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At Cadence, we provide the technologies our customers need to design and optimize innovative and differentiated 
electronic products that conserve energy and power. In 2019, we continued this world-wide focus by adding even 
more to our technology portfolio and by adding power-aware benefits. Moving forward, we will remain committed 
to advancing this effort for our customers, investors, and communities and to fostering an environment where our 
employees can make an impact.

We are proud to share with you our sustainability report for 2019, which highlights the progress we made in our 
environmental, social, and governance efforts. This report shows the work that we are doing in six key areas that 
impact our business—innovation, workforce development, data privacy and security, environmental 
sustainability, governance, and supply chain management.  

Creating a culture of inclusion and equity is especially important to Cadence and 
our long-term success. After a detailed review of our compensation practices,  
as of July 1, 2019, we had no statistically significant differences in salaries based  
on gender in any country where Cadence has employees or based on race among  
Cadence employees in the United States.

We also made strong progress in 2019 in tracking and reducing our greenhouse  
gas (GHG) emissions and energy use.  

This report reflects feedback we received from our key stakeholders over the past  
year and oversight by our Board of Directors through its Corporate Governance and  
Nominating Committee.

I encourage you to read our sustainability report to learn more about how we made a  
global impact in 2019 through our One Cadence—One Team culture for the benefit of all  
of our stakeholders.

Sincerely,

Lip-Bu Tan 
Chief Executive Officer 

Letter from our CEO
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Revenue 
$2.34B FY 2019

(9% increase compared 
to 2018)

Employees 
8,100 full time

(8% increase 
compared to 2018)

Offices 
Headquarters: San Jose, 

California

Countries 
Employees located 

in 22 Countries

Transforming the Way People 
Design Next-Generation Systems
Cadence is the only company that provides the expertise 
and tools, IP, and hardware required for the entire 
electronics design chain, from chip design to chip 
packaging to boards and to systems. We enable electronic 
systems and semiconductor companies to create innovative 
products that transform the way people live, work, and 
play. Our products are used in mobile, consumer, cloud 
datacenter, automotive, aerospace, IoT, industrial and other 
market segments.

Our Intelligent System Design strategy guides everything 
we do, from our product lineup to the expertise and services 
we offer our customers and the partnerships we develop 
with other industry leaders. We believe that giving our 
customers a systems-level perspective throughout the 
design cycle pays off in faster and better design, shorter 
verification cycles, software that works with the hardware, 
and new product leadership.

Year Founded
1988

ABOUT CADENCE

Stock Exchange /  
Trading Symbol

Nasdaq Global 
Select Market 

CDNS

Customers

Electronic systems and 
semiconductor companies 

located worldwide
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ABOUT THE REPORT

In 2019, a cross-functional team chaired by the senior group 
director of Corporate Social Responsibility and consisting 
of other leaders in Human Resources, Facilities, Finance, 
Procurement, Marketing, and Legal reviewed areas within 
Cadence that are important to Cadence’s stakeholders – 
employees, investors, customers, industry partners and 
associations, and local communities. The team also conducted 
a materiality review, a benchmark analysis of industry peers, 
and obtained feedback from key stakeholders, which informed 
the content of this report. 

The purpose of this report is to share with our stakeholders 
the progress we made in our environmental, social, and 
governance efforts in 2019. 

This report has been prepared in accordance with the 
principles and disclosures of the GRI Standards: Core option. 
This report covers our activities for all of our Cadence entities 
in our financial statements for the 2019 calendar year, 
unless the fiscal year is identified. For our Environmental 
Sustainability section, certain metrics are provided for the 
2018 calendar year. 

To provide feedback or obtain additional information about this 
report and Cadence’s corporate social responsibility program, 
please contact csr-esg@cadence.com. 

mailto:csr-esg%40cadence.com?subject=
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SUMMARY OF 2019 
ACTIVITIES
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Pay Equity
No statistically significant 

differences in salaries based 
on gender in countries where 

Cadence has employees

Recognition 

Ranked #1 in technology 
category on Investor’s 

Business Daily List of the Top 
50 ESG Companies

Carbon Emissions 
Reduction

12% decrease in CO2e emissions 
per full-time employee 

(compared to 2018)

23 Best Workplace 
Recognitions

Across 13 countries, including 
FORTUNE’s 100 Best Companies 

to Work For

Increased Electric Vehicle  
Charging Stations

240% increase in charging 
stations at San Jose, CA 

headquarters

Recently Launched 
Products to Help Customers 

with Sustainability
Tempus™ Power Integrity 
Celsius™ Thermal Solver

HIGHLIGHTS FROM 2019
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Innovation: Our Intelligent System Design 
strategy guides everything we do, influencing 
our product and service offerings, as well as 
partnerships with other industry leaders. Our 
products and services enable our customers 
to design innovative and differentiated 
electronic products. We believe that giving 
our customers a systems-level perspective 
throughout the design cycle provides faster 
and better design, shorter verification 
cycles, seamless integration of software 
and hardware, and new product leadership. 
We promote innovation at every level 
within Cadence.

We focused on the following in 2019: 
We launched two products that help our 
customers look at the entire system, including 
power and thermal implications. With one of 
the new products, the Celsius Thermal Solver, 
customers can mitigate thermal issues from 
chip to package to board all the way through 
to system enclosures.

Workforce: Our High-Performance 
Culture outlines the values and behaviors 
that will enable our employees to succeed 
at Cadence. We embed these values and 
behaviors throughout our business and use 
them to drive our business objectives. These 
values also influence our practices for hiring, 
goal setting, development, promotion, and 
recognition. The Great Place to Work Institute 
recognizes Cadence as an exceptional 
employer in many regions around the world. 
Our diverse team of passionate, dedicated, 
and talented employees go above and beyond 
for our customers, our communities, and 
each other. 

We focused on the following in 2019:  
We reviewed gender pay equity in all countries 
where Cadence has employees and as of July 
1, 2019, there were no statistically significant 
differences in salaries based on gender in any 
country where we operate. We also provided 
unconscious bias workshops to managers to 
challenge ourselves and improve diversity and 
inclusiveness at Cadence.

Progress on Our 2019 
Environmental, Social, and 
Governance Strategies
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Environmental Sustainability:  
We regularly evaluate new ways to lessen 
the environmental impact of our facilities 
and business operations. Cadence monitors 
its performance on energy, water, waste, 
and emissions to conserve resources and 
reduce costs. Our culture of giving back 
inspires employees to plan environmental 
initiatives that improve the sustainability of 
communities where we operate.  

We focused on the following in 2019:  
We tracked and reviewed our greenhouse gas 
(GHG) emissions and our energy use across 
our operations.

Governance: Cadence benchmarks 
corporate governance practices of its S&P 
500 peers and makes amendments to its 
practices to reflect their best practices. The 
Board, through its Corporate Governance and 
Nominating Committee, regularly reviews our 
corporate social responsibility program. In our 
annual engagement with stockholders in 2019, 
we discussed our environmental, social, and 
governance efforts in addition to our Board’s 
composition and diversity of background.

We focused on the following in 2019:  
We reported to our Board of Directors on our 
environmental, social, and governance efforts 
and initiatives. 

