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their families joined local children 
in India to plant saplings to support 
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” WE ARE DEDICATED TO TRANSFORMING LIVES THROUGH  

 INNOVATIVE MEDICAL SOLUTIONS THAT IMPROVE THE  

 HEALTH OF PATIENTS AROUND THE WORLD. OUR COMPANY  

 VALUES – CARING, DIVERSITY, GLOBAL COLLABORATION,  

 HIGH PERFORMANCE, MEANINGFUL INNOVATION AND WINNING  

 SPIRIT – PROVIDE THE FOUNDATION FOR EVERYTHING WE DO.  

 THESE VALUES DRIVE OUR COMMITMENT TO SUSTAINABILITY,  

 WHICH IS A VERY IMPORTANT PART OF HOW WE APPROACH  

 ENVIRONMENTAL, SOCIAL AND GOVERNANCE BUSINESS  

 COMMITMENTS.”
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A  M E S S AG E  F R O M  O U R  C H A I R M A N  A N D  C H I E F  E X E C U T I V E  O F F I C E R

Boston Scientific had an exceptional year in 2015, fueled by the winning spirit  
of our people, the diversification of our portfolio and our focus on meaningful  
innovation and globalization. Our team of more than 25,000 global employees  
is committed to the many opportunities we have to advance science for life,  
and together we help more than 22 million patients around the world each year 
while fulfilling our commitment to stakeholders to grow revenue and improve 
profitability. 

We are dedicated to transforming lives through innovative medical solutions that 
improve the health of patients around the world. Our company values – caring, 
diversity, global collaboration, high performance, meaningful innovation and  
winning spirit – provide the foundation for everything we do. These values drive 
our commitment to sustainability, which is a very important part of how we  
approach environmental, social and governance business commitments.

In 2015 we continued to make significant progress reducing our impact on  
the environment. While growing our business, we reduced greenhouse gas  
emissions, increased our portfolio of renewable and green energy sources,  
lowered our overall water consumption and maintained our recycling rate.  
As a result of our efforts, we were ranked among the top green companies  
in the U.S. in Newsweek magazine based on corporate sustainability and  
environmental results. Our employees and green teams continue to  
innovate, bring forward new ideas and execute on projects that reduce  
our environmental footprint and improve our communities.

At the same time, we’ve focused on making Boston Scientific an even better 
place to work through the support of diverse community and employee engage-
ment programs, such as our Life/Work Integration initiatives. We’ve received 
strong scores from the Human Rights Campaign, particularly for lesbian, gay,  
bisexual and transgender (LGBT) equality efforts, and we’ve been named to 
Forbes magazine’s ranking of America’s Best Employers. 

As we drive global expansion in emerging markets, we remain committed  
to training clinicians and globalizing research and development. We opened  
Institute for Advancing Science centers in Istanbul, Beijing and Johannesburg, 
and we established a new research and development center in Gurugram, India, 
which will focus on designing new products specifically for use in emerging 
markets. These facilities and training initiatives will help us expand access to 
healthcare globally and better address the local needs and preferences of our 
customers.

These are just a few of our successes, and we have both the privilege and the 
responsibility to continue to lead and innovate as we work to transform healthcare 
across the globe. We’ll continue to build on our sustainability initiatives, gathering 
insights and feedback from environmental, social and governance groups. We 
have tremendous people and programs in place to deliver future success, and I 
look forward to advancing our sustainability programs in the coming years.

Sincerely, 

Michael Mahoney



BOSTON SCIENTIFIC TRANSFORMS LIVES THROUGH INNOVATIVE 

MEDICAL SOLUTIONS THAT IMPROVE THE HEALTH OF PATIENTS 

AROUND THE WORLD.
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2015 By the Numbers

n Employees:   
More than 25,000

n  Operational Sales:  
$8,068 Billion1 

n  Geographies: 
100+ countries with  
commercial representation

n  R&D Investment:  
$876 million

n  Innovation:  
75 new products launched  
in 2015

Our Businesses:

n		Endoscopy 
Technologies for diagnosing and treating diseases of the digestive system,  
airway and lungs.

n		Interventional Cardiology 
Technologies for diagnosing and treating coronary artery disease and other  
cardiovascular disorders.

n		Neuromodulation 
Microelectronic implantable technologies for managing chronic neuropathic  
pain and neurological diseases.

n		Peripheral Interventions 
Products that treat vascular system blockages in areas such as the carotid and  
renal arteries and the lower extremities.

n		Rhythm Management 
Solutions for diagnosing and treating heart rhythm disorders and heart failure,  
and protecting against sudden cardiac arrest. 

n		Urology and Pelvic Health 
Solutions for treating urological and gynecological disorders like kidney and  
bladder stones, stress urinary incontinence, pelvic organ prolapse and excessive  
uterine bleeding.

