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Welcome to Kinross’ 2013 Corporate Responsibility Report. 
This report chronicles our progress over the past two years 
in delivering on our commitment to responsible mining.

Our goal is to provide a balanced and transparent account  
of our corporate responsibility strategy and performance,  
as well as our evolving relations with the communities where 
we work, employees and contractors, host governments,  
and non-profit and non-governmental organizations.

CORPORATE PROFILE

KINROSS GOLD is a Canadian-based gold mining company with mines and 

projects in Brazil, Chile, Ghana, Mauritania, Russia and United States employing 

approximately 9,100 people worldwide. Kinross maintains listings on the Toronto 

Stock Exchange (symbol: K) and the New York Stock Exchange (symbol: KGC). 

OUR OPERATIONS

A balanced portfolio of mines around the world.

To learn more about our operations  
and projects, visit kinross.com.

All dollar amounts included in this 
report are in U.S. dollars unless 
otherwise specified.

Numbers may not add up due  
to rounding.

* Mining was suspended at the existing ore 
body at La Coipa at the end of October 2013.

Kupol, Russia
Fort Knox, USA

Kettle River-
Buckhorn, USA

Round Mountain, 
USA

La Coipa, Chile*

Toronto, Canada

Paracatu, Brazil

Tasiast, Mauritania

Chirano, Ghana

Dvoinoye, Russia

Maricunga, Chile

OPERATING MINES
CORPORATE OFFICE

@KinrossGold www.youtube.com/user/KinrossGold
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MESSAGE FROM CEO 

When managed responsibly and 

respectfully, mining generates well-

paid jobs in often remote locales, 

provides valuable skills training and 

educational opportunities, supports 

much-needed community services, 

bolsters the local tax base, and 

protects the environment while 

mitigating impacts.

Kinross’ long-term strength is 

underpinned by our ability to 

generate value and a sustainable 

return for our shareholders, 

employees and the host 

communities and countries where 

we operate. This is a responsibility 

that we, at Kinross, recognize and 

strive to instil throughout our 

operations and in every aspect of 

our business. 

In September 2012, we launched 

the Kinross Way Forward, a 

company-wide realignment 

focused on financial discipline and 

profitable results, and grounded 

in the principles of responsible 

mining. The Way Forward has been 

instrumental to Kinross’ ability to 

weather the downturn in the gold 

price, which plunged 28% in 2013, 

and directly impacted our balance 

sheet, cost structure and share 

price. Difficult decisions were made 

to reduce costs and reinforce our 

balance sheet strength, but our 

commitment to health and safety, 

the environment, and community 

remains unchanged.

OUR PEOPLE

Kinross has had the lowest injury 

rates among our peers for the 

past two years and suffered zero 

fatalities in 2013. These results 

are the result of a company-wide 

effort to instil a safety-first culture 

at every level of the organization. 

Managers and supervisors focus on 

leading indicators and preventative 

practices, including regular meetings 

and training and inspections, to 

raise awareness and track progress. 

This across-the-board accountability 

has had a measurable impact on 

our safety record; at our Tasiast 

operations in Mauritania, for 

example, lost-time injuries have 

declined dramatically from 11 in  

2011 to zero in 2012 and 2013.

Like other gold producers faced 

with increasing costs and a lower 

gold price, Kinross has had to 

retrench its workforce at some 

operations as well as at our head 

office. We suspended economically 

marginal operations at our La Coipa 

mine in Chile, and we also delayed a 

go-forward decision on the Tasiast 

mill expansion, which resulted in a 

rightsizing of the Tasiast workforce 

to reflect the current scale of 

operations. The Company was also 

unable to reach an acceptable 

agreement with the Government 

of Ecuador to develop its Fruta del 

Norte project, and wound down its 

activities in the country in 2013.

Although these decisions regrettably 

meant letting some of our workers 

go, we took steps to support them 

in line with the best practices of the 

International Finance Corporation 

guidelines. In the case of La Coipa, 

for example, we first looked to 

place workers in opportunities at 

our nearby Maricunga mine; for 

those employees we couldn’t place, 

we implemented an outplacement 

program, including publishing 

a compendium of the La Coipa 

workforce that was distributed to 

other local mining companies. 

At Kinross, we believe the mining industry 
has a unique opportunity to make a 
positive and lasting difference in the  
lives of individuals, communities and  
over time, even countries. 
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Despite the challenging market 

conditions, Kinross remains 

committed to engaging its 

employees and supporting skills 

development. One example is our 

Training Centre at the Kupol mine 

in the Far East of Russia – a region 

which traditionally suffers from 

heavy out-migration. The Centre 

has provided valuable skills training 

to nearly 2,000 employees since 

2008 in a range of sought-after 

trades, from heavy equipment 

operator to electrician. The training 

has not only strengthened the 

skill set at our Russian operations, 

but provided local employees 

with professional advancement 

opportunities. See our case study 

on training at Kupol.

PARTNERING WITH 
COMMUNITY

Community engagement is a 

cornerstone of responsible mining 

and key to the success of our day-

to-day operations. Kinross builds 

its strong community relations 

based on respect, partnership, and 

two-way dialogue – principles and 

practices we continually measure, 

evaluate and build on through our 

Site Responsibility Plans (SRPs). In 

2013, Kinross engaged more than 

84,000 stakeholders throughout 

our nine operations and to date 

has not experienced major events 

or permitting delays as a result of 

stakeholder concerns. 

Our operations in Paracatu,  

Brazil, which are located less than  

a kilometre from the city of 84,000, 

exemplify the central role community 

engagement plays in maintaining our 

licence to operate. Kinross works 

directly with local community 

members to monitor the impacts  

of its activities at the mine such as 

blasting, and instituted a 24-hour 

telephone hotline to respond quickly 

to community complaints. See  

our case study on community 

monitoring in Paracatu. Through our 

Integrar program, we work with the 

Paracatu community to support 

programs that stimulate capacity 

building, training, entrepreneurship, 

sustainability and income generation 

and jobs, reaching over 10,000 

people in 2013. The state of Minas 

Gerais has recognized this program 

as one of the best initiatives 

supporting the Millennium 

Development Goals (MDGs). 

ENVIRONMENTAL 
STEWARDSHIP

Maintaining high environmental 

standards and minimizing 

operational impacts is integral 

to our licence to operate. We 

continue to make progress on 

our multi-year water strategy. In 

2013, we also completed cyanide 

code certification for our Chirano 

operation in Ghana. There have 

also been challenges. In Chile, 

we successfully appealed the 

sanctioning process, which had 

resulted in a fine, for permitting 

non-compliances at our Maricunga 

operations. In June 2014, the fine 

was annulled by an environmental 

court and Chile’s environmental 

agency was required to reconsider 

the matter. The non-compliances, 

which were self-reported, had no 

health or environmental impacts. 

Separately, Maricunga was fined 

approximately $40,000 in late 2013 

in connection with the drainage of 

an Altiplano wetland area known as 

a bofedal. See the Key Stakeholder 

Issues table to read more.

At the same time, both our Fort 

Knox operations in Alaska and our 

operations in Paracatu, Brazil are 

testaments to the ability of long-

life mines to sustainably co-exist 

with ecosystems and nearby 

populations. In early 2014, the 

mayor of Paracatu released the 

results of an independent study, 

which, similar to epidemiological 

studies commissioned by Kinross in 

2012, found that naturally occurring 

arsenic in the ore at the mine does 

not pose an increased health risk 

to the population due to mining 

activities. Similarly, Fort Knox is 

successfully turning back the clock 

on a century of artisanal mining 

with the reclamation and ongoing 

monitoring of a wetlands area less 

than five kilometres downstream 

from its tailings dam which is now 

home to a vibrant fish hatchery as 

well as beavers, bald eagles and 

moose. See our case study on  

Fish Creek.

Kinross builds its strong community relations  
based on respect, partnership, and two-way  

dialogue – principles and practices we  
continually measure, evaluate and build on.
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BUILDING A FOUNDATION 
FOR THE FUTURE 

Mining has a unique opportunity 

to transform the mineral 

resources buried below ground 

into a foundational stepping stone 

for greater prosperity in the 

communities and host countries 

where we operate. Our economic 

benefit footprint, which Kinross 

began mapping in 2011, underscores 

the contributions made to the local 

tax base, job creation, in-country 

procurement and community 

investments. In 2013, 88% of 

Kinross revenue was spent in our 

host countries through wages, 

procurement and taxes; 97%  

of our workforce was hired from  

our host countries and 74% of  

our goods and services were 

sourced in-country.

This positive socio-economic impact 

is powerfully felt in the areas of 

influence around our mines. For 

example, a 2013 survey conducted 

near our Tasiast operations by 

Mauritanian sociologists found that 

the number of local households 

living below the poverty line 

had been cut by more than half 

since 2011 and the unemployment 

rate had declined from 47% to 

24%. This progress can be partly 

attributed to Kinross’ partnership 

with the local Bedouin co-operative, 

whose 35 members have received 

literacy and business skills training, 

and have been contracted to 

provide Tasiast with maintenance 

and transportation services.  

See our case study on Tasiast.

LOOKING AHEAD

We will continue to explore 

opportunities to improve how  

we partner, monitor, mitigate and 

measure our commitments  

and impacts.

Priorities include the launch of a 

rigorous fatality prevention plan 

as part of our safety-first agenda, 

the continued rollout of our water 

conservation strategy, and cyanide 

code certification for Tasiast, 

which will bring all of our cyanide 

operations under the International 

Cyanide Management Code. Our 

Global Energy Efficiency Program, a 

key part of our Kinross Way Forward 

initiative, will continue to focus on 

improving energy efficiency, and 

reducing costs and greenhouse 

gas emissions at our operations. 

Mid-2015 also marks the expected 

closure of our Kettle River-

Buckhorn operations in Washington 

State. We are working closely 

with the community, employees 

and local agencies to develop a 

comprehensive transition plan 

that will facilitate a lasting positive 

legacy in the area. 

For the first time this year, our 

Corporate Responsibility (CR) 

Report features limited independent 

assurance in five key areas: safety, 

energy, greenhouse gas emissions, 

water use and waste generation. By 

taking this extra step, our goal is to 

ensure a high level of transparency 

and provide stakeholders with 

greater confidence as they 

benchmark our performance.

None of these achievements 

would be possible without the 

hard work and dedication of our 

employees and the support of 

the communities and countries 

where we operate. I am proud of 

what we have accomplished and, 

on behalf of Kinross, I can say we 

are committed to being the best 

partner, community member and 

employer we can be.

J. Paul Rollinson 

Chief Executive Officer 

Kinross Gold Corporation

Mining has a unique opportunity to transform the 
resources buried below ground into a foundational 
stepping stone for greater prosperity in the 
communities and host countries we operate in. 
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PERFORMANCE HIGHLIGHTS ( Favourable Unfavourable Neutral [A] Independently assured)

KINROSS’ GUIDING PRINCIPLE METRICS 2012 2013
2012-2013 
PERFORMANCE

1.  Employee Safety

We put people first and our  
number one priority is the safety  
of every employee.

•  Zero Fatalities 
(Number)

2 0 •  Kinross achieved lowest 
TRIFR in our industry peer 
group in 2012-2013

•  Reduced Total 
Reportable Injury 
Frequency Rate (TRIFR)

0.57 0.43 [A]

2. Business Ethics

We maintain the highest standards 
of corporate governance, ethics and 
honesty in all of our dealings, and 
operate in compliance with the law 
wherever we work.

•  All management 
receive anti-
corruption training  
on annual basis

100% 100% •  Issued updated Code of 
Business Conduct and Ethics

•  Issued Foreign Officials 
Payment Protocol and 
conducted training 

•  Established a new position, 
Vice-President, Compliance 

•  Rolled out Supplier Standards

•  Substantiated cases of 
corruption (number)

0 0

3. Stakeholder Engagement 

We promote an ongoing dialogue and 
engagement with stakeholders in 
the communities where we operate, 
maintained in a spirit of transparency 
and good faith.

•  Stakeholders 
engaged, per day  
per operation

20 28.8 •  Completed audits of 
compliance with SRPs  
at all sites

•  Incorporated community 
engagement metrics in 
performance measurement / 
bonus system for all employees

•  Grievance  
investigations (number) 
(Resolved within  
target time frame)

179
58%

27
89%

4. Protecting the Environment

We exercise utmost vigilance in 
protecting the environment and seek 
ways to minimize our environmental 
footprint wherever we operate. We 
will always meet, and where possible 
exceed, regulatory requirements in 
our environmental performance.

•  Water intensity rate 
(L/tonne of  
ore processed)

327 356 [A] •  Aggregate water intensity 
increased due to increased 
area/rate of heap leaching 
at Fort Knox and Round 
Mountain, although we 
improved performance  
and lowered water 
consumption at all sites  
in water-scarce regions

•  Global energy efficiency 
program established

•  Increase in non-mineral  
waste related primarily 
to one-time cleanup of 
contractor laydown areas  
at Maricunga

•  Energy intensity rate 
(MJ/tonne of  
ore processed)

114 116 [A]

•  GHG intensity rate 
(kg CO2e/tonne  
of ore processed)

8.6 8.9 [A]

•   Non-mineral waste 
intensity (kg/tonne  
of ore processed) 

• Waste recycling rate

0.16

53%

0.22 [A]

36% [A]

5. Responsible Investment 

We consider all aspects of an 
operation or new project – including 
social, environmental, and post-
closure issues – in making our 
investment decisions.

•  Tasiast Feasibility 
Study

•  FDN Discontinuation

•  La Coipa Suspension

n/a n/a •  Issued community 
engagement guidelines for 
our exploration activities

•  Registered strong community 
stakeholder support after 
FDN announcement

•  Implemented workforce 
reduction in accordance with 
International guidelines at 
FDN and La Coipa
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KINROSS’ GUIDING PRINCIPLE METRICS 2012 2013
2012-2013 
PERFORMANCE

6.  Human Rights and  
Indigenous Peoples

We conduct all of our activities in 
accordance with accepted standards 
in the protection and promotion of 
human rights. We respect the cultural 
and historical perspectives and rights 
of those affected by our operations, 
in particular indigenous peoples.

•  Human rights 
allegations (number)

0 0 •  Updated Code of Business 
Conduct and Ethics to 
increase focus on  
human rights

•  Human rights due  
diligence included in  
project development  
and permitting standard 
operating procedures

•  Security workforce 
covered by Human 
Rights Adherence  
and Verification 
Program training

81% 81%

7. Employer of Choice 

We provide a rewarding and 
meaningful livelihood to our 
employees and strive to be an 
employer of choice.

•  Turnover – involuntary

•  Turnover – voluntary

5.2%

5.4%

13.7%

5.7%

•  Involuntary turnover was 
affected by retrenchment  
at some sites, as described  
in this report

•  Launched a new Human 
Resources Information System 

•  Launched a five-year leadership 
development strategy 

•  Workforce from  
host country

96.5% 97.2%

8. Local Sourcing 

We seek to maximize employment, 
business and economic opportunities 
for local communities from our 
existing operations and new projects.

•  Host country 
procurement,  
% of total spend

66% 74% •  Issued corporate-wide 
Supply Chain Management 
Policy, including specific 
requirements for Local 
Business Programs

9. Sustainable Communities

We provide lasting benefits to the 
communities where we work by 
supporting sustainable initiatives to 
develop their social, economic, and 
institutional fabric. We recognize that 
every community is unique and we 
work with our community partners 
to ensure that our support matches 
their priorities.

•  Local component  
of total benefit 
footprint (% value 
distributed locally)

22 26 •  Improved tracking and 
reporting of community 
contributions to include 
in-kind contributions, 
beneficiaries, outcomes-
based Key Performance 
Indicators (KPIs), and 
stakeholder involvement

•  Maintained key community 
contributions despite drop  
in gold price

•  Community cash 
contributions 
(millions, and as % 
of EBITDA excluding 
impairment)

$10.9
0.6%

$11.2
0.9%

10.  Participate in Global Corporate 
Responsibility Dialogue

We maintain an active engagement 
and dialogue with our global industry 
peers, associations, governments, 
and civil society on CSR best  
practices and evolving  
global standards.

•  UN Global Compact 
(UNGC) 

•  Extractive Industries 
Transparency 
Initiative (EITI)

•  Carbon Disclosure 
Project (CDP)

•  World Gold  
Council (WGC) 

•  Devonshire Initiative

•  International Network 
for Acid Prevention 
(INAP)

n/a n/a •  Participated in steering 
committee to develop 
conflict-free gold standards 
for the WGC

•  Participated in development 
of first-ever WGC value 
distribution report

•  Issued our first Conflict-Free 
Gold Report for 2013

•  Named as CDP Climate 
Disclosure Leader (2013)

PERFORMANCE HIGHLIGHTS ( Favourable Unfavourable Neutral [A] Independently assured)
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ABOUT THIS REPORT

This report documents Kinross’ performance across our 
global operations in key areas of socio-economic, health and 
safety, and environmental responsibility over fiscal years 
ended December 31, 2012 and December 31, 2013. 

We have chosen to report on a 

biennial basis because our material 

issues and management approach 

are consistent from year to year. In 

the intervening years, we publish 

a CR Data Supplement to disclose 

key compliance, socio-economic, 

environmental, and safety 

performance metrics annually.

This year, for the first time, we 

have sought independent limited 

assurance of certain material  

key performance data covered  

in this report. 

This report is based upon the  

Global Reporting Initiative (GRI)  

G3 guidelines, and performance 

data are reported on an  

equity basis. 

This report is organized in five main 

sections and can be read online, 

downloaded as a PDF, or browsed 

using a mobile device. Readers 

familiar with GRI may want to use 

the GRI Index to access the report. 

This report also serves as our 

Communication on Progress for the 

UN Global Compact; the COP index 

identifies report content pertinent 

to the UNGC principles. 
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 REPORT SCOPE AND BOUNDARY

Performance is reported for the fiscal years  
ended December 31, 2012 and December 31, 2013. 

We have included data from 

previous years, where available, 

as well as information for material 

subsequent events occurring in 

2014. We have reported on our 

operations and growth projects 

where Kinross held a 50% or 

greater ownership position and 

for our operations and joint 

ventures where Kinross was the 

operating partner responsible 

for management and operational 

performance for a majority of 

2012 and 2013. Throughout this 

report, the terms “Kinross” and the 

“Company” refer to Kinross Gold 

Corporation and/or its applicable 

subsidiaries and affiliates. Where 

this report includes references 

to performance information 

that is reported in other Kinross 

publications, or is available on our 

website, these disclosures should 

also be considered an integrated 

part of this report.

The following changes have 

occurred since we published  

our 2011 report.

Dvoinoye In October 2013, the 

Dvoinoye underground mine 

went into production, providing 

ore for processing to our Kupol 

operation. We are reporting safety 

data for 2012 and 2013 and will 

begin reporting environmental 

performance data for the site for its 

first full year of operation in 2014. 

La Coipa Kinross announced the 

suspension of mining operations 

of the existing ore body at La 

Coipa in the fourth quarter of 

2013. Performance data has been 

reported for 2012 and for 2013. 

Fruta Del Norte In June 2013, 

Kinross announced that it would 

not be pursuing development of 

the Fruta Del Norte (FDN) project. 

However, as care and maintenance 

activities continued at that site 

throughout 2013, we have included 

safety performance and other 

related data pertaining to FDN, 

including our activities and strategy 

for closure in Ecuador. For more 

information, please see Looking 

Back at Kinross in Ecuador. 

The activities and initiatives of our 

reclamation sites are important to 

Kinross and have been reported 

qualitatively throughout this report.

REPORT QUALITY 

As a result of ongoing efforts to 

improve reporting, some minor 

changes to previously reported 

data have been made. These are 

largely the result of improved data 

collection at our operating sites, 

as well as the implementation of 

standardized reporting protocols. 

Except where specifically noted, 

these changes have had no  

material impact on reported 

performance characterization.

Kinross uses an online data 

collection system to support 

performance reporting from our 

operating sites in key areas of 

environmental and socio-economic 

performance. Data were compiled 

and reviewed for accuracy as part 

of our internal quality assurance 

process prior to publication.

If you require more information on 

this report, please contact:

ED OPITZ

Vice-President,  

Corporate Responsibility 

Kinross Gold Corporation 

Ed.Opitz@kinross.com 

416 365 5123
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MATERIALITY

We determine materiality at two levels; first, we report our 
performance on issues that stakeholders have determined  
are material for the mining sector as a whole.

Second, we report issues that are 

pertinent at specific operations, in 

our local host context.

Sector-level material issues have 

been defined over many years 

by a wide range of organizations, 

including non-governmental 

organizations (NGOs); sustainability 

indexing initiatives such as Dow 

Jones Sustainability Index, Vigeo, and 

Sustainalytics; industry organizations 

such as the International Council 

on Mining and Minerals (ICMM); 

international organizations such 

as the UN Global Compact; and the 

GRI G3 Mining and Metals Sector 

Supplement Guidance for Defining 

Report Content.

Our Ten Guiding Principles for 

Corporate Responsibility, combined 

with established policies and 

practices, help us manage our 

activities and track our performance 

in these areas. See the table  

of Material Corporate 

Responsibility Issues for Kinross.

At the site level, we report on 

key issues that are identified as 

important to stakeholders through 

our stakeholder engagement and 

survey program, or that potentially 

impact our licence to operate. These 

issues are identified through our 

Enterprise Risk Management (ERM)

process, our internal management 

systems audits, review of site level 

grievance topics, and ongoing 

discussion with host governments 

and/or communities. In keeping with 

past reports, we have included a 

table of Key Stakeholder Issues at 

our sites.



KINROSS 2013 CORPORATE RESPONSIBILITY REPORT

9

OVERVIEW OF MATERIAL CORPORATE RESPONSIBILITY ISSUES FOR KINROSS

MATERIAL  
ISSUE WHY THIS IS IMPORTANT

KINROSS’ GUIDING 
PRINCIPLE

Workforce  
Safety

No job is too important, no task too urgent that it can be done in an unsafe 

manner. As a Company we must create an environment where we never, 

under any circumstances, compromise on health and safety.

1.  EMPLOYEE  
SAFETY

Ethics and 
Business 
Conduct

With operations and offices in eight countries, a workforce of approximately 

9,100 employees and a supply chain of over $3 billion, we must consistently 

demonstrate to shareholders and stakeholders that we maintain ethical 

conduct in everything we do.

2. BUSINESS ETHICS

Stakeholder 
Engagement

Maintaining transparent, meaningful, two-way relationships with 

stakeholders in the communities where we operate is fundamental  

to maintaining our licence to operate.

3.  STAKEHOLDER 
ENGAGEMENT 

Environmental 
Stewardship

Mining impacts the natural environment where our operations are located, 

and we must be diligent to ensure that these impacts do not jeopardize other 

uses and activities, now or in the future. Key aspects of particular focus are 

water, energy and climate, wastes, land use, biodiversity and compliance.

4.  PROTECTING THE 
ENVIRONMENT

Life Cycle 
Approach

Principles of corporate responsibility must be observed and integrated into 

investment decisions at each stage of project life cycle from due diligence 

acquisition to development, operation, and closure.

5.  RESPONSIBLE 
INVESTMENT 

Human  
Rights

Respect for human rights is a fundamental expectation for any business. Our 

diligence in this area helps manage our impacts and generates opportunities. 

6.  HUMAN RIGHTS  
AND INDIGENOUS 
PEOPLES

Workforce Our success as a business relies on a motivated, engaged workforce. 

Creating meaningful livelihoods is one of the most powerful impacts of our 

business, especially in remote areas with limited alternatives.

7.  EMPLOYER  
OF CHOICE 

Local  
Business

The positive impact of our operations in local communities depends on 

creating opportunities that support development of local business. 

8. LOCAL SOURCING 

Local 
Sustainable 
Development

Mining can impact communities during development, operations and closure; by 

engaging as a partner with the community we can better support local economic 

development that extends beyond the life of the mine. 

9.  SUSTAINABLE 
COMMUNITIES

Global  
Dialogue

It is important not only to track developments that may affect us, but to 

participate actively in discussions that have the potential to improve our 

performance as a Company and as an industry.

10.  PARTICIPATE 
IN GLOBAL 
CORPORATE 
RESPONSIBILITY 
DIALOGUE

See our complete Ten Guiding Principles for Responsible Mining on kinross.com.
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ASSURANCE

For the first time, Kinross has sought independent 
assurance of certain key parameters included  
in this report.

Parameters were selected based 

upon their use as KPIs for 

management, and alignment with 

parameters of interest within 

external benchmarking indices. This 

includes parameters in the following 

key areas: 

• Workforce safety;

• Energy;

• Greenhouse gas emissions;

• Water use; 

• Waste generation. 

Kinross has engaged KPMG to 

provide limited assurance over 

these performance indicators for 

2013. Their assurance report can 

be found on the next page. KPMG 

has also provided limited assurance 

over our Conflict-Free Gold Report 

and their independent assurance 

report can be found in the CR 

Report Downloads Archives on 

kinross.com.

In keeping with our previous 

reports, we have also elected  

to pursue a GRI check of this  

report. We are reporting to a  

GRI Report Application Level A. 

Our GRI Content Index, including  

the location of Standard Disclosures, 

is available at http://2013corporate

responsibilityreport.kinross.com. 

Indicators that have been 

independently assured are  

indicated with an [A].
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INDEPENDENT LIMITED ASSURANCE REPORT 
TO KINROSS GOLD CORPORATION 

We have been engaged by the management of Kinross Gold Corporation (‘Kinross’) to undertake a limited  

assurance engagement in respect of the year ended December 31, 2013, on certain performance information 

disclosed in the 2013 Corporate Responsibility Report (the ‘CR Report’) as described below. 

ASSURANCE SCOPE 

The scope for which assurance is to be expressed, as agreed with management,  

includes the following performance information (the ‘Selected Indicators’):

SUBJECT MATTER
PERFORMANCE INDICATORS  
SELECTED FOR ASSURANCE

Safety Total Reportable Injury Frequency Rate (Per 200,000 hours)

Energy Direct energy consumption (GJ)

Indirect energy consumption (GJ)

Energy intensity rate (MJ/t)

Greenhouse Gas (GHG) Emissions Direct and indirect GHG emissions (Scope 1 & 2) (tCO2e)

GHG intensity rate (kg CO2e/t)

GHG emissions (Scope 3) (tCO2e)

Water Use Water intensity rate (litres/tonne)

Water recycling rate (%)

Water Generation Waste rock mined (t)

Tailings produced (t)

Hazardous waste disposed on site (t)

Hazardous waste disposed off site (t)

Non-hazardous waste disposed on site (t)

Non-hazardous waste disposed off site (t)

Non-mineral waste intensity (kilograms of waste/tonne of ore)

Non-mineral recycled waste (t)

Recycling rate (%)
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The Selected Indicators, contained 

within the CR Report and identified 

by the symbol [A], have been 

determined by management on 

the basis of Kinross’ assessment of 

the material issues contributing to 

Kinross’ CR performance and most 

relevant to their stakeholders. There 

are no mandatory requirements 

for the preparation, publication 

or review of CR performance 

metrics. As such, Kinross applies 

the World Resource Institute/World 

Business Council for Sustainable 

Development Greenhouse Gas 

Protocol (the ‘GHG Protocol’) and 

its own internal reporting guidelines 

and definitions for CR reporting, 

which can be found in the Glossary 

section of the CR Report. 

MANAGEMENT’S 
RESPONSIBILITIES 

Management is responsible for the 

preparation and presentation of the 

Selected Indicators in accordance 

with Kinross’ internal reporting 

guidelines and definitions for CR 

reporting and the GHG Protocol, 

current as at the date of our report. 

Management is also responsible for 

determining Kinross’ objectives in 

respect of sustainable development 

performance and reporting, 

including the identification of 

stakeholders and material issues, 

and for establishing and maintaining 

appropriate performance 

management and internal control 

systems from which the reported 

performance information is derived. 

OUR RESPONSIBILITY 

Our responsibility in relation to the 

Selected Indicators is to perform a 

limited assurance engagement and 

to express a conclusion based on 

the work performed. We conducted 

our engagement in accordance 

with International Standard on 

Assurance Engagements (ISAE) 

3000 Assurance Engagements 

other than Audits or Reviews of 

Historical Financial Information and 

ISAE 3410 Assurance Engagements 

on Greenhouse Gas Statements, 

issued by the International Auditing 

and Assurance Standards Board. 

ISAE 3000 and ISAE 3410 require 

that we comply with applicable 

ethical requirements, including 

independence requirements.

We have not been engaged in 

respect of, and our conclusion does 

not cover, any periods prior to the 

year ended December 31, 2013. 

ASSURANCE APPROACH 

We planned and performed our 

work to obtain all of the evidence, 

information and explanations we 

considered necessary in order to 

form our conclusion as set out below. 

A limited assurance engagement 

consists of making inquiries, 

primarily of persons responsible 

for the preparation of the Selected 

Indicators, and applying analytical 

and other evidence gathering 

procedures, as appropriate.  

Our procedures included:

• Inquiries of management to gain 

an understanding of Kinross’ 

processes for determining the 

material issues for Kinross’  

key stakeholder groups; 

• Inquiries with relevant staff  

at the corporate, regional 

and mine operations level to 

understand the data collection 

and reporting processes for  

the Selected Indicators; 

• Where relevant, performing 

walkthroughs to test the design 

of internal controls relating to 

data collection and reporting 

of the Selected Indicators at 

corporate, regional and mine 

operations level; 

• Comparing the reported data 

for the Selected Indicators to 

underlying data sources on 

a sample basis at both the 

corporate and mine operations 

level which included visits to  

a limited number of mine  

sites, selected based on  

their significance to the  

Selected Indicators;

• Inquiries regarding key 

assumptions and where  

relevant, the re-performance  

of calculations; and,

• Reviewing the Selected 

Indicators presented in the 

CR Report to determine 

whether they are consistent 

with our overall knowledge of, 

and experience with, the CR 

performance of Kinross. 
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The extent of evidence gathering 

procedures performed in a limited 

assurance engagement is less than 

that for a reasonable assurance 

engagement, and therefore a lower 

level of assurance is obtained. 

Our assurance report is provided 

solely to Kinross in accordance  

with the terms of our engagement. 

Our work has been undertaken  

so that we might report to Kinross 

on those matters we have been 

engaged to report upon in this 

assurance report, and for no other 

purpose. We do not accept or 

assume responsibility to anyone 

other than Kinross for our work,  

for this assurance report, or for  

the conclusion we have reached. 

INDEPENDENCE  
AND COMPETENCE 

In conducting our engagement, 

we have complied with the 

independence and other ethical 

requirements of the Code of Ethics 

for Professional Accountants 

issued by the International Ethics 

Standards Board for Accountants. 

The engagement was conducted 

by a multidisciplinary team which 

included professionals with 

suitable skills and experience 

in both assurance and in the 

applicable subject matter including 

environmental, social, governance 

and financial aspects. 

OUR CONCLUSION 

Based on the procedures 

performed, as described above, 

nothing has come to our attention 

that causes us to believe that 

for the year ended December 31, 

2013, the Selected Indicators, as 

described above and disclosed in 

the 2013 Corporate Responsibility 

Report, have not been prepared and 

presented, in all material respects, 

in accordance with Kinross Gold 

Corporation’s internal reporting 

guidelines and definitions for 

corporate responsibility reporting 

and with the World Resource 

Institute/World Business Council 

for Sustainable Development 

Greenhouse Gas Protocol, current 

as at the date of our report. 

Chartered Professional Accountants, 

Licensed Public Accountants 

June 16, 2014

Toronto, Canada
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OUR APPROACH TO  
RESPONSIBLE MINING
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OUR CORPORATE RESPONSIBILITY VISION

We have a responsibility to conduct our operations in a 
manner that is safe for our employees, protective of the 
environment, and beneficial to the host countries and 
communities where our operations are located. 

Our Ten Guiding Principles for 

Corporate Responsibility articulate 

our commitment to responsible 

mining. These principles guide our 

business in all critical areas – in 

maintaining our licence to operate 

with host communities, in accessing 

and permitting new deposits with 

host governments, and in attracting 

investment from equity markets 

increasingly sensitive to risk factors 

associated with environmental and 

social performance.

 

our values
Putting people first
Outstanding corporate citizenship
High performance culture
Rigorous financial discipline
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CORPORATE RESPONSIBILITY IN THE MINE LIFE CYCLE 

Objective

• Prospecting to discover and confirm 
mineral reserves

Process

• Begin with geological surveys, 
geochemical sampling and other 
minimal-impact methods to locate  
and delineate ore deposits

• Advance to core drilling to determine 
ore grade and geologic characteristics 
when initial surveys are promising

• Begin collection of environmental  
and community baseline information

Responsibilities

• Implement environmental controls 
to protect water sources, protected 
species and habitats, and minimize 
impacts on community stakeholders

• Ensure partners (junior gold 
companies, exploration partners)  
and contractors adhere to  
Kinross standards

• Establish transparent channels  
for dialogue with stakeholders

• Initiate preliminary assessment of key 
community, environmental and human 
rights issues that may arise if a mine  
is developed

Objective

• Design and receive approval for  
mine construction and operation

Process

• Complete scoping, prefeasibility  
and feasibility studies

• Complete engineering design of 
optimal mining method (open pit or 
underground) and mineral recovery 
process during project implementation

• Obtain necessary permitting, 
construction and operating approvals

• Obtain land and water rights

Responsibilities

• Incorporate environmental and 
community considerations in facility 
design, and develop environmental, 
health and safety procedures for 
construction and operation

• Complete collection of environmental 
and community baseline information

• Complete assessment of key 
community, environmental and 
human rights issues and incorporate 
management strategies as needed into 
project design and Site Responsibility 
Plan (SRP)

• Consult with stakeholders to ensure 
they understand the potential impacts 
of the project, and work to address 
stakeholder concerns. Secure  
broad community support through 
informed consultation

• Assess availability of local workforce  
and services

Objective

• Construct mining facilities, on time 
and on budget, in accordance with 
approvals, requirements and  
Kinross standards 

Process

• Establish skilled construction team  
to execute development plan

• Construct mine and processing 
facilities and associated infrastructure, 
such as roads, power and water lines, 
and employee facilities

Responsibilities

• Train employees and contractors in 
safety, health and environment practices, 
procedures and performance standards

• Train management and security 
personnel in human rights

• Maintain high environmental, health and 
safety (EHS) performance standards

• Ensure advisory groups and grievance 
procedures are effective for ongoing 
transparent dialogue with the 
communities

• Identify and implement local employment 
and purchasing opportunities

• Develop plan for transition from 
construction to operation

DEVELOPMENT CONSTRUCTIONEXPLORATION

1 2 3

3-5 years 3-5 years 2-3 years
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CORPORATE RESPONSIBILITY IN THE MINE LIFE CYCLE (continued) 

Objective

• Operate a safe, environmentally  
sound, socially responsible,  
profitable, and efficient mining  
and processing operation

Process

• Drill and blast to access the ore
• Transport ore for processing
• Create stable, environmentally  

sound storage areas for waste rock

Responsibilities

• Maintain best-in-class environmental, 
health and safety (EHS) performance 
by maintaining responsible  
operating procedures, training, 
monitoring performance, and 
continuous improvement

• Provide rewarding career opportunities 
and competitive compensation and 
benefits to employees

• Routinely assess risks and implement 
risk management measures

• Continuously improve energy 
efficiency, water efficiency and  
waste minimization

• Maintain ongoing open communication 
with local communities through SRP

• Enhance benefit footprint in the 
community through SRP

• Measure success of community 
outreach programs through ongoing 
consultation and periodic socio-
economic studies and surveys

• Concurrently reclaim disturbed land 
that is no longer needed for operations 
and regularly update closure plans

Objective

• Operate a safe, environmentally sound, 
socially responsible, profitable, and 
efficient mining and processing operation

Process

• Mill by crushing and grinding ore and 
separating metals from rock through 
flotation or gravity concentration, 
followed by tank leaching with diluted 
cyanide solution (milling) or

• Place crushed ore on lined leach pad 
and dissolve gold with diluted cyanide 
solution (heap leach)

• Chemically recover gold from solution 
through electrowinning or precipitation

• Smelt precipitate and produce gold 
doré bars for shipping to a refinery

• Create robust, environmentally sound 
long-term repositories for residue from 
ore processing in the tailings area

Responsibilities

• Maintain best-in-class EHS  
performance by maintaining 
responsible operating procedures, 
training, monitoring performance  
and continuous improvement

• Provide rewarding career opportunities 
and competitive compensation and 
benefits to employees

• Routinely assess risks and implement 
risk management measures

• Ensure compliance with International 
Cyanide Management Code

• Continuously improve energy efficiency, 
water efficiency and waste minimization

• Maintain ongoing open communication 
with local communities through SRP

• Enhance benefit footprint in the 
community through SRP

• Measure success of community 
outreach programs through periodic 
socio-economic studies and surveys

• Regularly update closure plans

Objective

• Close and reclaim mine facilities to 
achieve approved post-mining land use 
and maintain environmental quality

• Satisfactory completion and 
termination of permit obligations

Process

• Execute the approved closure and 
reclamation plan

• Conduct environmental monitoring 
to ensure reclamation success and 
environmental protection

Responsibilities

• Maintain best-in-class EHS performance
• Assist workforce in transition to new 

employment opportunities
• Engage with community and other 

stakeholders regarding closure plans  
and activities

• Engage with community to identify 
measures to facilitate transition to  
post mining

PROCESSING CLOSURE AND RECLAMATIONMINING

4 5 6

10-40+ years 10-40+ years 5-20 years
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CORPORATE RESPONSIBILITY STRATEGY

Our Corporate Responsibility Strategy integrates corporate 
responsibility into our business strategy at each stage of the 
mine life cycle by establishing: 

• A policy framework to articulate 

our commitments in specific 

areas based on our Ten  

Guiding Principles; 

• A Corporate Responsibility 

Management System (CRMS) to 

define standards and guidelines 

to implement these policies at 

our operations; 

• Core programs to drive 

performance in these areas,  

such as training, audits, 

emergency response drills,  

and risk assessments;

• Performance metrics and site-

specific annual CR targets 

incorporated into the corporate 

performance targets for each 

Kinross operation and tracked  

on a quarterly and annual basis; 

• Systematic governance of 

Company CR performance by the 

CR Committee of the Board  

of Directors.

