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After 30 years of innovation, Cadence remains at the 
forefront of the electronics revolution. Cadence contributes 
to the technology that modern life depends upon, and our 
products enable new, life-changing innovations such as 
autonomous driving, 5G wireless, machine learning, and 
cloud computing. 

Cadence represents a diverse and innovative group of more 
than 7,500 employees throughout the world who innovated more than 20 new 
products in the last three years. We are proud that our products advance the 
development of sustainable technologies. 

We are an industry leader in designing energy-efficient chips because  
we understand the importance of energy-efficient semiconductors and 
the challenges that companies face when designing products for the 
electronics industry. 

We are excited to share our sustainability report and our approach in five key 
areas that impact our business.  We hope that our sustainability report provides 
additional insight into Cadence – a company with a One Cadence – One Team 
culture that guides how we work together and provide support for our  
customers and community. 

Sincerely,

Lip-Bu Tan 
CEO

LETTER FROM OUR CEO:
Cadence Solves Technology’s Toughest Challenges
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Workforce: Our High-Performance Culture outlines 
the values and behaviors required for our employees 
to succeed at Cadence. We embed these values and 
behaviors throughout our business and use them 
to drive our business objectives. These values also 
influence our practices for hiring, goal setting, 
development, promotion, and recognition. Great 
Place to Work recognizes Cadence as an exceptional 
employer in many regions around the world. Our 
diverse team of passionate, dedicated, and talented 
individuals go above and beyond for our customers, 
our communities, and each other. 

Data Privacy and Security: Cadence implements 
data privacy and security policies and procedures 
to protect our customers, partners, and employees. 
Our Information Security team works to identify and 
prevent risks to the protected data we collect. Our 
Chief Information Security Officer administers our data 
privacy and security program, with oversight from our 
Audit Committee of the Board of Directors.

Environmental Sustainability: We regularly evaluate 
new ways to lessen the environmental impact of our 
facilities and business operations. Cadence monitors 
performance on energy, water, waste, and emissions 
to conserve resources and reduce costs. Our culture of 
giving back inspires employees to plan environmental 
initiatives that improve the sustainability of 
communities where we operate. 

Governance: When Cadence joined the S&P 500 in 
late 2017, we benchmarked common governance 
practices of S&P 500 peers and adjusted our practices to 
reflect their best practices. We continue to spend time 
on a succession plan for our Board of Directors and 
senior management. In our annual engagement with 
stockholders in 2018, we discussed Cadence’s Board 
composition and refreshment, culture and diversity of 
background, and executive compensation. 

Innovation: Our System Design Enablement strategy 
guides everything we do, influencing our product and 
service offerings, as well as our partnerships with other 
industry leaders. We believe that giving our customers 
a systems-level perspective throughout the design cycle 
provides faster and better design, shorter verification 
cycles, seamless integration of software and hardware, 
and new product leadership. We promote innovation 
at every level within Cadence. 

SUSTAINABLE BUSINESS PRACTICES ARE AN ESSENTIAL COMPONENT 
OF OUR SUCCESS.

Revenue 
2.14B

CADENCE AT  
A GLANCE

Employees 
~7,500

Countries 
21
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ABOUT THE REPORT
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We are pleased to present Cadence’s Sustainability Report. 
In this report, we disclose the environmental, social, and 
governance strategy, programs, and activities Cadence is 
currently implementing. 

We assembled a cross-functional team consisting of leaders 
in Finance, Human Resources, Facilities, and Legal, and they 
worked together to create this report. The cross-functional 
team is comprised of individuals from different areas 
within Cadence to provide a broad array of perspectives 
and information. 

Materiality Assessment
The cross-functional team completed a materiality assessment 
and benchmarked industry peers with the assistance of 
third-party consultants, Cadence’s executive management 
team, and a materiality assessment tool. After the materiality 
assessment and benchmarking, the cross-functional team 
determined the key areas to share with our stakeholders. 