Data Privacy and Security:  
Cadence implements data privacy and 
security policies and procedures to protect 
our customers, partners, and employees. Our 
Information Security team works to identify 
and prevent risks to the protected data we 
collect. Our Chief Information Security Officer 
administers our data privacy and security 
program, with oversight from our Board’s 
Audit Committee.

We focused on the following in 2019:  
We implemented changes responsive to the 
requirements of the California Consumer 
Privacy Act.

Supply Chain: Cadence is committed 
to doing business honestly and ethically 
everywhere we operate. We expect our 
suppliers to conduct themselves with the 
same high standards as our own employees. 
To ensure our relationships with our suppliers 
meet and support these expectations, we 
joined the Responsible Business Alliance as an 
Affiliate Member in 2018.

We focused on the following in 2019:  
We aligned our supply chain sustainability 
efforts with the Responsible Business 
Alliance's vision of a global electronics 
industry that creates sustainable value for 
workers, the environment, and business.
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INNOVATION
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Cadence Products – Helping 
Customers Develop More 
Sustainable Products 
Cadence’s Intelligent System Design strategy enables our 
customers to design innovative and differentiated electronic 
products. One of the essential drivers for the electronics 
industry is the desire to develop products that continuously 
reduce power consumption while increasing performance. 
Awareness of power usage, performance, and area (PPA) in 
electronic design is critical. We understand these pressures 
and continue to innovate and provide technology to achieve 
the ideal combination of low power with high performance in 
smaller form factors.

We introduced Tempus™ Power Integrity in 2019, which allows 
design teams to identify areas in the design where they might 
have to account for possible spikes or drops in voltage and fix 
those areas so they are optimized and more power aware. This 
capability greatly lowers overall power consumption, making 
the design more efficient while not impacting performance. 

We also launched our Celsius™ Thermal Solver, which enables 
customers to mitigate thermal issues from chip to package to 
printed circuit board all the way through to system enclosures. 
Cadence is the only provider to offer customers this holistic 
view of their products at a complete system level. This view 

gives customers not only the opportunity to identify “hot 
spots” in a design early so they can be addressed and minimize 
late-stage modifications, but also enables them to find 
opportunities for product differentiation.

Celsius Laptop Simulation CFD
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Cloud
Cadence products are constantly evolving to help customers 
reduce design iterations, improve design optimization and 
avoid delays. Cadence also offers Cloud services to customers,  
which gives them access to more processing power for faster 
turnaround times for their designs. The secondary benefit 
for customers using the Cadence Cloud offerings is reducing 
their need to buy, power, and maintain specialized hardware. 
Through the Cadence Cloud offerings, we provide an “as 
needed” model versus an on-premises, always-on high power 
consumption usage model. This saves data center space and 
resources by reducing the number of servers that customers 
need to purchase, power up, and maintain for peak design use. 
Reduced design iterations means customers can shorten the 
design cycle and get to market faster and potentially ahead 
of their competitors who don’t use Cadence Cloud, with the 
added benefit of consuming less power and other resources.  

Palladium Z1 Datacenter
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Innovation at Cadence
Cadence encourages its employees to generate ideas for 
new products, solutions to address customers’ most difficult 
challenges, and improvements to existing Cadence products 
and processes. Game-changing innovation happens when 
every employee brings their diverse skills, knowledge, and 
experiences to the table. 

Our employees around the world participate in local, regional, 
and global hackathons that encourage creativity and 
innovation. In 2019, 178 teams from 28 sites participated in our 
global hackathon that challenged employees on technology 
innovation, improving our customers’ experience with us and 
our products, and improving our employees’ experience and 
engagement at Cadence.

We also support a “bungee” program in our R&D teams, 
which is a special project-based work method that brings 
diverse team members together for fixed-length temporary 
assignments on innovative projects. Each project has a 
specific charter and goals with the objective to investigate, 
develop, and prototype new solutions. Participating employees 
try out new interests and take on new challenges, without 
having to leave their current role.
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WORKFORCE: SHAPING THE FUTURE 
OF TECHNOLOGY
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Our employees can do meaningful work and solve cutting-
edge technological challenges at Cadence. Cadence is a 
great place to work because we live our values of innovation, 
agility, quality, and integrity. Our High-Performance Culture 
is embedded throughout our employee lifecycle – talent 
acquisition, career development, total rewards, talent 
management (including promotions), and performance 
management. 

Cadence Team
Our employees represent the best and brightest in the 
industry. The talent we select to join our team defines 
Cadence’s culture and success – now and in the future. At the 
end of 2019, Cadence had approximately 8,100 employees. 

Here is the breakdown of our full-time and part-time workforce 
as of December 31, 2019: 

Cadence employees are often highly technical and specialized 
in their fields. Here is the breakdown of our technical (i.e., 
programmers and engineers) and non-technical workforce as 
of December 31, 2019: 

99%
Full-time

86%
Technical

1%
Part-time

14%
Non-

technical
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Hiring
We actively identify candidates with expertise and values-
based attributes that can contribute to our success. It is 
important to us that we build a diverse pipeline of candidates, 
and we do this through robust recruiting partnerships, values-
based interview questions, and by posting requisitions to sites 
that are focused on diverse backgrounds, experiences, and 
skills. We have also invested in manager training, including 
unconscious bias workshops, to enable decision-makers to 
make thoughtful hiring choices. 

Employee Engagement
Cadence prides itself on being a great place to work and 
building a high-trust culture. A highly engaged workforce is 
critical to the foundation of our business success. We have 
been recognized as one of the top places to work by Fortune 
Magazine for the past six years and by the Great Place to Work 
Institute in all 13 countries where we participate.

To measure engagement and the health of our workforce, 
Cadence partners with the Great Place to Work Institute to 
annually administer global engagement surveys to employees 
in 13 countries. The surveys provide valuable insight into our 
employees’ experiences, give them an opportunity to share 
ideas for improvement, and benchmark us against some of 
the best companies in the world. Employee feedback is an 
important source of input, informing us on what is important 
to our employees and enabling us to make appropriate 
adjustments so that we can continue to be a company that 
allows our employees to thrive. 

College Hire and Intern 
Program
We believe that interns and recent college 
graduates are the future of Cadence, and 
we trust them to carry out our mission of 
innovation. Through a program called the 
Cadence University Program, we recruit 
recent graduates at top universities around 
the world. Cadence employees participate 
in tech talks, career fairs, academic 
sponsorships, and university contests, and 
we work to facilitate a network between the 
tech industry and academia. We also partner 
with schools to build relationships with 
departments and professors who connect 
Cadence to the best and brightest students. 
In 2019, we had hundreds of interns 
participate in our worldwide College Hire and 
Internship Program.
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92% of our US employees 
surveyed say they are proud to tell 
others they work at Cadence.

Diversity and Inclusion /  
Anti-Discrimination
It is important to the success of Cadence that we provide 
the support our employees need to thrive and foster in 
an environment based on trust, cooperation, respect and 
equitable treatment. We welcome a diverse workforce that 
contributes innovative ideas and perspectives to provide 
a competitive advantage and help us work as a more 
effective team. 

