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A modern mining company

2015 highlights

As a modern mining company, we seek to share the benefits
of our business and contribute positively to society.
Record safety performance - 35 percent reduction in TRIFR to 5.30
Site Safety Acceleration Program commenced
New growth strategy implemented
Corporate office relocated to Adelaide

Analysis of Carrapateena options complete and stand-out option
taken to pre-feasibility phase

Early commissioning of Malu Underground
Encouraging final results from Hydromet trial
Over $160 million spent on South Australian providers
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Message from the CEO

As a modern mining company,

OZ Minerals strives to create and sustain
a safe workplace for our people, minimise
and expertly manage our environmental
impact whilst ensuring we create value
for our shareholders, communities

and stakeholders.

In 2015, we launched our growth strategy
with a commitment to safety, one of

the foundational elements. We believe
that best in class safety performance is
enabled by strong leadership. The senior
management team at OZ Minerals is
committed to creating a safe environment
for everyone. Being injured at work,

or in the commute to and from, is
unacceptable. That is why we have

a continued focus on improving our
safety culture to achieve an injury

free workplace.

At the end of 2015, OZ Minerals had no
permanent or serious disabling injuries
and our total recordable injury frequency
rate (TRIFR) decreased by 35 percent to
5.30. The lost time injury frequency rate
(LTIFR) per million hours worked also
decreased to 0.99 from 2.46 in 2014. At
Prominent Hill, we achieved the best
safety record since operations
commenced. We will continue focusing
on the way we lead and the way we
work to ensure no-one is injured in the
workplace or on any of our sites. In 2016,
we will be improving the way we report,
investigate and prevent reoccurrence

of significant incidents and we're

taking proactive steps to further

reduce our TRIFR.

The communities we work in are very
important to us. We want to have

a positive impact on community
stakeholders and create lasting
benefits. In 2015, OZ Minerals received
a commendation for excellence in
supporting communities as part of the
South Australian Premier’s Community
Excellence Awards in Mining and Energy.
The awards acknowledge outstanding
efforts in supporting communities,
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social inclusion, workforce diversity and
environmental excellence. OZ Minerals
has a strong reputation in South Australia
and our local procurement principles
have meant that, wherever possible,

we buy local goods and services. The
Company spent over $160 million with
South Australian providers in 2015. We
also continued sponsorship programs
with community organisations including
the Royal Flying Doctor Service (RFDS),
the Remote & Isolated Children’s Exercise
Inc. (RICE), the South Australian Living
Artists Festival (SALA), the Coober Pedy
Football Club and local gymkhanas.

OZ Minerals has a partnership mentality
and works hard to build sustainable
relationships that respect local cultures.
We believe mining can co-exist with
traditional owners and pastoralists

and that relationships built on trust

and respect can benefit everyone.

All OZ Minerals employees and contract
partner leadership teams participate in
cross-cultural awareness training to better
understand the need for sustainable,
long-term economic empowerment,
social development and cultural
significance of the land. To further
support this, our new policies reflect

a commitment to uphold human rights
and to recognise and respect the rights
of Aboriginal and Indigenous people.

Running a lean business is part of

the OZ Minerals strategy and is crucial
in ensuring we remain sustainable
into the future. This was one of the
factors behind the decision to close
the Melbourne office during 2015.
This change led to us falling short

of meeting our commitment to increase
the number of female employees in
all job bands, to at least 25 percent.
The Company did however receive

an award for excellence in leadership
in recognition of our continued

focus on developing female leaders.
Our commitment to improve gender
diversity will continue to be prioritised
in 2016.

Economic contribution is an important
indicator for our long-term sustainability
strategy. We are committed to increasing
value for shareholders, employees,
customers and communities. Our plan

for Carrapateena to become a world-class
project that generates strong returns

has taken a big step forward. Whichever
lens you look through, whether it is
value, rate of return, grade, cost, mine
life, production profile, jobs or scalability,
Carrapateena will be an outstanding
project. We have identified a stand-out
option that we expect will generate
hundreds of jobs in South Australia

and make a lasting difference to the
local community.