The key areas selected through the above-mentioned 
materiality analysis and benchmarking were: 

• Workforce

• Data Privacy and Security

• Environmental Sustainability 

• Governance

• Innovation
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WORKFORCE: OUR PEOPLE MAKE 
CADENCE THE BEST
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Employees join Cadence to do meaningful work and 
solve some of the toughest challenges in cutting-edge 
technologies. Cadence is a great place to work because 
we live our values of innovation, agility, integrity, and 
quality through our High-Performance Culture.  Our High-
Performance Culture is embedded in our employees’ 
lifecycle – talent acquisition, career development, total 
rewards, talent management (including promotions), and 
performance management. 

We provide the support our employees need to thrive, and 
we foster an environment based on trust, cooperation, 
respect, and equitable treatment. Through our One Cadence 
– One Team vision, we welcome a diverse workforce that 
contributes innovative ideas and perspectives to provide a 
competitive advantage and help us work as a more effective 
team. When our employees are able to be authentic, they do 
their best work.

IN
TE

GRITY AGILITY
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N

O
VATION QUALI

TY

ONE CADENCE

ONE TEAM

CUSTOMERS
Their Success
is Our Success
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Hiring Top Talent
The talent we select to join our team will define Cadence’s 
culture and success – now and in the future. Cadence 
employees are often highly technical and specialized in 
their fields. More than 80 percent of our total employee 
population consists of technical and application engineers. 
We challenge our recruiters to locate candidates with 
technical expertise, industry expertise, and values-based 
attributes that contribute to our success. It is important to 
us that we build a diverse pipeline of candidates, and we do 
this through robust recruiting partnerships and by posting 
requisitions to sites that are focused on diverse backgrounds, 
experiences, and skills. 

College Hire and Internship Program
We believe that interns and recent college graduates are the 
future of our organization, and we trust them to carry out 
our mission of innovation. Through a program called the 
Cadence University Program, we recruit recent graduates 
at top universities around the world. Cadence employees 
participate in tech talks, career fairs, academic sponsorships, 
and university contests, and we work to facilitate a network 
between the tech industry and academia. We also partner 

with schools to build relationships with departments and 
professors who connect Cadence to the best and brightest 
students. In 2018, we had hundreds of interns participate in 
our worldwide College Hire and Internship Program. 

It is the drive, passion, intelligence, and integrity of our dedicated 
employees that make Cadence a great place to do great work.

Lip-Bu Tan
Cadence CEO
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Training, Development, and Employee 
Engagement
We rely on every employee to be a leader and contribute to 
innovation at Cadence, regardless of career level, experience, 
or business unit. To help employees succeed, we foster an 
environment and culture of learning – both on the job and 
through formal training programs.  

Our High-Performance Culture outlines the values and 
behaviors for our employees to succeed at Cadence. We 
embed the values and behaviors throughout our business 
and use them to drive our business objectives. The values 
influence our practices for hiring, goal setting, development, 
promotion, and recognition. As employees advance their 
careers at Cadence, the core expectations and capabilities 
increase in scope and purpose, enabling employees to grow 
their skillset and conquer new challenges. 

Our High-Performance Culture Portal provides our employees 
with online training resources that help them exceed, 
explore, execute, and elevate their skills and advance their 
careers. The offerings in our High-Performance Culture 
Portal include programs such as Harvard University’s 
ManageMentor, mentoring, a mini-MBA program, leadership 
development, and development of managers.
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Wave of Change
We believe Cadence must strive for continuous 
improvement in order to keep up with the rapid 
technological changes in the world and in our 
industry. As a result of employee feedback, the 
Wave of Change  group was created to generate 
fresh perspectives and approaches to change within 
Cadence. The Wave of Change group includes 
employees from each business group at Cadence 
and is empowered with resources to make changes 
happen at Cadence.

In 2018, the Wave of Change identified three 
focus areas to improve Cadence: Facilities, 
Professional Development, and Innovation. Projects 
implemented include a new mentorship program 
for early career and female employees, a new 
learning platform to consolidate and enhance 
employee learning opportunities, hackathons to 
spur innovation, increased performance review 
transparency, and healthier food options at 
the corporate headquarters’ cafeteria in San 
Jose, California. 