We regularly monitor the diversity of our current workforce and 
candidate pool. A diverse and inclusive culture improves team 
dynamics and cultivates the innovation needed to develop 
Cadence’s suite of innovative products and services. 

Our Equal Employment Opportunity Policy governs our 
conduct at Cadence. As stated in our Code of Business 
Conduct, we prohibit discrimination on the basis of age, race, 
color, religion, sex, ancestry, national origin, sexual orientation, 
or disability.

In 2019, we provided unconscious bias workshops to managers 
to challenge ourselves and improve diversity and inclusiveness 
at Cadence.
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Women at Cadence
Gender disparity remains a challenge in the tech field, and with 
a high proportion of technical employees, Cadence is deeply 
committed to addressing this issue. 

As of December 31, 2019, women comprised 22.4% of our 
workforce. The proportion of women at Cadence has increased 
in each of the last six years. 

It is important to the long-term success of Cadence that we 
give women at Cadence opportunities to succeed in their 
careers. We have the following programs to ensure that 
women are represented in our internal leadership pipeline and 
continue to stay at Cadence:

• Our Women@Cadence group hosts networking 
opportunities with keynote speakers and social events 
to build a strong community environment and to better 
understand and address challenges faced by women in 
technology and business. 

• Our SVP of Worldwide Field Operations sponsors our Women 
of Worldwide Field Operations program to develop and retain 
our women leaders in the Worldwide Field Operations group. 

• Our President sponsors our Females of Cadence United in 
Science program to develop and retain our women leaders 
in the technical and engineering field.

• Our Women’s Leadership Program empowers top female 
talent with specialized coaching, workshops, and career 
opportunities. 

• Our IMPACT mentorship program gives women in mid-level 
roles an opportunity to choose a more senior employee as a 
mentor based on their career goals.

Women in Technology 
Scholarship
For the past two years, we have offered the Cadence 
Women in Technology Scholarship to Bachelor's, 
Master’s, and PhD level students at accredited 
universities in the United States. We have thus far 
awarded scholarships to 26 incredibly talented 
women, some of whom were hired as interns 
at Cadence.

77.6%
Male

22.4%
Female
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Compensation 
To inspire and recognize our employees, Cadence offers 
competitive compensation and benefits programs. Cadence’s 
compensation programs link employee compensation to 
Cadence’s business and individual performance. We also 
offer a semi-annual bonus program, 401(k) match, Employee 
Stock Purchase Plan, and equity compensation.  In addition, 
72% of our employees received monetary awards from their 
colleagues through our peer-to-peer recognition program 
in 2019 for exploring what’s possible, elevating the team, 
executing with quality, and exceeding customer expectation. 

We regularly audit pay equity through reviews of 
compensation, promotions, and merit increases. 

In 2019, we performed a detailed review of our compensation 
practices in all countries where Cadence has employees. We 
are proud to report that as of July 1, 2019:

Health and Well-being
Our employees’ physical and mental health and well-being is a 
top priority at Cadence. 

We offer a variety of unique benefits in addition to traditional 
health insurance. We have a global bereavement leave policy 
that allows employees more time to grieve should they lose 
a loved one. In the United States, we moved to a flexible 
vacation time policy that allows employees to request time off 
whenever they deem it appropriate and subject to manager 
approval, rather than accruing vacation hours. Our U.S. health 
and well-being benefits include fertility benefits, coverage 
for transgender employees undergoing medical treatment, 
expanded new parent leave, adoption and surrogacy benefits, 
financial planning and coaching services, legal services, 
and onsite dental care at our corporate headquarters in San 
Jose, California.

In addition to structured learning programs and compliance 
training, we provide training and tools for stress management, 
time management, conflict resolution, and cultural and 
emotional intelligence. Pay Equity

• In all countries where Cadence has employees, 
we had no statistically significant differences in 
salaries based on gender.

• In the United States, we had no statistically significant 
differences in salaries based on race.
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We provide our employees with a mindfulness tool designed 
to reduce stress and improve focus in their daily lives. During 
the day, our employees can also enjoy quiet space to focus on 
personal wellness in our wellness rooms located at our San 
Jose headquarters and offices in Massachusetts and Texas; 
Hsinchu, China; Bangalore, India; and Seoul, Korea.

Safety
Cadence is committed to providing a safe and healthy work 
environment for our employees and non-Cadence personnel. 
We have a cross-functional Emergency Response Team 
trained to quickly respond to emergency or crisis situations at 
Cadence. The Emergency Response Team conducts periodic 
simulation trainings that cover various applicable situations so 
they are prepared for an emergency or a crisis.

As provided in our Code of Business Conduct, our employees 
are expected to perform their work in compliance with 
health and safety laws, regulations and policies of their work 
location. When working at customer locations, our employees 
must follow the customer’s health and safety requirements. 
Workplace injuries, illnesses or unsafe conditions, including 
conditions that are likely to result in injury or illness, 
must be immediately reported to a supervisor or Human 
Resources partner.  

Below is our 2018 OSHA Recordable Injury Rate and our  
Lost-Time Injury Rate for our employees in the U.S.:  

0.1%
Injury Rate per 
100 Employees 

in the U.S.

0
Lost Work 

Days

Dependent Care 
We provide employees with access to back-up child 
care, elder care, and additional family support, giving 
employees the flexibility and freedom to better care 
for their loved ones.
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Training and Development
As employees advance their careers at Cadence, the core 
expectations and capabilities increase in scope and purpose. 
To help employees succeed, we foster an environment and 
culture of learning – both on the job and through formal 
training programs and our learning curriculums. On average, 
our employees complete 19 hours of training annually.  

Employees have access to learning resources through our 
High-Performance Culture portal that includes Harvard 
University’s ManageMentor, a mini-MBA program, and a 
comprehensive online Learning Management program with 
training and development tools on a broad range of topics 
and skills.  Cadence also offers up to $5,000 of tuition 
reimbursement to employees continuing their education in 
fields relevant to their job.  

In support of our company values, and the commitments we 
have made to our stakeholders, each year all of our employees, 
including management, are required to complete mandatory 
training on various critical topics, such as our Code of 
Business Conduct, anti-corruption, diversity and inclusion, 
harassment prevention, protection of confidential information, 
data security, affirmative action, export compliance, and 
human rights. 

19 average hours of training 
completed by each employee in 2019.
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ENVIRONMENTAL SUSTAINABILITY 
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Combating Climate Change 
It is important to Cadence and to our employees and external 
stakeholders that we do our part to combat climate change 
and reduce our environmental footprint.

In 2019, we completed the following energy-related initiatives, 
the benefits of which we expect to see in 2020 and beyond. 

• At our San Jose headquarters, we expanded our 
relationship with San Jose Clean Energy, which is a 
community choice energy program that provides customers 
with a cleaner energy mix with more renewable and carbon 
free electricity. Due to our increased use of San Jose Clean 
Energy, 25% of Cadence’s aggregate global electricity use 
is renewable. 

• For one of our data centers at our San Jose headquarters, 
we completed an economizer retrofit that utilizes outside 
air to naturally cool our servers. As we migrate to more 
colocated data centers, we will look for air-cooled data 
centers that can run on 100% renewable power if the local 
climate allows for outdoor air cooling.