As we move forward with engineering
at Carrapateena and prepare for

the completion of the open pit at
Prominent Hill, we remain committed
to taking care of our environment.
We're conscious of minimising our
environmental footprint, making

sure we comply with legislation and
demonstrate high industry standards.
OZ Minerals has invested in research
and development programs specifically
focused on environmental outcomes
during project design and engineering
stages of the project life cycle, ensuring
we remain sustainable.

To complement our newly implemented
growth strategy, we have redefined

our business and governance models

in line with running a lean operation.

As part of this, nine new policies were
defined and can be found on our website.
We continue to expand on this important
work and the new policies provide

a strong foundation for sustainability
initiatives now and in the future.

Another important part of our strategy
involves growing the Company, both
organically and acquisitively. We are

in a position to pursue our growth
agenda and this will be a focus during
the year. Additionally in 2016, we will
be delivering free cash to shareholders
and improving the way we manage
capital. These initiatives will ensure

we remain profitable, disciplined and
are able to sufficiently fund growth
ambitions. At Prominent Hill, this entails
optimising our mining operations as
we transition to an underground only
operation, maintaining our strong
processing plant performance and
ensuring our saleable product meets
customer requirements.

I'd like to thank our many stakeholders
that supported us during 2015 and

we look forward to another successful
year ahead. As always, OZ Minerals
welcomes feedback on this report

so that we can continually improve

our sustainability performance and
reporting methods.

eSS

Andrew Cole



2016 commitments

Key commitments for 2016 have been categorised into focus areas. These commitments have been prioritised to simplify

the way we work, improve collaboration and embed our lean, devolved operating model as we grow. The 2016 sustainability
commitments made below align to the Company’s key performance indicators, as well as the material aspects identified through
the materiality assessment.

/ Safety and Health Safety, Health, Environment and Community (SHEC) incidents reported and investigated.

Improvement in the TRIFR against the 2015 reporting period.

Implementation of one joint safety program together with contractors.

/ Economics Roll out training sessions for the new corporate governance model to the workforce.

/ Environment Identification and assessment of critical controls/barriers for the minimisation
of environmental and social impact.

/ Community Deliver human rights training to employees who work in areas of high exposure
to human rights related risks.

/ Our People Deliver unconscious bias training across the workforce.

Improve leadership effectiveness.
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Performance summary 2015

Achieved In progress @ Not achieved

Focus area Commitment Performance Progress
Safety No fatalities or serious disabling injuries. There were no fatalities or serious disabling injuries in 2015.
and Health

Environment

Our People

Community

An improvement in the TRIFR against the 2014
reporting period.

Record safety performance with a TRIFR reduction to 5.30
(35 percent decrease from 2014).

Quarterly reviews of significant incidents with
senior leadership.

Weekly reviews were undertaken by senior leadership
with an improved culture of reporting and increased
reporting of significant incidents.

Effective risk management with critical
control reviews across extreme and high risks.

No significant environmental incidents.

The Site Safety Acceleration Program aimed to achieve
continuous safety performance improvement through
cultural change. Focus on improving processes and
ensuring competency for tasks.

There were no significant environmental incidents in 2015.

Continue to demonstrate identification
of resource efficiency initiatives.

Water return and recycling from the tailings storage
facility increased in 2015 as a result of water efficiency
projects. Water return increased from a yearly average
in 2014 of 6.9 percent to an average return in 2015

of 13.4 percent, which reduced the draw of raw water
from the borefield overall.

Continued progressive rehabilitation
and closure planning.

Redevelopment of an integrated closure management
approach to drive improved progressive rehabilitation.
This includes a methodology to demonstrate completion
of parts of the operation, in line with expectations and
modelling into arid areas tailings capping methodologies.

Continue to support environmental research
and development initiatives for improved
environmental management.

Demonstrate development of our
high-performing women.

Development of a method to assist the stage of
development for a groundwater exploration program at
Carrapateena. Completion of an Environment and Social
Impact Assessment Framework to improve the ability to
present controls and forward works required to minimise
and manage impact. Research into waste dump facility
and concurrent focus on rehabilitation.