Compensation and Benefits
To inspire and recognize our employees, Cadence offers 
competitive compensation and benefits programs. Cadence’s 
compensation programs link employee compensation to 
Cadence’s business and individual performance. We also offer 
a semi-annual bonus program, 401(k) match, Employee Stock 
Purchase Plan, and equity compensation. 

Employee health and well-being is a top priority at Cadence 
and we offer a variety of unique benefits in addition to 
traditional health insurance. In 2018, Cadence extended its 
global bereavement leave policy to allow employees more 
time to grieve should they lose a loved one. In the United 
States (U.S.), we moved to a flexible vacation time policy that 
allows employees to request time off whenever they deem 
it appropriate, rather than accruing vacation hours. Our U.S. 
health and well-being benefits include fertility benefits, 
coverage for transgender employees undergoing medical 
treatment, extended new parent leave, adoption and 
surrogacy benefits, financial planning and coaching services, 
and onsite dental care at our corporate headquarters in San 
Jose, California. 
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Diversity and Inclusion
Cultivating a diverse workforce is important to us because 
it improves team dynamics and cultivates the innovation 
needed to develop Cadence’s suite of innovative products 
and services. Our Equal Employment Opportunity Policy 
governs our conduct at Cadence. We prohibit discrimination 
on the basis of age, race, color, religion, sex, ancestry, 
national origin, sexual orientation, or disability. We regularly 
monitor the diversity of our current workforce and candidate 
pool and gender equity through reviews of compensation, 
promotions, and merit increases. 

Women’s Initiatives
Gender disparity remains a challenge in the tech field, and to 
address this issue, Cadence is deeply committed to attracting, 
retaining, and developing women. For instance, in 2018 
Cadence sponsored the annual Anita Borg Institute Grace 
Hopper Celebration of Women in Computing Conference, 
and we are proud to send our employees to this conference 
as a leadership development opportunity and to recruit 
candidates at this conference. 

Cadence partners with technical organizations and provides 
opportunities for women to connect with each other, grow 
together, and support each other throughout their careers. 
Our Women@Cadence group aims to create a diverse and 
inclusive environment and foster a culture of equality that 

fuels new ideas. The group hosts networking opportunities 
such as keynote speakers and social events to better 
understand and address challenges faced by women in 
technology and business. Cadence’s Women of Worldwide 
Field Operations Team and Females of Cadence United 
in Science offer development opportunities and support 
tailored for women in technical and sales roles. We also 
established the Women’s Leadership Program to ensure that 
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women are represented in our internal leadership pipeline. 
Our programs empower top female talent with specialized 
coaching, mentorship, workshops, and career opportunities. 

Community Outreach
Cadence understands that the success of our business 
depends upon the success of our employees and the 
community. We identified programs where our impact in 
the community contributes to the success of our business. 
Our Cadence Cares program promotes science, technology, 
engineering, and math (STEM) among youth, with a special 
focus on girls, to create a future pipeline of diverse talent. 
Cadence is also a proud sponsor of Girls Who Code after-
school and summer immersion programs that prepare girls 
for careers in computer science. 

It is important that we create meaningful opportunities for 
employees to connect and contribute to their community.  
As a result, we provide paid volunteer time off, charitable 
contribution matching, company-wide volunteer campaigns, 
and international service immersion projects. 
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Great Place to Work
Cadence prides itself on being a great place to work for 
all employees and building a high-trust culture. Cadence 
partners with the Great Place to Work Institute to administer 
global engagement surveys to employees in 12 countries. 
The surveys provide valuable insight into our employees’ 
experiences and benchmarks us against some of the best 
companies in the world. Cadence annually evaluates 
employee feedback and strategically invests in new programs 
that allow our employees to thrive. We are recognized as a 
top place to work around the globe by FORTUNE and the 
Great Place to Work Institute. 

of our employees surveyed say they are proud to tell others they work at Cadence.



 14         

DATA PRIVACY AND SECURITY: 
MANAGING RISKS OF  
SECURE DATA
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Effectively managing data privacy and security risks are 
vital to protect the sensitive data Cadence obtains from its 
customers, partners and employees. We implement data 
privacy and security policies and procedures to protect our 
customers, partners, and employees. 