In 2012 and 2013, we realized 

several accomplishments which 

advanced our strategy:

• In 2012 piloted, and in 2013 

integrated, our key Site 

Responsibility Plan (SRP) metrics 

into our quarterly performance 

evaluation at the site and 

regional levels. SRP performance 

is included among Kinross’ 

first priorities for short-term 

incentives for compensation 

alongside health, safety and 

environmental performance. 

• Fully established our  

audit program to measure  

SRP implementation at  

Kinross’ operations and 

development projects. 

• Reviewed and strengthened our 

Code of Business Conduct and 

Ethics in key areas pertaining to 

human rights. 

• Updated our biological resources 

management to include eco-

system services and support 

the preparation of Biological 

Resources Management Plans  

at each Kinross site. 

• Enhanced our compliance 

management systems pertaining 

to environmental obligations. 

• Updated our Health and Safety 

Policy to reflect Kinross’  

regional model. 

• Launched a company-wide 

water strategy to strengthen 

awareness, management and 

protection of water resources 

across the Company. 

“At Kinross, outstanding corporate 
citizenship is a core value. Our Ten 
Guiding Principles define what “doing  
the right thing” means to us and are 
central to how we conduct our business.“
James Crossland, Executive Vice-President, Corporate Affairs



KINROSS 2013 CORPORATE RESPONSIBILITY REPORT

19OUR APPROACH TO RESPONSIBLE MINING

CORPORATE RESPONSIBILITY MANAGEMENT SYSTEM 

We take a management system approach to ensure our 
Corporate Responsibility principles are implemented across 
our various jurisdictions and operating contexts.

This includes:

• Establishing common  

corporate standards that apply 

at all operations; 

• Assigning operational 

responsibility for conformance 

with these corporate standards;

• Establishing reporting and 

performance metrics to monitor 

progress towards targets; 

• Conducting comprehensive 

biennial audits to confirm  

site compliance and  

identify opportunities for  

continuous improvement.

Our management approach for 

Health and Safety, Environment, 

and Community Engagement 

are discussed in detail in this 

report. In addition, we discuss 

our management approach to 

several cross-functional aspects 

of Corporate Responsibility in the 

following sections of this report. 
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CORPORATE RESPONSIBILITY PERFORMANCE METRIC

The Corporate Responsibility 

Performance Metric (CRPM) is a 

comprehensive measure of site-

level performance in the areas of 

health and safety, environment, 

and community relations. These 

metrics are administered separately 

by the respective functions, but 

are reported as a combined metric 

for the CR Committee of the Board 

of Directors. Annual targets are 

set for each region and are rolled 

up to establish a corporate target, 

and are cascaded down to set site-

level targets. These targets are 

included as the “First Priorities” 

in the Company’s performance 

management and short-term 

incentive program. 

HEALTH AND SAFETY

• Leading indicators are set by 

each site and could include 

performance vs. target for 

activities such as the number of 

task observations conducted, the 

number of planned inspections, 

training hours, etc. 

• Lagging indicators include 

performance compared with 

corporate, regional and site 

targets for total reportable  

injury frequency rate and  

injury severity rate.

ENVIRONMENT

• Leading Indicators include 

internal inspections, 

environmental training, water 

balance, long-term planning, and 

strategic focus on water strategy; 

• Lagging Indicators include 

enforcement and regulatory 

notices, major releases,  

and status of compliance  

with all performance and 

reporting obligations;

• Status of Environmental 

Management Systems (EMS) 

and audits, including EMS and 

regulatory compliance audits, 

engineered risk assessments 

(ERAs), Cyanide Code 

recertification, and  

Tailings Reviews;

COMMUNITY RELATIONS

• Engagement indicators include 

the balance of positive vs. 

negative stakeholder interactions 

during the quarter, based on the 

number of stakeholders engaged, 

media coverage, appreciation 

letters vs. complaints, grievances 

and their timely resolution, 

community-related incidents, and 

perception surveys (employee 

and public);

• Community investment indicators 

include the effectiveness of site 

spending on community support, 

including donations spending vs. 

budget, in-kind contributions, 

number of beneficiaries, 

measures of success defined for 

donations, positive press, and 

the site benefit footprint;

• Status of Site Responsibility Plan 

(SRP) implementation and audit, 

as well as progress against site-

specific annual programmatic 

objectives in the area of 

community relations.
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BENCHMARKING OUR PERFORMANCE

In 2013, Kinross compared our 

2012 performance on several key 

environmental and safety indicators 

to that of our peer group amongst 

the ten largest gold producers. The 

purpose of this benchmarking was 

to provide some context for the 

performance data that we report, 

in order to understand how Kinross 

compares with our peers.

The table below shows the results. 

Overall, Kinross performance is 

better than the peer group average 

for each indicator. Our safety 

performance – as measured by 

injury frequency – is the best in the 

peer group we reviewed. 

We used only data that are available 

from public sources such as annual 

reports, sustainability reports, 

and other filings. Most of the data 

was taken from Bloomberg’s ESG 

database. Some information not 

available in Bloomberg, such as the 

number of ore tonnes processed, 

was obtained directly from the 

annual and/or sustainability reports. 

We excluded outlier results if they 

were outside the range of plus 

or minus one standard deviation 

around the average for the 

particular metric.

We also looked at water use; 

however benchmarking was made 

difficult by a lack of clarity in how 

companies define and report the 

data. As a result, in this year’s CR 

Report, we have provided additional 

detail on how we calculate each 

parameter, in the hope users of our 

data will find it easier to assess  

our performance.

INDICATOR

KINROSS  
2012 

PERFORMANCE

TOP 10  
GOLD MINING  

2012 AVERAGE

TOP 10 
GOLD MINING 

KINROSS RANK 
2012

Total Reportable Injury Frequency Rate  

(TRIFR) – per 200,000 hour
0.57 1.28 1

Energy Use Intensity –  

MJ/tonne of ore processed 
114 438 2

GHG Emission Intensity –  

kg CO2e/tonne of ore processed 
8.6 36.9 2

Non-mineral Hazardous Waste –  

kg/tonne of ore processed
0.02 0.07 3

Non-mineral Non-Hazardous Waste –  

kg/tonne of ore processed
0.05 0.47 1
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MANAGING RISK 

Our global operations create both opportunities and  
risks due to the nature of mining, exploration and 
development activities.

They provide significant local 

employment and economic benefits. 

They also use water and energy 

resources and can have potentially 

significant environmental impacts 

if they are not designed and 

managed well. Our operations also 

affect community stakeholders, 

including indigenous peoples. 

These risks must be managed in 

order to maintain the Company’s 

ability to develop or operate its 

mining properties. Kinross has 

focused attention on managing 

these issues by setting high 

performance standards, allocating 

the necessary resources, assigning 

responsibility and accountability 

for their management, and 

routinely reviewing performance, 

improvement opportunities  

and risks.

Under the Kinross Enterprise Risk 

Management (ERM) program, each 

operating site, region, corporate 

department and capital project 

undertakes a process of identifying, 

assessing and addressing risks 

from all sources that threaten 

the achievement of its business 

objectives. Risks are identified 

under a broad range of  

categories through a variety  

of activities, including:

• Engineered Risk Assessments 

(ERAs) – a comprehensive review 

of potential environmental, 

safety and operational risks 

that could arise as the result of 

failures of engineered systems, 

such as pumps, pipelines, dams 

and structures, conducted during 

the mine design phase and 

periodically during operations; 

• Security Risk Assessments; 

• Political Risk Assessments;

• Human Rights Risk Assessments;

• Insurance Inspections;

• Audits;

• Project Stage Gate reviews;

• Annual risk management 

workshops, which bring 

together corporate and local 

leaders to analyze and rank 

operational, economic, political, 

environmental and social trends 

and risks, including human rights 

and security risks that could 

affect current performance or 

future plans.

On a quarterly basis, the Audit and 

Risk Committee of the Kinross Board 

of Directors reviews the principal 

risks affecting Kinross’ business and 

management’s updates on their 

mitigation. In addition, a number of 

other board committees, including 

the Operations and Technical 

Committee (OTC) and the Corporate 

Responsibility Committee (CRC), 

review specific risk issues relevant  

to their committee mandate.

Specific risk factors are outlined 

in the Company’s 2013 Annual 

Information Form available on our 

website. The Company’s submission 

to the Carbon Disclosure Project 

provides a detailed list and 

discussion of our potential  

risks related to climate change. 

OUR APPROACH TO RESPONSIBLE MINING
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EMERGENCY RESPONSE

All Kinross operations have formal 

emergency plans in place for all 

probable emergencies, including 

hazardous chemical spills  

and exposures.

In addition, all of our sites evaluate 

emergency preparedness as part of 

their compliance with the Cyanide 

Code. Four sites (Round Mountain, 

Kettle River-Buckhorn, DeLamar 

reclamation site and Paracatu) have 

proceeded with implementation of 

the Awareness and Preparedness 

for Emergencies at the Local Level 

(APELL) program, which involves 

co-ordinating our emergency 

response planning with a local 

community’s emergency response 

capabilities and plans. Sites also 

have local crisis management plans, 

which are reviewed and updated 

on an annual basis and integrated 

with Kinross’ overarching Crisis 

Management System which links  

all levels of the organization with 

real-time communications and  

crisis information.

Hazardous Waste Operations and 

Emergency Response training and 

certifications are updated annually. 

Each site has a properly trained 

rescue team that works with local 

response personnel to ensure 

mutual capability to respond to an 

emergency situation. Procedures 

are tested and reinforced regularly 

through simulation exercises. 

Emergency response is part of 

Kinross’ Corporate Responsibility 

audit protocol, under which sites 

are audited on a biennial basis.

CRISIS MANAGEMENT SYSTEM

Crisis management is a key part 

of our health and safety program. 

Kinross implemented a web-based 

crisis management framework 

across the Company in 2011. The 

framework helps Kinross ensure a 

rapid, consistent and professional 

response to managing crises. The 

system includes a secure web-

based, real-time management 

platform that allows simultaneous 

communication and enables 

immediate updates in quickly 

evolving situations. The system 

includes contact information 

for key stakeholders and crisis 

management team members at the 

corporate, regional and site level. 

Training was completed at all sites, 

regions and corporate offices in 

2012. As part of the corporate crisis 

management system, drills are 

carried out twice a year at each site, 

once a year at the regional level 

and once a year corporately. 
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ETHICAL CONDUCT 

The Kinross Code of Business Conduct and Ethics (Code) 
establishes policies for Kinross directors, employees and 
contractors, and applies to all Kinross operations and to 
Kinross-operated joint ventures. 

The Code is available in all of the 

applicable official languages and 

addresses workplace policies, 

environment, health and safety 

issues, third-party relationships, 

legal compliance, confidentiality 

issues and the use of Kinross 

assets. We carry out compliance 

training and education programs 

with all sites and regions to ensure 

employees understand and respect 

Company expectations for ethical 

behaviour and compliance, and 

risks of non-compliance with the 

Code. In addition, all employees in 

management roles are required to 

acknowledge by signature on an 

annual basis that they have read 

and understood, have not violated, 

and are not aware of any violations 

of the Code.

The Code and the associated 

training establish strict controls 

to prohibit corruption, including 

participation in any bribes, 

kickbacks, or improper inducements 

or payments to any public official. 

In 2013, we strengthened our policy 

regarding respect for human rights 

by expanding the Code’s prohibition 

of any kind of discrimination or 

harassment in the workplace, at 

company-related events, or through 

electronic media. 

Our Whistleblower Policy provides 

employees and non-employees 

with mechanisms to confidentially 

report actual or suspected 

improper activities regarding of 

the Company’s accounting, internal 

controls or auditing matters, 

and any other violations of the 

Code including, but not limited to, 

violations of applicable laws and 

Kinross policies. 

In February 2013, the Board of 

Directors approved various updates 

to the Code, Whistleblower Policy and 

the Disclosure, Confidentiality and 

Insider Trading Policy. In addition, the 

Company has established a position 

of Vice-President, Compliance to 

provide dedicated leadership and 

oversight of the Company’s global 

compliance program.

POLITICAL DONATIONS

Although not an area of strategic 

focus, donations to political parties 

and politicians are made from time 

to time in accordance with the Code, 

Kinross’ Corporate Donations and 

Sponsorship Policy and approved 

by the Executive Vice-President, 

Corporate Affairs. Kinross made 

$325,000 in political donations in 

2012 (an election year in Brazil and 

the U.S.), and $6,400 in 2013. 
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HUMAN RIGHTS 

Kinross’ commitment to human rights is implemented 
through the following framework:

• Our commitment to the UN 

Global Compact;

• Our commitment to support and 

respect the protection of human 

rights in the workplace and the 

community, in accordance with 

the Universal Declaration of 

Human Rights;

• Our commitment to implement 

the Voluntary Principles for 

Security and Human Rights;

• Kinross Code of Business 

Conduct and Ethics; 

• Our internal practices and 

procedures, such as our EHS 

and labour policies, community 

relations practices, and our project 

permitting/consultation practices.

In 2012 and 2013, we strengthened 

our policies relative to human rights 

in the following ways:

• Implemented Supplier Standards 

of Conduct in our supply chain;

• Delivered education and training 

to strengthen employee 

understanding and awareness  

of applicable anti-corruption  

laws in all regions; 

• Expanded the Code of Conduct 

and Business Ethics prohibition 

of any kind of discrimination or 

harassment in the workplace, 

at Company-related events, or 

through electronic media; 

• Incorporated human rights 

assessments into the Kinross 

Way for Permitting; 

• Developed environmental 

strategies that recognize the 

human rights implications of  

our management systems.
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ASSESSING OUR POLICY FRAMEWORK 

Kinross uses the United Nations 

Guiding Principles for Business 

and Human Rights (GPBHR) to 

help identify priorities based upon 

the nature of our operations, the 

context of the host countries where 

we operate, and the list of human 

rights as defined by the Universal 

Declaration of Human Rights, 

International Labour Organization 

Core Conventions, Convention on 

Economic Social and Cultural Rights, 

and Convention on Civil and Political 

Rights. The key topics and the 

corresponding Kinross policies that 

govern our conduct in these areas 

are shown in the matrix below.

RIGHTS TOPICS POTENTIAL AREAS OF RISK*
APPLICABLE KINROSS 
POLICIES/STANDARDS

Workplace  
rights

As with any multinational company, respect for workers’ 
rights is an important focus in all jurisdictions. This includes 
workplace standards for our contractors. Through our 
participation in the UN Global Compact, Kinross is committed 
to promoting the core International Labour Standards (ILO).

Code of Business 
Conduct and Ethics; 
Supplier Standards  
of Conduct; Health  
and Safety Policy  
and Standards

Non-
discrimination

Working in multiple cultures requires a strict commitment  
to building a Kinross culture of non-discrimination.

Code of Business 
Conduct and Ethics; 
Supplier Standards  
of Conduct

Human 
trafficking, 
coerced labour, 
and child labour

According to the UPR*, these practices exist in some of our 
host countries. Company policies ensure this does not occur 
at our operations, and our Supplier Standards of Conduct 
are designed to address the potential for these practices in 
our supply chain.

Code of Business 
Conduct and Ethics; 
Supplier Standards 
of Conduct

Clean 
water, clean 
environment, 
health

Kinross implements world-class practices for environmental 
management in order to minimize our impact on host 
community natural resources. Community engagement 
plays an important role in keeping the public well-informed 
regarding the Company’s management of environmental 
impacts, addressing any real or perceived areas of concern, 
and supporting community health initiatives.

Code of Business 
Conduct and Ethics, 
Supplier Standards  
of Conduct; 
Environmental Policy 
and Standards; Site 
Responsibility Plans

Arbitrary arrest, 
torture

According to the UPR* framework, the actions of public 
security forces in some host countries sometimes deviate 
from accepted norms. Diligence is required to ensure 
security programs at our operations, whether public or 
private, are conducted in a way that respects human rights, 
consistent with the Voluntary Principles on Security and 
Human Rights (VPSHR).

Human Rights  
Adherence and 
Verification Program
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RIGHTS TOPICS POTENTIAL AREAS OF RISK*
APPLICABLE KINROSS 
POLICIES/STANDARDS

Corruption Corruption may compromise the proper control functions 

of government officials or regulators, or prevent host 

communities from receiving value generated by mining. The 

UPR* cites corruption in areas such as judiciary, police, and 

general bureaucracy in some host countries. Kinross has a 

zero-tolerance policy for bribery and is part of the Extractive 

Industries Transparency Initiative (EITI).

Code of Business 

Conduct and Ethics; 

Supplier Standards  

of Conduct; Foreign 

Officials Payment 

Protocol

Indigenous 
peoples

In some areas, indigenous peoples have been historically 

disadvantaged and often still experience discrimination and 

other forms of political and social disadvantage that hinder 

their self-determination. When undertaken responsibly and 

in consultation, in accordance with the Company’s guidelines 

for indigenous relations, mining can be a strong source of 

positive benefits for indigenous communities.

Environmental Policy 

and Standards; Site 

Responsibility Plans

Life, Liberty, 
Security of 
Person

Host communities often have strong negative perceptions 

and fears that mining will impact their lives, and those of 

their children. Kinross strives for transparency and strong 

community engagement during project permitting and 

throughout the mine life.

Environmental Policy 

and Standards; Site 

Responsibility Plans

* UPR – Universal Periodic Review conducted by the UN High Commissioner on Human Rights

SECURITY AND HUMAN RIGHTS 

Kinross supports the Voluntary 
Principles on Security and Human 
Rights and has established a Human 
Rights Adherence and Verification 
Program (HRA & VP) program to 
implement this commitment.

The HRA & VP program establishes 
procedures and training at all 
Kinross operating mines on an 
annual basis to help ensure that 
all security personnel, as well as 
key site management, understand 
and are consistently compliant with 
human rights best practices and 
standards as related to security. 

This includes specific training on 
the use of force in line with Kinross’ 
weapons policy, and provides 
guidance in such areas as reporting 
incidents and fostering a well-
developed community-security 
relationship. The training is required 
for all private security personnel 
and Kinross management teams. 
Public security forces are invited 
and encouraged to attend. In both 
2012 and 2013, 603 security people 
were trained, representing almost 
81% of Kinross’ security personnel 
and a total of approximately 
1,800 training hours.

Kinross also monitors the human 
rights records of security providers 
used by the Company. Monitoring 
includes information gathered 
through various international, 
regional and local agencies. All 
Kinross agreements with public 
security forces now include  
respect for human rights as a  
major component.

Each location has robust 
systems for allegation reporting 
and verification, investigation 
and resolution, monitoring of 
investigations conducted by public 
officials, and other essential 
elements of security oversight.
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MANAGING OUR SUPPLY CHAIN 

Kinross’ Supplier Standards of Conduct (SSoC) were 
approved and rolled out in 2012 across our supplier base. 

Developed to provide a set of broad 

Kinross-specific standards in the top 

five priority areas of safety, human 

rights, labour standards, 

environment, and business conduct 

and ethics, the SSoC builds upon 

the Company’s Code of Business 

Conduct and Ethics, the Principles 

of the UN Global Compact and 

aligns with Kinross’ Ten Guiding 

Principles for Corporate 

Responsibility. By the end of 2012, 

we had obtained commitments from 

our key suppliers representing 80% 

of Kinross’ total spend. We are 

creating a supplier portal, and sign-

off on the SSoC will be a standard 

requirement for all suppliers. 

As signatories to the Kinross 

standards, suppliers are required 

to reaffirm their understanding and 

agreement to comply with the SSoC 

every three years and to consent 

to periodic on-site review of their 

operations. To monitor compliance, 

we conduct periodic on-site visits of 

suppliers, which include interviews 

with management and employees 

on site. If needed, corrective action 

plans are put in place to ensure 

follow up as required. 

To support our commitment to 

responsible management of supply 

chain, annual training on the key 

requirements of the SSoC is carried 

out corporately and at all of our 

sites, and includes a particular focus 

on ethical procurement to foster 

understanding of anti-corruption 

and bribery at each operation. 
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CORPORATE RESPONSIBILITY GOVERNANCE  
AND ORGANIZATIONAL STRUCTURE

Our organizational structure integrates the governance and 
management of corporate responsibility at the highest levels 
of the Company, acknowledging the crucial importance it 
plays in maintaining our licence to operate.

Management responsibility resides:

• At the Board of Directors’ level, 

with the Corporate Responsibility 

Committee. This committee 

oversees the development of 

policies relating to environment, 

health and safety, and social 

performance and implementation 

of programs to ensure 

compliance with applicable 

environmental laws and Kinross’ 

CR guidelines and policies; and 

• At the Senior Leadership Team, 

with the External Relations and 

Corporate Responsibility (ER/CR) 

Group headed by our Executive 

Vice-President, Corporate Affairs, 

who reports directly to our 

Chief Executive Officer. The ER/

CR Group oversees corporate 

responsibility, including 

environment, community relations 

and project permitting.

• The Vice-President of 

Environmental Affairs and 

Project Permitting and the 

Vice-President of Corporate 

Responsibility report to the 

Executive Vice-President, 

Corporate Affairs. 

• The Vice-President of Health and 

Safety reports to the President 

and Chief Operating Officer. 

Regional Vice-Presidents are 

responsible for CR performance 

regionally and each General 

Manager is responsible for CR 

performance at the site level. Each 

operation has designated teams for 

environment, health and safety, and 

community relations. Performance 

in all areas of CR, including 

safety, social and environmental 

performance, is tied to short-term 

incentives for compensation.

BOARD OF DIRECTORS

CHIEF EXECUTIVE OFFICER

EXECUTIVE VICE-PRESIDENT
CORPORATE AFFAIRS

VICE-PRESIDENT
ENVIRONMENTAL AFFAIRS
AND PROJECT PERMITTING

PRESIDENT AND
CHIEF OPERATING OFFICER

VICE-PRESIDENT
HEALTH & SAFETY

VICE-PRESIDENT
CORPORATE RESPONSIBILITY

CORPORATE RESPONSIBILITY
BOARD COMMITTEE

CR COMMITTEE OF THE BOARD

John A. Keyes (Chair), John K. Carrington, Kenneth C. Irving, John A. Macken

For additional information on 

corporate governance, see our 

Notice of Annual Meeting and 

Management Information Circular 

and Kinross’ 2013 Annual Report.
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GENERATING  
ECONOMIC VALUE
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OUR STRATEGY FOR VALUE DISTRIBUTION 

Our operations create economic wealth in our host countries 
through job creation, procurement and tax payments, which in 
turn helps in reducing poverty and sustaining strong communities.

Our approach to generating economic 

value consists of two complementary 

strategies: first, by maximizing the 

value generated through rigorous 

financial discipline and a high-

performance operating culture; and 

second, through careful consideration 

of our recruitment, procurement, 

and community investment activities 

to ensure host countries and 

communities have opportunities  

to benefit from that value. 

Kinross recorded strong operating 

results for 2012 and 2013, but like 

every gold producer, we had to 

confront the decline in the gold 

price, which impacted our balance 

sheet, our cost structure and our 

share price. In the fall of 2012, the 

Company launched the Kinross Way 

Forward to drive improved results 

by focusing on lower costs, better 

margins and increased cash flow. 

The Kinross Way Forward has 

driven savings and efficiencies in 

key areas such as supply chain 

management, energy use, and 

general and administrative costs. 

In some cases, this has meant 

workforce reductions, as described 

in the Retrenchment section of 

this report. It has also meant a 

reaffirmation of our first priorities 

of health and safety, environmental 

protection and community 

responsibility. As described in the 

following pages, by understanding 

our benefit footprint, and by 

engaging with stakeholders, we 

have been able to continue to 

generate local benefits despite the 

overall challenges in the industry.

For a detailed account of 

Kinross’ 2012 and 2013 financial 

performance, see our annual 

reports on www.kinross.com.
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MEASURING OUR BENEFIT FOOTPRINT

The benefit footprint is our metric for tracking the 
distribution of our direct economic impact. The amount is 
significant: in 2013, about 78% of total expenditure by our 
operations was spent in host countries. 

When compared with total revenue 

from gold sales, in-country spending 

by operations amounted to 88% 

of the total value we generated as 

a company. This reflects operating 

costs as well as capitalized spending, 

including investment at Tasiast. 

The 2013 Distribution of Economic 

Value table shows how spending was 

distributed between governments, 

employees, and suppliers in each 

of our countries of operation. The 

value retained column shows returns 

to the Company; negative totals in 

this column indicate areas where 

operating and capitalized spending 

exceeded revenue. In aggregate, the 

Company made net investments in 

our operations in 2013. In 2013, the 

Company also made payments of 

$171.4 million to providers of capital.

In addition to tracking in-country 

spending, we also track spending 

at the local, regional, national 

and international levels. In this 

case “local” applies for suppliers 

registered as businesses within the 

appropriate “local” administrative 

unit (this varies by site but generally 

corresponds to municipality, county, 

or district); as “regional” within the 

sub-national administrative unit 

(generally corresponding to state 

or provincial level); and as “outside 

region” for all other spending within 

the host country. 

The 2013 Benefit Footprint graph 

shows the breakdown at the 

sub-national levels for 2013. In 

aggregate, 26% of our spending was 

at the local level, 11% at the regional 

level, and 42% elsewhere within 

host countries. About 22% of our 

spending was outside host countries.

Understanding our benefit footprint 

helps inform our strategies for 

community engagement, community 

investment, local procurement, 

and recruitment. We are also 

working to measure the social 

impact of the benefit footprint. For 

example, sociological surveys have 

shown reductions in poverty and 

unemployment in local households 

around Tasiast (see case study), 

and a review of our community 

contributions at Fruta del Norte has 

identified several tangible results 

as we wind down our activities 

in Ecuador (see Looking Back at 

Kinross in Ecuador).

CONTRIBUTING TO PROSPERITY THROUGH FOREIGN INVESTMENT 

As a member of the Foreign Investment Advisory Council (FIAC), Kinross sponsored the development of the 

Study on the Impact of Foreign Direct Investment on the Socio-Economic Development of the Far East of 

Russia prepared by the Center for Financial and Economic Research (CEFIR) in Moscow. This study seeks to 

focus attention on the challenges of economic and social development in the Far Eastern Federal District 

(FEFD) and, in particular, to assess the role that foreign direct investment has played in creating jobs, providing 

tax revenues and increasing prosperity in some regions. One of the findings of this study is the significant 

positive impact that a relatively small number of foreign investments have had on local economies and the 

well-being of residents in these regions. 
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2013 DISTRIBUTION OF ECONOMIC VALUE 1 
($ millions)

PAYMENTS TO GOVERNMENTS

2013 REVENUE ROYALTIES  
& FEES

INCOME &  
CORPORATE  

TAX

DUTIES, 
OTHER

TOTAL  
TO  

GOV’T

IN- 
COUNTRY 

SUPPLIERS 2

IN- 
COUNTRY 

WAGES 3

COM-
MUNITY 4

OUT-OF- 
COUNTRY 

SUPPLIERS

ECONOMIC 
VALUE 

RETAINED 5

Brazil  710.1  7.0  24.2 12.4 43.6 440.9 74.0 2.9 68.2 80.5

Chile 522.4  0.0  58.5 31.3 89.8 533.1 83.0 0.4 12.9 (196.8)

Ghana 387.8  22.6  41.0 0.0 63.6 247.2 33.8 2.1 106.0 (64.9)

Mauritania 344.5  10.1  7.4 5.9 23.4 378.9 55.5 2.0 448.6 (563.9)

Russia 775.1  84.3  61.8 5.3 151.4 252.5 102.0 0.5 164.5 104.2

USA 1039.6  5.5  92.5 21.2 119.2 498.0 154.7 1.0 19.7 247.0

Corporate  0.0 0.0 0.0  0.0 0.0 49.7 217.7 6 2.3 7 30.1 (299.8)

TOTAL 3779.5  129.5  285.4 76.1 491.0 2400.3 720.7 11.2 850.0 (693.7)

1 In 2013, Kinross reported adjusted net earnings from  continuing operations of $321.2 million on revenue of $3,779.5 million. 
Operating costs were $3,285.9 million and payments to providers of capital were $171.4 million. The distribution of economic 
value shown above also includes capitalized expenditures of $1,187.3 million. For a complete account of Kinross’ 2013 
financial performance, see our 2013 Financial Statements in the 2013 Annual Report.

2 Suppliers registered as tax-paying businesses in the host country are considered to be in-country suppliers. 
3 In-country wages reported by country include payments made to nationals and exclude payments to expatriates  

(which are reported under Corporate 6). Total employee compensation, as shown in the above table, was $720.7 million.
4 Community investments include donations and investments in non-core infrastructure. 
5 Economic value retained indicates returns to the Company; negative totals in this column indicate areas where operating 

and capitalized spending exceeded revenue.
6 In this table, corporate wages include employees at corporate offices, as well as expat salaries for the Company.
7 In this table, community investments made in 2013 at FDN are included with donations made at the corporate level. 

2013 BENEFIT FOOTPRINT

Local In-Region Other In-Country Other Countries Corporate & Other

Revenue from 
Metals Sales

Net 
Corporate 
Investment

12%

14%

74%

0.21%
26%

11%

42%

22%

Value
Generated

Breakdown of 
All Spending

Available for
Corporate Needs

Community
Investments

Purchase of
Goods and Services

Payments to
Employees

Payments to
Governments

1 Percentages shown are in relation to total expenditure by the Company.
2 Net corporate investment is the amount spent in excess of revenue from metal sales.
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CASE STUDY: CREATING JOBS AND EMPOWERING PEOPLE IN MAURITANIA

The mining industry can make a significant contribution to the 
economic well-being of host communities and countries by providing 
well-paid jobs, purchasing from local suppliers, investing in 
community development and supporting the tax base. In Mauritania, 
where Kinross’ Tasiast operation is among the country’s largest 
employers, the Company’s benefit footprint is substantial; in  
2013, Kinross procured $379 million in goods and services from 
637 Mauritanian suppliers, paid $55 million in wages to  
Mauritanian employees and contributed $23 million in taxes, 
royalties and other payments to government. 

Evidence shows that our operations are having a measurable, positive impact on the quality of life of the 
communities around Tasiast. A 2013 survey conducted by Mauritanian sociologists found that the number of 
local households living below the extreme poverty line had been reduced by more than half since 2011, from 
28% to 13%, the unemployment rate had declined from 47% to 24%, and per capita spending had doubled. 

The most significant impact our Tasiast operation has is through the direct employment of 1,495 workers 
and 2,322 contractors, almost 90% of whom are Mauritanian nationals. Many of the people living in the 
vicinity of the mine do not have the skills or education to take on technical roles, so Kinross has implemented 
competency-based employment and established training programs to help non-skilled Mauritanians gain access 
to job opportunities at the mine. Kinross is making meaningful investments in training and education. The 
Company has committed $10 million over the coming years to the Mauritanian School of Mines, the first post-
secondary school of its kind in the country to offer degrees in mining engineering and geology. Kinross also 
has an active apprenticeship program, with 71 apprentices participating in four years of on-the-job training  
and studying to become electricians, welders, heavy equipment mechanics and millwrights.

Tasiast’s benefit footprint also includes investment in community development, which is targeted at programs 
that leverage shared value from our operations. Kinross has worked closely with Bedouin herders who graze 
their animals in the semi-desert around Tasiast, whose livelihoods are heavily reliant on the health and integrity 
of their livestock. With the nearest water source some 80 kilometres away, Kinross supports the delivery of 900 
cubic metres of water a month to area wells, while the Company’s veterinary health program provides vitamins 
and subsidized feed, and has vaccinated 95% of the area’s goats and sheep and 40% of all camels.

Supporting local entrepreneurship is a priority for Kinross at all our operations and, at Tasiast, we are partnering 
with the Dawas Co-operative for Development, the local community co-operative, to build capacity and identify 
business opportunities. Kinross provides the co-operative’s 35 members with training in organizational skills and 
bookkeeping as well as in basic literacy and numeracy. The co-operative has so far won contracts from Kinross to 
provide maintenance services to the Tasiast camp and to run a regular transportation service for local community 
members to travel to the Mauritanian capital and the coast. Kinross has also provided funding for a brick-making 
operation and the co-operative is soon expected to supply the mine’s roads with paving bricks.

By supporting today’s youth to become the workforce of tomorrow, partnering with local communities and 
continuing to be a major contributor to the country’s economic base, our goal is to help foster a vibrant mining 
industry that brings shared value to both Kinross and the people of Mauritania for many years to come.

Watch our video case study.
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LOOKING BACK AT KINROSS IN ECUADOR

In 2013, Kinross decided not to 

proceed with the development of 

the Fruta del Norte (FDN) project 

in Ecuador after being unable to 

reach an acceptable development 

agreement with the Government 

of Ecuador. Although we are 

not bringing the deposit into 

production, looking back we are 

able to list tangible results that 

are expected to provide ongoing 

socio-economic benefits for 

stakeholders in the area of  

the project.

Local Government

Kinross supported a process 

led by the local authorities to 

develop a Territorial Development 

and Zoning Plan. The Parish 

Board developed a participatory 

budgeting process with the 

17 communities that make 

up the parish, permanently 

strengthening local governance 

capacity and accountability. 