Numerous women were identified and provided
with external development opportunities in 2015.
This included internal secondments and movement
into new roles, as well as external leadership,
mentoring and coaching programs.

Include at least one female in one third
of succession plans.

Thirty roles were reviewed as part of the succession
planning process undertaken in 2015. Ten females were
identified in succession plans. This included 57 percent
of female successors identified in the 5+ year succession
plan for executive committee roles.

Increase numbers of females in all bands that
do not currently have a representation of at
least 25 percent.

No significant community incidents.

Representation of female employees did not increase

in 2015, however OZ Minerals’ overall female representation
of 20 percent remains above the industry norm of 13 percent
(as measured by the Australian Bureau of Statistics labour
market research into the resources sector).

There were no significant community incidents in 2015.

Continue to support community-led initiatives.

Sponsorship of community-led initiatives continued
in 2015.

Manage the impacts of the scheduled
demobilisation in line with our social
impact strategy.

Continued efforts with major contracting partner Thiess in
line with planned demobilisation from the open pit mine.
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Our Sustainability Report 2015

In this section
About this report
Stakeholders and materiality

Stakeholder engagement
summary

About OZ Minerals
Operations
Exploration

Strategy

OZ Minerals strives to build capacity
for a sustainable future.
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About this report

This report outlines OZ Minerals’
sustainability performance for the
calendar year to 31 December 2015.
It covers sustainability aspects of the
corporate office, the Prominent Hill
copper-gold operation and the
Carrapateena project, both located
in the favourable mining jurisdiction
of South Australia.

0OZ Minerals’ global exploration projects
are discussed, but due to the size and scale
of these activities, additional performance
data included in this report is only supplied
for aspects where data was available.
During 2015, OZ Minerals entered

into joint venture exploration projects
with Minotaur Exploration and Toro
Energy Ltd, however no on-ground

joint venture activities occurred during
the reporting period.

Data for this report is collected through
information derived from databases,
interviews and questionnaires. OZ Minerals
undertakes regular engagement,
including face-to-face consultation with
key stakeholders to inform the materiality
process. The materiality matrix also
identifies how the Company uses
communication channels to discuss and
manage other important matters that
may not be deemed material. OZ Minerals
identifies material aspects on the basis

of extensive document analysis. The aim
of the report is to demonstrate the many
ways in which OZ Minerals is building
capacity for a sustainable future.

A concerted and consistent effort is
made to ensure OZ Minerals is a valued
member of the communities in which it
operates. The Company strives to identify
and implement cost efficiencies wherever
possible and has consistently delivered
on this commitment in 2015. A cost
reduction program has already realised
annual savings in excess of $5 million.
This has enabled lean, yet profitable,
operations which open up significant
growth pathways.

High standards of safety are integral

to ensuring a sustainable operation.
Overall safety performance at OZ Minerals
captures all direct employees, contractors
and visitors working at Company sites.
Safety data tables refer to permanent
full-time and part-time OZ Minerals
employees only and is calculated using
the head count methodology, unless
otherwise specified. All monetary
amounts in this report are in Australian
dollars unless otherwise stated.

The report has been prepared in
accordance with the Global Reporting
Initiative (GRI) G4 ‘Core’ Reporting
Guidelines. It focuses on core and
supplementary aspects where they
present a material significance to
sustainability performance and have
an impact on stakeholders. In addition,
there are also indicators that have
been reported against the Mining
and Metals Sector Supplement from

the GRI G4 Guidelines, as these were
developed by representatives from
industry and relevant stakeholders.

Ernst & Young conducted limited
assurance for information contained
within the performance summary
table against the 2015 commitments,
materiality process and aspects
identified in the materiality assessment.
The assurance report can be found

in the independent assurance section
of this report. An independent third
party check has been conducted

on the GRI indicator table and the
report’s preparation in accordance
with the Global Reporting Initiative's
G4 guidelines.