• We invested in LED lighting retrofits throughout our San 
Jose headquarters and offices in Noida, India and in a solar 
panel canopy at our San Jose headquarters to power our 
periphery lighting. 

• We submitted our initial information to CDP’s Climate 
Change Questionnaire.

Energy and Carbon Footprints
In order to measure the success of our energy efficiency and 
carbon reduction initiatives in 2019, we established energy 
and greenhouse gas (GHG) baselines. Our 2018 GHG baseline 
and 2019 carbon footprint were calculated in accordance 
with the World Resources Institute (WRI) and the World 
Business Council for Sustainable Development GHG Protocol 
Corporate Standard. To provide a comprehensive carbon 
footprint, estimations were based on the square footage and 
consumption from comparable locations when actual data 
were unavailable for some of our leased offices and colocated 
data centers. 



 24         

Our primary energy source is purchased electricity used to run 
our owned and leased offices and our owned and colocated 
data centers. In 2019, we used an aggregate of 311,919 
Gigajoules of energy. Overall, our total energy use in 2019 
compared to 2018 decreased by 5%. 

Emissions from our electricity use (Scope 2 emissions) 
accounted for 80% of our Scope 1 and 2 total in 2019. 

Our natural gas, diesel fuel, and refrigerant emissions (Scope 
1 emissions) accounted for 20% of our Scope 1 and 2 total 
in 2019. 

In 2019, we made progress towards reducing our carbon 
footprint. Our Scope 1 and 2 emissions decreased by 5% from 
2018 to 2019. 

We also reduced in 2019 our energy use and Scope 1 and 2 
emissions per full-time employee by 12% compared to 2018.

SCOPE 1
DIRECT

CO2e CH4 N2O HFCs

SCOPE 2
INDIRECT

Purchased
Electricity

For Own Use

Fuel
Combustion

Natural Gas

Diesel Fuel

Refrigerant 
Emissions Outsourced

Activities

Transportation
of Goods

Business 
Travel &

Employee
Commuting

Production
of Purchased

Goods &
        Services 

               (Including
                                Capital Goods)

SCOPE 3
INDIRECT

*For Scope 2, market-based based values are used unless otherwise specified.
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2018 & 2019 Scope 1 and 2 Emissions

*Market-based emissions reflect clean energy purchases that Cadence has 
purposefully chosen. 

As we work to set long-term and science-based energy and 
GHG reduction targets, we are evaluating additional ways to 
reduce emissions, such as clean energy contracts with our 
utilities providers, renewable power purchase agreements, 
carbon offsets, renewable energy credits, and on-site 
solar installations.

Emissions in the Value Chain
We own some of our offices and lease others. In 2019, our 
owned locations in San Jose, California and Noida, India 
accounted for 42% of Scope 1 and 2 total emissions and leased 
locations accounted for 54% of Scope 1 and 2 total emissions. 
Our colocated data centers account for 4% of our Scope 1 and 
2 total emissions.

When we lease offices, energy efficiency is a key factor in our 
decision to lease. All of our office remodels and expansions 
now utilize energy efficient technologies. In 2019, when we 
moved to our office in Burlington, Massachusetts, and took 
expansion space in Bangalore, India, we moved to buildings 
with LEED gold certifications. 

During 2019, we continued to shift data center capacity 
to colocated centers. While this resulted in an increase in 
emissions this year, we are working with our colocation 
partners to ensure that these off-site data centers will be 
powered with renewable energy in the future. We expect these 
emissions to decline over time.  

As part of our inaugural GHG assessment, we also conducted 
an analysis of our emissions from purchased goods and 
services, capital goods, fuel and energy related activities, 
upstream and downstream transportation and distribution, 
business travel, and employee commuting (Scope 3 emissions). 
Using 2019 spend data, U.S. electricity data, and the Quantis 
Scope 3 Evaluator tool, we were able to analyze 7 of the 15 
Scope 3 categories. 

The majority of our emissions are in the supply chain; 
therefore, our Scope 3 emissions eclipsed our combined Scope 
1 and 2 emissions, accounting for approximately 91% of our 
total Scope 1, 2, and 3 carbon footprint. 

2018 
CO2e 

Baseline 
(metric tons)

2019 
CO2e  

 
(metric tons)

Total 
Scope 
1 + 2 

(%) 

Change 
 
 

(%) 

Scope 1 7,752 6,314 20%
19% 

decrease

Scope 2  
(market-based*)

24,663 24,639 80% No change

Total Scope 
1 + 2

32,414 30,953 100%
5% 

decrease
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2019 Scope 1, 2, and 3 Emissions

*Market-based emissions reflect clean energy purchases that Cadence has 
purposefully chosen. Location-based clean energy purchases reflect the 
average emissions intensity of grids on which energy consumption occurs. 

The evaluated categories of our Scope 3 emissions in 2019 are 
provided below:

Waste Reduction Efforts
We are committed to eliminating single-use plastic and other 
disposables at our offices due to their adverse impact on 
ecosystems. We partnered with Cupanion™ across our North 
American operations in 2019 to provide reusable drinking cups 
for employees in 2020. The cups have scannable barcodes 
that can help us track and quantify resources saved through 
the program over time. In our Noida and Bangalore, India 
offices, we replaced over 800,000 paper cups with reusable 
drinking cups.  

2019
SCOPE 3

EMISSIONS
(metric tons)

70%
Purchased

goods and services;
upstream and
downstream

transportation
and distribution

4%
Employee

commuting

7%
Business

travel

18%
Capital
goods

<1%
Fuel-and-engery
related activities
(not included in

Scope 1 or 2)

Scope 2

Scope 3

Scope 1

2019
SCOPE 1, 2, 3
EMISSIONS

2%  7%

91% 

Scope
Location-Based 
CO2e Emissions* 

(metric tons)

Market-Based 
CO2e Emissions* 

(metric tons)

Scope 1 6,314 6,314

Scope 2 31,795 24,639

Scope 3 314,759 314,759
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On Earth Day in 2019, our IT team hosted its annual e-Waste 
Recycling Day for employees. In line with California’s Electronic 
Waste and Recycling Act, our employees recycled or disposed 
their personal end-of-life electronics. In total, 82.91 tons 
of e-Waste were collected for proper disposal at our San 
Jose headquarters.  

Water Usage
Today, we only track water usage at our San Jose 
headquarters, but we plan to expand our efforts globally 
and focus first on locations that are water intensive and 
exposed to the most water stress. At most of our offices, water 
use is minimal and is for drinking, sanitation, and hygiene. 
Across our operations, we integrate efficient landscaping, 
automated taps, and sensor technology in washing areas and 
restrooms. We also recycle and treat waste water to use in our 
landscaping or return to the municipal water systems. 

In 2019, we utilized the WRI Water Risk Atlas and the 
Representative Concentration Pathway 4.5 scenario adopted 
by the Intergovernmental Panel on Climate Change to better 
understand water risk across our operations. The findings 
revealed that our sites in India are exposed to high water 
stress, while both our sites in India and San Jose, California 
are located in higher than average flood risk areas. Given these 
insights, we are reviewing our business continuity plans to 
ensure we continue to safeguard our employees and mitigate 
the impacts of climate change on our business.

