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About CatchMark

CatchMark (NYSE: CTT) seeks to deliver consistent and growing per share cash flow from disciplined  

acquisitions and superior management of prime timberlands located in high-demand U.S. mill markets. 

Concentrating on maximizing cash flows throughout business cycles, the company strategically harvests 

its high-quality timberlands to produce durable revenue growth and capitalizes on proximate mill markets, 

which provide a reliable outlet for merchantable inventory. Headquartered in Atlanta and focused exclusively 

on timberland ownership and management, CatchMark began operations in 2007. As of December 31, 2020, 

CatchMark wholly-owned 390,100 acres of timberlands in the U.S. South, 18,100 acres in Oregon and held 

interests in another 1.1 million acres through joint ventures.

INTRODUCTION AND OVERVIEW

PRIME QUALITY  
TIMBERLANDS

HIGH-DEMAND 
MILL MARKETS

SUPERIOR 
MANAGEMENT

Acquiring and owning  
prime timberlands through 

prudent and disciplined  
allocation of capital

Optimizing results through 
superior management, which 

historically has produced 
industry-leading productivity 

on a per-acre basis, and  
the value realization of  

environmental initiatives

Expanding acquisition  
activity and harvest  

operations in leading mill 
markets in the U.S. South, 

the nation’s premier  
timber basket

STRATEGIC FOCUS DRIVES STABLE AND PREDICTABLE CASH FLOW
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OUR TIMBERLANDS

Acreage as of December 31, 2020 
Wholly-Owned U.S. South  

 Alabama 69,200

 Florida 500

 Georgia 250,700

 South Carolina 69,700

Wholly-Owned U.S. Pacific Northwest (PNW)  

 Oregon 18,100

Total Wholly-Owned 408,200

 2019 2020

  U.S. South U.S. PNW Overall U.S. South U.S. PNW Overall

Acres Owned 392,100 18,100 410,200 368,400 18,100 386,500

Acres Leased 25,300 - 25,300 21,700 - 21,700

Total Acres1 417,400 18,100 435,500 390,100 18,100 408,200

Seedlings Planted 11,064,394 88,630 11,153,024 8,989,266 165,760 9,155,026

Harvested Volume (tons) 2,174,677        68,396 2,243,073  2,198,421        122,942           2,321,363 

Harvested Acres 18,392 296 18,688 21,342 660 22,002

Acres Certified by SFI (%)2  100% 100% 100% 100% 100% 100%

Merchantable Timber (tons) 17,888,981 688,489 18,577,470 16,022,615 600,712 16,623,327

Acres with Protective Conservation Status 13,485 - 13,485 13,485 - 13,485

Acres of Potential Endangered Species Habitat 101 93 194 101 93 194

Miles of Protected Streams - 36.38 36.38 - 36.38 36.38

Acres Leased for Recreation Purpose (%) 100% 35% 97% 100% 22% 97% 
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We are pleased to present to you CatchMark’s 2020 ESG Report reviewing our company’s 

deep commitment to meeting the highest standards of environmental stewardship, social 

responsibility, and corporate governance.

As a leading owner and manager of timberlands in the United States, CatchMark’s business will 

thrive and meet our goals to maximize the value of exceptional timberlands to our shareholders only if we are successful in executing 

ongoing, environmentally sound practices in our operations. Those practices include: managing sustainable harvests, which promote 

biodiversity and forest health; seeking opportunities for carbon sequestration and alternative land uses, including solar energy; and 

addressing climate change. In forestry, a healthier environment enhances the potential market value 

of our timberland assets and helps deliver consistent cash flow to shareholders over the long term. 

Environmental stewardship has always been at the core of what we do.

In reading this report you will see how our policies extend beyond best environmental practices to 

promoting a safe and healthy work environment and employing procedures and programs to ensure 

compliance with the highest standards of corporate governance and ethics. We strive to ensure that 

the beneficial results of our ESG policies reach all our stakeholders — not only shareholders, but also 

customers, suppliers, contractors, employees and neighbors. 

We are especially proud that 100% of our fee timberland is certified sustainable by the  

Sustainable Forestry Initiative® (SFI). Additionally, from 2013 through 2020 we have planted 57 million 

trees, four seedlings for every harvested tree, including 10 million trees in 2020 alone. At the same 

time, we engage in sustainable harvesting practices, looking to maintain between 38 and 43 tons 

per acre of merchantable timber inventory. Our environmental stewardship efforts extend to utilizing 

state-of-art silviculture practices, safeguarding watersheds and water quality, providing recreational  

access, and granting conservation easements. We also have joined efforts to protect threatened or endangered wildlife including the 

Red-Cockaded Woodpecker, Gopher Tortoise, and Swallow-Tailed Kite. In Georgia, we have been recognized for “stewardship and 

land management practices benefiting wildlife” as a 2020 partner in the state’s Forestry for Wildlife Partnership. Through CatchMark’s 

Dawsonville Bluffs joint venture, we operate two mitigation banks in North Georgia that preserve and restore streams, providing  

improved habitat for sensitive and endangered species. 

MESSAGE FROM  
OUR CEO

ENVIRONMENTAL 
STEWARDSHIP  
HAS ALWAYS BEEN 
AT THE CORE OF 
WHAT WE DO.
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Message From Our CEO continued

In 2020, we joined leading conservation and environmental  

organizations as well as other forestry businesses in “a common 

vision” to address climate change and ensure sustainable, science-

based practices in forest management. The CEO Principles are a 

shared vision for increasing the contribution of forests and forest 

products to climate mitigation from leaders of the environmental, 

conservation and forest business communities. The other signing 

CEOs and I recognize that private working forests and forest  

products can play an important role in mitigating climate change 

through thoughtful policy, private sector engagement, and  

investment in rural communities.

Our sustainable forest practices help increase the ability of our timberlands  

to sequester atmospheric carbon, an important initiative in addressing climate 

change, while enhancing ecosystems by improving soil and water quality.  

CatchMark’s 2020 Carbon Report, which we have incorporated into this report,  

details the overall net carbon impact from our timberland operations in the U.S. 

South. During the year, we sequestered nearly 1.9 million metric tons of CO2 and 

realized a substantial positive net carbon impact, sequestering approximately  

1.2 million more metric tons of CO2 than were emitted through our operations.  

WE SEEK TO ENSURE A  
SAFE AND HEALTHY 
WORKPLACE ENVIRONMENT 
AND EMBRACE DIVERSITY 
AND INCLUSION. 

L-R: Lesley Solomon, Brian Davis, Ursula Godoy-Arbelaez, and Todd Reitz.
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CatchMark is equally focused on the impact of our operations on employees, contractors, 

and suppliers. We seek to ensure a safe and healthy workplace environment and embrace 

diversity and inclusion. Employees receive quality benefits and are encouraged to give back 

to the local communities where we operate, including receiving time off for volunteering and 

the opportunity to participate in a charitable matching program. Training and professional 

development opportunities are offered to enhance career tracks. As a result, our turnover 

has averaged less than 4% annually over the past three years.

CatchMark’s governance policies and guidelines reflect a commitment to accountability,  

integrity and trust. Our Board of Directors, which has oversight over our operations and  

all major business decisions, has been selected for their diversity of backgrounds, skillsets 

and experiences to add value to the decision-making process. All directors, officers and 

employees are required to comply with a strict code of ethics and are held accountable  

for adhering to the code. To protect the long-term interests of shareholders, CatchMark 

undertakes a comprehensive risk evaluation program including an annual Enterprise Risk 

Assessment, which prioritizes risks to the 

company and establishes protocols to monitor 

and mitigate them.

Taken together, CatchMark’s ESG policies continue to create a framework for 

improving company results and addressing issues that enhance the environment, 

our workplace, and the communities we serve. We look forward to working with our 

stakeholders to improve upon the achievements highlighted in this report and thank 

you for your commitment to the company.

 

Sincerely,

 

 

Brian Davis 

Chief Executive Officer, President and Director

CATCHMARK’S  
GOVERNANCE POLICIES  
AND GUIDELINES REFLECT  
A COMMITMENT TO  
ACCOUNTABILITY,  
INTEGRITY AND TRUST. 
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We have outlined the following core principles that  
underscore CatchMark’s dedication to ESG: 

1. Adhere to environmental, social, health and safety laws, 
regulations and standards.

2. Promote environmental protection, enhance biodiversity 
and conservation and meet the highest standards in 
forestry, measured through forest certification.

3. Respect and promote human rights in accordance with 
the UN Guiding Principles on Business and Human Rights 
across our operations and the communities where we 
operate.

