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2022 SUSTAINABILITY REPORT

A Message from J. Kent
Masters, Chairman and

T<sel 4SIpz«»slBe
and Gerald Steiner, Chair
of the Health, Safety and
Environment Committee
WE ARE PLEASED TO PRESENT

ALBEMARLE'’S 2022
SUSTAINABILITY REPORT.

In so many ways, 2022 was an extraordinary
year for Albemarle. We successfully executed
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our growth strategy, delivering projects on
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sales of $7.3B and adjusted EBITDA of $3.5B.
We remained steadfast in our commitment to
being an industry leader in sustainability while
making steady progress toward achieving

our goals.



In 2022, we brought online a $100 million thermal
evaporator at our La Negra plant in Chile. This advanced
technology takes aqueous waste streams, which have
traditionally been disposed to solar evaporation ponds,

the domestic supply chain for the growing EV market. In
2022, Albemarle was awarded a $150 million grant from

the U.S. Department of Energy (DOE) as part of President

Biden’s Bipartisan Infrastructure Law to expand domestic

ATMO U@ ™Ml TsT <™ T<€ET78U3 ¢ty | 270+ 52" | Paanufdcturinih of ligatterses For EVs.
A P«SI<™>p3l«tNts7>e72Ts7M212 83 |Sca<™EI§-A™M+"|JTs]

thermal evaporator allows us to double the production
capacity of lithium carbonate at La Negra without
proportionally increasing our freshwater footprint.

MORE RESILIENT SUPPLY CHAIN

We have taken a leadership role in transparently showing

how we produce our products. In 2022, our Salar de

MORE RESILIENT PEOPLE

In 2022, we made important organizational changes to
our talent acquisition and employee experience teams
to meet the needs of our growing company. We invested

«<EMCIN™ME—¢ 12510S—»S2ljS«x7«™7|-Nc«ls ™ Bruxss sl «™MEk«|§rat™Msa|+>IC ™ol

and development programs to help us attract and retain
the top talent needed to scale our organization in line

AN «cxsljsINsIztsICo«xl—cxT ™1™« ™ s |« Withrohisgrawth-ssategy. In a highly competitive labor

undergo an audit by the Initiative for Responsible Mining

Assurance (IRMA). Additional Albemarle sites in Australia

market, our employee voluntary turnover rate of 5.3% in
2022 was below the industry average.

NaSIU™O0S2€><™E]'D3 l«S—e 7 M««S«« " S§™Mt«|[A"™Mg|rpoct«'|'™]

2022, we also received our initial scores from the CDP for
climate and water. We received a B for climate and a C for

Also, in 2022, we continued to strengthen our
commitment to foster a diverse workforce, an equitable

YBA+sa|6l%htc—sl€>>0l«>as«le>a]>palCa«t|«l>2YioIkplase aad aninclysive culture for our employees.

we continue to work hard to improve our management
around these topics. We are proud to take these steps
toward greater transparency, and we’ll continue working
toward improving our scores and performance over time.

MORE RESILIENT DOMESTIC U.S. LITHIUM SUPPLY

As one of the only lithium companies currently producing

We want Albemarle to be a place where everyone feels
valued for their contributions to our business success.
We are pleased to report that, in 2022, we achieved our
annual diversity goals. As we progress, we have set new
goals to continue to cultivate a workforce with a broad
representation of backgrounds and experience.

jrrxsdg7€a%rosl—<xTcuTled T IME 185« p?ls«"l¥s|M@s| 8§48 pol

to partner with the federal government to strengthen

LOOKING TO THE FUTURE

As a global leader in transforming natural resources

that are essential ingredients for modern living and a

sustainable future, we will continue to accelerate our

growth and leverage our competitive advantages to
8§2>»<0SI—>™E€7+s387 [ » N—pusler>@|>pudl«tN“st>-0s?
our ambitious strategy, we will seize opportunities to

innovate around new products and technologies with
((u((iA(TMAj<—(i(',IAiia(juiS«IATMOISTM »(a)TM"’ST

will also continue to work with our customers, suppliers

solutions to create a more resilient world. We're on a

journey of business and sustainability excellence, and
we look forward to sharing our milestones with you in
future reports.

We invite you to learn more about our sustainability
initiative and performance toward achieving our goals
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in this report.

Sincerely,

J. Kent Masters
TAATAMMIAT™ | tcsel Islptc»slibeCls?

Gerald Steiner
Chair of the Health, Safety, and Environment Committee
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$7.3B

Net Sales

$3.5B

Adjusted EBITDA

4 7%

Adjusted EBITDA Mardin

1. All data is as of or for the year ended 12/31/2022.

2. 4>™7  AICM™MAM[A_|"S N«p2s'|Ess|4))

Reconciliations in Exhibit 99.1 of the Current
Ds§>3xI>™]| >3] 7. IC—sol%<«xtlxtslI
Exchange Commission (SEC) on February 15, 2023,
for reconciliations to the most directly comparable
C™MA™A_|"sA«pds|IA—lu—"tsolr™ol
accordance with U.S. GAAP.

3. Includes permanent workers only, excludes our JVs.

Who We Are

ALBEMARLE CORPORATION (NYSE: ALB) IS A GLOBAL LEADER IN TRANSFORMING

ESSENTIAL RESOURCES, SUCH AS LITHIUM AND BROMINE, INTO CRITICAL
INGREDIENTS FOR MOBILITY, ENERGY, CONNECTIVITY AND HEALTH.

€sttslYecttlrpdl¥es2—o07l-"««l2s«rpdls«"l£slt ™Mc[A—|AT™M(|§2),
sustainability performance, we partner with our customers to pioneer new ways to move,
power, connect and protect. We are committed to building a more resilient world where
people and planet thrive.



Diverse Global Workforce

us.

Chile

Australia

32%

14%

6%

® o o

2022 2021 2020

Net sales $7.320B $3.328B $3.1298B
Net income attributable to Albemarle $2.690B $124M $376M
Adjusted EBITDA $3.476B $871M $819M
Adjusted EBITDA margin 47% 26% 26%
Diluted earnings per share $22.84 $1.06 $3.52
Adjusted diluted earnings per share $21.96 $4.04 $4.12

7ésM2lY%sc<€ET+sol®»sar€sID6’ 15.80% 10.67% 9.30%
Net debt to adjusted EBITDA 0.5x 2.3x 3.4x
Wsha7s™gollasocx18r"+«™E«|I3EtA-3>>0¢B«- <xIt4 BBB/Baa3/BBB BBB/Baa3/BBB 7- ~AN -
Dividends paid per share $1.58 $1.56 $1.54
Dividend yield 0.7% 0.8% 1.8%

)a|~)aS|CTM/\TM <A—|(TM')a~’\i<>TM"|§—SA«S|<<SS|>|.la|ATM ™ u/\_
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with the Securities and Exchange Commission (SEC) on February 15, 2023, for reconciliations to the most directly
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https://s201.q4cdn.com/960975307/files/doc_financials/2022/ar/dcba51c7-1ab3-4474-a674-8f22006f2974.pdf
https://albemarle.com/

ALBEMARLE LEADS THE WORLD IN TRANSFORMING ESSENTIAL
RESOURCES INTO CRITICAL INGREDIENTS AROUND FOUR
TRANSFORMATIONAL IMPACT AREAS:

Mobility
From the battery in EVs to the initiator for airbags, Albemarle is
fundamental in the development of mobility products and solutions.

Energy
HTIS™MSA€ €30l «E>aNES|E51£TSITNES2<N—«|2SOUc@S0le>2]S™SBE; TSeCles™ME|jUuc—0<™E€«"]

neither would be possible without Albemarle.
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Connectivity
7ICAsl«Nest i lars—Ut> ™M« ™M ™Mopex@cA—[[Nj—<™E[x>]xTsI88 tsltin»sI€E-"««l>™]|s——18F>™Ms«"]|

Albemarle makes connecting safer and more reliable.

Health
From ingredients for medicines to disinfection, Albemarle helps ensure the food we eat is
safe and plentiful, the water we drink is clean and the environment we live in is here to stay.




Intellectual

Natural
Resources

Employees Property Operations Financial

Communities

How We Create Value

OUR BUSINESS
OUR OUTPUTS

Enable a More
Resilient World  $7.3B $3.5B $729M $184M

Net Sales Adjusted EBITDA Tax Paicf Dividends

Energy Storage 1 , 900 . 70

Customers Countries
| (Approx.) (Approx.)

2,100

Patents
Specialties (Approx)

Top Decile $594M

In Safety Performance Wages Paid
by the American Chemical Council (ACC) (Approx.)
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Health Social Cultural

Selleciilely Services Initiatives

Approx. Approx.

31M mt 6M mt

CQ Emissions Avoided Sulfur Emissions Avoided
Annually by Lithium Use in EV% Annually by Use of Catalyst$

. All data is as of 12/31/2022. 5, "™]-—poS«l«N=Nacs«|A™MQ[ATMTMPA_|¢T™M]|s™+cns|§rcolc™] "Is¥l-pos«l—>™ET7+s287 |« ™M|g™ ¢
L 4>™T7 AIC™MAM A [T"SA«UBS T ITESSI4>™T7  AIDSIH ™lc—< N> ™M«lc™| 3Fcjet]l ' |>el 6t SH>pu2dsIMP 1 DIsS>p4b BI6RE-Y.10—-s ol alf js ™2 ehissions avasded iD 3@2dbaseWan« | 6

the Securities and Exchange Commission (SEC) on February 15, 2023, for reconciliations to the most directly comparable —js ™ "2—-sB«ltc«t>3<lIn»r—psl>el—<xtcpu l«>—0l<«™+>]| Sljrt+s2cs«|Sémsbibrissdde™ ™Mt —1Y%s——7
CMAMA_|"s r«pslIM—lu-"+tsol*™opl2s§>2xs0l<™|"[>20"™]|s|%«xtIM'E'l A’ to substitution of internal combustion engines by EVs.

. Includes net payments in 2022 for income, sales and use and property taxes, as well as commission payments to Chile. 7. Estimated sulfur emissions avoided in 2022 by the use of HPC catalysts sold in 2022.
. Includes permanent workers only, excludes our JVs.



2022 SUSTAINABILITY REPORT

Our Purpose & Values

Albemarle’s six core values help us achieve our corporate purpose to enable a more

resilient world. They guide us in our work and in our interactions with our stakeholders.

In 2022, we restated our values to include accountability to further underline that we
take ownership and responsibility for our actions to reliably deliver results.

Care Curiosity Collaboration Humility

We improve the We continuously We work together, We share the credit
safety, well-being learn and are value each other and and value the ideas
and resilience of comfortable taking encourage diverse of others to achieve
our communities, informed risks to thought to drive more goals together.

employees and innovate. impactful solutions.
environment.

Accountability

We act with courage
to take ownership
for what matters and
responsibly deliver
results.

Integrity

We do what we say
with honesty and
transparency for the
jS™MsCzxlre|r——"




Our Strategy

A CLEAR STRATEGY TO DELIVER ENDURING VALUE

Invest with
Discipline

Actively manage portfolio to

generate shareholder value.

Maintain Investment Grade
credit rating and support
our dividend.

Grow
AT CENj—¢
Strategically grow lithium and

bromine capacity to leverage
low-cost resources.

Maintain capital discipline and
operational excellence.

Advance
Sustainability

Drive continuous improvement

on environmental, social and

governance (ESG) performance

across our businesses.

Accelerate our customers’
sustainability ambitions.

Maximize
Productivity

68+< <AS|SNATM (M€ ("]

and cost structure across our
businesses.

Deploy operating model
to build strong platform
for growth.
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What We Do:
Our Business Segments

IN EARLY 2023, WE RESHAPED OUR LITHIUM AND BROMINE BUSINESSES TO ALLOW FOR A
STRONGER FOCUS AND BETTER EXECUTION OF OUR MULTIPLE GROWTH OPPORTUNITIES
FOR EACH CORE BUSINESS. OUR TWO CORE GLOBAL BUSINESS UNITS (GBUs) ARE

NOW ENERGY STORAGE AND SPECIALTIES. WE HAVE ALSO REBRANDED OUR CATALYSTS
BUSINESS, AS KETJEN, AND ARE IN THE PROCESS OF STRUCTURING KETJEN AS ITS OWN
WHOLLY OWNED LEGAL ENTITY STRUCTURE.

12

ENERGY STORAGE

SPECIALTIES

KETIEN



Energy Storage

ALBEMARLE ENERGY STORAGE IS A LEADER IN PIONEERING BETTER LITHIUM USE THROUGH MORE RELIABLE SUPPLY,
CONSISTENT QUALITY, SUSTAINABLE OPERATIONS AND INNOVATIVE TECHNOLOGY. THE ENERGY STORAGE GBU
INCLUDES OUR HYDROXIDE, CARBONATE, BATTERY GRADE METAL AND ADVANCED ENERGY STORAGE BUSINESSES.
THIS GBU FOCUSES ON THE MARKETS, CUSTOMERS, RESOURCES, PRODUCTION AND ADVANCED METALS RESEARCH
CRITICAL TO ADVANCING THE GLOBAL ENERGY TRANSITION.

Jtsl>88>3+xpu™ctcs«ler2l>pdl ™Mgag, | E+>2n€ Qur Mriibitialist@ [ead the energy storage revolution, not

ranging, enabling transformations in mobility, energy, Y™ 1je 1s%8A™MOC™ME >N Y>3 —0T7 - N««l@s«H>PBls« N ™Ql]>™Mysi«e> ™|
connectivity and health. Our aim is to power the world’s capacity, but by operating with the highest standards of
transformation to sustainable energy through reliable, responsibility and sustainability and practicing strong capital

T<ETT78s2e>@a " A™M|g|—cttcu™ I'"™|7>jc—ct ¢ " Y2 eikbtstion thapabikt B/ work closely with our customers
+Tsl Sl2s»>—pto ™' 1JTccls¥ats™o«led>™| -« ishlvVethetirgriosstechricakdhallénges, and we build
electric bikes, trucks and buses. In the energy market, we are partnerships to innovate around quality, higher energy
supporting the development of stationary storage to create density and sustainability.

€AOIESHcjc—ctlc™M|IS™MSAE, [«Tcot«c™EIA™MQ 25| ™MEgEANEg|as™MGLHA g«
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like wind and solar into the grid, as well as residential

«E>BNES|E2TNE]ITN s« 85152758585 «c—<S™+|[AMg||>«t7Sees|tc»s’

—js"Mha—slc«|N]|"Nra st | -Ssh0SBINMQO <« |loas——T8>«<t<>™sol+>I18>%s?l+fsl¥%>2-0B«l
transformation to clean energy. We are building partnerships with our strategic

customers to innovate around quality and sustainability.”

Eric Norris
President, Energy Storage

13



Energy Storage Global Snapshot

Meishan, China® @ 2
Chengdu, China

—— Qinzhou, China® @
Kings Mountain, NC, U.5 O
— Xinyu, China

Silver Peak, NV, U.9) @
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P Wodgina, Australia@ @
<
z
P Kemerton, Australia @ @
- . :
® Salar de Atacama, Child@) Greenbushes, Australia@) @
2]
Q8 La Negra, Chile
e}

ENERGY STORAGE FINANCIALS

$4.7B $3.0B 65% R

Net Sales Adjusted EBITDA  Adjusted EBITDA Margin O R&D
@ Joint Venture

1. Figures for the 12 months ended December 31, 2022.
2. JV subject to regulatory approval.

14



Specialties

OUR SPECIALTIES GBU OPTIMIZES OUR PORTFOLIO OF BROMINE AND Albemarle’s bromine and lithium specialties MercLok™ is designed for the rapid
HIGHLY SPECIALIZED LITHIUM SOLUTIONS AND SERVES A WIDE RANGE ( production is focused on maximizing stabilization of mercury found in a range
F A _ ajig ™ +1Y _ “eTM (T oA L EM A T™M ™ +AA_ LN+ '

INDUSTRIES AND NEEDS. THE SUCCESS OF OUR SPECIALTIES BUSINESS «ENTSTH—0SRIjSMSCEILT—SITM oA L4 «IM MOl MO« A1 cts«'I3s

environmental impact. We prioritize a naturally occurring element, has been
IS DRIVEN BY STRONG UNDERLYING MACRO DEVELOPMENTS IN ENERG . . . . o

responsible extraction and operations to designated by the World Health Organization
MOBILITY, CONNECTIVITY AND HEALTH. position ourselves to be able to provide the (WHO) to be one of the top ten chemicals

cleanest, safest and most reliable supply of health concern, as even small amounts
From our strength in bromine and lithium specialties, we pioneer solutions for ™S+ 15585 | ™M+ s|c™Mopaxag'l of exposure can lead to serious health

customers that advance the modern world. Specialty products are essential Ccapds«' TUcETIT<€TIseCIM g IA™o]—:

<Mt lc™MEg@™A_| ] jucto>™[A™Mg|s—s|t3<c]I»stcl—-s«"l '™ | "|1/25|<TMia)0U|SO|il/2’ITMS%'&%}UW&M%'WCLOKTMOf‘fersacompelling S

and powertrains to airbags and tires. EVs have additional applications for our the market, SAYTEX ALERO® and MercLok™.  and innovative solution for industry by -

products, with two times more wiring than a traditional internal combustion ALERO® is a next-generation polymeric or stopping mercury’s ability to spread by w

N - >

S™MEMSI»sTcl=s«l3' S«a"IN«l¥es——I"«IEN"s|s4%0 " ™2 —"N8E€STH—slu-sICasl«Nest ¢ | «>— P mof tHah 9% and remediating the soil z

>

is more stable than previous-generation contamination. ;

'MIg™Mgag,;"|«™MedNg+a |+ pds|erd|8s™glhnj_g|€3c0l"™0ls “>oslp—S«"IS™MAj_«™ME|N|tEtsB|—s»S—|>s|Cas] E

i a a Ao ; _ ™ ' aj|l_eANna ~8_ ™ | B ) . - . . a

JebpRIGasl«hestilo—pro™Mclbpall-sr2lh 8 —sx o> ™MIEN safety and environmental performance. In MercLok™ stabilizes mercury contamination, m
C oM™ ™ ™ ;o anTm ™ a

§r«aej=s I"™I> Sltcrcte"l2TslE «etoO™Mizs] 18% addition, ALERO provides enhanced stability preventing it from circulating in the %

solutions business. And in health, our lithium specialties products are precursors —SAOC™MEI+>15YlS——s™E[as] ¢ I—Ajc igohmdiit i fod chain.

for many pharmaceuticals, while bromine specialties are used to help ensure retardant plastics.

safer food and water supplies.

The Specialties business has deep bench strength in
process technology expertise. Our R&D team is launching
™sL830ult«I*"™Ol83|scas«lt>l<"838>»slseClcs

circularity and sustainability.”

Netha Johnson
President, Specialties

15




Specialties Global Snapshot

New Johnsonville, TN, U.£ Langelsheim, Germany

Magnolia, AR, U.S @ —— )
— Twinsburg, OH, U.S ErC'I->? 9@ Taichung, Taiwan

Baton Rouge, LA, U.S O
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SPECIALTIES FINANCIALS

O Production
1.88 527'\/' 30 A) @ Resources
Net Sales Adjusted EBITDA Adjusted EBITDA Margin O R&D

@® Joint Venture

1. Figures for the 12 months ended December 31, 2022.
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Ketjen Corporation

KETJEN CORPORATION IS A WHOLLY OWNED SUBSIDIARY OF ALBEMARLE. KETIEN SERVES GLOBAL REFINING AND CHEMICAL
MARKETS AS A PROVIDER OF ADVANCED CATALYSTS SOLUTIONS ENABLING THE LEADING PRODUCERS IN THE PETROCHEMICAL,
REFINING AND SPECIALTY CHEMICALS INDUSTRIES TO CREATE ENERGY SOLUTIONS MORE EFFICIENTLY.

LS S™MIEHjA——; l«U88—<s«IEs¥cj—s"]§s2e>2" " Relied hax swo Idlatotms fectiset] on accelerating renewables:
technologies and related services through three product hydrotreated vegetable oil (HVO) and pyrolysis oils.

divisions: clean fuels technologies (CFT) — primarily composed
selt¢08>885Isc«c<™EN+A—; «+«|3H#A 4,1E p<oc<A% §MA gontinues f9 see regulagory support and is expanding

(FCC) catalysts and additives; and performance catalyst js¢>™olshe—¢170>82s%«lt>1>2Ts218>2s™2 < N—[2sC™c™ME]pat>Ts2«’]

solutions (PCS), primarily organometallics and curatives. Ketjen works with several key partners in the renewable fuels

Ketjen's HPC products enable clean fuels by removing space.
sulfur, nitrogen and other impurities from the feedstock. ¢ Pyrolysis oils are derived from thermally decomposed waste
Het>"cAsol 1M M—¢ «t«lag «xs™«ls™MAj—s|T € tplasties- Bemand isdrigen by large producers of consumer

>-|asQTMsa¢|§sta>—su~|«¢as“«|<TM¢>|T<€Tsa7»/\gq9§qgmd319gquir|g demand for recycled content.
such as transportation fuels and petrochemical feedstocks like
8§28, -s™s'|.s+t’s™B«I#A |I"™ol HAEN— «t«lN==>1185sC™Msacs«l+>]

run their units at lower temperatures, thereby saving costs and
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reducing greenhouse gas (GHG) emissions. Ketjen's custom
solutions enable the energy sector to power progress in modern
ways of living with people and planet in mind.

Ketjen's advanced catalysts are the industry’s gold standard. We create
»N—USTN00SOIN™Q|853e53 " ANTM|g 7| NcSOl«>—Utc> Ml TAEIS™MAj_g| N |«NesB|~ATM]g]

more sustainable future.”

D8 T/hrs—| 8nlses30

President, Ketjen
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Ketjen Global Snapshot

Amsterdam, The Netherlands Q Niihama, Japan @O @

Pasadena, TX, U@ QO@ —
(2 ALB sites, 1 JV)

McAlester, OK, U.£ .

oo Takaishi City, Osaka, Japa @
Mobile AL, U.S. <x1s2Cs-0" @@ ™¢

K )

° 0o

w

x o

> (o] o °

E Santa Cruz, Brazi @

)

<

4

<

—

2]

o)

2]

La Voulte, France@) @

KETJEN FINANCIALS

O Production
O00M $29M 3% o reo
Net Sales Adjusted EBITDA  Adjusted EBITDA Margin © R&D

@ Joint Venture

1. Figures for the 12 months ended December 31, 2022.
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Cor O r'ate OUR CORPORATE GOVERNANCE FRAMEWORK AND PRACTICES ARE DESIGNED TO HELP ENSURE THAT WE MANAGE
p OUR BUSINESS RESPONSIBLY AND THAT WE ENGAGE WITH AND ON BEHALF OF OUR STAKEHOLDERS WITH FAIRNESS,

( ; Ove rn an Ce TRANSPARENCY AND ACCOUNTABILITY. CORPORATE GOVERNANCE CREATES THE STRUCTURE FOR ALBEMARLE TO PURSL

DISCLOSE OUR ENDEAVORS AND ACTIVITIES WITH INTEGRITY AND HONESTY.

Our Board of Directors (Board) exercises overall governance of our sustainability program and its alignment to the Albemarle Way of
Excellence. Committees of the Board take the lead in discrete areas of oversight within their areas of responsibility, with the Health, Safety
& Environment (HS&E) Committee monitoring progress on sustainability initiatives on a quarterly basis. Each of the committees regularly
reports to the Board on sustainability matters.

&
e COMMITTEES
£
E Health, Safety & Environment Audit & Finance Executive Compensation
< Energy & Greenhouse Gases ®
<
" Water ®
> Natural Resource Management
~ Resource Stewardship ®
h Waste ®
Safety ®
People, Workplace Diversity, Equity & Inclusion ®
& Community Investment in Talent ®
Community & Stakeholder Engagement ®
Value Chain Excellence ®
Sustainable Product & Process Innovation ®
Shareholder Value Business & Financial Resilience ®
Business Ethics & Regulatory Compliance ®

For more information on corporate governance, please se@@28 proxy statement
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Leadership and Board..

Kent Masters James J. O'Brien
Chairman of the Board Lead Independent Director
CEO, Albemarle Former Chairman & CEO, Ashland

[
o o
Laurie Brlas Ralf H. Cramer Glenda J. Minor Diarmuid B. O’'Connell
Former EVP & CFO, Former President and Former SVP & CFO, Former VP, Corp & Business
Newmont Mining CEO, Continental China Evraz North America Development, Tesla Motors

C (o8 C
[ (]
Dean L. Seavers Gerald A. Steiner Holly A. Van Deursen Alejandro D. Wolff
Former President, Former EVP, Sustainability Former Group Former U.S.
National Grid U.S. & Corporate Affairs, Vice President, Ambassador to Chile
Monsanto Petrochemicals, BP
@ Audit & Finance Committee Capital Investment Committee
Executive Compensation Committee Health, Safety & Environment Committee
@ Nominating & Governance Committee C Committee Chairperson
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Awards and Recognition

THE PRODUCT SAFETY AWARD

Recognizes ACC member and Responsible Care Partner companies

that have excelled at driving improvement in chemical product safety.
3s2ll>“ylA7 HINENTSTITA™MEC™ME|3s " s0< N2> ™ ts|T ™ -
mercury and helps prevent it form spreading throughout the food chain.

THE INITIATIVE OF THE YEAR AWARD
(MEDIUM SIZE COMPANIES)
Recognizes ACC member and Responsible Care Partner companies

that have developed exceptional programs to advance process safety
and environmental performance.

Process Safety Maturity Assessment: a grading system used to gauge
progress in each site’s process safety journey.
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SEVEN 2023 FACILITY SAFETY AWARDS

Bayport, Texas; Pasadena, Texas; Kings Mountain, North Carolina;
New Johnsonville, Tennessee; Magnolia, Arkansas; Baton Rouge, Louisiana;
and Silver Peak, Nevada.

THE WASTE MINIMIZATION, REUSE,
AND RECYCLING AWARD

Provides ACC member and Responsible Care Partner companies

CEO Water Mandate _ First year scored an opportunity to share their achievements in the areas of waste
Signatory Climate (B) and Water (C) minimization, reuse and recycling.

Kings Mountain, North Carolina; New Johnsonville, Tennessee;
and Magnolia, Arkansas.
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Message from
the Sustainability
Steering Committee

Albemarle’s SSC leverages the expertise and insight of a broad, diverse group of experienced professionals across
Albemarle to set and drive achievement of our global corporate sustainability strategy. The SSC strives to create value
and recognition by embedding sustainability throughout our business. It promotes sustainability performance with
internal and external stakeholders and helps position Albemarle as a sustainability leader in our industry and beyond.

Below are our previously stated sustainability goals and actions that took place in 2022 to progress toward

the goals. As discussed earlier in this report, in 2022, we announced the realignment of our core businesses into

Energy Storage and Specialties. We also announced a separation of our Catalysts business into a wholly owned

subsidiary, Ketjen. As a result of the shift in business structure, we are restating our GHG emissions targets as

described below.

PREVIOUS GOAL STATUS

2022 ACTIONS

Dsoplsl«l>8sl Ijl 11r2)> ™7™+ 5™ « Gngdracklorudisolute basis;
Catalysts and Bromine businesses by a behind on intensity basis
combined 35% by 2030

Grow our Lithium business in a scope 1 + 2 On track
IAaj)TM7(TMiSTM«(i(;ITMSHiaA—|~ATM TMSaliTa)H€TI "|
(MJ—«™Mg|lctTl«lcs™Is7jr«sol+tN2€SE«

Reduce the intensity of freshwater usage by On track
25% by 2030 in Chile and Jordan

Increase global gender diversity by 1% per year, Ahead on global gender; on track
focusing on our manufacturing workforce for women in manufacturing

Increase U.S. racial diversity by 1% per year in Ahead
«S™¢>87 _gng—|"ATMALS" g™+ |8y g«

E<€™soll>™zxaN|+«|e>2|25™MgLHN_S|S™MSAE€, |[«u88—¢I"™olls2x<«<ClMEs«]c¢™
China, with supply beginning in 2023

Reduced electricity use as a result of new wells in Magnolia and energy reduction projects in
Amsterdam

A3>’slt] "I3s™SAE ISeCles™IIN™MA_; +¢|l«dlp™O0s@Ng|IMNt] "«ts@oNT A ™™

SEATM|+AATM (k> ™ 5157 5jcctg At 1N4SEN§-ATM2

Started operation of photovoltaic plant at the Baquedano Logistics Center (SALMAG), which
delivers clean energy to all site facilities

E<€E™soll>™MxaN|x«|e>2|8g™MglHN_S|S™MSAE€; [«u88—¢I"™olls2x<«ClMNEs«]Yac

Ad>'slE] "I3s™SaE€,[SeCles™| g IN™MA_; +c|l«dlp™os@yNg |MNE]1NMN4S€3N ek

Joined the UN Global Compact CEO Water Mandate
Progressed NEBO project in Jordan
Thermal evaporator brought online at La Negra

Signed agreement to supply desalinated water starting in 2027

Hired a dedicated diversity recruiter

Partnered with organizations including Women in Manufacturing, International Women in
Mining, HBCU Connect, Society of Asian Scientists & Engineers and Hiring Our Heroes
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ANNUAL GOAL STATUS 2023 OBJECTIVES

Increase global gender diversity from 24% to 26.5% with an emphasis on manufacturing, New Talent Attraction:
engineering and mining roles ¢ Expand external partnerships

* Present diverse candidate slates and interview panels
Talent Development:

Increase global gender diversity in director level and above positions from 21% to 22.5% New « Grow CONNECT Group (ERG) engagement
 Build targeted talent development programs

Talent Retention:

Increase U.S. racial diversity at director level and above from 21% to 22.5% New ¢ Annual employee empowerment survey
» Hybrid work environment

We are introducing more ambitious DE&I targets after successfully Uslnasl8apols>elttsl¥s@“[M > "8§—c«TsolxsloNtsltsIMTes»shpdlapatNc™Aje—ct4 |
achieving our goal of increasing global gender diversity by 1% each year Ml tsslc«l™8slt>1jslo>™s'| «l¥sljpc—olttslic™eantapl+pdsltsrlfccs««"]|™s:
(with an initial focus on our manufacturing workforce) and increasing U.S. > N80t Ts«slEr8€st«"I%LsIH>™MEc™Mpuslts>Is»>—»SI>UB [T «<™M“«™MEINM]p €5 N |«sStt
ANN—]0¢»Sq8«ct g «™M]es™ (87 —S»s—|"A™MALES"s™ ]85 _s«lj¢l hisMTlegsnr2l3jr«sol

on a 2021 baseline).
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Meredith Bandy — Vice President, Investor Relations & Sustainability (Chair)

Edwin Berends — Vice President, Project Engineering
3/\a(/\| aSTM TM/\TM|6| T(S.IEU§§_QI -I-I\(TM|6.(;|Sa
Kristin Coleman — Executive Vice President, General Counsel, and Corporate Secretary

Our revised targets continue to focus on increasing gender and racial
diversity with additional emphasis placed on roles in manufacturing,

engineering and mining.
Mark de Boer — Vice President, Sustainability

USs«—S¢l#MN «—£>™[6] tcselIsIT™>—>€,16ClIs2"IE8§sl«M—*<¢S«

J<"<x@N|#c—0s5j2"™MQ7->™Mg5«|6IS<IsIA2sS«<0sS™x"| p—xtpu?s

To set our diversity goals, we look at manufacturing industry benchmarks
both globally and in the primary countries where we operate. Our
ANJ(t()”"|<«Ii>|S«i"j—(«T|<TM0|J<<ta<;7—s"0<TM€|aS§aS«STMi)’“t](§m<|»‘s"w8’ﬁ.il<16§’\wslTTM>_)€C|6'Q|SaIATMO|3ATMA€<TM€I <qsl+>8"|.sx's™] >2§,2
culture of engagement and inclusiveness. ™o08s%2131 2<osl6l tcseID««"“16+Cls?

3M2Y3U""s2+161 T<sel68s3r+<«<™E]6Cls2"| ™Msag; |E+>3NEsS

ES"™I|6B#>——"2s™ 6] Tcsel ¥4£sSB™A_] eeNcB«|BeCls?

El>++1J>A<s216] ¥slpz<»sISclslA2s«cos™x[A™Qg]| fcse| ¢™MAM|A_|GeCls?
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IVI aterl aI Ity WE STAY INFORMED OF MATERIAL AND EMERGING ISSUES THROUGH CLOSE RELATIONSHIPS WITH OUR KEY STAKEHOLDERS. WE WANT
TO KNOW WHAT'S MOST IMPORTANT TO THEM AND REMAIN RESPONSIVE TO THEIR QUESTIONS AND CONCERNS.