Sustainable Together
Our employees care about environmental sustainability and 
many integrate sustainability into their daily routines. We 
have electric vehicle (EV) charging stations at our San Jose 
headquarters, and our offices in: Austin, Texas; Sandy, Utah; 
Burlington, Massachusetts; and Bracknell, England. 

In 2019, we increased our EV charging capacity at our San Jose 
headquarters by 240%, allowing Cadence employees to lighten 
their footprint at our offices and beyond. 
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GOVERNANCE
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Ethical conduct and integrity are integral parts of Cadence’s 
culture and long-term success. We are committed to 
conducting business with the highest standards of ethical 
conduct and integrity. 

Board Governance 
Our Board of Directors is currently comprised of eleven 
individuals, nine of whom are independent as determined 
pursuant to the Nasdaq Stock Market’s listing standards.  Our 
Board’s Corporate Governance Guidelines cover various topics 
relating to the Board and its responsibilities. The Corporate 
Governance Guidelines reflect the Board’s commitment to 
monitor their effectiveness and decision-making at the Board 
and management level, outline the authority and practices in 
place to review and evaluate Cadence’s business operations 
as needed, and make decisions that are independent of 
Cadence’s management. 

Board Membership
The Board’s Corporate Governance Guidelines reaffirm 
Cadence’s commitment to having leaders on the Board who 
have a diverse background. The Corporate Governance and 

Nominating Committee’s charter requires consideration of a 
director nominee’s integrity, experience, judgment, diversity 
of background, independence, financial literacy, and ability 
to commit sufficient time and attention to Board activities. 
In addition, skills such as an understanding of electronic 
design, semiconductor and electronics systems technologies, 
international background, and other relevant characteristics 
are considered. 

Board Oversight of the Corporate 
Social Responsibility Program
Our Board through its Corporate Governance and Nominating 
Committee oversees our corporate social responsibility 
program and the progress of our environmental (including 
climate-related risks and opportunities), social (including 
health, wellness and safety), and governance efforts, matters 
and initiatives. The Corporate Governance and Nominating 
Committee formally reviews our environmental, social and 
governance efforts at every regular meeting, and in 2019, 
the Corporate Governance and Nominating Committee held 
four meetings. The Board and its Compensation Committee 
formally review once a year the benefits provided to our 
employees, including health and wellness.    
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Ethical Conduct: Code of Business 
Conduct 
Our Code of Business Conduct provides standards for ethical 
conduct in how we work with each other at Cadence and with 
our customers, suppliers, government officials, and other 
stakeholders. Our Code of Business Conduct also reflects our 
values of integrity, innovation, agility and quality, and it applies 
worldwide to our Board, officers, employees, and certain 
contractors and consultants. 

Compliance with our Code of Business Conduct is important 
to us and is the responsibility of all employees and a condition 
of continued employment. Our employees are required to 
annually certify that they have reviewed and understand the 
Code of Business Conduct and annually complete training 
that covers areas in the Code of Business Conduct, such as 
accuracy of records, conflicts of interest, and raising concerns 
or reporting possible misconduct. Our Code of Business 
Conduct is translated for our employees in the following local 
languages: Chinese, French, German, Hebrew, Japanese, 
Korean, Polish, Portuguese, and Russian.

The Chief Executive Officer and the General Counsel of 
Cadence, under the supervision of the Board, actively monitor 
and audit compliance of the Code of Business Conduct. 
Our General Counsel periodically provides reports to the 
Board or its Audit Committee that include information on 
alleged violations of and the actions taken under the Code of 
Business Conduct.

Business Ethics: Anti-Corruption  
Integrity is the foundation of our High-Performance Culture. 
It is important to Cadence that we operate ethically and 
transparently, avoiding conflicts of interest, competing fairly 
and legally, and complying with the rules and regulations of 
the regions where we do business. 

Cadence has no tolerance for bribery in connection with any 
of its business dealings. Our Anti-Corruption Policy, which 
is summarized in our Code of Business Conduct, provides 
rules and procedures for providing or accepting gifts, 
entertainment, meals, travel-related expenses or anything of 
value, and charitable and political contributions. The General 
Counsel of Cadence oversees our Anti-Corruption Policy. 
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Our Anti-Corruption program at Cadence is extensive and all 
employees, including management, are required to certify that 
they have reviewed our Anti-Corruption Policy and undergo 
annual refresher training.  

Political Contributions
Any contributions or donations on behalf of Cadence to a 
political party, candidate, initiative, campaign or advocacy on 
behalf of Cadence must receive pre-approval from the General 
Counsel and the Chief Financial Officer of Cadence.

Cadence did not contribute to political parties, candidates 
or political action committees or for the purposes of political 
advocacy in 2019, 2018 or 2017.    

Reporting Concerns
Our employees are required to promptly report possible 
misconduct, including illegal activities, unethical business 
practices, violations of the Code of Business Conduct or 
our other policies, and any other concerns about corporate 
governance, accounting, internal accounting controls, or 
audit matters. As provided in our Code of Business Conduct, 
our employees can report possible misconduct or raise their 
concerns to their supervisor, Human Resources partner, 
office of the General Counsel, or anonymously via our 
whistleblower hotline. 
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DATA PRIVACY AND SECURITY: 
MANAGING RISKS OF  
SECURE DATA
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Effectively managing data security, cybersecurity, and other 
operational risks is vital to our business continuity efforts and 
to protecting the sensitive data that Cadence obtains from its 
customers, partners, and employees.

Our products and services involve storage, including cloud-
based storage, and transmission of our proprietary information 
and that of our customers. 

We have offices throughout the world, including key research 
and development locations outside of the United States. 
Our operations are dependent upon the connectivity of our 
operations throughout the world, and is subject to a number of 
risks outlined in our current Annual Report on Form 10-K filed 
with the Securities and Exchange Commission. 

Our Information Security team works to identify and prevent 
risks to the security of protected data we collect. Our Chief 
Information Security Officer administers our data privacy 
and cyber security program, with oversight from the Audit 
Committee of the Board of Directors. We regularly update our 
Board of Directors on our performance and risk profile.

We structure our data privacy and security program to align 
with the EU, National Institute of Standards and Technology 
(NIST), and ISO 27001 standards. Our program includes 
security controls to detect and mitigate risks that could 

compromise data that Cadence obtains from its customers, 
partners, and employees. We perform regular internal and 
external tests to identify potential vulnerabilities. In the event 
of a data breach, we have documented response procedures 
and trained staff to execute our emergency protocol. 

Cadence’s Privacy Policy explains how and when we collect 
personal data and the types of information the policy covers. 
The policy also outlines our data disclosure policy, opt-out 
procedures, location and retention policies, user rights, and 
contact information for reporting questions or concerns. 

We previously implemented procedures to ensure compliance 
with the General Data Protection Regulation in 2018. In 2019, 
we implemented procedures to ensure compliance with the 
California Consumer Privacy Act. 

