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I’m pleased to share with you 
Duke Realty’s 2017 Corporate 
Responsibility Report.

LETTER FROM OUR CEO

2018 was another successful year for Duke Realty. We celebrated our 25th year as a publicly traded company 

on the New York Stock Exchange and, on the operational side of our business, recorded outstanding results, 

grew our portfolio and further strengthened our already resilient balance sheet. 

We also saw increased interest by our investors, tenants, associates and the communities we serve in our 

environmental, social and governance (ESG) activities. We appreciate the feedback we have received, as 

well as the receptivity to our long-term strategy. Though the full attainment of our ESG goals will take 

several years, we did make notable progress in many areas in 2018. As you will read in this year’s report, we 

continued to ensure that our entire team is focused on all of our stakeholders and the long-term impact our 

business activities have on them and the world around us.

James B. Connor

Chairman and Chief Executive Officer

Jim Connor  |  Chairman and Chief Executive Officer

We are proud of our accomplishments to-date 

and excited to embark on new initiatives that 

support our vision to be an industry leader in 

the ESG arena. We look forward to reporting our 

future outcomes as we strive to leverage ESG 

opportunities while reducing and mitigating risks 

for the benefit of our stakeholders. 

Sincerely,

Duke Realty’s approach to corporate 

responsibility encompasses our entire 

organization and covers a full spectrum 

of processes and deliverables.

1589 East 9th Street   |  Pomona, California



Central Logistics Park 53  |  Myerstown, Pennsylvania

OUR COMPANY

Duke Realty is a commercial real estate company focused on the development and ownership of high-

quality, sustainable logistics facilities in the leading distribution markets across the United States. Through 

our ownership, we form meaningful relationships with 830 tenants who lease space across our portfolio.   

We invest in our properties with a long-term vision. Consequently, the decisions we make in developing 

and maintaining our assets take into consideration their full-life impact on the environment, the people 

who work in them and the communities in which they are located. Because Duke Realty is an integrated 

company with in-house development, construction management, property management and finance 

capabilities, we are in an enviable position of being able to take a holistic approach to ESG and execute in a 

manner consistent with our goals.
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Corporate responsibility is embedded in Duke Realty’s purpose of being the preferred logistics real estate partner 

for our stakeholders and helps define us as a company committed to:

• environmentally respectful development;

• the health and well-being of our associates;

• a diverse and inclusive culture; 

• generosity toward others; and

• ethical and transparent business conduct.

Excellence in corporate responsibility requires the acceptance and support of the entire Duke Realty team, as well 

as people outside of our company who are critical to our operational success. To help ensure that the importance 

of corporate responsibility is recognized by all stakeholders and our efforts permeate all of our actions, our ESG 

strategic plan includes the following goals:

OUR APPROACH TO CORPORATE RESPONSIBILITY

Further embed ESG 

practices into Duke Realty’s 

corporate culture as part of 

our business strategy.

Be environmentally 

conscious in business 

operations.

Enhance relationships 

with associates, brokers, 

tenants, partners, investors 

and local communities 

through impactful 

engagement.

Conduct our business with 

high ethical standards and 

transparency to maintain 

a foundation of strong 

performance.

7953 Cherry Avenue  |  Fontana, California 17791 Perris Boulevard  |  Moreno Valley, California



We continue to focus on sustainable development as we embark on new projects around the country. In 2018, 

Duke Realty’s internal Industrial Building Standards Guidelines were updated to include specific sustainability 

solutions for construction, maintenance, renovations and tenant improvement projects. These guidelines 

represent industry best practices, support Duke Realty’s efforts to improve long-term asset value and help 

tenants build and occupy efficient, cost-effective and sustainable workspaces.    

We believe tenants increasingly are interested in more sustainable solutions in the properties they occupy. 

Therefore, whenever possible we implement the following best practices in the development and operation 

of our logistics properties: 
 

Lighting:  LED lighting in warehouse, office and exterior areas, along with automated lighting controls.

HVAC: Compliance with HVAC Design Strategies and Climate Zone requirements in office areas, 

including adherence to guidelines for equipment efficiency, economizers, ventilation, ducts and 

dampers, as well as the installation of ENERGY STAR HVAC equipment.

Water Systems: Installation of U.S. Environmental Protection Agency (EPA) WaterSense toilets, 

urinals and faucets.