1 Operational sales are non-GAAP measures  
that exclude the impact of sales from divested  
businesses and changes in foreign currency  
exchange rates; see reconciliation to GAAP  
sale at the end of this report.

* CE Marked device. In the U.S. this is an  
investigational device. Limited by U.S. law to  
investigational use only. Not available for sale.

A B O U T  
B O S TO N  S C I E N T I F I C

As a global medical technology  

leader for more than 35 years,  

we advance science for life by  

providing a broad range of high  

performance solutions that  

address unmet patient needs  

and reduce the cost of healthcare.

Precision Spectra™  
Spinal Cord Stimulator System

SpyGlass™ DS  
Direct Visualization  
System

Eluvia™ Drug-Eluting 
Vascular Stent  
System*

WATCHMAN™ Left  
Atrial Appendage  
Closure (LAAC) Device

LithoVue™ Single-Use 
Digital Flexible Ureteroscope

EMBLEM™ Subcutaneous 
Implantable Cardioverter 
Defibrillator (S-ICD) System
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R E C Y C L I N G  I N N OVAT I O N

In 2014, our Maple Grove, Minnesota, facility implemented a nitrile glove  
recycling program to reduce the site’s environmental footprint. Recycled  
gloves are now converted into eco-friendly products, including benches,  
Adirondack chairs and trash cans. The success of this program helped the  
Maple Grove facility win the Kimberly-Clark Chelsea Santucci Greenovation 
Award in 2015. This award recognizes the magnitude and effectiveness  
of this recycling program, which resulted in the diversion of more than  
20,000 pounds of gloves from landfills in its first year and more than 25,000 
pounds in the second. Our Maple Grove site was the second highest private 
sector glove recycler in the country last year, and we have plans to expand  
the program in the future.

 
Our nitrile glove recyling  
program is diverting  
gloves from landfills  
and converting them  
into eco-friendly products.
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Energy and Greenhouse 
Gas Emissions  

Reducing our use of on-site and purchased 
energy, lowering associated Greenhouse 
Gas (GHG) emissions and increasing our 
use of renewable energy continue to be 
priority objectives of our sustainability 
program. 

In 2009, Boston Scientific set the goal to  
reduce GHG emissions by 15 percent within 
five years. In 2014, we expanded the goal 
to reduce GHG emissions by 35 percent 
over 10 years, starting from our 2009 base-
line. This target was far more aggressive 
than the World Wildlife Federation’s 
“Three percent Solution,” which calls for 
reducing GHG emissions three percent per 
year over a 10-year period. In our first five 

years, we achieved a 25 percent reduction 
by completing energy efficiency projects, 
installing renewable energy systems and 
reducing our real estate footprint. 

Our GHG emissions continue to decline, 
and our renewable energy use has  
increased, in part due to the 1.5 mega- 
watt solar array at our Marlborough,  
Massachusetts, headquarters. We also  
built a new combined heat and power (CHP) 
plant that is expected to be operational in 
mid-2016 at our Coventry, Rhode Island, 
site. The CHP produces electricity on-site  
in a highly efficient manner and without 
transmission loss. The CHP also recovers 
heat from its engine for on-site needs  
instead of releasing the heat into the  
environment as a waste emission. The 
resulting positive environmental impact  

has led to plans for two additional CHPs in 
Galway and Cork, Ireland, which will bring 
our total number of CHPs globally to six. 

While reducing GHG emissions is a  
primary focus, we also reviewed potential 
adaptation activities – business actions 
undertaken in response to climate change 
impacts. Climate change adaptations  
can include alterations to or relocation of  
facilities and/or infrastructure, as well as 
modification of raw material use. Based 
upon the location of our facilities, our  
resource needs and the nature of our  
business, we did not find our facilities or 
supply chain to be at significant risk from  
climate change effects, and therefore we 
did not implement substantial adaptation  
activities as a part of our sustainability 
program. 