To ensure all Cadence employees are aware of our policies and 
procedures on data privacy and security, they are required 
to complete an annual mandatory training for data privacy 
and cybersecurity. The training covers topics such as data 
protection, classification and privacy, cybersecurity, phishing, 
and other pertinent topics.  
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SUPPLY CHAIN
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Engaging with Suppliers on 
Sustainability 
Cadence is an Affiliate Member of the Responsible Business 
Alliance (RBA) and fully supports RBA's vision of a global 
electronics industry that creates sustainable value for 
workers, the environment, and businesses. RBA members, 
suppliers, and stakeholders collaborate to improve working 
and environmental conditions through leading standards and 
practices. With the approach of continuous improvement and 
in the spirit of the industry's common code of conduct goals, 
we commit to progressively align our operations with the 
provisions of the RBA Code of Conduct, and to support and 
encourage our suppliers to do the same. 

Supply Chain Partners 
Our supply chain is divided between spend for goods and 
services that are either directly incorporated into our 
manufactured products (direct) or goods and services that are 
not incorporated into our manufactured products (indirect).

We partner with trusted suppliers who supply us with products 
and services that support our operations, such as:

• Computer, electrical, and office equipment 

• Telecommunications, shipping, and postal services

• Financial intermediation, professional services, real estate 
activities, and data centers 

• Travel, hotels, and restaurants 

In 2019, we obtained ISO 9000 Certification for our Hardware 
System Verification (HSV) operations, including oversight 
and management of manufacture and services of enterprise 
emulation platforms. 

We are endeavoring to extend the rigorous governance 
standards discussed in this report to our partners with whom 
we do business. 

In 2020, we plan to share our Supplier Code of Conduct with 
our suppliers and activate a supplier sustainability program to 
expand our engagement activities with key stakeholders in our 
value chain.  

Human Rights in the Supply Chain 
We believe that no individual should be subjected to any form 
of forced labor, slavery or human trafficking, and we will take 
necessary steps to prevent forced labor, slavery or human 
trafficking from existing within Cadence and to reduce the 
possibility of forced labor, slavery, or human trafficking taking 
place in our supply chains, by requiring our new suppliers 
and partners to be bound by obligations to comply with all 
applicable laws.

Cadence is also committed to responsible sourcing of 
materials for its products and seeks to avoid the use of Conflict 
Minerals (tin, tungsten, tantalum and gold) sourced from the 
Democratic Republic of the Congo and adjoining countries 
that may directly or indirectly finance or benefit armed groups 
that engage in human rights abuses. We also support industry 
efforts, such as the Conflict Free Sourcing Initiative, to enable 
companies to source conflict-free minerals. And, we expect 
the same from our suppliers. We set forth our expectations for 
our suppliers in our Conflict Minerals Policy Statement located 
on our website at http://conflictminerals.cadence.com.

http://conflictminerals.cadence.com
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COMMUNITY OUTREACH
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Cadence understands that the success of our business 
depends upon the success of our employees and the 
communities in which we live and work. Our Cadence Cares 
program promotes science, technology, engineering, and math 
(STEM) among youth, with a special focus on girls, to create 
a future pipeline of diverse talent. Cadence is also a proud 
sponsor of Girls Who Code after-school and summer immersion 
programs that prepare girls for careers in computer science. 

We also believe it is important that we create meaningful 
opportunities for employees to connect and contribute to 
their community. As a result, we provide 40 hours of paid 
volunteer time off annually, charitable contribution matching, 
company-wide volunteer campaigns, and international service 
immersion projects.

2019 Community Outreach 
Highlights
Cadence partnered with Team4Tech to send two teams of 10 
employees to volunteer in Vietnam with Kidspire and in Uganda 
with Women in Technology Uganda. The volunteers completed 
eight weeks of leadership training and traveled to Vietnam 
and Uganda to implement their ideas to enhance classroom 
education with technology. In total, our volunteers provided 
over 2,100 hours of pro-bono service and reached over 1,300 
students and teachers through their work on these two 
projects alone.

Our annual Season of Giving campaign engaged more 
than 1,600 employees in 32 Cadence communities across 
16 countries. Volunteers spent more than 9,000 hours 
volunteering for 60 different causes, such as renovating local 
schools and community centers, cooking with the elderly and 
blind, hiking with the disabled, building beds for children in 
need, and covering surgery costs for sick children.

To celebrate our recognition as one of Fortune Magazine’s 100 
Best Companies to Work For, Cadence partnered with Rise 
Against Hunger to contribute 300,000 meals for those in need. 
Together, over 1,000 Cadence employees around the world 
volunteered at 10 meal-packing events and donated funds 
through a Cadence match program.

Cadence is devoted to introducing and promoting technology 
to the global community for the good of future generations. 
We supported the Extreme Tech Challenge, which funds 
new ventures whose mission aligns with the United Nation’s 
Sustainable Development Goals. This ongoing global 
effort will help pave the way for technology leaders and 
entrepreneurs of the future to deliver the breakthroughs 
necessary to help move the global society forward and realize 
a sustainable future.  
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100 Best Companies 
to Work For

Fortune

Six years in a row as a one of 
Fortune Magazine’s 100 Best 

Companies to Work For

23 Global Recognitions
Great Place to Work Institute

Best workplace honors in multiple 
categories across 12 different 

countries

Best in Europe and Asia
Great Place to Work Institute
Recognized as a top multinational 

company to work for in all of  
Europe and Asia

Top 50 ESG Companies 
and #1 in Tech Category

Investor’s Business Daily

Named to Investor’s Business Daily’s first-ever 
Top 50 Environmental, Social and Corporate 

Governance (ESG) Companies list with regard to 
sustainability and ethical impact

Partner of the Year
Foundries

Recognized by our foundry 
partners for the work we 

do together

Thermal Management 
Product of the year

thermalLive
Highlighting our unique offerings in 

chip, package, board and now system-
level capabilities

Best in Show
Embedded World

For Cadence Tensilica DNA 100 Processor 
IP which is built for AI processing on 
the edge offering industry-leading 

performance and power efficiency for the 
next generation of AI products

Top 50 Companies That Care
People

For our programs that care for, and 
support, the environment, our employees, 

and the community

Excellence in Corporate Social 
Responsibility

Mahatma Awards

For our CSR efforts in India that make 
an impact on our communities and 

environment

#5 
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GRI INDEX
GRI Content Index

Company name: Cadence Design Systems, Inc.
Reporting Period: 2019

GRI Standard 
Title and 
publication year

Disclosure  
Number and title  
of each disclosure

Disclosure Details Page number or URL Omission  
see GRI 101: Foundation  
for reasons for omission

GRI General Disclosures

GRI 102: General 
Disclosures 2019 102-1 Name of the organization

Cadence Design Systems, Inc. 1

(NASDAQ: CDNS) SEC Form 10-K

102-2 Activities, brands, 
products, and services

ABOUT CADENCE

4

https://www.cadence.com/en_US/
home/company/investors.html

102-3 Location of 
headquarters

2655 Seely Avenue, San Jose, California 95134 4

102-4 Location of operations Global Presence
https://www.cadence.com/en_US/
home/company/investors/investor-
resource center.html

102-5 Ownership and legal form See our Annual Report SEC Form 10-K

102-6 Markets served See our Annual Report SEC Form 10-K

102-7 Scale of the organization

As of December 31, 2019, Cadence has 
approximately 8,100 employees in our offices 
worldwide. We reported $2.34B in 2019 
total revenue.