Irrigation: Planting of drought-resistant landscaping based on geographic location and the use of 

high-efficiency irrigation systems as appropriate. Leverage EPA’s WaterSense Water Budget Tool or 

install irrigation controllers that run on timers and have weather sensors to help 

reduce usage and provide alerts if leaks occur.

Equally important are enhancing disclosures and measuring performance 

in each ESG component. To that end, we became a member of the Global 

Real Estate Sustainability Benchmark (GRESB) in 2018 and subsequently 

submitted our first survey. For companies involved in the commercial 

real estate industry, GRESB is the recognized global standard for ESG 

benchmarking and reporting.

Another step we took in 2018 to gauge our ESG performance was to verify 

our company’s information in Institutional Shareholder Services’ (ISS) newly 

launched Environmental and Social QualityScore. The QualityScore is a 

data-driven approach to measuring the quality of corporate disclosures 

on environmental and social issues based on more than 240 factors. The 

data verification process helps maximize transparency for our QualityScore.

Our first GRESB survey submittal and the ISS Environmental and Social data verification process, along with 

energy usage statistics obtained through Goby, our utility data management platform partner, have provided 

us with more recurrent and relevant information about our ESG activities. We plan to more widely share and 

leverage this data in communications to our stakeholders such as our annual report and proxy statement 

disclosures, sustainability requirements in our standard lease agreements, our human rights policy and the 

embedment of our ESG efforts in our overall corporate culture.

RESPECT FOR OUR WORLD

16171 Santa Ana Avenue  |  Fontana, California (Under Construction)

16171 Santa Ana Avenue  |  Fontana, California (Completed)
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CONSUMPTION MONITORING

We believe that monitoring and managing energy consumption are key to 

becoming more energy efficient and continued several efforts in 2018. Working 

with Goby, we track energy, GHG emissions and water and waste data in properties 

where utilities are billed directly to us. In instances where we have access to whole-

building data, we track the information on an aggregate basis to help support our 

tenants’ sustainability and operating expense management goals.

The information gathered through our energy-management platform enables 

our asset managers to encourage more sustainable resource consumption, 

while promoting efficiency. 

For 2019, collecting tenant utility and usage data for benchmarking and 

GRESB reporting purposes is a priority. To facilitate this process, in 2018 

we reviewed our standard lease form to ensure language requiring tenants 

to share their utility usage is included. Having this information also will be 

helpful as we make suggestions on ways to reduce tenants’ operating costs 

and support tenant and landlord sustainability objectives. For the energy and 

water consumption and waste programs controlled by us as the landlord, we 

plan to leverage our sustainability platform to determine KPIs that are most 

relevant to our own operations.

Rainwater Management: Manage rainwater runoff at development sites by using low-impact development 

(LID) and green infrastructure to replicate natural hydrology processes. Use permeable walkways and 

bioswales in landscaping to reduce runoff and collect and store rainwater for irrigation purposes.

Waste and Materials:  Support tenants’ efforts to recycle paper, corrugated cardboard, glass, plastics 

and metals. At new building construction sites and appropriate tenant fit-up projects, execute waste 

management programs that include recycling or salvaging a minimum of 75 percent (determined by 

volume or weight) of construction/demolition debris.   

Solar:  Promote alternative energy options that align with tenants’ sustainability initiatives, including solar 

energy solutions. Engage third-party facilitators to ensure that both tenant and landlord needs are met.    

In 2018, we received LEED certification (Gold and Certified) on two 

buildings and started construction on six buildings for which we are 

pursuing certification. In addition, we started construction on our new 

corporate headquarters in Indianapolis, Indiana, with an objective of 

obtaining LEED Silver and Fitwel certifications. Our construction team, 

which includes 17 LEED-Accredited Professionals and two LEED Green 

Associates, employ sustainable practices and features to facilitate energy 

and water conservation and to recycle and repurpose whenever possible. 

CLEAN ENERGY
IN 2018

Chesapeake Commerce Center  |  Baltimore, Maryland

Park 70 at West Jefferson 15  |  Columbus, Ohio
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Park 81 North in Minneapolis, Minnesota, is being developed on the site of a former precast concrete plant. 

