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About JBG SMITH
JBG SMITH Properties (“JBG SMITH”) is the largest, publicly traded, real estate investment 
trust focused on the Washington, D.C. metropolitan area. With more than 50 years of  
experience, our team possesses a deep and detailed understanding of the Washington, D.C. 
metro market and the growth dynamics of the region. We leverage our scale, market 
knowledge, and network of relationships to invest, develop, lease, and manage top-quality 
properties. Our collaborative, creative, and diverse culture not only attracts top talent, 
but also drives the innovations for which JBG SMITH is known.

Our Portfolio
Our mixed-use operating portfolio comprises approximately 16 million square feet* of high-quality office, 
multifamily, and retail assets — 98 percent of which is Metro-served—with another 20 million square feet* in our 
future development pipeline, including those properties under construction. 

Placemaking is a core part of our DNA. By strategically mixing high-quality multifamily and commercial 
buildings with retail and thoughtfully designed public spaces, we define neighborhoods and create value for 
tenants, residents, and communities.

JBG SMITH recognizes the value and importance of sustainably designed and operated assets in the neighborhoods 
where we operate. Our commitment is demonstrated through our green certifications, including more than 
64 percent of eligible space** certified under the LEED® and ENERGY STAR® rating systems.

“At JBG SMITH we are proud to have brought together two of the D.C. metro area’s  
leaders in sustainability, the former JBG Cos. & Vornado/Charles E. Smith, in a          
region focused on sustainability, uniting these two portfolios of high-performing LEED 
and ENERGY STAR labeled buildings, we have created a new company that stands out for   
our commitment to preserving the environment and improving our communities.

We continue to pursue new opportunities for advancing the performance of our assets by       
responding to tenant demand for environmentally friendly and healthy spaces.  At the core of  
our strategy is the responsible investment in efficiency and proactive management practices.

Through transparency in our sustainability strategy and environmental performance metrics, we provide 
stakeholders with assurance that JBG SMITH is focused on minimizing the impact on the environment and conserving.”

–  W. Matthew Kelly, CEO

*AT SHARE 
** EXCLUDES SPACE NOT ELIGIBLE FOR CERTIFICATION DUE TO SHARED CENTRAL PLANT, CAMPUS METERING, OR ACCESS TO RESIDENT DATA

9 Million SQ FT  
of LEED certified assets*

8 Million SQ FT  
of ENERGY STAR certified assets*

BUILDING ON A LEGACY OF SUSTAINABILITY
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Sustainability at JBG SMITH
Sustainability at JBG SMITH extends beyond managing environmental impact. It is  
a holistic, cultural commitment to accountable business practices, smart growth,  
and social responsibility. Sustainability aligns with our core business objectives and  
corporate strategy, solidifying our reputation and playing a significant role in the 
long-term financial success of our company. 

JBG SMITH’s Sustainability Program’s mission — to elevate standards for excellence in environmental responsibility 
and occupant well-being — is achieved through aligning our sustainability goals with our business practices. 
We do this by:

• Identifying and managing the environmental and social risks and opportunities associated with  
our business activities.

• Acting transparently in our sustainable investment, development, and operational practices,  
as well as in how we communicate our performance to stakeholders.

•  Sustainable operating and development practices, which are verified by leading industry  
certification and accreditation organizations.

•  Collaborating with key stakeholders, including industry associations, peers, tenants, and local jurisdictions,  
to drive industry knowledge, value, and long-term sustainability.

“The Sustainability Program at JBG SMITH builds on a legacy of industry-leading 
best practices and demonstrates our commitment to the continual advancement 
of our sustainability objectives. By identifying opportunities to improve the  
performance of our assets and expand our strategy to address environmental and 
social risks, our program is focused on preserving the value of our assets while 
improving the impact on our environment and communities. 

By building a sustainability program that is integrated into all aspects of our 
business operations, engages employees at all levels of the organization, and 
includes outside partners, we ensure that, sustainable business practices are 
embedded in our culture at JBG SMITH.”

– Jessica Long, Director of Sustainability
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Our Sustainable Portfolio Approach
We believe JBG SMITH’s portfolio-wide approach to sustainable  
development, operations, and investment aligns with our broader  
corporate efforts to maximize investor returns and ensure tenant 
satisfaction. We recognize that a focused strategy around sustainable 
practices creates value, and we consistently seek new opportunities to 
maximize our returns in this area.