Indigenous Peoples

By working with the Shuar 

Federation of Zamora Chinchipe 

to develop Living Plans for the 

communities in the area of 

influence of the FDN project, 

Kinross helped support 

institutional development of the 

Federation. As a result, the Shuar 

Federation broadened its relations 

with public institutions, such as 

the Ministry of Urban Development 

and Housing, and other entities 

that it will continue to work with 

after Kinross activities cease.

Local Business and Livelihoods

Kinross worked with The 

Association of Small Organic 

Producers of the Southern Amazon 

Region of Ecuador (APEOSAE in 

Spanish) to transform a group of 

approximately 472 producers into 

an association with a sustainable 

agricultural export business. With 

Kinross support, the Association 

equipped a production line 

and consolidated distribution 

and transportation, achieving 

Fairtrade certification for coffee, 

cacao, and banana chips produced 

by its members.

Artisanal Miners

Kinross worked with authorities to 

help formalize artisanal miners on 

the FDN concessions. Seventeen 

local artisanal groups have signed 

contracts and have applied to the 

government to form an association 

that would allow them to pursue 

international Fairtrade certification. 

Local Communities

Kinross worked with the Ministry 

of Education, the American Junior 

College, and local educational 

centres to establish basic 

education upgrade programs  

and distance-learning high  

school programs. Secondary 

school graduation rates have 

increased by 11% over the  

course of the program.
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“We would like to express our immense gratitude for your 
welcoming nature and the trust you instilled through each 
one of the social, cultural, and community development 
projects within your project area which has forged the 
bonds of brotherhood and humanitarian commitment with 
the forgotten class of the Amazon region; our utmost 
gratitude for your valuable support, through which we 
have strengthened 81 communities and new associations 
affiliated with the organization.”

Jorge Chumapi Terietsa, President
Hugo Roberto Ushpa Sharup, Vice-President 
Shuar Federation of Zamora-Chinchipe

MANAGING THE EXIT PROCESS

Closure Process

Workforce

As progress in negotiations with 

the government slowed and 

Kinross began contemplating 

exiting the project, plans were 

put in place to manage workforce 

reductions. A paid training 

program was created for workers 

from the local area to develop 

skills in computer literacy and 

business entrepreneurship, 

welding, electricity, and catering. 

Kinross also contributed $100,000 

to create a credit union to help 

with small business generation. 

Legal support and advice was 

provided to workers. Severance 

packages, which were 1.5 times 

the minimum granted by law, were 

reviewed with each employee. 

Environmental and  

Social Obligations

We also commissioned an 

independent review of the status 

of all Kinross’ environmental 

and social commitments. The 

consultant found that Kinross was in 

compliance with regulatory licences, 

and that required site restoration 

activities had been completed by 

the Company in accordance with its 

licence obligations. The audit did not 

find evidence of soil contamination, 

air quality impacts, surface water 

impacts in receiving water streams, 

or other environmental impacts 

other than short-term effects, 

associated with Kinross activities.

The review found that 36 of the 

39 commitments in the project 

Community Development Support 

Plan had been completed, two were 

in progress, and one was no longer 

applicable; by December 2013, 

all 38 applicable commitments 

had been completed. The review 

concluded that all grievances have 

been resolved, and that full records 

of consultations, programs, and 

stakeholder feedback have been 

compiled and are available to be 

transferred with project ownership.
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LOCAL PROCUREMENT

Kinross aims to support sustainable 

local businesses. In the long term, 

we know that subsidizing local 

businesses will not contribute to 

their long-term viability and success. 

Our local business program is 

intended to help suppliers develop 

the capacity to effectively compete 

and win business from Kinross while 

meeting the Company’s standards 

for due diligence, quality, health, 

environment and safety. Our aim is 

to purchase a large percentage of 

goods and services within the local 

communities, regions and countries 

where we operate, with the target 

of procuring 75 - 80% of our goods 

and services within the host country. 

To facilitate local procurement, each 

site identifies the specific types of 

suppliers that are the focus of the 

local business program, depending 

on the context of each site, project 

and region. In some cases, in 

addition to “local” geographies (i.e., 

geographic area), the program may 

extend to regional and national 

geographies. Sites identify suppliers 

that are eligible for the local business 

program, identify goods and services 

that are preferentially purchased 

locally (i.e., a “buy local first” list), 

and develop procedures to review 

all solicitation requests to determine 

whether they fit within the scope  

of the local business program. 

Each local procurement program 

is managed by the supply chain 

representative responsible for 

implementation and is administered 

by a cross-functional committee 

comprised of representatives 

from community relations, 

human resources, operations and 

maintenance, health and safety, 

communications, legal, regional 

leads for local business programs, 

and other Kinross stakeholders. 

To advance our local procurement 

program, in 2013 we initiated the 

development of a pre-qualification 

program which aimed to put 

standards in place for smaller 

and local and regional suppliers 

to Kinross. The program will 

help our site supply chain team 

evaluate suppliers based on 

their record of safety, workplace 

standards, capability, (i.e., worker 

qualifications/certifications), as well 

as their history with Kinross. The 

pre-qualification program is being 

piloted in 2014.

2013 PROCUREMENT 1

LOCAL 2 TOTAL IN-COUNTRY 3 IMPORTED

Brazil 10% 87% 13%

Chile 35% 98% 2%

Ghana 1% 70% 30%

Mauritania n/a 4 46% 54%

Russia 22% 61% 39%

United States 69% 96% 4%

Kinross 22% 74% 26%

1 Procurement includes total spending on goods and services including capital expenditures.
2 “Local” is defined as the applicable “local” administrative unit (this varies by site but generally corresponds to municipality, county, or district)  

associated with the mine’s area of influence.
3 “In-country” spending includes payments to commercial enterprises if the commercial enterprise is registered in the country for tax purposes.
4 In Mauritania Kinross’ local procurement program encompasses all suppliers domiciled in the country.
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TAX TRANSPARENCY

Kinross has mines and offices in eight countries and 
accordingly is subject to various taxes, as determined  
under the tax laws of the countries in which we operate.

The Company’s adjusted effective 

tax rate was 34.8% in 2013 (based 

on adjusted net earnings). The 

Company’s effective tax rate can 

be affected by a number of factors 

on an annual basis, including 

the geographic distribution of 

income, varying rates in different 

jurisdictions, the non-recognition 

of tax assets, mining allowance, 

foreign currency exchange rate and 

changes in the tax laws. 

Some of our operating properties are 

held indirectly through subsidiaries 

organized under the laws of and 

domiciled in countries other than 

Canada or the jurisdiction in which 

our operations are located. All of 

these countries are included in 

the Organization for Economic 

Cooperation and Development 

(OECD) “white list” (May 2012) of 

countries that are implementing the 

internationally agreed tax standard 

endorsed by G20 Finance Ministers 

at their Berlin Meeting in 2004 and 

by the UN Committee of Experts 

on International Cooperation in Tax 

Matters at its October 2008 Meeting. 

Corporate transactions with and 

through these subsidiaries are 

fully disclosed to all relevant tax 

authorities. According to accepted 

international practice, all transfers 

of goods and services between 

companies within the Company 

are conducted on an arm’s-length 

basis. The transfer pricing of 

such transactions between our 

companies is in compliance with  

all current legislation and is based 

on fair market terms and reflects 

the commercial nature of  

the transactions. 

Kinross is a member of  

the Extractive Industries  

Transparency Initiative (EITI). 
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CORPORATE DONATIONS AND SPONSORSHIPS

Although corporate donations and sponsorships are small 
relative to our benefit footprint, entrepreneurship, our 
investments in local infrastructure, community programs, 
and other initiatives help leverage that benefit footprint to 
create opportunities in the communities where we operate.

Our Corporate Donations and 

Sponsorship Policy identifies the 

following key areas of focus:

• Health (including facilities, 

equipment, and services); 

• Environment (including 

sustainability and alternative 

energy programs); 

• Education (including skills and 

vocational programs at the 

community level, and research 

and training programs relevant 

to the mining industry).

In addition, we support non-profit 

organizations that undertake public 

policy research and/or promote 

initiatives aimed at promoting 

international co-operation and 

development through responsible 

mining, entrepreneurship and  

small businesses.

In September 2013, Kinross employees and their families, along with 
1,600 volunteers, helped pack 659,000 emergency relief meals at 
a Fight Against Hunger event at the University of Guelph. The meal 
packs were distributed to Mauritania and the surrounding region to 
combat the ongoing food crisis affecting more than 10.3 million people 
in the sub-Sahara region of Africa. Kinross has provided $100,000 to 
support the program.

2013 COMMUNITY 
CONTRIBUTIONS ($ millions)

$2.8

$1.2

$10.0

$1.9

Cash Contributions at Corporate Level
Cash Contributions at Site Level
In-Kind Contributions at Site Level
Estimated Mobilization of Third-Party
Contributions at Site Level
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CORPORATE CONTRIBUTION HIGHLIGHTS 

Approximately 90% of our 

company-wide donations and 

sponsorship funding is spent by our 

operating sites, and is described 

in more detail in Empowering 

Communities. The balance is spent 

out of our corporate office. In 2013, 

corporate-level donations totaled 

$1.2 million and reached more than 

100 charitable causes. The majority 

of these corporate-level donations 

are allocated to education, followed 

by health, youth programs, 

and organizations dedicated 

to responsible business and 

development. We also contribute 

to a range of local charitable 

organizations in the Greater Toronto 

Area. For example, Kinross matches 

contributions raised by corporate 

office employees in support of a 

designated charity each month. 

Some highlights of our corporate-

level contributions for 2012 and 

2013 include:

• Continued to fund the Kinross 

Chair in Environmental 

Governance, a five-year 

CDN $1 million commitment 

to the University of Guelph 

in Guelph, Canada, as part of 

Guelph’s Better Planet Project. 

• Extended our commitment to 

support the Kinross Professorship 

in Mining Health and Safety 

in the Department of Mining 

Engineering at Queen’s University 

in Kingston, Canada for another 

five years (CDN $125,000 per 

year through to 2017).

• Concluded our $300,000 three-

year support to establish the 

Kinross Gold Professorship in 

Development Economics at 

the New Economic School in 

Moscow. Established in 1992, 

the New Economic School is 

ranked among the top economic 

departments in the world.

• Continued financial support 

to health organizations in 

the Greater Toronto Area 

for ongoing program needs 

including: Mining4Life; Tema 

Conter; Philip Aziz Centre and 

Emily’s House; Camp Oochigeas; 

Princess Margaret Hospital and 

MukiBaum Treatment Centres.

• Contributed CDN $50,000 in 

2013 to Actua to support the 

creation of a National Mining 

Program for Actua’s Science, 

Technology, Engineering and 

Math (STEM) programs reaching 

over 225,000 students across 

Canada. Actua delivers STEM 

programs to youth between 

the ages of 6-16 who are 

underrepresented in these areas. 

SUPPORTING THE HEALTH OF CANADA’S YOUTH

Kinross has provided targeted support to an 

innovative initiative focused in the vital area of 

youth and health. Research shows that Canada 

is slipping behind peer countries on key health 

indicators for children and youth. The Sandbox 

Project is collaborating with a range of strategic 

partners to develop evidenced-based policy to 

improve health among today’s youth. In addition 

to providing monetary support over three years, 

Kinross’ support includes advisory participation  

in the Young Canadians Roundtable on Health, 

focused on the issue of safety for young workers. 
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OUR HUMAN RESOURCES STRATEGY 

Putting People First means not only creating an operating 
environment where we never compromise on health and 
safety, it also means providing a rewarding and meaningful 
livelihood to the 9,100 men and women worldwide who make 
up our Company. 

Our people – their talents, skills, 

motivation and leadership qualities 

– are critical to our future growth 

and success. We are respectful of 

the values, traditions and cultural 

realities of our diverse workforce, 

while also staying true to global 

values and standards of social 

engagement and performance that, 

we believe, must define all Kinross 

operations worldwide. We support 

the professional development of 

our employees and give them a 

broad exposure to challenges and 

opportunities across the Company. 

In this context, 2012-2013 posed 

new challenges for the Company 

as operating realities at some sites 

made some staffing reductions 

necessary. Against this backdrop, 

we remain committed to our goal 

to be “an employer of choice” 

among responsible global mining 

companies through best practices 

in all aspects of the employee life 

cycle, including:

• Best-in-class health and  

safety management systems  

and programs;

• Employee education, training  

and development;

• Workforce diversity and  

local hiring;

• Competitive compensation  

and benefits;

• Retrenchment consistent with 

the International Finance 

Corporation (IFC) Guidelines;

• Labour rights consistent with  

our UNGC commitments.
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Over the past two years, we have 

worked to advance our human 

resources strategy through a 

number of key initiatives, including: 

• Launched a new Human 

Resources Information System 

in 2013 that integrates a 

number of key HR programs 

across the Company, including 

talent management, learning 

management and performance 

management; 

• Introduced and implemented 

regionalization across our 

operations in 2012 to ensure 

that our approach to human 

resources meets the unique and 

diverse needs of each region; 

• Established the Kinross Way for 

Human Capital with a particular 

focus on forecasting our 

workforce needs globally;

• Improved our performance 

management system, recognizing 

that performance management 

is a key driver of employee 

engagement; 

• Strengthened our focus on 

retention over recruitment, 

including a push to fill positions 

internally and to develop our 

diverse workforce;

• Implemented workforce 

reduction strategies in 

accordance with IFC guidelines 

to support the cessation of 

development work at Fruta Del 

Norte and the suspension of 

operations at La Coipa; 

• Launched a global leadership 

development assessment in order 

to develop a strategy to ensure 

our current and future leaders are 

equipped to deliver on future 

business strategy;

• Continued to review and modify 

our compensation and benefit 

programs to be competitive 

in each market, including 

improvements to existing 

programs in Canada and the  

U.S., expanding our employee 

share purchase plan to 

employees in Ghana.

2013 KINROSS EMPLOYEES  
BY COUNTRY

Chile
924

Mauritania
1,495

Ghana
1,050Russia

2,197

U.S.
1,798

Brazil
1,419

Canada
235
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KEY WORKFORCE METRICS

KINROSS EMPLOYEES BY EMPLOYMENT TYPE

2012 2013

Director 192 176

Operator / Skilled Trade 5,757 5,830

Staff 2,664 2,522

Temporary 414 524

Senior Management 64 66

TOTAL 9,091 9,118

2013 KINROSS EMPLOYEES BY REGION AND TYPE

NORTH AMERICA SOUTH AMERICA WEST AFRICA RUSSIA

Director  75  38  39  24

Operator / Skilled Trade  1,360  1,599  1,682  1,189

Staff  537  619  654  712

Temporary  21  75  163  265

Senior Management  40  12  7  7

TOTAL  2,033  2,343  2,545  2,197

2013 EMPLOYEE TURNOVER  
BY REGION AND GENDER

South 
America

RussiaNorth 
America

West Africa

Female

Company 
Average 19%

Male

21%

13%

44%

31%

17%18%

9% 11%

FIVE-YEAR  
EMPLOYEE TURNOVER

10 12 1309 11

Voluntary Involuntary

5.7%

6.4%

6.8%

4.6%

5.8%

3.1%

5.4%

5.2%

5.7%

13.7%
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WORKFORCE HEALTH AND SAFETY 

At Kinross, health and safety is our number one priority – 
among employees, partners, contractors and suppliers, and 
in the communities in which we operate. 

Working safely reflects a well-

run operation and a skilled and 

dedicated team making the 

right decisions. Throughout our 

organization, we are committed 

to achieving excellence in health 

and safety performance, and to 

everyone returning home safe 

and healthy every day. We meet 

that pledge through our health 

and safety policy and framework, 

regular and comprehensive training, 

and the targets and performance 

standards we have established. 

Our Chief Operating Officer leads 

our focus on safety. Oversight 

and governance rests with the 

Corporate Responsibility Committee 

of the Board of Directors. 

We achieved one of the best safety 

records in the industry in 2013, with 

zero fatalities and the lowest injury 

rate among our peers. 

Regrettably, in 2012, we experienced 

one contractor fatality at our 

Chirano mine site and one employee 

fatality at our winter road staging 

facility in Pevek in Russia. 

In 2012 and 2013, we reinforced our 

commitment and management of 

health and safety through a number 

of key measures:

• Identified priority areas for 

improvement through analysis 

of fatal incidents at Kinross. 

Programs are in development  

to strengthen fatality prevention, 

including road-going vehicle 

safety, permit-to-work practices, 

and contractor management. 

These programs will be rolled out 

across Kinross sites in 2014; 

• Revised Kinross’ short-term 

incentives for compensation 

regarding safety performance 

to give equal weight to 

performance against leading  

and lagging indicators beginning 

in 2014;

• Implemented an online reporting 

system to simplify and enhance 

the consistency of monthly 

reporting in 2012. Integration 

with Kinross’ incident reporting 

system will continue in 2014; 

• Conducted a company-wide 

gap analysis at all sites in 2013, 

except Kettle River-Buckhorn, 

to assess progress in meeting 

Kinross corporate standards 

which were revised in late 

2012. We did not conduct the 

gap analysis at Kettle River-

Buckhorn, as mine closure is 

planned before the two-year 

audit cycle. 

FIVE-YEAR SAFETY PERFORMANCE  
(EMPLOYEES AND CONTRACTORS) 
(per 200,000 hours worked)

10 12 1309 11

Lost-Time 
Injury 
Frequency Rate

Restricted 
Work Activity 
Frequency Rate

.18

.17

.71

.24

.07

.55

.29

.18

.46

.08

.14

.34

.08

.27

.07

Medical 
Treatment Case 
Frequency Rate
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SAFETY TRAINING 

Training for our employees and 

contractors is a critical component 

of safety performance.

Mandatory safety training is 

conducted at all of our sites, 

including exploration and capital 

projects, based on Kinross’ 

management standards and policies, 

and in line with local regulations. 

An estimated 125,000 hours of 

safety training were delivered 

to employees and contractors 

at Kinross sites in 2012, and 

250,000 hours of safety training 

were delivered in 2013. 

CRITICAL RISKS PROGRAM 

An important part of understanding 

safety performance is benchmarking 

against our peers among senior 

gold producers. While our 

performance across key safety 

indicators of TRIFR, severity 

rate and lost-time accidents is 

consistently in the top quartile of 

our sector, recent benchmarking 

revealed that Kinross’ fatality 

rate was average within our peer 

group. Despite achieving our goal 

of zero fatalities in 2013, we need 

to ensure we continue to prevent 

fatalities in the future. In 2013, we 

identified the underlying causes of 

the fatalities we have experienced 

over the past ten years to inform 

the development of a prevention 

plan in 2014. Key elements of the 

prevention program will include: 

• Reinforcing our programs  

for road-going vehicles,  

including driver qualifications, 

vehicle maintenance and 

in-vehicle monitoring; 

• Strengthening on-site permit-

to-work systems to ensure all 

safeguards are in place before 

work can occur on specific 

hazardous activities such as 

work involving energy isolation, 

working at height, hot work, and 

confined spaces; 

• Improving contractor 

management in collaboration 

with Kinross’ supply chain 

team, including supplier pre-

qualification based on health 

and safety management 

and performance, worker 

qualifications, supervisor 

competence, and contractor 

equipment safety standards. A 

key element of the program will 

be the development of better 

tools to advise contractors 

of Kinross’ requirements and 

expectations before tendering, 

and to manage contractors once 

on-site. Coaching for front-line 

personnel managing contractors 

is an important element of the 

fatality prevention program. 

The program is being rolled out 

to the sites in 2014, with an initial 

focus on motor vehicle safety 

and the contractor management 

standard. Other aspects of the 

program, including Permit to Work 

and supplier pre-qualification, are 

expected to roll out over the next 

two years. 
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HEALTH AND WELLNESS

Kinross has developed a 

comprehensive set of standards and 

guidelines to assist our operations 

in minimizing potential occupational 

health risks.

We provide training, instructions, 

procedures and protective 

equipment to address such issues as 

hearing and respiratory protection, 

thermal stress, industrial hygiene, 

ergonomics and occupational 

health. We regularly monitor our 

employees and contractors, as  

well as our workplace environment,  

for exposure to occupational  

health hazards.

Each Kinross site engages a 

qualified industrial hygienist and 

conducts regular risk assessments 

of potential health issues. When 

significant risks are identified, 

formal occupational health and 

industrial hygiene programs are 

developed and implemented. 

We conduct regular testing of 

workplace air quality, supported by 

biological monitoring campaigns for 

workers with duties that potentially 

increase their risk of exposure 

to workplace contaminants. Our 

standard is to meet American 

Conference of Governmental 

Industrial Hygienists (ACGIH®) 

recommended exposure limits. 

We conduct basic testing for 

tuberculosis at our Chirano and 

Tasiast sites, which are located 

in regions where tuberculosis 

is endemic. In Ghana, malaria 

continues to be the leading cause 

of death among children and 

pregnant women despite the fact 

that it is preventable and treatable. 

At Chirano, the Malaria Control 

Program takes an integrated vector 

control management approach to 

malaria prevention and which led 

to an 82% reduction of overall 

malaria incidence rates (laboratory 

confirmed plus presumptively 

treated cases vs. baseline) among 

our employees, their dependants, 

and on-site contractors. The Chirano 

Malaria Control Program is among 

the gold industry programs featured 

in a World Gold Council video 

Gold for Health-Ghana Spotlight 

produced to support World  

Malaria Day. 
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SAFEGUARDING COMMUNITY HEALTH IN PARACATU

Kinross has consistently operated within regulatory limits for both air and water quality at our Paracatu 

operation. The Company has been proactive in working with independent research groups to address concerns 

among some members of the local community about potential health risks associated with mining activity.

As reported in our previous CR Report. Kinross commissioned a series of studies, including a complete Human 

Health Risk Assessment, to investigate the potential for community or workforce health impacts related to 

naturally occurring arsenic present in the Paracatu ore body. All of the work completed to date confirms that 

there is no increase in employee or community health risk from arsenic due to Kinross mining activities.

The studies were co-ordinated by the National Institute of Science and Technology on Minerals Resources 

Water and Biodiversity (INCT) with the support of researchers from federal universities in Brazil and world-

renowned experts from the University of Queensland, Australia. Community stakeholders have been involved 

throughout the process through regular meetings, and through the participation of local residents in the 

monitoring and data collection programs. Some of these scientific studies were published in the proceedings of 

the 4th International Congress on Arsenic in the Environment (July 2012), and the results and conclusions have 

been shared with Kinross employees, contractors and the local community. 

Separately, the municipality of Paracatu commissioned its own Health Risk Assessment, which included 

extensive biological sampling and analysis. The municipality released the results of this study in early 2014, 

finding that there is no health risk from arsenic in the community. Kinross will continue to work co-operatively 

with the Municipal Secretariat of Health and Environment and provide all required environmental sampling 

data for their use in support of permanent, ongoing monitoring recommended by the study.
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EMPLOYEE TRAINING AND DEVELOPMENT 

We provide a wide range of training, skills and career 
development opportunities that promote safety, professional 
competency and personal growth. 

Excluding Tasiast, we spent 

approximately $4.6 million on 

training, or about $4,630 per 

employee in 2013. Training at 

Tasiast during the year was 

$14.4 million or, $8,723  

per employee.

A number of key programs were in 

place in 2012 and 2013 to support 

employee training and development. 

• Our global talent management 

system facilitates regular reviews 

to align employee interests and 

readiness to specific business 

needs such as key vacancies and 

special assignments.

• We have created local skills 

development programs and, 

where feasible, we have 

partnerships with technical 

institutions to train local people. 

See the case study on Achieving 

Trades Certification in the 

Russian Far East.

• We continued our work with 

educational institutions to 

identify training and educational 

initiatives that are of mutual 

benefit to communities where  

we operate and to Kinross, 

as well as providing strategic 

support for post-secondary 

research. See Corporate 

Contribution Highlight.

DEVELOPING OUR LEADERS

The Kinross Way of leadership and 

leadership development establishes 

the behaviours and practices for 

employees across our operations 

to “lead at your level” of the 

organization. To support “lead 

at your level”, we focus on the 

development of our supervisors 

and management, including core 

skills training, personal leadership 

and language skills training, and 

continued to deliver programs 

across the Company: 

• The Generation Gold program 

continues to play an important 

role in our recruitment of recent 

graduates and helping Kinross 

develop a global workforce. 

Kinross’ Exploration group has 

launched a program modelled 

on Generation Gold which 

provides two-year rotations to 

recent geology graduates, and 

our U.S.-based operations have 

established a local graduate 

program K2Gold. The Generation 

Gold program, has also been 

expanded to Ghana and Brazil, 

and is being adopted by  

industry peers. 

• In 2013, we introduced a Global 

Talent Champions program to 

support succession planning and 

help identify potential candidates 

in key areas of activity. 

• In September 2013, we launched 

a formal in-depth needs 

assessment to better understand 

the leadership landscape and 

identify leadership gaps across 

the Company, and have developed 

a leadership strategy that will 

first be launched on a pilot basis 

in the Toronto office in 2014. 
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CASE STUDY: DEVELOPING A SKILLED WORKFORCE AT KUPOL IN RUSSIA’S FAR EAST

A well-trained workforce is critical for Kinross to operate safely and to meet our production and cost targets. 

By providing high-quality training for our employees, we not only improve our own success as a company,  

but our employees gain valuable skills that benefit them while working for Kinross and as they progress in  

their careers.

Kinross’ Kupol operations are located in the remote Chukotka region of northeastern Russia, 200 kilometres 

from the nearest town. While mining has historically been a cornerstone of the region’s economy, most of the 

previous mining was completed decades ago and did not employ modern technologies. Kupol, which began 

production in 2008, is one of only a few significant employers in the area, providing much-needed jobs at its 

underground mine and processing mill. In 2013, 1,500 people were employed at Kupol. 

In 2008 we created an on-site training centre at the mine that helps locals acquire the skills to work at modern 

mining operations. Workers who complete the training receive accredited professional certifications recognized 

throughout Russia under a licence we sought and obtained from Chukotka’s Department of Education. 

Currently, we provide 36 different certificates in such careers as underground miner, filtration operator and 

haul truck driver. 

Since the centre opened in 2008, approximately 2,000 people have been trained, and Kinross has issued 

more than 860 certificates to employees, including 67 indigenous residents of Chukotka.

Omryn Tatato, a member of the indigenous community in the Chukotka region, is one beneficiary. Just two 

years after he was hired as a labourer in 2011, he achieved certification as a mining equipment mechanic  

and now services heavy mining equipment in the truck shop. “I like knowing I can maintain the equipment,”  

he says, “and that in the future, I’ll be able to find a job in a truck shop like this and maintain the same kinds  

of equipment.”
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DEVELOPING A SKILLED WORKFORCE AT KUPOL IN RUSSIA’S FAR EAST (CONTINUED)

Ivan Lesovoy talks about how his participation in the training programs has changed his career opportunities. 

“I came here in 2008,” he says, “and was trained to operate practically all of the mobile equipment used at 

the mine.” His education, he says, has been top-notch, emphasizing safety and quality through training by 

highly qualified instructors on state-of-the-art machinery. “I started from nothing,” Lesovoy reflects. “Now, I’ve 

achieved the highest qualifications, I operate the best equipment, and I am continuing to learn.” Because of 

that, he concludes, “I’m able to look to the future with confidence.”

For Kinross, the value of the program is measured in more than just numbers: it provides Kupol with a 

motivated and highly qualified workforce that is at the heart of our accomplishments, which include rising 

production levels and a good safety record. It also gives our people a leg up in their professional careers, 

equipping them with qualifications and confidence that they apply at Kupol or transfer to comparable work 

throughout Russia. 

Kinross extended its operations within the Chukotka region with the commissioning of the Dvoinoye mine in 

October 2013. The certified training structure established at Kupol has now extended its reach and will fulfil 

Dvoinoye’s training requirements of its workforce of some 800 employees.

“I’ve achieved the highest qualifications, I operate the best 
equipment, and I am continuing to learn. Because of that, 
I’m able to look to the future with confidence”

Ivan Lesovoy, Equipment Operator, Kupol

Watch our video case study.
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WORKPLACE DIVERSITY AND LOCAL HIRING 

With operations and offices in eight countries,  
our employees represent diverse values,  
traditions and cultural realities. 

Respecting diversity, while also 

encouraging common values on 

engagement and performance, is 

critical to our success as a Company.

One way we celebrate our diversity 

is through the Kinross Living Our 

Values Awards (LOVA), which 

allow employees across our global 

operations to nominate colleagues 

for their achievements and 

commitment to our four values, 

putting people first, outstanding 

corporate citizenship, high 

performance culture, and rigorous 

financial discipline. Since its 

inception, over 8,000 employees 

have been nominated by their peers 

and more than 50 employees, from 

all regions in which we operate, 

have been honoured. To learn more, 

visit http://www.kinross.com/

facebook/app/lova.aspx
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LOCAL HIRING

Creating meaningful livelihoods 

for our employees is one of the 

most powerful positive social 

impacts of our business, especially 

when we are able to create new 

opportunities for women, youth, 

and residents of remote areas 

with limited alternatives. While our 

goal is to hire the best employee 

for the job, local employment 

is an important objective, and 

the majority of our operations 

have established practices that 

encourage and promote the hiring 

of qualified local candidates. At the 

end of 2012, approximately 77% 

of our senior managers and 96% 

of our employees were local hires 

from the host community, region, 

state, province or country. In 2013, 

local hiring increased to 80.3% for 

management and 97.2% for  

other employees.

2013 LOCAL EMPLOYEE HIRING BY COUNTRY

PERCENTAGE OF EMPLOYEES  
THAT ARE NATIONALS FROM  
THE COUNTRY OF OPERATIONS

TOTAL  
EMPLOYEES

MANAGEMENT  
ONLY

Brazil 99.6% 94.7%

Chile 98.4% 93.7%

Ghana 99.2% 91.4%

Mauritania 88.5% 28.0%

Russia 97.7% 82.5%

US 99.9% 100.0%

TOTAL 97.2% 80.3%

LOCAL EMPLOYMENT IN MAURITANIA

Tasiast is committed to using national workers wherever possible and has invested heavily in training and skill 

development programs for the local workforce. Over the past three years, Kinross has spent $25 million to 

train workers and create apprenticeships. In 2013 alone, we invested $8,723 per employee in training at Tasiast. 

As a result, Mauritanian workers account for the overwhelming majority of the Tasiast labour force in both 

the Tasiast operation and the contractor workforce. As of December 31, 2013 year-end, and following layoffs 

at the site, Tasiast directly employed 1,495 people, of which 88.5% were Mauritanian. Tasiast’s contractors 

also employed a total of 2,322 people, of which 90%, were Mauritanian nationals. We have also filed a detailed 

“Mauritanization Plan” with the Mauritanian government, which outlines plans to progressively increase the 

number of locally employed workers at Tasiast. Mining is a relatively new industry in Mauritania, few nationals 

have had the benefit of management experience in mining. Kinross is therefore also focused on providing 

leadership training to prepare Mauritanian employees for management roles at Tasiast and to steadily increase 

the percentage of national workers in senior positions.
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GENDER DIVERSITY

At the end of 2013, our Board of 

Directors was composed of three 

women and nine men. We employed 

35 women at the Director level and 

above in 2012 and 30 women at the 

Director level and above in 2013. 

We initiated a review of gender 

diversity across the Company late 

in the year and, in early 2014, we 

established a team to advance our 

understanding of gender diversity 

at Kinross and enhance diversity 

efforts within Kinross.

KINROSS GENDER DIVERSITY

2012 2013

Female share of total workforce (%) 11 11

Females in management positions (% of 

total management workforce)

11 15

Females in junior management positions, 

i.e., first line management (% of total junior 

management positions)

9 16

Females in top management positions, i.e., 

maximum two levels away from the CEO  

(or comparable position) (% of total top 

management positions)

14 12

2013 KINROSS EMPLOYEES  
BY GENDER

Female

1,617
416

2,145
198

2,409
136

1,969
228

Female

North America

Africa

Male

South America

Russia

2013 KINROSS EMPLOYEES BY AGE AND BY COUNTRY
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NON-DISCRIMINATION

Kinross is an equal opportunity 

employer and, as clearly established 

in our Code and demonstrated 

in practice, does not tolerate any 

discrimination on the basis of race, 

colour, religion, sex, national origin, 

age, sexual orientation or disability 

or any other applicable laws and 

regulations in the jurisdictions 

where we operate. Kinross is 

committed to fair employment, 

including equal treatment in hiring, 

promotion, training, compensation, 

termination and corrective action. 

Kinross received a total of four 

employee grievances related  

to discrimination in 2012 and  

2013. All of these have been 

resolved internally. 
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COMPENSATION AND BENEFITS

Kinross’ compensation programs are designed  
to meet five basic principles: 

• Pay for performance

• Competitiveness

• Consistency and fairness

• Opportunity

• Transparency and clarity

In 2012, Kinross provided total 

wages and benefits company-wide 

of $675.4 million and, in 2013, we 

provided wages and benefits of 

$720.7 million. 

In each region, our aim is to 

achieve alignment with local market 

practices. We regularly review 

local market compensation data to 

ensure we provide a total package 

that remains fair, competitive and 

well positioned to attract and retain 

the best talent, targeting total 

compensation approaching the 

75th percentile. In all countries we 

evaluate compensation levels to 

ensure that they are at least equal to 

or above the minimum living wage.

For employees in management, 

technical, professional and 

administrative roles (representing 

18% of Kinross’ global workforce), 

total compensation is linked to 

individual performance. This 

includes behavioural aspects of 

performance including evaluation 

against Kinross’ four core values.

Senior executive compensation is 

closely linked to both personal and 

overall Company performance. A 

high percentage of total executive 

compensation is in the form of 

incentives which are “at-risk”, 

and awarded based on Kinross’ 

performance. In addition, our 

executives generally receive 

over 50% of their total direct 

compensation in the form of equity, 

with the value they “realize” being 

contingent on future Kinross  

share performance. 

The package offered to our 

employees globally usually includes 

access to extended health coverage, 

life insurance, disability insurance 

and other benefits aimed at 

protecting and enhancing employee 

health and well-being. 

Our employee share purchase plan is 

available to regular employees based 

on what compensation makes sense in 

their local market. Our employee 

share purchase plan has been 

available to Canadian- and U.S.-based 

employees, and expatriates in our 

global employment organization. In 

2013, we extended our employee share 

purchase plan to employees in Ghana. 

In all such countries, employees can 

contribute up to 10% of their wages, 

with the Company matching up to 

50% of each employee’s contribution. 

The plan was modified in 2012 to 

provide greater flexibility to employees 

to make changes to their contribution 

levels during the year, and to allow the 

Company to purchase shares on the 

open market for this plan, which 

reduces the dilutive impact of the plan.

The Company also administers 

retirement and/or savings plans in 

line with local market practice in the 

countries where we operate. Kinross 

does not currently have any active 

defined benefit plans in place.
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ENGAGING OUR EMPLOYEES

A key measure of employee engagement is our biennial 
global employee survey, which allows us to track the drivers 
of engagement and enables us to compare our results 
against a Global Mining Benchmark. 

In 2013, we conducted our fourth 

global employee survey, achieving 

a response rate of 77%, consistent 

with a participation rate of 78% in 

2011. The overall results told us that 

performance management, values, 

and health, safety and wellness 

are key drivers of engagement at 

Kinross. The 2013 survey showed 

significant improvement in scores  

in 9 out of 11 categories over 

previous surveys and compared 

favourably to the Global Mining 

Benchmark, with an overall 

above-average industry score for 

Engagement. Our top categories 

were Workforce Health and Safety 

(82% favourable) and Corporate 

Image and Sustainability (81%). 

Among the areas showing 

significant improvement, employee 

perceptions regarding Total Rewards 

also increased by 8%.