To accommodate new construction, several on-site precast and block buildings and utility structures 

were demolished. The resulting concrete, along with abandoned concrete planks, were pulverized, 

resulting in more than 80,000 tons of crushed concrete that will be reused as pads under future new 

buildings in the park. Site cleanup also entailed appropriately removing contaminated soil, buried fuel 

tanks, asbestos, fluorescent lamps, ballasts, mercury and oil. Duke Realty’s first building in Park 81 North 

is scheduled for completion in September 2019, with land available for two other future buildings. These 

redevelopment efforts will provide a productive, economic benefit for the community, and eliminate the 

negative externalities associated with stranded hazardous waste.

Park 81 North – Minneapolis, Minnesota

Stakeholder engagement starts with the Duke Realty team. 

For example, one of our most impactful associate programs is 

“Living Our Best,” a ten-year initiative directed toward enhanced 

associate health and well-being. As part of this program, we 

encourage participation in Vitality, an educational and results-

based program augmented by attractive, point-based incentives 

that include gift cards, fitness products and reduced medical 

insurance premiums. 

In 2018, 84 percent of Duke Realty associates participated 

in Vitality, significantly higher than the average 52 percent 

participation rate that Vitality reports as a baseline. The 

percentage of associates who reached “platinum” (the level at 

which the greatest rewards are earned) was 44 percent, nearly 

four times the 11.8 percent baseline rate that Vitality reports — a 

strong indicator that our engagement efforts are successful and 

our associates value this program and its resources. 

The impact of our “Living Our Best” program is particularly 

noticeable in the lower costs the company and associates pay for 

medical coverage. Over the past three years the average increase 

to Duke Realty’s annual health plan cost has been a low 3.1 percent 

compared to the nationwide norm of 6.8 percent. This triple 

bottom line benefit — healthier teams with high engagement as 

well as lower costs for associates and Duke Realty — is validation 

of the impact our ESG efforts can have.
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Our company delivered a build-to-suit facility for this national retailer and looked for ways to 

incorporate sustainable practices, processes and products. As part of our development of the 1.2 

million-square-foot distribution center in Columbus, Ohio, we completed an erosion control inspection 

and implemented recommendations from the report to ensure the cleanliness of storm water during 

construction. Another step we took was to install LED lights with occupancy sensors that automatically 

turn lights off when areas of the building are not being used to conserve energy. In addition, plumbing 

fixtures identified with the WaterSense 

label were incorporated. This is a 

designation that products are backed by 

independent, third–party certification 

and meet EPA’s water efficiency and 

performance specifications. Lastly, we 

opted to install a beige roof, rather than 

white, to limit visible staining yet still 

reflect the heat load and help the HVAC 

system run more efficiently.

HELPING OTHERS

At Duke Realty, we believe that we have a deep responsibility to our associates and the people in the 

communities where we work, live and operate. We are focused on programs and actions that positively affect 

our team members and neighbors’ welfare and increase the opportunities available to them.

HEALTH & WELLNESS

Participation

52%

84%

Duke Realty 
Participation

Vitality’s
Baseline

11.8%

44%

Duke Realty 
Participation

Vitality’s
Baseline

L E V E L

HEALTH PLAN COSTS
3.1% AVERAGE INCREASE AT DUKE REALTY
VERSUS 6.8% AVERAGE INCREASE NATIONWIDE

Goodyear – Columbus, Ohio

STEPS TO SUSTAINABILITY
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DIVERSITY AND INCLUSION

To ensure that our business continues to reap the many benefits associated with diversity and inclusion, we 

remain committed to diversifying our team and actively soliciting a broad spectrum of opinions on business 

matters. We believe that both the suppliers with whom we do business and our internal workforce should be a 

true ‘melting pot’ represented by a myriad of races, nationalities, religions, genders, cultures, etc. A diversified 

team helps ensure that different perspectives are heard, considered and reflective of everyone with a vested 

interest In Duke Realty.

Diversity in the suppliers we use continues to be a 

priority. To obtain what we believe is a more accurate 

picture of our diverse spending, we changed our 

reporting in 2018 to include only women, veteran and 

minority-owned businesses. In previous years, we 

counted our use of small businesses, but felt including 

this group was misrepresentative.

In 2018, 9 percent of our 2,300 suppliers were categorized 

as women, veteran or minority-owned businesses. We 

spent 10 percent of our $771 million total supplier spend 

with this diverse group of suppliers, up from 6 percent in 

2017 (as adjusted to reflect the new reporting standard 

outlined above).