A central component of our development and investment strategy  
is transit-oriented growth. Properties built along or near public  
transportation lines help reduce dependence on automobiles, enhance and revitalize local communities, 
and maximize public returns on infrastructural investments. JBG SMITH recognizes the value of transit-oriented 
development and strongly considers this as a factor when assessing investments in new developments. 

Across our operating portfolio, we pursue capital investments in efficiency measures to improve the operational 
and environmental performance of our assets. JBG SMITH’s capital investment strategy is focused on implementing 
energy and water conservation measures with attractive paybacks. By coupling capital improvements with best 
practices for managing energy, water, waste, and air quality, we enable our assets to operate more efficiently and 
economically, reducing overall costs while lessening our impact on the environment. 

In new developments, all projects complete a comprehensive design and assessment process whereby energy 
and water efficiency features are analyzed on their long-term operational impacts. We also vet new technologies 
that have the potential to contribute to improved building performance.

Green certifications are predictive indicators of overall building performance and tenant satisfaction,  
and correlate strongly to positive returns on investments. Where feasible, we seek to achieve third-party  
sustainability or green property designations — such as ENERGY STAR labels, LEED certifications, or other 
green-industry designations — for both new developments and existing properties.

Sustainability at JBG SMITH

L’Enfant Plaza – Southwest, D.C. L’Enfant Plaza offers direct indoor access to the L’Enfant Metro Station on 5 lines.

98%  
of JBG SMITH 
operating assets 
are Metro-served
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Program Strategy
JBG SMITH is committed to embedding an 
approach to sustainability that encourages 
continual improvement and engagement.  
This strategy is based on the Environmental  
Management System (EMS)* model, through 
which we follow a process that includes  
four steps:

Assess — Strategize — Implement — Disclose.

In the Assess phase of our EMS, JBG SMITH  
is using an Asset Sustainability Report  
to baseline sustainability and energy  
performance at the individual asset level.  
This report outline opportunities and risks 
specific to the asset, will be updated  
on an annual basis, and will identify 
initiatives that support both the asset 
business and sustainability goals.

In the Strategize phase, individual initiatives will be evaluated for economic feasibility, contribution to corporate 
environmental goals and objectives, and opportunities to reduce costs by streamlining efforts across multiple 
assets.  By taking the time to identify a clear, portfolio-wide approach to implementation we ensure that our 
sustainability program development is strategic and thorough.

Stakeholder  
Engagement
JBG SMITH actively  
engages a diverse  
set of stakeholders 
across the real estate 
industry. Through these 
engagements, we strive  
to better understand  
our stakeholders’ needs 
and identify opportunities 
for operating our business 
more sustainable.

Sustainability at JBG SMITH

ONGOING MONITORING

1

2

3

4

Assess

Disclose

Strategize

Implement

*Based on ISO 14001:2015 Environmental management systems – Requirements 
with guidance for use 

Fort Totten Square
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 Sustainability Management
Sustainability at JBG SMITH is fully integrated into 
our daily operations and across corporate functions. 
Employees at all levels — from project-level staff to 
the executive team — are responsible for advancing 
our sustainability objectives, goals, and initiatives.

The JBG SMITH Sustainability Program is led by  
a Director of Sustainability and supported by an 
Executive Environmental, Social, and Governance 
(ESG) Team, a Sustainability Steering Committee,  
and Departmental Green Teams. The Executive 

ESG Team is composed of C-level leadership and is 
responsible for approving the overall sustainability 
strategy. The Sustainability Steering Committee, 
composed of department leads, helps to shape the 
sustainability strategy, and Green Teams implement 
the strategy at a department level. The Director of 
Sustainability is also responsible for coordinating 
with Human Resources, Legal, and other corporate 
departments and committees to ensure that Social 
Responsibility and Corporate Governance topics are 
prioritized and that they meet or exceed industry 
standards and are reported accurately.