2013 EMPLOYEE SURVEY HIGHLIGHTS

The 2013 employee engagement survey measures and defines more than simply an employee’s level of 

satisfaction with the organization; it also evaluates and measures an employee’s personal level of commitment. 

Strengths and opportunities identified in the results include:

(Indicates % surveyed who agree with statement)

87% Kinross Gold values safety as a top priority

81% I am proud to be a part of Kinross Gold

88% Kinross Gold is an environmentally responsible company

80% Kinross Gold is socially responsible in the communities where we operate

79% I believe strongly in the goals and objectives of Kinross Gold

85% I understand how my work contributes to the Company’s business objectives

76% I have the equipment/tools/resources needed to do my job effectively 

68% There are no substantial obstacles at work to do my job well 

80%  My work gives me a sense of personal accomplishment 

82% The people I work with get along well together 
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RETRENCHMENT 

In prior reporting periods extending back over the past 
several years, Kinross has been expanding operations  
both organically (expansion of existing operations) and  
by acquisition and merger. 

Over the past two years, however, 

Kinross has faced a number of 

workforce reductions at our 

operations in North America, South 

America, and Mauritania, as well 

as the suspension of activities at 

our development project at FDN 

and our La Coipa mine in 2013 (see 

Looking Back at Kinross in Ecuador 

for a discussion of the process we 

followed at FDN).

To manage these workforce 

reductions, Kinross has adopted 

an approach to retrenchment 

based on the International Finance 

Corporation (IFC) guidelines and, 

wherever possible, has strived to 

go beyond them. In all cases, our 

retrenchment is carried out in full 

compliance with the regulatory 

requirements of each jurisdiction.

LA COIPA

Our La Coipa mine was a long-

life mine in the Atacama region, 

with a strong mining tradition and 

respected presence. In October 

2012, our La Coipa employees 

were informed about a possible 

suspension of operations in 2013 

as the La Coipa ore body was 

economically marginal as it was 

approaching the end of its mine 

life. In April 2013, all employees 

received a formal notification of 

the decision to suspend operations 

in the second half of the year. 

While operations were originally 

expected to wind down in August 

2013, they were extended until the 

end of October. Throughout this 

period, we worked collaboratively 

with the union to keep everyone 

informed of the process and to 

ensure as smooth a transition as 

possible for our employees. To 

support and assist our La Coipa 

employees through this period, we 

worked with our human resources 

and health and safety teams on 

programs to “be safe” during 

this period of anxiety and stress 

surrounding job loss. We undertook 

a proactive search for transfer 

opportunities to other Kinross sites 

through our Talent Management 

Review process and fostered 
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awareness across Kinross about 

available candidates. As part of 

our outplacement plan, we offered 

skills development and training 

to support employees in their job 

search and hired a recruiter to look 

for vacant positions in the local 

mining market. Approximately 75 

employees found other jobs within 

Kinross, most of them at the nearby 

Maricunga mine. At the end of the 

process, some La Coipa employees 

were able to find positions with 

other mining companies in the 

region. While exploration activities 

are underway at La Coipa Phase 7, 

the site remains in care and 

maintenance. The suspension of 

operations resulted in a reduction 

of 443 Kinross employees in Chile. 

TASIAST 

Kinross acquired Tasiast in 

2010, and our initial plan was to 

expand production in a significant 

manner. To that end, we built new 

accommodation facilities and 

expanded the workforce from 

approximately 500 employees to 

almost 2,000 employees over the 

course of 2011-2012. As part of our 

company-wide capital reduction in 

2013, we deferred any decision on 

a possible mill expansion at Tasiast 

to 2015 at the earliest. As a result, 

the Tasiast mine plan for the next 

few years calls for significantly less 

activity than would have occurred 

with the expansion and therefore 

we needed to align the size of our 

workforce to this smaller scale 

of operations. The reduction of 

287 national and 50 expatriate 

positions at Tasiast was conducted 

with full transparency. In October 

2013, Kinross announced that it 

planned to reduce its workforce in 

Mauritania by about 300 nationals 

and began formal consultation 

with the government and unions in 

adherence with Mauritanian law. As 

a result of the consultations, the 

announced layoffs did not occur 

until December 2013. Although 

the redundancies were managed 

in compliance with Mauritanian 

law, a small group of the dismissed 

workers began a protest against 

the layoffs after the fact. In May 

2014 Kinross and the ex-employees, 

as represented by the workers’ 

delegates, agreed to a negotiated 

settlement of all outstanding 

issues related to the layoffs. The 

terms of the agreement and the 

benefits awarded thereunder were 

consistent with a recent precedent 

set by another mining company in 

Mauritania. A tripartite government 

technical commission made up of 

representatives of the Ministries 

of Mines, Labour and the Ministry 

of Employment helped facilitate 

the negotiations and endorsed the 

settlement agreement. In March 

2014, we completed a feasibility 

study for a Tasiast expansion 

based on an optimal mill size of 

38,000 tonnes per day, but a final 

construction decision will not be 

made until 2015. 

PREPARING FOR CLOSURE AT KETTLE RIVER-BUCKHORN

As we approach the end of mine life for Kettle River-Buckhorn in 2015, we have taken steps to retain employees 

through to the wrap up of operations, while simultaneously preparing them for potential opportunities at Kinross. 

For example, we helped 17 interested and qualified support/administrative staff (janitors, clerical staff, and others) 

acquire the skills and training they needed to take on operational positions (operators, technicians and others). 

Not only does this enable us to retain these employees as we start to cut back on staffing levels, it gives them 

the skills and knowledge that they will be able to use in their next jobs. We have also brought in employees from 

other Kinross operations in Alaska and Nevada to talk about life in those communities, and we have started a 

rotation program for Kettle River-Buckhorn employees at these other mines. By working a rotation, employees 

gain the experience to transition from underground to surface mining and will have a better sense of what it is 

like to live in these communities. To support the transition for employees who wish to stay in the community, we 

have prepared a comprehensive social closure plan that includes state and local agencies as well as other major 

employers in the region and supports entrepreneurial initiatives that help employees to transition to jobs outside 

the mining sector.
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LABOUR RIGHTS

Kinross is a participant in the UN Global Compact and we 
recognize the four categories of labour principles and rights, 
expressed in the core ILO conventions that are considered 
fundamental to protect basic workers’ rights:

• Freedom of association and the 

effective recognition of the right 

to collective bargaining;

• The elimination of all forms of 

forced or compulsory labour;

• The effective abolition of child 

labour; and

• The elimination of discrimination 

in respect of employment  

and occupation.

Our Code of Conduct and Business 

Ethics and our Supplier Standards 

of Conduct extend our commitment 

to labour rights to our suppliers. 

At year-end 2013, 40% of our 

workforce was represented by 

a trade union or by collective 

bargaining agreements compared 

to 44% in 2012. Employees at 

Paracatu, Maricunga, Chirano and 

Tasiast are unionized, and a small 

union was organized at Kupol 

during 2012. Kinross’ employees  

in the United States and Canada  

are non-unionized.  

At Tasiast, we successfully 

negotiated the first collective 

agreement in 2012, which will be in 

place through to December 2015. 

In 2012, prior to the collective 

agreement negotiations, we 

experienced a four-day strike 

that was not compliant with the 

Mauritanian labour code. In August 

2013, we also experienced a ten-day 

strike at Tasiast. 

During 2013, we worked with the 

union at La Coipa to negotiate 

an agreement regarding the 

suspension of operations at the end 

of October 2013. In early 2014, we 

experienced a seven-day strike at 

Maricunga following the expiration 

of collective agreements with both 

unions. An agreement was reached 

that was fair to employees and the 

Company and recognizes the cost 

challenges at Maricunga and the 

current gold price environment. We 

also successfully renegotiated the 

collective agreement at Paracatu  

in 2012, putting in place the first 

two-year agreement at that site. 

This agreement was renegotiated  

in 2014.

PERCENTAGE OF EMPLOYEES  
COVERED BY COLLECTIVE  
BARGAINING AGREEMENTS 
(Employees Covered Headcount)

Chile Ghana MauritaniaBrazil

69% 65% 62%

100%
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WORKING CONDITIONS IN MAURITANIA

Kinross is making a major 

investment in the development  

of human capital in Mauritania 

through education and economic 

development. We are investing 

heavily in developing a new 

generation of skilled  

Mauritanian employees.

At Tasiast, as is the case across 

the Company, we hire employees 

irrespective of gender or ethnic 

origin, and adhere to the Kinross 

Code of Business Conduct and 

Ethics with respect to human rights 

and equal opportunity.

Kinross employs several contractor 

services at Tasiast, and specific 

clauses are included in all contracts 

which require these firms respect 

the rights of their workforce. 

In addition to compliance with 

Mauritanian law, by contract these 

firms are required to comply with 

the Kinross Code of Conduct  

and Business Ethics; Tasiast 

standards regarding main camp  

and subcontractor camp Hygiene, 

Health and Safety; and Tasiast 

Internal Rules and People 

Management Practices.

We have implemented a 

“Subcontractor Compliance Bureau” 

with a mandate to track, control, 

and audit contractor compliance 

with these aforementioned 

obligations. The union leaders 

and union representatives on site 

and Inspector of Labour (now 

permanently based at the mine) 

monitor the labour and social life 

on site and work with management 

to deal with any worker grievance 

and claim. This includes both 

Tasiast employees and contractor 

employees. At Tasiast, the union 

delegates are democratically 

elected by the entire worker 

population, which is ethnically  

and demographically diversified.
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OUR STRATEGY FOR EMPOWERING COMMUNITIES 

At Kinross, we believe that responsible mining can generate 
sustainable value in host countries and host communities. 

We strive to create positive 

economic and social benefits and 

improve the overall quality of 

people’s lives in a manner that is 

sustainable beyond the life of the 

mine, while minimizing the negative 

impacts of our operations.

Our Site Responsibility Plans (SRPs) 

provide a framework for planning 

and implementing stakeholder 

engagement strategies that 

support our commitments to our 

host communities. Through active 

engagement and dialogue, our goal 

is to keep our neighbours informed 

about our activities, and provide 

them with opportunities to raise 

issues of interest or express their 

concerns. We seek at all times to 

respond to those concerns with 

promptness and clarity. 

Each Kinross site has established a 

formal mechanism for community 

engagement. By engaging with 

stakeholders, we identify strategic 

areas where our operations can 

support long-term community 

development. We provide assistance 

for hundreds of initiatives, with 

the aim of working with local 

partners to address real needs and 

provide funding where the impact 

will be greatest. The SRPs help us 

quantify the “benefit footprint” of 

these initiatives, both in the near 

term – through job creation and 

local supplier contracts – and the 

long term – through programs that 

help build local business, support 

education and skill development, 

build capacity and foster economic 

sustainability. 

Kinross measures community 

relations performance in key  

areas, including: 

• The frequency of day-to-day 

interactions with stakeholders;

• The effectiveness of community 

spending in terms of the 

number of beneficiaries and the 

identification of key performance 

metrics to judge the results of 

that spending over time; 

• Community perceptions; 

• The value of the operation’s 

benefit footprint. 
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SITE RESPONSIBILITY PLANS

SRP planning and implementation is essential to our CR performance, establishing site-specific 

strategies for meeting our objective of maintaining solid long-term relationships with community 

stakeholders based on trust, respect and partnership. SRPs include these key components:

Engagement: We will establish and maintain an ongoing dialogue with stakeholders in the 

communities where we operate, based on a spirit of transparency and honesty.

Evaluation: We will conduct analysis of stakeholder feedback, community aspirations and resources, 

project impacts, socio-economic data and other information to inform our project designs and 

community development strategies.

Action: We will work proactively to identify strategic initiatives, based on the results of engagement 

and evaluation of stakeholder interests and concerns, designed to consolidate sustainable benefits 

within the communities where we operate.

Monitoring: We will conduct regular, quantitative and qualitative measurement of the effectiveness 

of our corporate responsibility initiatives to inform further engagement, evaluation and action.

• Socio-Economic Analysis

• Benefit Footprint Defined

• Community Capacity

• Community Needs Analysis

• Sustainable Communities Plan

• Donations Policy

• Community Programs

• Employee Engagement Plan

• Perception Surveys

• Grievance Procedure

• KPIs – Sustainable
Community Programs

• Disclosure & Consultation Plan

• Stakeholder Mapping

• Formal Consultation Groups
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ENGAGING OUR STAKEHOLDERS

Our success depends upon effective dialogue and 
engagement with stakeholders in the communities where  
we operate, in a spirit of transparency and good faith.

Stakeholder engagement is a  

core aspect of our SRPs.

The key elements for engagement: 

stakeholder identification and 

mapping, an engagement and 

consultation plan, and tools for 

monitoring and measuring progress; 

are in place at all of our sites. 

Each Kinross site has standing 

mechanisms where community and 

site interactions can be discussed 

effectively with representatives 

of key stakeholder groups. In 

addition, community grievance 

mechanisms are in place at all of 

our operations. Our engagement 

initiatives cover a spectrum of 

approaches, and vary depending 

on the stakeholders or issues. 

They include regular meetings with 

officials and neighbours; negotiated 

agreements; formal dialogue tables 

and stakeholder committees; 

community, business, government 

and school presentations and 

partnerships; targeted and public 

mine tours; participation in local 

cultural and sports events; and 

informal, impromptu conversations.

Across all Kinross sites, we engaged 

with over 84,000 stakeholders 

in 2013 and reviewed a total of 

27 community grievances. 

REFERENCE 
POINTS
• Legal

• Kinross Policy

• Best Practice

• Experience

STAKEHOLDER 
GROUPS
• Authorities

• Authorities (traditional)

• Civil Society

• Community Business 
 & Suppliers

• Community Residents

• Investors

• Rightsholders

• Vulnerable Groups

• Workforce

ENGAGEMENT
• Permitting Consultation

• Standing 
 Advisory Groups

• Day-to-day Interaction

• Mine Tours

• Community Meetings

• Participation in 
 Public Events

• Grievance & Complaints

ANALYSIS
• Records

• Mapping

• Media Monitoring

• Issues Identification

• Engagement Planning

Stakeholder Identification is a continuous process that begins with well-established reference points and is 

further informed by the results of engagement. We promote an ongoing dialogue with our stakeholders, in 

a spirit of transparency and good faith.

STAKEHOLDER IDENTIFICATION CYCLE
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KEY STAKEHOLDER ISSUES

In 2012 and 2013, the key issues raised by stakeholders focused 
on indigenous peoples’ land rights, operational impacts, and 
educational and skills development, capacity building and 
economic opportunities, and availability of services. 

The table below outlines the top concerns by site and the ways in which we responded.

CORPORATE OFFICE

Key Stakeholders: Investors

ISSUE RESPONSE

Securities Class  

Action Lawsuits

In February and March 2012, lawsuits seeking class action status were filed in U.S. District 

Court in New York and in the Province of Ontario, respectively, claiming that Kinross made 

actionable misrepresentations, and failed to make timely disclosure of information relating 

to the Company’s Tasiast mine in advance of a Company news release on January 16, 2012. 

It is not uncommon for class action litigation of this nature to be brought against a 

company following a period of volatility in its share price, which in this case occurred 

following the Company’s January 16, 2012 news release. Kinross believes that these 

allegations are without merit, and will vigorously oppose and defend against these lawsuits 

and any further litigation that may result. For a more detailed discussion of these matters, 

please refer to the Company’s 2013 Annual Information Form and 2013 Form 40-F dated 

March 31, 2014, copies of which are available at http://www.kinross.com/investor-centre/

financials/2013.aspx.
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SOUTH AMERICA
Paracatu, Brazil

Key Stakeholders: Neighbouring communities, including the Quilombola community

ISSUE RESPONSE

Historic Quilombola 

land claim and 

construction of  

a new tailings dam

As descendants of slaves with a distinct culture and traditions, Quilombolas are given special 

recognition and protection under Brazilian law. Legislation in Brazil requires the government 

to grant title to the Quilombola people who either still occupy their traditional lands or who 

are found, through a process administered by the Instituto Nacional de Colonizacao e Reforma 

Agraria (INCRA), to have rights to certain lands. An INCRA report issued in 2009 concluded 

that local Quilombola communities have historic rights to land in the Paracatu area, a portion 

of which would be affected by the new Eustaquio tailings dam. No Quilombolas are living in 

the area affected by the new dam. Several iterations of compensation arrangements have 

been considered as a condition of the Operating Licence for the new dam, approved in 

November 2011, the Company was required to develop a social investment plan for the affected 

communities. The proposed social investment plan was presented by the Company in 2012, 

and is now under consideration by the communities. The proposal and land compensation 

arrangements are being discussed as part of a conciliation process promoted by the General 

Public Attorneys. A proposed donation of land from Kinross to one of the communities is also 

under evaluation. 

Trespassers  

at Paracatu

Since establishment of modern mining operations at Paracatu, there have been recurring 

incidents involving trespassers attempting to steal gold from the flotation tails. As reported 

previously, these incidents have led to enhanced surveillance and security measures by 

Kinross’ security team. Our approach has been to improve fencing, lighting, patrols, and 

other measures to limit access to the target areas, and to co-operate closely with local law 

enforcement officials. 

In late 2013 and early 2014, the situation escalated and increasing numbers of people were 

entering the property illegally. Kinross’ security team continues to take steps to enhance 

the physical barriers around the area and has increased the level of surveillance. 

Kinross supports the Voluntary Principles on Security and Human Rights and has 

implemented an extensive Human Rights Adherence and Verification Program. As  

part of this program, staff receive training in human rights annually. All actions taken by  

security personnel at Paracatu, including working with the military police in Brazil, have 

been conducted in accordance with the Kinross Global Security Standardization Program.

KEY STAKEHOLDER ISSUES (CONTINUED)
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Dust, noise,  

and vibration  

at Paracatu

Kinross continues to address neighbourhood concerns regarding dust, noise and vibration 

from pit operations in Paracatu. Since 2011, there has been an overall decrease in the 

number of complaints due to an increase in the number of controls, quick response time 

when a complaint arises, the construction of natural noise barriers, involvement of the 

community monitors in the monitoring process, and the use of sophisticated technologies 

for monitoring controls and operational changes. See our case study entitled Community 

Monitoring Program Builds Trust in Paracatu for insight into those efforts.

Maricunga, Chile

Key Stakeholders:  Rural and urban indigenous Colla community, neighbouring community of Tierra Amarilla

ISSUE RESPONSE

Historical claims  

from the Rio  

Jorquera Colla 

Community

In 2011, the Rio Jorquera Colla community and Kinross commissioned a third-party study 

related to the community’s concerns about the use of and impacts to indigenous lands along 

road access to the Maricunga Mine. After several rounds of consultation, in December 2013, 

we reached an agreement with the community which resolved the community’s concerns 

relating to key issues over the life of the Maricunga mine, including C-611 road access, power 

lines, the Rancho del Gallo camp bypass road, and a separate Annual Co-operation Agreement 

encompassing a variety of sustainable development initiatives and benefits with a strong 

focus on agriculture and water management. Approval from the government’s National 

Corporation of Indigenous Development (CONADI) is pending. To learn more about our work 

with the Colla, see Working with Indigenous Peoples. 

Notice of Violation On September 6, 2013, the Superintendencia del Medio Ambiente (SMA) posted a Notice of 

Violation (NOV) related to Kinross’ Maricunga operation. The NOV and associated fine of 

$4.6 million were related to discrepancies between decade-old permits and current operations 

that Kinross self-reported to the authorities in 2012 as the result of an internal compliance 

review. Kinross has co-operated with the agencies to provide additional information and to 

develop a compliance plan. No environmental damages or health impacts have been identified 

relating to these discrepancies. Kinross appealed the SMA’s sanctioning process to Chile’s 

Second Environmental Court, which annulled the fine in June 2014. As part of the Court’s 

ruling, the SMA is required to consider additional information and evidence submitted by 

Maricunga in issuing its final decision.

KEY STAKEHOLDER ISSUES (CONTINUED)
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Pantanillo Bofedal As reported in our previous CR Report, a wetland (bofedal) located near the Pantanillo 

groundwater extraction and supply area has experienced a reduction in surface 

and groundwater levels. Attempts to restore the wetland by surface irrigation were 

unsuccessful. A more robust action plan to rehabilitate the bofedal was developed and 

presented to the applicable environmental agency (the Servicio de Evaluacion Ambiental) in 

2012. In late 2013, Kinross was fined approximately $40,000 in connection with this matter. 

Additionally, Kinross was required to file a more detailed description of its rehabilitation 

plan and is awaiting approval of the updated plan. The file may be forwarded to the National 

Council for the Defense of the State for further action.

For additional information, see Addressing Wetland Recovery at Maricunga.

RUSSIA
Kupol and Dvoinoye

Key Stakeholders: Chukotka communities, indigenous peoples, governments

ISSUE RESPONSE

Community 

involvement in 

environmental 

monitoring

At a regular community consultation meeting in April 2013, community representatives 

raised several questions about the Kupol mine and the environment. To address these 

questions about environmental performance and controls at the mine, six indigenous 

community representatives, along with a journalist were invited to tour the Kupol operation. 

The tour was held in October and provided visiting representatives with an opportunity 

to meet with Kupol site engineers and learn about the mining process. The information 

gathered was shared with interested environmental groups following the site visit. A  

second session is planned for August 2014 and will be expanded to include another  

group of representatives from three districts in the area of the Kupol mine. 

NORTH AMERICA
Kettle River-Buckhorn

Key Stakeholders: Communities, governments, businesses, special interest groups, employees

ISSUE RESPONSE

Water quality Water quality remains an ongoing and challenging area of focus for regulators, community 

stakeholders and for the Kettle River-Buckhorn mine.

Achieving compliance at the mine requires a dedicated effort to maintain high water quality 

standards in a natural environment characterized by complex hydrology and an extensive 

number of regulatory requirements. To learn more about water quality issues encountered 

during the reporting period and our efforts to address these, please read Maintaining Water 

Quality at Kettle River-Buckhorn in the Environment section of this report.

KEY STAKEHOLDER ISSUES (CONTINUED)
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Planning for closure With mine closure anticipated in mid-2015, Kinross is undertaking an assessment of the 

implications for the community in order to have an informed dialogue with stakeholders and 

plan for the transition to post mining. To help inform the process, we have drawn upon best 

practices in closure from other Kinross sites, and a social and economic impact analysis is 

underway. We are also partnering with local and state economic development agencies to 

help the community with this transition. Informal community consultations were initiated  

in 2013 and a structured engagement process was begun in 2014.

WEST AFRICA
Chirano, Ghana

Key Stakeholders: Communities, governments

ISSUE RESPONSE

Agricultural 

compensation

From 2003 to 2005, Chirano Gold Mining Company provided monetary compensation 

to farmers operating in areas that would be needed for construction of the mining and 

processing facilities. Compensation payments were higher than standard crop evaluation 

methods, and were accepted by the affected farmers. Since that time, a group of farmers 

has challenged the level of compensation received. In 2012, the Land Valuation Board 

presented its report findings to the farmers and to the mine. Chirano provided its records 

to the Board to address inconsistencies. While the 2012 report awaits a decision from 

the responsible Minister, the Chirano mine has placed 50% of the compensation amount 

recommended by the Land Valuation Board into escrow pending a formal response from  

the Minister.

Local employment  

and economic  

benefits

Local employment is a priority for the Chirano mine. In 2013, Chirano moved to a self-

perform model for the open pit operations. This created new opportunities for local 

employment, as we trained and placed 80 locals as truck drivers. This year, as we move to 

self-perform at the site’s underground operations, we do not expect to create significant 

opportunities for local skills. Thus, as part of Chirano’s CR strategy, we are working with 

the community and local suppliers to explore opportunities for income generation through 

procurement rather than local employment. 

KEY STAKEHOLDER ISSUES (CONTINUED)
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MAURITANIA
Tasiast 

Key Stakeholders: Communities, governments, local chiefs and elected authorities

ISSUE RESPONSE

Workforce  

reductions and  

local unemployment 

In October 2013, Kinross announced that it planned to reduce its workforce in Mauritania 

by about 300 nationals and 50 expats, and began formal consultation with the government 

and unions in adherence with Mauritanian law. As a result of the consultations, the 

announced layoffs did not occur until December 2013. Although the redundancies were 

managed in compliance with Mauritanian law, a small group of the dismissed workers 

began a protest against the layoffs after the fact. In May 2014, Kinross and the former 

employees, as represented by the workers delegates, agreed to a negotiated settlement 

of all outstanding issues related to the layoffs. The terms of the agreement and the 

benefits awarded thereunder were consistent with a recent precedent set by another 

mining company in Mauritania. A tripartite government technical commission made up of 

representatives of the Ministries of Mines, Labour and the Ministry of Employment helped 

facilitate the negotiations and endorsed the settlement agreement. While the loss of 

these positions is regrettable, providing local employment to Mauritanians with the proper 

experience and qualifications remains a priority. At the end of 2013, we continued to provide 

employment to over 1,400 people at Tasiast, 88.5% of whom are Mauritanian. Tasiast’s 

contractors employed over 2,300 people, of which almost 90% were Mauritanian nationals. 

Tasiast is committed to using national workers wherever possible and has invested heavily 

in training and skill development programs for the local workforce, and has spent $25 

million on this program to train workers and create apprenticeships over the past three 

years. The Company has also filed a detailed “Mauritanization Plan” with the Mauritanian 

government showing how it intends to progressively increase the number of locals 

employed at the operation. 

Generating economic 

benefits 

Generating economic benefits continues to be a priority for all stakeholders at Tasiast. In 

addition to local employment, we are working with local NGOs to help create economic 

opportunities through local procurement/shared values projects, such as the Tasiast 

Development Co-operative, to enable skill development among local people, generate 

economic value and increase the percentage of local goods and services purchased  

by the mine site. 

KEY STAKEHOLDER ISSUES (CONTINUED)
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CASE STUDY: COMMUNITY MONITORING PROGRAM BUILDS TRUST IN PARACATU

Kinross’ Paracatu mine is one of the world’s largest, long-life gold operations, processing an impressive 
56 million tonnes of ore a year. Unlike many mines that are located in remote areas far from urban centres,  
it borders the bustling Brazilian city of Paracatu, a historic mining town with a population of 84,000.

Since Kinross became the operator of the Paracatu mine in 2004, we have worked to establish two-way dialogue 
with the neighbouring community. That dialogue became even more important with the launch of a multi-year 
expansion project, completed in 2012, that tripled the mine’s production. Unlike previous mining of “soft” ore near 
the surface, the expansion accesses much harder ore which requires explosives to break it up so that it can be 
hauled by truck to the crusher.

To minimize the effects of the blasting on the neighbouring community, Kinross has taken a number of 
measures, including using the most technologically advanced electronic explosives available, reducing the 
amount of explosives used in each hole and packing more material on top of the explosives to limit the escape 
of noise energy. As a result, the air pressure vibration level generated by a blast averages below 2 millimetres 
per second,which is far below the maximum 15 millimetres permissible by law in Brazil.

These technical solutions are one part of our management approach. In addition, Paracatu’s management 
has established a comprehensive community outreach program that includes two key elements; the first is a 
community monitoring program that invites community members to participate in the daily monitoring of the 
ore blasting to ensure the Company is meeting its regulatory commitments in terms of noise and vibration 
levels. Volunteer participants are given training in how to read the monitoring equipment, briefed on what the 
regulatory requirements are and are brought to see a live blast. 

Each day at 3 p.m., community members gather around the monitoring equipment set up in the neighbourhoods 
closest to the mine and record the air pressure vibration levels generated by the 1.5-second blast. The Company 
maintains video and noise records for every blast, in order to review and improve operational performance  
if necessary.

The second key element was the introduction of a 24-hour telephone hotline, which allows the Company to 
respond immediately to community complaints. When a call is received, the area supervisor is informed, a team 
is dispatched to the caller’s home to identify the source of the concern and the disruptive work is stopped and 
redirected to another sector of the mine. This constant communication and interaction has helped Paracatu 
anticipate potential issues ahead of time and integrate community priorities into the mine plan. As a result,  
the number of complaints has decreased significantly, from 121 in 2012 to 73 in 2013. 

It is not often that one’s neighbour is a large, industrial operation, and it’s certainly not always easy living in close 
proximity to a mine. But constant, responsive, two-way dialogue has notably strengthened the relationship between 
the community and the Company, which is, and will continue to be, Paracatu’s most important metric for success.

Watch our video case study.
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WORKING WITH INDIGENOUS PEOPLES

Kinross is committed to working with the indigenous peoples 
who live near our mines and projects. 

Our aim is to develop and operate 

projects in a manner that respects 

and strengthens indigenous 

communities and brings positive 

long-term contributions to their 

quality of life. We believe that, 

when undertaken with appropriate 

safeguards and in consultation, 

mining is a strong source of positive 

benefits for our host communities.

Kinross recognizes the unique 

considerations of indigenous 

peoples, including:

• The unique histories, languages, 

cultures, knowledge, traditions 

and values of indigenous peoples 

and their contribution to the 

cultural and social diversity of 

the countries where we have  

a presence; 

• The cultural importance of 

connections with the natural 

environment, including land, 

water, wildlife, and plants; and

• The distinct nature and 

importance of indigenous 

institutions in realizing the 

aspirations of indigenous peoples 

for their own development.

Consistent with the laws regarding 

the rights of indigenous peoples in 

the countries where we operate, 

some of the practices that we 

undertake as appropriate to engage 

with indigenous peoples include:

• Conducting due diligence to 

identify areas where our activities 

may impact the lands, rights, or 

interests of indigenous peoples;

• Designing our projects to avoid 

any physical relocation of 

indigenous peoples from their 

customary lands, and following 

international standards for 

relocation when it cannot be 

reasonably avoided;

• Consultation to seek mutually 

acceptable solutions to avoid, 

minimize, or mitigate adverse 

impacts prior to beginning any 

activities that would cause  

those impacts;

• Ongoing engagement with 

indigenous communities near 

our operations to understand 

the economic, social and 

development aspirations of those 

communities and to endeavour 

to contribute to their capacity to 

attain those aspirations;

• Encouraging opportunities for 

training and local business 

development that enhance 

indigenous peoples’ participation 

in our activities as employees 

and suppliers;

• Providing training to employees 

and contractors interacting with 

indigenous peoples to promote 

cross-cultural understanding and 

respect for traditional languages, 

customs and practices.

As noted in the following sections, 

in all three regions where our 

operations may impact the lands, 

rights, or interests of indigenous 

peoples, we have established 

memorandums of understanding.
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CHILE

Located in the high Andes, our 

Chilean operations are accessed 

by public roads that cross 

traditional lands of indigenous 

peoples, the Colla. Over the 

years, our relationship with the 

Colla communities has evolved 

from informal ad hoc meetings to 

formal dialogue defined by signed 

agreements. In February 2014, we 

reached an important agreement 

with the Colla community, 

pertaining to property rights (see 

Key Stakeholder Issues section of 

this report). Against this backdrop, 

we have continued to work in 

parallel with the Colla in other 

communities to collaborate and 

partner on a range of initiatives 

such as the Lobo-Marte project  

and other matters in the region. 

In 2012 and 2013, as part of the pre-

project work for the permitting of 

Lobo-Marte, four formal technical 

Working Tables were established 

with four indigenous communities 

in the vicinity of Lobo-Marte, and 

included the participation of the 

CONADI. Several initiatives were 

undertaken with the communities, 

including an “ethno-mapping 

study” to identify areas of special 

interest and historic use. Through 

the working tables, the indigenous 

communities had a significant 

opportunity to influence and 

improve socio-economic, cultural, 

and environmental aspects of the 

project. A consensus was reached 

between Kinross and each Colla 

community and formal agreements 

were signed by the parties. Kinross’ 

work at Lobo-Marte was recognized 

by the Chilean Mining Council 

as a best practice in community 

relations. Although we have 

subsequently suspended permitting 

and development of the project 

due to strategic considerations, 

we continue to maintain our 

relationship with the four Colla 

communities through engagement 

and dialogue. 

In 2012 and 2013, we supported a 

range of ongoing capacity-building 

activities, which included:

• Continued financial assistance 

and scholarships to Colla 

elementary and high-school 

students who must travel a 

substantial distance to attend 

classes. In 2012, we supported 

122 Colla students and their 

families; in 2013, support was 

provided to 135 students; 

• Continued veterinarian and 

other program support for rural 

water management and animal 

husbandry methods;  

• Provided ongoing financial 

and in-kind assistance to the 

Multicultural Native Association.
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PRIOR CONSULTATION WITH INDIGENOUS COMMUNITIES

Our Maricunga operation is located in the high Andes cordillera, about 135 kilometres from Copiapó, at an 

elevation of 4,500 metres above sea level. The access road to the mine is a public road with a gravel surface.  

It crosses the lands of indigenous Colla people who irrigate crops and raise livestock in the high valleys. 

Over the years, Kinross has made significant investments in dust control and safety upgrades on the portion of 

the road leading to the mine. In 2011, the regional road department (VIALIDAD) authorized Maricunga to invest 

approximately $7 million in road upgrades for a 60-kilometre stretch of the public road that the mine uses to 

access the mine site. Although the company was not required by law to consult with the community in order 

to proceed with this project, we approached the Rio Jorquera Colla Community (RJCC) in order to seek their 

input regarding the details of the project and its implementation.

As a result of those consultations, several opportunities were identified to involve the RJCC in the project. 

At the outset, the project hired two indigenous inspectors to ensure environmental controls and right-of-way 

requirements were met. In turn, these inspectors also identified areas where, as part of the road upgrades, 

culverts and other drainage controls could be installed in order to improve capture of run-off for irrigation. 

Also, the purchasing department identified opportunities to purchase materials (water and sand) from the 

RJCC instead of bringing these materials into the project from elsewhere. Finally, using the equipment that 

had been mobilized for the road project, Maricunga contributed two major infrastructure works for the Colla 

community: a large water-storage pond with a high-density polyethylene liner for irrigation purposes, and a 

new rodeo field for the community’s sport activities.

Our Maricunga site entered into an agreement with RJCC to implement these activities as part of the project, 

and appointed a “community relations champion” from the project team to serve as a point of contact as 

the work progressed. As previously reported, the work was completed in mid-2012, and the new road was 

inaugurated on August 15, 2012.

In his speech at the works inauguration ceremony, the president of the Colla community, Mr. Roberto Salinas, 

stated: “This is an example of how our Vulnerable Groups, Investors and Authorities can work together to 

realize initiatives while respecting the law and the indigenous vision.”
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RUSSIA

Kinross is one of the only large 

private enterprises in the region 

near our Kupol and Dvoinoye 

operations. We provide economic 

and social support to the indigenous 

peoples of the region (including 

Chukchi, Eskimo, Even, and others) 

through employment, contractor 

and supplier purchases, and  

other services.

In 2008, we signed an agreement 

with the Chukotka Regional 

Association of Indigenous Peoples 

of the North, Siberia and Far East, 

to help ensure that the benefits 

arising from our Kupol operation 

reach the region’s indigenous 

peoples. In 2013, along with the 

indigenous peoples association and 

other stakeholders, we initiated 

a review of the agreement based 

upon the experience of the first 

five years. As a result of these 

discussions, the agreement 

was renewed with continuing 

prioritization of local employment, 

training, and support for traditional 

livelihoods, and adding focus areas 

such as community involvement in 

environmental monitoring, capacity 

building through local business, and 

active engagement with youth.

Since its inception, a representative 

of the Association sits on the 

Foundation’s selection committee 

and one-third of the $250,000 

annual grants are earmarked for 

indigenous peoples’ initiatives. 

