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› Letter from the CEO

I am pleased to present this summary 
of COPT’s sustainability programs, 
which describes the practices and 
policies the Company has evolved 
over more than a decade. Our 
sustainability programs are woven 
throughout the fabric of our Company. 
We have been developing buildings 
to a LEED® (“Leadership in Energy 
and Environmental Design”) Silver 
minimum standard since 2003. In 2014, 
we completed shell construction on 
the Company’s 36th LEED-certified 
building, bringing our total LEED 
investment to 4.5 million square feet, 
or 24% of our total square footage.1 
For existing buildings, we invest in 
energy systems and equipment that 
reduce our energy consumption and 
operating costs. Since 2010, we have 
embraced the LEED Existing Building: 
Operations and Maintenance (“LEED 
EB: OM”) prerequisites, including 
green cleaning, recycling, ENERGY 
STAR® and other operations and 
maintenance policies to ensure our 

tenants and employees work in healthy 
environments. Our sustainability 
programs also incorporate best 
practices in governance and robust 
community outreach programs such 
as COPT’s Donate 8, which encourages 
every employee to take one work 
day to volunteer for a non-profit 
organization in his or her community. 

The environmental, social, and 
governance practices that constitute 
our sustainability platform inform and 
shape our corporate culture, mission, 
vision and values, which we refer to 
collectively as The COPT Way. 

Simply stated: 
Our COPT culture is committed to caring, 
trust and respect for all.

The five core values that underpin 
The COPT Way are Integrity, Service, 
Innovation, Teamwork and Excellence, 
or ISITE. Our core values and The 
COPT Way date back to 2006 and were 
inspired, in part, by the sustainability 
programs we had already adopted. 
When we began our sustainability 
programs, we were not trying to be 
fashionable or cutting-edge. We just did 
– and continue to do – what is right.

A component of growing importance 
for any company’s sustainability 
platform is an external reporting 
capability. In 2014, we defined our 
near term external reporting goals, 

which are to participate in the Global 
Real Estate Sustainability Benchmark 
(“GRESB”) survey and to publish our 
first Corporate Sustainability Report 
(“CSR”) in 2015. 

To achieve both goals, our Sustainability 
Steering Committee collaborated 
with our Property Operations and 
Accounting departments to begin to 
organize and convert energy, water, 
gas and waste data into meaningful 
key performance indicators. The 
Sustainability Committee also vetted 
multiple third party companies that 
specialize in sustainability reporting. 
The Company selected Goby and 
Schneider Electric to jointly assist us 
in formalizing our systems that track 
and measure our energy consumption 
and environmental performance. 
Our longer term sustainability goals 
include annual participation in GRESB, 
publishing a CSR each year, and 
deriving greater operating efficiencies, 
which will benefit our tenants and 
other stakeholders. By bolstering our 
sustainability platform, we further 
enhance our ability to be a leading 
contributor in the communities where 
we live, work and serve.

Roger A. Waesche, Jr. 
President & Chief Executive Officer

1 Total portfolio square footage equals operating square footage plus the square footage under development 
or redevelopment, which at December 31, 2014, totaled 16.8 million and 1.6 million square feet, respectively, 
for a total portfolio of 18.4 million square feet.
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The following pages describe the 
practices and programs that, together, 
form our sustainability program. We are 
proud of the platform we have in place, 
and are excited to add environmental 
reporting to our external reporting 
capabilities in 2015. Currently, only two 
of our 173 operating properties are 
located in municipalities that require 
any level of ENERGY STAR reporting. 
By positioning our Company today to 
report on all buildings over which we 
have full control, we believe we are 
ahead of regulatory requirements that 
eventually will become standard. Our 

belief is informed both by the increasing 
number of local cities and governments 
that require such reporting, and the 
recent formation of the Sustainability 
Accounting Standards Board (“SASB”), 
whose mission is “to develop and 
disseminate sustainability accounting 
standards that help public corporations 
disclose material, decision-useful 
information to investors.” By making this 
investment in our sustainability platform 
now, we believe we are providing 
leadership to other companies within 
our communities. 