While OZ Minerals has no reason

to believe that any information
contained in this report is inaccurate
and all reasonable efforts have been
made to report and provide accurate
content for the Sustainability Report,
OZ Minerals Ltd does not warrant
the accuracy or completeness of the
information in this report. Any person
using or relying on this information
should contact OZ Minerals Ltd:
info@ozminerals.com
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Stakeholders and materiality

This report focuses on aspects that

have been identified as having material
significance to sustainability performance
and an impact on stakeholders. In 2015,
four material aspects have been identified:
Safety and Health, Indigenous Rights,
Economic Performance and Environmental
Compliance. This report discusses business
processes around these aspects. Other
aspects are mentioned in the report and
on our website. OZ Minerals’ 2015 GRI
Content Index is available on the website
and indicates how this report meets GRI
G4 requirements. The process to identify
these aspects complies with the Global
Reporting Initiative (GRI) guidance

on materiality and completeness and

is based on a range of internal and
external considerations and priorities.

OZ Minerals conducts an annual
materiality assessment to look at

the relevance of sustainability aspects
for stakeholders and the Company.

They are identified on the basis of

an extensive document review. This
includes reviewing material aspects

and commitments from preceding years,
industry peers, independent research
reports and standards aimed at identifying
the highest material significance in the
industry. Sustainability aspects raised

by key stakeholders including government
and local communities, analyst articles

Influence on Stakeholder Assessments and Decisions

and daily media monitoring reports are
also considered. They are then assessed
for their impact on OZ Minerals and
stakeholders based on discussions with
interested parties, input from senior
leaders, internal subject matter experts
and relationship managers.

Material aspects prioritised as having

a medium or high impact on both the
business and stakeholders are disclosed
in the Sustainability Report. These
aspects are plotted on the materiality
matrix, which is divided into three
segments. The top segments display
the material aspects of greatest
importance for OZ Minerals.

OZ Minerals focuses on continuous
improvement and has used the
feedback from external sustainability
specialists, analyst groups and
management reports to make a

valuable contribution to this document.

OZ Minerals undertakes regular
engagement, including face-to-face
consultation with key stakeholders
and uses this consultation to inform
the materiality process. The materiality
figure identifies how OZ Minerals
continues to utilise communication
channels to discuss and manage areas

of importance that may not be classified

as material, but are important to
OZ Minerals’ sustainability strategy.

Significance of Economic, Environmental and Social Impacts

This report would be of value to
shareholders, the financial community,
governments, non-government
organisations and sustainability experts.
Information around OZ Minerals’
economig, social and environmental
performance is conveyed to local
communities, pastoralists and
traditional owners through regular
liaison and correspondence.

The sustainability report covers

OZ Minerals’ operations and

its operating subsidiaries, excluding
joint ventures where we do not
have operating control. OZ Minerals’
subsidiaries are listed in the

Annual Report.

Material aspects identified through the
annual materiality assessment and
reported in the Sustainability Report

o Occupational Health and Safety

e Indigenous Rights

9 Economic Performance

o Compliance (Environment)

Additional Sustainability focus
areas for OZ Minerals

Water

Local Communities

Overall Environmental

Equal Remuneration for Women
and Men

Emissions, Effluents and Waste

Diversity and Equal Opportunity

0OZ Minerals / Sustainability Report 2015
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Stakeholder engagement summary

Stakeholder group

Customers

Employees

Governments

Industry
associations

Investment
community

Local
communities

Media

Non-government
organisations

Shareholders

Suppliers

Other mining
companies
and academics

About the Stakeholder

Smelters, refiners and downstream copper product
fabricators around the globe. With a key interest

in product quality and a greater awareness of global
labour issues, human rights and downstream product
safety due to the nature of their business.

Employees are predominantly South Australian
based, FIFO employees with 32.25 percent covered
by collective bargaining agreements.

Local, state and national regulators and
government agencies.

Mining and minerals industry.

Mainstream brokers, financial analysts and fund
managers, sustainability and ethical investment analysts,
retail investment advisers, existing and potential
shareholders, both domestically and internationally.