Sustainability at JBG SMITH

SUSTAINABILITY MANAGEMENT AT JBG SMITH

G
re

en
 Te

am
s Commercial  

Operations

Residential  
Operations

Development & 
Construction

Executive 
ESG Team

Sustainability 
Steering Committee

ESG Program Development /  
Reporting Methods 

ESG Program Development /  
Reporting Methods 

Strategy Recommendations

JBG SMITH STAKEHOLDER ENGAGEMENT 
STAKEHOLDER ENGAGEMENT 

Tenants Tenant satisfaction surveys, tenant fit-out guidelines, green lease terms, Earth Day events, 
tenant meetings

Employees Performance reviews including multi-rater feedback, Employee Handbook, education  
programs, comprehensive benefits, Code of Business Conduct and Ethics, whistle-blower  
hotline, wellness programing 

Communities Strategic nonprofit partnerships, charitable donations, volunteerism, public-private partnerships

Investors Financial reports, SEC filings, proxy statement, earning calls, investor meetings,  
Investor Relations website, sustainability reporting

Industry Groups Partnerships, industry events, and forums (See Industry Memberships on page 22 for a  
list of organizations) 

Supply Chain Green procurement requirements
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Environmental Sustainability 
Policies and Programs
To formalize and communicate our environmental sustainability 
program, JBG SMITH has developed a comprehensive sustainability 
Policies and Procedures Manual. The manual provides JBG SMITH 
teams with guidance on our approach to key sustainability topics in 
the real estate industry. Topics include biodiversity and habitat  
protection, climate change adaptation, energy consumption 
and management, GHG emissions and management, health 
and well-being, waste management, and water management. 

Our sustainability policies are supported by a series of operational 
procedures and programs and are part of the Implement phase 
of the EMS.

ENERGY MANAGEMENT: JBG SMITH manages energy through  
monitoring real-time energy usage at our Tenant Service Center 
(TSC). We focus on managing energy usage through sophisticated 
software tools and demand-limiting strategies. The TSC offers  
24-hour monitoring, providing a high level of customer service  
and resiliency for our buildings.

UTILITY PROCUREMENT: Utility costs are controlled through 
bulk bidding of electric and natural gas supply, leveraging  
the buying power of our portfolio. Fixed-price electricity and 
natural gas supply agreements provide accuracy around annual 
utility budgets.

JBG SMITH  
ENVIRONMENTAL 
PLANS & POLICIES
BIODIVERSITY AND HABITAT: We are 
committed to minimizing our impact on 
local biodiversity and improving natural 
habitats through our community  
engagement programs.  

CLIMATE CHANGE ADAPTATION:  
We take a proactive stance and aim  
to identify, prioritize, and address  
risks associated with the impacts  
of climate change.

ENERGY CONSUMPTION &  
MANAGEMENT: We strive to use energy 
in the most efficient, cost-effective,  
and environmentally responsible  
manner possible. 

GHG EMISSIONS & MANAGEMENT: 
Acknowledging the role of our business 
operations in climate change, we strive 
to reduce GHG emissions through  
our energy management and other  
sustainability programs. 

HEALTH & WELL-BEING: We are  
committed to providing a healthy  
living and working environment for  
building occupants. 

WASTE MANAGEMENT: We support  
responsible waste management   
strategies to reduce overall waste  
generated to better care for the  
environment and our local community. 

WATER MANAGEMENT: We see water 
as a valuable resource and a key part  
of our business operations, and strive  
to minimize potable water consumption  
at all assets. 

JBG SMITH Tenant Service Center
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BUILDING ASSESSMENTS: To ensure that our 
sustainability targets are met, JBG SMITH conducts 
ongoing building assessments. The goal of this  
program is to identify opportunities for improvement 
of energy, water, waste, and health and well-being 
performance and assess each building’s vulnerability 
to risk in these areas.

DEMAND RESPONSE: JBG SMITH participates in a 
utility-level demand response program that commits 
buildings to curtailing energy usage when demand on 
the grid is extremely high. JBG SMITH’s participation  
in the program can help prevent blackouts and 
brownouts, reduce the community’s exposure to 
emergency events, and strengthen the reliability  
of the grid. 

BENCHMARKING PERFORMANCE:  JBG SMITH 
uses ENERGY STAR Portfolio Manager, USGBC’s Arc 
platform, and custom internal reporting methods 
to benchmark building performance. Through these 
programs, we are able to compare data on energy, 
water, waste, indoor air quality, occupant comfort, 
transportation, and carbon emissions and make  
decisions for implementing capital improvements 
and operating best practices.   