COPT’s Sustainability Steering Committee Members from Left to Right: Kellie Perry, Senior 
Property Manager; Orien Dalton, VP, Operations; Stephanie Krewson-Kelly, VP, Investor Relations; 
Wayne Lingafelter, President, COPT Development & Construction Services; Julie Hughes-Jenkins, 
Director, Design Services; Carol Marty, VP, Marketing & Brand Strategy

About 
COPT
Corporate Office Properties 
Trust (“COPT” or the 
“Company”) is a real estate 
investment trust (“REIT”) 
that owns office buildings 
and one wholesale data 
center. We focus primarily on 
serving the specialized real 
estate requirements of U.S. 
Government agencies and 
their contractors, most of 
which are engaged in national 
security- and information 
technology-related activities. 
As of December 31, 2014, 
COPT derived 77% of its 
annualized revenue from 
its strategic tenant niche 
properties and 23% from its 
regional office properties. The 
Company generally acquires, 
develops, manages and 
leases office and data center 
properties concentrated in 
large office parks primarily 
located near knowledge-based 
government demand drivers 
and/or in targeted markets 
or submarkets in the Greater 
Washington, DC/Baltimore 
region. As of December 31, 
2014, the Company’s portfolio 
of operating buildings 
consisted of 173 office 
properties totaling 16.8 million 
rentable square feet, and one 
wholesale data center. 
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COPT’s Sustainability Pledge
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WE PLEDGE TO SUSTAINABLY DEVELOP AND OPERATE OUR PORTFOLIO TO CREATE  

HEALTHIER WORK ENVIRONMENTS AND REDUCE CONSUMPTION OF RESOURCES.

REDUCE 
Minimize the consumption of resources  

to decrease our carbon footprint

INNOVATE 
Continually adapt and enhance our building  

designs and technologies to optimize resources

EDUCATE 
Influence and advocate the growth of  

sustainable practices by our stakeholder groups 
and report out our sustainability results

AFFILIATE 
Maximize sustainability throughout our supply 

chain and affiliate with sustainable industry 
leaders to ensure best practices
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2011 
2012 
2013 
2014

388 
ENERGY-SAVING CAPITAL IMPROVEMENTS 

= $35.7 million

› Environmental:  
 Existing Buildings

ENERGY USAGE
In 2010, the Company formalized its 
intent to standardize energy reduction 
efforts across its portfolio through the 
continuous operational improvement 
of all buildings within our control. 
We benchmarked portions of our 
portfolio to ENERGY STAR that year. 
In 2015, we intend to expand our 
ENERGY STAR program to include 
additional properties. 

We embraced a series of “green” 
operating policies in 2010 to ensure 
healthy work environments for our 
tenants and employees. These policies 
include green cleaning and integrated 
pest management to reduce occupant 
exposure to potentially hazardous 
chemicals and contaminants, and a “no 
smoking” policy that prohibits smoking 
within 25 feet of all building entrances.

Additionally, we have implemented 
and continue to refine comprehensive 
recycling policies. Our policy 

addresses waste management for all 
mercury containing lamps, batteries, 
ongoing consumables (e.g., paper, 
glass and plastic), durable goods (e.g., 
electronics, appliances and furniture) 
and materials such as concrete, 
wood, carpet and steel used in facility 
alterations and additions. Over 85% of 
our new building construction waste 
is diverted from the local landfills.

ENERGY EFFICIENCY PROJECTS
Between 2011 and 2014, we 
completed 388 energy-saving capital 
improvements throughout our 
operating portfolio. These investments 
totaled $35.7 million and included  
the following: 

› High Efficiency Motors
 We invested $22.7 million to upgrade 

or replace heating, ventilation and air 
conditioning (“HVAC”) systems and to 
install new variable frequency drives 
(“VFDs”). 

› Thermal Losses
 We invested nearly $8.1 million to 

replace or upgrade roofs and to 
improve the thermal qualities of 
windows in select buildings. 

› Energy Management Systems
 We spent $2.9 million upgrading or 

installing new energy management 
systems.

› Cooling Towers
 We invested $1.0 million to install 

high efficiency cooling towers that 
reduce water consumption.

› Lighting
 We invested close to $800,000 

in high efficiency lighting in our 
buildings and garages.