 

Members of the  
Valencia Green Team  
replanting trees in the  
mountains.
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New packaging solutions 
reduced our environmental  
footprint for multiple  
product families.
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Solid Waste

In 2014, we completed our five-year goal 
and implemented a new ten-year goal 
of achieving an 81 percent recycling rate 
for solid waste generated globally. As a 
result of consolidating some facilities, solid 
waste generation increased in 2015. The 
additional waste was created during clean-
out activities at locations being vacated 
and included old or end-of-life materials  
not being moved to a new facility. In  
order to effectively manage these waste 
materials for beneficial reuse, we put  
comprehensive recycling programs in 
place. Our ongoing plant network opti-
mization strategy and overall real-estate 
footprint assessments are a key part of 
meeting our long-term goals to reduce 
solid waste production.

Water Usage and Hazardous Waste

After implementing additional water  
conservation measures, our global water 
usage declined three percent in 2015 
compared to the prior year. Our hazardous 
waste generation rose, as planned, due 
to production line transfers and increased 
sales. In an effort to reduce hazardous 
waste generation in the future, our  
operating sites are assessing various  
options through their environmental  
management systems.

Reducing Our Product Footprint

We use a large amount of materials and 
resources every year to pack and safely 
ship our products globally. Last year,  
we reduced the environmental footprint  
of multiple product families by creating 
new packaging solutions and analyzing  
the resources associated with product 
transportation, sterilization, and external 
and primary packaging. Through the  
implementation of new tactics, we were 
able to reduce the resources we use for 
packaging – including plastic, paper  
and fiberboard – across many of our  
businesses. We also successfully reduced 
GHG emissions associated with product 
transportation and lowered the amount 
of energy and chemical agents used in 
sterilization. 

n  In Urology and Pelvic Health, we 
redesigned the primary packaging  
for our ureteral stent product family 
to reduce the overall package size.  
Our team developed an alternative 
packaging system that replaced a 
rigid plastic tray with a specialized 
pouch that resulted in an annual  
reduction of 120,000 pounds of  
plastic and a 40 percent smaller 
product package. The project also 
improved the product sterilization and 
transportation footprint by 40 percent, 
creating an aggregate reduction of  
60 metric tons of GHG emissions.

n  In Rhythm Management, we focused 
on reducing the environmental impact 
of our electrophysiology diagnostic 
and ablation catheter families by 
reducing packaging waste and  
creating a more efficient shipping 
process. We removed an inner  
corrugated packaging element and  
increased the number of units 
shipped per pallet, resulting in the 
use of 54 percent less fiberboard  
(28 metric tons per year) and 275 
fewer pallets of product being  
transported and sterilized.

n  Another initiative in Rhythm  
Management looked at a variety  
of ways to reduce the product pack-
aging and document footprint for a 
family of low-voltage pacing devices, 
while still recognizing varying global 
regulatory requirements. Our team 
identified a way to eliminate shrink 
wrapping and internal banding  
materials, and we provided electronic 
instructions for use (IFU) cards in  
certain locations, reducing paper 
usage for each product by 200 grams. 
In countries where an electronic IFU 
is not approved, we reduced IFU 
paper weight by 25 percent. 

n  In Interventional Cardiology, we  
made improvements to a coil  
packaging system that is used for  
a broad range of products, including 
guide wires, catheters and stents, 
resulting in a 25 percent reduction 
in the associated plastic materials. 
We also identified an opportunity to 
avoid the use of separate accessories 
packaging within two stent prod-
uct families. In combination, these 
projects resulted in the elimination of 
more than 14,000 pounds of small, 
difficult-to-recycle plastic packaging 
pieces.
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Heredia, Costa Rica

The Heredia, Costa Rica,  
facility was awarded the 
Costa Rica Bazera Azul 
Ecologica “Blue Flag”  
for outstanding progress 
in working to reduce 
climate change.
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Environmental Awards and Recognition

In addition to being ranked the 29th greenest company in the U.S. by Newsweek  
magazine, several Boston Scientific sites achieved local recognition for their environmental 
and sustainability contributions. 

The Heredia, Costa Rica, facility was awarded the Costa Rica Bazera Azul Ecologica “Blue 
Flag” for outstanding progress in working to reduce climate change. Over the years, the 
facility has successfully reduced energy use, increased its recycling rate and replanted 
deforested areas with the site’s Green Team.