DATA TRACKING:  JBG SMITH utilizes third-party 
cloud-based data tracking software programs to 
track and monitor energy, water, and waste data.  
Detailed asset-level reports are provided to property 
teams and aggregated data is rolled up for further 
corporate-level analysis and reporting. 

TRAINING:  JBG SMITH is committed to continuous 
training and engagement of employees at all levels 
of the organization in our sustainability goals and 
programs. JBG SMITH currently has 49 employees, 
across all departments and levels of the organization, 
with professional certifications in sustainability, 
well-being, and/or energy management. 

TENANT ENGAGEMENT:  We recognize the role 
that occupant behavior plays in the sustainable 
performance of our assets-therefore, we actively 
partner with tenants to understand the environmental 
impacts of their business activity. Education and  
resources for improving energy, water, waste, and  
transportation performance are provided to tenants  
as part of a comprehensive program to achieve the 
buildings’ sustainability objectives.  

WASTE MANAGEMENT:  JBG SMITH uses experienced, 
knowledgeable haulers to provide cost-efficient waste 
and recycling removal, which includes computer  
hardware disposal, bulb/lamp recycling, battery  
disposal, bulk waste removal, organics composting. 
Our comprehensive program includes education, 
training, and design best practices, ensuring  
maximum participation in the diversion program. 

Environmental Sustainability

Warner Theater Building
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7
Green Certification
JBG SMITH considers green certifications to be the output of a holistic sustainability program. Where possible, 
we will continue to pursue building-level green certifications. Verification of our sustainability initiatives through 
green certification is part of the Disclose phase of the EMS. 

To date, JBG SMITH wholly-owned portfolio assets have achieved:

Environmental Sustainability

34DEVELOPMENT 
PROJECTS TARGETING 
LEED DESIGN & CONSTRUCTION 
CERTIFICATION*

* Projects currently under construction or that 
will commence construction within the next 18 
months, subject to market conditions13

32ENERGY STAR 
LABELS29LEED 

CERTIFICATIONS  
IN DESIGN &  

CONSTRUCTION

OPERATING PROPERTIES 
BENCHMARKING  

LEED PERFORMANCE 
SCORE IN THE  

ARC PLATFORM

LEED 
CERTIFICATIONS 

IN BUILDING 
OPERATIONS

JBG SMITH is using USGBC’s Arc Platform  
to annually certify the sustainable  
performance of our projects using the 
LEED Performance Score to Certification 
program, emphasizing our commitment 
to monitoring and verifying the ongo-
ing sustainability of our portfolio.

“JBG SMITH’s early adoption of Arc and 
leadership in the holistic assessment  
of energy & water consumption, waste,  
air quality, carbon emissions, and  
more helps improve and communicate  
building performance. These connections 
improve the quality of life for everyone  
in and around a building.” 

– Scot Horst, CEO of Arc Skoru 
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JBG SMITH has committed our office portfolio  
to improve energy intensity by at least 20% 
by 2024 through the Better Buildings Challenge.

Environmental Sustainability

Better Buildings Challenge

The Better Buildings Challenge asks leading U.S. companies, as well as state and 
local governments, to commit to reducing energy use by 20 percent over a 10-year 
period. Portfolios with significant building turnover have the option to measure  
reductions based on the Annual Average Percent Improvement per asset, demonstrating 
2 percent average annual improvement across the portfolio. In addition, BBC partners  
also agree to showcase a project that is successfully exhibiting superior energy 
efficiency, and to provide an implementation model case study that demonstrates 
proven energy efficiency solutions.

Baseline Performance 
While JBG SMITH is currently in our first full year of operations, we continue to track legacy data from each of 
the assets that make up our portfolio as a baseline for measuring ongoing environmental performance and 
improvements. The following table is based on data collected from 68 operating assets in the Washington, D.C., 
Maryland, and Virginia regions. These assets total approximately 15.9 million square feet of commercial, 
residential, retail, and other asset types.