'™ | "I1%sll>™opltsol N £T<2078MN8+ 4 1" 253N~ NS« s™t x5l Ts—8lp«losts?d™«™s| —js""8_sB«|">«zxl
SHtsSB™MA_J«tN"SsST>—052«|"™M0ol-s»sar€solxTsl€u«<or™|sl>el+xts] D'I"™0oIE E I<«<™Oop«x3;,7«8SI<Cll«xtN™]gn?
aligned our corporate strategy, sustainability management and reporting practices and incorporated Advancing Sustainability as one of our

four strategic objectives. In 2021, we updated our materiality assessment to give greater prominence to business resilience and supply chain
0S8Ss™Oos™|s"|<™M|_c€txl>e|lxTs] 6S' 7 [I§2™0Os <|'|'"™M|a5«8>™M«sS|t>IS»>—»<™ME|«xN“sT>-052I53¥%8s|+x <> ™M

transition, we will be undergoing a renewed materiality assessment in 2023.

E &
NATURAL RESOURCE [ Sai
MANAGEMENT Gases
Responsibly manage Water
our use of resources and

Resource

materials .
Stewardship

Waste
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SUSTAINABLE
SHAREHOLDER Value Chain
VALUE Excellence

Business &
Financial Resilience

Product &
Process Innovation

Foster the conditions
that create sustainable
value for shareholders

Business Ethics
& Regulatory
Compliance
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Our Commitment to Global

Sustainability Initiatives

UN SUSTAINABLE DEVELOPMENT GOALS

In 2020, we mapped Albemarle’s corporate and sustainability priorities, core values,

material topics and strategic focus areas to the United Nations Sustainable Development
Goals DGy The SDGs represent a global blueprint to address environmental and social
challenges, including poverty, inequality, climate change and environmental degradation.

BUBI"NE8<™E|cOS™2(CSOI™M(M™Mg|E€>N—«|NEMN ™M T<clTlYsljs—<s»s]>

community engagement work can actively contribute toward the advancement of the SDGs.

UN GLOBAL COMPACT

With over 17,000 participants around the globe, the United Nations Global Cobig&xs (
is the world’s largest corporate sustainability initiative. It represents a call to action for
companies to align strategies and operations with 10 universal principles focused on human

a(€1—i«"I_/\j)a"lsTM»(a)TM"’STMiI/\TMOII\TMi(7|)aa“§i()TMI/\TMOIi)Ii/\“SII\l

goals. Albemarle has been a member of the UNGC since 2021. Our sustainability report

demonstrates Albemarle’s commitment to the principles of the UNGC.

UNGC CEO WATER MANDATE

In April 2022, our CEO, Kent Masters signed the OEG@Vater Mandateommitting

Albemarle to action and continuous improvement across six focus areas in water

management and stewardship —direct operations, supply chain and watershed
management, collective action, public policy, community engagement and transparency.

In partnership with over 200 companies, the United Nations, governments, civil society
organizations and other stakeholders, the CEO Water Mandate mobilizes business leaders
to deepen their commitment to water stewardship. The Mandate was created out of the
acknowledgment that global water challenges create risk for a wide range of industry

sectors, the public sector, local communities and ecosystems alike.

28

THE UNSDGs ARE A BLUEPRINT TO ACHIEVE A
BETTER AND MORE SUSTAINABLE FUTURE

Natural Resource Management

- HIEE =

We responsibly manage our use of resources and materials.

People, Workplace & Community
‘H - HE =
We are committed to building an inclusive and diverse

workplace. We promote collaboration and engage in the

communities where we work and live.

Sustainable Shareholder Value

- HEEEN=

We foster the conditions that create sustainable, long-term
value for our shareholders and stakeholders.
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HEALTH, SAFETY, SECURITY AND ENVIRONMENTAL
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Energy and Emissions

OUR APPROACH

AS A WORLD LEADER IN THE TRANSFORMATION OF ESSENTIAL RESOURCES INTO CRITICAL INGREDIENTS
FOR MOBILITY, ENERGY, CONNECTIVITY AND HEALTH, WE KNOW THAT WE MUST DO OUR PART TO REDUCE
ENERGY USE AND EMISSIONS OF OUR ENERGY-INTENSIVE OPERATIONS. COMPLIANCE WITH AIR EMISSIONS
REGULATIONS IN THE JURISDICTIONS IN WHICH WE OPERATE IS IMPORTANT TO ALBEMARLE, AND WE HAVE
SET TARGETS FOR OURSELVES THAT GO ABOVE AND BEYOND MANDATED THRESHOAMIS EQR NO
EMISSIONS. IN 2021, WE DEVELOPED ALBEMARLMSTE STRATEGYHICH OUTLINES OUR COMMITMENT

TO REDUCING GHG EMISSIONS AND ACHIEVING OUR AMBITION TO BE NET-ZERO IN OUR OPERATIONS BY 205
WE CAN ACHIEVE REDUCTIONS IN OUR GHG EMISSIONS BY STRIVING FOR OPTIMAL ENERGY EFFICIENCY IN
OUR OPERATIONS AND INCREASING RENEWABLE ENERGY USE.
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We collect environmental data for all Albemarle sites within our boundary and joint ventures on an annual or more
23O US ™M M« | JTccloMEN > ——Sl2 O™ [>782cksS«|sS™SBE; |e857[2gTMGLLHN]_g[ATMQg|TM, ™

scope 2 GHG emissions and other emissions, such,eandGQ

Our climate strategy progress is reviewed by senior executive leadership and the Board on an ongoing basis. The HS&E

Committee reviews progress on targets at least quarterly.
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ACTIVITIES AND HIGHLIGHTS

PRICEWATERHOUSECOOPERS LLP (PwC) PERFORMED A At Albemarle, we strive for continuous improvement in our

LIMITED ASSURANCE ENGAGEMENT OVER OUR ENERGY energy consumption and aim to reduce our energy use both
64EM3 "IE 6A | | 4 |IE 6A J | # | 3'EE'64E~ "ifensity and absolute terms.

WELL AS WATER WITHDRAWAL, WATER CONSUMED, AND ¢, products directly contribute to emissions reductions. For

PERCENTAGE OF FRESHWATER CONSUMED IN REGIONS  s3%4A~§—5"1>™s|"<—> €37 |5+ |1A3]> ™ |0©)%<0SISOUc» —s™+]3 6
WITH HIGH AND EXTREMELY HIGH OVERALL WATER emitted in our lithium production delivers more than 50

RISK AREAS. SEE PwC's REPORT OF INDEPENDENT kilograms of C(2 avoidance per year in the use phiase

Bromine is added to Bromobutyl rubber to extend tire life,
ACCOUNTANTS GMGE 140THE ORGANIZATIONAL _ S o
reduce fuel consumption and minimize @@missions.

BOUNDARIES, EMISSION FACTORS AND ADDITIONAL

LSE'S™MINMEA— st >™Mta3cjutslitsrll—-sA™ga"|"s385]seClcs™H|
INFORMATION ON OUR METHODOLOGY ARE DETAILED transportation fuels, which reduces GHG emissions by
IN THE MANAGEMENT ASSERTION LETTER. asC™sa«'l
In 2022, we completed the full CDP Climate Change Usl<"8-s"s™+ |82 |s««s«I"™ol8a N tcls«lxtrtIMTcs»sl«slt>27

Ous«xo™M™MAage a1+ 15| Cl«k]£<7sIA™o0]25]s «»lading envirprmentad gerfenmance. For example, at our
Al >335« 8> ™Mo« l+>|"ATMAES s ™ +7 _5%»s—|s ™ €A gKingsMeuntagvfaeilityvgg have installed thermal oxidizers to
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we are addressing the environmental impacts of our business prevent volatile organic compounds (VOCs) and emissions,

on climate change and providing for good environmental such as Sgfrom being emitted into the atmosphere. We are

management. In line with our core value of accountability, we Ipaas ™+ —;l—>>"«™MEINtIs—slt3ce s« ™MED U I»stcl-SIEsst«IN£Hpdl€—>j -]
disclose our score, as well as make our complete response operations as a further way to reduce our emissions footprint.

BUj—<l=¢ IM» N c—Nj—S'|ETrac™ME T calc™es2 At s ™M|agES |+ «l>pd|
commitment to be transparent about our operations and

holds us accountable to our external stakeholders. We are

using the feedback we received with our score to highlight

where we need to do better and to work toward improving

our climate change management.

1. Executive summaryFhe Role of Critical Minerals in Clean
™MSBE 1IN Mt > ™M«lBl ™MA—; el 71"

31



-
[i4
o
o
w
14
>
—
-
o
<
4
<
—
%
o)
n
~N
~
(=]
~N

ENERGY EFFICIENCY

INVESTMENT IN TECHNOLOGICAL INNOVATIONS
SUCH AS ENERGY-EFFICIENT EQUIPMENT AND

THE DESIGN OF OUR FACILITIES IS KEY TO THE
EXECUTION OF OUR ENERGY REDUCTION STRATEGY.

—>«S07—>>8ITsM£1«<™Mts€3M+>™|83) |sw«s«"l«pulTIN«lETr«slc™]

lace at our Amsterdam facility, are designed to capture
P ty 9 P Energy Use

and reuse heat that would otherwise be released during (million GJ)

A A L L

SUBl«—pBR 708, <™MEI83 s« ltts?sjil2sop! "H2019m 2020

of natural gas necessary for production. Introducing 6.0
innovative process technology also helps us mitigate
NENC™M 2 TSIC™MA™[ (A ("8Mt«l>elxTs]Bc«

and better positions Albemarle for future regulatory 5.0

changes. We work with Schneider Electric, a global
specialist in energy management, to help us manage our 4
global energy procurement and negotiate PPAs (power
§paltrN«slIN€a8ss"s ™M+ «4l+>17>8s1seCles™Mt—¢
energy supply. 3.
2.
Usl"lt<»s—<',I«ss“ll/z"z,«Ii>|<*§a>»sls-CI<s”1
more sustainable products for our customers. This year’s
<"'§a)»s"‘STMi|(TM |ja)’“(TMs|§a)op|i()TM |STM Sa€

the Magnolia site was an example of this mindset.” -

o

o

o

o

Energy Storage Specialties

Joe O’Day
Specialties GBU Asset Strategy and Sustainability Director

2021 m 2022

Ketjen

Other?*

1. 'Other" includes the Fine Chemistry Services (FCS) business, which was

divested in 2021.
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RENEWABLE ENERGY

RENEWABLE ENERGY IS FUNDAMENTAL TO ACHIEVING OUR 2030 GOALS AND ONE
OF OUR MOST POWERFUL NEAR-TERM OPTIONS TO REDUCE OUR FOOTPRINT.
Examples of 2022 initiatives include:

« Started operation of the photovoltaic facility at the Baquedano Logistics Center
(SALMAG), which delivers clean energy to site facilities.

* Signed renewable energy contracts for 140,000 MWh (0.5 million GJ) in the U.S., Chile

and China to come online in 2023. At Albemarle, we're incorporating additional renewable energy into all aspects

o Mt NESOIEANTM G E ™ E5[ST sjc—ct g IMEI>PAILIAIASEAN oM c—ct ¢ <™ T<—s]| Y Okour pResations, krogy develpping solar power for Kemerton, to exploring
of four electric buses for administrative personnel and the installation of an electric Renewable Natural Gas alternatives in the United States, green energy is a globa
charging station. pursuit within our model of Sustainable Procurement and complements the

role Albemarle already plays in the world’s clean energy transition.”

In 2023, we will continue to review our renewable energy strategy with a view to

expanding the use of renewable energy at additional Albemarle production sites globally. Jesse Counihan
Regional Procurement Manager, NA and EMEA
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GOAL STATUS 2022 ACTIONS

o INM4s€@N e M c—ct | JSEMNM£AN M et > ™ £5]|ST7 >jc—cty

Grow our Lithium business in scope 1 « Started operation of photovoltaic facility at the Baquedano Logistics Center (SALMAG), which delivers clean energy to site facilities
/\TMol IIAaJ)TM7<TMiSTM(((iC-,ITM@mm_INATMTMSal
through 2030 e E<€™soll>y™M+aN|£«]e>@[as™MGIHN|—SIS™SAE€, «u88—¢1"™0lls?2+x<ClIMNts«lYoctTl«pu88—¢ljs€c™
o A35'sltl "I13s™sS3€,1seCles™| G IN™MA_; +<c|l«dlp™os@Ng N1 1N4s€3 M «ets

Dsoplsl«l>8sl I*"™qg] [[~2)5 ™ Dn track on o E<€™soll>™+aN|+«|e>2]23g™MglHNj_5|s™SAE; [«u88—¢I"™olls?+<Cl ts«l<™]+TSIM'E'"] f<-sl
intensity of our Catalysts and Bromine  absolute basis; ™ ~

. A . ! ° ' i/\__ ITM ]/”I a I ™ a I ° I TMtIl/ —_— I TMI N ™ § /\I/\TM I ™ a 'Ia |i TMI a
businesses by a combined 35% by 2030, behind on « SOI™Ms¥"17>8sIs™Ms€elsClcs 2S——«l<MIZNET™ -« ols™s2€¢l@soplzc>™I§
CMIA_CE™M g™+ Lt Tl«lcs ™| mRpBiydasis " 2€s+e A2>'slx] "I3S™S2E€,ISeCles™IIN™MA_; +cl«dlu™o0s21Me M2l "«xs20MTIN™MQOIZNE™> — <M wekSK
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We are on track to meet our target to grow our Lithium AT s0Mtslc™[a3sh«e™Elos A ™o le>2] T <€ 17 ™BridhsiRd j'\QGatadydis IProgress Toward Target - Absolute

JHEC™MS [« M A[[AR],TMT (™M + 5™ ¢t | ™ s+ 2 ehEMiSHiEY. sfthistprddycEntiik shift'rheans that our target (ktcQe)
based on scope 1 and 2 Lithium GHG emissions. In 2022, I>I€H YL P2l T U< ™Ms«« ]« ™[A] I"‘ij>”"7f”6"5;°TM oo+ i I ™Men+an_
—js"ha—sB«llextep™l # 7<™MEs@micts 12 N« "TINEME 2] c——12SO US| «<€E™CIM™ L2500l 618 590 sg7

§aoulx"lo>¥L™|ssna7>™T7,; gra|§ac™nac— | o W bydrodide carkonf@btpririt. We will continue to look at ways to

—>YsN2[H>™MT7™MEs ™Macty |j2<™MST7jN«s0l82 Utk IE™]> Thleg Sk 82c ™ |asoplt o> Malxtar) 478

as well as increased use of renewable energy globally. In practices and investments in technology.

ttslepzpds" 1t Tep N8> ™MT7 ™M ™ectylccls¥EsltsolE>l3s™ ™|

below our 3.0 mt C@mt product intensity target as we On a combined basis, Bromine and Catalysts are tracking in

ATM 4+ (| (§Mts|2so Pl ™| s hapds«lerl>eews+| =€ §3RsETNUAEYI T«lcs™IsTjh«sol+N2€st]

§ahopltc>™Ins—pu~s«'ll1] scope 1 and scope 2 GHG emissions were 28Q&inZD22,
0> ™ ' hlgsha7>™7:sM8opusltsl—>%s2183>¢

Lithium Progress Toward Target - Intensity energy savings and a higher fraction of renewable energy Bi’;?ne 2020 2021 2022 Taé?;o

(mtCQe/mt product) in the electricity mix. Catalysts’ scope 1 and scope 2 GHG

Target: 3.0 emissions were 306 kt &b« ™ | "lugl hl¢gsnra7>™7¢sr2opsl
29 to higher production volumes and a reduced use of renewable
s—slEaclct 188z ——ilresxstljils™sag | s Bramne CatalystRypgress Tovaid Target - Intensity
2.8 28 (relative intensity)
In 2022, we announced the resegmentation of our core
2 businesses, Energy Storage and Specialties, with Catalysts 100% e 101% 98%
being rebranded as Ketjen. With this change, we are restating
SHBIS e > ™M lagsopls>™M[£raE€s+«l+>|23sESsI: 65%
structure. Our new Energy Storage target is to grow our Energy
2019 2020 2021 2022 2030 Et>2"ME€sljula«c<™s«c«l«™|N«l>8s]| [A"™qgl [Inr3)s°
Baseline

manner through 2030. We split our Catalysts and Bromine
targets into two individual emissions reduction targets. Our

Based on our product life cycle assessments, we estimate that ™ s%IE8sl<*—t<s«lxM2€stlc«lt>I2soplsltTsl

SUBTJ2c™MSTjrasOlIN2]> ™MALG| T AN «<E™MCINMH s Maitisa|rs b ESI™M e cs«ljel hljel [<™ 2019 2020 2021 2022 2030
(10-15kg GO “€le>al«l>§s| 1A™ol 41++A™ |2 based jargas Our new Ketjen target is to reduce the scope 1 _Baseline Target
hydroxide (atleast5 kg @O “€1+>231«[>8sl 1"™o]| 4" 16uNMHONGIN2)H> ™7 ™MEs™actilrel.st’s™Ijil hljel [¢™[—c™g |t T

ANTMES|§—ATM| (™| _poS«lj2c™METME| 585257 jlaS BNPSE eI 9kt M€ S £

online and increasing our share of hydroxide production to
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Our total scope 3 emissions increased by 319 kt from

2021 to 2022, which represents a 19% increase. This was

driven by higher production, more complete data and

O TSIHTA™MES«I«<™["s2T>0>—>€4"'1ITsI£>8IC»slINxs
scope 3 emissions comprised about 95% of Albemarle’s

«|>8sl Is"<««>™M«'IDMNALI"Nts8cN—«T3s— 25015 ¢«
(category 1) increased by 144 kt, a 14% increase, driven

by higher production volumes. We also had a more

[>"8§—stsloMtM l«stltTcclgst@lYetaltlc™]|asN«s0l>]
ST O M™ME'|M8«xasNT[£aNTM§r38+ N+ (> ™MT7ag_A+g50]|
(category 4) increased by 110 kt, a 52% increase, largely

driven by higher volumes of raw material and product

transportation.

"™MySs«xTs™ME«"l«ulTIN«l-S«"I31Mxs€>25 1 4lc™|ag
a 30% increase, due to higher production volumes at the

Talison (Greenbushes) operations, and upstream fuel and
s—sltdclctilds—"rtsolMte»ctes«|3INts€>2: 1 4losl
Alohloslash«s"|"™rc™—_; lopslEz>l">28slseClcs™x|s—5s
transport. Finally, capital goods (category 2) emissions

increased by 19 kt, a 54% increase, due to higher Capex

related to construction and commissioning of new

production facilities.



2022 GHG EMISSIONS

THOUSAND METRIC TORe ENERGY STORAGE SPECIALTIES KETJEN OTHER TOTAL
Scope 1 emissions 181 192 244 1 618
El>8sl Is™c««e>™«|37MN8"s+7[Ncs04 139 88 62 2 292
EI>8sl 187 c«w«e>™M«|3—>I"+¢>™7jN«s0HU8 148 66 2 334
Scope 1 + 2 emissions 320 280 306 3 909
Scope 3 emissions 725 502 759 8 1,994
Scope 1 + 2 + 3 emissions 1,045 782 1,066 11

2,904

The graph below compares our scope 3 emissions between 2022 to 2021 and highlights the

category contributions to our total scope 3 emissions:

2,000
1,800
1,600

1,400

1,000

kt CQe

800

600

400

200

2021 2022

Category 15 - Investments
m Category 12 - End-of-life treatment of sold products
m Category 10 - Processing of sold products
H Category 9 - Downstream transportation and distribution
H Category 7 - Employee commuting
m Category 6 - Business travel
Category 5 - Waste generated in operations
m Category 4 - Upstream transportation and distribution
m Category 3 - Fuel and energy related activities
m Category 2 - Capital goods

Category 1 - Purchased goods and services
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In 2023, we are introducing a new scope 3,
category 1 target to better understand our raw
material carbon footprint. Our procurement team
is incorporating the collection of environmental
data from suppliers into our procurement process
and prioritizing the products we estimate to
contribute the most to our scope 3 footprint. We
aim to collect data from 75% of our suppliers

by 2023 and 90% of our suppliers by 2024. This
initial scope 3 goal will help set the foundation
for a future scope 3 reduction target. In 2023, we
will also be performing a scope 3 data readiness
assessment with the intent to obtain limited

assurance on our scope 3 emissions data in 2024.
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Our Direct and Indirect Emissions

s
Fm
|
Purchased Goods Capital Fuel- and Energy-
and Services Goods Related Activities

Waste in
Operations

Upstream Transportation
and Distribution

324
Business Employee
Travel Commuting

e

1. Scope 3 categories 8, 11, 13, and 14 are deemed zero,
in line with the GHG Protocol.

2. Mec™Eg["Na%g+ 7] «sol " sttr0>—>€¢"

Scope 1
)
@@

Operations

Total Emissions
for Scope 1:

618

Scope 2

Electricity and Steam

Total Emissions
for Scope 2:

292

38

Downstream Transportation
and Distribution

End-of-Life Treatment
of Sold Products

$

Investments
{v)

159

Processing of
Sold Products



AVOIDED EMISSIONS

OVER THE VEHICLE LIFE CYCLE, EVs HAVE A LOWER CARBON FOOTPRINT THAN INTERNAL COMBUSTIOMoreover, the lithium in an EV battery contributes only a small percentage

ENGINE VEHICLES (ICEVs). I8 0l O™T7ET SIS cww>™Mul>e|A™] S" [+ §clh——¢ 1]
total production emissions.

During the use phase, powering a vehicle with electricity emits less carbon than fueling a vehicle with gasoline, more

than offsetting higher production emissions. This means that the emissions Albemarle generates to make lithium Lithium’s Contribution to GHG Emissions from EV Productiof

salts for battery applications directly contribute to reduced life cycle emissions in the automotive industry. (CQe tonnes)

Assuming the current global electricity grid, the average EV breaks even with ICEVs in terms of emissions after about

51,500 kilometers driven, and EVs have 48% lower life cycle emissions than ICEVs. As the global electricity grid shifts
+>%N30|7>85]|3g™GLLN|_S|S™SAE, "2 TSIjS™SCx«l>el"™] S|N285|s5¥ESI+s01£>1€8 %' ««u"«™EIN]  hlas™glhrj—s|€2c0"] S|
emissions break even with ICEVs after just 19,000 kilometers driven, and EVs have 80% lower life cycle emissions

+tA™J" S«'l

BEV vs. ICEV GHG Emissions by Use Kilométers

Total Lifecycle GHG

Emissions
Battery

60
Avpg ICEV
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Lifecyle

GHG vs. ICEV Vehicle (Total)

Avg BEV 18.7

CQe tonnes

GHG friom - s - > - - - .- ---ooo=e Rerewable grid 280%

Vehicle
Productipn

0 60,000 120,000 180,000 240,000

Kilometers Driven

1. ««p"s«lr»s37rE€s]"<07«<Asol«sor™]|e>2] S|A™HT Tra®tIKEap2Is!] 1 | ™MA—; e
2. ««U"s«lM»sarEST«cAsI§cl uglzapl“lvacetIAl 1“Ut143 ljrtxsag!
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Life Cycle Assessments

JUST AS OUR CUSTOMERS ARE INTERESTED IN THE ENVIRONMENTAL FOOTPRINT OF OUR PRODUCTS,
WE ARE EAGER TO UNDERSTAND THE FOOTPRINT OF OUR RAW MATERIALS.

This information helps supply chain partners '™ "I%sllasrtsol M lep——7£<¢"SI8>«ct >
to account for scope 3 emissions and achieve a Cycle Assessment Manager at our Amsterdam

reduction in the environmental footprint in the operations to continue our work in this area and

supply chain. It requires the development of improve calculation tools. We work collaboratively

Life Cycle Assessment (LCA) expertise within the with external experts and academic institutions,

company with initial focus on the carbon footprint such as the Universidad Catélica de Chile and

>el82oplt«'lITcwls¥a8sa+cws|calM—«>|jsCUEICUniverbity 3 Perth, Australia, to establish

product and process innovation. S¥ts@™MA__;1»s8cCsoll «lreljppxtljac™s
H1T7jr«sol—<xtcp ™ IUSIMN™ x| «§MtslBs«

'™ | "1%sll>"8—sxsol>p2IC2«x11 12s—"y\E0 LEAL in 2023.

H17Tjr«sol—<xt<p It ¢08>%cosI"™oljac™s7jr«sol
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lithium carbonate performed in accordance with

1ISO 14040/14044 standards using primary data
from our Salar de Atacama, La Negra, Greenbushes
and Talison operations and design data for the
Kemerton production facilities.
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GWP-100 ("Global Warming Potential") of Battery Grade Lithium from Various Sourcés Distribution of GWP by Scopé
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We have initiated incorporating LCA requests into our procurement processes to gain insight into the environmental impact of our suppliers.

In 2022, we engaged with various suppliers of natural soda ash — a key ingredient in the production of lithium carbonate — to assess the

[>"8>u™oB«lIN2j>™]es>+82c™+|3 UA7 4'I'™Mbphhpx2sM Tl b pu2l«u88—<«s2«"I%sIp«s0lOpuS«x>M™MMA RS |£>]]>——slxls™sa€; T73as-"r+xs0|r™
associated GHG emissions, such as ventilated air methane (VAM). The carbon footprint information we obtained was used as part of our

vendor selection criteria and applied as a primary data source for the overall scope 3 assessment and LCA of our lithium carbonate products.

We aim to collect primary carbon footprint data of our most important raw materials in 2023 and 2024.

1. Source: Albemarle 2021 LCAs
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Water

WE UNDERSTAND THAT WATER IS KEY TO A SUSTAINABLE FUTURE AND CRITICAL FOR SOCIO-ECONOMI
DEVELOPMENT, ENERGY AND FOOD PRODUCTION, HEALTHY ECOSYSTEMS AND HUMAN SURVIVAL.
RESPONSIBLE MANAGEMENT OF OUR WATER RESOURCES IS A CORE COMPONENT OF ALBEMARLE'’S
SUSTAINABILITY STRATEGY. OUR AIM IS TO CONSERVE FRESHWATER WHERE POSSIBLE AND TO LOWE
WATER FOOTPRINT BY REDUCING OUR FRESHWATER USE INTENSITY IN CHILE AND JORDAN BY 25% BY

We carefully measure freshwater withdrawals from Our measurement of freshwater use does not include
surface water (from wetlands, rivers and lakes), brine, which is a naturally occurring accumulation of
groundwater, rainwater collected and stored, and saline groundwater that contains enriched sources of
water obtained from municipal water supplies or other dissolved bromine and lithium, among other elements.
entities at and around our operating sites through Brine is several times saltier than the ocean, and this

ASN—Tx<"s|¥% M52 Mk 3 E |« «x57 «' | eXBemielsdimibPrnakes brine unusable as a freshwater
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consumption is reviewed at GBU portfolio meetings on source for human consumption or agriculture.

a quarterly basis and Albemarle invests in advanced

technology to reduce our freshwater footprint. Our We believe that innovation is key to responsible water
senior executive leadership and Board review progress ~ management, and we are committed to making the
on our freshwater consumption on an ongoing basis. necessary capital investments in technologically

The HS&E Committee reviews progress on targets at advanced systems. This includes the thermal

least quarterly. evaporator at our La Negra conversion facility, which

has helped us reduce our freshwater consumption
jed h!
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ACTIVITIES AND HIGHLIGHTS

IN 2022, ALBEMARLE JOINED TBfE GLOBAL COMPACT CEO WATER MANBAIEOBAL INITIATIVE IN

PARTNERSHIP WITH THE PACIFIC INSTITUTE, WHICH MOBILIZES BUSINESS LEADERS TO ADVANCE WATER
STEWARDSHIP PRACTICES.

Albemarle’s endorsement of the Mandate commits In 2022, we also completed the full CDP Water

us to action and continuous improvement over time Eslpdct i lOUS«tc>™M™MAAges3 |+ Ts|Coctl2<s
across six key areas of focus in water management AL TBH2l«l>@s el M 11>335« 8> ™Mo« l>|NhNRg ™
and to report annually on progress through our UN engagement, meaning we are comprehensively

Global Compact communication. The six core areas evaluating how our business operations interact

for continuous improvement of water stewardship with and affect water security. In line with our core

include direct operations, supply chain and watershed value of accountability, we disclose our score, as well
management, collective action, public policy, as make our complete response publicly available.

community engagement and transparency. Through Etrac™MElttcalc™esa™Ag s ™M|agEg|+«l>pal]>™";
the platform, we can identify and manage business being transparent about our operations and holds us

e «"ll8shEsIsSeCles ™ l«™ > 2| %A+ s ascblitabledd sud exterhal stakeholders. We are using
«MncM™ME«lxTaH p€ETIarts8lp«slseClcs ™| | thifeddbatk vl sgeéived with our score to highlight
sustainability commitments. where we need to do better and to work toward
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improving our water management.

43




-
[i4
o
o
w
14
>
—
-
o
<
4
<
—
%
o)
n
~N
~
(=]
~N

GOALS AND PROGRESS

ALBEMARLE'S TOTAL WATER CONSUMPTION IN 2022 WAS 11.4 MILLION M

GOAL STATUS 2023 OBJECTIVES
UP 0.9% YEAR-ON-YEAR DRIVEN BY INCREASED PRODUCTION VOLUMES

AND OFFSET BY SPECIFIC WATER REDUCTION MEASURES. . . . i
Reduce the intensity of Joined the UN Global Compact CEO Water Mandate

freshwater usage by 25% by  On track « Progressed NEBO project in Jordan
Usl§2mactcAslhrtsa|asopltc> ™83y sl+«l™[AA5A ||« «<Cs@0BKinNICHe anck dvdan— |14 M+ 52|

risk (Chile) and extremely high overall water risk (Jordan) — the two highest
AcctlIMEsEracs«lM«ll-r«w«cCsoljeletsl Ousopl£lUrEs2IDc«”]l £-"«l>e|UD'I3xfslU>2-0l

e Thermal evaporator brought online at La Negra

Resources Institute).

Freshwater Usage Intensity in Chile & Jordan

The 2022 water intensity for Chile and Jordan was 8J7Aa1 +s3-"+ 18230 pl+"| (m® water/mt product)
0>¥™] ' hlgsh37>™7:5M3A«|¢"838»8"s™+«|<™| fc—sl>eexst]" 73
<M™M[->30A™'] T¢—sB«|¥%"Nts8[<™Mts™M«cty | N«l0>%™] ' hl¢gsha 6.7
[>™M+c™Psol3r"8§7u8l>elxtslttsa ™ —Is»n§ra3rtsra| At|>p2l1M4s: 55
(MEg™cetyglc™]85N«s0ljel " hlgsnha7>™7,sM@lousl+>I”M182>0p
intensive products as a response to market demand.
2019 2020 2021 2022 2030
Baseline Target

Albemarle is committed to responsible management of our
water resources, and our sustainable business practices align
with our endorsement of the CEO Water Mandate.”

Kent Masters

—jsTnha—g| TAATA™MHIAT™Mqg] ftcse| ¥Slptc»sib6eCls?
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GLOBAL WATER STEWARDSHIP SNAPSHOT

Jordan

Our Jordan operations are located in one of the world’s
highest overall water risk areas where every drop of water is
precious; therefore, Jordan is a key focus for water intensity
management. We are exploring several different water
sourcing options and have introduced innovative technology

Chile

Albemarle does not consume freshwater in the production

of lithium in the Salar de Atacama. We are allocated 0.5% of
the freshwater rights in the basin and only use half of that for
ancillary purposes, such as rinsing equipment. Albemarle
actively engages with IRMA and uses their standard to

£>l2sl¢gl-slj¢e 783 0ulElaxast™«led>™|>paljas” < THondisad iNBdpentent assessments of our water management

Australia

retardant (BFR) production process that helps reduce energy, in the Salar. The thermal evaporator brought online in 2022 at

raw materials and water consumption, as well as GHG our La Negra site allows us to double our lithium production At our Kemerton production facility, a water management
emissions. We also progressed the NEBO project. NEBO wiill without a corresponding increase in freshwater use. This

N Wlp«ltsldslyl—sIM L rctsl«x@sMT ]« ™ 1) | N advarcedteehnblpdy akotvs ad to reduce freshwater use by

plan has been adopted to help ensure that the quality
ATMOIOUA™ g I>elacper|s|tortsa|A™M €235

Wellbrom product — increasing revenues, reducing costs and
improving sustainability. NEBO is expected to cut freshwater

use by 11% in our Jordanian operations.

30% per kilogram of lithium carbonate produced. We have
also signed an agreement with a third party, CRAMSA, to
provide us with up to 500 I/s desalinated water starting in
2027 and pending permitting and construction. This would
allow us to analyze the implementation of direct lithium
extraction methods in our Salar de Atacama facility.

u.s.