Other environmental awards and recognition of our sites in 2015 include the following: 

n  United States EPA Energy Star Certification – Marlborough, Massachusetts,  
global headquarters building

n  Environmental Education and Awareness Initiative Award – Galway, Ireland

n  Minnesota Waste Wise Leadership Award – Arden Hills, Minnesota

n  Outstanding Waste Prevention Award – Fremont, California

n  Kimberly-Clark Chelsea Santucci Greenovation Award – Maple Grove, Minnesota 

n  GRRO International furniture recycling recognition – Marlborough, Massachusetts

n  Environmental League of Massachusetts Green Star Award –  
Marlborough, Massachusetts

Safety Awards

The Boston Scientific Dorado, Puerto Rico, 
facility was awarded the Distinguished 
Safety Performance Award from the 
Puerto Rico Manufacturers Association in 
2015 after achieving 500 consecutive days 
without a safety incident. The Dorado site 
has been a leader in the global Employee 
Safety Responsibility, Ownership and 
Behavior (ROB) initiative, with its own local 
“i-Care” program focused on employee 
engagement and ownership of personal 
safety and the safety of others. 

Other manufacturing and distribution site 
safety awards or achievements through 
the year included the following:

n  Minnesota Governor’s Safety Award – 
Arden Hills and Maple Grove,  
Minnesota 

n  Maintained Costa Rica Preventico 
Award status – Coyol and Heredia, 
Costa Rica 

n  Liberty Mutual Gold Safety Award – 
Quincy, Massachusetts



AWA R D S  A N D  C E RT I F I C AT I O N S
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Marlborough,  
Massachusetts

The global headquarters building 
was designed to minimize use  
of natural resources.

Green building construction is  
part of the Boston Scientific global 
sustainability plan to combine  
our growth strategy with lower  
environmental impact, reduced 
operating costs and the creation  
of high quality space for employees. 
Twenty-six percent of our operations 
are now occupying LEED-certified 
space, with plans to increase this 
number over the next three years.



AWA R D S  A N D  C E RT I F I C AT I O N S

LEED Certifications

Leadership in Energy and Environmental 
Design (LEED) is an internationally  
recognized green building certification 
program that acknowledges best-in-class 
building strategies and practices. In 2015, 
Boston Scientific was awarded two new 
LEED certifications: 

n Silver certification for the Singapore 
regional headquarters

n Gold certification for the global 
headquarters building located on the 
Marlborough, Massachusetts campus

The global headquarters building is  
designed to minimize use of natural  
resources. The new headquarters  
facility requires 40 percent less water  
and 15 percent less energy than  
comparable buildings. The new building 
also has an on-site solar array to provide 
electricity. Locally made or recycled  
materials were used in the building’s  
construction, and 75 percent of  
construction waste was diverted to  
reuse rather than being sent to a landfill. 

Green building construction is part of the 
Boston Scientific global sustainability plan 
to combine our growth strategy with lower 
environmental impact, reduced operating 
costs and the creation of high quality space 
for employees. As a result, 26 percent of 
our operations are now occupying LEED-
certified space, with plans to increase this 
number over the next three years.

Boston Scientific  
LEED-Certified Sites:

n Global headquarters building –  
Marlborough, Massachusetts  
(Gold Certification)

n Marlborough campus, Marlborough – 
Massachusetts (Certified)

n Singapore regional headquarters  
(Silver Certification)

n Weaver Lake building 3 –  
Maple Grove, Minnesota (Certified)

n Weaver Lake building 3  
Expansion – Maple Grove, Minnesota 
(Silver Certification)

n Coyol, Costa Rica (Silver Certification)

n Quincy distribution center  
concourse – Quincy, Massachusetts  
(Certified)

n Quincy distribution center south  
concourse – Quincy, Massachusetts  
(Silver Certification)

n Shanghai headquarters and Institute 
for Advancing Science and Innovation 
Center (Silver Certification)

n Coon Rapids, Minnesota  
(Certified)
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P R OT E C T I N G  O U R  P E O P L E  –  O U R  M O S T  I M P O RTA N T  A S S E T

In alignment with our Caring core value, we launched a new global program in 
2015 called Employee Safety Responsibility, Ownership and Behavior (ROB). 
This global program complements local safety initiatives already in place at our 
sites and focuses on advancing a safety culture. We also organized events to 
communicate the importance of safety and implemented two proactive safety 
metrics to track our performance. 

In 2015, we maintained a low overall injury severity rate of 0.1 lost or restricted 
day per employee per year. Additionally, we had an injury incident rate of 0.57 
injuries per 100 employees per year – better than our 2015 target of 0.67 injuries 
per 100 employees per year. 