A total of 46 projects have been 

awarded by the Foundation. An 

overview of Kupol Foundation 

initiatives is provided in the 

Community and Social Development 

section of this report. 
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DEVELOPING YOUNG LEADERS IN CHUKOTKA 

In April 2013, we initiated a new joint project of Kinross and the Association of Indigenous Peoples of Chukotka 

– Young Leaders’ School (the YLS) in the Pevek and Chaunsk Districts of Chukotka. The project aims to 

encourage youth to develop managerial and leadership skills, promote culture and traditions of Chukotka’s 

indigenous peoples, and support a healthy lifestyle. A total of 16 young participants between the ages of 18 to 

23 from the villages of Chaunsk District participated in the school activities. Over the course of a week, the 

YLS carried out roundtable discussions, sessions on the rights of indigenous peoples, and meetings with local 

government and various non-profit organizations. The participants conducted a seminar on Social Partnership, 

modelled on the framework of the Kupol Foundation, and delivered presentations about the challenges facing 

their settlements. Several days were dedicated to personal development training. Guided by a professional 

coach, the participants identified their goals and values and improved their presentation and public speaking 

skills. Upon completion of the course, all participants noted an improvement in both their self-esteem and 

confidence and had gained a better understanding of their respective roles in society and the power they 

have to make a positive contribution to resolving problems in their communities. A graduation ceremony and 

concert performance was held to recognize graduates of the YLS of Indigenous Peoples of Chukotka. Building 

on the success of the inaugural program, in March 2014, the YLS hosted the indigenous youth of the Bilibino 

District of Chukotka. The 2014 session included 14 participants, working young people under 30, who had a 

particular interest in meeting with entrepreneurs from the Bilibino and Chaunsk Districts and to learn from 

their experience and business success. The YLS is an ongoing initiative and sessions will be held annually.

“Participation in the Young Leader’s School helped us understand 
that our lives have only just started and that we have the power 

and ability to achieve everything we want in our lives.”  
Elena Ettuvgi 
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UNITED STATES

For a number of years, Kinross has 

engaged in a stable, consultative 

and proactive relationship with 

the Western Shoshone Native 

Americans, who have roots in 

the Round Mountain area. In 

2007, Kinross operated (50% 

owned) Round Mountain Gold 

Corporation (RMGC), and the 

Western Shoshone Descendants 

of Big Smoky Valley signed a 

Memorandum of Agreement. The 

Agreement remains a cornerstone 

of the relationship and has had 

several positive outcomes, including 

relocation of a proposed access 

road to accommodate Western 

Shoshone concerns and the signing 

of a Memorandum of Understanding 

(MOU), which expresses their 

support for extending the life of 

the mine. As part of the MOU, 

there is a provision to ensure 

monitors are present to watch for 

ancestral markers such as artifacts 

and gravesites during site or 

infrastructure development work. 

We also provide scholarships to 

Western Shoshone students. 
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COMMUNITY AND SOCIAL DEVELOPMENT

At Kinross, a cornerstone of responsible mining is creating 
opportunities for sustainable benefits in the communities 
where we live and operate. 

These opportunities are identified 

and managed within the framework 

of our SRPs. Wherever feasible, we 

provide supply contracts to local 

and regionally-based businesses 

and are working with our supply 

chain team to establish a vendor 

certification program to foster local 

procurement. Where opportunities 

for local employment exist, we 

have been able to successfully 

recruit the majority of our mine site 

operations and management teams 

from local talent pools. We support 

a broad spectrum of community 

initiatives and partnerships across 

our global operations, with a 

particular focus on education, 

health, and environment as key 

priorities. We also support local 

infrastructure development, small 

business capacity-building, civic 

organizations and non-profit 

organizations, and community 

activities and services.

2013 COMMUNITY  
INVESTMENTS PER COUNTRY 
($ millions)

Ghana
$2.18

Ecuador
$1.26

U.S.
$1.62

Russia
$0.74

Chile
$0.42

Mauritania
$3.66

Brazil
$2.95

includes in-kind contributions
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KINROSS COMMUNITY FOCUS

Local Infrastructure Development

Our operations partner with government and other entities to help 

build schools, health-care facilities, civic gathering places, and other 

vital infrastructure in the communities where we operate.

Civic Organizations and Non-Profit Organizations

Kinross partners with select civic organizations to make a positive 

difference in the lives of local families. Our financial assistance is also 

critical to local aid and non-profit organizations that help the poor, 

homeless and other disadvantaged members of the community.

Education and Youth

Kinross provides significant support for local schools, skilled trades 

programs, and other training and educational initiatives. We also support 

a wide variety of youth and sporting events that equip local children with 

the opportunity to contribute, compete and learn.

Community Activities and Services

Our operations and employees play an important role in the activities 

that tie our communities together, such as festivals, music groups and 

other cultural activities. In some areas, Kinross plays a critical role in 

supporting such community services as volunteer fire departments, 

search and rescue groups, and libraries.

Health

Our operations support local health-care providers, research 

organizations, and services for patients living with health challenges.

Small Business Support

We leverage the economic value generated by our activities by 

supporting a broad spectrum of small businesses in the communities 

where we operate. This includes support for potential suppliers as  

well as capacity-building programs for local business ventures.

Regional Development and Grants

Our support for, and participation in, economic associations, planning 

commissions, and other initiatives that encourage growth reflect 

our commitment to engage with our communities on an ongoing 

and forward-looking basis. Some of our mines have also established 

foundations that enable community members to decide which 

community initiative to support.

2013 COMMUNITY  
INVESTMENTS BY CATEGORY  
(%)

Community Activities and Services
Education
Health and Nutrition
Local Business and 
Alternative Livelihoods
Civic Organizations and 
Non-Profit Organizations
Local Infrastructure Development
Youth
Regional Development and Grants
Environment

39%

15%
14%

10%

9%

6%
3% 3% 1%

includes in-kind donations
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SOUTH AMERICA

BRAZIL

We generated a range of socio-

economic benefits to the local 

community of Paracatu in 

2013, including employment for 

approximately 3,400 employees 

and contractors (of whom 86% 

lived in Paracatu), approximately 

$51.9 million in procurement 

from 560 local suppliers, and 

approximately $7.0 million in taxes, 

royalties and other payments to 

local government entities. 

Our social and community 

development program, known as 

Integrar (“integrate” in Portuguese), 

is designed to encourage dialogue 

and community investment 

decisions in partnership with local 

stakeholders. Integrar spans four 

key areas of action – education, 

culture, generation of income and 

jobs, and environmental education. 

In 2013, over 10,000 people 

including students, teachers and 

community residents, attended 

Integrar activities. 

In 2012 and 2013, we provided 

$1.5 million and $2.9 million, 

respectively, in financial support for 

a variety of community initiatives. 

• In education, we continued to 

advance our goal of raising the 

Basic Education Development 

Index (IDEB). We work in 

partnership with a network of 

people comprised of educators, 

the Municipal Education Office, 

the Regional Superintendent of 

Teaching, family members, as 

well as university students and 

school children. These programs 

benefited approximately 

590 students in 27 classes in 

2012 and 840 students from 

32 classes in 2013. Together  

with the educational community, 

we contributed to a 13% increase 

in the National Assessment 

of Educational Achievement 

participation (Prova Brasil) in 

2011. The impact of the program 

will be measured through 

changes in the 2014 IDEB  

over the 2011 baseline.

• Generation of jobs and income 

is a priority. Through Integrar, 

financial support, training 

and guidance are provided to 

participating organizations 

to develop projects which will 

generate jobs within the local 

municipality. In 2013, 11 projects 

received support for the 2013-

2014 period, and recipients 

received 50 hours of capacity 

building training.
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• We support programs 

championed by a broad group  

of stakeholders to promote  

the city’s identity by celebrating 

its cultural traditions and 

heritage. Working with local 

artists, in the past year we’ve 

supported 300 hours of local 

arts and cultural programming 

for students, and over 9,000 

people have participated in  

local cultural events.

• We supported environmental 

education through schools and 

local organizations. Together 

with nine partner schools, over 

2,200 students participated. 

Kinross invested approximately 

$42,000 in environmental 

education in 2013.

Beyond our investments and 

partnerships within Integrar, 

we are also partnering with the 

local community to support 

sport. In partnership with the 

City of Paracatu, we invested 

approximately $508,000 for the 

construction of public sports 

facilities for local residents in the 

three communities of Alto da Colina, 

Bela Vista II and Amoreiras II. We 

also created opportunities for youth 

in underprivileged neighbourhoods 

through a sports project for 

children ages 8 to 13 in late 2013.

In 2014, Kinross was recognized for its contribution to improving the 

quality of public education in Paracatu through the Integrar program. 

The program was recognized by Millennium Development Goals 

(MDGs) Minas Gerais, conducted by the United Nations in partnership 

with the Government of the State of Minas Gerais and the João 

Pinheiro Foundation. The program was honoured as one of the 15 best 

initiatives in Minas Gerais in a ceremony attended by Governor of the 

state. Pictured here from left to right are: Gilcelia Cosenza, Antonio 

Marinho, Ana Maria Ferreira Cunha, and Ricardo Rodrigues Santos.
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CHILE

We delivered a range of socio-

economic benefits in Chile in 2013, 

including jobs for approximately 

920 employees, (of whom 85.7% 

lived in Chile), approximately 

$192.9 million in procurement from 

local suppliers in Copiapó, and 

approximately $89.8 million in  

total taxes in Chile. 

Our community investment 

strategy in Chile provides support 

to a variety of programs, from 

education, employment and the 

environment to health care and 

local culture, and creates long-term 

capacity, particularly among the 

socially vulnerable. 

In 2012 and 2013, in addition to 

our work with the Colla detailed 

in Working with Indigenous 

Peoples, we supported a range 

of partnerships to provide skills 

training and local employment, 

enhance opportunities for local 

businesses, and further  

cultural initiatives.

• In partnership with government 

and working with high-school 

students in the Tierra Amarilla, 

we provided support for a 

replacement water faucet 

program focused on reducing 

water use. The students learned 

to install the new faucets at 

two schools in the community 

and were provided with a 

lesson on water efficiency and 

conservation. 

• We continued to provide financial 

support to support skills 

training and entrepreneurship 

to support the development 

of local businesses. Under an 

alliance with the Corporation 

for the Promotion of Production 

(CORFO), a government 

agency, and the Corporation 

for the Atacama Development 

(CORPROA), a development 

agency, the program supported 

the growth of 22 small 

businesses in Copiapó and  

Tierra Amarilla in 2012 and 2013.

• To meet stakeholder requests 

for the increased support of 

local cultural programs, we 

continued to provide support 

to the Regional Council for the 

Arts (Consejo de la Cultura 

Atacama) to deliver cultural 

programming to the community. 

In 2013, Kinross supported an 

operatic concert featuring a 

renowned Chilean opera singer. 

The event was attended by over 

4,000 people. 
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RUSSIA

We employ approximately 

2,200 employees and contractors 

at our operations in Russia (of 

whom 98% are from Russia), 

purchased goods and services 

from about 50 local suppliers 

generating $90.0 million in local 

procurement within Chukotka, and 

contributed about $105.5 million 

in taxes, royalties and payments to 

governments within Chukotka. Our 

community investment strategy has 

reached over 20,000 beneficiaries 

in 2012 and 2013. 

Kinross has a strong record of social 

investment in the communities 

at Kupol and Dvoinoye. In the 

Chukotka region, where our 

mines are located, we support 

capacity development through our 

Kupol Foundation, with a focus 

on education, health and small 

business. In Magadan, home to 

more than 80% of our employees, 

and in Moscow, our activities focus 

on education and youth. 

Outside of the Foundation structure, 

our Kupol mine contributed to the 

community in other areas in 2012 

and 2013:

• Provided geology students from 

Anadyr College with internships 

at our Kupol site in 2012-13. Four 

students are now permanently 

employed at Kupol and Dvoinoye. 

In addition, each year we  

provide internships for up to  

ten students from the Anadyr 

branch of Yakutsk Federal 

University at our mine sites  

and regional offices. 

• Initiated a Career Orientation 

program in the Magadan region, 

including visits to schools by 

mining professionals to talk about 

the mining industry. English 

specialists were also provided 

to help children improve their 

English skills. Following from 

this program, the Department of 

Education has asked Kinross to 

conduct regular meetings with 

the parents of schoolchildren to 

provide an overview of the mining 

labour market and guidance on 

universities and colleges offering 

education in mining-related fields. 
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• Contributed over $130,000 to 

equip public sports facilities with 

a variety of exercise equipment 

and safety surfaces at three 

municipal schools under a Social 

Partnership Agreement with the 

Magadan City Administration.

• Participated in the twentieth 

inter-school scientific 

conferences, visiting 13 areas 

and nominating best reports 

for awards. In three years of 

sponsorship, over 30 students 

have been nominated.

• Responding to an urgent appeal 

of the Ministry for Far East 

Development of Russia, we 

contributed to helping victims of 

the unprecedented flooding that 

broke out in Far Eastern regions 

of Russia in October. Although the 

Chukotka region where Kinross 

operates was not affected by the 

flooding, we donated $150,000 to 

relief efforts in the regions that 

were hit hardest.

• Continued our sponsorship 

support of several previously 

reported initiatives, including the 

Annual Moscow State University 

Geological Competition, Tretyak 

Youth Hockey Tournament run 

by the Vladislav Tretyak Sports 

Academy, Charitable Christmas 

Bazaar featuring handcrafting 

arts from Chukotka and benefiting 

the orphanage in Anadyr, and the 

Annual Canada Eurasia Russia 

Business Association (CERBA) 

Charity Auction.

Over the past four years, Kinross has sponsored the All-Russia Schools Academic Contest held in Magadan. 

The ceremony is attended by leading officials in the area, including, the Mayor of Magadan, the Head of the 

Department of Education, school principals and teachers. The awards were presented by Kinross’ Regional 

Vice-President, Russia Warwick Morley-Jepson. 
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KUPOL FOUNDATION 

The Kupol Foundation provides funding for socio-economic initiatives in the Chukotka region. Under its 

governance structure, funding recommendations are made by an independent board of regional stakeholders, with 

one-third of the $250,000 annual budget awarded to initiatives that support the region’s indigenous peoples. 

Since being established in 2009, the Foundation has awarded financial support to 46 projects. To support 

transparency, a “community audit” of Foundation projects was introduced in 2013 and openly reviewed by 

community stakeholders. Going forward, the audits will be conducted annually.

In December 2013, the Kupol Foundation was expanded to reflect our increased presence in the region following 

the opening of our Dvoinoye mine. A formal agreement was signed with the Association of the Indigenous 

Peoples of Chukotka and Northern Gold, our subsidiary operating Dvoinoye, as a Foundation co-sponsor. To this 

end, through Northern Gold, we will transfer a total of $600,000 to the Kupol Foundation in 2014, including an 

initial contribution of $450,000. Beginning in 2015, Northern Gold plans to contribute $150,000 annually. 

Some examples of programs selected for funding by the community representatives on the Foundation  

board include:

• The “Chukotka Without Orphans” is a local adaptation of a national project that creates video passports 

for children living in orphanages. The video profiles of the local orphans were aired on national television 

to help find adopting families. Chukotka was the first entity of the Far Eastern Federal District to adapt 

the national program for local implementation. As a result of the Kupol project, eight children from the 

Chukotka program were adopted by new families. As part of the program, an orphanage website was also 

developed and contributed to the permanent adoption of an additional 50 children. The program’s success 

has led to the closing of the orphanage in Bilibino town with the remaining children located to Anadyr. 

• Supported the “All Together” project of the Chukotka Association of Indigenous Peoples, designed to 

transfer knowledge of cultural traditions to the next generation. Participants nominated 18 creative works 

and received awards. Training events and performances were held in Pevek in 2013 and Anadyr in 2012. 

Videos will be distributed to cultural and educational institutions in the region. 

• Provided support to a coaching program for herders in the areas of Anadyr and Bilibino. A total of 20 older 

coaches delivered training to 40 young people on how to make fur clothing, dog sledges and harnesses. 

When completed, the participants were awarded contracts to sew fur clothing for the herders.
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NORTH AMERICA

Our mines at Fort Knox in Alaska, 

Kettle River-Buckhorn in Washington 

and Round Mountain in Nevada,  

as well as at our reclamation  

sites, are an integral part of  

their respective communities. 

FORT KNOX

Kinross’ Fort Knox mine delivered  

a range of socio-economic benefits 

in Alaska in 2013, including jobs  

for approximately 620 employees 

and 170 contractors, approximately 

$229.5 million in Alaska-based 

procurement from suppliers 

in Alaska, and approximately 

$26.1 million in Alaska in taxes, 

royalties and other payments to 

governments. 

Throughout 2012 and 2013, and 

based on consultation with the 

community, we focused our 

community investment program 

on developing partnerships with 

local schools and post-secondary 

institutions to provide support for 

a number of important educational 

and skills training initiatives. We 

also made investments in health 

care. Our community investment 

strategy reached over 230,000 

beneficiaries in 2012 and 2013. 

Program highlights for 2012 and 

2013 include: 

• Made a second three-

year/$1 million endowment, 

(i.e., $330,000 per year) to the 

University of Alaska Fairbanks 

(UAF), for a total contribution 

of $2 million over six years. 

Students and faculty at UAF 

collaborate with our Fort Knox 

mine on research projects, and 

Fort Knox employees regularly 

volunteer as members of UAF 

advisory boards. 

• Developed partnerships between 

a group of technical employees 

from the mine and local high 

school teachers to develop 

curriculum using real-world 

mining data and models. This 

partnership will extend into 

2014 with continued curriculum 

development and relevant tours.

• Mine employees taught a 

distance education course 

directed to high-school aged 

learners in co-ordination with the 

group “Pathways to Mining”. This 

University of Alaska program 

links mines with potential future 

workers. A similar course is 

being developed for the interior 

of Alaska.

• Sponsored first Arctic 

Innovation Junior Competition, 

in partnership with the UAF 

School of Management and local 

high schools. This competition 

encourages school-aged children 

to submit innovative and energy 

savings products/projects to 

be judged during a full day of 

competition. Mine engineers and 

managers participated in the 

full-day event, culminating in an 

awards ceremony.

• We created classroom and field 

programs to teach students of 

all ages about opportunities in 

mining. As part of our outreach 

to younger students, we hosted 

567 grade school students and 

165 chaperones to the mine 

in 2013. In addition, several 

geotechnical employees visited 

local elementary schools to 

teach about exploration, we 

hosted a group of high-school-

aged students interested in 

careers, and co-hosted Alaska 

Resource Education for two 

programs: a conference teaching 

22 teachers (“Teach the 

Teacher”) the basics of mining 

and a day camp for 300 children 

focused on resources.
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Our Fort Knox mine donated a 

D10 CAT dozer to UAF’s Career 

and Technical College (CTC).

The CTC hopes to train more 

specialized mechanics in the 

state of Alaska, in turn reducing 

recruitment and relocation 

costs for companies such as 

Kinross which currently bring 

qualified mechanics from other 

areas. Shown here is Eric Hill, 

General Manager, Fort Knox.

KETTLE RIVER-BUCKHORN

Kettle River-Buckhorn generated 

a range of socio-economic 

benefits in the local region in 2013, 

including providing employment for 

approximately 230 employees and 

160 contractors (of whom 85% lived 

in the region), purchasing goods 

and services from about 145 local 

suppliers generating $22.7 million  

in local procurement, and 

contributing about $9.4 million in 

Washington State taxes, royalties 

and payments to governments.  

Our community investment strategy 

reached over 96,000 beneficiaries 

in 2012 and 2013. 

At Kettle River-Buckhorn, our 

community investment program  

is focused on encouraging  

local businesses, conservation  

and education.

Program highlights in 2012 and 2013 

spanned a number of key areas. 

• In 2012 and 2013, we continued 

our support for schools in 

Ferry and Okanogan Counties 

by contributing a total of 

$140,000 directed primarily 

toward science, technology and 

infrastructure improvements 

as well as vocational programs 

and scholarships. In 2013, our 

donation to the Republic School 

District completed Phase III of its 

elementary school playground 

project, a successful and 

collaborative partnership with 

long-term positive impacts. 

• Through a business partnership 

with a local microbrewery 

initiated in 2013, we helped  

to bring live musical and cultural 

performance to local students 

and the community, with a 

number of bands visiting  

local area schools. 

• In 2012 and 2013, we continued 

to support a “good neighbour” 

donation program, where each 

December we donate $1,000 

to multiple local businesses in 

the area. Business owners use 

the funds at their discretion to 

provide store credit for customers 

who they know are suffering 

difficult times. This not only 

provides a boost to the local 

economy, but also directly helps 

local people in need. The program 

continues to be extremely well 

received and successful.
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Each year, we also work 

to educate the community 

on responsible mining and 

conservation practices at 

various community events, 

including Arbor Day, 

Conservation Fair, Earth Day, 

Prospectors Days and local 

county fairs.

ROUND MOUNTAIN

Kinross is the leading employer in 

the Big Smoky Valley, the remote 

rural region where our Round 

Mountain mine is located, and our 

financial and volunteer support 

provides essential resources for 

educational, health and youth 

initiatives. The Round Mountain 

expansion and Gold Hill are 

expected to extend the life of mine 

to 2019, with production expected 

to continue from stockpiled ore  

until 2021 and from the leach  

pad until 2025. 

Socio-economic benefits to Nye 

County from the mine include 

providing jobs for approximately  

870 employees and 130 contractors 

(of whom approximately 90% 

lived in the area), approximately 

$123.0 million in procurement of 

goods and services from about 533 

Nevada suppliers, and $7.9 million in 

taxes, royalties and other payments 

to governments in Nevada. Our 

community investment strategy 

contributed to over 20,000 

beneficiaries in 2012 and 2013. 

Our in-kind donations of time and 

materials are a significant part of 

our contribution to the community, 

bringing skills and expertise to  

the community.

• Round Mountain employee 

volunteers play a leading role in 

providing emergency volunteer 

services to the community. To 

help meet the pressing need for 

emergency medical care in our 

rural community, we increased 

our support by providing  

We continue to engage employees in 

the Kettle River-Buckhorn annual 

Haul Route Litter Cleanup day. 

Initiated in 2010, each year during 

Ferry County Pride Month, some 

50 employees volunteer to clean 

over 96 kilometres (60 miles) of 

roadside along the haul route from 

the mine to the mill. We collect over 

2,000 pounds of litter and separate 

the aluminum cans for donation  

to a local youth group to recycle  

as a fundraiser.
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Company time for new volunteers 

to successfully complete a 

120-hour training course. In 

addition, we continued to provide 

monthly training sessions 

to help Emergency Medical 

Technicians (EMTs) maintain their 

certifications. Twenty-nine Round 

Mountain employees are Mine 

Emergency Response Technicians, 

and 18 employees are EMTs. 

These employees are allowed  

to leave their shift to respond 

to an off-site emergency on 

company time. 

• Initiated a mentoring program 

for high school students, 

delivered by Round Mountain 

employees, emphasizing the 

importance of post-secondary 

education, as well as teaching 

essential career skills including 

resume writing and interview  

techniques. Employees also 

continue to contribute their time 

to coaching football, basketball 

and track and field.

• As the highest private sector 

taxpayer in Nye County, Round 

Mountain remained a significant 

contributor to funding of schools, 

road maintenance, and libraries, 

and supports grants for parks 

and recreational facilities.

We provided extensive in-kind 

support to the high school 

to help teach electrical, 

construction and welding skills. 

Over $60,000 was provided in 

time and materials to support 

the welding program in the high 

school. Quarterly meetings are 

held with the leadership team at 

the mine to track the progress 

of in-kind donations for each 

department. Employees are 

encouraged to provide ideas for 

in-kind donations to foster a mix 

of projects in the community.

SUPPORTING SMALL COMMUNITY SERVICES 

Given the remote location of the Round Mountain operation, our employees and their families living in the 

community need to travel 64 kilometres (40 miles) miles to the nearest hospital. The hospital is privately 

owned and has declared bankruptcy. In 2013, we initiated discussions with Nye County officials to explore ways 

of keeping the hospital running and viable. To help address the issue, we have extended access to our on-site 

medical clinic to local school teachers living in the community. Emergency services provided by the Kingston 

Volunteer Fire Department were also threatened due to a lack of funding which prevented vehicle maintenance 

and a lack of adequate protective gear for volunteers. To address concerns, we provided $10,000 in financial 

assistance to help the Department restore operations and get back into service.
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WEST AFRICA

Our community engagement 

strategy at our West African 

operations continues to evolve, 

balancing short-term stakeholder 

needs for social support and 

infrastructure improvements with 

Kinross’ strategic goals of working 

with the community to help generate 

long-term economic benefits and 

sustainable livelihoods. At Chirano, 

we work with local stakeholders 

to maximize employment as 

well as business and economic 

opportunities for local communities. 

Our initiatives at Chirano focus 

on education, youth skills training 

and entrepreneurship, health and 

sanitation, infrastructure and 

cultural activities. At Tasiast, we are 

focusing on “shared value projects” 

in skills development, poverty 

reduction, and improvements in 

health and veterinary care. 

CHIRANO

Our Chirano mine generated a range 

of socio-economic benefits in 2012 

and 2013: provided employment 

for approximately 1,050 employees 

and 920 contractors (of whom 

99% are from Ghana), purchasing 

$247.2 million in goods and services 

within Ghana, and contributing over 

$63.6 million in taxes, royalties and 

payments to governments in Ghana. 

Chirano initiated the development 

of a new Corporate Responsibility 

Strategy in mid-2012. Developed in 

consultation with the Community 

Consultative Committee (CCC), 

which is comprised of stakeholder 

representatives from traditional 

authorities including tribal chiefs 

and security agencies, and 

local government, farmers and 

institutions, the updated strategy is 

currently awaiting final ratification. 

In the interim, we continue to 

support community priorities, 

such as educational and sanitation 

infrastructure as part of our 

community investment program. 

Our community investment 

strategy has reached over 120,000 

beneficiaries during the reporting 

period through a range of initiatives: 

• We contributed $433,120 to 

educational initiatives including 

funds to build three local schools 

in the communities of Etwebo, 

Akoti and Paboase. The new 

schools reduced overcrowding 

in existing schools, replaced 

unsuitable buildings, and 

enabled children who previously 

travelled to other communities 

to attend school to stay in the 

local community. Following 

construction, the schools were 

transferred to the Ministry  

of Education. 

• Funding was also directed to 

building a new kindergarten 

and primary school for 

approximately 275 children in 

Obrayeko, which significantly 

reduced overcrowding in the 

Chirano schools. Kindergarten 

blocks for Kwame-Aninkrom 

and Lawerkrom, and a block 

of six classrooms for Akasso, 

were also built. In Etwebo and 

Akoti, support was also provided 

for extra classes, desks and 

furniture, and reading and 

writing materials. 
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• To supplement the investment in 

physical infrastructure, we also 

provided equipment, training 

and maintenance support for six 

IT labs as well as an additional 

information technology lab and 

library at Chirano. 

• We continued to support  

the Chirano Malaria Control  

Program, an integrated vector 

control management approach 

to malaria prevention. Since 

the inception of the program 

in 2009, the program has 

contributed to a 20% reduction 

in the incidence of malaria in 

13 beneficiary communities and 

an 82% reduction of malaria 

in our workforce. By the end 

of 2013, we had invested 

approximately $7 million in 

the program. Together with 

community stakeholders and 

the government, Kinross is 

evaluating sources of continued 

funding for this program.

Developing entrepreneurial 

and other skills among youth 

continues to be a priority at our 

Chirano operation in Ghana. In 

2013, we provided skills training 

to 143 young people in key trades 

including truck operation, heavy 

duty mechanics, welding, drilling 

and drilling mechanics, cassette 

operation, forklift operation, 

plumbing and masonry, electrical, 

air condition repair, sign writing, 

and auto mechanics.

Kinross supported National  
Farmers Day celebrations  
at the district level. 

In the area of health care, we 

established partnerships with 

two NGOs, the Sefwi Health 

Initiative and Breast Care 

International (BCI), to improve 

breast cancer education and 

screening for women living in 

Chirano’s catchment area.

Beatrice Wiafe Addai of BCI
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TASIAST

We contributed to a range of socio-

economic benefits in Mauritania in 

2013, including providing jobs for 

approximately 1,495 employees 

(of whom 88.5% were born or 

lived in Mauritania), purchased 

$379 million in goods and services 

from 637 local suppliers across 

61 categories; and approximately 

$23.4 million in taxes, royalties and 

other payments to governments. 

Job creation at Tasiast, particularly 

opportunities for local employment, 

has contributed to a 66% reduction 

in the number of households 

living below the poverty line in 

communities close to the mine 

site since 2011. Our community 

investment strategy has reached 

over 105,000 beneficiaries in 2012 

and 2013. 

At Tasiast, our community 

investment strategy is focused 

on fostering local economic 

development through job creation, 

while balancing the most urgent 

near-term needs of local residents 

in key areas such as health care.  

To understand and define priorities, 

and to keep pace with community 

needs, we conduct both formal 

and informal consultation with 

our stakeholders including the 

community, government and NGOs, 

as well as stakeholder surveys. 

Partnerships and shared value 

projects are the cornerstone of 

our CR program in Mauritania. A 

broad range of initiatives were 

implemented in 2012 and 2013: 

• Working with local NGO, École 

de Developpement (ECODEV), 

Tasiast is supporting a three-

year project to foster economic 

development in the local 

communities of Benichab and 

Nouamghar. Initiated in 2013, 

the program has supported 

19 income-generating activities 

including a bake shop, butcher 

shop, tire repair and community 

shops. Since its inception, the 

program has created 97 jobs.

• Adult literacy training continued 

to be a focus of our community 

investment program. In 2013, 

ECODEV delivered 120 hours of 

literacy training for 65 women 

in the communities of Benichab, 

Asma, Lebeidatt, Bergeimatt, 

Lejwab and Lemenda, 

contributing to an increase in 

literacy and numeracy skills and 

commerce-related opportunities. 

• In partnership with NGO, Sante 

Sans Frontiers (SSF), our mobile 

medical clinics bring critically 

needed health care to 16 villages 

and two community health 

centres to communities in and 

beyond the Tasiast area. Since 

the clinics were introduced in 

2012, they have served over 

5,500 people spread out over 

the 16 villages, including over 

1,600 children. To learn more, 

see our video on the mobile 

medical clinics. We continue to 

provide access to site medical 

facilities for emergency care and 

basic health care for populations 

living around the Tasiast mine.

To learn more about activities  

in Tasiast, read our case  

study on Creating Jobs and  

Empowering People in Mauritania.
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OUR STRATEGY FOR ENVIRONMENTAL STEWARDSHIP 

As responsible miners, we are committed to protect 
biodiversity, air and water quality, and to meet or exceed 
environmental regulatory requirements wherever we operate 
during all stages of a mine’s life cycle. 

Our corporate environmental 

governance programs are 

embodied within Kinross’ Corporate 

Responsibility Management System 

(CRMS). They include environmental 

management standards, reporting 

requirements, performance 

metrics, and an audit program. 

Environmental performance 

is included in the Corporate 

Responsibility Performance Metric 

(CRPM) and, therefore, all employee 

incentives are tied to environmental 

compliance with Kinross’ 

environmental management system. 

The CRMS is based on international 

standards for management systems 

(ISO14001), expanded to include 

specific Kinross programs for key 

issues facing the Company:

• Compliance

• Permitting and Design

• Water Management

• Energy and Climate Change

• Biodiversity

• Waste Management

• Mine Reclamation and Closure

We reinforced our commitment and 

management of the environment 

through a number of important 

initiatives in 2012 and 2013, including: 

• Enhanced our compliance 

management systems, including 

an independent assessment of 

our environmental obligations 

tracking and management  

at each site;

• Formalized our permitting 

strategy for improved facility 

design and permitting success;

• Launched a comprehensive 

water strategy to strengthen our 

awareness, management and 

protection of water resources;

• Strengthened our biological 

resources management to 

support each site in the 

development of Biological 

Resources Management Plans; 

• Advanced Cyanide Code 

certification, achieving 

certification at Chirano and 

recertification at key sites;

• Formalized an Energy 

Management strategy to create 

a sustainable energy culture 

across the Company.
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COMPLIANCE

Kinross’ activities are subject to a large number of environmental 
laws and regulations with a complex variety of permit conditions, 
standing environmental regulations, and reporting deadlines in 
each of the jurisdictions where we operate. 

Compliance with these 

requirements is our first priority 

when it comes to protecting the 

environment where we work. To 

manage this, each site maintains a 

compliance register that contains 

all specific requirements and 

assigns responsibilities for all tasks 

required to maintain compliance 

with those requirements. Each site’s 

compliance record is included in the 

CRPM and directly affects its annual 

performance evaluation. 

During the reporting period, 

we updated and strengthened 

our standards and guidance 

surrounding our compliance 

management system including 

obligation registries. Internal 

reviews at each site assessed their 

level of alignment with corporate 

standards. In some cases, these 

reviews identified gaps that were 

voluntarily reported to authorities 

To learn more, see information on 

Maricunga Notice of Violation. In 

addition to our internal reviews, in 

2013 we undertook an independent 

assessment of compliance registry 

status across the Company. These 

reviews have supported site efforts 

to put in place robust compliance 

management systems. Compliance 

training was rolled out across 

the sites in 2011 and 2012, and 

a new compliance indicator was 

implemented at the beginning of 

2013. Beginning in 2013, sites are 

required to integrate compliance 

training into orientation training  

for new hires. 

During 2012 and 2013, Kinross 

received a total of 10 Notices of 

Violation (NOVs) and associated fines 

totalling $379,000, including the 

settlement amount pertaining to 

Kettle River-Buckhorn. 
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SPILLS AND RELEASES

All Kinross operations are designed and operated to minimize the potential consequences associated  

with accidental chemical spills and unplanned releases of untreated water.

Our operations are designed with secondary containments with sufficient storage capacity to prevent the 

release of accidental spillage or unplanned releases associated with storm events. To ensure that adequate 

secondary containment is available should an upset or incident occur, all mines are required to maintain 

accurate, up-to-date, predictive water balance models. Should an incident occur, emergency plans are in place 

to enable our operations to respond quickly and effectively to protect personnel and the environment, reduce 

the size and potential consequences of the incident, and promptly clean up and remediate the area. We have 

established mutual aid alliances with local and regional emergency response services to provide valuable 

ongoing experience and training for our emergency personnel to improve our ability to respond to chemical 

transport incidents outside our sites.

In 2012 and 2013, Kinross operations had a total of 11 major releases, a decrease in the number of spills from 17 spills 

which occurred during the prior 2010-2011 reporting period. All releases were contained on our mining sites, 

except for one spill that occurred in 2012 when a diesel tanker overturned during transit to Kupol and that resulted 

in a $13,000 fine. All spills were promptly remediated and resulted in no significant environmental effects. 

MARICUNGA NOTICE OF VIOLATION

In 2012 our Maricunga mine 
undertook a compliance review 
that identified some potential gaps 
in compliance with the numerous 
permits and approvals issued 
since the mine’s inception in 1997. 
We informed authorities and 
took immediate action wherever 
possible to rectify the gaps; in 
December 2012, we submitted a 
permit amendment that would 
formalize the issues that could not 
be addressed by immediate action. 
The Superintendencia del Medio 
Ambiente (SMA), the newly formed 
national environmental agency, 
conducted a site visit and asked  
for additional information, which  
we provided.

In September 2013, the SMA issued a 
Notice of Violation (NOV) relating to 
certain violations that had previously 
been identified to the authorities 
by the Company. Many of these 
related to temporary conditions (e.g. 
conveyor covers); others related to 
operational decisions (e.g. there was 
no specific date required to close 
the heap leach pads, and Kinross has 
been re-leaching these pads) and 
items relating to the Rancho de Gallo 
camp, such as occupancy capacity, 
power and water delivery, and 
waste disposal. Kinross immediately 
developed and submitted a 
comprehensive compliance plan, 
which covered all measures included 
in the NOV and previously outlined in 
Kinross’ December 2012 DIA, outlining 

Maricunga’s plans to address the 
identified discrepancies at an 
estimated total cost of $3.2 million. 
Despite this proactive approach, the 
SMA rejected the compliance plan 
and posted a resolution of sanction 
against the Maricunga mine for 
$4.6 million in February 2014 in 
relation to the NOV. Kinross filed an 
appeal of the fine with Chile’s Second 
Environmental Court claiming, among 
other things, that the SMA denied 
Maricunga due process in connection 
with the sanction. In June 2014, the 
Environmental Court annulled the 
sanction and required the SMA to 
consider additional evidence and 
information submitted by Maricunga 
in issuing its final ruling.