In Magnolia, Arkansas, we are piloting technology that

from our production facility are maintained relative to
838s70S»S—>8"s™x|[>™oct>™M«lx>183>+s]+]
environment. The Kemerton Water Management Plan focuses
on surface and groundwater management, temporary
drainage, monitoring and implementation, and remediation
measures. The plan was developed in synergy with the
Kemerton South Water Management Strategy, incorporating
Water Sensitive Urban Design principles and taking into
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it through reverse osmosis for the creation of steam to

power production processes in our facility. At our Silver

surface monitoring program show that there have been
no impacts to ground and surface water quality over the

ASA“"JAS»NON" [eMc—ct i "1%sINASI<"§—8"S ™ +¢ eansjrgetion, commissioning and operations startup period.

improvements that are projected to reduce our freshwater
usage by 8% in 2023.

45

Additionally, the spodumene shed extension project will
minimize the water captured, transported, treated and
disposed of as contaminated water.



Waste

WE CONTINUOUSLY SEEK WAYS TO MINIMIZE OUR WASTE THROUGH PROCESS IMPROVEMENTS AND
RECYCLING INITIATIVES. THROUGH TECHNOLOGICAL INNOVATION, WE AIM TO FIND BENEFICIAL USES FO
WASTE PRODUCTS. THIS ALLOWS US TO LIVE UP TO OUR ENVIRONMENTAL COMMITMENTS WHILE ALSO
PROVIDING POTENTIAL NEW REVENUE STREAMS FOR ALBEMARLE.

ACTIVITIES AND HIGHLIGHTS

u.s. Australia

HT(Mglje 783 0plt«IM™o->23]1L N« S|« Ampiavefrieats to waste management infrastructure
recycled in multiple ways at our Magnolia site. A include the construction of a waste transfer station
JeT830oplEll>™MEN™MTMEjA57cos 257> MIUIBH'UIHSIMIEIE2>»<c0S«l«<™tg2c " |«t>aNE
unit can be directly used as raw material for a different  bulk waste generated from process maintenance
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production unit, or the stream can be converted activities and other related activities before collection

back to bromine in a recycle tower. However, some by a suitably licensed contractor for transport to
streams cannot be reused in this way. Those streams an appropriate facility. The implementation of the
are diverted to a thermal oxidizer called the Bromine WTS allows for better control and tracking of waste
Recovery Unit (BRU) to fully recover the bromine generated by the Kemerton operations.

molecules for a second use in the facility. In addition,

the site also developed new chemistry to convert

NMYhhatsla«t@sh"[€s™gantgoled, |[ENTg|agtN20A™ ¢

production back to raw materials, thereby saving raw

materials and energy usage — helping to close the loop.
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Tailings

Albemarle is committed to developing strategies and Initiative and is being rescoped as Albemarle looks At our Kings Mountain site, we are selling legacy
(M s«t<€NE(™MEIN—+58 ™A+ p«S«]e>? 2P x B BT M B At BN ™0 1> 852N+ <> ™ ddilings te acdmpany itdat sdnverts them into
product that is generated in the extraction process LAS Aggregate facility has the potential to reduce Sandspar, an ingredient that can be used in the

of spodumene. At our Kemerton facility, plans are TSI H U™ ]se|"AEs8 N~ «s ™| 1> |- pidductioNbbdegdmiz filles We are investigating how
progressing for the proposed conversion of lithium a valued product in line with the Western Australian our tailings might be sold to other industries, such as
aluminosilicate (LAS) tailings into a lightweight government’s 2030 goal of becoming a sustainable, the cement, concrete and glass industries.
aggregate. The project has been supported by the —H>WBTH N«xrs" B lp="23s> ™™

Australian government’s Modern Manufacturing
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Resource Stewardship

MINERALS

WE DEPEND ON THE AVAILABILITY OF LITHIUM AND BROMINE FOR OUR BUSINESS OPERATIONS. AS
ALBEMARLE CONTINUES TO GROW, WE NEED TO BE ABLE TO DELIVER THE RAW MATERIALS THAT WE
REQUIRE TO BE SUCCESSFUL IN THE FUTURE. IT IS, THEREFORE, OUR DUTY TO MANAGE THOSE RESOURCE
RESPONSIBLY, EFFICIENTLY AND EFFECTIVELY BOTH AT OUR OWN PRODUCTION SITES AND AT OUR JOINT
VENTURE FACILITIES. OUR AIM IS TO MAXIMIZE THE MINERALS WE EXTRACT AND OPTIMIZE RECOVERY AND
RECYCLING PROCESSES.
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In the Salar de Atacama, we monitor brine resources In 2022, we created a framework for sustainable

and report data to the relevant Chilean authorities resource development, which we have applied to the

and the local and Indigenous communities. We meet «ENBETUSI>el>P3 .« MEII>P™MEN ™ |«cxs'|Us?
regularly with the communities to discuss the data. comprehensive environmental and social baseline

We also sit on the boards of directors of our MARBL, characterization that goes over and above the most

Talison and JBC joint venture operations where we rigorous U.S. environmental requirements for regulatory

share information on our minerals management and permitting. This framework aligns with industry best

compliance with applicable laws and regulations. In practices and the IRMA Standard for Responsible Mineral

some cases, communities have used funds provided by Y28 —>8Nx (> M|A™™Mg| s»5—>8"s™=+[35>2|?'D3 7Ds
—js™ha—slt>1t<@sl«™Q0os8s™os ™|+ T<«20ddthie dd grvgistetnatianally, we plan to use this

interpret this data. framework for future site assessments.
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BIODIVERSITY

THE UN BIODIVERSITY CONFERENCE (COP15) HELD IN DECEMBER 2022 CALLED ON GOVERNMENTS TO TAKE MEASURES
HELP ENSURE THAT BUSINESSES MONITOR, ASSESS AND TRANSPARENTLY DISCLOSE RISKS, DEPENDENCIES AND IMPAC
THEIR BUSINESS ACTIVITIES ON NATURE. OUR COMMITMENT UNDER IRMA ALSO OBLIGATES US TO PREVENT AND MITIGA
NEGATIVE IMPACTS OF OUR OPERATIONS ON NATURAL HABITATS AND SENSITIVE ECOSYSTEMS.

At Albemarle, we are doing our part to help protect and conserve In addition, our Integrated Avian Management Program at our
biodiversity within our areas of operations. Our priority is to Silver Peak site monitors the migration of birds and records

avoid the negative impacts of our operations to biodiversity and avian mortalities. The program also provides guidance on the
ecosystems. Prior to a site opening, we assess the potential impact 82s»s™ <> ™ |>e]jc80|erNtN—ctcS«'|'™[+TS|AS<™S
of the project on biodiversity as part of our Impact Assessment Tc—s"1%slItTA»slo>™MA+s01>»521Q J c——<>™[«c™]
process and conform with all local regulations. We apply T ™58 ME e |+ TSITCEANEG ™5 |[EATCT™MES 8§58
international best practices in conducting thorough analyses

and site surveys. For example, at our Kings Mountain site, the

assessments include a threatened and endangered species survey

for both federal and state species, comprehensive biological and

aquatics survey, wetlands survey, and cultural resource survey.

We are committed to operating our facilities in a responsible

manner and keeping air, water and soil emissions as low as

possible and reducing waste from all sources to levels that are

not harmful to biodiversity and ecosystem functions. We are also

taking part in biodiversity conservation initiatives to help protect

biodiversity near our existing operations both on terrestrial and

aquatic ecosystems. For example, at Kings Mountain, we created

ALY T«@uUNasTers T AjcxNE]er3] 8 ——«™MAE 3" [« TIN«IET ST ™MAA] T
jutESAaE "IN «8slcs«l<™|osl—<™s'|JTs|tAjct ]t rcllasrtsol>ptlsel
a reclaimed rock pile from a previous lithium mining site. For

this initiative, Albemarle received the Wildlife Habitat Council

Pollinators Project Award for excellence in corporate conservation.
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Case Study

In 2022, we began working with the Institute of Ecology

AT™MOl >0¢»S8«cx 3" 47N Te—sA™|™M,™MEA, Ct]>
Btr«sI ™ «™>j'sltenslcclz>l>™opultled>™+cs2|«l
research in biodiversity sciences and contribute to the

sustainable development of Chile. We initiated research

on how climate change will impact local biodiversity in

TT™ | "11Sl<™MAPNEUAN+S0l+TSICRcE]j>EAM[A_|T™

kind at our Atacama operations. To date, six species have

been successfully reproduced and are irrigated using
recycled and treated water from our facility. Through a

the Atacama lealt«bsasm The study looks at how native
species are currently performing in the different areas
of the region and how they react to water scarcity
scenarios. We anticipate the research to be published in

H>Tje™MAEH ™M e lalcs™MEcCIIM"™OI'™OES™y«]“™>h_s50€s"|

the plants are being bred to eventually reforest the
surrounding area and help preserve the cultural and

biological heritage of the Salar region.

Albemarle received a Sustainable Initiatives Award from
the Sustainability HUB of La Tercera PULSO newspaper
exd|+tsg|™ Ha«sag"|Yac™ TM(TM€|Ca«i|§
and Affordable, Safe, Sustainable and Modern Energy
categories. The purpose of the Sustainability HUB is to

<0S™+ce;"|0c«S «<™MALg|ATM]g |83+ 35|

impact initiatives in Chile.

2023. Together W|th IEB, we are also planning to install

INITIATIVE FOR RESPONSIBLE MINING
ASSURANCE (IRMA)

As one of the world’s leading producers of lithium, it is
important for us to take a leadership role in transparently

ATM] 00¢ 1 d>Y%hs@les2l2TsI2sN—Tx7 81 s N« pu?s”s ™ £ |>sho@ing how we produce lithium sustainably. The IRMA

to better understand and analyze the effects of climate
change on photosynthesis in the Tilopozo Wetlands of
the Atacama Desert. Based on the model in Chile, we
are looking to collect baseline data for biodiversity for all

Albemarle sites.

—Mslc™lEfs] —<"Mxs] £ ™|

CKpENC™MA_s" | T<€T7

Certifying through IRMA that our processes are
sustainable is fundamental to Albemarle’s corporate
strategy. We are proud of our role in leading the way
toward establishing this industry standard.”

Ignacio Mehech Castellén
VP of External Affairs and Country Manager, Chile
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audit program uses an internationally recognized standard

developed in consultation with a wide range of stakeholders to

assess mine sites for their environmental and social impacts.

™| "I —js"ra—sB«IEM-"2180opulEo>™Ml«cxs N
TeM™Mglc™IttsIYr>2—0l£511>7"8—-Ss£sSI"™['D3 l«s—7
L™os3€>IM+T<2078M3t ¢ IMpoctI«<™|A[]>30Nr™ |5 | Y,
standards. We continue to work with IRMA to certify the results

of this audit.

Jtslls2+x<ClNt«>™[83 |s««ltr«lTs—8solp«l«os™
improvement. For example, we learned that community

stakeholders would like to have the ability to get in touch with
Hal»cATsh ™Ml FrAE[ras ™+ |xs|T ™€ 7jM«sS0
are in the process of setting up mailboxes in communities
YoctT«™N] 7 <—sl3Mocu«l>elxTSIEN-"2l«cts" Y

monitored by Albemarle employees on a regular basis.

In 2021, our Wodgina and Greenbushes operations began
+1TsI'D3 l«S—e7M««S««"sS™M+t|83|s««"|N"Mo|Las|A
[>"8—stsltts«s|IN«c«sS«« " s™M+«|"™Mo|«xNB8t [N+ T<

Greenbushes in 2023.
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Safety PROVIDING A SAFE WORKPLACE FOR OUR EMPLOYEES, CONTRACTORS AND VISITORS IS OF
UTMOST IMPORTANCE TO US AND REFLECTS OUR CORE VALUE OF CARE. WE PRIDE OURSEL
ON OUR STRONG SAFETY CULTURE AND PERFORMANCE.

OUR APPROACH

Responsibility for a safe work environment begins at the very Albemarle’s safety program has been adapted from the

top levels of our organization. Our CEO, together with our GBU  Responsible Care RC14001 chemical industry program, which
Presidents, is accountable for Albemarle’s safety performance, integrates the American Chemistry Council’s (ACC) Responsible
and the Health, Safety & Environment (HS&E) Committee of Care requirements with those of ISO 14001 and the OSHA

the Board provides oversight of Albemarle’s safety program. Process Safety Management standards. The program applies

The committee meets quarterly with our Vice President, HS&E, to both our corporate headquarters and our individual sites.

and Operational Excellence team to review safety performance, Each of our sites employs an HS&E manager or safety manager
safety trends, audit results and corrective action plans, and SOUHN=S ™| T>"[N—> ™ME[octTIETScBI£sA" |7
the HS&E Committee reports to the Board on a quarterly basis. «8sl<Cll«Nes+¢18>—<l<s«I*"™ol§3|sop?s«I"™o]
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Albemarle’s Executive Leadership Team (ELT) reviews objectives safety resources.

and performance quarterly under our OKR (objectives and
key results) system. GBU Presidents host quarterly town halls ~ We believe that safety is everyone’s responsibility. As such, all

to report on our company’s safety performance, and safety Albemarle employees are required to complete safety training

performance results are tied to management compensation. and are expected to proactively identify and prevent workplace
Our actions are guided i®bemarle’s Health, Safety, Security injuries and iliness. Shift change meetings include the sharing

and Environmental Policy Statement of safety information, and employees are encouraged to join

«UjI>TTcxrxss«cl@s N2 c™ME|IE>|«8SI<Clla«Nests 1£>8
conduct regular audits of our HS&E programs at our sites to help

ensure compliance.
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INVESTING IN SAFETY

As part of our focus on continuous improvement, we implemented a new HS&E incident
management system in 2022. We created a single platform that standardizes and
streamlines data collection of incidents, near misses, safety improvement ideas and
corrective action plans across our global network of operations. Through this new system,
we can track leading indicators, and we use data analytics to identify trends in real time to
help us pinpoint areas of risk that require attention. This gives us the ability to take swift
action for enhanced incident and issues management, often before an incident can occur,

and allows us to report on our safety performance at site, GBU and corporate levels.

We are also focusing on the role that the mechanical integrity of our equipment plays

in ensuring safety by increasing our investment in preventative maintenance and

S™MECTMSSACTME]|> M5 _'|"™] "IN——] —jsTNhe_sl«cts«llb™opltsolas—e TN cusw«TS™MEwlE>lcoOS™E o |
mechanical integrity gaps and were required to develop roadmaps on how to close the

highest priority gaps.

To help improve contractor safety, we created three regional contractor safety lead
8r«cte> ™M™ 161>™MsIsMTlc™]+ts] "s2cM«"l «<MAMNCIIM"™ol 3 'lIJftsl«Mestil—-sho«l

for our contractors help ensure that all of our protocols and guidelines are followed
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as outlined in our guides. To support safety training for contractors, we created a
construction safety standard and safety manuals, which can be used by our contractors LOOKING AHEAD, WE WILL BE CONDUCTING HS&E
as reference guides while onsite at our Albemarle facilities.

MATURITY ASSESSMENTS ACROSS ALL ALBEMARLE

SITES DESIGNED TO HELP ENSURE CONSISTENCY IN
Determining root causes and driving corrective actions to completion THE UNDERSTANDING OF SAFETY RISKS AND HOW
through our auditing program has pointed us to our true north. Our goal TO TAKE APPROPRIATE ACTION. WE ALSO CONTINUE
is to truly empower our employees to make improvements leading to a TO FOCUS ON SAFETY EDUCATION AND TRAINING TO

safer work environment. MEET THE NEEDS OF OUR GROWING COMPANY.

Sarah Palazzi
Magnolia HS&E Leader
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Safety Performance

AT ALBEMARLE, WE PRIDE OURSELVES ON OUR INDUSTRY-LEADING SAFETY RECORD. OVER THE PAST In 2022 We achleved
]

YEARS, WE HAVE ADVANCED SIGNIFICANTLY IN OUR HS&E PERFORMANCE AND HAVE MADE STEADY AN

our goal of ranking in

thetop decile for safety

against past performance, industry peer performance and internal targets that we set for ourselves to reward our performance benChmarked

accomplishments. In 2022, we were proud to achieve the goal of ranking among the top decile of our American agajnst Our Amencan

Chemistry Council (ACC) peers. . .
Chemistry Council peers.

CONSISTENT YEAR-OVER-YEAR PROGRESS TOWARD OUR ULTIMATE GOAL OF ZERO INCIDENTS.

We drive continuous improvement in our safety protocols, programming and training and measure ourselves

While restrictions regarding COVID began to ease in 2022, the virus persisted in affecting business operations,
including ours, with waves of lockdowns and travel restrictions in various parts of the world. At Albemarle, we continue
to respond to any acute outbreaks using our established protocols, and we offer vaccinations where needed. As
countries transition away from a public health emergency to an endemic state of COVID, so too are we shifting our

6S' 1835« 8>™M«s'IUSI*"™M+<¢|<8MtsSIu80rNt«™E>udlTsr—xTI"™olcNest( 18> —clcs«ljr«s TOTAL RECORDABLE INJURY RATE(TRIR)
EMPLOYEES AND CONTRACTORS

communicable disease best practices and learnings from the pandemic to enhance awareness and adherence to

communicable disease prevention at all Albemarle sites.
Employees m Contractors

Albemarle’s robust safety standards, policies and procedures help to ensure that every Albemarle

employee can go home safe and healthy every day.”

Bo Brantley 1 - . B
Vice President, HS&E and Manufacturing Excellence Y AN N
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Diversity, Equity
& Inclusion

We received an inclusion
«l>@sl>el hlc™[>pu2lC
employee Empowerment
Survey launched in 2022.

80% of employees who
participated in the survey feel
like they belong, are treated

with dignity, respect, and
are comfortable voicing their
ideas and opinions, even
when different from others.

WE RECOGNIZE THAT DIVERSITY IS KEY TO OUR BUSINESS SUCCESS, AND WE KNOW THAT HAVING A DIVERSE WORKFORCE
WITH A BROAD REPRESENTATION OF BACKGROUNDS AND EXPERIENCE HELPS US STAY COMPETITIVE AND RESILIENT. OUR
GOAL IS TO CREATE A WORK ENVIRONMENT WHERE EVERY EMPLOYEE HAS A SENSE OF BELONGING AND FEELS VALUED FO
THEIR CONTRIBUTIONS TO OUR COMPANY, WHERE ALL VOICES AND IDEAS ARE HEARD AND WHERE THERE IS A SHARED
UNDERSTANDING OF RESPECT FOR ALL PEOPLE OF ALL BACKGROUNDS. WE ACTIVELY WORK TO REMOVE SYSTEMIC BARRIE
AND WE CHALLENGE AND RESPOND TO BIAS AND DISCRIMINATION WITHIN OUR WORKPLACE.

OUR APPROACH

Albemarle’s Vice President of Culture, together with our Chief leaders representing all Albemarle GBUs, functions and regions, was
HUA™MIDS« P2ls«lBeCls2" It h«l>»s8« €T x1<™ s &tahlidhét Bldevelap aw DERL Steatebic Plan, which was rolled out
equity and inclusion are front and center in our talent acquisition in 2021. The Strategic Plan serves as our roadmap for integrating
and employee experience practices. They provide DE&I updates to diversity, equity and inclusion into all our business practices and

the Executive Compensation Committee of the Board on a quarterly 0sl<«<> ™77 A“¢™g| 835 |s««s«'|JTsl t'IExss3c<™g

basis. Our DE&I Steering Committee, comprised of a diverse group ahonthly to track progress toward the DE&I Strategic Plan.

1d0d3y ALITIGYVNIVLISNS 220¢

55



ACTIVITIES AND HIGHLIGHTS

In 2022, we hired a dedicated diversity recruiter responsible for developing and managing

partnerships with organizations that can support Albemarle in attracting a diverse talent

pool. Through this position, we engaged in new partnerships, which included groups such as

Women in Manufacturing, International Women in Mining, HBCU Connect, Society of Asian

Scientists & Engineers, and Hiring Our Heroes to help us recruit a more diverse workforce. In
"lera|xTSICl«E|£(TSTINMQ«(M|A_E™M g™ Lokt IH>p2 " cx£"s™x x> £7

>u2l 67 IDs§»>ax"

CONNECT GROUPS

We leverage our employee resource groups (ERGs) called CONNECT groups to help us embed

DE&I in our corporate culture. Our CONNECT groups, which drive DE&I initiatives throughout

£1SIH>AEA™ AN ™" [NAg|SHS U »ST«§>™«>250IA™Qoleu™osoljel —js™Aa—5"10TSI€ 1§ «itN2e ] ™
alignment with our core values and have a mandate to strengthen relationships across our

organization. They achieve this by providing cultural education and awareness, supporting

career development through mentoring and networking opportunities, and advancing our

diversity recruitment efforts. CONNECT groups also contribute to the communities where we

>8§S2M S|+ THUETIS™MENES S ™Mt | Yoct Tl A= ™)> ™82, Ck|>2€AT™MANE ™'
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GLOBAL WORKFORCE BY AGE GLOBAL WORKFORCE BY GENDER U.S. WORKFORCE BY RACE

Under 30
White
Male
30-50
American Indian or Alaska Nativ ~
Asian p
it
Black or African American >
Over 50 Female Native Hawaiian or Other Pagi E
Hispanic or Latino =
Two or More Races 3
. Non-Binary Not Disclosed <
I _
Not Disclosed Not Declared 2
S
Pl
-

GOING FORWARD, WE PLAN TO IMPLEMENT A DE&I LEARNING PLAN FOR ALL EMPLOYEES FOCUSED ON INCLUSIVE
LEADERSHIP AND UNCONSCIOUS BIAS. THE DE&I LEARNING PLAN WILL BE ROLLED OUT IN PHASES THROUGHOUT 202
THE LEARNING PROGRAMS WILL ENHANCE PERSONAL DEVELOPMENT AND BUILD THE EFFECTIVE INTERPERSONAL S}
OUR EMPLOYEES NEED TO WORK IN OUR GLOBAL ORGANIZATION WITH A DIVERSE WORKFORCE.

ALL EMPLOYEES, INCLUDING OUR MOST SENIOR LEADERS, WILL HAVE THE OPPORTUNITY TO EXPAND THEIR KNOWLE
OF BASIC DE&I INFORMATION, BIAS AWARENESS, CULTURAL AWARENESS AND LEADING WITH A DE&I MINDSET.
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GOALS & PROGRESS

Uslc™+aoplsol™s¥%hIA™glasn»cwsol t'lxra€stwlttcalgsialzs|asEslEhplr™jcxo ™ 4slsctNj—catlc™Mop«x2,7-sr0c™E]|
representation and to build a culture of engagement and inclusiveness. Our revised targets continue to

focus on increasing gender and racial diversity with additional emphasis placed on roles in manufacturing,

engineering and mining. For more information on our new DE&I goals and the objectives we have outlined

to achieve them, see theetter from the Sustainability Steering Commitsetion of this report.

Global Female Representation U.S. Non-White Representation
26.5%
« 24%
N 0 22.5% 22.5%
: 22% 21% 21%
- 18%
S 17%
: m 2021
<
" m 2022
= 0,
. 9% 10% 2023 Goal
Total Manufacturing Senior Senior
GOAL STATUS 2022 ACTIONS
Increase global gender diversity by 1% per year, focusing on our On track/ahead « Hired a dedicated diversity recruiter

manufacturing workforce
« Partnered with organizations including Women in Manufacturing,

International Women in Mining, HBCU Connect, Society of Asian
"TMIASAGSIAN [N —]0»SB«ct ¢ [«™M]«s ™37 —s»s—|""™MNEQRSrA¢KidReads «1j¢ 1 hI3M'E'4  Scientists & Engineers, and Hiring Our Heroes
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DIVERSITY IN OUR SUPPLY CHAIN

IT IS IMPORTANT TO US TO HAVE DIVERSITY IN EVERY ASPECT OF OUR BUSINESS OPERATIONS, INCLUDING OUR
PROCUREMENT PRACTICES. OUR SUPPLIER DIVERSITY PROGRAM COMMITS US TO PROACTIVELY SEEK OUT AND
MAINTAIN A DIVERSE SUPPLIER BASE. IT IS OUR AIM TO BUILD LOCAL SUPPLIER CAPABILITY AND PROMOTE
LOCAL ENTERPRISE THROUGH THE LOCALIZATION OF OUR SUPPLY CHAIN.

We use TealBook, a procurement intelligence software '™ "1%sIN—«>11>"8—sxsobpllCl«x|?epu——11¢l-S@I8c—>x|seerax]
§—"ter2 15| TS—8lu«I>jA«™|u874>7 0 DA pqud D™ [T« ™3¢+ 75 ™soljuac™s««s«'l p2«™gl+tsl|
supplier’s diversity performance and other sustainability §«—H 18t N«s"I¥s|¥r2"s0olYctTI#I 1 IJN—s™£"|N] Tr2_>2++57
indicators. According to TealBook, for 2022, 11% of our jAras0"IT ™Ak 75 ™SOl jucc™Msaal«8SIcA—cAc™MEI™]|' ]|

€N —1«8s™0o|% N«lYctTl0«»s2«sST>Y2™s@N>"EMMSHINY0ES2+c«S'|6U2I82>€37N"|<cos™+<Cs0"Is» —u~tso"l
small businesses. This represents an increase of $47M socialized and promoted HTD to our HR and IT teams.

over the previous year. Our Supplier Diversity Program HTD engaged with the business and is actively placing

was rolled out in the United States in 2022 with a focus resources within Albemarle. This effort will serve as a

> [1%>"s™T75% ™Msoljpac™MScas«'|'™] " IBieprakforflijee diverse spend success.

extending the program across the globe and look forward

to reporting on our supplier diversity progress in future

sustainability reports.
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InveStment |n Talent ACTIVITIES AND HIGHLIGHTS

'™ | "1%SITNOSI«<E™MCIN™ ]« ™ys«t™s ™+«
SUEI>UBIEN—Ss ™M [N O Uc«ct>™M"[£A—s™+]|0S»S
AT ALBEMARLE, WE PRIDE OURSELVES ON ATTRACTING THE BEST AND THE BRIGHTEST TALENT IN OUR INDUS employee experience teams. Our newly created Talent

AND INVESTING IN PROVIDING THEM WITH BEST-IN-CAREER EMPLOYEE EXPERIENCES. AS EXTERNAL AND INTH and Organization Advancement group is comprised of
PRESSURES ACCELERATE CHANGE WITHIN OUR COMPANY, WE RECOGNIZE THAT WE NEED TO SCALE UP OUR senior experts with deep knowledge and experience
in talent strategy, leadership and organizational
WORKFORCE BY HIRING, DEVELOPING AND RETAINING GLOBALLY DIVERSE AND HIGHLY SKILLED PEOPLE. development, career growth and internal mobility,
performance management, succession planning and
OUR APPROACH talent analytics. Other strategic hires in 2022 include a
Senior Director of Human Resources in APAC responsible

for Albemarle’s APAC talent and culture strategy. In

Our focus on talent begins with the Board, who oversees is responsible for our people strategy alignment with

ELT succession planning, including CEO succession Albemarle’s business strategy in order to have the EMEA, we created a manufacturing excellence, HS&E,
. . N~ . . nd learning an lopment role with a global f

planning. The Board meets with the ELT annually to organizational capability we need as we continue to grow and learning and development role with a global focus

>IN ™Y —S0€sIETSI™ssoler@"A™Mpen | 2cT

review and strengthen development plans. The Executive our workforce. Our ELT provides guidance on human )
learning and development. As a result, we have started to
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Compensation Committee of the Board evaluates and capital and leadership development investments, setting I . . . .

) _ _ _ pilot innovative ways of learning that include virtual and
provides feedback on our workforce strategy and plans, the talent agenda, approving the learning and leadership augmented reality at some of our EMEA manufacturing
including oversight of the performance of our executive development budget, and establishing enabling systems sites
>eCls@«|Ir"™qg| —js"™"a_gB«|§s2e>2"ATM|g|> ™ | gnd'stradttikésstbdt can scale and support our
at attracting and retaining top talent. Albemarle’s ELT ambitions and goals. We also improved our reporting and analytics around HR

data to drive organizational insights and decision-making.
Using data analytics, we overhauled our HR processes to
jsh™sl™2slseClcs™z|c™M[Aag A" [«pul TIN«I>pl
practices with the aim of reducing the time it takes to

People leaders at Albemarle play an important role in building potential and resilience Co—I» M A™ |8 «ct> ™M |

in our employees. Managers are encouraged to understand strengths, provide

ongoing feedback, coach for development and support employees’ attainment of

career goals. We believe these leadership actions create a great employee experience
AMOIYoc——TA»SIN«<cEMCIN™E][8>«ctn»sI<"8MNEI>™xtsleprp?slicpllscal>el —j

Melissa Anderson
Tesel# U™ "™|Ds«>p2ls«lB6eCls?

60



GLOBAL LEARNING AND DEVELOPMENT

We believe that global learning and development are
fundamental for retaining and attracting the talent we need

to succeed. In 2022, we saw a decline in the number of overall
training hours. We attribute the drop to a number of factors,
including changes in learning system providers, changes in
the type of training offered, and an acceleration in the number
of new hires in 2022 who may not immediately have had the
opportunity to avail themselves of the training programs

offered by Albemarle. We are taking steps to address employee

needs and wishes for additional training and development

opportunities and have initiated:

» Evolving our learning platform into a career hub for
employees to manage their growth and development
and enabling personalized learning strategies tailored to
individual career aspirations.

» Expanding the reach and availability of training programs
offered through Albemarle University.

 Issuing a monthly LinkedIn Learning Newsletter that
provides curated microlearning content that emphasizes
key behavioral competencies, such as feedback, coaching
and personal development.

« Leveraging technology to help monitor and inform global
training via a dashboard that provides valuable insights into
L&D consumption.

« Offering educational reimbursement up to $7,500 annually

>IN~ IM'E'Is"8—>¢sSS5«|ed>” |+TS<aIQa«+|O"¢,|é'|

In 2022 we provided Albemarle employees
with access to over 275,000 sessions,
courses, and videos, and we added

LinkedIn Learning supplements to the
Albemarle University offering.

LEADERSHIP DEVELOPMENT

Our commitment to leadership development extends
across all levels of the organization to equip our employees
with the knowledge, tools and resources to scale and

grow their leadership with the company. Leadership

G.R.O.W.

At Albemarle, our leaders volunteer as mentors because they
understand that mentorship can be an enriching aspect of
the employee experience and strengthens our internal talent
pipeline. We have seen how collaborative and reciprocal

0s»s—>87s™+[8a€aN"«|N8s|os« <€ ™Msol«§s|«glatienships brtweeh @griexecutive leaders and their

at different levels of the organization and are targeted to

build and enhance leadership diversity in alignment with
Albemarle values. In 2022, we delivered formal development
programming for over 300 existing and future leaders to
nurture skills needed to lead themselves and others in today’s
work environment. Coaching opportunities for growth and
development are made available both through a virtual
coaching app and external professional coaches.

ELEVATE

In 2021, we launched our women'’s career development
program aimed at increasing the number of women leaders
in our organization. The program was so well received that
we have made it available to any employee in the company
who aspires to advance to a leadership role. Starting in 2022,
employees are able to participate in one of four cohorts of the

Elevate Leaders program:
« Aspiring Leaders—for professionals interested in exploring
whether a leadership career path is right for them

. Transforrglng LeadTers for existing leaders who want to
+
vance in thé ort organization

* Mosaic Leaders- for diverse leaders

* Empowering Women— for women
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opportunities. Our formal G.R.O.W. Mentoring Program

"s™Miss«l-stolE>ITpHEprt——¢ljs™sCl<

structure offers all interested employees the opportunity to
be matched with a mentor and provides participants with
iaA<TM(TM€|’\TMOlas«>[,la|s«|'>a|STM€A€<TM€|<TM |A|"’u
relationship.

Through Albemarle’s G.R.O.W. Mentoring Program, we:

« Guide top talent in developing strengths.

» Ready top talent by identifying development opportunities.

e Op = @ap talent with actions to support development.

« Widen the horizon of top talent to unlock potential career
opportunities.
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Looking to the future, we will continue to build on our learning
and leadership programs so that they better meet the needs
and expectations of our employees. We will also be focusing
on improving our onboarding process to create an immersive
and engaging onboarding experience for our new hires.
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BUILDING A STRONG INTERNAL
TALENT PIPELINE

In 2022, we took a focused approach to building

ACCESSING EARLY TALENT

LAUNCH

Usl*™>%|Cl«x T ™ozt rElshe—lxN—s™x][§a €N« | N8| M| 4

>|Ja|<TMiSaTMA—|iA—STMi|§<§S—<TMS'| TMthaT'M+

talent and succession process was implemented
to enable us to take a thoughtful approach

to developing the capabilities needed across
our various regions and GBUs. We invested

in talent systems that help align employee
interests, strengths and development needs with

succession and development plans.