BASELINE PERFORMANCE (2016) – AT JBG SMITH SHARE

Energy Use (MBtu)*
ELECTRICITY: 

951,195
NATURAL GAS: 

155,455

Water (kgal)**
PURCHASED: 

324,049
Waste***
DIVERSION RATE: 

46%

GHG Emissions(mtCO2e)*
SCOPE 1: 

9,151
SCOPE 2: 

115,787
TOTAL: 

124,938
* Represents 14.7 M ft2

** Represents 13.1 M ft2  
*** Represents 11.7 M ft2
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WALKING THE WALK
A new building for new beginnings

ENVIRONMENTAL SUSTAINABILITY 
AND WELL-BEING HIGHLIGHTS:
• LEED: Targeting LEED BD+C for Core and Shell Gold

• HVAC Efficiency:  Dedicated Outside Air System 
(DOAS) with 100% outdoor air and heat recovery

• Efficient Lighting: LED lighting throughout, 
lighting control systems 

• Water Conservation: Low-flow plumbing fixtures

• Well-Being: Low VOC Materials, Green Cleaning

• Amenities: Green roof, bike storage, fitness center, 
showers and locker room facilities

• Alternative Transportation: Bethesda Metro  
Station, Capital Crescent Trail

JBG SMITH NEW CORPORATE 
HEADQUARTERS
In 2019, JBG SMITH will move its corporate  
headquarters to 4747 Bethesda Avenue, in Bethesda, 
Maryland. Leading by example, the 15-story, 280,000 
square foot office building will integrate sustainability and 
health and well-being with innovative design, and provide 
a setting that inspires collaboration and interaction. 

The building, just steps away from the Capital Crescent  
Trail and Bethesda Metro Station, will feature expansive 
retail options, indoor/outdoor public recreation spaces,  
and a state-of-the-art fitness center. 4747 Bethesda  
Avenue will target a LEED BD+C for Core and Shell  
Gold certification.

4747 Bethesda Avenue
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Social Responsibility 
From advancing affordable housing 
to promoting health and well-being, 
JBG SMITH is committed to making a 
difference in the communities where 
we live and work. The JBG SMITH Cares 
program builds on more than 50 years 
of experience supporting the people, 
organizations, and causes that enhance 
our collective environments and help 
communities thrive. We give back by 
investing our resources, expertise, and 
volunteer time in community programs 
that demonstrate a meaningful impact 
and align with our corporate strategy.

Community Giving Strategy 
JBG SMITH Cares donates resources to nearly  
50 nonprofit partners who are committed to  
enhancing community programs across five  
strategic areas: 

AFFORDABLE HOUSING: The construction and preservation of affordable housing are critically important 
to our region and mission as a company. We have partnerships with 19 organizations, including Home-
stretch, Pathways to Housing, Rebuilding Together, and Yachad, that are focused on increasing aware-
ness and advocating for innovative approaches to the issue.

ARTS IN THE COMMUNITY: Central to our placemaking approach, we seek opportunities to enrich the 
cultural life of communities through the arts. We, partner with six local organizations such as Studio  
Theatre and Arena Stage to educate and inspire, and showcase local talent.

EDUCATION: Investments in education pay dividends well beyond the initial contribution. We collaborate 
with 12 organizations such as For the Love of Children and the Esperanza Education Fund that provide critical 
literacy and early education services to metro D.C.

ENVIRONMENTAL RESPONSIBILITY: Beyond our own sustainability initiatives, we support organizations 
committed to preserving the environment. Through our partnerships with nine organizations, including  
DC Greens and the Potomac Conservancy, we raise awareness about environmental management,  
sustainable materials, local food sourcing and access, and habitat preservation.

HEALTH AND WELL-BEING: Healthy communities are happy, productive communities, and we support six  
organizations such as Food & Friends and A Wider Circle focused on nourishing and supporting local community 
members, including veterans.

JBG SMITH
CARES

Volunteers in the DC Greens K Street garden
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Employee Volunteerism: Days of Giving
Our employees volunteer thousands of hours each year as part of JBG SMITH Cares’ Days of Giving program. 
Through Days of Giving, JBG SMITH employees receive paid time off to make a difference in the communities 
where they work and live. They support strategic community nonprofit partners by volunteering their time 
and expertise, helping to repair homes, prepare meals, and clean up public spaces and parks. 