Our Information Security team works to identify and prevent 
risks to the security of protected data we collect. Our Chief 
Information Security Officer administers our data privacy and 
security program, with oversight from the Audit Committee 
of the Board of Directors. We regularly update our Board of 
Directors on our performance and risk profile. 

In addition to regulatory compliance and alignment with 
industry standards, our data privacy and security program 
includes several security controls to detect and mitigate 
risks that could compromise data that Cadence obtains 
from its customers, partners and employees. We perform 

monthly internal and external tests to identify potential 
vulnerabilities. In the unlikely event of a data breach, we 
have documented response procedures and trained staff to 
execute our emergency protocol.  

Cadence’s Privacy Policy explains how and when we collect 
personal data and the types of information the policy covers. 
The policy also outlines our data disclosure policy, opt-out 
procedures, location and retention policies, user rights, and 
contact information for reporting questions or concerns. 

To ensure all Cadence employees are aware of our policies 
and procedures on data privacy and security, they are 
required to complete an annual mandatory training for 
data privacy and cybersecurity that includes a quiz at the 
end of the training. The training covers topics such as data 
protection, classification and privacy, cybersecurity, phishing, 
and other pertinent topics.   



 16         

ENVIRONMENTAL SUSTAINABILITY: 
EMISSIONS, ENERGY, WASTE  
AND WATER
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At Cadence, we monitor our performance on energy, water, 
waste, and emissions. By improving the environmental 
footprint of our facilities and data centers, we conserve 
resources and reduce costs.

Low-Carbon Energy
We regularly evaluate how we can lessen the environmental 
impact of our facilities and business operations. 

As part of this evaluation, we transitioned to San Jose 
Clean Energy (SJCE) in March 2019 for our electricity at 
our corporate headquarters in San Jose, California. We 
chose SJCE because it is operated by the community energy 
department of the city of San Jose, California and currently 
provides a cleaner and sustainable power mix with a greater 
percentage of renewable resources that will help us reduce 
our carbon footprint. 

Inspired by our transition to SJCE, we are even more 
committed to exploring how we can bring more renewable 
energy to our operating sites that lower fossil fuel usage and 
reduce GHG emissions. 

Energy Conservation
Our energy conservation efforts focus on procuring and 
installing energy-saving equipment and ventilation and air 
conditioning (HVAC) systems and optimizing lighting and 

heating for our data centers and facilities. We design our 
newer facilities to accommodate an increase in computing 
capacity while reducing cooling energy requirements. 
For example, our largest data centers that are located in 
San Jose, California and India use cold-aisle containment 
technology which reduces energy consumption.

We are also trying to find ways to improve the efficiency 
of our ventilation systems to prolong the life of our server 
hardware and reduce electronic waste. 

Energy-Efficient Office Features
We recently signed leases for offices in Shanghai, China; 
Bangalore, India; and Burlington, Massachusetts that are 
LEED certified. 

We also invest in architectural features at our facilities that 
will maximize energy efficiency. For instance, our largest 
building at our corporate headquarters in San Jose, California 
uses reflective roofing systems and utilizes architectural 
features to minimize overheating and allow for less 
mechanical cooling energy consumption. Glass walls at our 
facilities allow more natural light and decrease the amount 
of energy needed to light the office space. 

Our largest building at our corporate headquarters in San 
Jose, California also feature a comprehensive lighting-control 
system, advanced electronic lighting ballasts, compact 
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fluorescent and LED lighting, and networked HVAC systems. 
Cadence regularly reviews lighting and HVAC equipment at 
our facilities worldwide to look for possible improvements 
and efficiencies to further reduce energy consumption. 

We conduct routine HVAC maintenance and regularly check 
and fine-tune thermostat settings to be consistent with 
outdoor conditions and occupancy loads. We also schedule 
thermostat setbacks for non-critical and unoccupied spaces to 
reduce energy consumption and related costs.

Office Technology
As technology continues to become more efficient, Cadence 
strives to identify opportunities to replace or upgrade our 
office equipment and hardware to decrease our energy 
footprint. When investing in new hardware options, we 
assess power consumption and management features, 
carbon footprint, cooling requirements, international 
standards certificates, and the recyclability or reusability of 
packaging materials.