4. Provide and maintain a safe and healthy workplace for 
all workers (including vendors, contractors, temporary 
employees and volunteers) as well as customers,  
visitors and members of the public.

5. Promote the long-term interests of shareholders  
through comprehensive corporate governance practices 
including risk management/oversight; code of ethics; 
strict compliance with anti-corruption and bribery  
regulations and other applicable laws and regulations.

6. Engage in public initiatives that promote sustainability, 
especially those addressing climate change.

7. Promote ESG awareness among employees, contractors 
and throughout the supply chain.

8. Regularly communicate ESG performance and progress 
to stakeholders.

CatchMark is committed to  
incorporating sustainable  
practices into operations,  
seeking to produce beneficial 
results for all stakeholders – 
shareholders, customers,  
suppliers, contractors,  
employees and neighbors.  
Environmental, Social and  
Governance (ESG) initiatives  
are integrated into every  
aspect of our business.

OUR COMMITMENT TO ESG BEST PRACTICES

6

Kathleen Ellis,  
CatchMark Operations Analyst
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ENVIRONMENTAL
• Continue to maintain 100% SFI (or other third party) certifications  

on all timberlands

• Enhance processes to track, report and benchmark environmental data 

• Undertake climate change scenario analysis 

• Further evaluate other environmentally-friendly uses of our timberlands,  
i.e., carbon sequestration, wetlands mitigation banking, and solar

• Expand environmental due diligence on all new acquisitions

SOCIAL
• Proactively engage with communities where we operate

• Enhance contractor safety protocols and incident tracking

• Encourage increased participation in charitable matching and employee 
volunteer programs

• Enhance and formalize professional development opportunities  
for employees

GOVERNANCE
• Expand materiality assessment to include third-party input

• Advance Enterprise Risk Assessment (ERA) system and reporting

• Formalize training programs for employees and contractors with  
respect to our Code of Business Conduct and Ethics, ESG and  
Diversity and Inclusion

• Recognize and commit to applicable UN Sustainable Development Goals

• Expand ongoing framework and guidelines for ESG reporting

2021/2022 ESG AMBITIONS



100%  
Committed to 

Environmental 
Stewardship

SUPPORTING  
CONSERVATION  
EFFORTS

PROVIDE  
RECREATIONAL  
ACCESS

PROTECTION  
OF WILDLIFE

100% SFI  
CERTIFIED

SAFEGUARDING  
WATERSHEDS &  
WATER QUALITY

DEPLOYING  
STATE-OF-ART 
SILVICULTURE  
PRACTICES

MANDATORY  
TRAINING  
& CERTIFICATION

C onscientious forest management serves investors and stakeholders by promoting a healthier environment and enhancing the 

potential market value of timberland assets. We’re proud that 100% of our fee timberlands are certified as a sustainable forest  

according to the high standards of the Sustainable Forestry Initiative® (SFI). 

We seek to maximize long-term returns by actively managing our timberlands to achieve an 

optimum balance among biological timber growth, current harvest cash flow, and responsible 

environmental stewardship. Our dedication to environmental stewardship is evidenced by our 

strong commitment to sustainable forestry. Since 2013, we’ve planted over 57 million trees in 

CatchMark’s forests, and that number continues to grow each year with our reforestation  

programs. This, combined with our target of maintaining between 38 and 43 tons per acre of  

merchantable timber inventory, demonstrates our commitment to sustainability.

CatchMark is dedicated to meeting the highest standards in forestry, measured through forest 

certifications. All of our wholly-owned timberlands and joint venture timberlands are required to 

be third-party audited and certified in accordance with Sustainable Forestry Initiative® (“SFI”) 

standards. We voluntarily maintain the rigorous standards required to be certified, working with 

independent third-party auditors to ensure our practices measure up to these standards. SFI 

standards promote sustainable forest management through recognized core principles, including 

measures to protect water quality, biodiversity, wildlife habitat and at-risk species, including the 

prevention of natural habitat conversion. 

S T E W A R D S H I P
ENVIRONMENTAL

8

Since 2013, we’ve 

planted over 57  

million trees in  

CatchMark’s forests, 

and that number  

continues to grow 

each year with our  

reforestation  

programs.
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9

CatchMark is dedicated to meeting the  
highest standards in forestry.

Our timberlands are further managed to meet or exceed all state guidelines through the implementation of state adopted “Best  

Management Practices” or “BMPs,” as well as internal policies designed to ensure compliance. Best Management Practices include 

voluntary practices that are intended to protect water quality, promote soil conservation and protect special places of interest or 

concern during forestry activities. They include processes such as pre-harvest planning, procedures with respect to road building, 

marking stream buffers, as well as site prep and reforestation practices, which are focused on achieving zero-deforestation across  

all our timberlands. With respect to road building and retirement, the practices may include planting groundcover over bare soil,  

building runoff diversions, and utilizing silt fences and stream buffers to ensure limited soil movement occurs or reaches streams  

or waterways. 

We also maintain strong internal audit processes to regularly assess how well we implement regional and national standards and to 

evaluate ways to improve our performance. We conduct field training for our foresters and third-party forest managers who manage 

the land to ensure they have the knowledge and skills needed. We believe our continued commitment to environmental stewardship 

will allow us to maintain our timberlands’ high productivity, grow our customer base, and enhance our reputation as a preferred  

timber supplier.

100% 

All of our fee timberlands  
are certified sustainable  

by the Sustainable  
Forestry Initiative®2

4:1  

For every tree  
we harvest, we  

plant 4 seedlings2

10M 

We planted more  
than 10 million trees  

in 2020

57M  

Since 2013, we’ve  
planted over  

57 million trees3

SUSTAINABILITY AT CATCHMARK

ENVIRONMENTAL STEWARDSHIP  |  2020 CATCHMARK ESG REPORT
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Certifications

All of CatchMark’s fee timberlands have 

been third-party audited and certified in 

accordance with Sustainable Forestry  

Initiative® standards. Newly acquired timberlands that were not 

SFI-certified prior to acquisition are third-party audited and  

certified within one year of acquisition. 

Our timberlands are further managed to meet or exceed all state 

guidelines through the implementation of best management 

practices as well as internal policies designed to ensure  

compliance.

CatchMark’s SFI Implementation Program Comprises:

• Forest management planning

• Forest health and productivity

• Protection and maintenance of water resources

• Conservation and biological diversity

• Management of visual quality and recreational benefits

• Protection of special sites

• Efficient use of fiber resources

• Recognize and respect indigenous people’s rights

• Legal and regulatory compliance

• Forestry research, science, and technology

• Training and education

• Community involvement and landowner outreach

• Public land management responsibilities

• Communications and public reporting

• Management review

Wildlife - Animals, Plants, and Biodiversity

CatchMark is committed to providing a diverse range of habitats that benefit a variety of wildlife species within the context of intensive 

forest management. Our foresters and third-party forest managers are trained to recognize protected, threatened and endangered 

species and their habitats. They rely on mapping and database tools as well as a working knowledge of the land to determine where 

particular conservation practices are needed. Our Geographical Information Systems have these sensitive areas designated and will 

automatically alert our foresters whenever an activity is scheduled near them in order to ensure we are following all the proper Best 

Management Practices associated with species or habitat. 

Additionally, we are linked to state and national registries in order to be aware whenever updates are made regarding any threatened 

and endangered species or its habitat. In addition to our own actions, we also participate in broader industry and conservation  

initiatives such as population studies and surveys.

Reintroduction  
of Red-Cockaded  
Woodpecker

At CatchMark’s Sprewell 
Bluff acreage in Georgia, we 
worked in collaboration with 
the state’s Wildlife Resources 
Division to support the rein-
troduction of the endangered 
Red-Cockaded Woodpecker 
through customizing timber 
harvests and conserving 
natural habitats.

Protection of the Gopher Tortoise

Native in the southeastern U.S., the Gopher Tortoise is seen as  
a keystone species because it digs burrows that provide shelter 
for at least 360 other animal species. CatchMark takes special 
attention to Gopher Tortoises and protecting their habitat.  
Our foresters do so by tracking known burrows - avoiding 
mechanical site preps or harvests near them. In addition, we 
regularly plant with wider spacing between rows for lower 
seedling densities.

SFI-00104
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Conservation Areas

CatchMark supports conservation efforts across its timberlands and has  

designated special sites and wildlife or game management areas as well as 

conservation easements across approximately 13,500 acres of our wholly-

owned acreage. 