Individuals and groups local to our operations,
including pastoralists, traditional owners,

local Aboriginal groups, development groups,
local businesses and councils.

Print, radio, television and online platforms.

Local, regional and international environmental,
human rights, development, corporate social
responsibility and sustainability organisations.

Retail and institutional shareholders.

From local businesses to large international
organisations.

Other mining companies, mining regulators, industry
associations and minerals industry academics, Industry
Alliance with representatives of resource companies
in the Coober Pedy region and Coober Pedy council.

Engagement

Regular formal and informal communication with
marketing department staff. Personal visits by marketing
department and process management staff. Site visits
to customer plants and customer representatives
encouraged to visit OZ Minerals’ operations.

Regular communication with staff through presentations
and discussions, through the intranet, email alerts,

hard copy newsletters, ‘noticeboard items’ and

a regular electronic letter from the CEO.

Regular formal and informal communications with
investor relations, operational senior management and
staff through site visits, meetings, events and reporting.

Representative on boards and committees, engagement
on specific projects.

Annual General Meeting, Annual Reports and
Sustainability Reports, Quarterly Reports and webcasts,
ASX releases, Company website, direct phone contact
with investor relations, presentation at industry
conferences, briefings and site visits.

Location-specific community relations personnel,
community meetings, formal and informal
communications, as well as social media.

Dedicated media relations function. Regular
engagement with business and regional media
through six teleconferences per year, regular
ad-hoc one-on-one discussions, interviews,
ASX releases, media releases and site visits.

Liaise directly with operational management,
environment and community relations departments
on specific issues. Annual Reports and Sustainability
Reports and media releases.

Annual General Meeting, Annual Reports and
Sustainability Reports, Quarterly Report, and webcasts,
website (where all releases and other information

on OZ Minerals is maintained and regularly updated),
direct phone contact with investor relations and

share registry within legal restraints.

Regular meetings with commercial and
operational staff.

Papers and presentations given by executives at various
industry-related conferences. Location-specific industry
meetings, informal communication and working groups.
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About OZ Minerals

OZ Minerals Limited is an Australian
modern mining company listed on the
Australian Securities Exchange which
specialises in exploring, developing and
operating copper, gold and base metal
projects. OZ Minerals strives to be a
global market leader in the resources
sector, with a clear strategy and effective
governance model which supports

value creation for stakeholders.

OZ Minerals owns and operates the
Prominent Hill mine, a high-quality
copper-gold mine, as well as the
Carrapateena advanced exploration
project, which is Australia’s largest
undeveloped copper deposit located
close to key infrastructure in South
Australia. As Australia’s third largest
copper producer with quality assets,
a substantial cash balance and no debt,
OZ Minerals strives to be a global
market leader and partner of choice
in the resources sector.

Prominent Hill is located 650 kilometres
north-west of Adelaide and 130 kilometres
south-east of Coober Pedy and
comprises a combined open pit and
underground mine. Prominent Hill
produces a high-grade, fine-grained
copper concentrate that is sent to
smelters around the world to produce
copper in its metal form. Since
commencing operations in 2009,
Prominent Hill has grown from a single
open pit mining operation into an
integrated open pit and underground
operation. Mined copper and gold

ore is processed through the plant

to produce some of the highest grade
copper concentrate in the world

with C1 costs within the first quartile
of the cost curve.

The Carrapateena project is located
250 kilometres south-east of Prominent
Hill and 160 kilometres north of

Port Augusta. Since acquiring the
Carrapateena exploration project

in 2011, OZ Minerals has undertaken

a significant amount of work

to identify the best development

path for the future.

During 2015, in an endeavour to
identify and define a sustainable
development for Carrapateena,
the Company undertook a number
of initiatives including:
— construction and operation of

a Hydromet demonstration plant

— a study to optimise a stand-alone
block cave option

- a study to assess linking
Carrapateena to Prominent Hill
via a 250 kilometre rail line

- identification of a high-grade
ore option, including a scoping
study completed over four months,
evaluating nine development
options for Carrapateena.