A multifarious workforce also is important to our 

company, so we are intent in our efforts to attract, 

reward and develop diverse talent. We recognize the 

need for greater female and minority representation in 

middle and top-level positions, as well as construction 

and leasing — two traditionally underrepresented areas 

in our company and the industry — and have been 

particularly proactive in these areas. 

An important and effective tool in our efforts to ensure a diverse workforce is our VIP initiative. Under 

this policy, a diverse slate of quality candidates is required for all job openings before a hiring decision is 

made. As a result of this policy, 32 percent of new hires in 2018 were diverse, a significant increase from 

24 percent in 2017.

We also made progress in balancing the gender makeup of our workforce. At the end of 2018, 45 percent of 

our associates were female and 55 percent were male. In addition, we had an uptick in the number of women 

in traditionally underrepresented positions. At the end of 2018, 19 percent of upper management were women, 

while the percentage of women in leasing and construction was 47 percent and 20 percent, respectively.

WELLNESS CHALLENGE

In 2018, our “Living Our Best” program celebrated 10 years at Duke Realty and to commemorate the occasion, 

we offered a 10-day wellness challenge to all associates and spouses. The challenge touched on many facets of 

wellness including physical fitness, nutrition, relaxation, kindness and more. Highlights from the last 10 years include:

• Introduction of Wellness Week, Fitness Fridays, Excellence in Wellness Award and Vitality

• 78 wellness awards received nationwide and a top 100 Healthiest Company 

in America ranking for multiple years

• 66 associate and spouse success stories submitted

• 80 associates have served on the Wellness Council, a council comprised of 

associates who champion and execute our wellness program.

DIVERSE SUPPLIER SPEND

NEW HIRE DIVERSITY

MALE/FEMALE RATIO

POSITIONS HELD BY WOMEN

2018 — 10%
2017 — 6%

2018 — 32%
2017 — 24%

45% FEMALE
55% MALE

19% UPPER MANAGEMENT
47% LEASING
20% CONSTRUCTION

AWARD
Atlanta

Central Florida
Cincinnati

Indiana
Nashville
St. Louis

South Florida

Workplace Recognition
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At Duke Realty, we’ve found that getting 

involved in projects that make a positive 

impact on the communities where we 

work, live and operate is also good for 

business. That’s why we work with and 

support many worthwhile causes as a 

company and encourage our associates 

to help charities of their choice by offering 

paid time off for community service, 

matching their personal donations and 

making monetary contributions based on 

their volunteer time.

Breaking Barriers 
At Duke Realty, we are a strong proponent of identifying, 

hiring and promoting strong female leaders. In 2018, one 

area in which we made notable improvement in female 

representation was in leasing leadership. We now have 

women heading up our leasing and development efforts 

in two of our largest and targeted-growth markets — 

Southern California and Chicago.

 

Diversifying the Industry 
Choosing commercial real estate as a career is particularly 

difficult if you aren’t aware of the opportunities available. 

To help promote diversity in the industry, Duke Realty 

participates in two educational programs targeted 

toward diverse groups. Real Estate Associate Program 

(REAP), which provides talented minority professionals 

with information about the commercial real estate field, 

is one organization with which several of our markets 

are engaged. Not only has our involvement with REAP 

helped participants learn about the industry, it has 

resulted in two hires in our company. 

Our company also partners with Roosevelt University’s 

Marshall Bennett Institute of Real Estate in Chicago. 

In addition to mentoring and intern opportunities, we 

offer the DREAM (Duke Realty Fund for Education and 

Advancement of Minorities) scholarship to help students 

complete their degrees. Since 2016, Duke Realty has 

provided 11 scholarships.

fund 100-125 degrees. Working Scholars was founded in Mountain View, California, and is supported by Google, 

Apple and other tech companies as a way for individuals to earn business or liberal arts degrees. In addition, 

we contributed $1 million to Morgan Park in North Perris to help fund the park’s next phase, which includes new 

soccer fields and other improvements. 

Through our discussions with the City of Perris, 

we learned a local manufacturing business that 

hires people with prior felony convictions was 

losing its location due to eminent domain for a 

street widening project. To prevent the company’s 

possible relocation from Perris, we provided them 

with eight acres from our 55-acre site to construct 

a new facility and continue their operations.