Our desktop monitors, servers, laptops, and printers are 
ENERGY STAR compliant. Our new laptops have EPEAT 
Bronze ratings, an indication that they are designed for end-
of-life reuse and recycling. We utilize energy-saving modes 
on our computers, conference room monitors, and projectors 
and maintain software to reduce energy consumption during 
low demand or idle times. 

To reduce costs and carbon emissions related to business 
travel, we implemented collaborative tools for our employees 
to communicate with each other and improved webcasting/
streaming services for major Cadence events.

Waste
As responsible environmental stewards, we strive to reduce 
the amount of waste we produce. However, for the waste 
we do produce, we focus on reuse and recycling to limit the 
amount we send to landfill. 

In our offices, our primary sources of waste are food, 
containers, and paper. Our cafeterias implement composting 
programs, provide compostable paper products, and utilize 
environmentally friendly flatware. We offer recycling options 
for common office waste such as plastic bottles, cans, glass 
containers, and paper and educate our employees about 
alternatives to printing in order to reduce office paper waste. 

Cadence regularly reviews how we can reuse and maximize 
the use of our existing electronic equipment. For example, 
we have a technology loaner program that offers older, used 
equipment to employees whose equipment may require 
updates or repair. For our data center e-waste, we make 
every effort to maximize machine lifespan, and reuse or 
recycle all possible equipment. 
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Water
Cadence does not use water to cool our data servers, so our 
water use is primarily from office facilities. We integrate 
efficient landscaping, automated taps, and sensor technology 
in washing areas and restrooms. We also recycle and treat 
waste water to use in our landscaping or return to the 
municipal water systems. 

Employee Sustainability Initiatives 
and Engagement
Our culture of giving back inspires employees to plan 
environmental initiatives that improve the sustainability of 
communities where we operate.

E-waste Recycling and Disposal
To commemorate Earth Day, Cadence’s IT team at our 
corporate headquarters in San Jose, California hosts an 
annual e-waste recycling and collection drive for our 
employees to environmentally recycle or dispose of any 
end-of-life electronics. Throughout our facilities, our 
employees have collected thousands of pounds of e-waste for 
proper disposal.

Bike to Work Day
Cadence employees at our corporate headquarters in 
San Jose, California participated in Bike to Work Day. We 
sponsored an “Energizer Station” at one of Silicon Valley’s 
major bike commuting routes and provided bicyclists with 
food, water and good cheer to fuel them on their way 
to work.   

Spare the Air Days
During Spare the Air alert days in Silicon Valley, we reduce 
interior lighting levels in our buildings, conference rooms, 
and offices to conserve energy at our corporate headquarters 
in San Jose, California.  

Electric Vehicle Charging Stations
Cadence supports efforts to reduce carbon emissions by 
maintaining highly utilized electric vehicle (EV) charging 
stations at the corporate headquarters in San Jose, California; 
Austin, Texas; Sandy, Utah; Burlington, Massachusetts; and 
Bracknell, England.   
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CORPORATE GOVERNANCE: 
UPHOLDING STRONG STANDARDS
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Code of Business Conduct
We have a Code of Business Conduct that applies to our 
directors, officers, employees (and those of its subsidiaries), 
and certain contractors and consultants and that reflects our 
High-Performance Culture values of integrity, innovation, 
agility and quality.

Compliance with the Code of Business Conduct is important 
to us, is the responsibility of all employees and is a condition 
of continued employment. For example, our managers are 
leaders within Cadence and are responsible for overseeing 
compliance of the Code of Business Conduct by the 
individuals they manage. Our employees annually review 
the Code of Business Conduct and are required to complete 
training that covers various areas of the Code of Business 
Conduct, such as raising concerns or reporting possible 
misconduct, accuracy of records, and conflicts of interest.  

Board Corporate Governance 
Guidelines
We have the Board’s Corporate Governance Guidelines 
that cover various topics relating to the Board and its 
responsibilities. The Corporate Governance Guidelines reflect 
the Board’s commitment to monitor their effectiveness and 
decision-making at the Board and management level, outline 
the authority and practices in place to review and evaluate 
Cadence’s business operations as needed, and make decisions 
that are independent of Cadence’s management. 