› Water Conservation
 We use Weather Trak’s smart 

water management solution to 
help manage the irrigation at our 
properties more effectively. 
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13200 Woodland Park Road (400,000 SF) in Herndon, Virginia, achieved LEED-EB (Existing Building) certification in 2010.
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› Environmental:  
 New Developments

LEED® CONSTRUCTION
BASE BUILDING COMMITMENT
Since 2003, our goal has been to 
design and develop new office 
buildings to meet or exceed LEED-
Silver certification standards. Except 
in rare instances where unusual site 
or design constraints required by the 
tenant precluded LEED development, 
we have achieved our goal. Between 
2003 and 2014, we developed 36 
buildings aggregating 4.5 million 
square feet that have been certified:  
21 LEED Gold, 12 LEED Silver and 3 LEED 
Certified. In 2005, COPT’s first LEED 
Gold certified building, 318 Sentinel 
Way in The National Business Park, won 
the inaugural Green Development 
Award from NAIOP. As of December 31, 
2014, COPT has eight additional new 
buildings totaling 1.2 million square 
feet under construction and three 
buildings totaling 260,000 square feet 
under redevelopment, all of which 
have LEED certification pending. 

INTERIOR CONSTRUCTION 
COMMITMENT
 In 2006, the Company constructed its 
own corporate headquarters space to 
achieve LEED Silver certification. We 
also encourage tenants to design and 
construct their interiors in a sustainable 
way. We currently have approximately 
1.5 million square feet of commercial 
interiors certified or registered in the 
LEED program.

CORPORATE COMMITMENT
As of December 31, 2014, 25 of COPT’s 
employees were “Green” credentialed 
as LEED Accredited Professionals 
(“LEED AP”), Green Associates, or Green 
Advantage. Our design, construction 
and development department 
employees are required to be LEED 
Green Associates or APs. The Company 
has developed a set of seminars and 
education luncheons for ongoing 
education of the team.

WORKPLACE OF THE 
FUTURE INITIATIVES
In 2010, COPT instituted a practice 
group that focuses on workplace of 
the future initiatives and has brought 
into practice several improvements 
to our building product, such as the 
early implementation of new and 
more energy efficient HVAC systems, 
the provision of vacancy sensors as a 
standard prior to the requirements of 
the current energy code, the education 
of our tenants on sustainable 
workplace trends to promote worker 
well being and the implementation 
of quality of work-life amenities (e.g., 
fitness centers, walking trails, and 
outdoor lounge areas). We also employ 
the workplace of the future practices 
in our redevelopment projects and 
existing building capital investments.
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7770 Backlick Road (240,000 SF)   |   Patriot Ridge   |   LEED Gold Certified
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The Green Workplace



Sustainability at COPT  in 2014    |     13

IN EACH BUILDING WE DEVELOP AND/OR OPERATE, WE SEEK TO MAXIMIZE ENERGY EFFICIENCY,  

CREATE THE HEALTHIEST ENVIRONMENT POSSIBLE AND MINIMIZE THE BUILDING’S ENVIRONMENTAL IMPACT.
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1221

› Environmental:  
 New Developments

25
Credentialed Employees  
(as of December 31, 2014)

LEED Accredited  
Professionals

11

LEED Green Associates
12

Green Advantage  
Certified Personnel

5

LEED Gold Certified 
Buildings

LEED Silver Certified 
Buildings

36 BUILDINGS
= 4.5 MILLION square feet

3
LEED Certified Buildings

BETWEEN 2003 & 2014, WE DEVELOPED:
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410, 420, 430 National Business Parkway   |   The National Business Park   |   LEED Gold Certified
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› Environmental:  
 Redevelopment Projects

COPT STRIVES TO ACHIEVE 
LEED CERTIFICATION FOR 
REDEVELOPMENT PROJECTS 
In 2008, COPT began redeveloping 
a legacy office park in the Plymouth 
Meeting office market of Philadelphia, 
Pennsylvania. That park, now known as 
Arborcrest, was originally constructed 
for a single tenant in the 1960s. Its in-fill 
location in a proven office market and 
ample grounds for landscaping and 
parking contributed to its successful 
redevelopment. Additionally, two of 
the three redeveloped buildings in 
Arborcrest (Lakeside I and Hillcrest I)  
achieved LEED Gold certification, and a 
fourth building still being redeveloped 
(Hillcrest III) is pending certification.

The Company has extended its 
success at Arborcrest to other office 
parks that have similar fundamentals: 
low historical cost basis, supply-
constrained conditions, and market 

demand that support Class-A 
redevelopment. At December 31, 
2014, COPT was redeveloping five 
projects totaling 344,000 square feet, 
and representing an incremental 
investment of more than $50 million. 
Three of the five projects, aggregating 
more than 260,000 square feet, are 
designed to achieve LEED certification. 