To help ensure that we have the right successors
for the critical roles in our organization, we
have taken a concerted and deliberate look

at succession planning. At the ELT level, we

t Invedtiny 641§ pads 8f Established in 2018, LAUNCH is our highly successful
%57 ¢sM33>x N2> MA_|§35€aNT[er3]|a8g g™ ||5——s€SIA"™OIUT
program, which was originally intended for engineering students, was expanded
in 2022 to include general business management. We welcomed four new
participants to the program in 2022 and extended 15 job offers with an 87%
acceptance rate. In 2023, we will be expanding our LAUNCH cohorts to nine
"sTjs2«l8sl> T3t 1Yt TINesp«l>™I#D"IC™MAM|g|ATMg|ATM

within Albemarle.

PERFORMANCE MANAGEMENT

'™ "IYaslc™zaoplsolx¥>I ™MsL|NE8a M Ts«ltrl«r@s™ES

performance culture. First, we introduced an OKR framework. OKRs help us align

|8shts0ol£h—s™x 182> C—s«le>3>u?ls¥s hygexetlte D00sHatedy through measurable goals and outcomes tied to our
ATMOlBcxcIN=1T<€TT78>+s ™+ M=+ =5 MuadiLifitfesIliBAtes 11§ tahdem, in our performance excellence approach, we
Me—cxMEslETslcos™x«ClINE O ™I e |« ntrogitiddd & NdwpeHomiahce impact scale with clear behavioral descriptors of

and experiences required for leadership roles
and enable us to match the right leader to the
right opportunity at the right time. To better

employee contribution (including descriptors for our core values and Albemarle
UNrglsel ¥ls——s™Is4'IUsljs—<s»slztsl«lM=slc«l™>2s[]>"8§2s
<8N tIsT8-s¢ss«l T AnsI>™IETSIH>TEA™M'[JTsl«<"8—<Cso0l§

H™MOos?«xr™ol>pdlxN—s™x]8<8s—<«™s"|jfmllioPréguatding performance between employees and managers through

up practices to provide visibility into employee
skills and talent movement metrics.

asEu—"2la>plt 8 ™zl T A palYectt ™I TsSIE>YI>els»s

launched new tools, training and support for HR leaders and employees to better
enable accurate evaluation and targeted employee development. One OKR at the
ELT level involves all employees having at least two review conversations annually
with their manager about their career, development and/or performance.
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Being in the LAUNCH program has been an
invaluable opportunity for me to learn and

grow early in my career through working in a

variety of roles across the organization.”

Sarah Taylor
LAUNCH Associate




COMPENSATION & BENEFITS COMMITTED TO EMPLOYEE WELLBEING

We understand that in order for our employees to bring fT™ "I%sl?8sjar™Moso@ l«<l“lonNg «lx>1%s——T
their best selves to work, they need to be thriving physically, the importance of overall health. We also wanted to shine
SHEOMA__G[AM|C™MAMIA_—;"J51"008S««M—«E4 s b2 TSI 8«BM™MCIN™[S|>e|"s™EA_| TS/
N«8slx«lrelas——jSc™ME" LS| 2N s T -« | lemEdydes brr thsItppit! TiPaughout 2022, several of

package we offer to our workforce. Our Total Rewards >Ua1L 644 JIE€H U8« I>2EA™MASOI"S™MEA_|TSA—%]
package provides our employees with competitive wages, events and discussions. On Mental Health Day, October
comprehensive health insurance and performance 10th, we invited a mental health professional to provide

incentives. These incentives include our Annual Incentive training around suicide prevention. Also in 2022, Albemarle

Plan (AIP), which is available to all permanent employees signed Thrive Global and SHRM'’s mental health pledge,

not covered by collective labor agreements or local incentive acknowledging that employee wellbeing and mental health
plans. This incentive payout is based on a mix of company are critical to business. In addition, we provided global
C™MAMIA_J8s«pu—2«"I>"8N™; |«xsYs"20 « T« § ISidcidex preleritiamleducation for all our employees through
individual performance. The Total Rewards we offer take a QPR (Question, Persuade, Respond) training program.
into account regional differences and requirements and

continuously evolve and expand to meet changing needs. LISTENING TO OUR EMPLOYEES

An annual pay equity analysis across our global operations
'™ "1Yasl—ru™I[tsol>pu2lCe«xl€—>j"—15"§

"8>YSsqTs ™M ENd»Ssi 1< ™ICrsI-A"™MEUNES '

results of this survey, we have refreshed our approach to

guides us in adjusting salary levels where needed and
helps our hiring managers to understand how best to apply
fair rernuneration practices. We review salaries for all jobs
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worldwide by gender and in the U.S., by gender and race, measuring employee engagement and created a culture

on an annual hasis in the fourth quarter. In 2022, Albemarle index that aggregates engagement, inclusion and manager

S"8—>¢SS«"l<™|—pPO<™EI ™S5l tds«"[25]Sc» S%ﬁPEHMqr}EﬁSéGO£E<S) ) ?gZZ&/r\Ibemarle’s culture index was

increase in addition to their regular annual increase, for an above 70% and above industry benchmarks for all three of

average pay increase of 8% across all employees. these factors. Given the rapid expansion of our workforce,
including new roles in new locations and changing

workforce demographics, we are focused on improving the
onboarding experience and maintaining our strong culture

as we continue to grow.
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Community and Stakeholder Engagement

STAKEHOLDER ENGAGEMENT IS AT THE HEART OF HOW WE DO WE STRIVE FOR MEANINGFUL ENGAGEMENT BASED ON OUR CORE

BUSINESS. OUR AIM IS TO ESTABLISH LONG-TERM RELATIONSHIPS WITMALUES, AND OPEN AND HONEST DIALOGUE. WE REGULARLY ENGAGE

OUR STAKEHOLDERS AND THE COMMUNITIES IN WHICH WE OPERATE. WITH OUR STAKEHOLDERS TO SHARE INFORMATION AND GATHER
FEEDBACK ON OUR BUSINESS PRACTICES.

SHAREHOLDER/ INDUSTRY AND GOVERNMENT
EMPLOYEES NGG
INVESTMENT COMMUNITY  TRADE ASSOCIATIONS AND REGULATORS ®
* Regular communication on * Regular updates through our « Collaboration with global trade « Consistent engagement via * Regular and ongoing ®
4
company initiatives, news and E IC—<™ME€«"I8uj—cl—¢ | M» assdEiatdns to conduct and §t>™s"|s™Mc—="1>2] ™7 §s2endddement with global, >
4
performance through our: guarterly earnings calls and other §Uj—<«TI18ss?738s»cslsol«ImeélingsClI regional and national NGOs >
» Company intranet !oresentatlons to industry and resgarch and make these studifes « The Albemarle Corporation on envnronmenta!, social a
» Corporate website mvestor.groups that are wgbcast available t_o government 'agenues Political Action Committee and ~governan(:e issues to . N
and available on our website and other interested parties. For 0s™>™M«xaNts|+tsljs™sC+
» Quarterly town hall meetings ; o (Albemarle PAC) supports ; S
TTM 7§58« ™M|ATMQ 5 At PA| ) uﬁt.og pUrAssopiations, please federal candidates who have products and the sustainable 2
hosted by our CEO and GBUs - . . i -
Nt+s™QATM|g|AT™M]g| ™, M7 §%e_(?UIW7€bSIte demonstrated support for operation of our facilities
» Written memos - . . L .
roadshows « Speaking and presenting at the principles to which the

» '™M7858«>™|"s5+<¢™ME«

CONNECT arouns « Direct outreach to address conferences company is dedicated. Political
» . .
group investor concerns and questions contributions are funded by
« Dedicated email address for o voluntary contributions from
S"8—5¢SSlI<™MOUcBcs«]|>™ |.j pS<'<tg y“lflsgs« «7 eligible employees. Owuolitical
related matters ¢ In 2022, held second Contribution Policywvas revised
inabili in 2022 and provides guidance
e 'TM I " I .1. s—o0 I C a «+ I E l..l <+ A (S%';@Il'la_byliy(JV\FbcaSt fOI’ p g
investors on Albemarle’s approach to
Town Hall

political contributions
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OUR APPROACH

ALBEMARLE'S EXTERNAL AFFAIRS TEAM IS RESPONSIBLE
FOR THE STRATEGY AND EXECUTION OF EXTERNAL AFFAIRS
INITIATIVES. IN 2022, WE WELCOMED OUR FIRST CHIEF
EXTERNAL AFFAIRS OFFICER (CEAO), WHO REPORTS TO THE
HS&E COMMITTEE OF THE BOARD QUARTERLY AND TO THE
FULL BOARD AT LEAST ANNUALLY.

The global, matrixed External Affairs team includes members from
key jurisdictions, such as Chile, Australia, China and Europe; the

Our strategy includes:

» Regulatory advocacy:advocating for Albemarle’s interests with
legislative and regulatory agencies.

« Community relationships: partnering with the Albemarle
Foundation and site leaders to maximize local, positive impact
throughout the communities where we live and operate.

» Leverage business growth:collaborating with government and
external organizations to support sustainable growth initiatives.

o Sustainability: ISOUINE<™E[E€>»s8™ g™+ [5eClcN—«"I]>""p

Dasljpcc™scal g™« Ms2€LIE£>2MESIN™OIEE S| <" —js&& oh'oli SUdtaiaHd operations and generating dialogue to

functional practices, such as Communications, Government and
Regulatory Affairs, Community Relations, and Investor Relations
and Sustainability. They set standards and share best practices and
resources to provide regional teams the support needed to make
decisions that impact local operations and stakeholders.

Our globalCommunity Relations and Indigenous Peoples Policy

provides direction and guidance for our community engagement
activities.

The External Affairs leadership team is responsible for all external
stakeholder engagement and for setting and executing our External

develop goodwill and shared understanding of our sustainability
stewardship.

» Risk mitigation: proactively engaging with governments to
0S»S—>8l«x@ ™ME|aAg_ N+ (>» ™M T<c8«lYcxTI8>—<l¢ ™0
ATMOl0<8—>"Ntcll>eClcN—«, IN™MQIS™MENEC™ME | Yoct T ]—>
including Indigenous communities, to develop strong and
sustainable relationships and a positive legacy through shared
value; partnering with corporate communications to build and
protect the company brand globally and in regions across key
stakeholder groups.

Ex""str—082l«x@Mts€¢ It ls«tNj—catl—>™ET72827 " ™Mo« Nc™MAj—5]|

relationships.
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ACTIVITIES AND HIGHLIGHTS

Indigenous Relations and Engagement Australia United States
In locations where Albemarle’s operations are in areas with In line with Albemarle’s commitment to establishing respectful The Albemarle Kings Mountain Community Advisory Panel
Indigenous populations, our External Affairs team works relationships between our company and the communities (CAP) offers Albemarle an opportunity to partner and engage
closely with community leaders to demonstrate respect for we work in, Albemarle has commenced development of with members of the community on a monthly basis on
the human rights and culture of Indigenous peoples and >UHRIC3«£IDSI> ™Mlc—<Nt<>™] |+<> ™M]A-AT™™|3D Avkltef¥ that invdlve-artt inlpast «dsidents, local businesses
collaborate on economic development. We support the are accredited in Australia by Reconciliation Australia, and ATMQO >+ TS8>8EATMANE ™' 57 83c«s0l>e M2«
principles of the UN Declaration on the Rights of Indigenous Albemarle has registered the development of our RAP with stakeholders from Kings Mountain and Cleveland County,
Peoples and the International Council on Mining & Metals Reconciliation Australia. CAP members represent various interest groups, including
Position Statement on Indigenous Peoples and Mining. We are SOUINE<>™"|s—s|+s0l>¢eClc "—«"|s™»ca,™M g™
committed to preventing human rights abuses consistent with ~ The RAP will provide us with a framework to guide all aspects ~ >2€A™ (ANt > M«"|erct T 7 «sOl€3> P8« " TsN—
the UN Guiding Principles on Business and Human Rights. of the company’s Indigenous engagement in Australia and communities near the mine, public administration, small

will articulate transparently how we engage with Australia’s businesses, tourism, tribal nations and youth.
Chile First Nations people and what we are doing as a company to

s AA—s 1Al £t SICacE > EA™ <™ feos] ip)r?grseﬁsé%o(n&lgaltligq |$n|the areas in which we work. Many of  Albemarle town halls are forums for formal presentations on

our employees at the Kemerton Lithium Hydroxide Processing  project updates that we share with the community. All town

Indigenous Atacamefian groups living in Salar de Atacama as
eN|c—c+ ; A ™ A4 NANYSTM A+ 1 A —+ Bt i i i
iTsI(;a«iI<TMT’\j<i’\”"i«l>-IiTslisaa<i>a¢'IJTsIl(>p<TM1’<I—TI>>3FIf"I"Q$s§"‘TM? IM£%5>7 0" ¢ |- palls-ate Gpef tocth&plublic and include subject matter expert

program to increase their knowledge and understanding of presentations and the opportunity for community members to

Y L40d3d ALITIGVNIVLSNS 220¢

People (CPA), which represents 18 communities and 6,000
First Nations people, cultural protocols and history. An online N"lOUS«Ec> M ]'™| "1Y%slts—olxYslY%s——7

.

inhabitants in the area, receives 3.5% of Albemarle’s Chilean

revenue through a voluntary agreement between Albemarle program is being developed for inclusion in our Australian

the CPA, and these 18 communities. Under this agreement, we induction program for all employees.

meet with the CPA monthly to discuss and address community

We endeavor to hire locally
To further support employees’ access to First Nations

. : cultural development activities and educational programs, Where pOSSIbIe ApprOXImately
have funded projects such as housing, a sewage treatment Alb e has ioined R iiation WA. which id
plant, a community center and a museum highlighting the rich emarie has joined reconciiation » Which provides a 35% Of OUI’ emp|0yeeS at OUI’

range of opportunities that focus on the creation of social and

economic positive outcomes for First Nations people. Salar faC|I|ty are from |Oca|
Indigenous communities.

concerns and jointly monitor water levels in the Salar. We

heritage and history of the people of Machuca.
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INDUSTRY ASSOCIATIONS

AS PART OF OUR EXTERNAL AFFAIRS ENGAGEMENT, WE WORK WITH GOVERNMENTS

AND INDUSTRY ASSOCIATIONS TO ADVOCATE ON BEHALF OF ALBEMARLE’S BUSINESS
INTERESTS. OUR EU DIRECTOR FOR EXTERNAL AFFAIRS CHAIRS THE SUSTAINABILITY
COMMITTEE OF EUROMETAUX, THE EU NON-FERROUS METALS ASSOCIATION. ALBEMARLE IS
ALSO A FOUNDING CORE MEMBER OF THE INTERNATIONAL LITHIUM ASSOCIATION (ILiA), A
NONPROFIT TRADE BODY THAT REPRESENTS THE GLOBAL LITHIUM INDUSTRY.

Our Vice President of Sustainability, chairs In 2022, Albemarle participated in the world’s

the ILIA Sustainable Lithium Subcommittee largest multistakeholder pilot to establish

that works on standardization of the carbon a sustainable battery value chain by 2030.

footprint calculation and freshwater use in TheBattery Passport Initiative which was

the lithium industry. These environmental presented by the Global Battery Alliance at

footprints will play an important role in ttsliUs>@—0l I>™>7<ll »apu""los—<«»sd«las/
regulations such as the carbon border tax time monitoring of electric batteries and

(CBAM), ecodesign, battery passport and reporting of problems affecting performance

MIEAY> ™™ "IN =N« < C M2 <> ™ | « grdtimitéry fifetit facilitates traceability and
<0S™EcCs«ls™x»ca) ™M g™ +A__ |« traashar@hty-ebthe EV battery supply chain
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economic activities to correctly inform and represents a major advance toward
investors and policymakers and guide improving transparency of the automotive
investment and regulatory decisions. Lithium and energy battery industries in support of
production is currently not part of the EU the global energy transition.

BATTERY PASSPORT INITIATIVE taxonomy, even though it is a critical element

<M £ts[£2A ™Mt o>™ [ £5 A [ra]> ™ 7 ferepresesiative list of Albemarle’s industry
WE COLLABORATED WITH RCSGLOBAL (WHO COORDINATED

THE DATA COLLECTION AND ISSUED THE DIGITAL
PASSPORT ON BASIS OF BLOCKCHAIN TECHNOLOGY) AND
EV SUPPLY CHAIN PARTNERS UMICORE AND SAMSUNG
SDI. THE PILOT ENTAILED REALISTIC SUSTAINABILITY
DATA FROM 8 DIFFERENT COMPANIES IN THE LITHIUM AND
COBALT SUPPLY CHAINS WITH INITIAL FOCUS ON
GHG-EMISSIONS, HUMAN RIGHTS AND CHILD LABOR.

associations is available on ouebsite
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Community Engagement

Around the World

We funded the renovation of a gym and installation
of a scoreboard as part of our commitment to the
Boys & Girls Club in Magnolia, Arkansas.

We helped renovate the campus of the

community center in Shanghai, China.

We hosted the Kings Mountain Community
Advisory Panel for a mine site tour and

explained our plans for reopening the mine.

We packed over 1,000 backpacks and built
EU™E>Y%sa] >""u™cxs| t<—02s™B«l s ™ detacylkits for students in Charlotte,

North Carolina.

THE FOLLOWING REPRESENTS A SAMPLING OF THE ENGAGEMENT

INITIATIVES OF THE ALBEMARLE FOUNDATION AND THE GOVERNMENT AND

COMMUNITY AFFAIRS TEAM AROUND THE WORLD IN 2022.
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We planted 500 tree saplings to help restore
forest area in the Harz Mountains region near
our site in Langelsheim, Germany.

We hosted a group of interested local residents
for a site tour during neighbor days at Albemarle
Amsterdam.

We sponsored the 2023 Albemarle-South West
Academy of Sport Community Fun Run in
Bunbury, Australia.

We participated in the graduation ceremony
of the only student from a rural school in the
Indigenous community of Rio Grande in Chile.

1d0d3y ALITIGYVNIVLISNS 220¢
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$5.7M

Grants Distributed

$685,600

Employee Contributions
(U.S. only)

$60,000

Scholarships Distributed

12,500+

Employee Volunteer Hours

Increased our employee
match program threshold from

$2,500
$3,000

Albemarle Foundation

AT ALBEMARLE, WE BELIEVE THAT PROMOTING AND SUPPORTING THE CHARITABLE AND VOLUNTEERING ENGAGEMENT
OF OUR EMPLOYEES IS AN IMPORTANT COMMITMENT THAT CONTRIBUTES TO STRONG, HEALTHY AND RESILIENT
COMMUNITIES AROUND THE WORLD. FOUNDED IN 2007, ALBEMARLE FOUNDATION IS A U.S.-BASED, PRIVATE, ENDOWED
501(C)3 ENTITY WITH A MISSION TO MAKE A POSITIVE, SUSTAINABLE DIFFERENCE IN THE COMMUNITIES WHERE
ALBEMARLE EMPLOYEES LIVE AND OPERATE.

Albemarle Foundation is governed by a Board of Directors and and program funding from the Foundation towards the
collaborates with advisory groups at Albemarle locations. The advancement in education and workforce development in the
advisory groups are comprised of Albemarle employees and  Latin community.

retirees who serve as the local stewards of the Foundation.

They assist in identifying needs in their communities, research For additional information on the work of Albemarle

and screen opportunities for employee engagement and Foundation, see oUfoundation webpage

collaborate with the Foundation through the community

giving process. GRANT
DISTRIBUTIONS

The Foundation is aligned with Albemarle’s commitment to

building a diverse, equitable and inclusive workplace where

everyone feels valued. In 2022, we continued our partnership Educ

with community partners and Albemarle CONNECT groups.

The groups worked with several organizations through

employee engagement and volunteerism, and for each

volunteer engagement, the Foundation awarded grants to

£TSIjS™MSCEc(™ME>AEAM (AN > T™M'|' ™| "l —js”

644 Jl«s—sl£s0IC»SI>aEA™MANEG ™| £5]85]5¢
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BUSl Ness and ENTERPRISE RISK MANAGEMENT

F . . I R . I . Our Approach Activities and Highlights
I n an CI a eSI Ie n Ce In 2022, we prioritized risk management to help ensure In 2022, we updated our ERM framework, which
the resiliency of our company. We created the role of ASOU<«s«lBc«“]>Ya™sq«]+5«8sI<CIN——¢ |
T<selD<«*I6+Cls2"I%21>lc«l2s«8>™ «<j—s|estistairfabil fastdEBAvhenlassessing the impact,
Risk Management (ERM) program. likelihood and severity of a risk. GBUs and

functions were required to apply the framework
Jtsl D3|§a)€aAN|(OSTMi‘CS«IATM0|OSCTMS“ﬂ?l‘“@"‘“'@*ﬁ%‘%(«i(TM€Ia<«“«|1/2T<—S|<OST

OUR APPROACH DU—0l«c€McCIN™ME—¢ [<"§MEI"EN™ ¢ |« T "ERdrying 8rids> Theds fisks, and associated
AS A GLOBAL MARKET LEADER WITH DURABLE COMPETITIVE on a sustained or permanent basis. The ERM program  remediation, are explicitly incorporated into their
helps to assess key risks, identify gaps, and develop > TMET 4527 [+ 2N+ SE G |§—ATMTM (TME " [ATM T
ADVANTAGES, ALBEMARLE HAS A TRACK RECORD OF STRONG and implement risk mitigation efforts. This information and business continuity plans. In 2023, we will
FINANCIAL AND OPERATIONAL PERFORMANCE THAT CREATES Calc™Es€ANESQ ™5 > YBIATMTMA_|ATMg | —m‘lﬁrﬁté %ﬁr”r’i&sréésté\r% MM ERM platform
VALUE FOR ALL OUR STAKEHOLDERS. processes. Quantitative and qualitative factors are hosted by AuditBoard, which will enhance our
>™«cos8soler@antc™MEISMTIcOS™t<CsOInIESEPEOISMEI | tA™MESI<™]>p2]85«<0
ACTIVITIES AND HIGHLIGHTS severity and likelihood to determine which risks should and progress with mitigating actions.
be prioritized. The ERM program involves extensive
"ML "] —jsTA2-5]25852+50 ]« ™ME|ICTMATM| (A |35« -+ « BNGROEDERLMIEIB0IpMeampany leaders worldwide,
«N=s«l>21"88 %< AEs—¢1Q ' ljc——<>™"|75a5]£ 4™ |0, j—and risk Qidgetion and megiagement activities are
adjusted EBITDA of approximately $3.5 billion, nearly four times that of tested with a broad group of relevant stakeholders.
2021. In 2022, we continued to build on our strengths and developed Jtsl T<seID««"“16Cls?I®s€P-"2-¢1%858>%+«
additional areas of competitive advantage, including expertise in capital & Finance Committee, generally highlighting those
projects, enhanced sustainability performance and a comprehensive et «lcos™EcCsolN«lttsIT«tl«c€™McCINT
operating model to drive operational excellence. To maximize value, we the company’s methods of risk assessment and risk

«<Mlaghesol>paleslucl> ™Ml pax>"s27Is™Eac||]>——A"j>arx > MMitigati@sstrategies. Ivaduitioy, each GBU addresses
generation materials and investments in innovative technology, all of Gl H e« c€EMCIN™ME B «l ™t §s2¢
which contribute to creating a more resilient and sustainable world. to the Board.
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CYBER RISK Cybersecurity risks and potential costs are evaluated as Albemarle has implemented technology and infrastructure

N8Nt el juxc™Ms«w«l>»8s8Mt > ™M«'| ——1j U« <« Memerd 8actirgly suppart our remote workers, which
AT ALBEMARLE, WE UNDERSTAND THAT CYBER technologies must complete a thorough security and includes mandatory multifactor authentication (MFA) and
RISK IS BUSINESS RISK. INCREASED RELIANCE contract review before being approved for use. All virtual private network (VPN) technologies for all external
Albemarle manufacturing sites have formalized business users. All Albemarle employees receive quarterly security

ON TECHNOLOGY, AMPLIFIED DATA INFLOWS, - . . . . .
[>™M+c™ et |§—"™M«|82¢>8ctcAs0lj¢ | «<ts7 «@mingald poukiri¥ phishing tests to improve awareness

THE DIGITIZATION OF BUSINESS PROCESSES,

impact analysis that integrate within the corporate and response actions. We also conduct frequent cyber
AS WELL AS WORKFORCE REMOTEABILITY HAVE crisis management response plan and enterprise risk response drills and ransomware risk exercises.
ALL CONTRIBUTED TO AN INCREASE IN CYBER management program.

RISK. WE BUILD RESILIENCY AGAINST POTENTIAL ) o
Albemarle’s cybersecurity program is aligned to the

CYBER THREATS BY INVESTING IN THE SECURITY National Institute of Standards and Technology (NIST)

PROGRAMS, PERSONNEL AND TECHNOLOGIES cybersecurity framework (CSF), under which all applicable

NECESSARY TO IDENTIFY, PRIORITIZE AND REDUCE legal, regulatory and leading industry security practices

OUR CYBER RISK EXPOSURE. NaS<0S™+<CSOIN™Qol«tA™QNra0cAs0lc™x518>—<l¢glr™ol§2N x<ls]
throughout the information technology life cycle

OUR APPROACH processes. An annual security assessment is performed
independently to evaluate security maturity against the

Bl tcsel ™era™Ar ™I Es|pact e 6+Clsal3 e uFPF-apdifenifyjany potential gaps or key risks. In

executive responsibility for Albemarle’s information and 2022, we improved our performance on 20 of the 23 NIST
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N a a ' 1 ~Na_ N ™
data security. A deep bench of cybersecurity professionals E lcpjlfts€rBcs«lr»siap«l I =Js slTh«losG™sol

C«lag«§s ™ «<j—s|->al”"<T""i"<T""<TM€I"IAsa>YPQIfﬂg-sz?%d—RrJOpgqures aligned with NIST and ISA/IEC
E£A™oMNa0«"I%tcltI€5»s3™I+Ts|I-N««c<CINE>™"[835+5[+c>™]

and use of sensitive company data within the Albemarle

information systems environment that focuses on least

privilege, least functionality, and network segmentation

and segregation throughout the landscape using a environment. All information assets are inventoried,

_A "|.8ac¢sya A A T™M a in ™
—"(',SaSOI’\§§a>"|T|305°STM«S7<TM7OS§iT|«iL’\i<§%(¢%SP—|J% <,\>a_<§ée\(§0| ol82>tsltsoljr«sol>™|+tsl]
leadership receives monthly updates on security respective risk, with appropriate cybersecurity controls
operations and governance functions as part of monthly placed on those assets.
Information Security Council (ISC) meetings briefed by our

CISO.
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GEOPOLITICAL RISK

ALBEMARLE AND OUR PARTNERS CURRENTLY OPERATE MORE THAN 25 PRODUCTION AND
RESEARCH AND DEVELOPMENT (R&D) FACILITIES, IN ADDITION TO ADMINISTRATIVE AND
SALES OFFICES, AROUND THE WORLD.

As of December 31, 2022, we served approximately 1,900 customers in around 70 countries and

0Ss2«»sol>»s@l hil>el>p2l82>Cx«le@> " Irput«cosldr>@2xt] "s2<|M'| «IMas«pu—%2"I>pP21€—>jr"-1825«s™I|sS|s¥8>«s«l
Hal2>1€5>8>—cx<IM—1S»s™ME«l£ T A IANM]TARSI«EM™MCIN™E[Sees|t«>™Hpu2ljucc™s«c«]>8s8MN+ > ™M«'|JTs«sc««l
can include changes in host country access to natural resources, proximity to countries in turmoil, TAX RISK

developments in government policy decisions, changes ahead of elections and regime changes,
operating in environments where corruption is present, and understanding and managing local ALBEMARLE STRIVES TO COMPLY WITH ALL APPLICABLE TAX LAWS AND

perceptions of foreign operators. REGULATIONS. WE ACTIVELY WORK TO MANAGE AND MINIMIZE TAX RISKS,

IMPLEMENT APPROPRIATE TAX PLANNING STRATEGIES TO MAXIMIZE CASH
OUR APPROACH
FLOWS, REDUCE BUSINESS COSTS AND ENHANCE SHAREHOLDER VALUE.

Our Risk and External Affairs teams help to identify and manage our geopolitical risk to help us

address the increasingly global nature and complexity of our business by proactively engaging with The key objectives for Albemarle’s tax functions are as follows:
€>»88™MTs ™M+ 4> |S«tN =<« TI=>™ET+s27[AMO |« PN c™MAJ_5]85-N+> M T8« IUTS™I|I>™M«c0S8«™ME|s™MEgac™ME|N] Mg
At pu2IDc«lEsMTIoAslz ]l p™EA, 7T —S»S— |« NS« TS™ME«|AT™ OIOLIST%gn—SyéeSCmq%”quceWith reporting obligations.

* To manage Albemarle’s tax risk and reputation.

We are also faced with asymmetric tax and regulatory regimes around the world, which add o ) )
. ) ) ) * To maintain a stable and sustainable effective tax rate.
a layer of complexity to the management of our risks. We proactively monitor regulatory and

legislative initiatives and changes that have an impact on our business by engaging governments, * To support Albemarle’s business with relevant and timely tax advice.
“SelatNstr—0S8«IM™OlIH ™ U ™ctces«'l 1"s¢1M«8slEl>el>pu2l " ct<€M2>™M[«28MN+5€ <l TSI0»SB«<ClNEc>™[5e]
our resources and conversion capacity through the acquisition of resources and the building and OUR APPROACH

acquisition of plants in different jurisdictions, spread across several continents.

Accountability foAlbemarle’'s Global Tax Strategryd management of our tax risk
Jtslaral«™MIM“aN¢™Mg| T A« TNOleNT78gN[T<T™MEITE—cINE > ™Mler2]2TSI€—>j -l lpe ™ol TS Mt FIE8TSI—BdSe] <™MA™M[A_|6eClS213 64"]1%«<
0>S«I™>+|TA»s1S"8—>¢S5«[>2]5888N+ > ™M« |«<™M|M“BN™MG"[AT™M] L5 TARST]—>«sOFOUPH «€ M« I bA TISlIx ™8hBo 8 Ivda' I 8™sI™ + « [N ™o | p8§orts«lds€Nrapoc™

response to Russia’s actions, Albemarle suspended shipment of products and technologies to Russia. and risks are regularly communicated to the Board by the CFO, and Board approval

is sought for updates to tax policies and other material matters where appropriate.
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HUMAN RIGHTS RISK

AS A COMPANY WITH OPERATIONS AROUND THE WORLD, WE UNDERSTAND THE RESPONSIBILITY ALBEMARLE HAShpee assessments, and those previously conducted in
RESPECT AND UPHOLD THE HUMAN RIGHTS OF OUR EMPLOYEES, WORKERS IN OUR SUPPLY CHAIN, MEMBERS OF bUuss | * ™ol T«™Ala™l  "lcos™t«CsolzTrl>pal’

COMMUNITIES AND OTHER STAKEHOLDERS. WE BELIEVE THAT BUSINESSES CAN ONLY FLOURISH IN SOCIETIES V\MEBE
workplace safety and labor; diversity, equity and inclusion;
HUMAN RIGHTS ARE PROTECTED AND RESPECTED. AS SUCH, WE RECOGNIZE THE HUMAN RIGHTS OF OUR STAKEHOLDERS ) . )
engagement with Indigenous communities; and responsible
AS EXPRESSED IN THE INTERNATIONAL BILL OF HUMAN RIGHTS AND THE INTERNATIONAL LABOR ORGANIZATION'S . s o
Sourcing. Our approach and key initiatives to mitigate

DECLARATION ON FUNDAMENTAL PRINCIPLES AND RIGHTS AT WORK. OUR COMMITMENT AND RESPONSIBILITY TGhese risks are described in relevant sections of this report.

rights risks related to: natural resource management;

UPHOLD HUMAN RIGHTS THROUGHOUT OUR VALUE CHAIN ARE EXPRESSED WITHIN OUR HUMAN RIGHTS POLICY.' ™M [A"00<t <> ™" |+ TS| M««S««"S™+«lc0sS™+<Cs0l«™8§
opportunities, including steps to further mitigate risks in

OUR APPROACH security arrangements, enhance grievance mechanisms and
strengthen ongoing engagement with local communities
OurCode of Condudarticulates our overarching commitment agreements and accessible grievance mechanisms for regarding cultural heritage and other matters. We continue to %
to respect our colleagues, customers, suppliers and other reporting concerns. For additional information on our ASC™sS|IA™Q|<¢"8§-S"S™+|N]|£¢>™M|[§_"TM[|t>5]Se 5
stakeholders. This is supplemented by AlbemaHesan Indigenous relations and engagement, sege 67 risks and enhance our due diligence processes. E
Rights PolicyCommunity Relations and Indigenous Peoples )%
Policy Global Labor PolicgndHealth, Safety, Security and t™ "I —js"he-sls™ENESOIN™ISYat s ™A | \WEAlsd Cohdutbddpripdatd Hiie diligence on our direct ?
Environmental Poligywhich provide direction and guidance to human rights risk assessment at our La Negra site in Chileand »s ™ 0>2«|A™Q"| <™ |T<€1s38738c«“I"H3<««0cltc>™ 2
help ensure that the human rights of such stakeholders A pRl- 1T c™MElns™Epasl«c™MIEAC"->20" ™ " efdrs irooutVstipolys efiinetd help ensure that prospective E
are respected. research and engagement with external stakeholders through  and existing vendors comply with applicable laws, supply with %
interviews, focus groups and participation in meetings with integrity, minimize their adverse impact on the environment

—js™ha_sB«l ftcselD««“l16Cls?lc«]?s«§>™ ««jeasimupitg:-renhbers and other stakeholders. Consistent with  and local communities, and provide a safe and healthy
management of our human rights risk program. In 2022, our the UN Guiding Principles on Business and Human Rights workplace while respecting basic human rights of employees
A" NS Ts™M L [edN"glha [ 1h N« | u§ 0Nt s 0l + flanfwibri tHese askessofesits «dcused on identifying risks and other stakeholders.