We continue to make additional improvements to our Employee Safety ROB  
program and are currently on track to meet our five-year, 2018 safety goal of 
0.45 injuries per 100 employees per year.
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Good corporate governance is fundamental 
to the overall success of our business and 
the foundation of our company. Our  
Board of Directors has established  
written corporate governance guidelines 
and adopted written charters for its audit, 
executive compensation and human  
resources, nominating and governance, 
and finance committees. 

In addition, our Board has established a 
Code of Conduct for all employees  
to reflect the company’s commitment  
to good corporate governance. We  
continually evaluate our corporate gover-
nance guidelines, committee charters and 
Code of Conduct in light of relevant laws, 
regulations and listing requirements, as 
well as best practices suggested by  
recognized governance authorities. 

Our Board values Director independence 
and considers Board composition very 
carefully, with the nominating and  
governance committee reviewing the  
composition of the Board annually and  
taking into account areas of expertise, 
independence, business background,  
gender, ethnicity and our anticipated 
needs.

Personal and corporate integrity have 
been key guiding principles for Boston 
Scientific since our company was founded. 
Integrity is central to all we do. Our Code 
of Conduct is about maintaining our good 
reputation by treating people honestly and 
with respect, both inside and outside of 
Boston Scientific. Our employees around 
the world abide by our Code of Conduct 
and receive training on it annually to 
ensure that integrity and ethics in all busi-
ness relationships are maintained while we 
simultaneously strive for high customer 
satisfaction. 

VA LU E S

n CARING: We act with integrity and compassion to support 
patients, customers, our communities and each other. 

n DIVERSITY: We embrace diversity and value the unique  
talents, ideas and experiences of our employees. 

n GLOBAL COLLABORATION: We work collaboratively to pursue 
global opportunities that extend the reach of our medical 
solutions. 

n HIGH PERFORMANCE: We strive for high performance to  
benefit our patients, clinicians and shareholders. 

n MEANINGFUL INNOVATION: We foster an environment of 
creativity to transform new ideas into breakthrough services 
and solutions that create value for patients, customers and 
employees. 

n WINNING SPIRIT: We adapt to change and act with speed, 
agility and accountability to further improve patient care.

G OV E R NA N C E 14

Risk management is also fundamental 
to good governance. Our Enterprise Risk 
Management (ERM) plan, led annually 
by our Director of Global Internal Audit, 
provides an in-depth and far-reaching 
assessment of significant company-wide 
risks and mitigation plans. This assess-
ment is reviewed in depth with the Board 
each year. 

More information about our corporate  
governance is available on our web site  
at www.bostonscientific.com.

http://www.bostonscientific.com
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AC C E S S  TO  B E T T E R  H E A LT H  C A R E

In 2015, Boston Scientific products improved the health and  
well-being of more than 22 million patients globally. We focus on 
providing access to better healthcare through a variety of initiatives, 
including physician training and programs to address disparities in 
care for underserved patient populations. 

To expand access to physician training, we opened new learning  
Institute for Advancing Science (IAS) centers in Istanbul, Beijing  
and Johannesburg during the year. We now have eight IAS centers 
spanning the Americas, Africa, Asia and Europe, and we offer more 
than 1,000 local medical practitioners training in clinical practice  
and multi-disciplinary programs. The IAS centers also collaborate 
with local universities to launch clinical courses for students to  
help develop medical practice and improve the standard of care  
in local markets.  

For the past decade, we have also worked to expand access  
to healthcare through programs like Close the Gap, a  
U.S. educational initiative that addresses disparities in  
care for underserved patient populations, and Project  
HOPE, a global health education and humanitarian  
assistance organization that helps screen South  
Africans for diabetes and hypertension.  

Our Institute for  
Advancing Science  
(IAS) centers and  
training initiatives  
are helping us  
expand access to  
healthcare globally.



  

Marlborough, Massachusetts 

When we built the new Marlborough  
headquarters, we leveraged best practices  
established in the LEED certification  
process. In 2015 we were recognized for 
these efforts with LEED Gold certification. 

The project took advantage of years of 
Boston Scientific experience using the 
LEED process to optimize building designs 
while minimizing environmental footprint 
and providing a work space that is  
conducive to employee well-being. We 
installed a 1.5 mega-watt solar panel array 
that provides approximately 20 percent  
of the site’s energy needs, and electric  
car charging stations have been added to 
support employee efforts to reduce our 
carbon footprint.

We applied for certification of the new 
headquarters building under the U.S.  
Environmental Protection Agency (EPA) 
Energy Star program. In late 2015, we 
received notification that the EPA approved 
the application and acknowledged that our 
new building has greater efficiency  
than more than 75 percent of comparable 
buildings.