Special sites and conservation easements are designated areas of  

protection due to a number of characteristics. Examples at CatchMark’s  

timberlands include:  aesthetics, unique flora, uncharacteristic vegetation for  

the region, large tree size, site of archeological discovery, scenic waterfalls,  

isolated wetlands, watersheds and coastal hardwood bottoms. We work with 

local, state and federal authorities to develop comprehensive plans specific  

to the areas to ensure all conservation efforts are met.

Wildlife or game management areas are protected areas that are set aside for 

the conservation of wildlife as well as recreational activities involving wildlife 

such as hunting, river fishing, boating, canoeing, archery, and geocaching. 

In 2020, CatchMark supported a conservation easement to make its property 

near Ludowici, GA available for recreational and research purposes and protect 

natural areas within the Townsend Wildlife Management Area. Additionally, we 

cooperated with the Georgia-Alabama Land Trust in maintaining a conservation easement in Long County. The easement protects high 

priority habitats identified in Georgia’s State Wildlife Action Plan and provides property adjacent to Fort Stewart military base as part of 

the Army Compatible Use Buffer Program.

Named 2020 Partner in  
Georgia’s Forestry  

for Wildlife Partnership

Recognized by State of Georgia as a  
2020 partner in the state’s Forestry for 

Wildlife Partnership for CatchMark’s  
“stewardship and land management 

practices benefiting wildlife  
across Georgia.”

Safegarding the Swallow-Tailed Kite’s Nesting Areas

Listed as “endangered” by the state of South Carolina, “threatened” by Texas, 
and listed as “rare” by Georgia, the Swallow-Tailed Kite and the protection of 
its nesting area is a priority for CatchMark foresters. We have a proactive plan 
in place that ensures protection of the majestic Swallow-Tailed Kites that nest 
in our timberlands. This plan includes a tracking/monitoring system, not cut-
ting trees with both active and non-active nests, minimizing heavy machinery 
activity within a half-mile of known nest sites during the important mating/
nesting season, and avoiding harvesting clumps of dominant, tall trees within 
Streamside Management Zones (SMZs), which are common nesting areas.

Special Sites:  7 sites  |  315 acres 

Wildlife/Game Management:  2 sites  |  4,916 acres 

Conservation Easements:   3 sites  |  5,559 acres 
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Soil

Soil quality is imperative to the health and productivity of our forests. Our 

objective is to practice state-of-the-art forest management by deploying  

silvicultural treatments in a site-specific fashion to reduce soil limitations to 

tree growth and at the same time, take deliberate efforts to protect the soil 

from damage by erosion, compaction, rutting or excessive loss of nutrients  

and organic matter.  

Our foresters and land managers classify our land and use our knowledge 

of soils to guide management practices for each rotation — minimizing the 

impact of heavy machinery during harvesting, roading and re-establishment 

phases of the forest cycle. They also regularly conduct soil sampling/testing.

We implement Best Management Practices, which are designed to minimize 

erosion and prevent sediment from entering waterways during forest management activities. Our knowledge of soil properties that  

affect the retention and movement of fertilizers and herbicides enables CatchMark to adjust application rates and timing to optimize 

the efficiency of these silvicultural treatments and minimize the potential for off-site movement. 

Water

Forests and watersheds play a critical role in capturing, storing and filtering water used by people and wildlife. We adhere to all  

regulatory requirements and deploy best practices to protect the water in our forests, which is essential to the long-term  

sustainability of our forests and the communities they support. CatchMark considers the effects of all of our activities — timber sales, 

road construction, stream crossings, harvesting, site preparation, reforestation, and  

herbicide applications — on our important watercourses and water bodies. CatchMark 

utilizes Streamside Management Zones (SMZs) or buffer strips adjacent to perennial  

or intermittent streams or other bodies of water (lakes, ponds, reservoirs, etc.) and 

manages these SMZs with special considerations to protect water quality. Trees  

and other vegetation in the SMZs provide shade that buffers water temperatures;  

woody debris vital to the aquatic ecosystem; natural filtration of sediment and other 

pollutants (nutrients and pesticides); and travel corridors and habitat for wildlife. SMZs 

also provide some flood protection by dissipating the velocity of moving water. When 

planning and laying out harvest or treatment areas, we closely evaluate SMZs and 

adjust accordingly.  

Protecting the Fringed Campion

In Talbot County, GA a special site has been  
designated covering 99 acres to ensure the  
protection of the endangered Fringed Campion.  
The Fringed Campion, a low-growing, perennial  
herb that forms colonies by runners or stolons  
that creep along the ground. The species 
produces large, bright pink flowers with fringed 
margins that bloom in the spring. It is found in 
only a small number of counties in Georgia  
and northern Florida. The species is globally 
imperiled and is federally listed as Endangered.
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Through CatchMark’s Dawsonville Bluffs joint venture,  

we operate two mitigation banks in North Georgia, selling  

compensatory credits to counterparties to offset their  

development impacts. A mitigation bank is a wetland,  

stream, or other aquatic resource area that has been restored, 

established, enhanced, or in certain circumstances preserved 

for the purpose of providing compensation for unavoidable 

adverse impacts to nearby aquatic resources. The Dawsonville 

Bluffs mitigation banks preserve 17.6 miles of stream, of which 

8.5 miles of stream have been restored, improving habitat for 

sensitive and endangered species, including the Etowah  

Crawfish and Holiday Darter. 

Fire

The use of fire as a management tool is available and utilized  

on a limited basis only to improve access for regeneration  

when chemical use is not effective to prepare the site or  

there is a vegetation control issue that will limit the effective 

establishment of a new plantation. All fire applications are  

contracted with certified and trained professionals and plans 

are coordinated with state agencies to help ensure proper  

procedures and notifications are followed and adhered to. 

CatchMark only introduces prescribed burning into  

management regimes where appropriate, carefully  

considering social and environmental impacts. 

Chemical Use

CatchMark limits the application of chemicals to the lowest 

amounts possible and the lowest frequency possible to still  

be effective in controlling undesirable species in the forest  

that will impede the establishment and growth of a healthy  

and productive forest. 

All applicators are licensed and registered professionals  

utilizing the latest technology for application and mapping to 

ensure chemicals are only applied to the designated sites and 

kept out of sensitive areas and waterways. Applications are  

only made on a stand specific basis and tailored to the needs  

of the site and are vegetation specific.

TREES AND OTHER  
VEGETATION IN THE  
SMZs PROVIDE: 

• SHADE THAT BUFFERS 
WATER TEMPERATURES

• WOODY DEBRIS VITAL 
TO THE AQUATIC  
ECOSYSTEM

• NATURAL FILTRATION 
OF SEDIMENT AND 
OTHER POLLUTANTS 
(NUTRIENTS AND  
PESTICIDES)

• TRAVEL CORRIDORS 
AND HABITAT FOR 
WILDLIFE.
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Contractor Training and Certification

All third-party forestry contractors are required to be trained in the appropriate Best Management Practices for logging, road  

building, chemical, fertilization and tree planting activities. Logging contractors are required to be registered and certified with  

their state master logger certification program as designated by the SFI State Implementation (SFI-SIC) committees and they  

must maintain annual continuing education credits to maintain certification in order to operate on CatchMark timberlands. All  

contractors are required to provide proof of certification or proof of being in the process of earning certification before any work  

can be conducted for CatchMark. Additionally, all contractors are required to adhere to OSHA safety standards at all times per our  

contracting policies and standards.

 

Value Chain 

The following shows the life cycle of CatchMark’s timberlands. Once we harvest our trees, we replant within a period of one year. 

The harvested trees are then transported, processed and utilized in a variety of uses, which in many cases transfers a portion of the 

carbon contained within the trees into its end-uses where it is stored.

VALUE CHAIN

Writing & Specialty Papers 4%

OSB 4%

Non-categorized 3% 

Bio Energy 1% 

Hardwood Lumber 1% 

Paperboard 
36%

Softwood  
Lumber 

33%

Container  
Board  
18%

Plant/Maintain Harvest Transport Mill Processing

END USES  
OF TIMBER
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Climate Risks and Opportunities

In the long-term, the potential risk to CatchMark posed by climate change is the gradual shift  

that could alter the diversity of plants and trees growing across certain regions, as well as the 

potential for new diseases and soil conditions that could impact future forests. This long-term  

risk is mitigated through our proactive work with best-in-class growers and nursery managers  

that deploy the most current technology and tree improvement research to develop and grow the  

highest quality seedlings possible. We also support and participate in external research initiatives 

that are searching for other long-term solutions. Changes in the forest environment as a result 

of climate change present an opportunity for targeted genetic tree improvement to decrease the 

overall risk to CatchMark.

There are also short-term events that impact our lands such as hurricanes, windstorms and  

forest fires. CatchMark takes deliberate steps to mitigate these potential risks with actions such 

as: prescribed controlled burns, creating fire breaks and fire lines, and geographically diversifying our portfolio.