The Corporate Governance Guidelines also reaffirm Cadence’s 
commitment to nominating leaders who are experienced and 
have a diverse background. The Corporate Governance and 
Nominating Committee’s charter requires consideration of a 
director nominee’s integrity, experience, judgment, diversity 
of background, independence, financial literacy, and ability 
to commit sufficient time and attention to Board activities. 
In addition, skills such as an understanding of electronic 
design, semiconductor and electronics systems technologies, 

international background, and other relevant characteristics 
are considered. 

The Board has direct oversight of environmental, social, and 
governance topic areas, including ethics, succession planning, 
executive compensation, and other material issues that may 
arise through the course of enterprise risk assessments.  

Key Priorities 
When Cadence joined the S&P 500 in late 2017, we 
benchmarked common governance practices of S&P 500 
peers and adjusted our practices to reflect their best 
practices. Succession planning at the Board and senior 
management levels are important initiatives. The Board 
and the Corporate Governance and Nominating Committee 
regularly discuss tenure and practice a long-term approach 
to board refreshment. The Board values the benefit of fresh 
perspectives that newer directors can bring, but believes it is 
important to also have directors who understand Cadence’s 
industry, business, technology and strategy, the combination 
of which is essential to long-term value creation. Further, 
the Board continues to devote significant attention to 
management succession planning and talent development. 
For example, senior managers are invited to Board discussions 
to facilitate development and plans for succession. 

Stockholder Engagement  
and Outreach 
We have a robust stockholder outreach and engagement 
program to better understand our stockholders’ viewpoints 
on Cadence’s strategy and governance practices and policies. 
In addition to our management’s regular engagement with 
Cadence’s stockholders, our Chair of the Board, General 
Counsel, and Treasurer, meet annually with our stockholders 
on behalf of our Board to discuss various topics, such as 
Cadence’s Board composition and refreshment, culture and 
diversity of background, and executive compensation. 
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INNOVATION: WE’RE DOING 
WORK THAT MATTERS
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We develop technology that allows people to connect, 
support, and inspire one another, and gives us tools to 
lead better lives. Our products also enhance our customers’ 
abilities to achieve improved performance with less energy, 
helping them create more environmentally responsible 
products. Sustaining Cadence’s reputation as a market 
leader means we must constantly develop new solutions that 
drive our customers’ innovation. We know we are making a 
difference – not only for our customers’ business, but also for 
the people who use their products.

Our Products and Services
Cadence works with customers in many industries worldwide, 
as electronics are embedded into almost every facet of daily 
life. Cadence is the only company to provide expertise and 
products to support the electronics industry’s full value chain, 
including chip design, packaging, circuit boards, and systems. 
We enable electronic systems and semiconductor companies 
to create products that reinvent the ways in which people 
live, work, and play. Our products contribute to innovations 
in rapidly changing sectors including mobile, cloud data, 
automotive, and aerospace. 

Low-Power and Energy-Efficient Design
Our technology advances the development of sustainable 
technologies. Cadence is an industry leader in designing 
energy-efficient chips. We recognize the importance of  
energy-efficient semiconductors and the industry-wide 
challenges that companies face when designing products  
for the electronics industry. 

We provide an alternative to conventional energy-saving 
techniques that still require energy to keep whole systems 
active, such as sleep or stand-by modes. Our advanced 
technologies allow engineers to “design-in” energy efficiency 
at the level of transistors and wires on silicon—commonly 
called a “green silicon” design. When our customers design 
chips in this way, it enhances energy efficiency, reduces heat, 
and provides greater reliability. Saving power in this way not 
only helps protect the environment, but also enables our 
customers to differentiate their products in an increasingly 
competitive market.
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Cadence Products Used to Design 
Fingerprint Readers for Developing 
World Medicine 
In the developing world, many people cannot obtain 
a form of identification. In the health care sector, this 
makes it difficult to access and link medical records 
and provide proper medical care. Simprints, a non-
profit, addresses the developing world’s healthcare 
identification challenge with software and hardware 
innovations designed using Cadence’s OrCAD PCB design 
software. The portable scanner is the first designed for 
and by frontline community healthcare workers to meet 
their needs in the field. 