§rES™A A |TU A"MI2E€T2«T7285-"2S01< 8N 2 «|»@p " I BEIGSICESM RSB «I>e|2c€T a7 Tr—0s2«I*"™ol N~ I« p€ET x>

identify opportunities for Albemarle to further improve its

We recognize the human rights of Indigenous peoples in compliance with prominent international frameworks, such
culturally sensitive locations, such as Chile and Western as the Voluntary Principles on Security and Human Rights. In
Australia, where our sites are located on Indigenous 2023, we plan to undertake a similar risk assessment at our

peoples’ lands. We respect those rights through clear policy newly acquired lithium conversion facility in Qinzhou, China.
commitments, due diligence initiatives, formal community
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CLIMATE RISK

ALBEMARLE SUPPORTS THE GOALS OPARIS AGREEMEND AVOID CLIMATE CHANGE BY LIMITING GLOBAL

WARMING TO WELL BELOW 2 DEGREES CELSIUS AND IS PURSUING EFFORTS TO LIMIT IT TO 1.5 DEGREES CEL
OUR AMBITION IS TO ACHIEVE NET-ZERO CARBON EMISSIONS BY 2050 AND TO GROW OUR ENERGY STORAGE
BUSINESS IN A CARBON-INTENSITY NEUTRAL MANNER THROUGH 2030. WE BELIEVE THAT ADDRESSING CLIMAT
CHANGE STRENGTHENS OUR COMPETITIVE POSITION, IMPROVES OUR OPERATIONAL EFFICIENCY AND CREAT
VALUE FOR OUR STAKEHOLDERS.

OUR APPROACH

In 2021, we issued tiidbemarle Climate Strategwhich and our Board review progress on our climate strategy on
outlines our approach and responsibility to address the an ongoing basis, and the Health, Safety & Environment
impact of our operations on the environment. We are Committee of our Board reviews targets, quarterly. The

> cxxsolz> M Tcs»<«™ME€l«lcs™|s7["«s o | M-Audif'&d-inkinee Catrerlittee of our Board reviews climate

targets for our Specialties business and Ketjen subsidiary. change as it relates to ERM.
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We recognize that reducing our carbon footprint is a

multidecade, continuous improvement journey, which We support the recommendations published by the TCFD.
requires investment in technology, infrastructure and —«> "™ "lYaslYer2 solYact Tzt 207822 4]
people, as well as partnerships with suppliers and identify climate hot spots in key Albemarle geographic
Ip«+>"s83«' IUsIMas|Iudas ™+ —_; |juc—0 <™ € >3[ea5 M theg eqnilucied an analysis using different

roadmap. climate scenarios for 2030 and 2050 to help further inform

our enterprise risk management work and to identify
UslIC—-sloc«l—>«p@siu™os?2l Alx>Its—8I MY EESFH I HEEY™MOI8T ¢ «cIN=||-<"N"E5T785-"
impacts. Details of our approach to emissions reductions  opportunities in alignment with TCFD guidance. To learn
can be found in thélatural Resource Management more, see our TCFD reportmage 90

section of this report. Albemarle’s executive leadership
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Business Ethics and
Regulatory Compliance

AT ALBEMARLE, WE BELIEVE THAT REGULATORY COMPLIANCE AND BUSINESS ETHICS ARE THE FOUNDATIONS FOR
GOOD BUSINESS PRACTICE. WE WORK TOWARD UPHOLDING THE HIGHEST LEVELS OF ETHICS AND INTEGRITY IN
COMPLYING WITH THE LAWS AND REGULATIONS OF THE JURISDICTIONS IN WHICH WE OPERATE. OUR STAKEHOLDER
RELATIONSHIPS ARE BUILT ON THE BASIS OF TRANSPARENCY, HONESTY AND TRUST.

OUR APPROACH

—js™™Ma—sB«l ft<«selD<««“16Cls?lc«l?s«§>™ « oceasions. W bsk thisldaka to allow us to identify
compliance program. The cornerstone of our compliance locations where targeted campaigns to raise awareness of
program is AlbemarleSode of CondudfCode). The Code, the Code may be deployed.

which is available in English, Dutch, German, Chinese and

Spanish, outlines the ethical expectation we have for our ACTIVITIES AND HIGHLIGHTS
s"8—>¢ss«">eCls2«IN"™qolocdsltr3«lestTslIrilxTsell>™Mopltl

21sc®loNe 75700 ljHaec™ s« ™l "172518% »cos0ltTsler——>WcMEILAN M TMEL]

o Hr—cwt<l"l«ls™AAGT NSOl ?>8SINNM—US«I<™|N£H>™M@ 23N ™M™ E

We also expect suppliers, contractors, agents, distributors ) . ) )
for those employees involved in capital projects.

and any others acting on our behalf to be familiar with our

Code and to comply with Albemarle’s Code of Conduct for * Similarly comprehensive training for those employees

Business Partner8(siness Partner Cojland applicable SMENECTMEI2ctT1€>»s8™M s™MEHeClcN—«I3%t<ITI<™I-posol
§>—<les«'lUsl«ss“l2>I«™MEus™|sl>pual w7, MEEE TS gis T ey ol AAUEE O ™I T8 A TS 4!

ventures and our partners in those joint ventures to help « Training for new joining members of the GBU sales
ensure that the joint venture adopts requirements similar teams and ad hoc training events for regional sales
to those in the Code and our policies. teams.

Detailed training completion statistics, including those

«8sl«ClIN——¢l3s—"xs0lx>I"™MEc7[>288+¢> ™" [N85|N0085««SOl¢<™]>p2]

Our interactive eCode is accessible to all Albemarle
employees on their computers, tablets and smartphones.
In 2022, Albemarle employees consulted the eCode Eerformance Data

over 3,000 times, with many referring to it on multiple
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RISK ASSESSMENT

Usll>™opl+18s2:0<l1M««s««”s™t«l>el«8SI<ClIstT<l«l?"™Qoll>"8§—<A"™]|s|8c«“«]>el<"8§>3+A™|g]|+>]

>HB T« M ST —0S2«" I« I TIN«IN™ ¢ 7528 U8+¢> ™' JTS«SIN««S«« " S™ME«|N—<><¢<™Mpr—»s|[*"™M][NMc«S««"s™+]|
of the effectiveness of our existing controls and are reported in a manner consistent with

>u2l D3lean"shosa [ Jtau€t1oNe 7570 l«pu88s2x]>e] —js™M2—_sB«l€—j —lju«c™Ms««lp™ct«|rN™0]
UMD M™MIAN™MQO N> [«<NESOIN™MA_ G+« 2 TSIIH>"E§—<A™MIS|2SAT|TACTMEN M |N 35N _T+<"s]2¢«“183>C—5sl
(Mraghlapl T IN«l£T <207 8N4 8¢« |"ATMALSTS™ME[ATM]Q[S"8-5¢SSISHES™Mus«' IITslIp—xpudr—1tsr—x1]|
of our organization is assessed through a combination of objective data (e.g., use of our

Integrity Helpline) and feedback from employees (e.g., pulse surveys).

BUSINESS ETHICS GOVERNANCE

Albemarle has developed and maintains several policies that underpin our sustainability
framework and underline our commitment to ethical business practices:

» Code of Conduct

» Business Partner Code of Conduct

o ™7 »33P8xo>™JA>—<l¢l

¢ Antitrust Policy
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« Gifts and Hospitality Polic
P y y IN 2022, 100% OF OUR WORKFORCE COMPLETED

¢ Global Community Relations and Indigenous Peoples Policy THEIR ASSIGNED CODE OF CONDUCT TRAINING

* Global Labor Policy THIS TRAINING INCLUDED CONTENT ON

¢ Health, Safety, Security and Environmental Policy GIETS. HOSPITALITY. CONELICTS OF INTEREST

* Human Rights Policy BUSINESS TRAVEL AND EXPENSES, BULLYING

* Political Contribution Policy AND HARASSMENT, AND SPEAKING UP. WE ALSO
PROVIDE IN-DEPTH COMPLIANCE TRAINING TO

Please visitAlbemarle Policiedor the full text of many of our policies. EMPLOYEES ACCORDING TO POTENTIAL ETHICS

AND COMPLIANCE RISKS THEY MIGHT FACE.
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ANALYTICS AND MONITORING USI™SA«p@sh>pall "84 ™ , Bal«§sN 7T pgIIp—%p2s
number of employee reports per 100 employees. This

_ ~ _ a T alg+ .
DSA—7£<"sIN™A—+clal§H»cosclpclVacttlcMgeged gniue dontadts hﬁ&dTeh{ felorts, allegations
and compliance program and helps us to direct resources A «8SICCII8>—<lgl<™MOUca |OUS«E> ™d|e

where they are needed. This monitoring program leverages  .pannels received during the course of a calendar year.

a publicly recognized analytics solution that our ethics and In their 2022 Ethics & Compliance Hotline and Incident

compliance team developed in coordination with our IT Management Benchmark Report, Navex reported an

Department. Our monitoring program is supplemented by industry median of 1.3 reports per 100 employees. In 2022,

periodic ethics and compliance audits of Albemarle sites, Albemarle received 1.7 reports per 100 employees, up from

MHYM™MTHM™MES ——s0ol"> ™MEl»s™MEPAs « 1M ™ol £ TR 55 Hiike the Navex Benchmark, the Albemarle

CE€PAS«ISHI—pOoSI8>—<ll«<™MOUB IOPUS« > ™
SPEAK UP
BRIBERY AND ANTI-CORRUPTION

When employees or other stakeholders recognize or

suspect activity that is potentially in violation of our Code Albemarle takes a multifaceted approach to managing

of Conduct or an applicable law, they are encouraged ATM 4 (71538820 ™ 3 " 1Yt cltlcal ™yt
to speak up. Employees may do so anonymously and based assessments and includes:
without fear of retaliation. Concerns can be raised with

S"8->¢5s«Bl«pu8s?»ccr«"ltTs] tcseID««"l1B ClsIlliEsj®is|A™g|§as7AEEa» o523
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IN LATE 2022, ALBEMARLE JOINED THE of his team, the General Counsel or members of the Legal sensitive third parties such as distributors and

Department, the Chair of the Audit and Finance Committee €>»858™MTgTM 4 7N« ™ME|«U88—<cs8«Ir"™0l]>
INTEGRITY DISTRIBUTED CONSORTIUM, P _ L ) . H

of the Board, the Human Resources Department, or via our monitoring of such third parties.
A NOT-FOR-PROFIT INITIATIVE THAT Integrity Helpline. The Helpline, which is operated by an < |0 c_ €™ Is|A™ 01§28 7A§5% »A—|>ell>~§c
ALLOWS COMPANIES TO CONTRIBUTE independent third party in a manner consistent with the payments such as charitable donations, community

THEIR ANTI-FRAUD AND ANTI- laws of the countries in which we do business, is available project contributions and commercial sponsorships.
CORRUPTION INTELLIGENCE IN A 21 fouts oy seven days ek, and i mulipe e ABSTABEE » Al era €t A0l TS EA—cE g
SECURE, ANONYMOUS PLATFORM. guages. threshold and monitoring of employee expenses.

THE PLATFORM ALLOWS ORGANIZATIONS
TO USE ALGORITHMS AND MACHINE
LEARNING TO DETECT POTENTIAL

FRAUD AND CORRUPTION.

° _)j/\_lATMi(7|)aa“§i()TM |a(((“|/\««s««"‘STMil.
company'’s broader ERM program. This is supplemented
jel8sawocll«ctslMuoct«"lT<ltl¢<™]|—poslIN?
2022, four site audits were conducted by Internal Audit.
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PRODUCT STEWARDSHIP

We seek to help ensure that our products comply with
international, national and local regulatory requirements

and that they are safe when used for their intended purpose.
Albemarle’s Global Product Stewardship (GPS) team is
responsible for preparing safety data sheets (SDS) which are
required by law in most jurisdictions where our products are
sold. Safety data sheets provide and communicate information
on our testing results, product details and information on the
safe handling and disposal of our products throughout the
value chain. Our GPS team also manages regulatory activities,
including product registrations. We use computer modeling to
conduct testing on our products, wherever possible, to avoid
animal testing where the law permits, and we have an internal

policy that governs our testing procedures.

We know that our sustainability practices are a key differentiator

for us in the marketplace. Customers look to us to create
products and services that support their business success and

help them achieve their own sustainability goals. Our dedicated

business development team engages with our customers on a

continual basis. Through a collaborative and embedded product

REGULATORY COMPLIANCE

Albemarle’s GPS Team is also responsible for product regulatory
activities and supports key HS&E initiatives. We strive to help
ensure that Albemarle products are safe and compliant with

all regulatory requirements throughout their life cycle. The

global regulatory landscape for the specialty chemicals industry
is complex and constantly evolving. Albemarle employees
responsible for managing regulatory affairs regularly engage with
governments and regulators and monitor evolving regulations
not only to maintain compliance but also to prepare for emerging

regulations in support of our GBU expansion plans and to bring

™MS¥x7€s™s2 o™ §8oplx«lEslxts|™ra%sE" |Us|M-

our products have been rigorously tested and evaluated to help
identify any product safety hazards or risks to human health and
the environment.

(MM AL ™75 0s5-"1Ysl>jtN«™]|83sA_T+<c"slessojM“I>™]| —js"™"a_sB«l

business practices and deep insights into our customers’
businesses. This helps us accelerate the development of

innovative and differentiated materials that meet our customers’

evolving needs.
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Val u e ( h al n IN LINE WITH OUR CORE VALUE OF COLLABORATION, WE PRIDE OURSELVES ON BUILDING RELATIONSHIPS WITH BOTH OUR UPSTREAM A

DOWNSTREAM PARTNERS TO CREATE A WORLD-CLASS VALUE CHAIN, FROM RAW MATERIALS SOURCING TO PRODUCT DELIVERY AND Ut

Exce I I e n Ce ABILITY TO SUPPLY MARKET-LEADING PRODUCTS AND SERVICES TO OUR CUSTOMERS, DELIVERED TO THEIR SATISFACTION AND MANUF
SUSTAINABLY, DEPENDS ON HAVING IN PLACE A RELIABLE AND APPROPRIATELY TRANSPARENT SUPPLY CHAIN. WE ALSO WORK WITH OL
CUSTOMERS TO DEVELOP NEW AND INNOVATIVE, NEXT-GENERATION PRODUCTS THAT DRIVE TRANSFORAMIKEN PLATE.

OUR APPROACH
6U2] T<SelEu88—¢ Il t7A¢™IB6eCls2lT N«ll?>««7 e frdtheworsktsdedigned to help ensure alignment across the We work to help ensure that our suppliers are socially, legally
oversight and mobilization capabilities across the entire [>7"8A™; [es3|T(E€TTOUN—<x ¢ 10S x> ™MT77A ™ GitiPethicHlly Frespensible™ and géat the people who work

—jsTrA_S>REATM (AN ™ £5|S™AJ_g|s ™ 07 %> BupPho suppies-and llifeeyBld costs and embeds functional, for them fairly and with dignity. We conduct due diligence to
>8 AN GMIA™Mg AN g jc—cx ' 1T ST Tesel Equ8isdg N T M EB-CIsB&l2s© pucds™s ™+ « | « ™ £ hiitigeite agdihst Fisks@lated to human rights, health and safety,
responsibilities also involve anticipating, mitigating and processes. One Procurement centralizes and standardizes the environment, corruption, fraud and antitrust. Albemarle
TAMAEMEIO kAU O ™M"«™M|—po<«<™E] 7§25 » eSdeiitialBpriccBremefit flpttos® and capabilities and drives suppliers must comply with Albemarle’s Business Partner
8§ s««s«lztr2128s@uc@slETsI™jc—cANE O™ ol FAIXCESDNEM™MIHES™MME [jsTA» >8] 2 «« |+ Ts|s TRade? availgme imdeight languages. We further expect our direct
+sM T «lE>17ssxl«t>227£527|0S—» 52N j—s« | ™ mrgdMiratiohadlle gt 8rapling GBU ownership over key supply suppliers to communicate our expectations for responsible
chain resilience. We are building the supply chain of the future, chain activities. We continue to collaborate daily with suppliers  sourcing with their suppliers.
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and in 2022, we developed a procurement playbook that for alignment with Albemarle’s core values.

positions us for growth over the next decade. We invested To further mitigate supply chain risks, we:

CMIESIT™ €12 IS™MAJ-sT0M %2 T 08> s ™ | 0s PUSTAINABE SURRILY CHAIN AND » Take prompt steps to investigate and remediate any
S™M+52§2c«sTY<0sI§ 1P s ™MEIM 2 o» ks« IRESPRONSIBLESQURGING indicators of Business Partner Code violations, including
Clatl8Thashebp?lapat M c™MAj—sI8%> U™ s ™l £ 504RE dithh Bisrcole 0 ohduct, we require all terminating supplier relationships where appropriate.

our supplier relationship management process. This includes Albemarle employees to: « Pay only for goods and services provided and monitor our

renewable energy procurement, more information on which

« Source responsibly from producers and suppliers that meet suppliers for evidence of fraud or bribery.
can be found ompage 33 )
our core values expectations. e A% »<0SIAE88>8acAtslsttclarll>"§_cATM|g|ATM Q-
ACTIVITIES AND HIGHLIGHTS « Conduct tender processes with transparency, treat vendor related training to Aloemarle employees and suppliers.

jeo«l Nl >™MCOs™EA-"IAT™MOI™>+18%>» <0SINECohddd herddid alidits of business partners.

Our Supply Chain Development & Excellence function within . . N
prospective vendor with an unfair or improper advantage.

the Enterprise Supply Chain organization was established .
>8] +1SI§U2E>«SI>2103c»<™EIseClcs™|g|A™]g Pse 22 (RIS MG Tl B T s ™ £ AT ™ME £ «l> e |« MPop A etidioimation dbbtf supplidrsdiversity, please see

selection or use of a vendor. our Diversity, Equity & Inclusiorsection.

our procurement processes. Through the group, we have
strengthened our supplier relationships and managed risks  Treat our suppliers with respect, communicate our
associated with our supply chain. Our One Procurement policy requirements with clarity and transparency, and pay valid

invoices on time.
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IN 2022, WE WORKED TO FURTHER ENHANCE OUR CONFLICT MINERALS » Relevant raw materials suppliers are required to complete

SUPPLIER QUALIFICATION PROCESSES, AND WE £TSIDS«8 Macj=sI3«MMEN Mk A cnsl > ™E
™M pd] pec™s««l AMaE™Mga] 505" s A2+ - £Rapgiting Template. If an existing/prospective supplier’s
CONTINUED AN IN-DEPTH ASSESSMENT OF FORCED

expectation that suppliers shall: response or our own diligence revealed cause for concern,

LABOR, CHILD LABOR AND OTHER HUMAN RIGHTS Albemarle would undertake further inquiries with the
RISKS IN OUR EXTENDED SUPPLY CHAINS. » Undertake appropriate due diligence on raw materials in supplier to assess the need and urgency of corrective

their supply chain and abide by all applicable laws and action management.

a _AN ™ ag_A ™ E ~TM QAN _ ¢!
To mitigate potential exposure under new and proposed s€u-"toMclis-rtsolLH> b ME LTS < ITM(-’|«~3_isa«_asgmsa«|<w| —js"na_sB«l«pu§§
legislation relating to responsible sourcing and to support ¢ Undertake appropriate measures to prevent any source 3TG as direct materials for manufacturing of our
compliance with international standards such as the UN HMEC£]7<™MsaN—«le®>"Is ™Mt 58 MEILTS 21«8 Fodublsmust e di'the ®RMI Conformant Smelters and
Guiding Principles on Business and Human Rights, OECD notify Albemarle, in writing, if any minerals supplied to DsC™sa«|lcxt'

Guidance, IRMA Standards, and standards issued by the —jsThE-sIfAsSI ML I ™ME (£ T 8ss]

Ds«8>™«<cj—sI3<M™Msar_«|'™MctcM+c»s|3D3'4"|% Plovide alinecsssery infgrmation to enable Albemarle to
based Supp|y chain mappmg of production inputs in the complete its own inquiries and due diligence on the origin

three Global Business Units. of raw materials.

—js"Na—slu™osdtN“s«lttsler——>%Lc™ME|" s N«Us«l+>183>»<0sl

NCEUBATM g ¢ ag At > ™45 ][> ME]£] " ¢™Mgan_«l]|

In 2022, we piloted this enhanced due diligence process
in our China operations, and we are using the results to

inform enhancements to our global processes to mitigate « Al third parties in Albemarle’s SAP system are screened

OSEMI«="rsBLINTMOLETSAITUTA™MIAET £ « | ccquoil & Wi Mo irfied party lists.

functional team is developing a dedicated modern slavery . )
» ) ) ) e The procurement of raw materials by Albemarle is
due diligence procedure. This procedure is designed to

exclusively managed by procurement teams within
—jsTra—slY%tslragler N YocktI>™MEI+] "« ™MsaN_« 725 +s0l

requirements imposed by U.S. and — more recently — EU

facilitate ongoing supply chain mapping and due diligence
aligned with key principles of OECD Guidance and related
industry standards. In 2023, we also expect to enhance legislation.

our governance of supply chain risks by developing an . .
« The raw materials procurement teams are required

to periodically certify whether Albemarle sources any
our existing standards for sourcing practices, sustainability raw materials containing tungsten, tantalum, tin, gold

™ — ajag_N ™ " ™ F ~¢T™ an __ “S_cNT™M " ~
(MI«p88—cs?las—" O Mt B« IHME(E]IT<™Ms <«II"|')II§5]"—iIL$‘IJ‘S—"iSOI ANESBN—«'"lJTs«slIs2xcClIME > M«
supplier diversity and grievance mechanisms, among other are independently validated by Albemarle’s Ethics and

relevant topics. Compliance team utilizing ERP data analytics.

overarching responsible sourcing policy that brings together
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ENTERPRISE LOGISTICS SOLUTIONS

Logistics play a central role in Albemarle’s success. We

REDUCING CARBON EMISSIONS IN
OUR LOGISTICS

0SES™Ol> ™|« 5>+ tIA™0o|seClcs™t]|—>€ct ('f\é Pgr;tIQFQl;{&"_iq-%miaS?@?Sir?dUCtion strategy, we are

amount of resources at the right time and in the right
location for the production of our products and services.
Over the past years, we have grown our Enterprise Logistics
Solutions team and invested in technology to drive
continuous improvement.

The global supply chain challenges we experienced

during the pandemic accelerated the consolidation of our
suppliers to allow us to leverage our volume and spend and
reduce our risk. We understand that tracking is essential

to having visibility of our shipments at all times. As such,
the transportation management shipment track and trace
system we deployed on our marine logistics in 2021 was
rolled out to our road and rail activities in 2022. We have

continuously looking at ways to reduce the emissions
generated through our logistics activities. Our Distribution
Safety Department manages HS&E for our logistics suppliers
and uses a transportation management tool to measure and
monitor the carbon footprint of suppliers. We introduced

this tool for our marine transportation in 2021 and rolled it
out globally throughout 2022 for all transportation modes.
We apply data analytics to help us determine where we can
take trucks off the road and switch to means of transport,
such as intermodal, that reduce our carbon footprint. We

try to shorten route distances where possible, as well as the
number of delivery visits per vendor to our sites. In addition,
we introduced a fuel surcharge program to encourage our
suppliers to reduce their environmental impact.

N—«>IhoN8xsolxtsSlI'pa«x7«<™M7xc"slos—«»s2s 1™ >0s—1%sItrol«™]
§—"1s183s78A™Oos <llIx>IM" 0 s M «Nestg laxs]“l>el s

«>—ST«>U2ls0l2N|"NEs3cN—«" A" ™Mo |Ls| ™> LT A»SII>™ME(™MES™|; |

shipping route planning in place to help mitigate any
potential future supply chain disruptions.
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Albemarle and Ford participated in

AN 8NAMg—|oc«lle«<>™M][A——50]?
Aa>C™E] act M= 13¢™saN_|EUS
at Greenbiz 2023.

ENGAGING OUR CUSTOMERS

Albemarle is an industry leader in transforming essential
resources that shape our ability to balance the needs for
people and planet across mobility, energy, connectivity
and health. We are becoming increasingly visible across
the value chains in which we operate. This visibility
creates opportunity and responsibility for us to be more
public in our industry leadership and to be accountable
to downstream demands for products with lower
emissions and higher social standards.

Recognizing the role that our customers play in

of our customers. We involve our functional teams to

analyze the survey data and set strategic goals for better
serving our customers. Through the Voice of Customer
Ds—"+<:>™M«T<«§IEU@»s¢"1%sITA»sSl<cos™+<C s
themes where we can improve, as well as distinct focus

areas based on the markets and product portfolios of

our customers.

Many of our customers have asked us to provide them
with LCAs for our products in order that they may
better understand the sustainability attributes of their

0S8—>¢ <™MEI«UEN™MAJ_5|Ss™Q 7 «>— U+ <> Msupdlychaing asindtedintthdel Cycle Assessments

to look beyond the transactional aspect of selling
product. We emphasize strategic partnerships and
joint developments. We do this by directly involving

our customers in our R&D processes, and we obtain
regular feedback on how we can deliver greater value
to our customers and anticipate their future needs. This
helps us accelerate the development of differentiated
solutions that give our customers distinct products in
their respective markets.

At Albemarle we have focused on the customer
experience by enhancing communications,
transparency and accountability in line with our

corporate values. We seek feedback from our customers

through our Voice of the Customer Annual Relationship

section of this report, we are working on expanding

our work on LCAs, which will assist us in responding to

our customers’ needs. Additionally, we dedicated our
£¢7slE>17"sSEc™MEeN ST T oM s VocxTITA™, |
strategic customers in 2022. Meeting with them gives

us the opportunity to share not only the results from

our Voice of the Customer survey, but also our values,

our approach to sustainability and our future strategic

priorities as they relate to our entire portfolio.

Edénseltrljstts@is»N—unrtsi>udl§sdesa™AM™[g|AT™M]g]||, ™MC2a"]

that our strategic priorities are aligned with the needs
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Product and Process Innovation

INNOVATING FROM MINE TO MARKET

AT ALBEMARLE, WE ARE IN THE BUSINESS OF DEVELOPING INDUSTRY-LEADING INNOVATIONS FROM MINE TO MARKET
THAT IMPROVE EFFICIENCY, SAFETY AND SUSTAINABILITY. WE WORK IN CLOSE COLLABORATION WITH OUR PARTNERS
AND CUSTOMERS TO ACCELERATE THE TIME IT TAKES TO GO TO MARKET.

OUR APPROACH

Usls™§—¢ 1M s Isels»sal %2 —07|-"««|I DA apdeEMRedrxd > «ler2IsM ] MIN2sl2s»cs¥esolje 12> «?

and engineers who collaborate with external experts such functional teams at the GBU leadership level on a quarterly

NelMMOSTel«"I83resca O ™MA_ [ MetctuxrS«lI"MekatLfHAPE«bLAEISINJA-A™]|SOI <HljSEYosSS™|™MSY T4 T e 4]
88 »¢osl —js™™a—sIVctTIMIs««lt>l-s"0<«™EFSDOEYHTVELASOELEB/ITEL ™MsaNr+ > M8 0 Ul «|NT™MQ|c™|EgTg M|

specialized areas. We collaborate directly with our customers <™ ™5 »A+¢> ™M|se|sHicctc™MEI8H 0l «'l D 7op™lto ™MA_[juacc™s««l
to focus our innovation on areas that can unlock the greatest innovation teams that own exploration and development of

market value. We also leverage our JVs and government new product targets are deployed for projects deemed to be
funding to make strategic investments in R&D, and we of critical importance. Our GPS team actively participates in
prioritize investment in projects to accelerate our growth GBU product portfolio reviews with the respective R&D team
strategy and drive Albemarle’s sustainability forward. when new raw materials are under consideration. This allows

us to identify potential risks and conduct computer modeling
prior to the greenlighting of new product formulations.

As part of our commitment to continuous improvement,

the GPS team also regularly reviews Albemarle’s product
portfolio to identify opportunities for improved formulations
from a safety and sustainability perspective. We invest in
infrastructure, expertise and training for our people to better
position Albemarle to act on emerging opportunities.
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ACTIVITIES AND HIGHLIGHTS
Innovation in Our Energy Storage Business

Applying Advanced Data Analytics Battery Materials Innovation Center Toward a Circular Economy

Our data science team analyzes big data coming into In 2021, we opened Albemarle’s Battery Materials Innovation One of the most critical environmental opportunities we

our organization to support faster and more accurate S™M+s52]3 3' 4'"1Jtccla«xNEsT>e7xTs7M2x]xs]| T Rave-is€qreedver’and reusk precious resources. To this

0Slc«e>y ™MT7TAYCTMEI ™+ Ts]c0s™2<CIMNE > ™)« K§Tgs"Meuritaifi 68 ino\loirthICarolina is accelerating our end, our innovation team is working on chemistries that

development opportunities for our Energy Storage GBU. 0S»S—>8"s™x|>e|ro»r™[s0ler2 «lsel—cxTcu I FAk™ B MERLBTU«I£>]185>» s8] —<cxtcuTle@>7|s™Q7>
The team conducts demand and supply forecasting generation batteries more energy dense, safer and more and use this lithium as a feedstock in conversion facilities
«8sI«CllIt>IsMTljucc™s««l@s€c>™"|85«>u2|s"14GEFSPCH«s™I|L MO | +>1830plsljrtts3;7€370SIOUN =<t l—<tT ™| «
product chemistry. The team is also involved in our site U.S. expansion plans, we are planning the construction of

acquisition process to support our resource and mining The BMIC includes cell build and test capabilities that allow A SENTESY%I> ™Mysac>™eAc—ctgl<™|DclTjpae"
experts in better understanding the viability of a potential us to emulate how our customers evaluate and utilize our Flex refers to the facility being designed to accommodate

investment by Albemarle. Our data scientists, together with materials. Itis equipped for new material synthesis and multiple feedstocks, including recycled lithium materials

SURIDE l«lcsS ™Mt «|A™MQOIs™MET™MSsa"[0S§—> & B+ UUBCTI M 0d £<I1M— 182> 853+ ¢ |1 17231 £ 52 Affohrexiétind BYi@fies A8 afeworking with strategic

performance models to help us anticipate the value of novel integration into battery cells for performance testing. The customers and industry partners to develop these

lithium materials, often before we have developed them, facility includes a dry room with a multilayer pouch cell line technologies and to build this pipeline for recycling.

thereby enabling prioritization of our research projects. Yatsaslls——78§1>™s7«cAsoljr+2s3cs«lMNdsljuc—21£>108™> M«xan+s]

These models also help our application engineers and new critical aspects of battery performance and accelerate

business development team position new products where the transition of new products to customers. We are also

they create the greatest market demand and value. working on advanced lithium metal anode technologies,

including lithium foils less than 20 microns in thickness
BN >Uxl>™ST7CexTlrelztslocr sts2>e M Tpu™n

enable increased battery energy density.
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Resource Conversion

We understand that the current EV industry demand for
lithium outpaces current supply, and we are focused on
increasing our production to meet this demand using new
and existing resources and technologies. We are focusing
on maximizing lithium recovery at the wellhead, pond and
the conversion stages of our current operations to get the
highest yields possible from our resources. In addition, we are
SHB—>3(M™MEIN|[S«<™ME|™MT |, ™MyHgT™M+ (> MA_Ja3g x> P2l pec™E]™gLs|
technologies, such as direct lithium extraction (DLE). Each
™Mslhlds«rpdlslztr21%sIs» M —purts|Tr«lIN0coes@s™+[885C—s"|"SA™MTME]
that we must evolve in the technologies we explore for lithium
extraction. Additionally, new resources present us with Albemarle Technology Park
opportunities to improve our natural resource management In 2022, we acquired a site in Charlotte, N.C., that will become
— including emissions, energy and water management — from the future location of the Albemarle Technology Park (ATP).