The development of our Marlborough  
facility also provided an opportunity to add 
new site amenities to improve the lives  
and engagement of our employees. We 
renovated the site’s existing fitness center 
and upgraded sports fields to provide a 
broader range of options for employees 
to include regular exercise as part of their 
work day. To support the needs of employ-
ees with growing families, we also added 
an on-site day care center. 

Galway, Ireland

Our Galway facility is a leader in safety 
performance with a strong track record  
of success. In 2015, the Galway site  
expanded its commitment to safety  
by developing an Employee Safety  
Responsibility, Ownership and Behavior 
(ROB) program focused on visual manage-
ment of safety performance. The team 
established a three-year plan to increase 
the visibility of health and safety through-
out the site and ensure that the safety 
of employees, contractors and visitors 
remains a daily focus. A number of new 
communications displayed throughout the 
facility emphasize safety messages,  
including local “Think Safety” branded 
materials and safety results. 

The Galway facility also launched simplified 
tools for reporting metrics that provide  
real time information, including safety 
improvement ideas and actions taken 
in response to these ideas. These tools 
significantly increased the number of 
safety improvement ideas raised last year 
to 1,100, up from 700 in the previous year. 
The reporting tools also decreased the 
time to closure of actions raised, with  
approximately 92 percent of actions raised 
in 2015 closed during the year. 

As a result of strong safety performance, 
our Galway site received special  
recognition in Ireland from the Minister  
of the Environment and was given the 
2015 National Environmental Award in 
Environmental Education and Awareness. 

We also made significant improvements 
to sustainability in Galway by shipping 80 
pallets of boxed hazardous waste to the 
Indaver Waste-to-Energy Plant located 
outside Dublin. The plant converts the  
heat from incineration of waste into  
electricity, supplying the energy needs  
of homeowners in the immediate vicinity. 
This was our first hazardous waste-to- 
energy from incineration effort in Ireland. 

GLOBAL SUSTAINABILITY REPORT 2015
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Galway, Ireland

Employees from  
our Galway site  
accept the  
2015 National  
Environmental Award  
in Environmental  
Education and  
Awareness.



Arden Hills, Minnesota

The Arden Hills site has successfully  
implemented several sustainability projects 
to improve environmental performance,  
employee awareness and volunteer  
engagement. Key projects have included: 

n  An organics recycling and composting 
program, including organic waste  
collection in which more than 2,500 
employees participate. By the end of 
2015, 83 tons of organic material had 
been collected for composting. 

n  Collaboration with the local Garden 
Club to bring finished compost back 
to the campus to sell to employees 
for use in their home gardens. More 
than 950 bags of organic compost 
were sold, and the proceeds benefit-
ted the Hearts for Health Garden, a 
volunteer-tended garden that has  
produced three tons of food for  
donation to local charities since its 
inception in 2010. 

n  Working with the University  
of Minnesota Bee Squad, the  
Arden Hills site placed a honey  
bee hive near the Hearts for  
Health Garden. The bees are now 
an important part of the campus 
ecosystem and a valuable employee 
engagement and education tool. 

n  Replacement of manicured lawns 
with natural grasses that require little 
or no irrigation to reduce the water 
use footprint. This change has helped 
drive a 60 percent decrease in  
irrigation water use over the past 
seven years. 

In recognition of these efforts, our  
Arden Hills campus was recognized by  
the Minnesota Waste Wise Foundation,  
a division of the Chamber of Commerce, 
as a 2015 Waste Wise Leader for dis-
covering new conservation opportunities 
and demonstrating a vital commitment to 
putting sustainable business concepts into 
practice. 

Heredia, Costa Rica

In 2015 our Heredia, Costa Rica site  
team facilitated multiple projects as part 
of its InvolucraRSE social responsibility 
program. The program’s goal is to advance 
the site’s environmental culture, reduce 
environmental impacts on- and off-site,  
and influence employee, familial and  
community environmental awareness  
using collaboration-based projects.  

Projects of the site team have included:

n  Development of the ECOIDEAS 
program that encourages people to 
think of and act on environmental 
improvement ideas that help reduce 
natural resource use at work and in 
their personal activities.

n  A visit to the Aniceto Esquivel School 
to speak with 135 students about 
the importance of recycling and the 
environment. The Heredia campus 
donated recycling bins and a recy-
cling mascot to encourage recycling 
activities and foster the sustainability 
culture at the school. 

n  Organization of a day for employees 
and their families to participate in a 
reforestation project, planting more 
than 1,000 native trees in a previously 
cleared area in Naranjo de Alajuela, 
Costa Rica. 