Additionally, due to photosynthesis and the carbon sequestration accomplished by working forests, the focus on climate change  

solutions may create certain opportunities for CatchMark, including a renewed focus on wood as a building material for larger  

commercial projects, including the use of mass timber. The State of Georgia has recently updated its building codes to permit the  

use of mass timber in larger buildings, and other states have already acted or are expected to follow. This may create additional  

demand for CatchMark’s timber. Additionally, with many companies committing to net-zero carbon emissions by 2030 or 2050,  

they are looking for the means to achieve that goal in addition to emissions reductions. This may create increased demand for  

carbon offsets at prices that generate substantial revenue for CatchMark.

ACCORDING TO NAFO,  

FORESTS IN THE U.S.  

OFFSET 15% OF THE  

COUNTRY’S INDUSTRIAL  

CARBON EMISSIONS.

Changes in the forest environment as a result of climate change present an opportunity  
for targeted genetic tree improvement to decrease the overall risk to CatchMark.

Carbon Sequestration/Carbon Solution

Carbon sequestration is the process by which atmospheric 
carbon dioxide is taken up by trees, grasses, and other plants 
through photosynthesis and stored as carbon in biomass 
(trunks, branches, foliage, and roots) and soils. Carbon 
sequestration in forests and wood products helps to offset 
sources of carbon dioxide to the atmosphere, such as  
deforestation, forest fires, and fossil fuel emissions.

CatchMark’s sustainable forestry practices can increase the 
ability of our timberlands to sequester atmospheric carbon 
while enhancing other ecosystem services, such as improved 
soil and water quality. Planting new trees and improving  
forest health through thinning and prescribed burning are 
some of the ways to increase forest carbon sequestration in 
the long run.



16

ENVIRONMENTAL STEWARDSHIP  |  2020 CATCHMARK ESG REPORT

Common Vision on the Role of  
Private Working Forests

In 2020, CatchMark announced that the  

firm had joined with leading conservation 

and environmental organizations as well 

as other forestry businesses in “a common 

vision” to address climate change and  

ensure sustainable, science-based  

practices in forest management.

The CEO Principles are a shared vision  

for increasing the contribution of forests 

and forest products to climate mitigation 

from leaders of the environmental,  

conservation and forest business  

communities. The signing CEOs recognize  

that private working forests and forest 

products can play an important role in 

mitigating climate change through thought-

ful policy, private sector engagement, and 

investment in rural communities.

Carbon Sequestered by CatchMark Forests 

As trees and plants undergo photosynthesis, they convert CO2 to carbon that is 

then stored within the stems, branches, roots, and needles of the forest. This is 

the process of carbon sequestration. In addition to storing carbon, the process  

of sequestration also results in the emission of oxygen back to the atmosphere.

Just as carbon storage within a forest stand varies depending on the species 

composition and age, so does carbon sequestration. Carbon is sequestered in 

young, growing forests at a faster rate than older, mature stands. However, 

large, mature stands still sequester a larger amount of carbon due to generally 

having a higher biomass density.
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2020 CARBON REPORT

CatchMark has completed this  

detailed impact analysis of carbon storage,  

carbon sequestration, and emissions associated  

with our timberlands operations in order  

to determine the overall net carbon  

impacts from our operations.4

OUR  
TIMBERLANDS  
PRODUCE O2

FOR EVERY  
TREE WE HARVEST,  
WE PLANT  
4 SEEDLINGS 

OUR TIMBERLANDS  
ABSORB CO2

YOUNGER TREES       
      ABSORB EVEN  
           MORE CO2 THAN  
                OLDER TREES

THE END  
USES OF OUR  
TIMBER  
CONTINUE TO  
STORE CARBON
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CatchMark’s net impact was calculated by 

totaling the amount of CO2 sequestered by  

the growing forests in one year, plus the 

amount of carbon converted into forest  

products, less the total CO2 emitted due  

to harvesting activity, company travel,  

vehicle usage and energy consumption.

Carbon Stored in Our Timberlands

Carbon is stored within forest ecosystems at several levels. When accounting for the carbon stored within CatchMark’s forests6, the 

following carbon pools were included:  live trees, standing dead trees, understory vegetation, down dead wood, forest floor (organic 

material on forest floor including woody debris), and soil.

The amount of carbon stored within a specific forest stand varies depending on the age, growth, species and management activities 

applied.

CARBON STORED IN OUR FORESTS6 
(MtCO2e)

 Region Forest Soil Total Ecosystem

 U.S. South 23,619,312 20,072,933 43,692,245

The following estimates are detailed within this  
report5 for 2020:

• Total carbon stored by our timberlands

• Net carbon impact of forestry and corporate activities

 > Carbon sequestered by our timberlands

 > Emissions related to our business (Scope 1, 2 and 3)

 > Carbon emitted through harvest activity

• Carbon storage within forest products (harvest converted 

to product)

• Carbon storage within forest products over multiple  

harvest cycles
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CatchMark’s Net Carbon Impact

TOTAL NET CARBON SEQUESTERED 1,154,025

NET CARBON IMPACT (MtCO2e/year)  

Carbon Sequestered by Forests7  858,219 

Carbon Sequestered by Harvest Converted to Product6, 7  1,030,533 

TOTAL Carbon Sequestered   1,888,752  

Carbon Emissions Through Forest Management  (24,151) 

Carbon Emitted Through Harvest8  (710,575) 

TOTAL Net Carbon Sequestered  1,154,025  

Net Carbon Sequestration Summary

The summary below defines the amount of carbon sequestered by our forests and by harvest converted into product after  

incorporating the company emissions and the carbon removed through harvest. This is defined as our Net Carbon Impact.

A positive Net Carbon Impact means that our forest lands and products post-harvest are removing more CO2 from the  

atmosphere than our activities related to forest harvesting have emitted and therefore are helping combat climate change.

CO2 Emissions From9:

or

More than 129.8M  
gallons of gasoline  
consumed.

250,977  
passenger vehicles driven for one year.

Greenhouse Gas Emissions From9:

2.9M miles driven by an average 
passenger vehicle.

1.27M+ pounds of 
coal burned
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Carbon Sequestered by CatchMark Forests 

As trees and plants undergo photosynthesis, they convert CO2 to carbon 

that is then stored within the stems, branches, roots, and needles of the 

forest. This is the process of carbon sequestration. In addition to storing 

carbon, the process of sequestration also results in the emission of oxygen 

back to the atmosphere.

Just as carbon storage within a forest stand varies depending on the  

species composition and age, so too does carbon sequestration. Carbon is 

sequestered in young, growing forests at a faster rate than older, mature 

stands. However, large, mature stands still sequester a larger amount of 

carbon due to generally having a higher biomass density.

Carbon Storage within Forest Products  
(Harvest Converted to Product)

Once trees are harvested, some of the carbon continues to be stored  

within end-use products such as lumber, plywood wood pellets and paper.  

The following analysis depicts the carbon that remains in forest products 

once the timber has been harvested. The amount of carbon that decreases 

as the years progress into the future represents the eventual decay or 

burning of forest products after their term of use and the resulting release 

of CO2. The long-term carbon storage of wood products is one of the many 

benefits timber products have over other construction products such as 

steel or concrete. 

CARBON SEQUESTERED IN 2020 (MtCO2e)

U.S. South 858,219

 2020 HARVEST ACTIVITY:  PROJECTED CARBON STORED IN FOREST PRODUCTS  
(Metric Tons of CO2 Equivalent)

 Carbon Stored            Years in the Future 
 in Harvested
 Products 10 20 30 50 80              100

U.S. South 1,030,533  663,283  554,530  508,541  454,898  413,533  397,141

The analysis was conducted by utilizing 2020 harvest volumes by product type and region.6
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Emissions Associated with Forest 
Management

In order to accurately calculate the net impact 

of CatchMark activities on the carbon cycle, 

the emissions associated with our forest  

management activities were assessed. The 

total emissions calculated is used to calculate 

the Net Carbon Impact.

EMISSIONS ARE BROKEN DOWN AS  
DEFINED BY GHG PROTOCOL

Carbon Emitted Through Harvest Activity

When trees are harvested from our forests, a small amount of carbon is immediately lost to the atmosphere just via the process  

of removing the trees from the stump. Other activities that cause carbon loss during harvesting include and breakage of stems/ 

branches, processing that occurs on site (de-limbing, debarking, processing) as well as the eventual decay of products left in the  

forest. Lastly, carbon is emitted to the atmosphere through the process of pile burning where applicable. 