These redevelopments exemplify 
sustainable strategies. Not only are 

we repurposing existing building 
structures and components, we 
are improving building quality by 
enhancing the buildings’ overall 
energy efficiency, providing flexible 
workspaces which can meet the needs 
of tomorrow’s workforce without 
costly renovation and embracing 
new building technologies to help 
continually improve the operational 
efficiency of the building. 

REDEVELOPMENT HISTORY:

IN PROGRESS  
@344,000  
(260,000 SF pursuing LEED certification)5 SQUARE  

FEET

COMPLETED 
@ 512,000 square feet  
(200,000 SF LEED certified)3

8 TOTAL PROJECTS
@ 856,000 square feet 
(460,000 SF LEED certified or pursuing certification) 
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751 Arbor Way/Hillcrest I (After)   |   Arborcrest   |   LEED Gold Certified

751 Arbor Way/Hillcrest I (Before)   |   Arborcrest



18    |    Corporate Office Properties Trust

We’re Committed…
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TO BEING A LEADING CONTRIBUTOR IN IMPROVING THE  

FABRIC OF THE COMMUNITIES WHERE WE LIVE, WORK AND SERVE.
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› Community Outreach

The Company established the 
COPT Volunteer Program (“CVP”) to 
strengthen and support COPT’s vision 
to be a leading contributor to the 
communities where we live, work and 
serve. To that end, CVP supervises the 
following programs:

DONATE 8
COPT encourages every employee to 
use eight hours of work time to give 
back to their communities, including 
donating time at local churches and 
schools, and organizations such as 
Habitat for Humanity, Our Daily Bread, 
food banks and Toys for Tots. Between 
2012 and 2014, at least 50% of COPT’s 
full time employees participated in 
Donate 8 annually.

COPT CARES FRIDAYS 
& CANCER AWARENESS 
MONTH 
On the last Friday of every month, 
COPT allows its employees to wear 
jeans for a minimum donation of 
$5.00. The Company matches the 
funds raised, and all proceeds are 
donated to charitable causes referred 
by our employees: generally smaller, 
local non-profits (excluding schools or 
religiously-affiliated organizations).

Since 2007, the Company has 
dedicated the entire month of 
October to raising awareness about 
various types of cancer, focusing 
primarily on those types that can be 
prevented through lifestyle or early 

detection and treatment.  During 
this month, the $5.00 donations to 
wear jeans each Friday has helped 
raise cancer awareness among our 
employees and raised money for 
various organizations, including The V 
Foundation, Komen Maryland Race for 
the Cure, The Little Things for Cancer, 
Imerman Angels and First Descents.

UNITED WAY
Each year, the Company plans a 
month-long campaign for employees 
to donate money through the United 
Way. COPT employees can donate 
to organizations of their choice or 
allow the United Way to utilize the 
funds for any number of programs 
that provide necessary services and 
monetary support for non-profits 
that serve people in need. Annually, 
approximately 50% of COPT employees 
contribute to the United Way. 

THE RANDALL M. GRIFFIN 
COMMUNITY SERVICE 
AWARD
Established in 2011, this award 
recognizes and honors a COPT 
employee who is a leading 
contributor in the communities  
where we live, work and serve. 

YEAR TOTAL HOURS % OF COPT EMPLOYEES

2014 1,552 54%

2013 1,490 54%

2012 1,363 50%

2011 1,308 41%

Donate 8 Annual Contributions
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Bill Barroll 
SVP, Asset Management & Leasing

Spotlight on  
Community Service
William (“Bill”) Barroll, Recipient of the 2012 Randall M. 
Griffin Community Service Award

In 2009, Bill launched COPT’s participation in The Warriors in Transition unit 
at Ft. Meade, which is part of the national Wounded Warriors campaign. He 
coordinated sponsorship and participates annually in the Wounded Warriors 
program by taking service veterans out for a day of fishing and hunting.

Bill also raises funds for Duchene Muscular Dystrophy (“DMD”), a debilitating 
and potentially fatal disease. In 2011, he organized a group of family, friends 
and colleagues to participate in the Baltimore Running Festival and hosted 
an after-party, which raised $130,000 towards a cure for DMD.

In addition Bill is very active in the communities in which he lives, works 
and serves, as evidenced by his numerous board affiliations:

› Ft. Meade Alliance Board—where he focuses on the Resilience Committee 
providing support for the families of our war-fighters.