Social Responsibility 

Public Art Initiative 

JBG SMITH sees public art as an  
opportunity to demonstrate our 
commitment to the neighborhoods  
in which we invest, working with 
neighborhood leaders to shape and 
plan public art installations. The  
mural project — aimed at improving  
parking ramps, vacant lots, loading 
docks, and blank facades — is part 
of a larger strategy to add character 
to the streetscape around our  
investments. Artists are offered  
creative freedom to produce murals 
that add depth and interest to  
otherwise bland walls and provide  
us the opportunity to engage with  
our communities. The JBG SMITH Moon Art

Mural artist showing off the public art in Rosslyn, Virginia

Preparing meals with Food & Friends Volunteers in the DC Greens K Street garden
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Social Responsibility 
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Preparing backpacks for the Montgomery County Coalition for the Homeless 

This year’s JBG SMITH Days of Giving 
campaign will contribute more than 
2,500 volunteer hours to the  
local community

“Without groups like yours, we would not be able to provide more than 1 million 
meals to our clients facing life-challenging illnesses. Your support makes it possible 
for each client to not only receive a meal, but to feel encouraged and cared for. 
Thank you so much for your outstanding gift of time & volunteers!” 

—Beth Stewart, Volunteer Services Manager at Food & Friends
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Governance
Corporate Governance 
JBG SMITH is committed to operating responsibly, transparently, and ethically. This begins with strong  
corporate governance. Our Board of Trustees (the “Board”) is responsible for providing oversight of 
business activities, embedding good governance practices, and instilling a culture of corporate integrity. 
Board trustees sit on three standing committees: Audit Committee, Compensation Committee, and 
Corporate Governance and Nominating Committee. 

For more information, including our Corporate Governance Guidelines, committee charters, and  
composition, please visit the Governance section of our website.

Ethics 
JBG SMITH strives for integrity and is committed to upholding the highest ethical standards in both thought and 
action. All employees are expected to conduct business activities and transactions honestly and in accordance 
with all applicable laws, rules, and regulations. The Code of Business Conduct and Ethics (the “Code”) and our 
Employee Handbook outline these responsibilities and guide our collective actions. These documents detail the 
policies and expectations regarding compliance with laws, rules and regulations, fair dealings, insider trading,  
conflicts of interest, and reporting ethical violations, among others. Employees at all levels must read and certify 
their understanding of the Code and Employee Handbook and comply with all requirements included therein.

JBG SMITH is committed to fostering an open and trusting environment, and we encourage employees to  
report concerns regarding potential ethics violations without fear of retaliation. In addition to speaking with  
managers and supervisors, employees can report concerns through an anonymous, third-party hotline  
provider, EthicsPoint.

Atlantic Plumbing Building
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Our People
JBG SMITH has a diverse, competitive, and laser-focused workforce, continually 
inspiring workplace innovation and enabling us to meet and exceed our business 
objectives. Our employees provide us with a strategic edge that differentiates us 
from our competitors and promotes the long-term success of our company. In  
return, we work to ensure an inclusive workplace, and invest in training and  
development opportunities, health and well-being programs, and competitive  
benefits to attract and retain talent.

JBG SMITH Employee Engagement
JBG SMITH employs a consensus-driven process for decision-making, engaging a broad group of  
employees in the day-to-day governance of our business. Employee participation in these efforts  
is extremely valuable, and we are pleased to have such an engaged and dedicated team.  

A few of the topics that employee-based subcommittees are focused on include:

COMPENSATION AND PERFORMANCE REVIEWS: ensuring a robust and fair review process that will 
assist in employee development.

LION’S PRIDE: bringing employees together, both literally and culturally, using events and programs  
to support morale and celebrate our successes as a team and a firm.

BENEFITS: implementing a long-term strategic plan that offers best-in-class benefits while properly 
managing expenses.

Lion’s Pride committee hosts Kids’ Construction Site Tour at the Central Place Office and Residential projects
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Diversity and Inclusion
JBG SMITH is proud to be an equal opportunity employer. 
We see tremendous value in workplace diversity and gender 
balance, and we are committed to fostering an inclusive and 
accepting environment for all employees.

Several of our employee-led subcommittees are focused on 
diversity. Our Women’s Initiative, is charged with promoting 
the advancement of women in the workplace. This committee 
is focused on providing career guidance to JBG SMITH women, 
sharing strategies through panel discussions with senior female 
leaders and educational events that cover topics including  
managing stress, maximizing strengths, effective communication, 
and how to motivate yourself and others.  