As a modern mining company,

OZ Minerals is committed to creating
and sustaining a positive culture
where diversity is valued, encouraged
and promoted. It also has a strong
sustainability focus with significant
contributions to people, communities
and the environment. OZ Minerals

is a member of numerous organisations,
including the Australian Mines and
Metals Association and the South
Australian Chamber of Mines and
Energy (SACOME).

2015 Awards

Commendation for excellence

in supporting communities as part
of the South Australian Premier’s
Community Excellence Awards

in Mining and Energy.

Award for excellence in leadership

in recognition of our continued focus
on developing our female leaders

as part of the Premier’s Community
Excellence Awards.
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Operations
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Prominent Hill

is a copper-gold
mine located

650 km north-west

of Adelaide

The Carrapateena
project is located
160 km north

of Port Augusta
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Operations

Prominent Hill

Strong and safer operating performance,
in addition to meeting customer
requirements and producing exceptional
concentrate, resulted in a record breaking
year for OZ Minerals. During the year,
Prominent Hill achieved record copper
production of 130,305 tonnes and strong
gold production of 113,028 ounces.
Copper was within and gold above
guidance. The increased production

over 2014 was achieved through record
mill throughput rates of 1,292 tonnes
per hour resulting in ore milled of

10.6 million tonnes in 2015, which was
33 percent above nameplate capacity.

The Prominent Hill mine achieved a
number of milestones during the year.
They included three consecutive months
without a reportable injury; a first

for Prominent Hill, the commissioning
of the Malu Underground mine in

July three months ahead of schedule,
and the execution of the open pit
stability program.

Carrapateena

There were a number of successes
at the Carrapateena project during
2015. They included:

- identifying within the broad
mineralised envelope a
high-grade resource of 61 Mt
at 2.9 percent CuEq®

— a hydromet demonstration trial
that confirmed copper upgrades
of up to 60 percent, with a matched
reduction in impurities

— an acceleration of studies resulting
in the fast-tracking of project planning
for Carrapateena in February 2016.

Following the cessation of exploration
drilling at the Khamsin and Fremantle
Doctor prospects in early 2015, OZ Minerals
embarked on four projects. They included
the hydromet demonstration plant,

value optimised stand-alone block

cave option, the Gawler Craton strategy
linking Carrapateena to Prominent Hill
via a 250-kilometre rail line, and
identification of high-grade ore option
with an associated scoping study.

Prominent Hill C1 cost of US 70.1 cents
per pound of copper was within the

first quartile for all copper producers
worldwide (Wood Mackenzie data

from Q4 2015). This cost performance
was the result of an enhanced focus

on cost control, increased efficiencies and
the relatively weaker Australian dollar.

Open pit operations continued to
improve, with a number of efficiencies
driving accelerated demobilisation

of equipment in 2015, and early 2016,
as waste removal activity decreases.

The open pit waste to ore strip ratio for
the year was 3.1:1 compared with 4.7:1
in 2014; a significant reduction and
a trend that will continue through
to the end of open pit mining in 2018.

The Malu Underground mine was
commissioned in July 2015, when the
two underground mines of Ankata
and Malu were integrated into a single
mine. The integration has delivered
efficiencies through the improved
coordination of development and
production activities.

Early in 2016, a 2.8 Mtpa Sub Level

Cave (SLC) mine was identified as the
preferred option for Carrapateena.

This announcement followed the results
of a detailed scoping study.

OZ Minerals plans to accelerate planning
for the Carrapateena copper-gold project
in South Australia adding a projected
A$150 million in average annual cash
flow (based on consensus pricing) by
2019. A key focus of the project will

be the local community. OZ Minerals

is seeking to work in partnership with
the Kokatha people, the traditional
owners of the land where Carrapateena
is located. Discussions have begun with
the Kokatha people to jointly develop

a plan to maximise the social and
economic value for all stakeholders.