› CMRT (Central MD Regional Transit) Board (2008 –2013)—helping to manage 
public transit services in Howard, Anne Arundel and Prince George’s Counties 
to provide cost effective transportation to under serviced communities.

› AYLA (Annapolis Youth Lacrosse Association)—where he has served as 
both a board member and coach for the program and his two sons.
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Installation: Breaking Earth’s Bond   |   Redstone Gateway

COMMUNITY ART
A very tangible way we have found, 
as a company, to contribute to the 
communities where we live, work and 
serve is by collaborating with artists to 
commission and/or purchase original 
works of art which we install in public 
locations throughout our office parks. 
COPT has placed more than 500 works 
of art, including sculptures, paintings, 
tapestries, and photographs, in its 
buildings across five states and the 
District of Columbia. In terms of 
artwork that can be enjoyed by all 
passers-by, since 2000, COPT has 
invested in 12 significant exterior art 
installations in five of its office parks 
(see table on opposite page). Because 
of their locations, these works of art are 
enjoyed by thousands of people each 
year and have become an integral 
part of the surrounding community. 
By commissioning and purchasing 
art pieces, both outdoors for its 
business parks and indoors for its office 
buildings, COPT creates environments 
that foster an ongoing appreciation  
for the arts.

OVER 

 500 
WORKS OF ART
in five states + DC 

› Community Outreach
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NAME OF INSTALLATION ARTIST COPT OFFICE PARK

Breaking Earth’s Bond Ulrich Pakker Redstone Gateway

Winged Victory Craig French North Gate

Receptor Cliff Garten Patriot Ridge

Interplace Michael Szabo The National Business Park

Ally II Bruce Beasley The National Business Park

Lever the Sun Brad Howe The National Business Park

Eye of the Storm Will Robinson The National Business Park

Penelope Will Robinson The National Business Park

Wave Runner Will Robinson The National Business Park

Volition Rodney Carroll The National Business Park

Dihedrals Rob Fisher Columbia Gateway

Trinity Hans Van de Bovekamp The National Business Park

Significant Exterior Art Installations at COPT Office Parks

Installation: Lever the Sun   |   The National Business ParkInstallation: Receptor   |   Patriot Ridge
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› Governance + Ethics

COPT is a publicly-traded Maryland 
REIT listed on the New York Stock 
Exchange under the symbol OFC. 
The REIT is also the general partner 
of Corporate Office Properties, L.P. 
(“COPLP”), which owns our properties 
either directly or through subsidiary or 
affiliated entities. COPT’s headquarters 
are located in Columbia, Maryland.

KEY CONSTITUENCIES
STAKEHOLDERS
Our Company’s mission is to “create 
environments that inspire success to 
increase value for our shareholders, 
tenants and employees.” To that end, 
as a priority, we regularly engage 
with the investors in our common 
stock and senior bonds (collectively, 
our “stakeholders”), in one-on-one 
meetings and at industry-wide 
functions. We report our financial 
results and transactions in a succinct 
and transparent way, and we 
incorporate questions and comments 
received from stakeholders into our 
business decision-making process. 
To complement our stakeholder 
engagement, we host quarterly 
earnings calls which are followed by 
question and answer sessions with 
senior management. Our dedicated 
Investor Relations team is always 

available to answer questions on our 
publicly-disclosed information and 
coordinates regular investor meetings 
and investor events. 

TENANTS & AWARD-WINNING 
CUSTOMER SERVICE
Our second key constituent group — 
our tenants — is the essence of our 
business. We take customer service 
seriously, and are proud to have 
earned their positive endorsement 
for the last 10 consecutive years by 
being recognized through an external 
third-party consulting firm, CEL & 
Associates, Inc. (“CEL”), as the “Best In 

The Industry” for providing the highest 
level of quality and service to tenants, 
and having received CEL’s National 
Commercial Real Estate Customer Service 
Award for Excellence.1 

We consider ourselves to be a 
relationship company that happens 
to be in the real estate business and 
we are proud of our ability to attract 
and retain tenants. We have the 
flexibility to accommodate and grow 
with our tenants and be responsive 
to their evolving needs. We know 
that sustainability is important to our 
tenants and their employees and thus, 

1 The National Commercial Real Estate Customer Service Award for Excellence is the largest 
of CEL’s categories and pertains to companies owning and/or managing over 100 properties.