<8N+ |>e|>PB|T«¢™MGT7+>7 NG H |« TMTMy 5 A4 (> ™ | «+3NEs€4 "SI NS
(Mus«xc™E>»s2]Q  T<——OM™M[c™M]xTs] JAIESIs«xNj—<c«TINMY2r2-07
class facility designed for novel materials research, advances

«(M™M]88|s««lOoS»S—>8"Ss™L|AMQ|N]||s—538Nt(>™|>e| Mg+ 7E£5™MgaNE (> ™|

the outset of project development.

N
o
N
N}
)
c
2]
=
>
z
>
w
-
-}
<
Py
lul
o
o
pe)
-

lithium products in partnership with strategic customers. By

| am so proud to be part of a team of employees dedicated to H7—>Ir2c™MElxts«slcxc|M—ME»ctesS«I?™MOl>—="jraN2 > ™M«"|Ys]
innovating sustainable solutions for our lithium co-products. anticipate that enhanced process technologies developed at
Albemarle and our synergistic partners help balance the the ATP will unlock new lithium resources, enhance lithium
S™x»ca) ™M g™+ |s@OuUct"IN™olsl>™>7 1+>1s ™ Neesvery, shPrdge production methods and introduce
transition to electric vehicles.” new forms of lithium to enable higher levels of battery
§S2e52 " ATM| g |[E PN ™A J—ct o IjJS™MSChaled [ ¢TMTMy A% (3 ™ | [ATM
Jeff Mueller contribute to the reduction of energy and water use and
Senior Director, External Affairs, Energy Storage S™MAj_sl—cxtcu™l8s»sas [A£Is™Q7>e7—coslxtap€tll>ct7ssesltc»sl

recycling. The project is enabled through a $13 million
incentive package from the State of North Carolina.
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ACTIVITIES AND HIGHLIGHTS

Albemarle’s Specialties business conducts some of the
most technically complex chemical processing, and

we are committed to creating a more resilient world
through innovations in our Specialties product portfolio.
To achieve this, we pool knowledge and talent across
our company. For example, process improvements
piloted in the Specialties business can be shared
across the organization. In 2022, we launched two new
innovative products through our Specialties GBU.

We have deployed Advanced Process Controls (APC)
coupled with online process analytical technology at

2022 SUSTAINABILITY REPORT

our West Plant bromine production facility in Magnolia.
APC leverages empirical and physics-based models
to automatically drive the facility to its optimum level
of production in real time. APC is delivering material

capacity increases, cost reduction and sustainability

JS™MSsCx«'l »——>Y%«™MEJep2+ts2]0s8—>¢ " s™+(

processes at our Magnolia facility, the APC approach will
be deployed at our JBC site in 2024.

6p2ICasl«Nest s l«r—putc>™«l]>™+2ju+s |gafdty Perfosrhance in a wide range of polymers

resilient world. Many of our modern-day and applications with higher-level environmental

conveniences, such as electronics, appliances, performance. In addition, ALERO® provides

vehicles, wiring, textiles, building materials and enhanced stability which supports excellent

more, are made of combustible materials. As the aglgl—Njc—cx¢l>e|EA"STA5ENAQA™ | § Nk«
energy transition accelerates and the world moves Fel«pexNce™Ajc—cts1838>C—5s'l

I>¥%N20ls—s|x2«CIMEtOH>™M"|Cas|«Nest lwr—pUxc> M«|Nag]
increasingly in demand. Fire prevention additives, In 2022, we also introduced MercLok™, designed for
«UITIAI>PHRIE WJ VwIlja~“«™s|EA~s|2as+ Athg rapidsabilizatipn of mercury found in a range
s»s3;07¢ 183 0plt«lts—81 " ss+1Cas|«nes of spisiamavinglustgal wastes. Mercury is a naturally
ATMOIA™ [ TA%Sl«cE€E™CIN™ | —cos7 «”» < MOECTIRG GlemENt; however, even small amounts of
E WJ VWIC2asl«Mest ¢ l«>— £ ™« |00« dBIGUNE Peieaseth intpthe gnvironment can lead to
«—YlrTsl«g§asNhol>elCas«l«™|A|»racst  psversesegelogicak and health impacts. MercLok™
allowing for more escape time and more time for stabilizes mercury contamination from industrial
Ca«tl3s«§>™osa«l«™|xTsls»s™x+|>e|~| Qe and can prevent mercury’s ability to spread
jel™asl+tA™] h'lUcttIT<€TIseClIN¢IA™0l—>
In 2022, we introduced SAYTEX®ALERO®, our next- loading requirements, MercLok™ offers a compelling
E€s™gant (, M"|_Nags7 >—slu—slC2asl«”es-apd nnevativerstlttlansfor the remediation of
sl e st | Jtc«l8>—¢ S IEN"S|28 A0 AMEIPIS™ HAZTM At > ™' ||

€3sM+38 »s8«Ntc—<cxg"IsS™MAJ_«™ME|+Ts|ITcE€ETS«ctl—sS»s—I>eIC2s]



ACTIVITIES AND HIGHLIGHTS
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Ketjen — A Frontrunner in Renewables Processing CUN«NB]BI3 MY "cAC™MEIZAEs3A—| «Clcs™]

As early as 15 years ago, Ketjen was enabling our customers to produce renewable fuels by Ketjen recently launched Quasar, our newest catalyst technology that was developed using
>788|sc«<™EI»s€sENj—SIrc—«l<™]|T;08 28502528« [H>€5ETS2 YT IATBI j«™MikoToal FSETT "I SRKESUELSH2§S2<"S™M N+ (> M|A™Mg A+ ClcN—
[>70s»s—>8s0lxTslINEN—«x|xt"218>%S23«|£TSIC2«+x10S0<|I"+50182>5188&3281T1EslEBOpdx GIHI»d—>FIS™ME10S—<»SB«IN—<c™Mg|se[[MEN—; «F« |+

renewable diesel and sustainable aviation fuel. Since then, Ketjen’'s ReNewFine catalysts have  of material resources. By identifying the relationships between catalyst preparation, metal

enabled the production of billions of liters of advanced bio-fuels, and today, Ketjen continues active phase and performance, each metal atom can be utilized to its maximum potential. The
to provide catalyst solutions to help our customers achieve their sustainability goals and technology was also designed with circularity in mind. The catalysts can be recovered for reuse.
“NYy"cAslttsc@l838Ct«'I6n2IDS4sY |—<™Mg"lttsI-rts«tlauctsl>el0os0cIMtsolINEN— g« lccl«8SI<CIN——¢ ]

designed to enable our customers to process more renewable feedstocks, such as oils obtained
from waste and biomass streams, to help decrease GHG emissions and produce renewable
fuels and chemicals.
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Introduction

—jSTMA—slc«l ™ TcxESOIE IN—€E™MTMELo T 2TSIIMN«] >ISI>™] — ("Nt

(TCFD), an initiative established by the Financial Stability Board (FSB). The following report
45838s«S™+«| —js"M8—sB«ICq«t|0oc«l—>«p@sl«™|—«™g|lLctTIxTSIT |
MO ™MANMQo |83 |scas«lM«l>el-p™s]| "] |t>ljst+ts2Ipy™osd«xr™qg]>

opportunities and their potential impacts on our business.

Our disclosure demonstrates the governance, strategy, risk management, and metrics and
targets that are in place to enable us to manage these risks and opportunities. We will update
our disclosures as our business evolves and we progress on our assessment and management
>e |85 —S» A T™M+ || —«"NA+5785-"+50|%««*«[*™MQ[>88>8+ U ™ctcS«'
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N« >3IsI>™] —¢"ANts57385-"+50] « ™MA™™M | (Adutottl—> « H3s« | DS 8>3+

Governance

At the executive management level, our CEO and
Chairman of the Board of Directors takes ownership of

our greenhouse gas (GHG) emission reduction goals and
our progress towards those goals. Our Board of Directors
(Board) oversees our sustainability programs. Committees
of the Board take the lead in discrete areas of oversight

within their areas of responsibility.

The Health, Safety & Environment (HS&E) Committee

is responsible for overseeing (among other items) our
climate strategy including energy consumption and our
greenhouse gas emissions. The HS&E Committee meets
quarterly and our VP, Sustainability and Investor Relations

In 2021, the HS&E Committee discussed and approved
initial GHG reduction targets for individual global business
units (GBUs). After announcing the resegmentation of
our GBUs in 2022, the Committee approved updated
# l2soplzc>™M|xN3€s+« N ™[N ™sYsl«l>8s] 73s-
which can be found in thigletrics and Targetsection of
+tc«J@s 8>3+’

In February 2023, the HS&E Committee was updated

on our TCFD progress, including discussing the hotspot

climate scenario analysis. The presentation included the
+>8[3c«"«lc0s™xcCsol«™|xtsItrx«8rx[N"™MA_; «

>MIs«t " MtsolepxpdsI™rE™ctposl>ellTA™ES] ™

as» s« l§ar€as««>™> U]l —<"N2s7385- 2501 %> T £kTsHAACA> ™M [AT™MQO|§>£s ™ A—|juac™s el

includes energy and GHG emissions reduction targets.
The Audit & Finance Committee of our Board reviews

our enterprise risk management (ERM) at least annually,

based on discussion with numerous internal stakeholders.
In May 2023, the full Board reviewed and discussed the

ascp—x«lr>eHplCe«xl I"™MA_; «cx|"™MQ|c™+g:

CMI—po<™ME]—<"MtsIITA™MES A« N« INE 82> Abefnade’s ERM process.
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Strategy

Assessing Climate-related Risks and Opportunities BUBT <™t N—|NcaS«« S™E]>e]|-¢""ts78s-"tso0l

Using Scenario Analysis >8852x U™t cS«| YN« lp™MOS2ENS™ ™ | +155 |« M

stage of the assessment which took place from July to
Usll>™oplzsolMt<€t7—s»s—12s»<s¥l>el8>£s™+¢
’ H Teet ? »es¥l>elip> August 2052 we selected 29 risks and opportunities for
related risks and opportunities focusing on our two
PP 9 a qualitative hotspot scenario analysis. The goal of this
core business units: Energy Storage and Specialties. . .
analysis was to understand the future dynamics that
We worked together with climate consultancy South . -
could mcrease or decrease potential impacts of these

A>—slIA™qg|lasa«Te HTM|_|_()TM/\_|(-rM+Sa-|-M/\__|«_+_,\uE ' <
risks and opportunltles for Albemarle. The results were
series of workshops and interviews to develop an initial
P P further discussed with respective internal stakeholders ,

—c«t]>e] =<~ /\+S7aS_I\+SO|§T6«(|/\_|/\TMO|+a/\TM«(+()TM l2c«“«|N™Mqg|
and nine risk and opportunities were chosen for a more
opportunities that could impact our two core business
PP P <™M70s8+TIM««s«« " s™+[jr«sol>™[+tsc2]8>
units. Following further internal stakeholder consultation, . -
9 ttsljp«c™s««'lITslgscpu—t«le®d " [xtsl<™7Q
we prioritized risks and opportunities based on their . . . .
P PP currently being assessed with the appropriate function

potential impact for further assessment via climate _ .
leads , as well as being integrated into our regular

scenario analysis.
4 D3J8% |s««'l
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Phase 1: Hotspot Qualitative Scenario Analysis

In alignment with the TCFD recommendations, we used

the following key concepts for our hotspot analysis.
Risk and opportunity categories:

Physical risks and opportunitidmked to the impact

>el M pESIc«“«I3s»s™+708c»s™4|N™M]g]]

term shifts in climate patterns).

Transition risks and opportunitieknked to the

T8Ny M EAN Mt ™M ES [N —>Yes8T7 N2

[>»sac™MEgl+xTsll>2slI"ts€>8<s«losC™solj

policy and legal, technology, market, and reputation.

ScenariosWe evaluated the projected change in

the risks and opportunities under different potential
future states of climate change, or ‘climate scenarios’.
Climate scenarios describe possible future emission
pathways and the associated rise in global temperature
and changes to the climate system based on a series
of assumptions regarding political, technological,
socioeconomic, and physical changes to the
environment. We evaluated physical risks against a
‘high physical impact scenario’ (high global warming,
aligned with a 4°C temperature increase) and transition

Qe « " ™MQ>88>3+ U ™Mctcs«|NENC™M[NAR

transition scenario’ (limited global warming, aligned
with a 1.5°C temperature increase), which are described
in the table at right:

Physical
risks and
opportunities

Transition
risks and
opportunities

RCP (Representative Concentration Pathway) 8.5, a high-impact scenario

The RCP 8.5 scenario, provided by the Intergovernmental Panel on Climate Change (IPCC), represents the most
‘extreme’ scenario from a physical climate change perspective, assuming a future where almost no mitigation
action is taken, emissions continue to rise at the current rate, and global mean temperature increases by 4°C
jelttslis™olselttslls™tpdslads—"tenslt>l+TsI83s7«™op«+t2<*—18s2«>0'IM™os

BSOUS ™I IN™MQOlc™Es ™Mty lseMpzsIA™olltas ™8T «clN=13¢« “«IN=35"0¢ >

Net Zero Emissions by 2050 Scenario (NZE), a 1.5°C-aligned scenario

The NZE scenario, provided by the International Energy Agency (IEA), presents a pathway to effective

climate mitigation which sees global energy sectos @fissions reach net zero by 2050, while also taking

into consideration other sustainable development goals such as universal access to energy and air quality

improvements. This scenario presents a potential path to net zero emissions that is achieved via greater

(M GaTMAL (5, TMA_]]55888N+ > ™M"|€5»58™M g™+ «|«<EMCIN™M+—; |[«x38s™MELTs™T

ATMOl—<""N+sI8>—¢lcs«"|12"8«0l0S8—>¢ " s™t[>e|3s™GLHLAJ_S|AMQ|seClcsS™+]|s™s5?

>%N20«ls—sl£3<ClNt>™| N«ls—slt2clct [€Es™s3Mt > ™[jsr "s«l«™[asN«<™ME— |

<M]agNSI«<™M[E€—>jr—]257" 853N+t pn8s«l—<c"<tsolx>] 'z INj>»sI838s7«™Mop«+dcN—]—5s
hll>™MCos™Isl—s»s—4"IUt«—slx1s14Z % "«lp«solN«l£Ts|I"TAc™M]«|g™ANy]¢T™].

' B«IEPH«EN<™MAJ_S| S»S—>87"s™x|EIs™AMa|3E E413%t<«tItr>—0«lts™§sar+p2s]|

—S»S—4" N« Yoas—— N« ™AL, MA_[_|a5€¢> MA_|ATM]Q|«sS|+527«8SI<Cll«ls™ANacs«"|

Time horizon: —js™22—sll>™«<0828012%>7+¢"sIt>2cA>™M«lera]ttcxlNcasaca™s™x]]

e 3socpTI£s27IIUSII>™M«cos?l£TsI"SOcpu 7887 [ «™M]85 Nt > ™[5 ]|-<"Nts785-"x50|%c«"«|*™¢0

e 1>™MET7+s2a7|UsIl>™M«<c0s|xtSlI—>™MET7+5a7[(M[Ag_A+ (> T™ | +5]||—<«"A"+57385-"+350|8c«“«|*"™]Q]>!

While changes in physical risks are projected to materialize more strongly in future decades, the analysis of transition topics is more
AS—S» N ™M [«™M]+TSI"SOCU 72837 [£TA™MI ™M+t 5|—>™MET7+s87 " [JTc«lc«ljsIMp«sliztslis»>—ptc>™
very high uncertainty.
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'™MT70S8+xTl«ls™MABGIA™MA_; «cxl>elxTs|™c¢™ Business Resilience

transition risks and opportunities highlighted above
—<"NtslITA™MEsI T Aljss™Icos™+<Csol”«I|dditior to risk mitigation strategies, we also

is expected to be completed in 2023. We plan to

> ™ > cortsletsld T7as—A+50IA™MA_ s ccale the most pressing issues of our time. In 2021, we plan to align our business strategy to address key
ERM process, further develop and deploy mitigation Issued the i which we tTsll=nEs78s-n2s0 88 A p™Mctesclcos ™z
§ AT (o5 l5a10S™ME<CSOlI—c AtsIacc AT outline our approach and responsibility to address recognize that the energy transition is crucial for
M Al METAATMES || ™S« | § AT | A the impact of our operations on the environment. mitigating climate change, and our company is one
We support the goals of the Paris Agreement to >elt sl s l«u88—<s8«l>e| "M +53cN—« 25O P<BSC
reduce climate change by limiting global warming process. The lithium we produce is used for electric
to well below 2°C and pursue efforts to limit global vehicle batteries and bromine is an element for safe
warming to 1.5°C. Reducing our carbon footprint is s—slt2«ClM"t>™'|[Usl8s«s€"s™xtsol>pu?lju
not only the right thing to do, but also strengthens Seesltemnsl-A™Mpnras ] " "l£>l1asEslxl>pa
our competitive position, improves our operational to supporting energy transition and to recognize our

seClecs™|iIM™ollasrMts«l»N—psle>2]> |« dle bs omesdfitsIsuppliers. By orienting our business

towards the growth opportunity that the energy

1d0d3y ALITIGYVNIVLISNS 220¢

The analysis above highlights the most likely severe transition can provide, we recognize the importance
climate change-related risks to our business, and of operating in a safer and more sustainable manner.
accordingly the areas where risk mitigation is the We are incorporating projects and incentives to

most important. We plan to use the results of this reduce our carbon footprint into our near- and
scenario analysis to collaborate with function leads long-term planning, since our business results
MB««l —jsh8—slt>los»s—>81«8sl<ClI%c«"linhareftly dep&hd on the rapid decarbonization of
strategies. For example, we are already developing +tsl€—>jr=Jsl>™5>7 ;|

water preservation strategies in Chile and Jordan,

as well as a renewable energy strategy. We are also
staying up to date on emerging EU battery regulation
and building our lithium recycling capabilities.
Climate risk mitigation is an important component

of our Climate Strategy, and understanding those
risks now allows us to plan and prepare for the future
impacts of climate change on our business.
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Risk
Management

Risk management is essential to continuing to build the We prioritize risks using quantitative and qualitative
ag«c—cS™Isl>e>p2l1>"82A™; "[J5128sEslt |+ T sl fagtofsthatdssess sk likelihood and risk severity. We
risk management in Albemarle, we introduced the role of also test our risk mitigation and management activities

T<seIDc«“lB6eClsal ™| "16p2l teseIDc«"|6«qthstirbddgrapdfgelévant internal stakeholders. For
closely with members of our corporate sustainability more information on risk management at Albemarle, see
function on our TCFD scenario analysis, and the results will the Business and Financial Resiliersgetion of our 2022
be integrated into our company’s ERM program. Sustainability Report.

Jtsl T<selDc«“16Cls?l3>—s|N—«>|+M"sS«|?s«8>™Muwcjc—ctyler?]
>pual D318§a>€an™'| —js"™"a_sB«|l D3182>€23""I<0s™+<«Cs«l
ATMQOlOoSC ™Ms«l8c«“«"l«™]—po<™E[|-c"Ntsl2c«"«"[xT tll>p-0]
«CCEMCIAN™E - [<"8 M2l Tr8sTr—0S8I»r—usI> ™[N «p«tNrc™sol>2]
permanent basis. Our ERM program helps us to assess

key risks, identify gaps, and develop and implement risk

mitigation efforts. This information is then integrated into

)uall\TM TM“/\_ll\TM0|_>TM€7a/\TM€s|§_I\TM TM<TM€|§3)|S««S«'|
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Metrics
and Targets

In line with TCFD recommendations, we are disclosing below our scope 1, 2 and 3 GHG emissions from our 2019 target baseline to
our most recent reporting year, 2022. We also have listed below our recently restated GHG emissions reduction targets. For more

information on our metrics, see tiRerformance Dataection of our 2022 Sustainability Report.

THOUSAND METRIC TORe 2022 2021 2020 2019 %
Scope 1 GHG emissions 618 605 585 607 %

>
EI>8sl | # IsTc««ery™M«"|"N8"s+T7 ] N«sO 292 294 350 358 §
EI>8sl | # IsTc««r>™Mu«"|—>|"+<>™7jN«s50334 348 77 77 g
Scope 3 GHG emissions 1,994 1,675 77 77 §

it

* 7 denotes the corresponding data was not collected during the respective year.

Targets:

o BHLYohp?l Mga€ IEX>AaNES|jUcc™Ms««l <™ M «l>8s] [j] 11M3]>™MT7™MEg™cky | MguEan_|"AT™ Mg
e Dsoplslttsl«l>8sl Ijl [IM2j>™MT7«¢™M+g™uctylr>elEEslIcr—tcs«ljgl hljgl [« ™M|N_¢E™MTg™ 4 |1
e Dsoplslttsl«l>8sl Ijl 11M8j>™MT7¢™Mtg™uctglrel.st’'s™Ijel hljel [«™]—«™Mg|¥ctTl«lcs™]!

» Engage with suppliers to collect 75% (by 2023) and 90% (by 2024) primary data of our raw material carbon footprint

For more information on our target setting, seeltkéer from the Sustainability Steering Commitssetion of our 2022
Sustainability Report.
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Performance Data

TOPIC METRIC

2022 2021 2020
Energy Total energy consumed, million gigajoule (GJ) 13.9 13.8 135
Percentage grid electricity 21% 21% 21%
Percentage renewable energy from primary energy sources 3.6% 3.2% 1.70%
>tN—lcsS—e7€S™Ms5aN+50ISs™S2E€;"|T(——<>™] - 0.3 0.2 0.3
Emissions Scope 1 GHG emissions, thousand metric @g (ktCQe) 618 605 585
As2Is™+NES|>»S2850IP™0S2IS (> M7 —c"cxc™MEJAsEP-"E > M« 17% 13% 16%
E>8sl | # IsTc«c>™M«"|""CQ&7j "«s0""xl 292 294 350
EDLS8sl | # IsTcccor™M«" 8OO ™7 «s0" "] 334 348 7
Total scope 1 + 2 GHG emission§ Q¢ 909 899 935
Breakdown by Global Business Unit (GBU)
Lithium 320 294 288
Bromine 280 306 303
Catalysts 306 284 315
6+ts213>eCls«"l EIT7I IA"™Qo| I>™M_—¢ 4 4 15 29
Scope 3 GHG emissionsCkye 1,994 1,675 77

1. A77Bl<™ocIMts«ltTs13s8385s«s™+rtensloNtN | «l ™>tll>——sltsol>?lttsloccl—>«ps|Br«l ™M>t|AnNc—Nj-5s"|
2. M= 1sT <k« OHO™MuloNEM M= lp—"rtsOlp««™E|"N8s+T7[A«s0l«|>8sl I"sttr0>5—>€¢"1
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TOPIC METRIC 2022 2021 2020
Breakdown by Category
Nes€r2 1 I7TIAPRI T A «sol€s>0@0B™O0l«ws@»cls«" %] 1,181 1,037 77
NEs€>84 1 171 N8xCQdE> >0« E] 55 35 77
NEs€>34 1 171 ps—I1"™ols™sag COs - "tsol M xe»ctes«" "] 125 127 77
NES€>30 | 17TIMB«E2sNT|HANTM 8>3 NEQE™ [N ™ O l0caE@cjute> ™" [ +] 324 213 77
NEs€>8 1 171UN«EsSI€s™S2M+GQA <™ [5>8s8M 2> ™M« %] 15 15 77
NESE€>34 1 171 pac™E@e< I £2M»s—"]"%]| 3 2 77
NEs€r341 171 T8> ssIICOpEc™E" 1] 5 4 77
Nts€>24 1 17IMB«x2sMN7-CBQ&sOIN«cast«" "] 77 17
NESE>A5 1 171 > ™« NT 22N M §>21/Qe ™ " ™o locaxBcjutec> ™" £ 18 21 77
NESEXR41 1TIAD Isc«c™EH>AQe—-018% 0plx«” 2] 35 28 77
NES€>241 1TIMasl>el«GQEl§2oplt«” 2] 77 17
NES€>30 1 IT71 ™MOT75e7—ceslx2sM+TE€QBE > l«>—018H0plt«" I x] 75 70 77
AMEsSE€>3 ] 171 > ™M« LORcs0 I Ncwst«" 2] 77 177
Nes€>3s 1 171 AT cws«" ] 77 17
NEs€r30] ITI'™M»EQRTS ™M« ] 159 123 77
Total scope 1 + 2 + 3 GHG emissiomgleﬁ 2,904 2,574 77

1. Scope 3 categories 8, 11, 13, and 14 are deemed zero, in line with the GHG Protocol.
2. M =18k« MuloNEM M= lp—"rtsolp«c«c™E|"N34s+T7[r«s0ol«|>8sl I"sxtr0>—>€¢"I
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TOPIC METRIC 2022 2021 2020

Air Quality NGO emissions, metric tons (t) (excludingdy 692 753 647
SQ emissions, t 1,361 1,447 1,402
VOCs, t 917 866 973
HAPs, t 153 164 182

Water Total water withdrawal, million cubic metersjm 22.6 23.0 24.4
Total water consumed, million cubic meters®(m 114 11.5 12.7
Percentage of freshwater consumed in regions with high or extremely high overall water risk 22.7% 21.6% 20.2%

As2Is™xENEs]|>e]e5« T NEsS8|> ™Mapu"s0l«™]|B8SE€H M| YocxTIT€ETI>»s2N—— BT/« [3["2909 ¢ 1 171 4 9.6%

Percentage of freshwater consumed in regions with extremely high overall water risk

0, 0, 0,
3lnes€ragl 171 4 12.2% 11.7% 10.7%

4|.1~jSa|>'|<TM|<OSTMi«|>'|TM>TM7|>~§—<’\TM|S|"««>|<"iSO|1/2<iT|1/2’\isa|©p’\—<i/'ﬂl§Sa~<i«"|
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standards and regulations 0 0
Waste Amount of hazardous waste generated, kt 9 13 21
Percentage of hazardous waste recycled 13% 8% 7%
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TOPIC METRIC 2022 2021 2020
# Rate # Rate Rate
Health & Safety Total Recordable Incident Rate
Employees 10 0.14 12 0.19 18 0.29
Contractors 2 0.11 5 0.31 0.14
Lost Time Incident (LTI) Rate
Employees 8 0.09 5 0.06 0.08
Lost Time Incident (LTI) Severity Rate
Employees 2.86 7.01 4.07
Fatalities
Employees 0 0 0 0 0
Contractors 0 0 0 0 0
TOPIC METRIC 2022 2021 2020
Health & Safety Employee occupational diseases 0 0 0
Employee hours worked 14,112,802 12,816,721 12,529,648
Contractor hours worked 3,621,621 3,256,553 2,781,531

Employee types of injury

Percentage of workers covered by health and safety management system

Struck by/against; slips,
trips or fall; caught between

100%

Slip, trip, or falls;
struck by or against; burns
(chemical and temperature)

100%

Overexertion; contact with
chemicals; slip, trip, or fall; struck
by or against, caught between

100%

1. For HSE Data, ‘Contractors’ refers to nested contractors only.
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TOPIC METRIC 2022 2021 2020
Rate Rate Rate
Process Safety Process Safety Incidents Count (PSIC) 0.05 0.05 0.04
Process Safety Incident Severity Rate (PSISR) 0.05 0.08 0.04

Number of transport incidents
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TOPIC METRIC 2022 2021 2020
Permanent Temporary Contractors Permanent Temporary Contractors Permanent Temporary Contractors
Employees by Total 6,644 297 1,646 5,385 233 1,289 5,365 189 1,137
Employment
Contract? Breakdown by Gender
Male 4,990 225 68 4,159 154 52 4,201 106 36
Female 1,597 66 22 1,193 40 32 1,127 35 15
4>™MTjcIMAa; 2 0 0 77 77 77 77 77
Not disclosed 55 6 1,556 33 39 1,205 37 48 1,086
Breakdown by Country
United States of America 2,050 1 1,055 1,749 1 847 2,014 1 765
China 1,701 11 56 1,161 0 41 1,094 0 25
Chile 967 76 124 766 62 89 742 57 88
Germany 582 130 100 563 127 102 574 95 104
Netherlands 388 56 53 402 24 39 430 9 46
Australia 457 14 123 308 12 76 83 15 38
Hungary 295 4 46 256 3 22 226 10 24
Other countries 204 5 89 180 4 73 202 2 47

1. For Employee Demographic data, ‘contractors’ refers only to the contractors listed in the company’s online HR portal.
2. 4>™7 <TM"a<',IaS§>ai<TM€I>§i<>TM|1/2"«I"OOSOI<TMI gac—| 'IEs—-7as§>at<TM€l"«lTM>TM7j<TM"ag,I1/z"«l"l»>—uTMi-"a<;IAI1<>TMIs"§—><‘,ss<<lT"oli>|+_—"“s'|
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TOPIC METRIC 2022 2021 2020
Full-Time Part-Time Full-Time Part-Time Full-Time Part-Time
Employees by Male 5171 44 4,281 32 4,267 40
Employment Type
Female 1,592 71 1,169 64 1,099 63
4>™Tjc™AR 2 0 77 77 77
Not disclosed 58 3 71 1 84 1
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TOPIC METRIC 2022 2021 2020

Total M NM Total M NM Total M NM
Diversity, Equity Employees by Gender, Manufacturing (M) vs. Non-Manufacturing (NM)
and Inclusion
Male 75% 89% 60% 7% 89% 62% 78% 90% 62%
Female 24% 10% 39% 22% 9% 38% 21% 8% 37%
4>™MTjc™MAE; <1% <1% 0% 77 77 77 77 77
Not disclosed 1% 1% 1% 1% 2% 1% 2% 2% 1%
§ Employees by Age, Manufacturing (M) vs. Non-Manufacturing (NM)
; Under 30 15% 18% 11% 11% 13% 10% 11% 12% 10%
é 7 59% 55% 63% 58% 56% 61% 57% 54% 60%
; Over 50 26% 27% 25% 29% 30% 28% 30% 31% 29%
- Not disclosed 1% 1% 1% 1% 206 1% 20% 206 1%

Employees by Race (U.S. Only), Manufacturing (M) vs. Non-Manufacturing (NM)

White 67% 75% 62% 71% 77% 66% 7% 82% 72%
American Indian or Alaska Native 1% 1% <1% 1% 2% <1% 1% 1% <1%
Asian 6% 1% 10% 6% <1% 10% 4% 1% 8%
Black or African American 10% 10% 10% 9% 10% 9% 8% 8% 8%
Hispanic or Latino 6% 6% 6% 6% 6% 6% 5% 5% 6%
ANt »sSI#EN LN MM a2 T s8] AN <CHI%—"™ 05P% <1% <1% 0% <1% <1% <1% <1%
Two or more races 2% 2% 3% 2% 2% 3% 2% 1% 2%
Not disclosed 6% 4% 8% 5% 3% 6% 3% 2% 4%
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TOPIC METRIC 2022 2021 2020

Total  Senior Mid Other Total  Senior Mid Other Total  Senior Mid Other
Diversity, Equity Employees by Gender, by Management Level
and Inclusion
Male 75% 78% 74% 75% 77% 81% 76% 7% 78% 83% 76% 78%
Female 24% 21% 25% 24% 22% 18% 23% 22% 21% 17% 23% 20%
4>™Tjc™MAR; <1% 0% 0% <1% 77 77 77 77 77 77 77 77
Not disclosed 1% 1% <1% 1% 1% 0% 1% 2% 2% 1% 1% 2%
Employees by Age, by Management Level 5
Under 30 15% 0% 5% 20% 11% 0% 4% 15% 11% 0% 4% 15% 5
»
7 59% 46% 67% 56% 58% 45% 62% 58% 57% 47% 60% 57% ’g
Over 50 26% 53% 27% 23% 29% 55% 33% 25% 30% 52% 36% 26% ;E:
Not disclosed 1% 1% <1% 1% 1% <1% <1% 1% 2% 1% 1% 2% i
Employees by Race (U.S. Only), by Management Level §
it