MANAGING OUR ENVIRONMENTAL FOOTPRINT
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PERMITTING THE KINROSS WAY

Each permitting effort is unique, and many are  
complex, with specific challenges and opportunities. 

Permitting teams must be 

constantly vigilant of potential 

changes that may affect project 

design, permitting strategy, 

stakeholders, schedule or costs. 

Successful permitting efforts have 

the following characteristics and 

embody the Kinross Way for  

project permitting:

• An integrated multidisciplinary 

team must be organized to  

direct and execute the  

permitting strategy.

• A permitting strategy must be 

developed early, periodically 

revised and executed in a  

timely manner.

The strategy should include the key 

functional discipline elements:

• A conceptual project scope 

and description is essential 

to developing the permitting 

strategy, identifying potential 

critical resources and issues,  

and commencing baseline 

studies necessary to support  

the permitting effort.

• Where allowed, the formation 

of a working team with key 

regulatory authorities who have 

or will have a role, influence or 

strong interest in the project and 

approval decision on the permit 

can have a significant positive 

impact on the timing and success 

of the permitting effort.

KINROSS PERMITTING: IMPLEMENT THE LAWS:

LAND AND LEGAL 

Ensure land tenure is in place and land planning is advanced to 

accommodate potential project growth and alternatives.

ATMOSPHERE 

Commence atmospheric and environmental baselines. Critical 

environmental resources (water, geochemistry, biodiversity and 

protected areas) should receive early focus and emphasis concerning 

baseline studies, impact avoidance or minimization planning. 

WATER

Secure supply and develop risk, impact and mitigation plans.  

Review and implement responsible water conservation initiatives  

for the project. 

STAKEHOLDERS 

Early identification, mapping, engagement and consultation. 

Indigenous peoples and potential resettlement are key areas  

that must receive early focus and critical planning.
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OUR WATER STRATEGY 

Water is vital to life as well as to our mining operations. 
Water is important to every aspect of our operations. 

As we mine, mine areas must be 

dewatered in order to provide access 

and ensure safe working conditions. 

For processing, water is used in the 

grinding and leaching processes. 

We use water for dust control, truck 

washing, and – especially where we 

have camps – for the “domestic” 

needs of our workforce (drinking 

water, food preparation, showers, 

and sanitation).

We understand that our licence 

to operate depends upon our 

ability to demonstrate responsible 

stewardship of this invaluable 

resource. Launched in 2012, 

Kinross’ water strategy is a 

comprehensive program aimed 

at proactively addressing water 

issues and opportunities, preparing 

us for future water challenges 

and supporting a secure licence 

to operate. Under this program, 

operating sites have improved the 

measurement and understanding of 

their water consumptive activities, 

assessed the drivers affecting the 

“value of water”, and developed 

specific conservation strategies.

Standards,
Internal and

External
Reporting

Water 
Strategy

Public
position

statement
on water

Broad based
employee

“water wise”
campaign

Engaging
stakeholders

on water
interest/
concerns

Determine 
the Value of 

Water

Base level  
of water

conservation
across

organization
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DETERMINING THE  
“VALUE OF WATER” 

Because of its inherent value, all of 

our sites implement best practices 

related to water management, 

including a base level of water 

conservation practices. To further 

understand the factors that drive 

the importance of water, each 

Kinross site determines water value 

through the assessment of four key 

drivers, including the importance 

of the resource to stakeholders, 

the costs associated with supplying 

water and meeting discharge 

standards, the identifiable risks 

to reliable supply and acceptable 

discharge water qualities, and the 

magnitude of our “water footprint” 

or impact. The value of water 

guides our strategy development 

and implementation that includes 

engagement with our stakeholders 

to identify and address their 

concerns, conservation measures, 

direct employee action, and 

effective management.

STANDARDS AND REPORTING

Kinross’ Water Management 

standards have been updated to 

support our strategy. The standards 

require each site to understand its 

water footprint and to implement 

management and mitigation 

measures to avoid or minimize 

impacts. The standards require:

• Identification of water resource 

implications, risks and 

opportunities during the project 

planning and design stage;

• Documented water management 

plans updated annually;

• Comprehensive and current 

predictive water balance models;

• Monitoring and  

reporting definitions;

• Discharge limits;

• Routine review and update of 

management controls and water 

balance models following major 

storm events.

MANAGEMENT TOOLBOX

In addition to a set of conservation 

measures that all sites are 

implementing, information on other 

management practices and measures 

are provided in a “toolbox” for sites 

to consider and implement, consistent 

with the value of water defined by 

each site. The toolbox is constantly 

growing with new information and 

practical examples, and currently 

includes information on water 

recycling, dust suppressants, pond 

covers, heap leach irrigation, etc.

Cost of supply or 
meeting discharge 

standards

Water
Value

Risk
Assessment

for supply
and

discharge

Stakeholder
interest and

influence
related to

water

Water  
Footprint  

and impact  
assessment
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PERFORMANCE RESULTS

During 2013, six of our nine 

operating sites reduced their 

annual consumption rates over the 

previous year. Nevertheless, the 

company-wide consumption rate 

increased from 327 litres consumed 

per tonne of ore processed (L/t) 

in 2012 to 356 [A] L/t in 2013, due 

primarily to the expansion of the 

Fort Knox heap leach circuit, as 

well as an increase in the area 

under leach at our Round Mountain 

operation. The consumption rate for 

2013 is within 3% of our five-year 

rolling average consumption  

of 345 L/t.

Believing that “what gets measured 

gets managed”, each site has 

identified a water consumption 

target for 2014 that they will 

measure themselves against over 

the course of the year. While 2014 

is considered to be a “training 

year”, we plan to incorporate 

performance against targets in 2015 

in our corporate environmental 

performance metrics. We look 

forward to reporting on our progress 

with this important new metric.

WATER PERFORMANCE 
(Basic  Medium  High )

OPERATION SITE 
WATER 
VALUE

PRIMARY DRIVERS OF 
WATER VALUE

2013 CONSUMPTION 
INTENSITY

2013  
RECYCLE RATE

Fort Knox Increase  

(new heap leach)

Decrease

Kettle  

River-Buckhorn 

Maintain high quality Decrease Increase

Round Mountain Increase  

(area under leach)

Decrease

Maricunga Scarcity Decrease Increase

La Coipa Scarcity Decrease Increase

Paracatu Scarcity and extent  

of water footprint

Increase  

almost static

Increase

Kupol Decrease Increase

Dvoinoye Not applicable (new) Not applicable (new)

Chirano Scarcity and proximity  

to communities

Decrease Increase

Tasiast Scarcity Decrease Increase
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All of our operations are set up 

to recycle process water, which 

plays an important part in our 

conservation efforts. During 2012, 

our water recycling rate was  

362%. In 2013, we achieved a 

recycling rate of 423% [A]. Seven 

of nine operating sites increased 

their recycling rates due, in general, 

to improvements in process 

management. See the Glossary  

for definition of recycling rate. 

WATER INTENSITY RATES  
(L/tonne ore processed)

10 11 12 1309

372
339 329 327

356[A]

5-year rolling average 
345 L/tonne

WATER RECYCLING RATES  
(% of total water consumed)

10 11 12 1309

321

424

321
362

423[A]
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MAINTAINING WATER QUALITY AT KETTLE RIVER-BUCKHORN

We continue to be strongly committed to protecting water quality and working with the regulatory authorities 

to maintain the highest environmental standards at our Kettle River-Buckhorn mine. Heavy spring run-off 

in 2012 and 2013 presented many challenges due to limited outfall capacity for discharge of treated water. 

The Company took several steps to improve the water management system, including additional monitoring, 

lining of the mine sumps to reduce infiltration from the mine, changes in snow management, increase in water 

treatment capacity, and made an application for increased outfall capacity. 

In 2012, the Washington State Department of Ecology (WDOE) issued a Notice of Violation and penalty of 

$395,000 to Crown Resources Corp. for alleged water management issues occurring in 2011 and 2012. Crown 

subsequently appealed both the NOV and penalty. In June 2013, the Company entered into a Settlement 

Agreement with the WDOE resolving its appeal and agreeing to a fine of $80,000, and to contribute $180,000 

for non-related environmental projects in the vicinity of the mine. An agreement was also reached to 

implement a variety of source control and other measures aimed at eliminating compliance concerns. 

In early 2014, after a lengthy permit renewal process, WDOE issued a new permit for Buckhorn. Buckhorn 

already operates within some of the most stringent permitted levels for any mining operation in the world, but 

the conditions of the renewed permit are unworkable in a number of areas. For example, the new permit sets 

a limit on the outfall capacity from the water treatment plant that is lower than the capacity needed to treat 

water volumes encountered during spring thaw – leaving us with insufficient capacity to dewater the mine 

as the permit itself requires. We repeatedly raised concerns on these and other points during the permitting 

process. Unfortunately, the contradictions and problems we raised were not addressed and, thus, we have had 

no choice but to appeal the permit to the Pollution Control Hearings Board.
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ADDRESSING WETLAND RECOVERY AT MARICUNGA

In the Atacama region, bofedals and vegas are isolated areas that occur wherever groundwater and surface 

water conditions combine to create conditions where wetland plants can survive. Within the context of the 

barren desert environment, these islands of rich vegetation have high ecological value. Our operations in Chile 

are generally designed to avoid, to the maximum extent possible, any disturbance of these areas. 

Kinross has operated two pumping wells that supply Maricunga, in an area known as the Pantanillo located 

approximately 25 km from the mine site. The wells were first permitted in 1994. There is an isolated bofedal 

covering a 9.5 hectare (ha) area about 0.8 km from the closest well site, and permit conditions called for 

monitoring of the bofedal as part of the 1994 approval. 

Over time, monitoring detected a decrease in surface and groundwater levels near the bofedal. Measures to 

restore water levels by surface irrigation, as called for by the original permit, were unsuccessful – and in 2012, 

Maricunga submitted a more robust Plan of Action to regulators. See Key Stakeholder Issues section of this 

report. The Plan would include installation of a new well, which would be located farther from the wetland, 

raising ground-water levels in the wetland using surface and infiltration trenching, reintroducing appropriate 

vegetation, and installing a snow harvesting system to feed additional water into the affected area. We are also 

seeking authorization from the authorities to carry out additional studies on hydrogeology, geophysics, stream 

flow analysis and the installation of additional monitoring wells to better understand the complex ecological 

system that supports the wetland. Kinross is awaiting regulator approval before implementing the Plan of Action.

In 2009, 15 years after these wells were in operation, the 62,460-ha corridor between two nearby national 

parks – Laguna del Negro Francisco and Nevada Tres Cruces – was designated as a Ramsar site. Most of this 

corridor consists of barren high-altitude desert; however, it does also include the pumping wells and the 9.5 ha 

Pantanillo wetland.
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AIR EMISSIONS 

Every Kinross operation has been designed so that air 
emissions will not have a significant impact on air quality. 

We employ a corporate-wide 

standard that embraces North 

American best practices to maintain 

non-point source dust emissions 

below 20% opacity, which refers 

to the degree that dust obscures 

visibility. Kinross employees have 

been trained to visually measure 

opacity and recognize when 

additional particulate emissions 

controls, which include roadway 

watering and driving speed 

reductions, may be required.

Kinross routinely tests all point 

sources, with particular emphasis on 

potential mercury emissions from 

thermal processes associated with 

refining, carbon regeneration and 

retorting, to determine emissions 

levels and the adequacy of existing 

controls. Mercury emissions can 

occur in some types of gold deposits 

containing trace amounts of this 

naturally occurring metal. Kinross 

has implemented best practice 

controls at sites where mercury 

is present in naturally occurring 

ore in appreciable amounts (Fort 

Knox, Round Mountain, Kettle River-

Buckhorn and La Coipa). 

Our work to reduce mercury 

emissions at La Coipa has been 

recognized by the Atacama 

Environmental Network’s as 

the “Best Project: Reduction of 

Emissions”. By installing best 

practice emissions controls, mercury 

emissions were reduced from 

approximately 22 kg in 2011 to  

below 1 kg.

In October 2013, La Coipa was  

put on care and maintenance, 

resulting in the discontinuation 

of mercury emissions at that site. 

Testing has confirmed that mercury 

emissions are not a concern at our 

other operations. 

Other common air emissions are the 

result of hydrocarbon combustion in 

trucks and other heavy equipment, 

mobile generators, and other 

power generation sources. These 

emissions are primarily carbon 

dioxide (CO2), a major greenhouse 

gas and sulphur oxide (SOX). See  

the discussion in Energy and 

Climate Change.
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ENERGY AND CLIMATE CHANGE

Energy is one of the most significant inputs to our 
operations. In 2013, energy costs accounted for about 
one-third of our cash operating costs. 

As part of our Kinross Way Forward 

initiative, we are systematically 

looking for ways to improve energy 

efficiency, reduce overall energy 

costs, and reduce associated 

greenhouse gas (GHG) and other 

air emissions, in all aspects of  

our operations. 

Our energy strategy manages 

both supply and demand. On 

the supply side, many factors 

influence our ability to secure 

energy supplies, including global 

demand, fuels available in a given 

region, geographic isolation and the 

possible need for “off-grid” 

local generation, transmission 

constraints, and regulatory 

uncertainties. To meet our needs, 

we strive to diversify our energy 

sources where feasible and consider 

opportunities for renewable energy 

where economically viable. 

On the demand side, our Energy 

Management strategy includes the 

following elements: 

• At existing operations, we  

focus on energy efficiency/

continuous improvement and 

optimizing supply (including 

alternative generation);

• For growth projects, we 

incorporate energy efficiency 

from the initial design stage 

by selecting the appropriate 

processing technology and 

efficient equipment. We also take 

into consideration alternative 

power and fuel supply options. 

Decision-making incorporates 

life-cycle assessment (and not 

just initial capital costs), thereby 

placing an emphasis on efficiency 

over the life of the project.

Our Energy group, part of Kinross’ 

corporate Operations Strategy  

unit, facilitates our company-wide 

energy program. 
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ENERGY USE

The amount of energy used at our 

mines is a function of the amount 

of material we mine, the hardness 

of the material, the distance from 

the mine to processing facilities, 

the type of processing, and many 

other site-specific factors. Direct 

energy consumption includes fuel 

for our haulage / mine fleet, vehicle 

transportation, heating and aviation 

uses. At some of our mines, direct 

energy consumption (Diesel/Light 

Fuel Oil or Heavy Fuel Oil (HFO) 

also includes self-generation of 

electricity for camp and processing 

needs. At other sites, we purchase 

electricity from external suppliers 

(shown below as indirect  

energy consumption). 

During 2013, we consumed 17.4 [A] 

million gigajoules (GJ) of energy 

(i.e., purchased electricity and 

fuels), compared to 16.6 million GJ 

in 2012. This 4.9% increase in total 

energy consumed was largely due 

to the 3.3% increase in the tonnes 

of ore processed year-over-year. 

Energy intensity, the amount of 

energy consumed per tonne of 

ore processed, is a key measure of 

efficiency. Typically, energy intensity 

increases as mines mature. For 

example, at some mines the ore is 

harder as the depth of excavation 

increases, and, at all mines, the 

haulage distances increase as the 

active mining areas move deeper. 

Since 2011, the first year after 

acquisition of the Tasiast and 

Chirano mines in West Africa, our 

total energy intensity has been 

relatively steady. In 2013, a small 

decrease in direct energy intensity 

was realized.

2013 TOTAL ENERGY 
CONSUMPTION  
BY TYPE

2%

59%

37%

2%

Diesel/LFO
Electricity

HFO
Other Fuels

TOTAL ENERGY CONSUMPTION 
(gigajoules x 1,000) 

1009 11 1312

5,9974,921

9,153
11,05810,727

10,915
9,240

14,469

17,435 [A]

16,619

4,918
4,319

5,316

6,3775,892

Direct Energy
Consumption

Indirect Energy
Consumption

ENERGY (DIRECT AND INDIRECT) 
INTENSITY RATES (megajoules/
tonne of ore processed)

1009 11 1312

56.252.9
71.8 73.673.8

102.399.3

113.5 116.0 [A]
114.3

46.146.4

41.7 42.440.5

Direct Intensity Indirect Intensity
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GLOBAL ENERGY EFFICIENCY PROGRAM

Our Global Energy Efficiency 

Program is focused on reducing 

our energy intensity through 

the optimization of processes, 

equipment, and operating 

practices. It includes three main 

approaches: 

Be Disciplined, understand where 

and how we use all our energy 

by sources to establish baselines 

and energy Key Performance 

Indicators (KPIs); 

Be Proactive, conduct energy 

assessments at our operations  

to identify and implement areas 

of improvement in energy 

consumption and cost; 

Be Sustainable, implement 

means of achieving a continuous 

improvement in energy 

management.

Our global strategy is supported 

by an Energy Committee, 

comprised of representatives 

from each of our operations. 

The committee’s mandate is to 

support our energy strategy by: 

• Generating new ideas for 

energy savings; 

• Promoting the Energy 

Efficiency Program; 

• Sharing knowledge and  

best practices; 

• Tracking the KPIs  

and benchmarking; 

• Facilitating the implementation 

of action plans; 

• Supporting our energy 

awareness campaign.

Given the diverse operating 

context and stage of mine life 

at each operation, each site is 

advancing their energy efficiency 

programs at different stages. 

We are also working closely with 

our suppliers to find additional 

opportunities to reduce our 

energy intensity in both fuel  

and electricity.

Employee awareness is essential to improving 
energy efficiency. As part of the Kinross Way 
Forward, we launched an Energy Management 
campaign across our operations in 2013. 

Best Practices
Sharing Measure

Understand
(KPI)

Define

Assess

Execution

Innovation

Strategic

Continuous
Improvement

Be
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Be Proactive

Energy
Management

Culture

Be Disciplined

ENERGY MANAGEMENT
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Equipment Utilization

Grinding represents  
~ 40-70% of Kinross’  

global electricity usage
What you can do:

Maximize throughput 
Avoid using equipment at low load

Shut down unnecessary equipment
Fix water and compressed air leaks

YOU ARE OUR BEST ENERGY SAVER
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OPERATIONAL ENERGY EFFICIENCY ACHIEVEMENTS 

During 2012 and 2013, we 

implemented 84 new energy 

efficiency initiatives which have 

delivered an annualized energy 

savings of nearly 348,000 GJ, 

representing a 2.1% annual 

reduction in our energy intensity 

compared with the energy we 

would have used without these 

initiatives. We have also saved 

25,000 tonnes per year of CO2e 

as a result of these initiatives. 

The wide range of energy saving 

measures included: 

• Optimized grinding process; 

• Installed variable frequency 

drives on certain equipment to 

reduce energy consumption;

• Installed high-efficiency 

lighting at some of our mines 

and camps;

• Reduced haul idling at our 

mining operations;

• Initiated a global energy 

awareness campaign at all of 

our sites;

• Implemented heat recovery 

systems using waste heat from 

diesel engine – generator sets;

• Optimized the operation of 

power generation plants; 

• Implemented a pilot Energy 

Management Information 

System (EMIS)

ENERGY EFFICIENCY 
RELATED PROJECTS 
(number)

11 12 1310

1 5

114

55

9
33

17

77

18

49

67

211

Under Investigation
To be Implemented
Implementation Commenced
Implemented
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PARACATU

At Paracatu, we achieved 

improvements in energy intensity 

through operational process 

optimization at one of our plants. 

Through these improvements, 

we reduced energy intensity by 

9% in this process area (by end 

of 2013) compared with the 2011 

baseline and achieved annualized 

savings of 61,000 GJ in electricity 

consumption and 1.6 thousand 

tonnes of CO2e emissions.

EFFECT ON INTENSITY AT 
PARACATU* 
(%)

12 1311

100 95 91

ENERGY MANAGEMENT DASHBOARD

We also implemented a pilot Energy Management Information System 

(EMIS), which improves energy efficiency through better operational 

control and identifies additional possible improvements through 

capital investments. We will be reviewing the results of this program 

with the view to possibly replicating it at some other operating sites.

* Reflects energy intensity reductions at 
one of the two Paracatu plants.
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KUPOL 

We achieved significant 

improvements in energy intensity 

through the installation of variable 

frequency drives in the milling 

process and the use of high-

efficiency lighting. With the start up 

of the Dvoinoye mine in 2013, the 

Kupol mill began receiving Dvoinoye 

ore for processing. To accommodate 

the increased volumes of ore 

and new ore characteristics, 

improvements to the milling process 

were needed. Kupol took steps to 

increase capacity and optimize 

milling through the installation 

of new equipment and variable 

frequency drives in order to adapt 

the power demand according to 

process flow. The overall result was 

close to 10% in energy savings per 

tonne of ore processed after the 

upgrade and an expected annual 

reduction in our milling process  

of 16,000 GJ in electricity use  

and 3.7 thousand tonnes in  

CO2e emissions. 

 
EFFECT ON ELECTRICITY  
USE INTENSITY AT KUPOL 
(%)

After
Upgrade

Before
Upgrade

100 90

TASIAST

At our Tasiast operation, we self-

generate electricity using diesel 

and heavy fuel oil (HFO). In 2013, 

we built a new central power plant 

with reciprocating engines with a 

19 megawatts generating capacity. 

The new power plant enables 

us to produce power with 8-9% 

higher efficiency compared to 

the previous operation which had 

smaller multiple generators and 

were scattered throughout the site. 

We estimate that this project will 

result in annual savings of 65,000 

GJ of fuel and 3.5 thousand tonnes 

in CO2e emissions.

EFFECT ON POWER GENERATION 
FUEL INTENSITY AT TASIAST  
(%)

New
Power
Plant

Old
Power
Plant

100 91
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GHG EMISSIONS 

Kinross has been reporting to 

the CDP on GHGs since the 2005 

operating year and, in 2013, we 

were selected as a 2013 CDP 

Climate Disclosure Leader. Kinross 

tracks and reports GHGs for direct 

(Scope 1) and indirect (Scope 2) 

emissions, defined as: 

Scope 1 Emissions

These are direct emissions 

from GHG sources owned or 

controlled by Kinross. It includes 

fuel consumption from owned 

or controlled fleet, all owned or 

controlled activities, on-site power 

generation, and explosives used to 

mine ore. 

Scope 2 Emissions

These emissions do not physically 

occur from within the Kinross 

boundary and are therefore 

“indirect” emissions. Scope 2 

emissions are related to purchased 

electricity, which is drawn from 

utility grids in countries where we 

operate. Some of the purchased 

electricity comes from  

renewable sources. 

Overall emissions, while partially 

offset by energy efficiency 

improvements across the Company, 

increased from 1,244 kTonnes of 

CO2e in 2012 to 1,337 [A] kTonnes of 

CO2e in 2013 due to a 3.3% increase 

in the tonnes of ore processed 

and an increase in emission 

factors for purchased electricity 

(significantly affected by the 

change in generation mix from our 

electricity suppliers towards more 

GHG-intensive sources). During 

the reporting period, there was an 

overall net increase in total (direct 

and indirect) emissions of 7.5%. 

Total direct emissions increased 

by 3.0% and indirect emissions 

increased by 14.9%. Without our 

energy efficiency measures, the 

emissions would have been higher.

Scope 3 Emissions

These emissions measure the 

GHGs generated from indirect 

emissions in the supply chain 

related to combustion of fuels used 

by contractors and from indirect 

emissions of purchased lime and 

cyanide. In 2013, our Scope 3 

emissions were 196,133 [A] tonnes. 

We report Scope 3 emissions as 

part of our Carbon Disclosure 

Project (CDP) submission. 

For 2013, we have also estimated 

the emissions related to corporate 

travel and employee commuting as 

well as the emissions associated 

with our leased corporate and 

regional offices. Kinross concluded 

that these emissions are not 

significant (less than 1% of our total 

Scope 1 and Scope 2 GHG emissions) 

and, therefore, we have not 

included corporate travel and office 

emissions in Scope 3 estimates. 

KINROSS GHG EMISSIONS 
SCOPE 1 AND SCOPE 2 
(1,000 tonnes CO2e)

1009 11 1312

Scope 1 Scope 2

442399
652

793770

954
864

1,220
1,337 [A]

1,244

512
465

568
544

474

GHG INTENSITY RATES 
(kilograms CO2e/tonne  
of ore processed)

1009 11 1312

Scope 1 Scope 2

4.24.3 5.1 5.35.3

8.99.2 9.6
8.9 [A]

8.6

4.74.9
4.5 3.63.3
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CLIMATE CHANGE RISK 

Climate Change risk is also managed through more detailed risk assessments known as Engineered Risk 

Assessments (ERAs). The purpose of the ERA is to assess the potential for failure of existing engineered 

systems, the possible operational, environmental, and health and safety consequences that could occur in the 

event of such failures, and to develop measures to reduce risk. As part of the permitting and approvals process 

for new mine projects, Environmental Impact Assessments (EIAs) are conducted to international standards. 

Climate change impacts and strategies to address them are a key component of the EIA process. 

For additional information, see our 2012 and 2013 reports to the CDP at www.cdp.net
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WASTE MANAGEMENT

Our mining operations produce mineral wastes and a 
comparatively small amount of non-mineral wastes. 

While efforts are made to minimize 

non-mineral wastes through 

reuse and recycling, the amount 

of mineral wastes, tailings and 

waste rock is directly related to 

the amount of ore processed. 

For these wastes, our focus is on 

handling and disposal to ensure 

that environmental effects are not 

significant and these materials do 

not pose a significant hazard.
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MINERAL WASTE

WASTE ROCK

Upon exposure to air, the newly 

exposed surfaces of mined rock 

begin to weather and oxidize. 

Because the nature of these 

oxidation products and potential 

associated water quality impacts 

vary for different rock types 

(including wide variation at a 

single deposit), Kinross conducts 

extensive studies to characterize 

the materials that will be exposed 

to weathering by our activities. 

Mining operations are developed 

with consideration for the expected 

geochemical transformations and 

to design and operate each of our 

mines to avoid or minimize impacts. 

Mineral waste management plans 

are routinely reviewed and updated 

to ensure that facilities are both 

physically and chemically stable. 

Regular monitoring and inspection 

are required to verify that design 

expectations are being met.

We continue to support and 

participate in the International 

Network for Acid Prevention (INAP), 

an industry group founded in 1998 

that supports the development of 

technical guidance and standards 

for the prevention and control of 

acid mine drainage. INAP’s research 

and guidance documents are 

available through its website:  

www.inap.com.au

TAILINGS MANAGEMENT

Tailings are deposited in storage 

facilities designed, built, operated 

and closed to meet regulatory and 

engineering safety and environmental 

standards. Tailings management 

programs are in place at each of our 

sites to continuously monitor the 

stability of these facilities, including 

detailed water balance accounting 

to assure sufficient storage capacity 

and a periodic review of operational 

procedures. At mine closure, tailings 

dams are decommissioned and 

reclaimed to increase their long-term 

stability and ensure that they become 

a part of the post-mine land use. 

In addition to requiring an annual 

inspection of each Kinross tailings 

facility by a geotechnical engineer, 

we apply an additional level of 

oversight, led by an external 

geotechnical expert who reports 

to senior management at Kinross. 

Third-party technical reviews were 

performed on tailings storage 

facilities (TSF) at Paracatu, Tasiast, 

Chirano and Kettle River-Buckhorn 

over the two-year period. 

At Paracatu, the new Eustaquio 

tailings storage facility became 

operational in March 2012. In 

January 2013, we opened a new 

tailings facility TSF3 at Tasiast 

to replace TSF2, which was 

constructed prior to Kinross’ 

acquisition of the mine and was 

not performing consistently with 

Kinross’ standards. We continue to 

operate dewatering wells at TSF2 to 

recover water and seepage. 

The Kupol tailings facility design 

includes, below the dam, a sump to 

capture any run-off from the dam 

face or seepage beneath the dam. 

Beginning in late 2010, monitoring 

detected seepage below the dam, 

which was captured in the sump 

and returned to the dam. A number 

of measures and improvements 

were immediately put in place and 

have been previously reported 

by Kinross. While seepage has 

decreased, it will continue to exist 

until refreezing of the permafrost 

occurs. Until then, and as carried 

out throughout 2012 and 2013, 

seepage will continue to be safely 

captured and recovered and 

pumped back into the tailings 

storage facilities. 
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MANAGING CYANIDE

Because much of the ore that Kinross mines contains highly disseminated, low concentrations of gold, the 

use of aqueous chemical extraction processes is the only economically viable method for extracting the gold 

from the ore. The most efficient and environmentally safe reagent available for the dissolution and extraction 

of gold is cyanide. However, because of its hazardous characteristics, the use and management of cyanide 

requires stringent control at all times, from transportation to disposal.

Recognizing the importance of maintaining the highest standards of cyanide management, Kinross was 

one of 14 initial signatory companies to the International Cyanide Management Code (ICMC) in 2005. The 

Cyanide Code requires on-site verification by an independent third-party auditor for initial certification and 

recertification every three years thereafter, as well as ongoing monitoring and annual reporting. Compliance 

with the Cyanide Code is a key part of Kinross’ commitment to protect our workers, communities, and the 

environment in which we operate.

In 2013, we received certification at Chirano. Recertification has also been achieved at Paracatu and Maricunga 

in 2012, and Kupol and Kettle River-Buckhorn in 2013. All new facilities are being built to meet the requirements 

of the Cyanide Code. Tasiast is Kinross’ only remaining site to be certified, and it is advancing toward audit, 

which is expected in 2015. 

DISPOSING OF BY-PRODUCTS 

One of the by-products of gold 

recovery and air emissions controls 

at La Coipa is elemental mercury, 

which is naturally present in the 

ore and is captured as part of ore 

processing. Following the U.S. ban 

on the export of mercury in 2012, 

Kinross began selling its mercury 

by-product from La Coipa to an 

Australian-based manufacturer 

of dental amalgam. Elsewhere, 

the minor amounts of mercury 

by-product collected from air 

emissions controls by other Kinross 

operations are disposed of as a 

hazardous waste.
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NON-MINERAL WASTES

Non-mineral wastes include 

everything that does not originate 

as mineral materials in the actual 

mine, such as spent batteries, 

fluorescent light bulbs, cupels 

and crucibles used in the refining 

process, waste oil and spent 

solvents. Grinding media (mill 

liners), truck tires, and reagent 

packaging also fall in this category. 

We are continuously seeking ways 

to reduce waste generation as 

well as increase the amount of 

waste we can recycle or reuse. We 

dispose of materials that cannot 

be recycled or reused in a manner 

that is environmentally acceptable, 

in compliance with regulations 

and using handling and storage 

procedures that ensure people and 

the environment are protected. We 

have recycling programs at each of 

our operations. In 2012, we recycled 

approximately 53% of non-mineral 

wastes and 36% [A] in 2013.

Non-mineral waste generation in 

2013 was affected by operational 

as well as one-time activities 

at Maricunga. The recently 

inaugurated SART plant generates 

a non-hazardous gypsum that is 

disposed of on the mining property. 

The on-site landfill reached its 

permitted capacity and domestic 

waste was shipped off-site to a 

municipal landfill, pending the 

completion of a new landfill. Also at 

Maricunga, the operation cleaned 

up laydown and contractor project 

yards that had accumulated over 

the years. These operational and 

one-time activities accounted 

for approximately 43% of the 

Company’s total non-mineral waste 

generation in 2013.

NON-MINERAL WASTES INTENSITY 
(kilograms/tonne of ore processed)
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BIODIVERSITY

Protection of the biological resources in close proximity 
to Kinross activities is a key element in Kinross’ 
environmental strategy. 

Protection of biological 

resources and minimization of 

impacts includes identification, 

monitoring, and protection of both 

biodiversity and biological habitat. 

Understanding the ecosystems 

in the areas where we work is 

fundamental to our environmental 

and project planning. While our 

sites are located in very different 

environments, baseline studies 

provide us with critical information 

regarding population diversity, 

habitat and ecosystem services. 

With this information, we are able 

to avoid, minimize and mitigate 

our impacts. Our initial assessment 

and ongoing management plans 

are carried out in consultation with 

local stakeholders – governments, 

NGOs, indigenous peoples and other 

community members – who can 

best help us understand and protect 

local ecosystems.

In 2012, we strengthened our 

corporate-wide standards to include 

ecosystem services as part of the 

impact assessment process. We 

also established additional training 

to support the preparation of 

Biological Resources Management 

Plans to ensure these plans provide 

stewardship and protection for 

biodiversity and biological habitats. 

At our sites in Chile and in Russia, 

there were eight International Union 

for Conservation of Nature (IUCN) 

red-listed species present in 2013. 

In 2013, Kinross provided sponsorship support for a Magadan-based research study on nest density and 

breeding of the Beswick Swan in Eastern Russia. The research showed an increase in nest density, compared 

with earlier studies in the 1970 - ‘80s. The researchers believe this may be related to longer frost-free seasons 

associated with climate change, and are recommending that the Eastern Beswick’s swan be delisted from the 

Red Book of endangered species, and that monitored collection of the eggs by indigenous peoples be allowed. 

The results were presented at the 5th International Swan Symposium in Maryland, U.S. in February 2014.
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RECLAMATION AND CLOSURE 

Returning land disturbed by mining to stable and productive 
post-mining land uses is fundamental to responsible 
environmental stewardship. 

At Kinross, reclamation planning 

begins before construction and is 

regularly updated throughout the 

life of each mining operation. During 

the life of each mine, reclamation 

test plots as well as engineering 

and environmental studies assist 

us in verifying and optimizing 

reclamation strategies and plans. 

Efforts are made to reclaim land no 

longer required for operations while 

mining operations are still active.

Working with our stakeholders, 

reclamation planning entails an 

extensive analysis of land use 

options, environmental factors, and 

community development concerns 

and objectives. Closure planning 

is an integral consideration during 

initial mine planning and is regularly 

updated as new information 

becomes available or mining 

operations are optimized. For 

example, a preliminary rehabilitation 

and closure plan for our Tasiast 

operation has been produced 

and approved by Mauritanian 

authorities. As required by the 

country’s legislation, a final plan will 

be prepared two years before the 

cessation of mining; however, plans 

are progressed annually to address 

contemporaneous reclamation and 

closure opportunities as well as to 

continually refine our strategies  

and plans. 

LAND STATUS 
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CASE STUDY: MINING AND FISH HATCHERY CO-EXISTING IN ALASKA

The development of a mine, 

when well planned, can provide 

opportunities to address past 

mining impacts and even create 

the potential to enhance the 

surrounding environment. At our 

Fort Knox facility in Fairbanks, 

Alaska, mine development has 

created a self-sustaining Arctic 

grayling fishery in the waterways 

immediately downstream of  

the operation.

Fort Knox is located on Fish Creek 

about 42 kilometres (26 miles) 

northeast of Fairbanks in one 

of the largest gold producing 

areas in Alaska. Prior to the 1992 

development of the current mine, 

Fish Creek had been classified 

as an impaired water body 

by the state’s Department of 

Environmental Conservation and 

the U.S. Environmental Protection 

Agency, as a result of mining 

activities that had been underway 

since the Fairbanks Gold Rush of 

the early 1900s. Water quality 

and fish habitat were seriously 

undermined by excessive 

sediment concentrations, 

uncontrolled run-off and erosion. 