A separate diversity subcommittee seeks to build a diverse 
workforce that reflects the vibrancy and strength of the  
communities in which we operate. We are committed to  
fostering an environment where creativity and innovation 
thrive and recognize that this can only be achieved by nurturing 
an inclusive and collaborative workplace. This committee seeks 
opportunities to invest in this aspect of our culture by adopting 
best practices in recruitment and talent development.

Training and Career Development
Talent is our differentiator. To engage, challenge, and prepare 
employees, we offer training and development tools through 
JBG SMITH University that expand professional opportunities 
for our team. Training and development programs take place 
at corporate and department-specific levels, and are delivered 
through a combination of instructor-led coaching and  
online trainings. 

To help employees advance their careers at JBG SMITH 
and drive both personal and professional growth, employees 
participate in annual performance evaluations. In addition,  
JBG SMITH offers professional development and tuition  
reimbursement assistance.

Our People

Demonstrating Leadership 
Through Diversity

In 2017, we are proud to  
have received an Alliance  
for Workplace Excellence 
(AWE) Diversity Champion 
Award. The AWE award  
acknowledges companies  
for their commitment to  
creating a diverse and  
inclusive work environment, 
both within and beyond  
the workplace.

TRAINING PROGRAMS  
AT JBG SMITH
Examples include:

• Green Fair – Training and Vendor Expo

• Futurism Education Seminars 

• Performance Management and Goal setting

• LEED AP and Green Associate 

• Program and Systems Training

• REIT Compliance

• Fair Housing

• Customer Service 

• Public Speaking

• Delivering Feedback Using “Radical Candor”
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Employee Well-being
JBG SMITH is committed to employee well-being and happiness. We invest in employee initiatives and 
workplace design that contribute to the physical and emotional betterment of our employees. At our 
LEED Platinum corporate headquarters, for example, we provide employees with standing desks, and our 
office has changing rooms and storage facilities for bicycles. Moreover, an abundance of natural light 
helps reduce eye strain and visible staircases encourage mobility. We also hold an annual wellness 
week where we provide free health screenings, massages, and a selection of health foods.  

Employee Benefits 
To attract and retain top talent, JBG SMITH offers competitive compensation and benefits packages. 
Full-time and part-time employees are eligible for benefits that can include:

• Health and dental plans, including flexible spending accounts

• 401(k) plan with company match

• Life insurance and salary continuation plans

• Maternity and paternity plans, and paid time off

• Company Employee Assistance Program

JBG SMITH corporate headquarters

Our People
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About This Report
This is JBG SMITH’s first sustainability report. This report contains information on the programs and  
activities of JBG SMITH. Unless otherwise stated, asset data is at share and performance metrics  
cover the calendar year 2016 and consist of legacy data from JBG SMITH’s assets. All financial  
information is in U.S. dollars. 

The GHG Inventory was calculated in accordance with the methodologies outlined in the Greenhouse 
Gas Protocol: A Corporate Accounting and Reporting Standard, Revised Edition and uses U.S. EPA’s 
eGRID 2012 emission factors. All calculations are based on site-specific data. Each facility reported the 
annual consumption of all energy types used by the base building and tenants.

This report references disclosures from the Global Reporting Initiative (GRI) Standards guidelines. 
For more information about our sustainability programs and business performance, please visit our 
Sustainability and Investor Relations webpages at www.jbgsmith.com. To provide feedback, please 
email Jessica Long, Director of Sustainability at JBG SMITH (jlong@jbgsmith.com) or our Investor 
Relations team (ir@jbgsmith.com).

jbgsmith.com/about/sustainability

JBG SMITH
SUSTAINABILITY
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JBG SMITH GRI Standards Index
This report contains material that references select disclosures from the GRI Standards 2016 guidelines.  
The following content index indicates where specific disclosures are referenced throughout the report.