Estimates are based on actual harvest volumes for 2020.6 Volumes will fluctuate from year-to-year depending on several factors 

including, harvest intensity and age and species of trees harvested. 

SCOPE 2
INDIRECT

SCOPE 3
INDIRECT

Indirect emissions  
from electricity  
purchased.11

Direct emissions from  
company-owned and controlled  

sources.10 Indirect emissions 
in the value chain12, 
such as harvest and  

transport of trees, 
silviculture activities, 

forest management 
activities, and  

business travel.13

SCOPE 1
DIRECT

CARBON EMITTED THROUGH HARVEST7 (MtCO2e)

U.S. South 710,575

        U.S. SOUTH Carbon Emitted (MtCO2e)       

 Scope 1 3.3  

 Scope 2 165.8  

 Scope 3 23,982.2  

 Total: 24,151.3  
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Carbon Storage Over Multiple Cycles 

Throughout multiple cycles of harvesting, the amount of carbon stored in the forest products generated will increase cumulatively over 

time. Although the amount of carbon stored that is generated from a single rotation will decrease over time, the addition of carbon 

storage within forest products from sequential rounds of harvesting will increase the overall storage of carbon.

The amount of carbon stored is calculated based on the International Panel on Climate Change’s (IPCC) guidelines set out for forest 

products.14 The rate of decay is based on the half-life for each product type.

U.S. South
(assumes 30-Year rotation) MtCO2e

MtCO2e

Years

110

80

50

20

0

0  500,00  1,000,000  1,500,000  2,000,000  2,500,000  3,000,000  3,500,000

R1 R2 R3 R4 R5

R1 R2 R3 R4 

R1 R2 R3 

R1 R2 

R1
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SOCIAL

CatchMark considers the impact of our operations on the well-being of employees, contractors, suppliers and the communities in 

which we operate. We also focus on ensuring a safe and healthy workplace and doing business in accordance with UN Guiding  

Principles on Business and Human Rights. Our efforts and policies aim to provide quality employee benefits and development, a  

work environment of diversity and inclusion, and ways to give back in the local communities where we operate.

Human Capital Management

As of December 31, 2020, CatchMark had 25 employees, all of whom were full-time and based in the United States. We care about 

our employees and recognize that they are key to our success.

We believe that all individuals should be treated with dignity and respect, and have adopted a Human Rights Policy that, among  

other things, includes a No Harassment Policy that does not tolerate discriminatory harassment of any sort, including based on  

race, color, religion, sex, national origin, age, disability, pregnancy, childbirth, or related medical conditions, gender identity, sexual 

orientation, genetic information, citizenship status, service member status or any other characteristic protected by federal, state or 

local anti-discrimination laws. We also value and protect an employee’s right to raise workplace issues without concern for retaliation. 

We believe our employee relations are good and we have policies and procedures in place to quickly address and remedy employee  

grievances and any workplace disputes.

Diversity at CatchMark

R E S P O N S I B I L I T Y

50% 

of Our Executive  
Officers are Women

48% 

of Our Employees  
are Women

20% 

of Our Employees are 
Members of an Ethnic 

or Racial Minority

Our efforts and policies aim to provide quality benefits  
and development, a work environment of diversity and inclusion, and ways  

to give back in local communities where we operate.
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Benefits

We provide high-quality benefits to our employees, including healthcare and wellness initiatives, and a 401(k) plan with a generous 

company match, time-off for volunteering, and a charitable matching program. We also provide regular training and professional  

development opportunities for our employees. These include semi-annual, company-wide information security training programs,  

as well as personal coaching for all officers and executives, and opportunities to attend conferences and other events relevant to  

the timberland, forest products and REIT industries.

Low Turnover Rate

We believe that all of our initiatives to make CatchMark an exceptional place to work have resulted in our low turnover rate, which  

was 3.9% in 2020 and averaged 3.9% annually over the past three years.

Diversity and Inclusion

CatchMark is an equal opportunity employer. It is the policy of CatchMark, from recruitment through employment and promotion,  

to provide equal opportunity at all times without regard to race; color; religion; sex; national origin; age; disability or handicap;  

pregnancy, childbirth, or related medical conditions; gender identity; sexual orientation; genetic information; citizenship status;  

service member status; or any other characteristic protected by federal, state, or local anti-discrimination laws. Physical or mental  

disabilities will be considered only as they may relate to bona fide job requirements and only in accordance with applicable law. 

CatchMark prohibits discrimination, harassment, and retaliation in employment-based on race; color; religion; sex; national origin;  

age; disability or handicap; pregnancy, childbirth, or related medical conditions; gender identity; sexual orientation; genetic  

information; citizenship status; service member status; or any 

other category protected by federal, state, or local law.

We believe that all individuals should be treated with dignity  

and respect. CatchMark intends to provide an environment  

that is pleasant; healthful; comfortable; and free from  

intimidation, hostility, or other offenses that might interfere  

with work performance. Discriminatory harassment of any  

sort — verbal, physical, or visual — will not be tolerated.

As of December 31, 2020, 50% of our executive officers  

were women and 48% of our total number of employees were 

women. Approximately 20% of our workforce is comprised 

of individuals that identify as a member of an ethnic or racial 

minority group.

3.9%
LOW  
EMPLOYEE  
TURNOVER
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Safe and Healthy Workplace

CatchMark is committed to providing and maintaining a safe and healthy workplace for all workers (including vendors, contractors, 

temporary employees and volunteers) as well as clients, visitors and members of the public. Risks and hazards to health and safety 

will be eliminated or minimized, as far as is reasonably practicable. 

During 2020, as a result of the COVID-19 pandemic, we implemented additional safety protocols to protect our employees and  

others, including protocols regarding social distancing, health checks and working remotely. Our experienced teams adapted quickly 

to the changes and have managed our business successfully during this challenging time.

Our goal is to provide a safe and healthy work environment that is free from workplace injury and illness. This will only be achieved 

through the participation, co-operation and commitment of everyone in the workplace.

The responsibility for managing health and safety ultimately rests with the person in control of the business or undertaking,  

directors and management. Workers also have important responsibilities for health and safety in the workplace.

Our goal is to provide a safe and 
healthy work environment that is free 
from workplace injury and illness.

Management will:

• Ensure the business complies with all legislation relating  

to health and safety

• Eliminate or minimize all workplace hazards and risks  

as far as is reasonably practicable

• Provide information, instruction and training to enable all 

workers to work safely

• Supervise workers to ensure work activities are performed 

safely

• Consult with and involve workers on matters relating to 

health, safety and well-being

• Require vendors, contractors, volunteers and other  

temporary employees to comply with all safety standards 

and practices while working on CatchMark property

• Provide appropriate safety equipment and personal  

protective equipment

• Provide a suitable injury management and return to  

work program

• Require anyone on company business to adhere to  

driving and mobile device laws

Workers will:

• Take reasonable care for their own health and safety

• Follow all safe work procedures, instructions and rules

• Participate in safety training related to job requirements

• Report any health and safety incidents, injuries or hazards 

to human resources

• Use safety equipment and personal protective equipment  

as instructed while in the field

• Follow all driving and mobile device laws while on  

company business.
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Workplace Security

We are committed to providing a workplace that is free from intimidation, threats, any kind of hostile behavior and other unsafe  

or disruptive conditions due to internal and external threats. Security safeguards for workers are provided, as needed, and are  

maintained with respect for worker privacy and dignity.

 

Public Access

CatchMark aims to be a part of the communities where our timberlands are 

located.  We allow recreation leases for hunting, fishing, camping, hiking, 

and other outdoor activities across most of our timberlands. For example,  

in 2020 CatchMark leased more than 1,900 acres to the state of Georgia’s 

Department of Natural Resources for the Ocmulgee Wildlife management 

Area near Cochran, GA allowing public hunting and recreation.  We also 

regularly sponsor recreational opportunities for local youth and handicap 

organizations, as well as allow universities to access lands for research. 

 

Indigenous Peoples

CatchMark is committed to respecting the rights of Indigenous Peoples and recognizes that forests have always been central to the 

cultural beliefs and livelihoods of Aboriginal and Tribal peoples in Canada and the United States. The company’s policies ensure that 

Indigenous Peoples are recognized. CatchMark makes sure that foresters, technicians and resource professionals are aware of past 

tribal histories in areas of our operations, and have received necessary training and guidance if there are inquiries or concerns.

Willis J. Potts Jr. Scholarship Program 

CatchMark is proud to sponsor the Willis J. Potts, Jr. Scholarship Program for employees of CatchMark. This program was established 

to honor Willis J. Potts, Jr., a director of CatchMark since 2006 and its Chairman of the Board from 2013 until 2020 when he retired. 