Total donations by our company to local and national charitable 

organizations totaled $2.56 million in 2018. In addition, we raised more 

than $200,000 for the American Red Cross through associate pledges 

and corporate funds. 

Equally important as our financial support is the time devoted to various 

philanthropic causes. Last year, Duke Realty associates spent more than 

7,800 hours volunteering, of which 4,100 hours was time for which they 

were paid. The remaining 3,700 hours were non-paid time, often in the 

evening and weekends. We partnered with the American Red Cross on 

our Annual Day of Service, with 66 percent of associates across all of 

our markets volunteering with the organization.

Giving in Action 

During the predevelopment phase of a 1.1 

million-square-foot logistics building in 

Perris, California, our local team identified 

an opportunity to make a difference in the 

surrounding community. We learned that 

the city offered its employees Working 

Scholars, an online, accredited bachelor’s 

degree program, but many didn’t have 

the resources necessary for completion. 

To provide support to these hard-working 

community members, we donated $1 

million to Working Scholars, which will 

GIVING BACK

7,800
VOLUNTEERING
HOURS

Susan Bergdoll
VP, Leasing &
Development
Chicago

Nancy Shultz 
SVP, Southern 
California 

2019 Roosevelt University Graduates

RAISED FOR
$ 200,000+

CORPORATE
GIVING
$2.56M
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HOLDING OURSELVES ACCOUNTABLE

Quick Response to Business Disruptions 

Successful reaction to unanticipated events or those with the potential to have a negative impact on our 

business requires thorough preparation. For Duke Realty, the ability to be resilient is especially important 

given that real estate typically is a long-term investment with its value inherently connected to location, the 

community and circumstances.   

As a public corporation with expanding operations and assets throughout the country, Duke Realty is 

vulnerable to a variety of potential threats. The company follows a comprehensive program to protect 

its assets and prepare its associates and partners to respond quickly and appropriately to any event that 

disrupts normal business operations. Duke Realty’s Business Continuity and Crisis Management Plan have 

been in place since 2011 and are reviewed annually. This detailed plan identifies essential business functions 

and delineates the internal crisis management team responsible for overseeing efforts to restore operations 

and communicate with stakeholders. In 2018, we amended our Business Continuity and Crisis Management 

Plan to expand our cyber-security response and recovery policies, procedures and documents. 

The objectives of Duke Realty’s Business Continuity plan are to:

Facilitate a rapid, coordinated and effective response to incidents that impact associates, 

facilities, properties, alliance partners, business units and/or the Duke Realty brand, with 

minimal disruption to essential business functions.

Provide a framework for continuity or timely resumption of essential business functions 

following a major disruption or damage or loss of access to an office.

Develop a high level of confidence, through robust training, testing and exercises, that critical 

internal and external emergency response, business continuity and recovery procedures and 

arrangements are effective and compatible.

Though the level of exposure to a particular hazard can vary based on geographic location, all Duke Realty 

assets and business operations are vulnerable to natural, biological, technological and human-induced 

threats. Our process has been put to the test a few times over the years. Due to the thoughtful preparation 

of our plan along with comprehensive training and testing, our teams have been able to mobilize quickly and 

satisfy our tenants by keeping them operational or returning them quickly to full functionality.

Reducing Exposure to Cyber-Attacks 

Our data is increasingly at risk of being compromised as more and more individuals, companies and countries 

are finding ways to gain unauthorized access into business computers and steal information. To help reduce 

our susceptibility to cyber-attacks and improve our resiliency in this aspect of our business, Duke Realty has an 

in-house committee comprised of senior associates from various disciplines that sets policies and procedures 

for our associates and service providers to safeguard data. This committee reports to the Audit Committee 

of our Board of Directors and provides quarterly updates on steps taken to protect our information. The 

committee also makes a presentation to Duke Realty’s Board of Directors annually.

In 2018, we conducted three different internal phishing tests to assess associates’ understanding of cyber-

risk and ways that information can be stolen. Each time the percentage of associates passing the test 

exceeded our anticipated success rate due to our “Think before You Click” campaign and mandatory training.  

We also worked with a third 

party to conduct a vulnerability 

test, which showed only a few 

minor weaknesses that were 

immediately addressed. With 

the increased use of cloud 

storage, we also adopted a 

cloud governance framework.