White 67% 72% 65% 68% 71% 79% 68% 71% 7% 81% 76% 76%
American Indian or Alaska Native 1% 0% 1% 1% 1% 0% 1% 1% 1% 0% <1% 1%
Asian 6% 8% 11% 1% 6% 7% 11% 1% 4% 7% 8% 1%
Black or African American 10% 5% 9% 13% 9% 5% 8% 12% 8% 5% 6% 10%
Hispanic or Latino 6% 5% 6% 7% 6% 3% 6% 7% 5% 3% 5% 6%

ANEH»SIHN LN A™M A5+ TSAIAN QW' «—rT%0 S 2 <1% 0% <1% <1% <1% 0% <1% <1% <1% 0%
Two or more races 2% 2% 2% 2% 2% 2% 2% 3% 2% 1% 1% 2%

Not disclosed 6% 7% 6% 7% 5% 4% 5% 5% 3% 3% 3% 3%
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TOPIC METRIC 2022 2021 2020
Total M NM Total M NM Total M NM
Diversity and Ratio of Basic Salary and Remuneration of Women to Men by Country, by Manufacturing vs. Non-Manufacturing
Equal Opportunity
United States of America 93% 101% 771% 95% 95% 7% 96% 97% 7%
China 110% 78% 60% 113% 76% 54% 132% 85% 63%
Chile 116% 110% 82% 115% 117% 7% 118% 118% 76%
Germany 89% 83% 67% 84% 84% 60% 87% 84% 63%
Netherlands 91% 100% 75% 89% 96% 73% 89% 94% 73%
Australia 85% 83% 70% 88% 91% 71% 7% 101% 66%
Hungary 82% N/A 82% 80% N/A 80% 79% N/A 79%
TOPIC METRIC 2022 2021 2020
Total Senior Mid Other Total Senior Mid Other Total Senior Mid Other
Diversity and Ratio of Basic Salary and Remuneration of Women to Men by Country, by Management Level
Equal Opportunity
United States of America 93% 98% 94% 90% 95% 101% 96% 89% 96% 98% 94% 90%
China 110% 128% 95% 125% 113% 113% 88% 152% 132% 98% 85% 151%
Chile 116% 89% 88% 136% 115% N/A 86% 147% 118% N/A 93% 149%
Germany 89% N/A 89% 96% 84% N/A 84% 89% 87% N/A 84% 96%
Netherlands 91% 93% 91% 98% 89% 84% 88% 96% 89% N/A 89% 95%
Australia 85% 124% 84% 92% 88% N/A 97% 96% 7% N/A 102% 89%
Hungary 82% 81% 86% 93% 80% 69% 86% 93% 79% 65% 85% 92%

1. 4>™7jc™A3;S"8—>¢ss«l¥es@s ™t |«™[—posolc™I£TslIN—Ip—"xo> ™Mol Tl sEac]’
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TOPIC METRIC 2022 2021 2020
Training and Average Training Hours per Employee/Year 111 16.4 19.3
Development
Breakdown by Gender
Male 12.1 16.2 19
Female 7.7 17.7 19.4
4>™MTjc™AR; 14.5 77 77
Not disclosed 8.7 8.1 32.7
Breakdown by Management Level
Senior management 7.5 7 13.7
Mid management 11.4 10.4 27.7
Other 11.3 194 16.1
Breakdown by Manufacturing vs. Non-Manufacturing
Manufacturing 13.0 20.6 16.9
4> ™MTTAT™M e N+ B3¢ ™E 8.5 114 22.2
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TOPIC METRIC 2022 2021 2020
Training and % of Employees Receiving Regular Performance/Career Development Reviews 95% 86% 86%
Development
Breakdown by Gender
Male 95% 85% 84%
Female 96% 93% 94%
4> ™MT7jc™MAA; 100% 77 77
Not disclosed 92% 63% 80%
Breakdown by Management Level
Senior management 100% 100% 100%
Mid management 98% 100% 99%
Other 94% 83% 82%
Breakdown by Manufacturing vs. Non-Manufacturing
Manufacturing 93% 79% 77%
4> ™MT7TATM e+ 3c™ € 98% 96% 97%
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METRIC 2022 2021 2020
# Rate # Rate # Rate
Total 1,993 32% 1,028 18% 558 10%
Breakdown by Gender
Male 1,360 29% 740 18% 396 9%
Female 574 40% 271 23% 129 11%
4> ™7 jc¢™AR 0 0% 77 17 77 77
Not disclosed 59 89% 17 22% 33 17%
Breakdown by Age
Under 30 605 73% 287 46% 151 24%
7 1,101 30% 578 18% 296 10%
Over 50 231 13% 150 9% 68 4%
Not disclosed 56 101% 13 17% 43 25%
Breakdown by Country
United States of America 532 28% 282 16% 223 11%
China 634 44% 156 14% 67 6%
Chile 352 38% 147 18% 125 16%
Germany 75 11% 62 9% 11 2%
Netherlands 49 11% 20 5% 13 3%
Australia 226 57% 265 127% 44 56%
Hungary 73 26% 67 27% 44 20%
Others 52 7% 29 4% 31 4%
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TOPIC METRIC 2022 2021 2020

# Rate # Rate # Rate
Employee Total 655 10% 631 11% 555 10%
Turnover
Breakdown by Gender
Male 486 10% 453 11% 383 9%
Female 146 10% 164 14% 141 12%
4> ™7 jc¢™AR 0 0% 77 17 77
% Not disclosed 23 35% 14 18% 31 16%
E Breakdown by Age
é Under 30 137 16% 112 18% 60 10%
:5(( 7 304 8% 325 10% 269 9%
% Over 50 193 11% 183 12% 200 12%
: Not disclosed 21 38% 1 14% 26 15%
Breakdown by Country
United States of America 233 12% 243 14% 230 11%
China 81 6% 86 8% 83 8%
Chile 128 14% 94 12% 90 12%
Germany 49 7% 42 6% 64 9%
Netherlands 33 8% 32 7% 27 6%
Australia 74 19% 43 21% 7 9%
Hungary 33 12% 44 18% 25 11%

Others 24 3% 47 6% 29 4%
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TOPIC METRIC 2022 2021 2020

# Rate # Rate # Rate
Employee Total 330 5.3% 326 5.9% 218 4%
Turnover -
Voluntary! Breakdown by Gender
Male 235 5.0% 221 5.2% 147 3.5%
Female 82 5.8% 96 8.0% 62 5.3%
4>™MTjc™AR; 0 0% 77 7 77 77
Not disclosed 13 16.7% 9 12.6% 9 11.6% N
Breakdown by Age E
Under 30 45 7.5% 26 6.6% 14 5.1% e
7 204 5.6% 231 7.3% 150 5.0% g
Over 50 81 4.1% 69 3.5% 54 2.5% 5
Breakdown by Country §
United States of America 122 6.4% 125 6.9% 85 4.3% g
China 47 3.6% 66 6.0% 48 4.5%
Chile 39 4.2% 31 3.9% 22 2.7%
Germany 11 1.6% 8 1.2% 17 2.5%
Netherlands 11 2.5% 9 2.1% 10 2.3%
Australia 54 13.5% 32 11.3% 1 1.4%
Hungary 31 11.1% 38 15.3% 22 9.6%
Others 15 7.6% 17 8.9% 13 6.4%

1 SO —u™+M3,; |2 U3™5 5528 «l0SC™s0l N«l£TsIs"§—>¢8sSI A “c™MEI£Tsl0oslcc>™I25]-5»sl2tSI>3E€A™MANL (™" |aALTga|£FA™|+15]18"8—>452" |JTcwl " stacllo>s«l™s>tlc¢™|_poslas+cas™
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TOPIC METRIC 2022 2021 2020

# % # % # %
Labor Employees Entitled to Parental Leave - Total 6,941 100% 5,618 100% 5,554 100%
Relations!
Breakdown by Gender
Male 5,215 100% 4,313 100% 4,307 100%
Female 1,663 100% 1,233 100% 1,162 100%
4> ™Tjc™AR 2 100% 77 17 77 77
§ Not disclosed 61 100% 72 100% 85 100%
; Employees That Took Parental Leave - Total 167 2% 146 3% 129 2%
é Breakdown by Gender
: Male 84 2% 80 2% 72 2%
§ Female 83 5% 66 5% 57 5%
§ 4> ™MT7jc¢™AA 0 0% 77 17 77 77
Not disclosed 0 0% 0 0% 0 0%
Employees that Returned to Work After Parental Leave Ended, or Still on Leave - Total 167 100% 145 99% 128 99%
Breakdown by Gender
Male 84 100% 80 100% 72 100%
Female 83 100% 65 98% 56 98%
4, ™7 jc™MAa 0 0% 77 17 77 77
Not disclosed 0 0% N/A N/A N/A N/A

1. Numbers intalics| *2s|2s«+ ts0l+>12sEsltIu§orts«l ™ "oslNexs2l+xTsI§2s» G p«lesr2B«l?s§>2x % «l§pj—c«Tso'l

116



TOPIC

METRIC

2022 2021 2020
# % # % # %
Labor Employees Still Employed 12 Months After Return to Work - Total 163 98% 135 93% 118 92%
Relations!
Breakdown by Gender
Male 82 98% 75 94% 67 93%
Female 81 98% 60 92% 51 91%
4>™T7jc™MAR; 0 0% 77 77 77 77
Not disclosed 0 0% N/A N/A N/A N/A
TOPIC METRIC 2022 2021 2020
Labor % of Employees Covered by Collective Bargaining Agreements 29% 32% 32%
Relations
Breakdown by Country
United States of America 7% 8% 7%
Chile 79% 79% 83%
Netherlands 92% 93% 93%
Germany 89% 86% 83%
China 0% 0% 0%
Australia 0% 0% 0%
Hungary 0% 0% 0%
Other Countries 0% 0% 0%
Number of strikes and lockouts 0 1 0
Duration of strikes and lockouts (in days) 0 35 0

1. Numbers intalics| *2s|2s«x"+sol+>128sEslzIp§or£s«l™r0oslhetsa|£TsI8as» > p«lyshaB«l2s§>2 %% M «l§uj—<«tso'l
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TOPIC METRIC 2022 2021 2020

Market Ratio of Standard Entry Level Wage Compared to Local Minimum Wage by Country
Presence
United States of America 384% 327% 314%
China 429% 397% 382%
Chile 223% 212% 204%
Germany 149% 117% 106%
Netherlands 166% 169% 164%
- Australia 166% 166% 221%
E Hungary 129% 144% 144%
g Top 7 Countries Totat 332% 297% 274%
% TOPIC METRIC 2022 2021 2020
§ Community  Proportion of Senior Management Hired from Local Community - Breakdown by Country
a Presence
United States of America 97% 98% 95%
China 100% 100% 100%
Chile 80% 100% 100%
Germany 100% 100% 100%
Netherlands 93% 86% 92%
Australia 100% 100% 100%
Hungary 100% 100% N/A
Top 7 Countries Totat 97% 97% 95%
1. AJ>81 Blasesaclsrlztsl Ihu™+acs«l M>»s' 1ItsIbu™+acs«lc™|—p0s0IrasI£t>«S1%1Sa5I%SITA»SI«EMGIA™E]>§580 > ™|

118



TOPIC METRIC 2022 2021 2020

Albemar'le ) Total grants awarded to Albemarle Foundation programs $5,700,000 $6,059,334 $5,665,655

Foundation Employee contributions to Albemarle Foundation (U.S. only) $685,600 $735,741 $799,307
Albemarle Foundation scholarship awards $60,000 $75,000 $81,250
Employee matching grant program awatds $510,000 $540,000 $1,040,000
Employee volunteer grant program awards $116,600 $78,100 $150,142
Employee volunteer hours 12,780 8,199 9,810
Albemarle Care Fund employee grants $33,200 $86,869 $58,381

1. Numbers intalics| *2s12s«+"+sol+>l128sEsl+Ipg§orts«l™foslhetsal+tsI§as»>p«lysh2B«las§r2+ % r«l§puj—c«tso’
2. 2020 and 2021 numbers are restated to include previous year’s rollover payments.
3. The employee match limit was temporarily increased to $25,000 in 2020 to further support COVID outreach efforts.
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TOPIC METRIC 2022 2021 2020

Financial Net sales $7.320B $3.328 B $3.129B
Financial assistance received from the government $8,696,852 $23,658,935 $11,736,425
Public Policy Political contributions Albemarle Corporation (USD) $0 $0 $2,500
Political contributions PAC (USD) $18,500 $0 $29,300
Board Diversity By Gender
- Male 6 6 7
«
E Female 3 3 3
; 4> ™MTjc™MAR 0 77 77
5 By Race
; White 6 6 7
z Black or African American 2 2 2
§ Hispanic or Latino 1 1 1
American Indian or Alaska Native 0 0 0
Asian 0 0 0
Ahte»sSI#N LN A™MHAL 2 TS2IAMN Gl '«="™]ps? 0 0 0
Two or more races 0 0 0
By Age
Under 30 0 0 0
7 0 0 0
Over 50 9 9 10

120



TOPIC METRIC 2022 2021 2020
Supplier Total diversity spend percentage 11.1% 9.8% 77
Diversity
>N —1Ou"N—<Csolo«»s?«ct i l«8s™p $292 M $212 M 77
Total potential diversity spend $26 M $59 M 77
>EN—10¢»538«cx ¢ l«8Ss™0I3O0OUN—<CsSOI"™0I8>xs™xcN-4 $318 M $271 M 77
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TOPIC METRIC 2022 2021 2020

Ethics and Number of Employees Completing Code of Conduct Trainirfg 6,318 5239 5,275
Compliance - Training
Percentage of Employees Completing Code of Conduct Training 100% 99% 99%
Breakdown by Employee Category
Manufacturing 3,252 2,883 77
4> ™T7TATM e+ dc™E 3,066 2,356 77

Breakdown by Country

o United States 1,929 1,641 77
; China 1,392 1,116 77
é Chile 993 736 77
; Germany 677 637 77
§ Netherlands 431 414 77
§ Australia 427 292 77

Hungary 266 224 77

Others 203 179 77

1. Numbers intalics| *28s1a8s«+/+s0l+>12sEsl2Iu§0 ts«l " "0sl rets2|+TsI8a8s» > p«lySNr2B«I2s8>22 1% A «|§j—<«TsSO"
2. This number only includes employees hired before November 1 of the reporting year.
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TOPIC METRIC 2022 2021 2020
Ethics and Number of Employees Completing Anti-corruption Training? 453 1,116 -
Compliance - Training
Percentage of Employees Completing Anti-corruption Training 92% 89% -
Breakdown by Employee Category
Manufacturing 12 238 77
4> ™MT7TAT™M e+ padc¢™E 441 878 77
Breakdown by Country
United States 155 413 77
China 164 178 77
Chile 34 140 77
Germany 7 88 77
Netherlands 14 89 77
Australia 34 55 77
Hungary 8 101 77
Others 37 52 77

1. Numbers intalics| *8s128s«+/+s0l+>12sEsl2Iu§0 ts«| " "0sl rets2|£TsI8a8s» > p«lySN2B«l2s8>22 1% A«|§Uj—<«TsSO"

2. In 2022, we updated the guidelines for which functions in the organization had to take this training.

123

N
o
N
~
)
c
»
=
>
z
>
@
-
3
<
o
lul
o
o
pe)
-



TOPIC METRIC 2022 2021 2020

Ethics and 4u"jsa|>-l€>»saTM’\TMIst>o(;I~s"jsa«IJ_rT"iI"TM1<7I>aau§i<>TMI§>—<I<s«|"”"ol§aélsopas«lT"»%Ijss”"I
. o . 1 T 77

Compliance* communicated to
ASAIST™MENES]>e1€>»SA™MA™MISI]H>0¢17sTjs2«l £ T A%IN™MET1>22u82 O ™I8>—clcsqlamol§aIsopdsgl TA»sljss™I
communicated to
Number of operations assessed for risks related to corruption 4 3 6
Product_lon in count_rles that have the 20 lowest rankings in Transparency International’s 0% 0% 0%
Corruption Perception Index
J>xN—1™pTjslsel[>™C2"s0l«<™|cos™+«l>el]>338+<>™ 1 1 0
JrxNh—|™ u"jsal>-lI>TMQa”soI<TMI<osTMt«I<TMI1/2T<ITIs”§—>¢ss«l1/zsaslo<«“<««soll>alo<«|<§—<TMlsoI->al 77

corruptiont

>N ™ u"jsalwlI>TMCa~sol<TMI<osTMt«I1/szTMII>TMia"li<<ll/z<iTIj|.1«<TMs««I§"%tTMSa<<ll/zsaslotsa”<TM"isohfy ™+ |
renewed due to violations related to corruption
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Public legal cases regarding corruption brought against the organization or its employees 0 0 77
4u“jsal>-I—s€"—|"|i<>TM«I§sTMo<TM€I>aII>~§—stso|->al"TMi<7|>”§si<t<»s|js’r"6><>a"|’\TMi<718p«1"|'\TMo| 0
monopoly practices

Total number of incidents of discriminatibn 3 2 1

H>ENA—1™MP"js8]>e1<0S™+<CsSOl<™[<coS™Mx«l>el»>—"2OMIc™Myu>—»<™ME|+Ts|2<E0F«l>e]"™MOEB™>p«|8S>8-F&I

Information ApuTjs@lr>ell>™C3"s0l<™e53 " Nt ¢> ™M|«s|pdcty l«<™]cos™+« 0 77 77
Security
Percentage of operational sites with an information security management system 100% 77 77
1. '™ 1%s1>3¢€«™MA_—;13858>3+s50| [[MN«s«l>ell>™C2%"sol>22pu8+c>™"'"|Jtc«l T r«ljss™[p8ortsolt>] Ib™MCa"sollN«s'IItTsl>™opltl+>>"“1§-"Islc™]| ljuz 1% N« 13s8>3+s01"™Ql<¢™x»s.
2. I™p~jsalas«xMr+s0l+>12sEsI£1Mja500528]«|>8s51e>21£1S10SC™ct>™[50¢]0c«]|@¢"«™MALH™|AQ>8§+50]¢™ME8a™MA__; | (™| I£51jsl«™]—«™g|Ycttltts] # [§3>x>]>-"
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TOPIC METRIC 2022 2021 2020

Innovation Ds»s™pusle@>" |83 0pult«los«<€™sole>2lp«s78t r«slds«>pdlslseCles™| Q "I171Q "I
Active patents 2,100 2,100 2,100
Pending patents 550 500 550

Safety & Environmental
Stewardship of
Chemicals

As3ls™+AES|>e 820Ul ALI™MEACTM] A #7237, ™M (ASOIEs «£S I>el —N««<ClrEcyT
§%>ou T 17==¢ ¢ 85606« <G !" g

)
and Labeling of Chemicals (GHS) category 1 and 2 health and environmental hazardous substances 6% N/A

Percentage of such products that have undergone a hazard assessment 100% 100% N/A
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2022 SUSTAINABILITY REPORT




GRI Content Index

GRI STANDARD DISCLOSURE RESPONSE PAGE #(S)

GRI 2: General Disclosures

7 Organizational Details
Legal name 2022 Annual Report Form 10k 3
Nature of ownership and legal form 2022 Annual Report Form 10k 3
Location of headquarters 2022 Annual Report Form 10k 3
Countries of operation 2022 Annual Report Form 10k 26 — 27
7 Entities Included in the Organization’s R .
Sustainability Reporting 2022 Sustainability Report — About this Report 2
7 Reporting period, frequency and contact point January 1 — December 31, 2022.

Since the 2007 calendar year, Albemarle Corporation has produced a Sustainability Report
annually. The 2022 Sustainability Report was published on June 5, 2023.

Contact information can be found on the back cover of the 2022 Sustainability Report PDF.

7 Restatements of information Relevant restatements are footnoted in the 2022 Sustainability Report and Performance Data.
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7 External assurance This entire Sustainability Report is not subjected to a comprehensive external assurance
process, however, PwC performed a limited assurance engagement over our energy
consumed, water withdrawal, water consumed, percentage of freshwater consumed in
regions with high and extremely high overall water risk areas, and scope 1 and scope 2 GHG
STcww>™MJ s+«

Financial, safety and environmental information is subject to both national regulatory
requirements as well as international and external audit such as ISO 14001 and similar
systems. The 2022 Sustainability Report contains a consolidation of this information.

2022 Sustainability Report — Management Assertion Letter 141 — 142
7 Activities, value chain and other business relationships 2022 Annual Report Form 10k 3-5
7 Employees AsBer@"ATM|g| ALA|T] "8—-54SS« 106 — 107
7 Workers who are not employees AsBesa ™ ATM|g| ALA|T7] "8->¢SS« 106 — 107

127



GRI STANDARD DISCLOSURE RESPONSE PAGE #(S)

7 Governance structure and composition 2022 Sustainability Report — Corporate Governance 19-21
2023 Proxy Statement 14-21
7 Nomination and selection of the highest governance body Corporate Governance Guidelines 6
Nominating & Governance Committee Charter 1-2
7 Chair of the highest governance body 2023 Proxy Statement 14
Corporate Governance Guidelines 9-11
7 Role of the highest governance body in overseeing the Corporate Governance Guidelines 1-2
management of impacts Health, Safety & Environment Committee Charter 1-3
= 7 Delegation of responsibility for managing impacts Corporate Governance Guidelines 1-2
o
o Health, Safety & Environment Committee Charter 1-3
@
- 7 Role of the highest governance body in sustainability Corporate Governance Guidelines 1-2
5 reporting Health, Safety & Environment Committee Charter 1-3
< 7 >MEclt«l>el«™Esds«t Corporate Governance Guidelines 7-8
e 2023 Proxy Statement 6-13, 22
S Audit & Finance Committee Charter 6
7 Communication of critical concerns Corporate Governance Guidelines 4
2023 Proxy Statement 96
Audit & Finance Committee Charter 6-7
7 Collective knowledge of the highest governance body Health, Safety & Environment Committee Charter 1-3
7 Evaluation of the performance of the highest governance Corporate Governance Guidelines 538
body
7 Remuneration policies 2023 Proxy Statement 29 -57
7 Process to determine remuneration 2023 Proxy Statement 29 -57
7 Annual total compensation ratio 2023 Proxy Statement 73-74
7 Statement on sustainable development strategy 2022 Sustainability Report — Welcome Message 4-5
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GRI STANDARD DISCLOSURE RESPONSE PAGE #(S)

7 Policy commitments Website -Sustainable Governance

7 Embedding policy commitments IEp«ENc™MAjc—c+41DsS8>2+17] pec™s««l £T<cl«I"™oIDSEU-TE>BYI >"8§—<"™]|g

7 Process to remediate negative impacts Website -Speaking Up

7 Mechanisms for seeking advice and raising concerns Website -Speaking Up

7 Compliance with laws and regulations —jsNha—g| >28>8N+ <> ™| Q<o ™MH> [ TARSIN™ |"AES8ANA—|T> Mg+, [CT™MS«[>2] ™, ™77, T™g 4/

A MHE M7 L 8« A™M|g|Yoctt | -"NYh«|"™MOl3SEU-"2 > ™Mc|lOP2c™ME]2TSI85858x<™E[8s2¢>0'|

7 Membership associations Website People, Workplace and Community
7 Approach to stakeholder engagement 2022 Sustainability Report — Community and Stakeholder Engagement 64 —70
7 Collective bargaining agreements Performance Data — Labor Relations 117

GRI 3: Material Topics

7 Process to determine material topics 2022 Sustainability Report — Materiality 27
7 List of material topics 2022 Sustainability Report — Materiality 27
7 Management of material topics 2022 Sustainability Report

GRI 201: Economic Performance
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7 Direct economic value generated and distributed 2022 Sustainability Report — How we Create Value 9
7 Financial implications and other risks and opportunities due2022 Sustainability Report — Enterprise Risk Management 72-76
to climate change 2022 Annual Report Form 10k 8, 25
2022 Sustainability Report — TCFD Report 90 — 99
71 SC™sSOljs™sC+I§—"™]>j—<c€Nt > ™ « | TR2@PD AnnsdlIRsportFoTEs MOk | § — ™ « 66 — 67, 106 — 112
7 Financial assistance received from government Performance Data — Governance 120
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GRI STANDARD DISCLOSURE RESPONSE PAGE #(S)

GRI 202: Market Presence

7 Ratios of standard entry level wage by gender compared toPerformance Data — Market and Community Presence 118
local minimum wage

7 Proportion of senior management hired from the local Performance Data — Market and Community Presence 118
community

GRI 205: Anti-Corruption

7 Operations assessed for risks related to corruption Performance Data — Ethics and Compliance 124

In 2022, 5 (7%) site audits were conducted by Internal Audit (percentage calculated based on
l«ctsIHbp™E4 1145 «c€MCIMN™ 8¢« «l@s-rxs0l£5[>22u8+>™|Ys85|cos™+<Csolxt
risk assessments.

7 >TTU™M AL MATM g [ £8ATM M E A ] p+ | A TParformhafegBata > Eth&s ard Gowripliance 124

and procedures ™+c71528u8+¢>™|8>—«¢lcs«I*"™p|88Isopu2s«IN8s|h008s««sSOl«<™]| —js"™a_sB«l >0sl>e| >

Hec™Ms«« | AN+ ™ga] 508l>e]l >™Moul£"IA™Ql ™M+c¢7 >33u8+ > ™M[A>—<lg"IM"»Nc="j—s|>™] -
website.
»TE—(AM|g|YcxTIN™MET a8+t O M| A «lc«lM—«>IN008S5««sS0l>™M[N8s€ -8 jraca] <™
>™MOUI£[£2NA M TMEIATM Qg [+ A c—>850]SETcl«ltl>"§—<A™|S[X8NTMTME o8 [AEx T8 |opu™|%
OlU«l LN «l>™M]£TSI0S—(»SB5 >0 23N ™M ™ML [+ T>«SI<™Mu>—»50l<™|s™MENETME|Loct T
and those involved in capital projects.

7 >™MC28%s0l«<™]cos™x«l>ell>22u8+ > ™ | N T™MRpidImanc® Rdta 2 ‘EHi¢s and Compliance 124
There were no cases brought against the company in 2022. Albemarle Corporation voluntarily
«S—*72s8>28+s501<«<™| " PO22 Annyad BépdM Foprd idhkder “Litigation”

GRI 206: Anti-Competitive Behavior

7 1S€EMN—IN2> ™M lerB[A™+T7]>78s+ <t ¢»s|jPerformahte/Dita< Ethjcs ard Cévhpllance 124
monopoly practices
GRI 207: Tax
7 Approach to tax 2022 Sustainability Report — Business and Financial Resilience 74

130



GRI STANDARD DISCLOSURE

RESPONSE

PAGE #(S)

GRI 302: Energy

7 Energy consumption within the organization
7 Reduction of energy consumption

D'l llU~Mtsa|A™g| eEus ™+«
7 Interactions with water as a shared resource
7 Water withdrawal
7 Water consumption

GRI 304: Biodiversity

Performance Data — Environment

2022 Sustainability Report — Energy and Emissions

2022 Sustainability Report — Water
Performance Data — Environment

Performance Data — Environment

7 Operational sites owned, leased, managed in, or adjacent t8022 Sustainability Report — Resource Stewardship
protected areas and areas of high biodiversity value outside

protected areas

7 Habitats protected or restored

GRI 305: Emissions

7 Direct (scope 1) GHG emissions

7 Energy indirect (scope 2) GHG emissions

7 Other indirect (scope 3) GHG emissions

7 GHG emissions intensity

7 Reduction of GHG emissions

7 Nitrogen oxides (N) sulfur oxides (S§pand other

«CCEMCIMN™ME [N B8 cwwe> M«

2022 Sustainability Report — Resource Stewardship

Performance Data — Environment

Performance Data — Environment

Performance Data — Environment
2022 Sustainability Report — Energy and Emissions
2022 Sustainability Report — Energy and Emissions

Performance Data — Environment

131

101
30-34
42 - 45
103
103
48 — 50
48 — 50
101
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35-41
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GRI STANDARD DISCLOSURE RESPONSE PAGE #(S)

GRI 306: Waste

7 UN«ESIES™MGaNE (>, TM|ATM Qg |« €™ CIN™ £ | 22X SissTafrmbility Redart § Waste 46 — 47
7 BANTMALST"S ™+ |50 «<€E™CIN™1|1LN« s 72 R022tSusthindbility-Report — Waste 46 — 47
7 Waste generated Performance Data — Environment 103
7 Waste diverted from disposal Performance Data — Environment 103

GRI 308: Supplier Environmental Assessment

7 New suppliers that were screened using environmental data 2022 Sustainability Report — Energy and Emissions 41
GRI 401: Employment

7 New employee hires and employee turnover AsBer@"ATM|g| ALA|T] "8—->5SS« 113-115

7 S™MSC+«l82>»<0s0lx>lepp——72<"sIs"8§—> MIHSIONEILREEW»de] "sac|M 8N+ T7+¢"SIS"8—>¢Ss«l3sIscnsltTsl«r"slIjs™MsCt«lN«lop—
88 »cosolx>l+ts™§ranra; |>a]18§Ma+ 7+ " s|s”§empleyees unless they work less than 20 hours a week. Temporary employees are not eligible
>aljs™MsC+«'l

T«<M™MATIENAET7+¢"SIST"8—>¢SS«l8slscnsltTsl«N"SIjs™MsCr«lN«lepy——72<"sIS"8—>¢ss«”IN
ST8—>¢ss«lNs > ™M ls—<€¢j—SlerBla«x Nt put>3, l<«r 1< M—l«sSIp3ctljs™MsCt«l"™MQOl«U88—¢
T<—s!ll¥%slo>I™>+1s"8—>, 18703+ 7+<¢"s|1h>3"s8«"|"™MQ|£578§58M3; |[s7"8§—>¢SS«|N3s|>™_; |S
«(MuanN™ig|js™MsC+«'l
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SATATM; 1|8N2+T7+¢"sIs"8—>¢ss«l8slscnsltTsl«r'sljs™MsCr«lr«lepg——7+£<¢"slIs"8—>¢ss5«’
+s78>3M8; |s"8—>iss«lN8s|s—<c€¢j—sle>2] hl>e|"——|js™sCt«ls¥ls§+ler2] —js"™r3a_sB«I”"
pension plan.