SEC Form 10-K

102-8 Information on employees 
and other workers

Global Full time – 99% of employees 

Global Part Time – 1% of employees
15

102-9 Supply chain SUPPLY CHAIN 34

102-10 Significant changes 
to the organization and its 
supply chain

Emissions in the Value Chain 25

https://www.cadence.com/en_US/home/company/investors/sec-filings.html
https://www.cadence.com/en_US/home/company/investors.html
https://www.cadence.com/en_US/home/company/investors.html
https://www.cadence.com/en_US/home/company/investors/investor-resource-center.html
https://www.cadence.com/en_US/home/company/investors/investor-resource-center.html
https://www.cadence.com/en_US/home/company/investors/investor-resource-center.html
https://www.cadence.com/en_US/home/company/investors/sec-filings.html
https://www.cadence.com/en_US/home/company/investors/sec-filings.html
https://www.cadence.com/en_US/home/company/investors/sec-filings.html
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GRI Standard 
Title and 
publication year

Disclosure  
Number and title  
of each disclosure

Disclosure Details Page number or URL Omission  
see GRI 101: Foundation  
for reasons for omission

GRI General Disclosures

GRI 102: General 
Disclosures 2019 102-11 Precautionary Principle 

or approach

Our Corporate Governance incorporates risk 
management approaches to reduce and avoid 
negative impacts in operations

https://www.cadence.com/
en_US/home/company/corporate-
governance.html

2019 Proxy Statement

102-12 External initiatives
Cadence is an affiliate member of the 
Responsible Business Alliance (RBA)

35

102-13 Membership  
of associations

Industry Memberships
https://www.cadence.com/
en_US/home/alliances/industry-
memberships.html

102-14 Statement from senior 
decision-maker

Letter from our CEO 3

102-16 Values, principles, 
standards and norms of 
behavior 

Our Code of Business Conduct outlines 
our policy, which applies to the company's 
employees, officers, and non-employee 
directors, including the Company's CEO, CFO 
and principal accounting officer or controller  

https://www.cadence.com/content/
dam/cadence-www/global/en_US/
documents/company/investors/
code-business-conduct.pdf

https://www.cadence.com/content/
dam/cadence-www/global/en_US/
documents/company/investors/
conflict-minerals-policy.pdf

https://www.cadence.com/content/
dam/cadence-www/global/en_US/
documents/company/investors/uk-
modern-slavery-act.pdf

https://www.cadence.com/en_US/home/company/corporate-governance.html
https://www.cadence.com/en_US/home/company/corporate-governance.html
https://www.cadence.com/en_US/home/company/corporate-governance.html
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/proxy-statement-2019.pdf
https://www.cadence.com/en_US/home/alliances/industry-memberships.html
https://www.cadence.com/en_US/home/alliances/industry-memberships.html
https://www.cadence.com/en_US/home/alliances/industry-memberships.html
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/code-business-conduct.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/code-business-conduct.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/code-business-conduct.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/code-business-conduct.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/conflict-minerals-policy.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/conflict-minerals-policy.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/conflict-minerals-policy.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/conflict-minerals-policy.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/uk-modern-slavery-act.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/uk-modern-slavery-act.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/uk-modern-slavery-act.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/uk-modern-slavery-act.pdf
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GRI Standard 
Title and 
publication year

Disclosure  
Number and title  
of each disclosure

Disclosure Details Page number or URL Omission  
see GRI 101: Foundation  
for reasons for omission

GRI General Disclosures

GRI 102: General 
Disclosures 2019

102-17 Mechanisms for advice 
and concerns about ethics

Reporting Concerns

Our Code of Business Conduct outlines the 
internal and external mechanisms for employees 
to seek advice about ethical and lawful behavior, 
and organizational integrity, and to report 
concerns about unethical or unlawful behavior, 
and organizational integrity.  

31

https://www.cadence.com/content/
dam/cadence-www/global/en_US/
documents/company/investors/
code-business-conduct.pdf

102-18 Governance structure GOVERNANCE 9, 29

Learn more about our Corporate 
Governance policies and practices 
at our Board of Directors and 
committees here: https://www.
cadence.com/en_US/home/
company/corporate-governance.html

2019 Proxy Statement

102-20 Executive-level 
responsibility for economic, 
environmental and social topics

Board Oversight of the Corporate Social 
Responsibility Program

29

102-22 Composition of the 
highest governance body and 
its committees

Board Governance 29

2019 Proxy Statement

102-40 List of stakeholder 
groups

Our key stakeholder groups include but are 
not limited to: current and former Cadence 
employees; customers; suppliers and vendors; 
societies and communities in which we operate; 
trade associations; government and regulatory 
agencies; and investors.

5

2019 Proxy Statement

https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/code-business-conduct.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/code-business-conduct.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/code-business-conduct.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/code-business-conduct.pdf
https://www.cadence.com/en_US/home/company/corporate-governance.html
https://www.cadence.com/en_US/home/company/corporate-governance.html
https://www.cadence.com/en_US/home/company/corporate-governance.html
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/proxy-statement-2019.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/proxy-statement-2019.pdf
https://www.cadence.com/content/dam/cadence-www/global/en_US/documents/company/investors/proxy-statement-2019.pdf
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GRI Standard 
Title and 
publication year

Disclosure  
Number and title  
of each disclosure

Disclosure Details Page number or URL Omission  
see GRI 101: Foundation  
for reasons for omission

GRI General Disclosures

GRI 102: General 
Disclosures 2019

102-41 Collective bargaining 
agreements

Employees are generally not covered by collective 
bargaining agreements, only as required by certain 
local European Country laws (such as France)

Index Only

102-42 Identifying and 
selecting stakeholders

ABOUT THE REPORT 5

102-43 Approach to 
stakeholder engagement

ABOUT THE REPORT 5

102-44 Key topics and 
concerns raised

Cadence stakeholders have raised several 
key issues that include but are not limited 
to: Diversity and Equal Opportunity; Non-
Discrimination; Energy; Emissions;  Anti-
Corruption and Anti-Competitive Behavior; 
Data Privacy and Security; and Supply Chain 
management. 

5, 8, 9

102-45 Entities included in 
consolidated financial statements

Cadence Design Systems, Inc. 
and subsidiaries

SEC Form 10-K

102-46 Process for defining 
report content and boundaries

Please see: ABOUT THE REPORT and 
SUMMARY OF 2019 ACTIVITIES 

5 to 9

102-47 List of material topics Cadence's priority ESG topics include:  
Diversity & Equal Opportunity 
Occupational Health & Safety 
Training & Education 
Energy 
Emissions 
Anti-Corruption 
Data Security 
Supplier Environmental Assessment 
Supplier Social Assessment

Index Only

https://www.cadence.com/en_US/home/company/investors/sec-filings.html
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GRI Standard 
Title and 
publication year

Disclosure  
Number and title  
of each disclosure

Disclosure Details Page number or URL Omission  
see GRI 101: Foundation  
for reasons for omission

Material Topics

102-48 Restatements of 
information

No restatements Index Only

102-49 Changes in reporting No changes in reporting Index Only

102-50 Reporting period 2019 Calendar Year 5

102-51 Date of most recent 
previous report (if any).