COPT’s Executive Team from Left to Right: 
Anthony Mifsud, EVP & Chief Financial 
Officer; Wayne Lingafelter, President, COPT 
Development & Construction Services; Karen 
Singer, SVP, General Counsel & Secretary; 
Roger Waesche, President & Chief Executive 
Officer; Stephen Budorick, EVP & Chief 
Operating Officer; Holly Edington, SVP, 
Human Resources
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we have introduced and grown the 
following initiatives throughout the 
portfolio over the last few years: on-
site recycling, use of green cleaning 
products, reserved parking for 
hybrid cars, electric vehicle charging 
stations, efficient flush toilets, hands-
free restroom fixtures and real-time 
energy monitoring. As this area 
continues to evolve, we stay current 
on evolving trends, often piloting a 
new idea to assess its effectiveness 
before implementing portfolio-wide 
(e.g., in-office walking-work stations) 
and we also welcome continuous 
improvement suggestions from our 
tenants.

ADDITIONAL AWARDS
› 2014 Top Workplace
 Presented by The Washington Post

› 2013 National Commercial Real 
Estate Customer Service Award  
of Excellence

 Presented by CEL & Associates, Inc.

 COPT received first place in the national 
survey of tenant satisfaction for large 

owners (over 100 properties) for ten 
consecutive years (2004–2013). CEL & 
Associates, Inc. is the nation's largest 
surveyor of tenant satisfaction within 
the real estate industry.

› 2013 & 2012 Top Workplace
 Presented by The Baltimore Sun

› 2013 Greenest Companies
 Presented by Commercial Property 

Executive

 COPT was named one of the top four 
Greenest Companies Changing the  
CRE World

› 2013 Award of Excellence for 
Service Provider Leadership

 Presented by CoreNet Global –  
Mid-Atlantic Chapter

› 2011 The BCA 10: Best Companies 
Supporting the Arts in America

 Presented by Business Committee 
for the Arts, a division of Americans 
for the Arts, for our commitment 
to creativity and success through 
inclusion of the arts

EMPLOYEES
Our employees are our third 
constituency and our most valuable 
asset. Through The COPT Way, which 
articulates the Company’s mission, 
vision, values and culture, we hope to 
create the foundation for employees’ 
success. Bi-annually, we sponsor 
the COPT Academy, a mid-level 
management training program that 
provides leadership and development 
training for future leaders within the 
Company. The vast majority of our 
training is led or facilitated by our 
employees. 

Below is a chart that details the census 
of our employee base as of December 
31, 2014. None of our employees 
are covered by collective bargaining 
agreements. 

We are proud of our employment 
practices relating to goal setting, 
performance management (both 
mid-year feedback and year-end 
reviews) and internal training on 
technical skills, The COPT Way and 
our approach to successful customer 
service. In addition, we host internal 
leadership seminars and also afford 
employees the opportunity to further 
their education externally, with 
tuition reimbursement available. Our 
employees are actively engaged in 
relevant industry groups, and often 
assume leadership roles within those 
organizations, such as the National 
Association of Real Estate Investment 
Trusts (“NAREIT”), NAIOP Commercial 

TOTAL FULL TIME EMPLOYEES (as of December 31, 2014) 376

Male 246

Female 130

TOTAL SENIOR MANAGEMENT (as of December 31, 2014) 45

Male 33

Female 12
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Real Estate Development Association 
(“NAIOP”), Building Owners and 
Managers Association International 
(“BOMA”), Urban Land Institute (“ULI”) 
and Commercial Real Estate Women 
(“CREW”). Through these involvements, 
we stay current on best practices and 
can analyze whether evolving practices 
are optimal for our Company and our 
key constituencies. 

CONTRACTORS, VENDORS  
& SUPPLIERS
Complementing and supporting our 
efforts are our contractors, vendors and 
suppliers. We engage their support on 
environmentally sensitive decisions 
and are in regular communication with 
them to assure mutually advantageous 
outcomes. In addition, we meet with 
the local governments in the areas 
where we have property as part of the 
entitlement and development process. 
We share our plans for sustainable 
development to assure that we meet 
or exceed their expectations.

MEDIA
COPT established a Press Release 
Protocol in 2012 to ensure consistent, 
timely and meaningful interim 
reporting on company activities. We 
review the protocol annually and 
make adjustments, as needed, to 
reflect changes in our operations. 
Any significant news surrounding 
sustainability issues will be distributed 
via press release in a timely manner.