The underground mine produced

1.9 million tonnes of high-grade

copper ore during the year, an increase
of 36 percent compared to 2014 as the
second area of mining was commissioned
during the year. The underground mine
reached an annualised run-rate of 2.2 Mt
per year in the last quarter. The mine
plan for the underground has been
optimised to deliver higher grades

of ore sooner.

A number of changes were made to the
processing philosophy during 2015 that
enabled the production of customised
copper concentrates and expansion

of the customer base. The processing
plant performed at its highest efficiency
rate with sustained high recoveries

of 89 percent for copper and 72 percent
for gold.

For South Australia and OZ Minerals’
partners, this project has the potential
to bring employment, infrastructure
and business opportunities as activity
at Carrapateena ramps up from March
2016. It would generate around 400
new jobs in the proposed construction
stage, followed by a similar number

of operational jobs from 2019 onwards,
subject to the Board’s final approval

of the project.

(1) The information in this report that relates to the high grade resource announcement in October 2015 for Carrapateena is extracted from the report entitled ‘Carrapateena
Project Mineral Resource explanatory notes as at 25 September 2015’ released on 6 October 2015 and is available to view at www.ozminerals.com/operations/resources--
reserves.html. The calculation of CuEq is detailed in this ASX release. The Company confirms it is not aware of any new information or data that materially affects
the information included in the original market announcement and, in the case of estimates of Ore Reserves, that all material assumptions and technical parameters
underpinning the estimates in the relevant market announcement continue to apply and have not materially changed. The Company confirms that the form and
context in which the Competent Persons’ findings are presented have not been materially modified from the original market announcement.

n
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Exploration

Australian exploration

During 2015, exploration was undertaken
at Fremantle Doctor located two
kilometres north-east of Carrapateena.
The program, comprising three drill
holes, was completed at the prospect

in early 2015. The project returned
broad intersections of copper-gold
mineralisation in haematite breccia,
confirming the high pedigree of the
Carrapateena mineralised district.

Jamaica

Above Rocks
Project °

Bellas Gate @
Project

Global exploration

Jamaica: Bellas Gate Project
(Potential earn-in to 80 percent)

A drilling program of 28 drill holes for
7,064 metres was completed at Bellas
Gate during 2015, in the search for
porphyry copper-gold deposits similar
to Northparkes and Cadia-Ridgeway

in Australia. Further copper-gold
mineralisation was intersected at the
Connors Prospect and broad intervals
of chalcopyrite mineralisation were

also intersected at the Hendley and

Geo Hill Prospects. Field mapping and
geochemical surface sampling identified
new targets at Lucky Valley and Provost
Prospects, where further work is planned
for 2016.

OZ Minerals / Sustainability Report 2015

The objective of this program was
to identify likely additional neighbouring
resources to supplement and extend

the anticipated mine life of Carrapateena.

Further exploration activities were
suspended pending the outcome
of studies on the future direction
of the Carrapateena project.

During 2015, the OZ Minerals
exploration group also secured
three joint venture (JV) projects:

1. The Mount Woods JV with Minotaur
Exploration, which is aimed at
exploring for copper resources
in the tenements surrounding
Prominent Hill. The JV will mainly
focus on identification and drilling
of I0CG targets.

By the end of 2015, OZ Minerals was near
to satisfying exploration expenditures
on Bellas Gate required to fulfil Phase 4
of the Farm-In JV and earn a 70 percent
interest in the project.

Jamaica: Above Rocks Project

(Potential earn-in to 80 percent)

In December 2015, OZ Minerals initiated
a second JV with Carube Resources Corp.
on the Above Rocks tenements, covering
an area totalling 104 square kilometres
in central-east Jamaica. Field work
commenced in late 2015 and focused

on several targets which show
outcropping copper mineralisation.
Further work, including geochemical
sampling, geophysics, and drilling

is planned for 2016.
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2. The Yandal One JV with Toro Energy
which will focus on exploration for
nickel sulphide mineralisation in
Western Australia, where shallow
drilling by previous explorers intersected
ore-grade nickel within 60 kilometres
of the Mount Keith mine.