Mr. Potts has worked in the timber industry since 1969 serving in many leadership roles until joining CatchMark’s Board in 2006.  

Having graduated from the Georgia Institute of Technology with a Bachelor of Science degree in Industrial Engineering and completing 

the Executive Program at the University of Virginia, education and developing future business leaders have always been important to 

Mr. Potts. He was appointed to the Board of Regents of the University 

System of Georgia in 2006 and served as Chair of the Board of Regents 

from July 2010 to June 2011. 

We believe Mr. Pott’s and CatchMark’s high regard for education will be 

fostered through this scholarship program. In 2020, CatchMark awarded 

the scholarship to three students.

This scholarship program is administered through CatchMark’s  

Scholarship Committee and awards are granted without regard to race, 

color, creed, religion, orientation, gender, disability or national origin.
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B E S T  P R A C T I C E S

Accountability, integrity and trust are  
paramount at CatchMark.

BELOW IS A SUMMARY OF SOME OF THE HIGHLIGHTS  
OF OUR CORPORATE GOVERNANCE FRAMEWORK.

• Annual Election of All Directors

• Average Director Tenure of Three Years  

• Majority Voting with Plurality Carve-out for Contested Elections

• Risk Oversight by the Board and Committees

• Five of Six Directors are Independent

• Annual Board and Committee Self-evaluations

• Separate Independent Chairman and CEO

• No Supermajority Voting

• Anti-hedging and Anti-pledging Policy

• No Stockholder Rights Plan

• Executive Officer Stock Ownership Guidelines

• Stockholders Have Right to Amend Bylaws

• Independent Director Stock Ownership Guidelines

• Board Diversity Policy

• Regular Executive Sessions of Independent Directors

• Director Continuing Education Policy

• Related Person Transactions Policy

• All Directors Attended at Least 75% of 2020 Meetings

• Annual Say-on-Pay Advisory Votes

• Stockholder Engagement

C atchMark’s corporate governance policies  

promote the long-term interests of shareholders. 

Accountability, integrity and trust are paramount 

at CatchMark. In addition, our overall approach to risk  

management preserves our business value and enables 

us to deliver results to our stakeholders.

Our Board of Directors has oversight responsibility 

for our operations and approves all major decisions 

concerning our business. They are also responsible for 

monitoring our operating results, financial condition 

and our significant risks. The Board employs practices 

that foster effective board oversight, including regular 

reviews of our major governance documents, policies 

and processes in the context of current corporate  

governance trends, regulatory changes and recognized 

best practices.

L-R: Lesley Solomon, Ursula Godoy-Arbelaez.
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Name and   Director     
Principal Occupation Age15 Since Independent AC  CC  FC  NC

Tim E. Bentsen 67 2020  ✓ C   ✓    
Retired Partner,       FE  
KPMG LLP 

Brian M. Davis  51  2020     ✓	 	  
CEO and President, 
CatchMark Timber Trust, Inc. 

James M. DeCosmo  62  2020  ✓		 	 	 ✓		 C  
Retired CEO and President,  
Forestar Group Inc. 

Paul S. Fisher   65   2016   ✓		 	 ✓		 C  ✓	  
Retired Vice Chairman,  
President and CEO, 
CenterPoint Properties Trust 

Mary E. McBride   65   2018   ✓		 ✓		 C   ✓	  
Retired President,      FE  
CoBank, ACB 

Douglas D. Rubenstein   58   2013  ✓		 ✓		 ✓		 	 ✓	  
Chair 
Executive Vice President,  
Chief Operating Officer and  
Director of Capital Markets, 
Benjamin F. Edwards & Company

AC = Audit Committee NC = Nominating and Corporate Governance Committee  
CC = Compensation Committee C = Committee Chair  
FC = Finance and Investment Committee FE = Financial Expert 

BOARD OF DIRECTORS
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Board Experience

CatchMark recognizes the value of appointing individual directors who bring a variety of diverse opinions, experiences, skills,  

backgrounds, and orientations to its discussions and its decision-making processes. Having a board composed of men and women 

with different perspectives facilitates more balanced, wide-ranging discussion in the boardroom.

CORPORATE GOVERNANCE GUIDELINES AND POLICIES
CatchMark’s governance policies and guidelines reflect our commitment to accountability, integrity and trust. All policies can be found 

in the Investor Relations section of our website. 

Code of Business Conduct and Ethics

All of our directors, officers and employees must act ethically at all times and in accordance with the policies comprising our code  

of business conduct and ethics set forth in the Amended and Restated Code of Business Conduct and Ethics (Code of Ethics). 

Highlights include:

• Honest and ethical conduct, including the ethical handling of actual or apparent conflicts of interest between personal and  

professional relationships

• Full, fair, accurate, timely and understandable disclosure in reports and documents that the company files with, or submits to,  

the Securities and Exchange Commission and in other public communications made by the company

• Compliance with applicable laws and governmental rules and regulations, including laws covering bribery and kickbacks,  

insider trading, illegal political contributions, antitrust prohibitions, foreign corrupt practices, offering or receiving gratuities,  

environmental hazards, employment discrimination or harassment, occupational health and safety, false or misleading  

financial information or misuse of corporate assets

• Prompt internal reporting of violations of the Code to an appropriate person or persons identified in the Code

• Accountability for adherence to the Code.

    Capital Audit   
  CEO/Senior Timber/ Markets/ Committee   
  Management Real Estate Finance Financial  Race/ Length of   
 Director Experience Experience Experience Expert Gender Ethnicity Service15  

 Tim E. Bentsen X  X X M White 1 year 

 Brian M. Davis X X X  M White 1 year, 4 months 

 James M. DeCosmo X X X  M White 1 year 

 Paul S. Fisher X X X  M White 5 years, 3 months 

 Mary E. McBride X X X X F White 3 years, 2 months 

 Douglas D. Rubenstein X X X  M White 7 years,4 months 
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ESG Program Oversight

CatchMark’s Board of Directors’ Nominating Committee has oversight of CatchMark’s ESG program. Additionally, CatchMark has 

established an internal management committee that oversees all aspects of the company’s ESG policies and best practices.  

The ESG Committee is comprised of CatchMark’s Chief Resources Officer, Human Resources Manager and General Counsel.  

Human Rights Policy

CatchMark strives to respect and promote human rights in accordance with the UN Guiding Principles on Business and Human Rights. 

However, our aim is to help increase the enjoyment of human rights within the communities in which we operate. We are committed 

to engaging with all of our stakeholders in developing, implementing, and evaluating this policy’s effectiveness.

Whistleblower Policy

CatchMark has adopted a whistleblower policy that allows employees to report possible violations of the firm’s Code of Conduct which 

in any way may affect the company or the properties owned by the company. The goal of this policy is to discourage illegal activity and 

business conduct that may damage the company’s good name, business interests and its relationships with employees, shareholders, 

broker-dealers, real estate and forestry management professionals, suppliers, tenants and the community at large.

Political Engagement Policy

We are committed to being actively involved in the communities in which we operate. This commitment extends to our approach  

to public policy. Because public policy issues have the potential to impact our business, employees, partners, customers and  

communities, CatchMark, like other commercial enterprises, uses its resources on occasion to promote public policies of concern  

to our company and educate elected and public officials about our business.

We recognize the importance of meaningful corporate governance practices as it relates to corporate political contributions and  

engagement and have a formalized policy to ensure that political contributions in the United States are made in a manner consistent 

with CatchMark’s core values to protect or enhance shareholder value. All contributions are disclosed annually on CatchMark’s  

website. 

CatchMark strives  

to respect and  

promote human  

rights in accordance 

with the UN Guiding 

Principles on Business 

and Human Rights.
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Clawback Policy

CatchMark has adopted a clawback policy, pursuant to which, in the event of an accounting restatement, CatchMark’s Compensation 

Committee may, in its discretion and to the extent permitted by governing law, require reimbursement from an executive officer who 

received payment of annual cash incentive compensation or realized compensation from equity awards, in either case based on er-

roneous financial data, of any amounts that would not have been earned but for the erroneous financial data.

Insider Trading Policy

CatchMark provides guidelines with respect to transactions in the company’s securities and the handling of confidential information 

about the company and the companies with which we do business. The policy is used to promote compliance with federal, state and 

foreign securities laws that prohibit certain persons who are aware of material nonpublic information about a company from trading  

in securities of that company; or providing material nonpublic information to other persons who may trade on the basis of that  

information.

