gaining an understanding of the processes supporting the 
development of data for Beach Energy Limited’s selected 
sustainability performance data 

► Conducting interviews with key personnel to understand 
Beach Energy Limited’s process for collecting, collating and 
reporting the selected sustainability performance data during 
the reporting period 

► Checking that the Criteria have been correctly applied in the 
calculation of the selected sustainability performance data   

► Undertaking analytical review procedures to support the 
reasonableness of the data 

► Identifying and testing assumptions supporting calculations 

► Testing the calculations performed by Beach Energy Limited 

► Testing, on a sample basis, underlying source information to 
check the accuracy of the data 

► Reviewing the appropriateness of the presentation of 
information. 

We believe that the evidence obtained is sufficient and 
appropriate to provide a basis for our limited assurance 
conclusions. 

             

Ernst & Young              Terence Jeyaretnam 
Melbourne, Australia             Partner FIEAust EngExec 
18 August 2021 

Our Conclusion 

Ernst & Young (‘EY’, ‘we’) were engaged by Beach Energy Limited to undertake ‘limited assurance’ as defined by International 
Auditing Standards, here after referred to as a ‘review’, over ‘selected sustainability performance data’ included in Beach Energy 
Limited’s Sustainability Report for the year ended 30 June 2021. Based on our review, nothing came to our attention that caused 
us to believe that the selected sustainability performance data has not been prepared and presented fairly, in all material respects, 
in accordance with the Criteria defined below. 

Limited Assurance 

Procedures performed in a limited assurance engagement vary in nature 
and timing from, and are less in extent than for, a reasonable assurance 
engagement. Consequently, the level of assurance obtained in a limited 
assurance engagement is substantially lower than the assurance that 
would have been obtained had a reasonable assurance engagement been 
performed.  

While we considered the effectiveness of management’s internal controls 
when determining the nature and extent of our procedures, our assurance 
engagement was not designed to provide assurance on internal controls. 
Our procedures did not include testing controls or performing procedures 
relating to checking aggregation or calculation of data within IT systems. 

Use of our Assurance Statement 

We disclaim any assumption of responsibility for any reliance on this 
assurance report to any persons other than management and the 
Directors of Beach Energy Limited, or for any purpose other than that for 
which it was prepared. 
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 Level 8, 80 Flinders Street, 
 Adelaide SA 5000

 (08) 8338 2833 
 (08) 8338 2336

 info@beachenergy.com.au
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