DISCLOSURE NUMBER DISCLOSURE TITLE REFERENCE/LOCATION

GRI 100: UNIVERSAL STANDARDS
102-1 Name of the organization JBG SMITH Properties

102-2 Activities, brands, products, and services About JBG SMITH

102-3 Location of headquarters 4445 Willard Avenue Suite 400  
Chevy Chase, MD 20815

102-4 Location of operations About JBG SMITH

102-5 Ownership and legal form http://investors.jbgsmith.com/

102-6 Markets served About JBG SMITH

102-7 Scale of the organization http://investors.jbgsmith.com/

102-10 Significant changes to the organization and its 
supply chain

About This Report

102-12 External initiatives Sustainability at JBG SMITH /  
Environmental Sustainability /  
About This Report

102-13 Membership of associations Industry Memberships

102-14 Statement from senior decision-maker About JBG SMITH

102-16 Values, principles, standards, and norms of  
behavior 

Governance

102-18 Governance structure Sustainability at JBG SMITH / Governance

102-40 List of stakeholder groups Sustainability at JBG SMITH

102-42 Identifying and selecting stakeholders Sustainability at JBG SMITH

102-43 Approach to stakeholder engagement Sustainability at JBG SMITH

102-45 Entities included in the consolidated  
financial statements 

About This Report

102-50 Reporting period About This Report 

102-51 Date of most recent report About This Report

102-52 Reporting cycle Annual

102-53 Contact point for questions regarding the report jlong@jbgsmith.com

102-54 Claims of reporting in accordance with the  
GRI Standards

GRI Standards Index 

102-55 GRI content index GRI Standards Index 

GRI 200: ECONOMIC STANDARDS 
GRI 201: Economic Performance 2016

201-3 Defined benefit plan obligations and other  
retirement plans

Our People

GRI 203: Indirect Economic Impacts 2016

203-2 Significant indirect economic impacts About JBG SMITH / Sustainability at  
JBG SMITH / Social Responsibility
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DISCLOSURE NUMBER DISCLOSURE TITLE REFERENCE/LOCATION

GRI 300: ENVIRONMENTAL STANDARDS 
GRI 302: Energy 2016

302-1 Energy consumption within the organization Environmental Sustainability

GRI 303: Water 2016
303-1 Water withdrawal by source Environmental Sustainability

GRI 305: Emissions 2016

305-1 Direct (Scope 1) GHG emissions Environmental Sustainability

305-2 Energy indirect (Scope 2) GHG emissions Environmental Sustainability

GRI 306: Effluents and Waste 2016
306-2 Waste by type and disposal method Environmental Sustainability

GRI 400: SOCIAL STANDARDS 
GRI 401: Employment 2016

401-2 Benefits provided to full-time employees that are 
not provided to temporary or part-time employees

Our People

GRI 404: Training and Education 2016

404-3 Percentage of employees receiving regular  
performance and career development reviews

Our People

GRI 405: Diversity and Equal Opportunity 2016

405-1 Diversity of governance bodies and employees Our People 
http://investors.jbgsmith.com/OD

GRI 413: Local Communities  2016

413-1 Operations with local community engagement, 
impact assessments, and development programs

Social Responsibility

GRI G4 SECTOR SUPPLEMENT: CONSTRUCTION AND REAL ESTATE
G4 CRE8 Type and number of sustainability certification, 

rating and labeling schemes for new construction, 
management, occupation, and redevelopment

About JBG SMITH /  
Environmental Sustainability

JBG SMITH GRI Standards Index



INDUSTRY MEMBERSHIPS

JBG SMITH is actively engaged in several industry  
associations focused on advancing industry standards 
and advocacy efforts that progress the priorities of  
our company and industry.

• District of Columbia Building  
Industry Association

• NAIOP National and Local Chapters  
(D.C./MD and Northern Virginia)

• Urban Land Institute

• Coalition for Smarter Growth

• D.C. Preservation League

• Congress for the New Urbanism

• Associated Builders and Contractors –  
Metro Washington and Virginia chapters

• AIA – D.C.

• Corenet

• NAREIT

• Washington Building Congress

• GRESB

• USGBC National and National  
Capital Region

• National Multifamily Housing Council

• Commercial Real Estate Women

• Institute of Real Estate Management 

• International Council of Shopping Centers

• D.C. Metro Business Leadership Network

• Commercial Real Estate  
Brokerage Association

• Federal City Council

© 2017 JBG SMITH Properties

JBG SMITH
SUSTAINABILITY