RISK MANAGEMENT
Monitoring and managing risk across all facets of the company promotes the long-term interests of shareholders. CatchMark performs 

an annual Enterprise Risk Assessment (ERA). The ERA’s primary objectives are to identify and prioritize risks relevant to the company 

and to capture opportunities for additional risk mitigation. The resulting risk profile is also used in the development of annual audit 

plans and support application of COSO 2013. 

From a practical standpoint, the ERA is intended to be used as a tool for the Board and Management as strategic decisions are  

evaluated to better understand the potential impact on the risk profile of the organization. CatchMark’s comprehensive ERA takes into  

account: key risk indicators, applicability to the company, risk ratings, mitigation actions/factors and ongoing monitoring updates.

Overall risk management is under the oversight of the Board’s Audit Committee with internal management by the Chief Financial  

Officer and General Counsel, utilizing various departments for monitoring and mitigation.



32

GOVERNANCE BEST PRACTICES   |  2020 CATCHMARK ESG REPORT

SASB Disclosure Table

Topic SASB Metric Code CatchMark 2020 Response Report Reference

Ecosystem Services 
& Impacts

Area of forestland certified to a third-
party forest management standard, 
percentage certified to each standard

RR-FM-160a.1 386,500 acres are SFI certified 100% of total acres wholly-owned 
in fee simple.2 

Pages 2, 9-10

Area of forestland with protected conser-
vation status

RR-FM-160a.2 10,790 acres with protection conservation status 

• 5,559 acres subject to conservation easements

• 4,916 acres are designated wildlife or game  
management areas

• 315 acres designated as special sites 

Page 11

Area of forestland in endangered species 
habitat

RR-FM-160a.3 194 acres of endangered species habitat Pages 10-11

Description of approach to optimizing 
opportunities from ecosystem services 
provided by forestlands

RR-FM-160a.4 CatchMark is dedicated to meeting the highest standards in 
forestry, measured through forest certification. All of our wholly-
owned timberlands are third-party audited and certified in ac-
cordance with Sustainable Forestry Initiative® (“SFI”) standards.2 
SFI standards promote sustainable forest management through 
recognized core principles, including measures to protect water 
quality, biodiversity, wildlife habitat and at-risk species, including 
the prevention of natural habitat conversion. 

Our timberlands are further managed to meet or exceed all state 
guidelines through the implementation of state adopted “Best 
Management Practices” or “BMPs,” as well as internal policies 
designed to ensure compliance. Best Management Practices 
include voluntary practices that are intended to protect water qual-
ity, promote soil conservation and protect special places of interest 
or concern during forestry activities. They include processes such 
as pre-harvest planning, procedures with respect to road building, 
marking stream buffers, as well as site prep and reforestation 
practices, which are focused on achieving zero-deforestation 
across all our timberlands. With respect to road building and 
retirement, the practices may include planting groundcover over 
bare soil, building runoff diversions, and utilizing silt fences and 
stream buffers to ensure limited soil movement occurs or reaches 
streams or waterways. 

Pages 8-16

Rights of  
Indigenous Peoples

Area of forestland in indigenous land RR-FM-210a.1 Not applicable

Description of engagement processes 
and due diligence practices with respect 
to human rights, indigenous rights, and 
the local community

RR-FM-210a.2 CatchMark is committed to respecting the rights of Indigenous 
Peoples and recognizes that forests have always been central to 
the cultural beliefs and livelihoods of Aboriginal and Tribal peoples 
in Canada and the United States. The company’s policies ensure 
that Indigenous Peoples are recognized. CatchMark makes sure 
that foresters, technicians and resource professionals are aware 
of past tribal histories in areas of our operations, have received 
necessary training and guidance if there are inquiries or concerns. 

Page 26

APPENDIX
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Topic SASB Metric Code CatchMark 2020 Response Report Reference

Climate Change 
Adaptation

Description of strategy to manage oppor-
tunities for and risks to forest manage-
ment and timber production presented by 
climate change

RR-FM-450a.1 Carbon sequestration in forests and wood products helps to  
offset sources of carbon dioxide to the atmosphere, such as 
deforestation, forest fires, and fossil fuel emissions.

CatchMark’s sustainable forestry practices can increase the ability 
of our timberlands to sequester atmospheric carbon while enhanc-
ing other ecosystem services, such as improved soil and water 
quality. Planting new trees and improving forest health through 
thinning and prescribed burning are some of the ways to increase 
forest carbon in the long run.

In the long-term, the potential risk to CatchMark posed by climate 
change is the gradual shift that could alter the diversity of plants 
and trees growing across certain regions, as well as the potential 
for new diseases and soil conditions that could impact future  
forests. This long-term risk is mitigated through our proactive 
work with best-in-class growers and nursery managers that  
deploy the most current technology and tree improvement re-
search to develop and grow the highest quality seedlings possible. 
We also support and participate in external research initiatives that 
are searching for other long-term solutions. Changes in the forest 
environment as a result of climate change present an opportunity 
for targeted genetic tree improvement to decrease the overall risk 
to CatchMark.

There are also short-term events that impact our lands such as 
hurricanes, windstorms and forest fires. CatchMark takes deliber-
ate steps to mitigate these potential risks with actions such as: 
prescribed controlled burns, creating fire breaks and fire lines, and 
geographically diversifying our portfolio. 

Pages 15-22

SASB Activity Metrics Area of forestland owned, leased, and/or 
managed by the entity 

RR-FM-000.A 408,200 acres wholly-owned as of December 31, 20201 Page 2

Aggregate standing timber inventory RR-FM-000.B 16,623,327 tons Page 2

Timber harvest volume RR-FM-000.C 2,321,363 tons Page 2
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Topic TCFD Recommendations CatchMark 2020 Response Report Reference

Governance a. Describe the Board’s oversight of 
climate-related risks and opportuni-
ties.

The Board through its Nominating and Corporate Governance Committee oversees 
CatchMark’s ESG initiatives, including the risks and opportunities presented by climate 
change.

Page 30

b. Describe management’s role in as-
sessing and managing climate-related 
risks and opportunities.

Management is primarily responsible for assessing and managing climate-related risk 
and opportunities through its internal ESG committee as well as through its annual 
Enterprise Risk Assessment.  In addition, CatchMark’s Chief Resources Officer and 
members of its Operations team regularly review its timberland holdings for opportuni-
ties for environmental initiatives, including carbon sequestration and offsets and solar. 

Page 30

Strategy a. Describe the climate-related risks and 
opportunities the organization has 
identified over the short, medium, and 
long term.

b. Describe the impact of climate-related 
risks and opportunities on the orga-
nization’s businesses, strategy and 
financial planning.

c. Describe the resilience of the 
organization’s strategy, taking into 
consideration different climate-related 
scenarios, including a 2°C or lower 
scenario.

In the long-term, the potential risk to CatchMark posed by climate change is the 
gradual shift that could alter the diversity of plants and trees growing across certain 
regions, as well as the potential for new diseases and soil conditions that could impact 
future forests. This long-term risk is mitigated through our proactive work with best-
in-class growers and nursery managers that deploy the most current technology and 
tree improvement research to develop and grow the highest quality seedlings possible. 
We also support and participate in external research initiatives that are searching for 
other long-term solutions. Changes in the forest environment as a result of climate 
change present an opportunity for targeted genetic tree improvement to decrease the 
overall risk to CatchMark.

There are also short-term events that may impact our timberlands such as hurricanes, 
windstorms and forest fires. CatchMark takes deliberate steps to mitigate these 
potential risks with actions such as: prescribed controlled burns, creating fire breaks 
and fire lines, and geographically diversifying our portfolio.

While we do consider the impact of climate-change on our business, we have not yet 
undertaken a detailed analysis for a 2°C or lower scenario. 

Pages 15-16

Risk Management a. Describe the organization’s processes 
for identifying and assessing climate-
related risks

b. Describe the organization’s processes 
for managing climate-related risks.

c. Describe how processes for iden-
tifying, assessing and managing 
climate-related risks are integrated 
into the organization’s overall risk 
management.

CatchMark’s Operations team identifies, assesses, and manages climate-related risks 
as it reviews the impacts of changes in weather patterns, potential for disease and 
invasive species and related matters on its operations, as well as opportunities for 
carbon sequestration and renewable energy, namely solar. CatchMark management 
also conducts an annual Enterprise Risk Assessment which is overseen by its Audit 
Committee. ESG-related risks, including those associated with climate change, are 
discussed and assessed as part of this process. Risks are then analyzed and ranked. 
Risks are also identified, assessed and managed as a result of CatchMark’s involve-
ment in industry organizations and governmental partnerships. 