Fish populations, including those 

of the Arctic grayling and the 

burbot, were decimated. 

The development of the new mine 

created opportunities to fix the 

damage and revitalize the stream’s 

fisheries. This included restoration 

of 2.4 kilometres (1.5 miles) of Fish 

Creek and neighbouring wetlands, 

which eliminated major sources 

of sediment and contamination 

in the stream. It also involved 

consultation with local officials to 

ensure that the 70-hectare (175-

acre) freshwater reservoir required 

for mine operations would also 

enhance habitat. By implementing 

these measures, we were 

successful in restoring a habitat 

where native fish populations 

could thrive. The initial goal was 

to create a self-sustaining Arctic 

grayling population of between 

800 and 1,600 fish within 10 years 

of waterway restoration; in reality, 

monitoring by Alaska’s Department 

of Fish and Game (ADF&G) showed 

that this goal was achieved in 

just two years. By 2013, ADF&G 

monitoring shows the grayling 

population has grown to more than 

7,400, the burbot is self-sustaining, 

and the habitat is supporting 

a variety of birds and wildlife, 

including the horned grebe, osprey, 

bald eagle, mink, otter and other 

species that feed on the fish. 
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CASE STUDY: MINING AND FISH HATCHERY CO-EXISTING IN ALASKA (CONTINUED)

The fact that such success 

has been achieved in an area 

immediately downstream of the 

mine’s tailings storage facility 

is indicative of the high level of 

environmental protection that 

is central to ongoing operations 

at Fort Knox. The facility was 

designed to operate as a zero-

discharge system (in other words, 

all mine- and process-related 

water and run-off are retained in 

the facility) to provide ongoing 

downstream protection of the 

fishery and waterway. A series of 

drains and cut-off wells collect 

water that seeps under the dam 

and pumps it back to the facilities. 

Back-up systems, which are 

tested regularly, ensure the wells 

continue operating even in the 

event of a power outage. 

In addition, there is an extensive 

program of daily and weekly 

inspections to promptly address 

issues that may arise. Kinross 

technicians sample surface and 

groundwater quarterly, and 

manage a storm water pollution 

protection plan below the 

tailings dam. Summaries of this 

monitoring are in our annual 

reports available on the Alaska 

Department of Natural Resources 

website (dnr.alaska.gov/mlw/

mining/largemine/fortknox/

annualmeetings.cfm). We also 

fund ADF&G to monitor water 

quality in the reservoir and to 

track annual Arctic grayling and 

burbot populations. In addition, 

we undertake periodic upkeep of 

the restored creek and wetlands, 

including clearing beaver dams 

so that the graylings have clear 

passage to their spawning habitat 

in the wetland and overwintering 

habitat in the reservoir. 

Having successfully revitalized 

an important habitat for fish 

and wildlife, our goal today is 

to sustain this success well into 

the future – for the enjoyment 

and recreational use by people 

of Alaska long after the mine is 

closed and our reclamation work 

is complete. 

“I think this is a fantastic example of how mining 
and fish can not only co-exist but actually the fish 
can benefit from the efforts of mining.” 
Delbert Parr, Environmental Manager, Fort Knox

Watch the video case study.
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RECLAMATION SITES

At the end of 2013, we had five 

closed sites – DeLamar, Hayden 

Hill, Mineral Hill, Sunnyside 

and Champagne – all located in 

the United States. At each, we 

continued to advance toward 

final closure. At DeLamar in 

southwestern Idaho, significant 

progress was made toward 

final closure of the tailings 

impoundment: surface water 

inventory has been eliminated,  

the facility is now free-draining,  

and the engineered cover is  

nearly complete. 

In 2013, we completed the 

installation of a cover system 

consisting of a synthetic liner 

topped with vegetation over the 

tailings storage facility at our 

closed Mineral Hill mine, located in 

Montana, in order to further reduce, 

if not eliminate, infiltration of 

meteoric waters into the facility. 

SITE CLOSURE IN 2013 

In October 2013, we temporarily 

suspended operations at La Coipa 

and transitioned to care and 

maintenance. Special attention has 

been given to preserving equipment 

at the site and ensuring that 

environmental controls remain in 

place. Evaluation of several nearby 

mineralized zones is underway. 

In June 2013, Kinross formally 

announced that it would be 

discontinuing development of  

its FDN project in Ecuador. 

For insight into the findings of 

the social audit, and FDN’s socio-

economic contribution and program 

of social closure in Ecuador, see 

Looking Back at Kinross  

in Ecuador. 

REMEDIATION AT SUNNYSIDE

In April 2014, Sunnyside Gold Corporation proposed a “Game Plan for the Animas River”, a road map and 

schedule to improve water quality in the Upper Animas Basin through the collaborative efforts of multiple 

stakeholders within the Animas River Stakeholder Group (ARSG) framework. Sunnyside has offered to 

contribute monies to the effort, which will amount to $10 million by the proposed date of implementation of  

a selected solution. The Sunnyside mine, located near Silverton, Colorado, was acquired by Kinross in 2003  

as part of our acquisition of Echo Bay Mines, which operated the mine from 1986 to 1991. Sunnyside has spent 

almost $15 million on mitigation, remediation and reclamation in the area in order to meet all regulatory 

environmental requirements and the terms of its Reclamation Permit. Sunnyside is committed to acting as a 

catalyst to improve water quality in the Animas River.

Sunnyside has worked with, and supported, the ARSG to pursue local solutions to local environmental issues.  

In co-operation with the ARSG, considerable remediation work has been performed in the area. 
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SUPPLEMENTAL INFORMATION 

VOLUNTARY COMMITMENTS AND MEMBERSHIPS

CORPORATE

• Business for Social Responsibility

• Carbon Disclosure Project

• Devonshire Initiative

• Extractive Industries 

Transparency Initiative (EITI)

• International Cyanide 

Management Code for the 

Manufacture, Transport and  

Use of Cyanide in the Production 

of Gold

• International Network for  

Acid Prevention

• United Nations Global Compact

• Voluntary Principles for Security 

and Human Rights

• World Gold Council  

CANADA

• Canada Council for the Americas

• Canadian Business for  

Social Responsibility

• Canadian Mining  

Innovation Council

• Mining Association of Canada

• Prospectors and Developers 

Association of Canada (e3 Plus) 

UNITED STATES

• Alaska Chamber of Commerce 

• Alaska Miners Association 

• American Exploration and  

Mining Association

• Association of  

Washington Businesses 

• Buckhorn Community  

Advisory Association

• Council of Alaska Producers 

• Eastern Washington Workforce 

Development Council 

• Greater Fairbanks Chamber  

of Commerce 

• Ferry County Chamber  

of Commerce

• Ferry County Historical Society

• Ferry County Visitor and 

Convention Bureau

• National Mining Association 

• Nevada Mining Association 

• Okanogan Economic Alliance 

• Oil and Gas Industry Alliance

• Republic Chamber of Commerce 

• Resource Development Council 

• Rotary Club of Fairbanks

• Tri-County Economic 

Development District 

• Women’s Mining Coalition

BRAZIL

• Associação Mineira de  

Defesa do Ambiente (Minas 

Gerais Association for 

Environmental Protection)

• Brazilian Association for 

Protection of Child and Youth 

Rights (ABRINQ)

• Brazil-Canada Chamber  

of Commerce 

• Brazilian Mining  

Industry Technological 

Development Agency

• Brazilian Mining Institute 

(Instituto Brasileiro  

de Mineração)

• Commercial and Industrial 

Association of Paracatu

• Minas Gerais Association of 

Commerce-Mining Commission

• Minas Gerais State Industry 

Federation (FIEMG)

• Movimento Verde de Paracatu

• Sustainable Development Agency 

of Paracatu

ECUADOR

• Canada-Ecuador Chamber  

of Commerce

• Council for Responsible Mining in 

Ecuador (CONMIN)*

• Ecuadorian Consortium for 

Social Responsibility (CERES)

• Mining Chamber of Ecuador*

• Mining Chamber of  

Zamora-Chinchipe*

* Supported until December 31, 2013
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CHILE

• Chile-Canada Chamber  

of Commerce

• Consejo Minero de Chile

• Corporación Pro Atacama 

(CORPROA) 

• PROhumana Chile

RUSSIA

• American Chamber of Commerce 

in Russia (Amcham)

• Canada Eurasia Russia Business 

Association (CERBA)

• Foreign Investment Advisory 

Council (FIAC)

• International Council  

for Co-operation and  

Investment (ICCI)

• Mining Advisory Council

• Russian Gold Producers’ Union 

GHANA

• Ghana Chamber of Mines 

MAURITANIA

• Fédération des Industries de 

Mauritanie (FIM) 

AWARDS AND 
RECOGNITION

• Named to both the Dow Jones 

Sustainability World Index 

(DJSI World) and to DJSI North 

America Index in 2012 and 2013.

• Placed on Ethibel Excellence 

investment register, Ethical 

Global Equity and ECPI Global 

Carbon Indices.

• Named among the Best 50 

Corporate Citizens in Canada 

by Corporate Knights for the 

fourth consecutive year (2010, 

2011, 2012, and 2013).

• Listed on the Jantzi Social 

Index® since 2007.

• Achieved a ranking of 31st out 

of 232 Canadian companies in 

the Globe and Mail 2013 annual 

corporate governance survey. In 

2012, we ranked 25th out of 245.

• Paracatu was named the best 

mining company in Brazil 

by Valor, a major business 

newspaper in the country.

• Received a score of 89 from the 

Carbon Disclosure Project for our 

2013 submission, representing 

the highest score for disclosure 

among the Materials sector. 

HEALTH AND SAFETY

• Kettle River-Buckhorn was 

named National First Aid 

Champions at the Mine Safety 

and Health Administration 

Underground Mine Rescue 

Competition for 2013 in Nevada.

COMMUNITY 

• Paracatu’s Integrar program 

received an award from Minérios e 

Minerales, a Brazilian magazine 

focused on mining-related 

industries. Founded in 2011, 

Integrar promotes social 

investment across four key areas 

of education, culture, environment, 

and income/employment 

generation. In 2013, Integrar 

benefited more than 5,000 

students and 11 local institutions. 

• In early 2014, Integrar was 

recognized for its contribution 

to education by Millennium 

Development Goals (MDGs) 

Minas Gerais, conducted by the 

United Nations in partnership 

with Government of the State of 

Minas Gerais and João Pinheiro 

Foundation.  The program was 

honoured as one of the 15 best 

initiatives in Minas Gerais. 

ENVIRONMENT

• At Chirano, received a green rating 

for environmental performance, 

the highest ranked mining 

company in the country and the 

only company to receive a green 

rating based on the government’s 

EPA Akoben Ratings. 

• Received the Atacama 

Environmental Networks’ Best 

Project-Reduction of Emissions 

award at La Coipa for reducing 

mercury emissions in the 

Refinery through the addition 

of scrubbers. La Coipa achieved 

reductions to less than 1 kg/year, 

exceeding its goal of reducing 

emissions from 40 kg/year to 

less than 5 kg/year. 
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2013 2012 2011 2010 2009

Ore Processed (Tonnes) 150,251,000 145,445,000 126,912,000 106,674,000 92,646,000

Attributable Gold Production (Gold equivalent ounces) 2,631,092 2,617,813 2,543,790 2,259,327 2,164,011

Safety
4

(100% basis)

Lost-time Injury Frequency Rate 0.08 0.08 0.30 0.26 0.21

Fatal Injuries 0 2 1 1 2

Total Reportable Injury Frequency Rate 0.43 [A] 0.57 0.92 0.86 1.09

Environmental

General (100% basis)

Number of Regulatory Actions 8 2 2 2 7

Fines Paid (US$) 105,810 273,000 2,700 22,000 149,850

Number of Major Spills 6 5 10 7 2

Energy/Greenhouse Gas

Total Energy Consumption (Gigajoules) 17,435,000 [A] 16,619,000 14,469,000 10,915,000 9,240,000

Direct Energy Consumption (Gigajoules) 11,058,000 [A] 10,727,000 9,153,000 5,997,000 4,921,000

Indirect Energy Consumption (Gigajoules) 6,377,000 [A] 5,892,000 5,316,000 4,918,000 4,319,000

Energy Consumed per Tonne of Ore Processed

(Megajoules/Tonne) 116
[A]

114 113 102 99

Greenhouse Gas Emissions (Direct and Indirect) (Tonnes CO2e) 1,337,000 [A] 1,244,000 1,220,000 954,000 864,099

Greenhouse Gas Emissions (Direct and Indirect) per Tonne of Ore

Processed (Kilograms CO2e/Tonne) 8.9
[A]

8.6 9.6 8.9 9.2

Water Use
5

Total Water Withdrawn - Groundwater (m
3
) 10,860,000 8,465,000 8,187,000 8,079,000 7,372,000

Total Water Withdrawn - Surface Water (m
3
) 20,756,000 14,507,000 11,945,000 10,163,000 12,982,000

Total Water Withdrawn - Precipitation Captured (m
3
) 51,823,000 13,574,000 30,016,000 20,521,000 17,433,000

Total Water Withdrawn - Salt/Brackish Water (m
3
) 5,671,000 6,120,000 5,924,000 2,045,000 2,202,000

Net Changes in Water Storage
6

(m
3
) 30,416,000 (9,461,524) n/r n/r n/r

Total Water Consumed
7

(m
3
) 53,557,000 47,628,000 41,915,000 36,345,000 34,635,000

Water Consumed per Tonne of Ore Processed (Litres/Tonne) 356 [A] 327 329 339
8

372

Recycled Water (Percentage of Total Water Consumed) 423 [A] 362 321 424 321

Total Water Discharged - Groundwater (m
3
) 2,096,000 1,709,000 1,709,000 1,270,000 1,178,000

Total Water Discharged - Surface Water (m
3
) 3,040,000 2,790,000 2,114,000 1,053,000 1,052,000

Significant Materials Use

Diesel Fuel (m
3
) 260,800 261,000 237,600 144,600 120,400

Heavy Fuel Oil (m
3
) 10,000 12,000 10,000 0 0

Cyanide (Tonnes as CN) 27,109 33,000 15,553 11,160 7,886

Lime (Tonnes) 189,000 192,000 168,200 94,800 75,700

Blasting Agents (Tonnes) 77,019 72,000 58,348 40,018 33,339

[A] Metrics followed by the assurance symbol have been assured by KPMG.

n/r = not reported

1 All figures are reported from continuing operations unless otherwise noted. Comparative figures have been recast to exclude Crixas data due to its disposal on June 28, 2012.

2 All figures are reported based on Kinross’ percent of ownership (Kupol 75% up to April 27, 2011, 100% thereafter, Chirano 90% and Round Mountain 50%).

3 Figures shown are rounded and may not add up due to rounding.

4 Frequency rates in all safety data are for 200,000 hours worked and represent data for both employees and contractors.

5 Because of the remote location of most operations, municipal water use is minimal and not reported.

6 Kinross began tracking this amount in 2012.

7 In 2012, Kinross conducted a detailed review of water use accounting and, as a result, we have improved our methodology for measuring net water use.

The methodology consists of total water withdrawn less discharges and changes in on-site water storage.

Data for 2008-2011 has been revised according to the improved methodology.

8 Based on Kinross’s share of ownership and excludes tonnes of ore processed from Tasiast and Chirano, which were acquired in September 2010.

2013 CR DATA TABLES

Aggregate Corporate Performance Data
1,2,3
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2013 2012 2011 2010 2009

Environmental (continued)

Wastes

Mineral Wastes

Waste Rock Mined (Tonnes) 135,466,000 [A] 174,043,000 149,805,000 77,590,000 47,534,000

Tailings Produced (Tonnes) 83,251,000 [A] 86,064,000 72,721,000 68,763,000 60,399,000

Non-Mineral Wastes

Hazardous Waste Disposed On Site (Tonnes) 497 [A] 462 629 924 748

Hazardous Waste Disposed Off Site (Tonnes) 616 [A] 2,434 1,195 421 427

Non-Hazardous Waste Disposed On Site (Tonnes) 16,824 [A] 6,255 22,313
9

7,699 6,325

Non-Hazardous Waste Disposed Off Site (Tonnes) 3,567 [A] 1,642 2,324 1,935 1,566

Recycled Wastes (Tonnes)
10 12,239 [A] 11,942 10,579 6,158 4,885

Land Status
11, 12

(100% basis)

New Reclamation (hectares) 148 113 127 162 169

Previously Reclaimed (hectares) 2,294 2,181 2,054 1,905 1,608

New Disturbance (hectares) 448 739 4,358 391 681

Previously Disturbed and Unreclaimed (hectares) 13,660 13,135 8,776 7,281 6,780

Protected Habitat (hectares) 10,559 7,774 4,441 4,332 3,681

9 Includes a one-time amount of 15,981 tonnes of petroleum-contaminated soils at Round Mountain, which had been stored in mine site bioremediation cells.

In 2011 these soils were characterized as non-hazardous waste and disposed of in a permitted on-site facility.

10 Non-mineral recycled wastes includes oil that is burned on Kinross' sites for heating. It also includes tires that are sent off site to be recycled.

11 Includes current Kinross operations and closed sites.

12 New reclamation for 2009 and 2010 was re-stated in 2012 due to improvements in our methodology for tracking land status.
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2013 2012 2011 2010 2009

Operations

Fort Knox

Mining Method: Open Pit

Processing Method: Carbon-in-pulp (CIP), gravity, heap leach

Employees 625 555 517 497 484

Ore Processed (Tonnes) 42,419,000 43,153,000 31,078,000 25,735,000 16,224,000

Attributable Gold Production (Gold equivalent ounces) 421,641 359,948 289,794 349,729 263,260

Round Mountain

Mining Method: Open Pit

Processing Method: Heap leach, carbon-in-leach (CIL), gravity

Employees 871 839 763 715 731

Ore Processed (Tonnes) 10,797,000 10,335,000 15,515,000 15,174,000 15,018,000

Attributable Gold Production (Gold equivalent ounces) 162,826 192,330 187,444 184,554 213,916

Kettle River - Buckhorn

Mining Method: Underground

Processing Method: Carbon-in-leach

Employees 229 234 226 217 195

Ore Processed (Tonnes) 404,000 405,000 443,000 436,000 282,000

Attributable Gold Production (Gold equivalent ounces) 150,157 156,093 175,292 198,810 173,555

Safety (100% basis)

Lost-time Injury Frequency Rate

Fort Knox 0.00 0.12 0.14 0.00 0.28

Round Mountain 0.09 0.20 0.00 0.12 0.00

Kettle River - Buckhorn 0.00 0.26 0.00 0.32 0.32

Fatal Injuries

Fort Knox 0 0 1 0 0

Round Mountain 0 0 0 0 0

Kettle River - Buckhorn 0 0 0 0 0

Total Reportable Injury Frequency Rate

Fort Knox 1.07 0.47 1.35 0.53 2.07

Round Mountain 0.85 0.49 1.27 0.96 1.11

Kettle River - Buckhorn 0.54 0.53 1.38 0.64 0.32
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2013 2012 2011 2010 2009

Environmental

General (100% basis)

Number of Regulatory Actions

Fort Knox 1 0 0 0 0

Round Mountain 0 0 0 0 0

Kettle River - Buckhorn 1 1 1 2 4

Closed Operations 0 0 0 0 1
13

Fines Paid (US$)

Fort Knox 0 0 0 0 0

Round Mountain 0 0 0 0 0

Kettle River - Buckhorn 0 260,000
14

0 22,000 40,000

Closed Operations 0 0 0 0 35,000

Number of Major Spills

Fort Knox 0 1 1 1 0

Round Mountain 0 0 0 0 0

Kettle River - Buckhorn 0 0 0 0 0

Energy/Greenhouse Gas

Total Energy Consumption (Gigajoules)

Fort Knox 3,208,000 2,807,000 2,327,000 2,370,000 2,223,000

Round Mountain 1,263,000 1,237,000 1,313,000 1,200,000 1,205,000

Kettle River - Buckhorn 355,000 393,000 346,000 305,000 286,000

Direct Energy Consumption (Gigajoules)

Fort Knox 2,204,000 1,830,000 1,413,000 1,455,000 1,334,000

Round Mountain 948,000 923,000 1,022,000 925,000 929,000

Kettle River - Buckhorn 193,000 234,000 191,000 160,000 168,000

Indirect Energy Consumption (Gigajoules)

Fort Knox 1,005,000 976,000 914,000 915,000 889,000

Round Mountain 315,000 314,000 291,000 276,000 276,000

Kettle River - Buckhorn 162,000 159,000 155,000 145,000 118,000

Energy Consumed per Tonne of Ore Processed

(Megajoules/Tonne)

Fort Knox 76 65 75 92 137

Round Mountain 117 120 85 79 80

Kettle River - Buckhorn 880 969 781 700 1,014

Greenhouse Gas Emissions (Direct and Indirect) (Tonnes CO2e)

Fort Knox 417,000 362,000 243,000 250,000 237,000

Round Mountain 127,000 116,000 107,000 101,000 101,000

Kettle River - Buckhorn 14,000 16,000 31,000 29,000 25,800

Greenhouse Gas Emissions (Direct and Indirect) per Tonne of Ore

Processed (Kilograms CO2e/Tonne)

Fort Knox 9.8 8.4 7.8 10.0 14.6

Round Mountain 11.7 11.2 6.9 7.0 6.7

Kettle River - Buckhorn 34.7 40.6 71.1 66.0 91.6

13 Revised based on internal audit.

14 Buckhorn entered into a Settlement Agreement and Consent Order (Agreement) on June 29, 2013 with the Washington Department of Ecology for alleged compliance matters in 2011

through the date of the Agreement related to water management. The Agreement includes a fine of $80,000 and $180,000 of supplemental environmental remediation projects

within the Buckhorn vicinity. The Agreement also stipulates other procedural and water quality protection activities.

Regional Performance Data - North America

2013 DATA TABLES 129



KINROSS 2013 CORPORATE RESPONSIBILITY REPORT

2013 CR DATA TABLES

2013 2012 2011 2010 2009

Environmental (continued)

Water Use

Total Water Withdrawn - Groundwater (m
3
)

Fort Knox 2,555,000 1,606,000 1,660,000 2,343,000 1,872,000

Round Mountain 5,411,000 3,883,000 3,947,000 3,340,000 3,067,000

Kettle River - Buckhorn 232,000 264,000 242,000 215,000 169,000

Total Water Withdrawn - Surface Water (m
3
)

Fort Knox 2,449,000 99,000 197,000 151,000 1,644,000

Round Mountain 0 0 0 0 0

Kettle River - Buckhorn 0 0 0 0 0

Total Water Withdrawn - Precipitation Captured (m
3
)

Fort Knox 2,732,000 1,553,000 1,938,000 2,263,000 1,253,000

Round Mountain 566,000 202,000 163,000 166,000 77,000

Kettle River - Buckhorn 99,000 172,000 62,000 63,000 91,000

Recycled Water (Percentage of Total Water Consumed)

Fort Knox 482 748 833 757 396

Round Mountain 505 752 587 547 600

Kettle River - Buckhorn 441 126 125 137 174

Net Changes in Water Storage (m
3
)

Fort Knox (633,022) (1,149,727) n/r n/r n/r

Round Mountain 1,455 3,153 n/r n/r n/r

Kettle River - Buckhorn (58,500) (11,500) n/r n/r n/r

Total Water Consumed (m
3
)

Fort Knox 8,369,000 4,407,000 4,808,000 5,042,200 5,198,000

Round Mountain 4,463,000 2,947,000 1,404,000 1,887,000 1,677,000

Kettle River - Buckhorn 245,000 263,000 206,000 181,000 171,000

Water Consumed per Tonne of Ore Processed (Litres/Tonne)

Fort Knox 197 102 155 196 320

Round Mountain 413 285 90 124 112

Kettle River - Buckhorn 606 651 466 416 607

Total Water Discharged - Groundwater (m
3
)

Fort Knox 0 0 0 0 0

Round Mountain 1,513,000 1,136,000 1,136,000 749,000 641,000

Kettle River - Buckhorn 145,000 184,000 211,000 163,000 129,000

Total Water Discharged - Surface Water (m
3
)

Fort Knox 0 0 0 0 0

Round Mountain 0 0 0 0 0

Kettle River - Buckhorn 0 0 0 0 0
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2013 2012 2011 2010 2009

Environmental (continued)

Land Status (100% basis)

New Reclamation (hectares)

Fort Knox 0 0 0 0 13

Round Mountain 0 0 0 0 0

Kettle River - Buckhorn 1 0 0 5 24

Closed Operations 6 6 3 28 8

Previously Reclaimed (hectares)

Fort Knox 46 46 46 50 37

Round Mountain 217 217 217 217 217

Kettle River - Buckhorn 40 40 40 66 42

Closed Operations 1,155 1,149 1,146 1,146 1,138

New Disturbance (hectares)

Fort Knox 76 50 12 39 135

Round Mountain 25 163 766 62 0

Kettle River - Buckhorn 3 0 0 0 7

Closed Operations 0 0 0 0 0

Previously Disturbed and Unreclaimed (hectares)

Fort Knox 1,554 1,504 1,502 1,463 1,328

Round Mountain 3,027 2,864 2,098 2,036 2,036

Kettle River - Buckhorn 103 104 104 104 102

Closed Operations 30 36 36 36 76

Protected Habitat (hectares)

Round Mountain 2,768 0 0 0 0

Kettle River - Buckhorn 223 223 223 223 223

Significant Materials Use

Diesel Fuel (m
3
)

Fort Knox 55,700 47,600 39,400 39,100 36,400

Round Mountain 11,200 23,000 27,800 24,200 24,300

Kettle River - Buckhorn 3,000 3,700 3,400 3,300 3,200

Cyanide (Tonnes as CN)

Fort Knox 1,318 1,120 1,021 298 541

Round Mountain 4,145 6,505 3,282 1,577 1,914

Kettle River - Buckhorn 846 1,067 898 522 534

Lime (Tonnes)

Fort Knox 10,625 10,839 7,568 2,462 2,914

Round Mountain 15,071 27,111 32,257 26,325 19,201

Kettle River - Buckhorn 684 822 1,223 997 567

Blasting Agents (Tonnes)

Fort Knox 12,991 12,991 5,800 7,483 8,950

Round Mountain 6,568 6,060 4,942 5,648 5,555

Kettle River - Buckhorn 625 538 831 641 733
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2013 2012 2011 2010 2009

Environmental (continued)

Wastes

Mineral Wastes

Waste Rock Mined (Tonnes)

Fort Knox 35,772,000 31,325,000 23,311,000 18,679,000 36,200

Round Mountain 26,614,000 20,340,000 15,029,000 18,717,000 20,040,000

Kettle River - Buckhorn 136,000 101,000 171,000 82,200 255,000

Tailings Produced (Tonnes)

Fort Knox 12,668,000 11,746,000 13,418,000 17,962,000 12,830,000

Round Mountain 1,812,000 1,812,000 1,421,000 1,996,000 1,701,000

Kettle River - Buckhorn 404,000 405,000 443,000 436,000 282,000

Non-Mineral Wastes

Hazardous Waste Disposed On Site (Tonnes)

Fort Knox 0 0 0 0 0

Round Mountain 0 0 0 0 0

Kettle River - Buckhorn 0 1 1 1 0

Hazardous Waste Disposed Off Site (Tonnes)

Fort Knox 3 2 9 2 5

Round Mountain 0 5 2 3 8

Kettle River - Buckhorn 5 6 5 5 4

Non-Hazardous Waste Disposed On Site (Tonnes)

Fort Knox 427 0 0 22 34

Round Mountain 2,534 2,060 16,784
15

793 858

Kettle River - Buckhorn 0 0 0 0 0

Non-Hazardous Waste Disposed Off Site (Tonnes)

Fort Knox 232 39 653 240 108

Round Mountain 3 10 19 5 10

Kettle River - Buckhorn 334 1 16 505 263

Recycled Wastes (Tonnes)

Fort Knox 2,112 1,671 965 1,760 940

Round Mountain 662 714 1,204 940 1,190

Kettle River - Buckhorn 504 554 346 346 322

15 Includes a one-time amount of 15,981 tonnes of petroleum-contaminated soils, which had been stored in mine site bioremediation cells.

In 2011 these soils were characterized as non-hazardous waste and disposed of in a permitted on-site facility.
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2013 2012 2011 2010 2009

Operations

Paracatu - Brazil

Mining Method: Open Pit

Processing Method: Flotation, carbon-in-leach, gravity

Employees 1,391 1,291 1,245 900 827

Ore Processed (Tonnes) 55,699,000 52,976,000 44,532,000 42,658,000 39,744,000

Attributable Gold Production (Gold equivalent ounces) 500,380 466,709 453,396 482,397 354,396

Maricunga - Chile

Mining Method: Open Pit

Processing Method: Heap leach

Employees 640 456 474 465 452

Ore Processed (Tonnes) 15,058,000 15,193,000 15,258,000 14,267,000 15,613,000

Attributable Gold Production (Gold equivalent ounces) 187,815 236,369 236,249 156,590 233,585

La Coipa - Chile

Mining Method: Open Pit

Processing Method: Mill, Merrill-Crowe

Employees 100 428 443 414 402

Ore Processed (Tonnes) 4,525,000 5,441,000 4,278,000 4,445,000 4,907,000

Attributable Gold Production (Gold equivalent ounces) 162,405 178,867 178,287 196,330 231,169

Safety (100% basis)

Lost-time Injury Frequency Rate

Paracatu 0.06 0.05 0.14 0.09 0.07

Maricunga 0.12 0.20 0.48 0.66 0.26

La Coipa 0.45 0 0.29 0 0.43

Fruta Del Norte 0 0 0 0.80 0

Lobo-Marte 0 0 0 0 0

Fatal Injuries

Paracatu 0 0 0 0 0

Maricunga 0 0 0 0 0

La Coipa 0 0 0 0 0

Fruta Del Norte 0 0 0 0 0

Lobo-Marte 0 0 0 0 0

Total Reportable Injury Frequency Rate

Paracatu 0.44 0.49 0.76 0.46 0.80

Maricunga 0.18 0.29 0.63 0.66 0.26

La Coipa 0.56 0.23 0.50 0 0.76

Fruta Del Norte 0 0.32 0.69 2.41 1.22

Lobo-Marte 0 0 0 0.51 0
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2013 2012 2011 2010 2009

Environmental

General (100% basis)

Number of Regulatory Actions

Paracatu 3 0 0 0
16

1

Maricunga 1 0 0 0 0

La Coipa 2 0 0 0 0

Other 0 0 1 0 1

Fines Paid (US$)

Paracatu 67,634 0 0 0 74,850

Maricunga 38,180 0 0 0 0

La Coipa 0 0 0 0 0

Other 0 0 2,700 0 0

Number of Major Spills

Paracatu 0 1 1 2 0

Maricunga 5 1 0 0 0

La Coipa 0 0 1 0 0

Energy/Greenhouse Gas

Total Energy Consumption (Gigajoules)

Paracatu 4,485,000 3,950,000 3,327,000 3,110,000 2,802,000

Maricunga 1,274,000 1,287,000 1,269,000 1,127,000 981,000

La Coipa 687,000 1,099,000 1,161,000 952,000 978,000

Direct Energy Consumption (Gigajoules)

Paracatu 847,000 824,000 756,000 587,000 575,000

Maricunga 888,000 941,000 970,000 834,000 687,000

La Coipa 223,000 532,000 613,000 461,000 463,000

Indirect Energy Consumption (Gigajoules)

Paracatu 3,638,000 3,125,000 2,571,000 2,523,000 2,227,000

Maricunga 385,000 346,000 300,000 294,000 294,000

La Coipa 463,000 568,000 548,000 492,000 515,000

Energy Consumed per Tonne of Ore Processed

(Megajoules/Tonne)

Paracatu 81 75 75 73 70

Maricunga 85 85 83 79 63

La Coipa 152 202 271 214 199

Greenhouse Gas Emissions (Tonnes CO2e) (Direct and Indirect)

Paracatu 159,000 120,000 244,000 230,000 188,000

Maricunga 111,000 106,000 108,000 100,000 89,300

La Coipa 73,000 103,000 116,000 98,000 102,000

Greenhouse Gas Emissions (Direct and Indirect) per Tonne of Ore

Processed (Kilograms CO2e/Tonne)

Paracatu 2.9 2.3 5.5 5.0 4.7

Maricunga 7.4 7.0 7.1 7.0 5.7

La Coipa 16.1 19.0 27.0 22.0 20.7

16 The 2010 alleged Notice of Violation was successfully appealed in May 2013.
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2013 2012 2011 2010 2009

Environmental (continued)

Water Use

Total Water Withdrawn - Groundwater (m
3
)

Paracatu 0 0 1,900 30,100 29,300

Maricunga 2,399,000 2,557,000 2,186,000 2,122,000 2,216,000

La Coipa 101,000 0 0 0 0

Total Water Withdrawn - Surface Water (m
3
)

Paracatu 17,455,000 13,548,000 10,701,000 9,749,000 11,108,000

Maricunga 0 0 0 0 0

La Coipa 0 0 0 0 0

Total Water Withdrawn - Precipitation Captured (m
3
)

Paracatu 46,706,000 10,352,000 26,322,000 17,618,000 15,524,000

Maricunga 0 0 17,100 n/r n/r

La Coipa 18 8 19 177 n/r

Total Water Withdrawn - Salt/Brackish Water (m
3
)

Paracatu 0 0 0 0 0

Maricunga 0 0 0 0 0

La Coipa 1,066,000 1,763,000 2,069,000 2,045,000 2,002,000

Recycled Water (Percentage of Total Water Consumed)

Paracatu 404 387 248 334 243

Maricunga 986 731 893 1,108 1,020

La Coipa 168 109 61 56 49

Net Changes in Water Storage (m
3
)

Paracatu 30,427,605 (7,913,872) 0 0 0

Maricunga 4,273 (33,395) 0 0 0

La Coipa 26,000 1,737 0 0 0

Total Water Consumed (m
3
)

Paracatu 30,760,000 29,025,000 37,041,670 33,245,753 31,650,384

Maricunga 2,293,000 2,591,000 2,473,000 1,965,000 2,174,000

La Coipa 740,000 1,371,000 1,154,000 1,145,000 988,000

Water Consumed per Tonne of Ore Processed (Litres/Tonne)

Paracatu 552 548 832 779 796

Maricunga 152 171 162 138 139

La Coipa 164 252 270 258 201

Total Water Discharged - Groundwater (m
3
)

Paracatu 0 0 0 0 0

Maricunga
17 37,445 0 0 0 0

La Coipa 401,000 390,000 363,000 358,000 408,000

Total Water Discharged - Surface Water (m
3
)

Paracatu 2,973,000 2,788,000 1,954,000 1,051,000 1,051,000

Maricunga
17 64,000 0 0 0 0

La Coipa 0 0 0 0 0

17 Treated sewage water from the mine camps was not treated prior to 2013, as such, prior years' discharge data are not comparable.
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2013 2012 2011 2010 2009

Environmental (continued)

Land Status (100% basis)

New Reclamation (hectares)

Paracatu 129 85 74 126 113

Maricunga 0 0 0 0 0

La Coipa 0 0 0 0 0

Previously Reclaimed (hectares)

Paracatu 696 611 537 411 167

Maricunga 0 0 0 0 0

La Coipa 0 0 0 0 0

New Disturbance (hectares)

Paracatu 125 214 382 190 345

Maricunga 42 54 37 78 11

La Coipa 0 0 20 21 21

Previously Disturbed and Unreclaimed (hectares)

Paracatu 2,214 2,175 1,783 1,667 1,448

Maricunga 915 861 824 746 735

La Coipa 229 229 209 188 167

Protected Habitat (hectares)

Paracatu 7,439 7,439 4,035 4,079 3,428

Maricunga 17 0 64 27 27

La Coipa 0 0 3 3 3

Significant Materials Use

Diesel Fuel (m
3
)