April, 2019 Index Only

102-52 Reporting cycle Annual Index Only

102-53 Contact point for 
questions regarding the report 

csr-esg@cadence.com 5

102-54 Claims of reporting 
in accordance with the GRI 
Standards 

This report has been prepared in accordance 
with the GRI Standards: Core Option

5

102-55 GRI Content Index The GRI Content Index Table Index Only

102-56 External Assurance This report did not seek  
external assurance

Index Only

Diversity and Equal Opportunity

GRI 103: Management 
approach 2019

103-1 Explanation of the material 
topic and its boundaries

Compensation 19

103-2 The management 
approach and its components

Compensation 19

mailto:csr-esg%40cadence.com?subject=
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GRI Standard 
Title and 
publication year

Disclosure  
Number and title  
of each disclosure

Disclosure Details Page number or URL Omission  
see GRI 101: Foundation  
for reasons for omission

Material Topics

GRI 103: Management 
approach 2019

103-3 Evaluation of the 
management approach

Compensation 19

GRI 405: Diversity and 
Equal Opportunity

405-2 Ratio of basic salary and 
remuneration of women to men

Cadence has no statistically significant 
differences in salaries based on gender or race

19

Training and Education

GRI 103: Management 
approach 2019

103-1 Explanation of the 
material topic and its 
boundaries

Training & Development 21

103-2 The management 
approach and its components

Training & Development 21

103-3 Evaluation of the 
management approach

Training & Development 21

GRI 404: Training and 
Education

404-1 Average hours of 
training per year per employee

Cadence employees received on average 19 
hours of training/employee annually

21

Energy

GRI 103: Management 
approach 2019

103-1 Explanation of the 
material topic and its 
boundaries

ENVIRONMENTAL SUSTAINABILITY 23, 24

103-2 The management 
approach and its components

ENVIRONMENTAL SUSTAINABILITY 23, 24

103-3 Evaluation of the 
management approach

ENVIRONMENTAL SUSTAINABILITY 23, 24
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GRI Standard 
Title and 
publication year

Disclosure  
Number and title  
of each disclosure

Disclosure Details Page number or URL Omission  
see GRI 101: Foundation  
for reasons for omission

Material Topics

GRI 302: Energy 2019 302-1 Energy consumption 
within the organization

311,918.98 Gigajoules (GJ)

99% grid energy; 25% renewable energy

23, 24

Emissions

GRI 103: Management 
approach 2019

103-1 Explanation of the 
material topic and its 
boundaries

ENVIRONMENTAL SUSTAINABILITY 24 to 26

103-2 The management 
approach and its components

ENVIRONMENTAL SUSTAINABILITY 24 to 26

103-3 Evaluation of the 
management approach

ENVIRONMENTAL SUSTAINABILITY 24 to 26

GRI 305: Emissions 305-1 Scope 1 6,314.17 MT CO2e 24 to 26

305-2 Scope 2 (market-based) 24,639.02 MT CO2e 24 to 26

305-2 Scope 2 (location-based) 31,795.91 MT CO2e Index only

305-3 Scope 3 314,759.08 MT CO2e 24 to 26

305-4 Emissions Intensity 3.83 MT CO2e/FTE 
(Scope 1 and Scope 2 market based)

22 to 24

305-5 Reduction of  
GHG Emissions

5% reduction in (Scope 1 and Scope 2 market 
based) GHG emissions in 2019 from the 
baseline year (2018)

24

305-6 Emissions of ozone-
depleting substances

There are no such emissions in our operations. Index Only
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GRI Standard 
Title and 
publication year

Disclosure  
Number and title  
of each disclosure

Disclosure Details Page number or URL Omission  
see GRI 101: Foundation  
for reasons for omission

Material Topics

305-7 Nitrogen oxides (NOX), 
sulfur oxides (SOX), and other 
significant air emissions

There are no such emissions in our operations. Index Only

Anti-Corruption

GRI 103: Management 
approach 2019

103-1 Explanation of the 
material topic and its 
boundaries

Business Ethics 29 to 31

103-2 The management 
approach and its components

Business Ethics 29 to 31

103-3 Evaluation of the 
management approach

Business Ethics 29 to 31

GRI 205: Anti-
Corruption 

205-2 Communication and 
training about anti-corruption 
policies and procedures

Cadence enables and requires all employees 
to receive training regarding ethics and anti-
corruption policies and procedures on an annual 
basis. These policies and practices are reviewed 
annually. We achieved a 100% completion rate 
for our employees on this training in 2019.  

29 to 31
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GRI Standard 
Title and 
publication year

Disclosure  
Number and title  
of each disclosure

Disclosure Details Page number or URL Omission  
see GRI 101: Foundation  
for reasons for omission

Material Topics

Occupational Health & Safety

GRI 103: Management 
approach 2019

103-1 Explanation of the 
material topic and its 
boundaries

Safety 20

103-2 The management 
approach and its components

Safety 20

103-3 Evaluation of the 
management approach

Safety 20

GRI 403: 
Occupational Health 
and Safety

403-9 Work related injuries Injury rate: 0.1% calculated per 100 Employees 
in the U.S. 

Lost work days: Zero

20 

Data Security

SASB TC-SI-230 TC-SI-230a.2 Description of 
approach to identifying and 
addressing data security risks, 
including use of third-party 
cybersecurity standards

DATA PRIVACY AND SECURITY 32, 33
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GRI Standard 
Title and 
publication year

Disclosure  
Number and title  
of each disclosure

Disclosure Details Page number or URL Omission  
see GRI 101: Foundation  
for reasons for omission

Material Topics

Supplier Social and Environmental Screen

GRI 103: Management 
approach 2019

103-1 Explanation of the 
material topic and its 
boundaries

SUPPLY CHAIN 35

103-2 The management 
approach and its components

SUPPLY CHAIN 35

103-3 Evaluation of the 
management approach

SUPPLY CHAIN 35

GRI 308: Supplier 
Environmental 
Assessment

308-1 New suppliers that 
were screened using 
environmental criteria

Data not available Index Only Omitted: Data not available

GRI 414: Supplier 
Social Assessment

414-1 New suppliers that were 
screened using social criteria

Data not available Index Only Omitted: Data not available
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This document includes forward-looking statements, and actual results could differ materially. Risk factors that could cause actual 
results to differ are set forth in the “Risk Factors” section in Cadence’s most recent reports on Form 10-K and Form 10-Q, including 
Cadence’s future filings.  

Cadence, the Cadence logo, and the other Cadence marks found at www.cadence.com/go/trademarks are trademarks or registered 
trademarks of Cadence Design Systems, Inc. All other trademarks are the property of their respective owners.

http://www.cadence.com/go/trademarks