4s+tsa-_"™Mo«!l|8MN8xT7+£¢"SIS"8->¢Ss«|®sIsc»sl£TsI«N"SIjs™MsSCr«lN«loep—=72<"SIS"§—>

Hex@N—«AI18M8+T74+¢"SIS"8—>¢SS«l?sls«<»sI828>738"+s501ljs™sC+t«'lJs"8§>3"8; s 8-> SS«l
medical reimbursement only.
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+s7853N8,|s"8—>iss«lt T r2IMN8SICY¥s0l+s®7| —js"™Na—s|s"§—>iSs«IN8sIs—c€cj—sler? |t T
js™MsCt«lN«l2s€u—-"23Is"8—>¢Ss«

7 Parental leave Performance Data — Labor Relations 116 — 117
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GRI STANDARD

DISCLOSURE RESPONSE PAGE #(S)

GRI 403: Occupational Health and Safety

7

7

Occupational health and safety management system 2022 Sustainability Report — Safety 52 -54
HAANAO1OS™EClAE G ™" |3« | M «s « «” s2022"IusTindkilty Repsit-+Safety 52 -54
investigation
Occupational health services IEp«EN ™A jc—<t ¢ IDsS8>21|7IENest ¢ 52 -54
Worker participation, consultation, and communication on —">« x| ——1I>e¢| —js""3_sB«IM'E'l«<ts«I"3s|'E6-D | IIs2x<«Cso'l «I§"2x]>elxtsllsat
occupational health and safety process, each site must have a Responsible Care Steering Committee (RCSC), led by the
plant manager for overseeing the site’s Responsible Care Management System. The RCSC
Yoc—=l<™[—posIM2>««7«sSlt>™MA_|85885«s ™+ N> ™|re|tTsS|lactsSI3«r=Na;"[LHLNES|INAT™™

contractor organization). The RCSC will work with the site management to set the site HSSE
policies and procedures consistent with the Corporate HSSE policies and procedures, to
S«ENj—<c«tlactsl«8SI«ClI«<EMCIN™MIHEE "« 8slz«IN—>™E]|YocxtlxTs|>8s28Ntc>™
aspects, to establish and monitor the HSSE objectives for the site, and to routinely evaluate
HSSE programs for the site. The site RCSCs will meet at least four times per year (typically
quarterly, but some sites changed to monthly meetings) and they report annually to the
>38>27+s5|D E I>™MItTsl«tMtp«lrel2Tsc@la«ctsS7T«8SI<ClI«<€™MCI"™ME|H#EE ["«8sl%
Germany requires that there be a safety council (Arbeitsschutzausschuss — ASA) for the
German sites, which meets at least four times a year. Representatives of the workforce in this
safety council are members of the works council (Betriebsrat) and the speaker of the safety
advocates (SicherheitsBeauftragte). The ASA safety council represents the total workforce
on the German sites. At the Amsterdam site, two special works council commissions (safety,
health & environment commission and personnel commission) meet with management to
discuss safety, health, environment and wellbeing, respectively, on a monthly basis. These
" ccaer>™M«l25885«s ™2t SIE>2N—1%s>8% e85 > ™2 TS «ctS TSI N2> ™M[c™[Tsu»tc
Belgium has a ‘Comité de Prévention et de Protection au travail. The committee meets on a
regular basis to discuss health and safety issues. In Chile, both production sites have worker
participation committees, which are required by the Chilean government.
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Worker training on occupational health and safety IEp«EN ™A jc—ctIDS8>3+|7IENesty, 52 -54
Promotion of worker health IEp«tNc™MAjc—c+|IDS8>38+|7IENest 52 -54
Workers covered by an occupational health and safety Performance Data — Health and Safety 104

management system

Us>2*78s—-"+sol«™'pacs« Performance Data — Health and Safety 104

133



[
o
o
a
w
14
>
[
-
o
<
z
<
-
]
)
%]
o~
o~
o
o~

GRI STANDARD DISCLOSURE RESPONSE PAGE #(S)

GRI 404: Training and Education
7 Average hours of training per year per employee Performance Data — Investment in Talent 111

7 Programs for upgrading employee skills and transition 2022 Sustainability Report — Investment in Talent 60 — 63
assistance programs

7 Percentage of employees receiving regular performance anéerformance Data — Investment in Talent 112
career development reviews

GRI 405: Diversity and Equal Opportunity
7 Diversity of governance bodies and employees Performance Data — Governance 120
7 Ratio of basic salary and remuneration of women to men Performance Data — Diversity, Equity & Inclusion 110
GRI 406: Non-Discrimination

7 Incidents of discrimination and corrective actions taken Albemarle had three incidents of discrimination. Incident one, a manager asked a direct
report personal relationship questions, raised his/her voice and used profane language. The
investigation outcome was a written warning. Incident two, an HR hiring manager asked
women personal questions during interviews and a promotion conversation. The investigation
resulted in a written warning and coaching. Incident three, an employee was allegedly
harassed by another employee. The employee was terminated [for poor performance] prior to
the investigation.

GRI 407: Freedom of Association and Collective Bargaining

7 Operations and suppliers in which the right to freedom of Performance Data — Ethics and Compliance 124
association and collective bargaining may be at risk

GRI 408: Child Labor

7 6853+t >™M«IN™MQol«U88—csq«INt |« <€ ™ QD22'SHitinability Repdftl« valle €hdinHxcellence 80-82
child labor

GRI 409: Forced or Compulsory Labor

7 685Nt > ™M«IN™Mol«pnu88—csq«lNt ]« €™« QD22'SHIRiNabIility Repdftl<« Valle €hdinHxcellence 80— 82
forced or compulsory labor
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GRI STANDARD DISCLOSURE RESPONSE PAGE #(S)

GRI 411: Rights of Indigenous Peoples

7 Incidents of violations involving rights of Indigenous peoples  Performance Data — Ethics and Compliance 124

JTSIH"8A™ [T Al ™5+1<0Ss™2<CSOlc™[cos™t«lseln»r— 2 ™Mlc™Mur—nc™E[+Ts|2cE€T+
peoples — there have been no legal actions or complaints of such violations registered

with the company or competent authorities through litigation, regulatory actions,

or other governmental enforcement proceedings, and the company’s due diligence,

T>™MEA(TMENATM Q| ER(SH AN TM|S|7STA™M "« TA»sI™5>21¢0S™t<CSOI»>—"t>™M«]<c™x>—5

Indigenous peoples.
GRI 413: Local Communities

7 Operations with local community engagement, impact 2022 Sustainability Report — Community and Stakeholder Engagement 64 —70
assessments, and development programs

GRI 415: Public Policy
7 Political contributions Performance Data — Governance 120
GRI 416: Customer Health and Safety

7 Assessment of the health and safety impacts of product anéerformance Data — Products 125
service categories
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SASB Index

SASB STANDARD DISCLOSURE RESPONSE PAGE #(S)

GREENHOUSE GAS EMISSIONS

Volatile Organic Compounds (VOCS)
Hazardous Air Pollutants (HAPs)

DJ7 #7 Gross global scope 1 emissions Performance Data — Environment 101
37337
DJ7 #7 ~ As@|s™+MNES]>»S38s0IP™0S2ISs cww>™M«7—<"cxc«™E£]as€—"+Rerffrmance Data — Environment 101
37337 ~
= 37337 CClpaae>™]se] >y MET+5AT|ATM] [t 7587 |«x@8NES€ ¢ | > 22@22/STstatndbifty"Rega i« Engigl disd Emissiofis « | 35-41
o emissions reduction targets, and an analysis of performance against those targets
- AIR QUALITY
z DJ7 #7 NQ (excluding MD) Performance Data — Environment 103
<
; 37337 ™ SQ
2

ENERGY MANAGEMENT

DJ7 #7 "' 13 4 Total energy consumed Performance Data — Environment 101
37337 ~'13 4

DJ7 #7 "' 13 4 Percentage grid electricity Performance Data — Environment 101
37337 " 13 4

DJ7 #7 "' 13 4 Percentage renewable from primary energy sources Performance Data — Environment 101
37337 "~ 13 4
DJ7 #7 "' 13 4 Es—+7€s™sgaM+g50ls™sag Performance Data — Environment 101

37337 "~ 13 4
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SASB STANDARD DISCLOSURE RESPONSE PAGE #(S)

WATER MANAGEMENT

DJ7 #7 "' 13 4 Total water withdrawn Performance Data — Environment 103
DJ7 #7 ~' 3 4  Total water consumed Performance Data — Environment 103
37337 ~' 13 4 Percentage of freshwater consumed in regions with High or Extremely High Baseline R&tiermance Data — Environment 103

Stress
DJ7 #7 ApTjslrel«<™cos™x«l>e | ™M, ™MT7[,"§_«AT™M|g | N««> <Nt so0l Y« PEVOtmatte@aa—Enyitdheeht £ « "l«x* ™o 2o« | 103

37337 A and regulations

WASTE AND HAZARDOUS MATERIALS MANAGEMENT

DJ7 #7 Amount of hazardous waste generated; percentage recycled Performance Data — Environment 103
37337 ~
37337 Description of waste and hazardous materials management policies and procedures f8022 Sustainability Report — Waste 46 — 47

active and inactive operations

BIODIVERSITY IMPACTS
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37337 ' Description of environmental management policies and practices for active sites 2022 Sustainability Report — Resource Stewardship 48 - 50
COMMUNITY RELATIONS

DJ7 #7 ~' Discussion of engagement process to manage risks and opportunities associated witt2022 Sustainability Report — Community and 64 —70
37337 | community interests Stakeholder Engagement

SECURITY, HUMAN RIGHTS AND RIGHTS OF INDIGENOUS PEOPLES

37337 Discussion of engagement processes and due diligence practices with respect to hun022 Sustainability Report — Community and 64 —70
AETH«"'™MOES™y Pl cET2«"IA™Q]>§s8ME¢> ™| (™| ragA | Sthk@hdlddrEngagement
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SASB STANDARD DISCLOSURE RESPONSE PAGE #(S)

LABOR RELATIONS

37337 Percentage of active workforce covered under collective bargaining agreements, brok&erformance Data — Labor Relations 117
down by U.S. and foreign employees

37337 M Number and duration of strikes and lockouts Performance Data — Labor Relations 117
WORKFORCE HEALTH AND SAFETY

DJ7 #7 ~' 13 4 Total recordable injury rate (TRIR): Performance Data — Health and Safety 104
Direct employees
Contract employees

DJ7 #7 "' 13 4 Fatality rate: Performance Data — Health and Safety 104
37337 ~' 13 4 Direct employees
Contract employees

PRODUCT DESIGN FOR USE-PHASE EFFICIENCY
DJ7 #7 Ds»s™psle2>"[830ult«los«<€™sole>2|u«s78t"N«sl?s «>RetiehancglDatdH Products 125

SAFETY AND ENVIRONMENTAL STEWARDSHIP OF CHEMICALS
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DJ7 #7 j' 13 4 ASals™MEAES|>e |82 0plz« 2T Al ™MEAT™M| 5 jA__; | #/aPerfriapel Eagacsoducts — A« «<ClAx > ™ |A™ g 125
Labeling of Chemicals (GHS) Category 1 and 2 Health and Environmental Hazardous
Substances
DJ7 #7 j' 13 4 Percentage of such products that have undergone a hazard assessment Performance Data — Products 125
DJ7 #7 j' 13 4 Discussion of strategy to manage chemicals of concern 2022 Sustainability Report — Business Ethics and 77 — 80

Regulatory Compliance

DJ7 #7 j' I3 4 Discussion of strategy to develop alternatives with reduced human and/or environmer8P2 Sustainability Report — Business Ethics and 77-80
impact Regulatory Compliance
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SASB STANDARD DISCLOSURE RESPONSE PAGE #(S)

BUSINESS ETHICS AND TRANSPARENCY

37337 Description of the management system for prevention of corruption and bribery 2022 Sustainability Report — Business Ethics and 77-80
throughout the value chain Regulatory Compliance
37337 Production in countries that have the 20 lowest rankings in Transparency InternationaPerformance Data — Ethics and Compliance 124

Corruption Perception Index
MANAGEMENT OF THE LEGAL AND REGULATORY ENVIRONMENT

37337 Discussion of corporate positions related to government regulations and/or policy 2022 Sustainability Report — Community and 64 —-70
proposals that address environmental and social factors affecting the industry Stakeholder Engagement

OPERATIONAL SAFETY, EMERGENCY PREPAREDNESS AND RESPONSE

DJ7 #7 ~' | Process safety incidents count (PSIC) Performance Data — Health and Safety 105
Process safety total incident rate (PSTIR) Process safety incident severity rate (PSISR)

DJ7 #7 ~' | Number of transport incidents Performance Data — Health and Safety 105
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Report of Independent Accountants
To the Board of Directors of Albemarle Corporation

We have reviewedthe accompanying management assertion of Albemarle Corporation
(Albemarle) that the energy, emissions, and water metrics (together, the “sustainability
metrics”) for the year ended December 31, 2022n management’s assertion are presented
in accordance with the assessmentcriteria set forth in management’s assertion
Albemarle’s management is responsible for its assertion and for the selection of the
criteria, which management believes provide an objective basis for measuring and
reporting on the sustainability metrics . Our responsibility is to express a conclusion on
management’s assertion based on our review.

Our review was conducted in accordance with attestation standards established ly the
American Institute of Certified P ublic Accountants (AICPA) in AT-C section 105,Concepts
Common to All Attestation Engagements, and AT-C section 210,Review Engagements.
Those standards require that we plan and perform the review to obtain limited assurance
about whether any material modifications should be made to management's assertion in
order for it to be fairly stated . The procedures performed in a review vary in nature and
timing from , and are substantially less in extent than, an examination, the objective of
which is to obtain reasonable assurance about whether management'’s assertion isdirly
stated, in all material respects, in order to express an opinion. Accordingly, we do not
express such an opinion. Because of the limited nature of theengagement, the level of
assurance obtained in a review is substantially lower than the assurance that waild have
been obtained had an examination been performed. We believe that the review evidence
obtained is sufficient and appropriate to provide a reasonable basis for our conclusion.

We are required to be independent and to meet our other ethical responsibilities in
accordance with relevant ethical requirements related to the engagement.

The firm applies the Statements on Quality Control Standards established by the AICPA
and, accordingly, maintain s a comprehensive system of quality control.

The procedures we performed were based on our professional judgment. In performing our
review, we performed inquiries, performed tests of mathematical accuracy of computations

on a sample basis, read relevant policies where available,to understand terms related to
relevant information about the sustainability metrics, reviewed supporting documentation
in regard to the completeness and accuracy of the data in the sustainabilitymetrics on a
sample basis and performed analytical procedures.

Greenhouse gas (GHG) emissions quantification is subject to significant inherent
measurement uncertainty because of such things as GHG emissions factors that are uskin
mathematical models to calculate GHG emissions, and the inability of these models, due to
incomplete scientific knowledge and other factors, to accurately measure under all
circumstances the relationship between various inputs and the resultant GHG emissions.
Environmental and energy use data used in GHG emissions calculations are subject to
inherent limitations, given the nature and the methods use d for measuring such data. The
selection by management of different but acceptable measurement techniques could have
resulted in materially different amounts being reported.

The preparation of the energy and water metrics requires management to establish the
criteria, make determinations as to the relevancy of information to be included, and make
assumptions that affect reported information. The selection by management of different
but acceptable measurement techniques coull have resulted in materially different
amounts being reported.

As discussed in managements assertion, Albemarle has estimated GHG emissions for
certain emissions sourcesand consumption data for certain energy and water sources for
which no primary usage data is available.

Based on our review, we are not aware of any material modifications that should be made
to Albemarle’s management assertion in order for it to be fairly stated.

Charlotte, North Carolina
June 1, 2023
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Management Assertion Letter

WITH RESPECT TO THE ENERGY, EMISSIONS, AND WATER METRICS (TOGETHER, THE “SUSTAINABILITY METRICS") PRESENTED BY ALBEMARLE CORPORATION (ALBEMARLE) IN T
TABLE BELOW FOR THE YEAR ENDED DECEMBER 31, 2022, MANAGEMENT OF ALBEMARLE ASSERTS THAT THE SUSTAINABILITY METRICS ARE PRESENTED IN ACCORDANCE WITE
ASSESSMENT CRITERIA SET FORTH BELOW. MANAGEMENT IS RESPONSIBLE FOR THE SELECTION OF THE CRITERIA, WHICH MANAGEMENT BELIEVES PROVIDE AN OBJECTIVE B
MEASURING AND REPORTING ON THE SUSTAINABILITY METRICS. MANAGEMENT IS RESPONSIBLE FOR THE COMPLETENESS, ACCURACY, AND VALIDITY OF THE SUSTAINABILITY

ORGANIZATIONAL BOUNDARY

* The organizational boundary is applied consistently across the sustainability metrics e M™Qs8[+TSIC™MATM[A_[[>, ™43, |AEANT"|'>«™Mt|ns™+pds«|Nes]q
included in this management assertion. jPU™onra M >20c™EIE>2TsIsOucte l«Tr3sINg8EAT I ITsI- I3EN
. 0SS soI+>I SIYctt«<™| —js"Na_gB«|C™MATM[A_]],™Mf8, _"|ATM]g|c¢T™]

o 'M™MIA|sa0A™ gkt lxtSs] # TADES>—13"«losC™soljs—>%4"] —js™ " a—slp«s«lxt QTM";TMIU‘ 7! ¢

L o . based on Albemarles respective share of equity in the operation. The facilities under the
control approach for determination of the organizational boundary for reporting the

sustainability metrics. This includes both leased and owned facilities engaged in both
because no saleahle goqu Were produced in 2022 (Kemerton) or activity data was not
§HoUlz>™|A™MQg ™M, ™MT78a0pltc>™M[AMtenctcsalNallas——N«l'>c™E[»s™Mtpag|A aj
avallable et due to ongoin contract ne otlatlons Wodgina). All remaining joint ventures
ISB£AC™MI1 ™0t ™el3A«10SG™SO0IjS—>%417A™M0l-SA«s0->%™s0l»stalosel’ geing g (Wodgina). g
aslTM)+|1/2<+T(TM| _Js~/\a SB«'CTM/\TM|(/\_||)TM+3) "|/\TM0|+TS S.)asn|/

MARBL joint venture (Kemerton, Wodgina) are excluded from the sustainability metrics
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< Activity data related to acquired businesses are included in the sustainability metrics on a
J SIS cxwey M leas™|? ><T’V'+I»STM+H S«l™>+|Y%cttT<™| —jg"™"8_sB«|IC ™A
§arT7antN|jh«c«'lJTsBse> aS"I"|+<»<+¢,IO"+"I""S—"+SO|+>|+'!'SIC(”"A'I’) c}1<<<T""S««I3 UATME Y[ JA™ g g h
un er Scope 3, Category 15: Investments. Scope 3 reenhouse gas (GHG) emissions are not
New Energy Materials Co., Ltd.), which was acquired on October 25, 2022, is incorporated P gory pe=9 gas ( )

within the scope of this management assertion.
based on the portion of 2022 when the business was under Albemarle’s ownership. P 9

e 4518250l > ™[N (—<tcS«IN3SI<™[-p0SOl«EN3E<c™ME[ ™[+ Fs]sNAMQ"> ™Mt «c™[LLTclTIcx]ICR«t]
produces saleable goods. The Wodgina facility was the only new production facility with
saleable goods in 2022 (however, it is excluded from the sustainability metrics; see joint
venture discussion below).
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TOPIC METRIC DEFINITION OF THE METRIC METRIC QUANTITY

Energy Total energy consumed Direct and indirect energy consumed related to Scope 1 and 13.9 million gigajoules (GJ)
Scope 2 activities as well as photovoltaic energy capture.

Emissions Scope 1 GHG emissions Direct emissions from stationary and mobile combustion of fossil 618 thousand metric tons of carbon dioxide
fuels, releases during chemical processes, and fugitive emissions. equivalent (kt C2)

Scope 2 GHG emissions Indirect emissions from the use of purchased grid electricity and 1>1"+<«>™7jr«so!l  Txt>pu«*"™ol " sx2c]lx>™«]|
steam. carbon dioxide equivalent (kt C&)
3N34s+7jr«s0!l Txtrp«r™ol " s+3c|l2>™M«]>e]

carbon dioxide equivalent (kt G&

Water Total water withdrawal Total freshwater withdrawn from surface water, well (ground) 22.6 million cubic meters @n
water, rainwater captured, and water obtained from municipal
water supplies.

Total water consumed Total freshwater withdrawn less the volume of water returned to ~ 11.4 million cubic meters &n
the same catchment from which it was originally sourced.
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Percentage of freshwater consumed in Freshwater consumed in regions with high or extremely high 22.7% of the total water consumed
regions with high or extremely high overall overall water risk as a percent of total water consumed.

water risk

Percentage of freshwater consumed in Freshwater consumed in regions with high overall water risk asa  10.5% of the total water consumed
regions with high overall water risk percent of total water consumed.

(category 3-4)

Percentage of freshwater consumed in Freshwater consumed in regions with extremely high overall water 12.2% of the total water consumed
regions with extremely high overall water risk as a percent of total water consumed.

risk (category 4-5)
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ENERGY METRICS

Albemarle considers the principles and guidance of the Sustainability Accounting Standards

EMISSIONS METRICS, OVERALL CONSIDERATIONS

« Albemarle considers the principles and guidance of the World Resources Institute (WRI) and

>NMaOI3E E 41 ts7ddM—«l"™Mop«x@@;IExA™ora0] [I>u™+«<™E[3s+2<¢||DJ7thé World Busindss ([Coasdilffdr Slistainable Development’s (WBCSD) The Greenhouse Gas

criteria to assess, calculate, and report total energy consumed.

Total energy consumed (in million gigajoules) is the sum of direct energy from purchased
fuels (natural gas, liquid petroleum gas (LPG), gasoline, distillates, and fuel oil), photovoltaic
energy capture, and indirect energy from purchased grid electricity and steam.

Energy is calculated by conversion to a gigajoule of direct and indirect energy usage from

Scope 1 and Scope 2 consumption data as further discussed in the Scope 1 and Scope 2 GHG

Emissions Metric sections below. Consumption data is then converted to gigajoules.
Photovoltaic energy capture is directly metered.

The preparation of the energy metric requires management to establish the criteria, make
determinations as to the relevancy of information to be included, and make assumptions
that affect reported information. The selection by management of different but acceptable
measurement techniques could have resulted in a materially different amount being
reported.

Estimation accounted for less than 1% of the reported total energy consumed.

143

Protocol: A Corporate Accounting and Reporting Standard, Revised Edition and GHG Protocol
Scope 2 Guidance: An Amendment to the GHG Protocol Corporate Standard (together, the
“GHG Protocol”) to guide the criteria to assess, calculate, and report GHG emissions.

# IS« O>M™MIOUA™ME<CINE O ™MIckl«dj’'slEl2>I«<€E™MCIN™ME]|¢™MFgagT
because of such things as GHG emissions factors that are used in mathematical models to
IN—Tp="xs] # 1sTcc>™M«"[A ™Mo |xTsI<™MAjc—<tilreltTs«sI™os—«"lop
knowledge and other factors, to accurately measure under all circumstances the relationship
between various inputs and the resultant GHG emissions. Environmental and energy use
data used in GHG emissions calculations are subject to inherent limitations, given the nature
and the methods used for measuring such data. The selection by management of different
but acceptable measurement techniques could have resulted in materially different amounts
being reported.

GHG emissions are expressed in carbon dioxide equivale@ @@ssions and include

carbon dioxide (C) methane (CH4), nitrous oxidg@) and industrial gases, such as
Té’oa)IT_)a)E“)a)ll\aj)TM«|3# «4|/\TMoch-’Oa)Eu)a)ll\aj)TM«|3# « 4
TSHAEU>2<0SI3E 4"I§SAEU>3> M35 M« |3A «4"|A™MQ|™Mcxa,€5™ |+
by Albemarle’s facilities or vehicles. Emissions data by individual GHG is not disclosed as

a majority of Cerelates to CQ Carbon dioxide equivalent emissions are calculated by
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multiplying actual or estimated energy, fuel, or refrigerant usage by the relevant emission
NME>3«|A™MO] > jA—JUNTMETA>ESs ™M N —«|3 UA«4Il>el£TsII>"8>u™O0«
Intergovernmental Panel on Climate Change’s (IPCC) Fifth Assessment Report (AR5 — 100

year). Where International Energy Agency (IEA) emission factors are applied, the GWP value

is included in the provided emission factor and is based on the IPCC’s Fourth Assessment

Report (AR4 — 100 year). All emission factors are updated annually where applicable.
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SCOPE 1 GHG EMISSIONS METRIC

¢ Albemarle tracks emissions from the stationary and mobile combustion of fossil fuels, the » Emissions from chemical processes:

release of GHG emissions during chemical processes, and the release of fugitive emissions. . . . .
» Estimated based on actual quantity of chemicals consumed which are known to release

« Emissions from stationary and mobile combustion: GHG emissions during the chemical process and the estimated amount of dissolved

CQ released from brine water. The GHG emissions are calculated using stoichiometry

(chemical process) or measured content (€rine). The calculation outputs the
»MePUT8E O™l ckl"sN«pdsoljrasol>™MIgEoplx o> ™MIeN -k 7—5»s—| quahtity of CCehefafedl by &fetprotéss which is then converted t@ Gsing the

+1T<2078M8+ i l<™unscls«l>el8§udltrasolerccc—lopus—«|3™A+par_| €M« rblbdaNt BAR> —<«™Ss"|locctc——"ts«"]

and fuel oil).

» Stationary combustion (production facilities):

» Emissions from fugitives:

» 3rj<—=sIb jpctc>™|3 —jS~’\a—S|>§Sa’\iSO|»ST<|—S|ESSi4! . . N .
» HE0HEU>R N3 ™MI3# «4IM™Moltgod | T—a EU>2> N8 ™M«I3#  «41

- —js"ha—sB«l™>j<—slEsstl>el-s"«s0->%™so0l»stcl-s«lb jp«* € <> rep¥ishment of purchased refrigerants during 2022. Refrigerant consumption is
IN—lp—="rtsoljr«s0ol>™|+T<2078"8+,1<™nscls«lr>el§udltr«sol©Opunr ™+

iTsIEsstIN"TM"€s~sTMiIJ_rs"NI"TMoIthIs«iU’\isolTMp~jsa|>o|~<—s«P{)m?;nsqulgls@Fréggw}s\'i}hen used to convert the fugitives inja CO

>jEN¢™s0ole® £ TSIME] ™M»c@ ™MTs™MHA_JA2,+5]2>™] €5™] ¢ |3 AEStiatiphatroldtt Wrapproxifmately™ % of the reported Scope 1 GHG emissions due to
and Air Quality, Greenhouse Gas Emissions from a Typical Passenger Vehicle, +1SISctc™ Nt >™ o8 cx«<>™M«led " |+1s]>8523 +s0lnstc<l—-sIEss+[A"™¢
A7 77 7 "I3raltl '

— Estimated based on the total number of leased/owned vehicles obtained from

o —jsSTNA_s5IS¥Ul-p0SOIS x> ™MulBScU—x<™ME e TNt > ™A, |5 ]«
» Emission factors used to convert the consumption of fossil fuels into GHG emissions: 8§ 0Ulx>™[3c¢'S"">eCls«dlerlc—ctces«lMalztslIMa«rlcP2s0IS x> ™

0 .
_ Stationary combustion: than 1% of reported Scope 1 GHG emissions.

» Production facilities (excluding Amsterdam): Obtained from the US EPA Code of Federal
DSEU-"tO ™M« [Jct—sl "l tA8+s2'""IEPjIt 8+s2EMBAIOAL] "1J j—s| 7 !l se”"p-x| 6
N>« " ™ol #ETI#SNEISN—ps«ler>@ISMaGpu«lIg §s«lre]l ps—1317«*x13>0<Cso!l sls™js2l "l 4']

» Amsterdam production facility: Obtained from Vaststelling standaag?CQ " 20 € « |
monitoring 2022 en ETS 2022 (rvo.nl).

— D je=sIb T jpcxrO>™IEj£N<™Mg50ole2 " [£TSIMEI A 16CISI>e[J3"™« 852N+ > ™M[ATM]p| (2]
Quiality, Greenhouse Gas Emissions from a Typical Passenger Vehicle,
A7 77 7 "I3raltl '
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SCOPE 2 GHG EMISSIONS METRICS WATER METRICS

« Albemarle tracks indirect emissions from the use of purchased grid electricity at its production and « Albemarle considers the principles and guidance of the Sustainability Accounting
™, ™M7880Ulx>™]eNc—ctcS«I"™MOol«xsN I Mtlct«l830Ultc>™M[eNc—ctcS«' Ex~"™oMr280«l >"20I3E E 41 Ts™<Ir—«l'"™Mop«zx2s |Exr™oN20] |I>)
140a.1 to guide the criteria to assess, calculate, and report total water withdrawal

* Production facilities:
and total water consumed.

» >™M«p"8x¢«>™|>e|§udl T r«csol€2cols—slt3clctgI"™MolaxsN lcx]l"sM«p? SO|]"«SO|>TM|§a>0u|+<>TM|"‘|<—<+5, .
- . js sls¥l—-pos«l¥%rtsq|Yoctt 0N LA—|ANMo Yo 258> ™M«pu™S
—S»S—=1"> ™t T lputc—ctlc™nsrcls«le@y " [£1<2078M38+ l«u88—«<csd«'l .
Me—cxes«l3c's'""eCls«wh Ml tsIMa«wrlcMEs0l»>—p " s«lr@s] s«
e 4>™7830Ulx>™]eNc—ctcS«|3¢'S'""|>eCls«4! of the total reported amounts.

» >™MaU"8x>™|>e|8u2lT r«s0l€2cols—sltqclctylccls«t<™tsoljr«sol>™ |+ %sTlhtwbater WitkiEMVAE 1 "sts2«l>el>eClsl

«8NMSIN«l?258>2x501j¢l>eClsSITA™MALS«'[JTSIN»S3aNESIS™SAE, [[>™M«p“sol8s2l«Ouras|” s+sal>-l>-?IsI_ . .
» Represents the total freshwater withdrawn from the following sources in the

space is based on the US Energy Information Administration’s (EIA) 2012 Commercial Buildings
current year:

Energy Consumption Survey (CBECS) Table PBA4, Electricity consumption totals and conditional
(Mg ™uctcs«ljeljuc—0o<™EIN 2wt ladjlrts€r3cs«"e>3]>eCls«’l — Surface water, including from lakes and rivers
— Well (ground) water
¢ Tl OM N 53« |71 IME > ™MT[r«s0l38p2IT r«sol€2cols—slxaclcxg|"™ol«xtsNr™4] — Rainwater captured (collected and stored)
» MEIjA«S0OI82>0Ultc>™[A™MQg| ™, ™M78a50 x> ™]eN|c—ctcS«!IBjrc™s0lea>7 |+t s+NIUBICIDA WatRE « « <> ™ « [ t ]

Generation Resource Integrated Database (eGRID) factors by subregion (released January 27, 2022). » Neither brine water (from which our processes can extract bromides and

» 4>™MT7MEIjA«SOI§2>0pl£<>™|AT™]Q ™M, ™M 78a50 x> ™[N c—ctcs«!|B]j+Mc™ g0l ealithiumy Bar water inckadedMn purehased raw materials are included as the
2022 (released in September 2022). water is not deemed freshwater.
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e Tixeo>™eN[+58«|713M8s+T7[jr«s0l38p2lTr«sol€2<ols—sltaclcty 4] » Surface water, well (ground) water, and municipal water are measured at the

o ) ) o eNe—ctgl-s»s—IttaHp€tlp«r€slortMll>——sltsole@ " +1<307
» Emission factors were applied based on the GHG Protocol hierarchy and availability of data . . .
) ) ) ) o volumetric meter readings where available.
including the factors below listed from highest to lowest precision:

» DNA¢™MILALrga]|AgE+ Y2 so|<«|s«+< NtsolMtlxtsleNlc—<til—s»s—

— Mzc—<cx¢7«8sI«ClI™"2%s+ 7| N«sOlepus—1"<%I138258>3+x>™MA+g "> u™x«lrelepus—«]03»<™E|s—s|+ac|cty
] ¢ ¢ J . H N H lJralnfal data and the measured surTace area in which the water is captured.
consumption) for the most recent reporting year were provided by the utility provider.
Albemarle surveys the utility providers supplying electricity to its facilities each year to request » Total water withdrawal excludes water that was withdrawn by Albemarle
+tslptc—<ti 7«8sl<Cllortn' and transferred to third parties (i.e., the withdrawn amount does not pertain

. . . to activities of Albemarle). However, the volume is included in Albemarle’s
— 6£TS3€307"»SBNESISTccw>™M]eN+58«|TIEN"SI N« =>[M"E£<>™T7]jr«sO' . .
metric where current water metering tools do not enable measurement of the

¢ KETNEOGMIAN>p™+s5010>2[78825% " Nts—¢ | hl>elxtsl®s8>23+s0lEI>8s| | # 1s™««ransfEfred Afnatifft] —> 1" +<>™ 7

jh«solr"™Q| N3 s+ 7 jA«s04louSIEslETSISKETNE>™|>e| ™M ™7 80 l+c>™ oM c—ct T we> ™«
» E f’matlon accounted for less than 1% of the reported total water withdrawal.
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« Total water consumed

» Total water consumed is equal to total water withdrawal less the volume of water
returned to the same catchment from which it was originally sourced as measured
through direct volumetric meter readings.

» Neither brine water nor water included in purchased raw materials are included as the
water is not deemed freshwater.

» Estimation accounted for less than 1% of the reported total water consumed.
« Percentage of freshwater consumed in relation to the region’s overall water risk

» Albemarle considers the overall water risk framework of the World Resources Institute
3UD'41UMNts2IDc«"l £="«lx>>—13 Opsoplzl " 17IUD'I ©Opusoplzl 4lxs1€pcoslztsllacxsac+s]
assess, calculate, and report the percentage of freshwater consumed in relation to the
region’s overall water risk metrics.

» Albemarle reports the water consumed in the two highest categories (high and extremely
high overall water risk) as a percent of total water consumed as well as the combined

»N—Us'1ItsleNMc—ctes«lztrxINs|[-N««cCsSOlc™E> |2tV [|MEs€r8csc]MNs | Nl or——>Yo«l

— High Water Risk

» Chilean production facilities (Salar de Atacama and La Negra)
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— Extremely High Water Risk

» Jordanian production facility (Jordan Bromine Company)

« The preparation of the water metrics requires management to establish the criteria, make
determinations as to the relevancy of information to be included, and make assumptions
that affect reported information. The selection by management of different but acceptable
measurement techniques could have resulted in materially different amounts being
reported.
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NAILBEMARLE

CONTACT US

sustainability@albemarle.com
+1-980-299-5700
www.albemarle.com
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