In light of the dangers associated 

with cyber-attacks, this past 

year we created procedures for 

our service providers to help 

reduce risk and increase their 

liability for data loss. Now final 

contracts with external vendors 

that store our data must include 

data protection policies.
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Respect for Human Rights: We believe that our business is more likely to flourish when human 

rights are respected and protected. In 2018, our Board adopted a Human Rights policy that affirms 

our support of diversity and inclusion, safe and healthy workplaces, fair wages and benefits, 

access to water resources, associate training and an anonymous ethics hotline, all of which are 

human rights salient to our company. This policy has relevance to Duke Realty as well as our 

affiliated entities, and we are committed to engaging with our stakeholders in implementing and 

evaluating the policy’s effectiveness.

Associate Satisfaction: The engagement and satisfaction of our workforce is vital to our success. 

To gauge associates’ support and identify areas that will drive continuous improvement, we 

conducted an associate engagement survey in 2018. Both participation and results were high with 

85 percent of associates completing the questionnaire and 95 percent 

indicating a high level of engagement. These outcomes surpassed 

both the real estate/property management and U.S. high-performing 

company norms and are indicative of the passion and commitment our 

associates have for our company.  

Code of Conduct: Our Code of Conduct is an integral part of our Corporate Responsibility 

Program and outlines general principles that associates, officers and directors should use, along 

with good judgment, to help Duke Realty maintain its integrity and reputation. Each year we 

conduct training and require affirmation of this Code. 

Governance-related misconduct, if material, is reported to our Board of Directors and may 

be subject to public disclosure. Our company maintains an ethics hotline that associates and 

non-associates can use to report, on an anonymous basis, any misconduct. Issues also can be 

submitted via telephone or mail. Material submissions are reviewed by a member of the Board of 

Directors’ Audit Committee and our General Counsel.

Corporate Responsibility Council: Because corporate responsibility is so critical to our business 

operations, we have a dedicated council comprised of associates throughout the company who look 

at our progress in the environmental, social and governance arenas and recommend ways to advance 

our efforts. This committee shares its results and areas for improvement with an internal Operating 

Committee bi-annually and our Board of Directors annually, most recently in October 2018.

CORPORATE RESPONSIBILITY MISSION STATEMENT
Our mission is a commitment to corporate practices that balance continuous improvement 
in environmental, social and corporate governance initiatives. By doing so, we will enhance 
stakeholder value, implement innovative development solutions and make a difference in 
the communities we serve. 

Adherence to Strong Principles

How we conduct ourselves, our governance and transparent reporting are all part of Duke Realty’s commitment 

to ethical corporate citizenry. Our adherence to our Code of Conduct, along with the structure and policies 

we have in place, guide us in our actions and help ensure that we meet our obligation to be honest, forthright 

and accountable.

Strong, independent leadership is critical to effective corporate governance. As of December 31, 2018, more 

than 92 percent of our 13-person Board were independent directors. In addition, each member of the Board 

is required to stand for reelection each year and must receive a majority of votes cast.

Diversity also is an essential element to good governance. We have strived for broad gender, race and ethnic 

diversity on our Board for many years, the result of which is that in 2018 31 percent of our members were 

diverse. We expect to benefit even more from different perspectives as a result of the appointment of Warren 

Thompson, an African American business owner, in early 2019.  

Our company also has stringent guidelines 

regarding executive compensation. We believe 

that a significant percentage of our leaders’ 

pay should be at risk and subject to company 

results, including equity-based performance 

awards. A portion of compensation for other 

managers throughout the company is also 

equity-based. We believe this practice effectively 

aligns our associates’ interests with those of our 

shareholders since the value of these types of 

awards is based upon stock price. To further 

protect the interests of our investors, decisions 

on the distribution of these types of awards are 

made pursuant to the terms of our shareholder-

approved equity compensation plan. In addition, all compensation elements for each executive and the total 

of all equity-based compensation for associates is subject to approval by the Board’s Executive Compensation 

Committee, which is chaired by Melanie Sabelhaus, on an annual basis.

As a direct result of Board structure, shareholder rights, takeover defenses, compensation/remuneration and 

audit and risk oversite, we maintained our previous year’s ISS Governance Quality Score of 2 in 2018.

Framework for Strong Governance

95%
ENGAGMENT
HIGH ASSOCIATE

9189 Utica Avenue   |  Rancho Cucamonga, California

BOARD MEMBERS
31% DIVERSE IN 2018
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