Paracatu 22,200 21,600 25,000 15,900 9,000

Maricunga 21,500 22,800 25,000 21,000 17,000

La Coipa 16,600 13,800 20,000 12,500 12,500

Cyanide (Tonnes as CN)

Paracatu 2,064 1,888 804 745 590

Maricunga 9,348 12,163 4,663 5,162 2,460

La Coipa 1,531 2,654 1,925 2,300 1,307

Lime (Tonnes)

Paracatu 5,866 19,451 5,924 5,767 5,800

Maricunga 96,631 78,800 73,612 41,538 24,527

La Coipa 16,051 15,934 14,392 12,176 12,698

Blasting Agents (Tonnes)

Paracatu 11,978 10,379 9,058 7,796 5,992

Maricunga 12,168 8,367 7,276 10,002 6,546

La Coipa 5,764 5,764 14,678 6,541 3,593
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2013 2012 2011 2010 2009

Environmental (continued)

Wastes

Mineral Wastes

Waste Rock Mined (Tonnes)

Paracatu 3,386,000 8,695,000 10,758,000 1,460,000 2,290,000

Maricunga 6,245,000 9,647,000 15,290,000 13,752,000 10,988,000

La Coipa 3,113,000 9,996,000 23,348,000 21,029,000 10,434,000

Tailings Produced (Tonnes)

Paracatu 55,699,000 53,995,000 44,532,000 42,658,000 39,744,000

Maricunga 0 0 0 0 0

La Coipa 4,561,000 5,442,000 4,654,000 4,645,000 4,984,000

Non-Mineral Wastes

Hazardous Waste Disposed On Site (Tonnes)

Paracatu 143 0 0 0 0

Maricunga
18 292 389 584 0 0

La Coipa 0 0 0 0 0

Hazardous Waste Disposed Off Site (Tonnes)

Paracatu 255 352 580 279 222

Maricunga
18 193 149 135 43 39

La Coipa 160 170 74 89 149

Non-Hazardous Waste Disposed On Site (Tonnes)

Paracatu 480 133 1,762 2,417 892

Maricunga
18 7,569 382 260 872 2,248

La Coipa 726 1,153 1,339 1,829 533

Non-Hazardous Waste Disposed Off Site (Tonnes)

Paracatu 855 792 745 870 1,186

Maricunga
18 1,053 0 0 0 0

La Coipa 0 0 0 0 0

Recycled Wastes (Tonnes)

Paracatu 3,185 5,300 4,224 859 450

Maricunga
18 1,736 641 1,898 376 391

La Coipa 910 1,364 1,179 1,323 1,344

18 Amount of non-mineral waste at Maricunga in 2013 was affected by a one-time disposal of scrap metal and other waste as part of a focused campaign to clean up contractors' work access.
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2013 2012 2011 2010 2009

Operations

Kupol

Mining Method: Underground

Processing Method: Merrill-Crowe

Employees 1,500 1,229 1,154 1,092 1,023

Ore Processed (Tonnes) 1,435,000 1,299,000 1,140,000 872,000 858,000

Attributable Gold Production (Gold equivalent ounces) 550,188 578,252 587,048 554,008 694,130

Safety (100% basis)

Lost-time Injury Frequency Rate

Kupol 0.11 0.13 0.13 0.25 0.28

Dvoinoye 0.00 0.20 0.00 0.00 n/a

Fatal Injuries

Kupol 0 1 0 1 2

Dvoinoye 0 0 0 0 n/a

Total Reportable Injury Frequency Rate

Kupol 0.23 0.38 0.33 0.56 1.12

Dvoinoye 0.15 0.20 0.00 1.67 n/a

Environmental

General (100% basis)

Number of Regulatory Actions

Kupol 0 1 0 0 0

Fines Paid (US$)

Kupol 0 13,000 0 0 0

Number of Major Spills

Kupol 0 1 0 2 2

Energy/Greenhouse Gas

Total Energy Consumption (Gigajoules)

Kupol 2,031,000 1,724,000 1,457,000 1,143,000 682,000

Direct Energy Consumption (Gigajoules)

Kupol 2,031,000 1,724,000 1,457,000 1,143,000 682,000

Indirect Energy Consumption (Gigajoules)

Kupol 0 0 0 0 0

Energy Consumed per Tonne of Ore Processed

(Megajoules/Tonne)

Kupol 1,416 1,327 1,288 1,300 596

Greenhouse Gas Emissions (Tonnes CO2e) (Direct and Indirect)

Kupol 144,000 122,000 103,000 83,818 50,100

Greenhouse Gas Emissions (Direct and Indirect) per Tonne of Ore

Processed (Kilograms CO2e/Tonne)

Kupol 100.2 94.0 91.1 96.0 43.8
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2013 2012 2011 2010 2009

Environmental (continued)

Water Use

Total Water Withdrawn - Groundwater (m
3
)

Kupol 39,000 32,000 21,800 28,700 17,800

Total Water Withdrawn - Surface Water (m
3
)

Kupol 315,000 392,000 319,000 263,000 230,000

Total Water Withdrawn - Precipitation Captured (m
3
)

Kupol 534,000 475,000 434,000 411,000 488,000

Recycled Water (Percentage of Total Water Consumed)

Kupol 629 259 203 171 159

Net Changes in Water Storage (m
3
)

Kupol 570,000 203,000 0 0 0

Total Water Consumed (m
3
)

Kupol 315,000 694,000 490,000 582,000 623,000

Water Consumed per Tonne of Ore Processed (Litres/Tonne)

Kupol 220 534 430 667 726

Total Water Discharged - Groundwater (m
3
)

Kupol 0 0 0 0 0

Total Water Discharged - Surface Water (m
3
)

Kupol 2,600 2,680 2,000 1,500 1,800

Land Status (100% basis)

New Reclamation (hectares)

Kupol 9 9 50 3 11

Previously Reclaimed (hectares)

Kupol 127 118 68 15 7

New Disturbance (hectares)

Kupol 17 50 23 1 162

Previously Disturbed and Unreclaimed (hectares)

Kupol 1,072 1,022 999 1,048 889

Protected Habitat (hectares)

Kupol 0 0 0 0 0

Significant Materials Use

Diesel Fuel (m
3
)

Kupol 43,000 43,000 37,000 28,700 18,000

Cyanide (Tonnes as CN)

Kupol 1,720 1,580 704 557 540

Lime (Tonnes)

Kupol 9,749 9,009 6,571 5,456 10,037

Blasting Agents (Tonnes)

Kupol 1,907 2,556 3,439 1,907 1,970
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2013 2012 2011 2010 2009

Environmental (continued)

Wastes

Mineral Wastes

Waste Rock Mined (Tonnes)

Kupol 1,118,000 1,000,000 3,746,000 3,490,000 3,490,000

Tailings Produced (Tonnes)

Kupol 1,363,000 1,163,000 1,070,000 1,050,000 858,000

Non-Mineral Wastes

Hazardous Waste Disposed On Site (Tonnes)

Kupol 57 50 55 45 68

Hazardous Waste Disposed Off Site (Tonnes)

Kupol 0 10 28 0 0

Non-Hazardous Waste Disposed On Site (Tonnes)

Kupol 2,175 2,160 1,828 1,767 1,761

Non-Hazardous Waste Disposed Off Site (Tonnes)

Kupol 1,090 543 891 315 0

Recycled Wastes (Tonnes)

Kupol 375 375 375 554 247
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2013 2012 2011 2010 2009

Operations

Chirano - Ghana

Mining Method: Open Pit and Underground

Processing Method: Carbon-in-leach

Employees 1,050 818 807 425

Ore Processed (Tonnes) 3,024,000 3,043,000 3,215,000 1,028,000

Attributable Gold Production (Gold equivalent ounces) 247,862 263,911 235,661 80,298

Tasiast - Mauritania

Mining Method: Open Pit

Processing Method: Carbon-in-leach, heap leach

Employees 1,495
19

1,608 1,130 689

Ore Processed (Tonnes) 16,890,000 13,600,000 11,454,000 2,059,000

Attributable Gold Production (Gold equivalent ounces) 247,818 185,334 200,619 56,611

Safety (100% basis)

Lost-time Injury Frequency Rate

Chirano 0.03 0.06 0.06 0.26

Tasiast 0.10 0.16 0.82 0.00

Tasiast Expansion and Exploration 0.05 0.00 1.18

Fatal Injuries

Chirano 0 1 0 0

Tasiast 0 0 0 0

Tasiast Expansion and Exploration 0 0 0

Total Reportable Injury Frequency Rate

Chirano 0.27 0.40 1.34 1.95

Tasiast 0.58 1.61 1.30 2.44

Tasiast Expansion and Exploration 0.30 0.63 1.38

Environmental

General (100% basis)

Number of Regulatory Actions

Chirano 0 0 0 0

Tasiast 0 0 0 0

Fines Paid (US$)

Chirano 0 0 0 0

Tasiast 0 0 0 0

Number of Major Spills

Chirano 0 0 1 1

Tasiast 1 1 6 1

19 Tasiast number of employees includes employees located in regional Las Palmas, Gran Canaria, Spain office.
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2013 2012 2011 2010 2009

Environmental (continued)

Energy/Greenhouse Gas

Total Energy Consumption (Gigajoules)

Chirano 730,000 791,000 1,128,000 136,000

Tasiast 3,403,000 3,331,000 1,917,000 353,000

Direct Energy Consumption (Gigajoules)

Chirano 320,000 387,000 745,000 10,000

Tasiast 3,403,000 3,331,000 1,917,000 353,000

Indirect Energy Consumption (Gigajoules)

Chirano 409,000 404,000 383,000 126,000

Tasiast 0 0 0 0

Energy Consumed per Tonne of Ore Processed

(Megajoules/Tonne)

Chirano 241 260 351 137

Tasiast 201 245 167 162

Greenhouse Gas Emissions (Tonnes CO2e) (Direct and Indirect)

Chirano 47,000 57,000 114,000 21,000

Tasiast 246,000 241,000 138,000 26,000

Greenhouse Gas Emissions (Direct and Indirect) per Tonne of Ore

Processed (Kilograms CO2e/Tonne)

Chirano 15.7 19.0 36.0 21.0

Tasiast 14.6 18.0 12.0 12.0

Water Use

Total Water Withdrawn - Groundwater (m
3
)

Chirano 123,000 122,000 129,000

Tasiast 0 0 0

Total Water Withdrawn - Surface Water (m
3
)

Chirano 537,000 468,000 727,000

Tasiast 0 0 0

Total Water Withdrawn - Precipitation Captured (m
3
)

Chirano 585,000 820,000 1,080,000

Tasiast 600,000 0 0

Total Water Withdrawn - Salt/Brackish Water (m
3
)

Chirano 0 0 0

Tasiast 4,605,000 4,357,000 3,855,000

Recycled Water (Percentage of Total Water Consumed)

Chirano 272 70 183

Tasiast 190 75 224

Net Changes in Water Storage (m
3
)

Chirano 78,171 139,081 0

Tasiast 0 (700,000) 0

Total Water Consumed (m
3
)

Chirano 1,167,000 1,272,000 1,807,000

Tasiast 5,205,000 5,057,000 2,283,000

Water Consumed per Tonne of Ore Processed (Litres/Tonne)

Chirano 386 418 562

Tasiast 308 372 199

Total Water Discharged - Groundwater (m
3
)

Chirano 0 0 0

Tasiast 0 0 0

Total Water Discharged - Surface Water (m
3
)

Chirano 0 0 157,000

Tasiast 0 0 0
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2013 2012 2011 2010 2009

Environmental (continued)

Land Status (100% basis)

New Reclamation (hectares)

Chirano 3 13 0

Tasiast 0 0 0

Previously Reclaimed (hectares)

Chirano 13 0 0

Tasiast 0 0 0

New Disturbance (hectares)

Chirano 2 21 128

Tasiast 158 187 2,990

Previously Disturbed and Unreclaimed (hectares)

Chirano 1,023 1,005 0

Tasiast 3,493 3 345

Protected Habitat (hectares)

Chirano 112 112 116

Tasiast 0 0 0

Significant Materials Use

Diesel Fuel (m
3
)

Chirano 8,400 10,200 20,200

Tasiast 79,100 74,700 40,400

Heavy Fuel Oil (m
3
)

Chirano 0 0 0

Tasiast 9,900 12,300 10,000

Cyanide (Tonnes as CN)

Chirano 509 628 353

Tasiast 5,628 5,611 1,903

Lime (Tonnes)

Chirano 3,133 3,601 3,884

Tasiast 31,190 26,410 22,769

Blasting Agents (Tonnes)

Chirano 1,310 3,853 4,479

Tasiast 23,708 21,301 7,853
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2013 2012 2011 2010 2009

Environmental (continued)

Wastes

Mineral Wastes

Waste Rock Mined (Tonnes)

Chirano 4,038,000 12,253,000 19,411,000

Tasiast 55,044,000 80,685,000 38,741,000

Tailings Produced (Tonnes)

Chirano 4,241,000 4,050,000 4,573,000

Tasiast 2,503,000 7,451,000 2,600,000

Non-Mineral Wastes

Hazardous Waste Disposed On Site (Tonnes)

Chirano 0 0 0

Tasiast 5 22 0

Hazardous Waste Disposed Off Site (Tonnes)

Chirano 0 419 327

Tasiast 0 1,322 0

Non-Hazardous Waste Disposed On Site (Tonnes)

Chirano 362 367 341

Tasiast
20 2,551 0 0

Non-Hazardous Waste Disposed Off Site (Tonnes)

Chirano 0 257 0

Tasiast 0 0 0

Recycled Wastes (Tonnes)

Chirano
21 724 0 0

Tasiast
22 2,033 1,322 388

20 Tasiast began tracking this data in 2013.

21 Previous to 2013, Chirano recycled wastes was included in non-hazardous wastes.

22 2013 data for recycled wastes at Tasiast reflect improved data collection process for waste oil.
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GLOSSARY 

AIR EMISSIONS

Air emissions are defined as gases, 

dust, fumes or odour in harmful 

amounts, i.e., amounts which could 

be harmful to the health or comfort 

of humans and animals or which 

could cause damage to plants and 

materials, contained in the air. E.g. 

SOX (Sulfur Oxides), greenhouse 

gases, etc.

APELL

The Awareness and Preparedness 

for Emergencies at Local Level 

(APELL) program is a process that 

helps people prevent, prepare 

for and respond appropriately to 

accidents and emergencies. APELL 

was developed by the United 

Nations Environment Programme, 

in partnership with industry 

associations, communities and 

governments following several 

major industrial accidents that had 

serious impacts on human health 

and the environment. APELL is 

now being implemented in over 30 

countries around the world.

AREA RECLAIMED

Areas, in hectares (ha), which 

have been converted from active 

or available for mining to the 

post-mining land use either by 

re-vegetation, conversion to wildlife 

habitat, etc.

BENEFIT FOOTPRINT

A measure through which Kinross 

seeks to measure and optimize the 

net benefits of our activities to the 

communities and host countries 

where we operate. 

BIODIVERSITY

The variation of life forms within 

a given ecosystem. Biodiversity 

is often used as a measure of the 

health of biological systems.

BLASTING AGENTS

Amount of explosives, in metric 

tonnes (tonne), used in the mining 

process, including powder and 

emulsions explosives.

CARBON DIOXIDE  
EQUIVALENT (CO2E)

Amount of greenhouse gas 

measured under the functionally 

equivalent amount in metric tonnes 

(tonne) of carbon dioxide (CO2). (ref. 

IPCC Second Assessment Report 

(SAR – 100 years)

CARBON DISCLOSURE  
PROJECT (CDP)

An independent not-for-profit 

organization aiming to create 

a lasting relationship between 

shareholders and corporations 

regarding the implications for 

shareholder value and commercial 

operations presented by climate 

change. Its goal is to facilitate a 

dialogue, supported by quality 

information, from which a rational 

response to climate change  

will emerge.

CARBON-IN-LEACH (CIL)

The technique of recovering 

dissolved gold from ore that has 

undergone milling and agitated 

leaching by introducing activated 

carbon directly into the leach tanks.

CARBON-IN-PULP (CIP)

The technique of recovering 

dissolved gold from ore that has 

undergone milling and agitated 

leaching by absorbing the gold onto 

activated carbon in separate tanks 

after leaching.

CYANIDE

A chemical compound that consists 

of a carbon atom triple-bonded to a 

nitrogen atom. It is used in diluted 

form to liberate gold or silver from 

its host rock.

CYANIDE CODE (ICMC)

Voluntary code for the gold mining 

industry that focuses on the safe 

management of cyanide that is 

produced, transported, and used as 

part of gold mining operations.

DORÉ

An unrefined gold intermediate 

product that generally may contain 

minor amounts of other metals.

ECOSYSTEM SERVICES

Benefits provided to humankind 

by an ecosystem including, the 

provision of clean drinking water 

and the decomposition of wastes. 

EXTRACTIVE INDUSTRIES 
TRANSPARENCY INITIATIVE (EITI)

A global coalition of governments, 

companies and civil society working 

together to improve openness 

and accountable management of 

revenues from natural resources.
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ENERGY CONSUMPTION

Total energy consumed by Kinross 

operating mine sites, direct and 

indirect, in gigajoules (GJ) or  

GJ x 1,000. 

ENERGY CONSUMPTION (DIRECT)

Amount of energy consumed by 

Kinross’ activities based on fuel 

consumption, in gigajoules (GJ), e.g. 

diesel, light fuel oil, heavy fuel oil 

(HFO), gasoline, etc.

ENERGY CONSUMPTION 
(INDIRECT)

Amount of energy consumed by 

Kinross’ activities based on the 

purchase of electricity, in  

gigajoules (GJ).

ENERGY INTENSITY RATE

Total energy consumed (direct  

and indirect) per tonne of ore 

processed, expressed in megajoules/

tonne processed (MJ/tonne).

GRADE

Quantity of gold in grams or ounces 

in one metric tonne of ore material 

(g/t) (oz./t). 

GREENHOUSE GAS EMISSIONS 
(SCOPE 1 AND SCOPE 2)

Measures the greenhouse gas 

emissions generated from direct 

emissions through combustion of 

fuels and indirect emissions through 

electricity consumption, i.e., Scope 1 

and Scope 2 emissions.

GREENHOUSE GAS  
EMISSIONS (SCOPE 3)

Measures the greenhouse gas 

emissions generated from indirect 

emissions in the supply chain 

related to combustion of fuels used 

by contractors and from indirect 

emissions of purchased lime  

and cyanide. 

GREENHOUSE GAS  
INTENSITY RATE

Total amount of Scope 1 and Scope 

2 greenhouse gas emissions per 

tonne of ore processed, expressed 

as kg of CO2 equivalent/tonne.

GRIEVANCE

Any complaint or grievance 

submitted through Kinross’ 

stakeholder grievance mechanisms. 

Does not only refer to grievances in 

a labour dispute. 

GLOBAL REPORTING  
INITIATIVE (GRI)

The GRI is a not-for-profit 

organization developing a 

sustainability reporting framework 

for companies across industries.

HEAP LEACH

The technique of recovering 

dissolved gold from ore that has 

undergone crushing by placing 

the crushed ore into piles that are 

sprayed with a cyanide solution. The 

gold and cyanide solution is then 

collected and processed to recover 

the gold.

INCIDENT

An undesired event which results 

in harm to people, damage to 

property, and/or loss to process.

INTERNATIONAL FINANCE 
CORPORATION (IFC)

IFC, a member of the World 

Bank Group, is the largest global 

development institution focused 

exclusively on the private sector in 

developing countries. 

IFC SUSTAINABILITY 
FRAMEWORK

IFC’s framework for companies 

operating in a sustainable way. It 

promotes sound environmental 

and social practices, encourages 

transparency and accountability, 

and contributes to positive 

development impacts. IFC’s 

Performance Standards, which 

are part of the Sustainability 

Framework, have become globally 

recognized as a benchmark for 

environmental and social risk 

management in the private sector.

INTERNATIONAL UNION  
FOR THE CONSERVATION OF  
NATURE’S (IUCN) RED LIST  
OF THREATENED SPECIES

A comprehensive inventory of  

the global conservation status  

of biological species. 

INTERNATIONAL LABOUR 
ORGANIZATION (ILO)

A United Nations agency dealing 

with labour issues, particularly 

international labour standards  

and decent work for all.
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INTERNATIONAL STANDARDS 
ORGANIZATION (ISO)

An international standard-setting 

body composed of representatives 

from various national standards 

organizations. ISO 14001 is a 

standard for environmental 

management systems that has been 

developed by ISO.

LIFE-OF-MINE OR MINE  
LIFE CYCLE

The period of time during which 

mining activities will take place on a 

property beginning with exploration, 

then development, through 

production, up until final closure  

of the remediated and reclaimed 

mine site. 

LIME

A chemical used to maintain the pH 

of the processing solution during 

gold processing. It maintains the 

cyanide solution in the liquid form 

preventing the release of hydrogen 

cyanide gas. Measured in metric 

tonnes (tonne).

LOCAL

Characterized as “local” within the 

appropriate administrative unit for 

each Kinross site, i.e., municipality, 

county or district. 

LOST-TIME INJURY (LTI)

A work-related injury where  

the injured employee cannot return 

to work their next scheduled work 

day, due to the nature and/or 

severity of the injury, only regularly 

scheduled workdays are included in 

“lost days”.

LOST-TIME INJURY  
FREQUENCY RATE (LTIFR)

The number of lost-time injuries 

per total work hours normalized 

to 200,000 hours worked (which 

represents the typical number of 

hours worked by 100 people during 

a year).

MAJOR SPILLS

Kinross major spills are those  

that escaped secondary 

containment and meet any of 

the following: 1) leave the site; 2) 

enter a flowing waterway; 3) the 

quantity released exceeds company-

established thresholds.

MEDICAL TREATMENT CASE

A work-related injury where 

an employee requires medical 

treatment such as surgery, 

treatment of infections, applications 

of sutures or removal of imbedded 

foreign bodies, but is able to work 

the next scheduled shift.

MEDICAL TREATMENT 
FREQUENCY RATE

The number of medical treatment 

cases per total work hours 

normalized to 200,000 hours worked.

MERRILL-CROWE

The technique of recovering 

dissolved gold from ore that has 

undergone milling and agitated 

leaching by introducing zinc  

to the solution.

NET CHANGES IN  
WATER STORAGE

The net change in the volume of 

water stored over the reported 

year and measured in cubic metres 

(m3) calculated as the volume of 

water stored at year end less the 

volume of water stored at the 

beginning of the year. This does 

not include water that is in tailing 

pore space, water in heap leach 

pore space, evaporation from the 

storage facilities, sublimation of ice 

and snow, or unrecovered seepages 

from storage facilities.

NEW RECLAMATION

Any new area, in hectares (ha), 

reclaimed during the reporting year.

NEW DISTURBANCE

Any new area, in hectares (ha), 

disturbed during the reporting year.

NON-MINERAL WASTE  
INTENSITY RATE

Total non-mineral waste (hazardous 

and non-hazardous waste disposed 

on and off site and recycled 

waste) per tonne of ore processed, 

expressed as kilograms/tonne.

NOTICE OF VIOLATION

An official written notification from 

a regulatory agency stating that a 

violation of a regulation or permit 

condition has occurred.

ORE

Metal-bearing rock or mineral  

that can be mined and processed 

for a profit under current  

economic conditions.



KINROSS 2013 CORPORATE RESPONSIBILITY REPORT

148GLOSSARY

ORE PROCESSED

The amount of ore that is crushed, 

in metric tonnes (tonne), separated 

from mineral waste and sent to  

the stockpiles.

PREVIOUSLY RECLAIMED

All areas, in hectares (ha) reclaimed 

during the life of the operation 

(does not include new reclamation).

PREVIOUSLY DISTURBED  
AND UNRECLAIMED 

All areas, in hectares (ha) disturbed 

and unreclaimed during the life of 

the operation (does not include  

new disturbance). 

PROCUREMENT

Host country spending 

characterized as “local”, 

“in-country”, or “imported”. Local 

procurement refers to procurement 

within the “local” geographic 

area of a site and may extend to 

regional and national geographies. 

In-country procurement refers to 

purchases made from businesses 

registered in the country of 

operation. Other procurement is 

characterized as “imported”. 

PROTECTED HABITAT

Areas that are protected from any 

harm during operational activities, 

and the environment remains in 

its original state with a healthy 

functioning ecosystem.

RAMSAR CONVENTION

The Convention on Wetlands is  

an intergovernmental treaty that 

embodies the commitments of its 

member countries to maintain the 

ecological character of their Wetlands 

of International Importance. 

RECLAMATION

The process of restoring land 

disturbed by mining activities to 

other productive uses. It typically 

includes demolition and salvage 

of structures, disposal of wastes, 

re-contouring and re-vegetation, 

water treatment and property 

management, and maintenance.

REGULATORY ACTION

Any legal action pertaining to 

environmental legislation from a 

self-reported issue to a formal legal 

notification of violation.

REPORTABLE INJURY

Work-related injuries including 

fatalities, lost-time injuries, 

restricted work activity cases,  

and medical treatment cases.

RESTRICTED WORK  
ACTIVITY CASE

A work-related injury where the 

employee returns to work their next 

scheduled shift but with restrictions 

that prevent them from doing any 

of the essential functions of their 

job i.e., those routine activities the 

employee performs at least weekly.

RESTRICTED WORK ACTIVITY 
FREQUENCY RATE

The number of restricted work 

activity cases per total work hours 

normalized to 200,000 hours worked.

SITE-SPECIFIC

Items or practices that pertain 

to the activities taking place 

at a specific Kinross operation, 

i.e., specific to one mine site’s 

conditions including but not limited 

to its unique community, unique 

climate, and unique environment.

STAKEHOLDERS

People or groups of people 

who have an interest in the 

activities of Kinross, including 

shareholders, employees and their 

families, contractors, suppliers, 

customers, the communities near 

mining operations, legislative 

representatives, regulatory 

personnel and communities near 

mining operations, legislative 

representatives, regulatory 

personnel and interested non-

governmental organizations.

TAILINGS

Spent ore material that is produced 

after the gold has been extracted 

and that is disposed of in storage 

facilities designed, built, operated 

and closed to meet regulatory and 

environmental standards. 

TAILINGS PRODUCED

Tailings measured in metric  

tonnes (tonne).

TONNE

Metric tonne or 1,000 kilograms. 

TOTAL REPORTABLE INJURY 
FREQUENCY RATE (TRIFR)

The frequency rate of all medical, 

restricted duty, lost time and 

fatal injuries per total work hours 

normalized to 200,000 hours 

worked. Data reported includes 

all employees, contractors and 

visitors. Injury classifications are 

based on the definitions specified 

by the U.S. Mine Safety and Health 

Administration (MSHA).
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TURNOVER

The percentage of Kinross 

employees who have voluntarily  

or involuntarily left their  

employment with Kinross  

during the reporting year.

UNITED NATIONS GLOBAL 
COMPACT (UNGC)

A strategic policy initiative for 

businesses that are committed 

to aligning their operations and 

strategies with ten universally 

accepted principles in the areas of 

human rights, labour, environment 

and anti-corruption.

UNITED NATIONS GUIDING 
PRINCIPLES FOR BUSINESS AND 
HUMAN RIGHTS (GPBHR)

A global standard for preventing 

and addressing the risk of adverse 

impacts on human rights linked to 

business activity.

UNPLANNED WATER DISCHARGE

An occurrence where an amount 

of treated or untreated water 

unexpectedly discharged to a 

surface or groundwater source. 

VOLUNTARY PRINCIPLES  
FOR SECURITY AND HUMAN 
RIGHTS (VPSHR)

A set of principles designed to guide 

companies in maintaining the safety 

and security of their operations 

within an operating framework that 

encourages respect for human rights.

WAGES 

Employee salaries, including 

amounts paid to government 

institutions on behalf of employees 

(employee taxes, levies, and 

unemployment funds). 

WATER CONSUMPTION OR  
TOTAL WATER CONSUMED 

Amount of water consumed in cubic 

metres (m3). It is calculated as the 

difference between all source water 

withdrawals and water discharges 

minus any change in the water 

inventory, i.e., total water withdrawn 

less total water discharges less net 

changes in water storage. Note that 

the net change in inventory may 

be positive or negative depending 

on the storage situation over the 

reported year. 

WATER STORED OR  
WATER INVENTORY

Amount of water stored, in cubic 

metres (m3), on a mine site in all 

water storage facilities (ponds, tanks, 

tailings facilities etc.). This does not 

include water that is lost in tailing 

pore space, water lost in heap leach 

pore space, evaporation from the 

storage facilities, sublimation of ice 

and snow, or unrecovered seepages 

from storage facilities (these 

constitute water consumption).

WATER MANAGEMENT

The procedures and systems in place to handle all water in contact with 

Kinross’ mining activities including groundwater, surface water, rainwater, 

saltwater, water content in the tailings, and water in the pit.
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WATER WITHDRAWN

Includes groundwater withdrawn 

from underground aquifers, surface 

water withdrawn from wetlands, 

rivers, streams and lakes, salt/

brackish water withdrawn from 

oceans and salty underground or 

surface water, and precipitation 

captured onsite. This does not 

include water already in onsite 

storage (i.e., ponds, tanks, heaps 

and tailings storage facilities 

(TSF)) prior to the reporting year. 

Measured in cubic metres (m3).

WATER (GROUNDWATER)

Water withdrawn from underground 

aquifers. Measured in cubic  

metres (m3).

WATER (SURFACE)

Water withdrawn from wetlands, 

rivers, streams, and lakes. Measured 

in cubic metres (m3).

WATER (SALT/BRACKISH)

Water withdrawn from oceans,  

or salty underground and surface 

sources. Measured in cubic  

metres (m3).

WATER (RAIN) OR PRECIPITATION

Water captured on the mine site 

from rainfall or snow and ice melt. 

Measured in cubic metres (m3).

WATER DISCHARGED

Includes planned and unplanned 

water discharges. Planned 

discharges include treated water 

and water not requiring treatment 

that is discharged into the 

environment. Unplanned discharges 

include extraordinary events and 

not controlled by management. 

Measured in cubic metres (m3).

WATER RECYCLED

Recycled water consists of the total 

volume of water used for processing 

(measured as the amount of water 

through the carbon columns for 

heap leach operations, and the 

amount of water in tailings slurry 

sent to the tailings storage facility 

for milling operations) which is then 

re-used in the process, measured in 

cubic metres.

WATER RECYCLING RATE

Total water recycled as a 

percentage of total  

water consumed.

WATER INTENSITY RATE

Total water consumed per tonne  

of ore processed, expressed as 

litres/tonne.

WASTE ROCK MINED

Mineral waste, i.e., host rock that 

is uneconomic, that is produced 

as a result of the mining process. 

Includes both capital and operating 

waste and is measured in metric 

tonnes (tonnes).

WASTE (HAZARDOUS) 1

As defined by national legislation. 

Measured at the point of disposal 

for hazardous waste disposed 

onsite. Measured at the point 

of pick up for hazardous waste 

disposed offsite. Expressed in metric 

tonnes (tonne).

WASTE (NON-HAZARDOUS)

Includes all forms of solid or liquid 

waste, in metric tonnes (tonne), 

other than waste rock mined, 

tailings produced or hazardous 

waste as defined by national 

legislation. Measured at the point of 

disposal for waste disposed onsite. 

Measured at the point of pick up for 

waste disposed offsite. The waste 

disposed onsite and offsite excludes 

waste water and the waste disposed 

onsite excludes any wastes that are 

burned on site. 

WASTE (RECYCLED) OR NON-
MINERAL RECYCLED WASTE

Materials sent for recycling either 

on or off the mine site, measured 

in metric tonnes (tonne). Recycled 

materials include tires, scrap 

metal, used oil, cardboard, wood, 

electronics, light bulbs, batteries, 

antifreeze. This does not include 

recycled materials that are brought 

to the site for use.

WORLD GOLD COUNCIL (WGC)

A market development organization 

for the gold industry. This 

organization developed and 

manages the Conflict-Free Gold 

Standard (CFG or the “Standard”).

1 Excludes metallurgical waste from the milling process for Paracatu although its national legislation defines this waste as hazardous. 
This waste has been reclassified as tailings produced for comparability purposes with other sites.
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CONTACT INFORMATION 

GENERAL

Kinross Gold Corporation 
25 York Street, 17th Floor 
Toronto, Ontario, Canada M5J 2V5 
Website: www.kinross.com 
Telephone: 416-365-5123 
Toll-free: 1-866-561-3636 
Facsimile: 416-363-6622 
Email: info@kinross.com

CORPORATE RESPONSIBILITY 

Ed Opitz, Vice-President, 
Corporate Responsibility 
Telephone: 416-365-5123  
Email: ed.opitz@kinross.com

MEDIA 

Andrea Mandel-Campbell 
Director, Corporate Communications  
Telephone: 416-365-5123 
Email:  
andrea.mandel-campbell@kinross.com

Publications

To obtain copies of Kinross’  
publications, please visit  
our corporate website at  
www.kinross.com, or contact us  
by email at info@kinross.com or  
call 1-866-561-3636.

FEEDBACK

Kinross welcomes your feedback regarding our 2013 Corporate Responsibility Report.  
To provide us with your comments, please visit our report online at http://2013corporateresponsibilityreport.kinross.com  
and click on Feedback.

CAUTIONARY STATEMENT ON FORWARD-LOOKING INFORMATION

All statements, other than statements of historical fact, contained or incorporated by reference in this report, including any information as to the 
future performance of Kinross, constitute “forward-looking statements” within the meaning of applicable securities laws, including the provisions of 
the Securities Act (Ontario) and the provisions for “safe harbor” under the United States Private Securities Litigation Reform Act of 1995 and are 
based on expectations, estimates and projections as of the date of this report. Forward-looking statements include, without limitation, possible or 
future events, statements with respect to possible or future events, estimations and the realization of such estimates (including but not limited to 
associated timing, amounts and costs), expected expenditures and activities, timelines, requirements for additional capital, government regulation, 
environmental risks, unanticipated reclamation expenses, and title disputes or claims. The words “anticipate”, “believe”, “budget”, “expect”, 
“efforts”, “estimate”, “forecast”, “focus”, “initiative”, “plan”, “potential”, “pursue”, “schedule”, “strategy”, “study”, or “target”, or variations of 
such words and phrases or statements that certain actions, events or results “may”, “could”, “would”, “should”, “might”, or “will be taken”, “occur” 
or “be achieved” and similar expressions identify forward-looking statements. Forward-looking statements are necessarily based upon a number 
of estimates and assumptions that, while considered reasonable by Kinross as of the date of such statements, are inherently subject to significant 
business, economic and competitive uncertainties and contingencies. Many of these uncertainties and contingencies can affect, and could cause, 
Kinross’ actual results to differ materially from those expressed or implied in any forward-looking statements made by, or on behalf of, Kinross. 
There can be no assurance that forward-looking statements will prove to be accurate, as actual results and future events could differ materially 
from those anticipated in such statements. All of the forward-looking statements made in this report are qualified by these cautionary statements, 
and those made in the “Risk Factors” section of our most recently filed Annual Information Form and 40-F, and our other filings with the securities 
regulators of Canada and the U.S. These factors are not intended to represent a complete list of the factors that could affect Kinross. Kinross 
disclaims any intention or obligation to update or revise any forward-looking statements or to explain any material difference between subsequent 

actual events and such forward-looking statements, except to the extent required by applicable law.

OTHER INFORMATION

Where we say “we”, “us”, “our”, the “Company”, or “Kinross” in this report, we mean Kinross Gold Corporation and/or one or more or all of its 
subsidiaries, as may be applicable.

www.youtube.com/user/KinrossGold

@KinrossGold