Pages 15-16

Metrics and Targets a. Disclose the metrics used by the 
organization to assess climate-related 
risks and opportunities in line with 
its strategy and risk management 
process

b. Disclose Scope 1, Scope 2, and, if 
appropriate, Scope 3 greenhouse gas 
(GHG) emissions, and the related risks.

c. Describe the targets used by the 
organization to manage climate-
related risks and opportunities and 
performance against targets.

We currently track the carbon stored and sequestered by our timberland, as well as 
our greenhouse gas emissions (Scope 1, 2, and 3). 

Carbon sequestered by our forests:  858,219 MtCO
2

Carbon sequestered via harvest converted to product: 1,030,533 MtCO2

Our estimated greenhouse gas emissions are as follows: 

Scope 1: 3.3 MtCO
2

Scope 2: 165.8 MtCO2

Scope 3: 23,982.2 MtCO2

Total: 24,151 MtCO2

Carbon Emitted Through Harvest Activity: 710,575 MtCO2

Net Carbon Sequestered: 1,154,025 MtCO2

We plan to evaluate climate-related targets and performance metrics to determine 
those that are suitable for CatchMark. 

Pages 17-22

TCFD Disclosure Table
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Carbon Sequestration: The process by which carbon dioxide (CO2) is converted into carbon (C) via photosynthesis.

Carbon Storage: Carbon stored within the wood, branches, leaves, needles, and roots of the tree once it has been converted from atmospheric CO2 through  
the process of carbon sequestration.

Emissions: The release of carbon in the form of CO2 to the atmosphere. For the purpose of calculating company emissions, the following  
emissions scopes under the EPA Greenhouse Gas Emissions were used:

 > Scope 1: Direct emission sources: Purchased fuel for company vehicles and purchased quantities of commercial fuels (gallons).

 > Scope 2: Indirect emission sources: Consumption of electricity by state (kWh).

 > Scope 3: Indirect emission sources: Business travel by air and vehicle (miles), fuel consumption by contractor vehicles and  
equipment (gas, diesel, gallons).

Forest Products:  Products derived from forest harvesting, i.e., lumber, plywood, veneer, chips, pellets, paper, etc.

GHG Protocol:  GHG Protocol establishes comprehensive global standardized frameworks to measure and manage greenhouse gas (GHG) emissions from private 
and public sector operations, value chains and mitigation actions.  Building on a 20-year partnership between World Resources Institute and the World Business 
Council for Sustainable Development, GHG Protocol works with governments, industry associations, NGOs, businesses and other organizations.

MtCO2e: Metric tons of carbon dioxide equivalent.  Measure used to express the carbon dioxide equivalent for carbon. Derived by multiplying  

the tons of carbon by its associated Global Warming Potential (GWP) factor (3.667)4. 

End Notes 

All data as of 12/31/2020 except as otherwise noted.

1. Includes property wholly-owned in fee simple or subject to a long-term lease.  Excludes property held through joint ventures. 

2. Excludes property held through long-term leases and property subject to a contract for sale or solar option or lease. In 2019, 4,568 acres were excluded 
from certification due to solar options. In 2020, 7,929 acres were excluded from certification due to solar options.

3. Excludes trees harvested in thinning operations.

4. CatchMark’s Carbon Report focuses on acres owned in the U.S. South and does not include any acreage in the Pacific Northwest or interests in property 
held through joint ventures, all of which have been sold as of the date this report is issued. 

5. All values were calculated to determine metric tons of carbon and multiplied by the factor of 3.667 (International Panel of Climate Change (2006).  
Guidelines for National Greenhouse Gas Inventories. Vol. 4. Agriculture, Forestry and Other Land Use) to convert to metric tons of carbon dioxide  
equivalents (MtCO2e).

6. Carbon stored in forest products was calculated from harvest depletion data obtained from CTT, utilizing the i-Tree Harvest Carbon Calculator online 
https://harvest.itreetools.org/.

7. International Panel of Climate Change (2006). Guidelines for National Greenhouse Gas Inventories. Vol. 4. Agriculture, Forestry and Other Land Use) to 
convert to metric tons of carbon dioxide equivalents (MtCO2e).

8. Calculated based on CatchMark’s 382,554.55 acres of CTT forest land within the U.S. South, including Georgia, Alabama, Florida, and South Carolina.  
Acres reported are net acres and do not include non-productive stands.

9. Source:  U.S. EPA Greenhouse Gas Equivalencies Calculator. https://www.epa.gov/energy/greenhouse-gas-equivalencies-calculator.

10. Scope 1 direct emission sources: Purchased fuel for company vehicles and purchased quantities of commercial fuels (gallons).

11. Scope 2 Indirect emission sources: Consumption of electricity by state (kWh).

12. Scope 3 Indirect emission sources: Business travel by air and vehicle (miles), fuel consumption by contractor vehicles and equipment (gas or diesel,  
in gallons).

13. Air travel was calculated based on UK Dept. for Business, Energy & Industrial Strategy Air Transport Emission Factor of 11.2 kgCO
2/vkm.

14. 2006 IPCC Guidelines for National Greenhouse Gas Inventories (Rep. No. Volume 4. Agriculture, Forestry and Other Land Use). (2006). Retrieved  
July 1, 2021, from Intergovernmental Panel on Climate Change website.

15.  As of April 16, 2021.

CatchMark’s Carbon Report was completed in consultation with GreenRaise Consulting. GreenRaise Consulting GmbH (as a spin off of Zimmfor Management  
Services Ltd.) is a leading global specialist in the field of Greenhouse Gas (GHG) emission programs, management systems and third-party certification.  
www.green-raise.com; www.zimmfor.com 

KEY TERMS/END NOTES
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Forward Looking Statements

This report contains forward-looking statements within the meaning of Section 27A of the Securities Act of 1933 and Section 21E of the Securities 

Exchange Act of 1934, as amended. Such forward-looking statements can generally be identified by our use of forward-looking terminology such as 

“may,” “will,” “expect,” “intend,” “anticipate,” “estimate,” “believe,” “continue,” or other similar words. However, the absence of these or similar 

words or expressions does not mean that a statement is not forward-looking. Forward-looking statements are not guarantees of performance and 

are based on certain assumptions, discuss future expectations, describe plans and strategies, contain projections of results of operations or of 

financial condition or state other forward-looking information. Forward-looking statements in this report include, but are not limited to, statements 

about our 2021/2022 ambitions. Many of the standards and sustainability metrics used in preparing this report, as well as our future objectives 

and targets with respect to such metrics, continue to evolve and are based on management assumptions believed to be reasonable at the time of 

preparation but should not be considered guarantees. The following important factors, among others, could cause actual results or events to differ 

materially from our historical results or those expressed or implied by forward-looking statements made in this report: (i) changes in requirements 

in third-party certification of our timberlands; (ii) changes in policy and best management practices; (iii) compliance with and changes in national 

and regional environmental, health, safety, and human rights laws, including emissions regulations, and other ethical business practices; (iv)  

compliance with and changes to greenhouse gas emissions and other standards related to climate change; (v) the uncertainties of potential  

impacts of climate-related initiatives; (vi) changes in environmental laws and regulations regarding timber harvesting, delineation of wetlands, and 

endangered species, that may restrict or adversely impact our ability to conduct our business; (vii) adverse weather conditions, natural disasters 

and other catastrophic events such as hurricanes, wind storms and wildfires, which can adversely affect our timberlands and the production, 

distribution and availability of our products; (viii) we may not generate the harvest volumes from our timberlands that we currently anticipate; (ix) 

the demand for our timber may not increase at the rate we currently anticipate or could decline due to changes in general economic and business 

conditions in the geographic regions where our timberlands are located, including as a result of the COVID-19 pandemic and the measures taken  

as a response thereto; (x) a downturn in the real estate market, including decreases in demand and valuations, may adversely impact our ability  

to generate income and cash flow from sales of higher-and-better use properties; (xi) the markets for carbon sequestration credits, wetlands  

mitigation banking and solar projects are still developing and we maybe unsuccessful in generating the revenues from environmental initiatives  

that we currently expect or in the timeframe anticipated; and (xiii) the factors described in Part I, Item 1A Risk Factors of our Annual Report on  

Form 10-K for the fiscal year ended December 31, 2020 and our other filings with Securities and Exchange Commission. Accordingly, readers  

are cautioned not to place undue reliance on these forward-looking statements, which speak only as of the date of this report. We undertake no 

obligation to update our forward-looking statements, except as required by law.
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In recognition of its responsible forest  
management, CatchMark has earned  
certification under the prestigious  
Sustainable Forestry Initiative®,  
one of the world’s largest programs  
promoting sustainable forestry.