In recognition of its efforts, the Costa 
Rican team received the Bandera Azul 
Ecologica Blue Flag Award in the Action 
to Face the Climate Change category. The 
program was an initiative of several Costa 
Rican government entities to promote 
sustainability, with the intent of recognizing 
the companies seen as leaders in this area. 
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Heredia,  
Costa Rica

Employees and 
their families  
from our Heredia 
office participating  
in a reforestation 
project.
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Wellness

As a global healthcare company, we are 
committed to fostering a culture of health 
and well-being that includes the physical 
health of our employees and a holistic 
view of the work-life connection. At our 
sites across the globe, we offer diverse 
wellness programs, including mindfulness 
resources, fitness classes, disease  
management and injury prevention. 

Global Community Engagement

Our Global Community Engagement  
program is focused on health, education  
and caring for communities, with the  
following priorities:

n  Decreasing health disparities for  
the underserved by ensuring  
access to quality care and supporting  
prevention and awareness programs 
to help people reduce their risk for 
chronic disease.

n Inspiring a global and diverse future 
generation of innovators through  
science, technology, engineering  
and math (STEM) education.

n Supporting communities where our 
employees live and work by giving 
our time and resources to positively 
impact the lives of others and to 
encourage employee engagement.

Diversity and Inclusion

Boston Scientific is committed to ensuring 
an inclusive workplace that reflects the 
communities in which we live and operate. 
Our Diversity and Inclusion programs are 
designed to:

n  Attract, develop, advance and  
retain diverse talent throughout  
Boston Scientific.

n  Build and sustain an environment of 
inclusion that enhances innovation  
and performance for all employees.

n  Influence business opportunities by 
educating customers on diversity and 
inclusion initiatives.

n  Promote awareness and involvement 
with Boston Scientific initiatives to 
strengthen the company brand in the 
community.

Employee Resource Groups (ERGs) play a 
prominent role in creating a more inclusive 
workplace. These organizations are  
voluntary, company-sponsored groups 
dedicated to fostering a diverse and inclu-
sive work environment. ERGs strengthen  
the company culture by raising awareness 
and creating a forum for employees with 
shared goals and backgrounds to come 
together to share personal experiences.

Boston Scientific Employee  
Resource Groups

n  BRIDGE – Developing a Community  
of Black Leaders

n  HOLA – Hispanic Organization for 
Leadership & Achievement

n  PACE – People Accepting  
& Celebrating Equality

n  PEARL – Pacific East Asian  
Resources in Leadership

n  SAIL – South Asians in Leadership

n  VETS – Veterans & Employees  
Together in Service

n  Women’s Network – Promoting  
Professional Development of Women

n  YPN – Young Professional’s Network

n  LEAD – Leadership, Education  
and Allies for Disabilities

In 2015, Boston Scientific was named a 
“Best Place to Work for LGBT Equality” 
and received a perfect score for the  
second year in a row from the Human 
Rights Campaign. The award is a result 
of strong scoring on a Corporate Equality 
Index, a national benchmarking survey  
that reports on corporate policies and  
practices related to lesbian, gay, bisexual 
and transgender workplace equality.  
Boston Scientific was also named to  
Business Insider’s Most Meaningful  
Companies to Work for in America for a 
second year in a row.

 
Future Innovators

Inspiring a future 
generation of  
innovators is part  
of our commitment 
to global community 
engagement.
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Clonmel Goes the Extra  
Mile, Adding e-car Charging 
Stations

The Boston Scientific Clonmel 
facility is located in southeast 
Ireland, a region known for its 
natural beauty and rolling vistas. 
The vast majority of the site’s 
850 employees rely on cars to 
get to work from nearby cities  
of Kilkenny, Waterford, Cork  
and Limerick. To support the 
natural environment, employees 
implemented a popular carpool 
program that has been in place 
for many years, and in 2015 
installed electric car charging  
stations that are provided to 
employees at no cost.
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Valencia, California

Our team planted  
numerous trees in the  
California mountains.
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Marlborough, Massachusetts

The Marlborough campus has significantly 
reduced its solid waste environmental 
footprint. The site’s Green Team developed 
and launched a campus-wide organics 
composting program in 2015 and formed 
an “I Recycle and Compost Team” to  
help educate the campus workforce.  
The results were remarkable, achieving 
a 35 percent reduction in solid waste 
generation, sending an additional 135,000 
pounds of waste to recycle or compost, 
and engaging employees in activities to 
reduce their environmental footprint, both 
at work and at home. Over the course of 
the year, employees have truly embraced 
the program and demonstrated a remark-
able cultural change. 