3. The Eloise JV with Minotaur Exploration
will look for Cannington style lead/
zindsilver mineralisation in the highly
prospective Eastern Succession of the
Mount Isa block.

OZ Minerals expects to drill test targets
at all three projects in 2016.

Australia

Minotaur
- Eloise Project g

D Toro — Mount Keith khamsin and
C F:emantle Doctor

9ca rrapateena

Canada: Col Later Project

A drilling program targeting porphyry
copper-gold mineralisation at the

Col Later Project intersected gold
mineralisation without significant
copper. OZ Minerals has withdrawn
from the JV.



Strategy

A priority of the new Managing Director
& CEO was to launch a company-wide
strategic review, which concluded in
April 2015. The motivation for developing
a new business strategy was to ensure
OZ Minerals leveraged the assets held;
recognised market conditions of the day;
and ensured it discerned itself from
other companies around the world.

As a modern mining company, it was
imperative that OZ Minerals’ employees
developed a connection to the strategic
components and felt passionate and
confident about where it would take
the Company in the future. It was

also necessary to cultivate a culture
able to endure the cyclical challenges
and volatility of the mining industry.
The strategy was implemented across
the Company in mid-2015 following
strategic planning workshops and
comprehensive analysis. The decision
was made to operate as a leaner
business with a foundation built

on copper, with base metals and

gold opportunistically pursued.
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CREATION
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CORE
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Decisive action was needed to ensure
0OZ Minerals not only survived, but
thrived. The Company sought to identify
key operational strengths to form the
basis of a strategy that could be enacted
immediately but remain relevant and
sustainable in the future. One of the
first decisions was to relocate the
corporate office to Adelaide, which

is now complete. To increase efficiencies
and make savings, it was considered
necessary to reconfigure and reduce the
size of the workforce. Shortly after this
transition the new OZ Minerals business
strategy was launched.

It encompassed operating a lean business;
ensuring it remained fit-for-purpose

and demonstrated an agile and flexible
approach to opportunities. OZ Minerals
would also build and maintain a valuable
portfolio of multiple assets on the
condition they generated value accretive
cash flow and risks were assessed and
deemed manageable. The Company
would continue to maintain a copper
core with a strong customer focus

to ensure OZ Minerals remained the
preferred supplier of mineral products
around the world. These would be
complemented by foundation elements
including strong values, capital discipline
and safety across the entire business.
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At the heart of it all lay value creation.
This would extend to the entire Company,
OZ Minerals staff, the wider community,
shareholders, stakeholders, traditional
owners and the industry, each with

its own criteria of how value is defined.
Much has been achieved in line with

the Company strategy to-date.

OZ Minerals’ pursuit of a safe workplace
for all employees continued this year.
There was a renewed focus, in line

with the strategy, with a Site Safety
Acceleration Program being progressed
on site that contributed to a 35 percent
reduction in the total recordable injury
frequency rate. Critical risk management,
risk and hazard awareness, as well

as leadership intent were all targeted

in the campaign.

This focus on exceptional operational
performance, unrivalled asset quality,
investment in the right projects and
diversification will create long-term
value throughout the cycle and deliver
superior returns to shareholders.

Whilst 2015 was noted as a ‘year of
transformation,’ the new OZ Minerals
strategy is still in its infancy. The changes
made and opportunities being progressed
are just the start of a long-term,
company-wide transformation, that will
see OZ Minerals grow and prosper well
into the future.

0OZ Minerals / Sustainability Report 2015
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Governance

OZ Minerals strives to be a global

market leader, supported by a
governance model that creates
value for stakeholders.
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Governance

OZ Minerals’ approach to corporate
governance is to have a set of values
and behaviours that ensure transparency,
fair dealing and protect stakeholder
interests. Company values encompass
Respect, Integrity, Action and Results
and all employees are expected to act

in accordance with these values.

0Z Minerals Governance model
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During 2015, a new set of Company
policies were developed, with Board
approval received in February 2016.
These policies set the intent across
the business and highlight what is
important at OZ Minerals. All policies
apply to employees and contractors.

All components of the governance
model are important in ensuring the
operation remai