INDUSTRY ASSOCIATIONS
COPT is a member of the U.S. Green 
Building Council® (“USGBC”), BOMA, 
ULI and NAIOP. Since 2003, COPT 
has participated in LEED certification 
programs for core and shell new 
construction. As of December 31, 
2014, 25 of COPT’s employees are 
LEED Accredited Professionals. 
COPT employees work closely with 
USGBC and market leaders in design, 
construction, real estate, workplace 
research, and building and building 
technology innovation to monitor 
emerging trends and strategies 
to create healthier, green work 
environments.  

We also participate in the U.S. 
Environmental Protection Agency’s 
Energy Star Portfolio Manager 
program to monitor and benchmark 
energy consumption at our buildings. 
Our goal is to continually improve 
energy management at our buildings, 
which includes identifying capital 
improvement projects to achieve  
this end. 

GOVERNANCE
We are governed by a nine member 
Board of Trustees, eight of whom are 
independent as determined by the 
Securities Act of 1934 and the New York 
Stock Exchange (“NYSE”) standards. 
The COPT Board is comprised of four 
committees: Audit, Compensation, 
Investment and Nominating and 
Corporate Governance (“N&CG”), with 

the Audit, Compensation and N&CG 
Committees being comprised solely 
of independent directors as required 
by applicable law and the NYSE. 
One of the nine Trustees is a woman; 
all Trustees are Caucasian; and the 
Trustees range in age from 52 to 68. 
Communication with the Trustees, 
either collectively or individually, can 
be achieved by writing to them care 
of Karen M. Singer as follows:

Karen M. Singer 
SVP, General Counsel and Secretary 
Corporate Office Properties Trust 
6711 Columbia Gateway Drive, Suite 300 
Columbia, Maryland 21046

We did not receive any proposals  
for the 2014 Annual Meeting and 
to date, we have not received any 
proposals for the 2015 Annual Meeting. 
Our 2014 proxy outlines procedures 
for a shareholder who wishes to 
include a proposal at our 2015 meeting 
(http://coptproperties.com/pdf/
COPT_2014ProxyStatement.PDF).

ETHICS – CORE VALUE  
OF “INTEGRITY”
“Integrity” is our first core value 
and complying with all applicable 
laws, regulations and statutes is a 
priority for us. We are committed to 
sustained governance practices that 
support delivering and expecting the 
highest ethical conduct. In addition 
to complying with all statutory and 
regulatory requirements (such as 
NYSE and Sarbanes Oxley Act of 
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2002 requirements), we also adopt 
governance practices which we 
deem to be in our constituents’ best 
interests. All Trustees and employees 
are required to conform with our 
COPT Code of Business Conduct and 
Ethics (http://coptproperties.com/pdf/
COPT_BusinessConductEthics.PDF) 
in all of their actions on behalf of the 
Company. 

ETHICS HOTLINE
While we strive to encourage 
regular communication between 
our employees and also with our 
Board, we recognize that individuals 
sometimes prefer to remain 
anonymous if they have concerns. 
Our Ethics Hotline, a confidential 24x7 
telephonic hotline which is hosted by 
EthicsPoint, an independent third-

party provider, may be used by anyone 
to report any ethical concerns. All 
concerns are investigated promptly 
and thoroughly and reported to the 
Audit Committee of the Board.

EQUAL OPPORTUNITY 
EMPLOYER
COPT is an equal opportunity 
employer that recruits, hires, trains 
and promotes personnel for all areas 
without regard to any status which 
is protected by federal, state or local 
laws (including race, color, creed, 
religion, gender, sexual orientation, 
national origin, ancestry, age, physical 
or mental disability, medical condition, 
veteran status, marital status or genetic 
characteristics or traits). We had no 
incidents of discrimination reports 
during 2013 or 2014.

ENVIRONMENTAL  
MATTERS
COPT is committed to conducting 
our business in an environmentally 
sound manner. In addition to 
carrying out the corporate-wide 
environmental programs the Company 
has initiated, all of our operations 
employees are trained and required 
to be familiar with environmental 
laws and regulations relevant to their 
employment responsibilities and to 
comply with them. Examples of such 
training and compliance include air 
emissions control, fuel storage and spill 
prevention, storm water management 
and erosion control, and asbestos and 
lead-based paint management.
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