• In Kenya, the scanner helps COHESU, a local 
grassroots organization, track and treat neglected 
diseases such as tunga (infection caused by sandfleas), 
malaria, and diarrhea in schoolchildren and their 
families. Through accurate identification, COHESU 
follows up with each patient to ensure complete 
eradication of the diseases.

• The Economic Policy Research Institute works with 
UNICEF in Nigeria to use Simprints to monitor the 
uptake of vital maternal health services and verify 
that women receive their cash disbursements, 
ultimately creating transparency and accountability in 
essential healthcare delivery.
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Supporting a Culture of Innovation 
and Inspiration 
For Cadence to succeed at creating innovative products, we 
must anticipate our customers’ design needs in advance. We 
promote innovation at all levels within the company. 

Employee Hackathons
At Cadence, we conduct hackathons for our employees 
around the world to generate ideas for new products and 
solutions to address our customers’ most difficult challenges, 
as well as improvements to existing products and processes. 

Hackathons stimulate creativity and problem-solving abilities. 
They provide a low-risk environment where employees can 
work together on exciting challenges and solve problems in a 
creative and action-oriented manner. 

Innovation Days
We host innovation events around the world throughout 
the year to inspire and recognize innovation. Each event 
site has a committee of employee volunteer organizers. We 
encourage the committees to be creative, think big, and 
have fun. Our executives show their support by participating, 
giving talks, and hosting informal discussions. 
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CADENCE’S GREAT PLACE TO WORK 
RECOGNITION

https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/Culture/cadence-culture-profile-gptw.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/Culture/fortune100-feature.pdf
https://issuu.com/cdns/docs/cadence_spotlight_stories_2018?e=19366384/55949581
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FORTUNE’s 100 Best, 2019 
Fifth consecutive year
Other recognitions from FORTUNE include:

• Best Workplaces for Asian Americans, 2016 – Second 
consecutive year

• Best Workplaces for Baby Boomers, 2016

• Best Workplaces in the Bay Area, 2019 – Second 
consecutive year

• Best Workplaces for Diversity, 2015

• Best Workplaces for Giving Back, 2018 – Third 
consecutive year

• Best Workplaces for Millennials, 2017

• Best Workplaces for Recent College Graduates, 2016

• Best Workplaces for Working Parents, 2016

• Best Workplace in Texas, 2019

World’s Best Workplaces, 2018 
Fourth consecutive year
Other top recognitions include:

• Best Workplaces in Canada, 2018 – Fourth consecutive year  

• Best Workplaces among Canada IT Companies, 2018 – 
Second consecutive year

• Best Workplaces in Minas Gerais (Brazil), 2018 – Second 
consecutive year 

• Best Workplaces among Brazil IT Companies, 2018 – 
Second consecutive year

• Best Workplaces in Europe, 2018 – Third consecutive year 

• Best Workplaces in France, 2018 – Third consecutive year

• Best Workplaces in Germany and Bavaria, 2018 – Fourth 
consecutive year 

• Best Workplaces among Germany IT Companies, 2018 – 
Fourth consecutive year 

• Best Workplaces in Greater China, 2018 – Fourth 
consecutive year  

• Best Workplaces in India, 2018 – Fourth consecutive year  

• Best Workplaces among India IT Companies, 2016 – Second 
consecutive year 

• Best Workplaces in Ireland, 2019 –  Fifth consecutive year

• Best Workplaces in Italy, 2019 – Third consecutive year

• Best Workplaces in Korea, 2018 –  Fifth consecutive year

• Best Workplaces in Poland, 2018 – Third consecutive year

• Best Workplaces in the United Kingdom, 2018 – Fourth 
consecutive year  

• Best Workplaces among UK IT Companies, 2018



 28         

This document includes forward-looking statements, and actual results could differ materially. Risk factors that could cause actual results to differ 
are set forth in the “Risk Factors” section in Cadence’s most recent reports on Form 10-K and Form 10-Q, including Cadence’s future filings.  
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