As part of the Boston Scientific annual 
Volunteer Day, the company’s Green Team 
in Marlborough also tackled a clearing of 
invasive Japanese Knotweed at the Broad 

Meadow Brook Conservation Center & 
Wildlife Sanctuary. Broad Meadow Brook, 
located in Worcester, Massachusetts, is 
the largest urban wildlife sanctuary in the 
New England region, with more than 400 
acres cooperatively managed or owned 
by the Massachusetts Audubon Society. 
Thirty-four volunteers removed invasive 
plants along the Frog Pond Trail that 
passes through the sanctuary’s wetland. 
The removal of the invasive specifies  
allows plants native to the area to return to 
better support local wildlife. This was the 
second Marlborough Green Team event at 
the sanctuary. 

Gurugram and Mumbai, India 

The Boston Scientific India Green Team 
conducted events at six locations  
across the country, working with local  
communities to help improve the environ-
ment. Boston Scientific employees and 
their family members joined local students 

and children from orphanages and schools 
to plant 2,100 saplings to re-green areas 
that had been cleared. 

Bangkok, Thailand 

The Boston Scientific Thailand Green Team 
employees and their families planted 400 
mangrove saplings near the Chao Phraya 
River and the Gulf of Thailand to help 
establish protective elements for the local 
environment. Mangrove forests are home 
to a large variety of sea life, which serves 
as an essential source of food for  
thousands of coastal communities around 
the world. The dense root systems of  
mangrove forests also trap sediments 
flowing down rivers and off the land to 
stabilize the coastline and prevent erosion 
from waves and storms. In areas where 
mangroves have been cleared, coastal 
damage from hurricanes and typhoons is 
more severe. 

Gurugram and Mumbai, India

Local students and children from  
orphanages joined employees and 
their families from our offices in 
India to support reforestation  
projects across the country.
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Valencia Green Team 
members removing  
litter from a local beach.
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Valencia, California

The Boston Scientific Valencia Green Team 
volunteers and family members joined 
Heal the Bay along with 750 community 
volunteers to clean up Venice Beach, a 
famous Southern California destination. 
The event resulted in the collection of an 
estimated 200 pounds of small plastic litter 
that marine life often misidentify for food. 
This cleanup also helped prepare for the 
expected El Niño rain storms that carry 
plastic litter into areas inhabited by marine 
life, often with devastating consequences. 

Coyol, Costa Rica

A team of 400 Boston Scientific Coyol 
Green Team members restored a  
deforested area, planting more than  
4,200 new trees. The event involved 
Boston Scientific employees and family 
members, the Costa Rica Scouts, the  
Red Cross, a youth environmental  
association and students from local 
schools. As part of the Coyol site’s  
InvolucraRSE social responsibility  
program, the Green Team worked with  
a local government agency to identify  
what trees to plant in a deforested  

mountain area to help protect the local 
water supply and to restore wildlife habitat. 
The trees the team planted are helping  
to protect local water sources, prevent  
natural disasters, generate oxygen and 
capture carbon dioxide. 

Quincy, Massachusetts

Boston Scientific employees from the 
Quincy Green Team hosted the first  
annual Neponset River and outdoor facility 
cleanup. Volunteers removed trash in areas 
abutting the Neponset River, a tributary to 
Boston Harbor that connects to Buzzards’ 
Bay, a Massachusetts ocean eco-system.

Galway, Ireland

Last year the Boston Scientific Galway 
Green Team and Charity Committee  
collaborated to build an interactive  
landscaped outdoor space for local  
cancer survivors. Approximately 40  
employees came together to create a 
beautiful garden full of indigenous plants  
to provide a space for reflection and  
solitude for local residents. 

Valencia and Coyol  
Green Teams

Employees and their  
families from the  
Valencia and Coyol 
Green Teams  
participated in  
numerous projects 
that helped to improve 
the environment.
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GAAP Reconciliation (dollars in millions)

 Twelve Months  
 ending 12/31/2015

Reported (GAAP) revenue                                     $7,477 

Less of foreign currency and divestitures                                      (591)

Operational revenue                                  $8,068


