
Sustainability
Our 2017 Sustainability Report shows how we work continually to improve 
our performance in environmental, social and governance areas. It’s all part 
of our commitment to Energizing the World, Bettering People’s Lives®.

2017 SUSTAINABILITY HIGHLIGHTS

ENVIRONMENT
Use of our fourth-generation Econode system helped 
reduce onshore volatile organic compound emissions 
by 30 percent.

HEALTH AND SAFETY
Expanded training and new reporting tools for process 
and personal safety hazards helped us achieve record 
safety performance.

SOCIAL INVESTMENT
As additional natural gas production comes online 
in Israel, we are helping develop a technically 
knowledgeable workforce.

PEOPLE
We strengthened our learning culture with newly 
developed in-house courses that help defi ne the 
“Noble Spirit.”
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Health and Safety
“NO HARM” is our commitment to protect our 
people, the community and the environment. 
It describes the health and safety culture that 
we instill in all our employees and contractors.

Environment
Environmental responsibility includes 
minimizing emissions from our operations, 
reducing our footprint and impact on local 
habitats, and protecting local watersheds.
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Social Investment
We strive to make a signifi cant difference in the 
communities where we live, work, and operate. 
In 2017, our social investments remained 
focused on three strategic pillars driven by the 
needs of our communities.



People
We continually identify new ways to allow 
employees to learn, grow and succeed – 
approaches that have deepened the strengths 
of both individuals and the organization.

Transparency
Our ongoing presence at the top of the Center 
for Public Accountability’s CPA-Zicklin Index, a 
measure of transparency policies and practices 
in political spending, is just one measure of our 
commitment to ethical and transparent actions.
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About Our Reporting
Noble Energy’s seventh annual Sustainability 
Report describes the company’s management 
objectives, approach and performance during 
calendar year 2017. It refl ects our commitments 
to transparency and to improving the rigor and 
materiality of our sustainability reporting and 
other public disclosures.



A Message from Dave Stover

Dear Stakeholders,

Noble Energy is committed to finding and delivering 
affordable energy through oil and natural gas 
exploration and production while living our purpose 
– Energizing the World, Bettering People’s Lives®. We 
strive to build trust through stakeholder engagement, 
acting on our values, providing a safe work place and 
respecting our environment.

Since our first sustainability report in 2011, we have 
continued to enhance our disclosures on environment 
and safety, people, communities and governance. 
We believe our ability to be welcomed in our host 
communities, recruit talented people, and deliver on our 
goals over the long run is enhanced by our commitment 
to operate responsibly, sustainably and compassionately.                                       

Scenario Planning

Marking our 85th anniversary, 2017 was a transformative 
year for us. In our onshore portfolio, we sold our 
Marcellus Shale assets and acquired Clayton Williams 
Energy, a company with substantial assets in the 
Delaware Basin. This year, in our offshore portfolio, we 
divested our U.S. Gulf of Mexico assets.

As we position our portfolio to deliver long-term, 
sustainable shareholder value, we consider a number of 
strategic scenarios. We continually monitor, measure and 
analyze information concerning the ever-changing:

• Macro factors that influence energy supply and 
demand

• Cost competitiveness of various sources of energy 
supply

• Risks in the regions where we choose to operate
• Legal, regulatory and public policy factors
• Environmental and social standards
• Community factors that influence a wide variety of 

decisions
• Workforce patterns that affect our employee 

recruiting and retention
• Shareholder and stakeholder views

This analysis and other information are fed into our risk 
management process, our strategic planning activities 
and our commodity pricing scenarios that guide our 
capital allocation, portfolio development and strategy 
decisions. This report provides insight into elements that 
influence these scenarios and our strategic planning.

Core Sustainability Beliefs

We believe that oil and natural gas will continue to play 
a critical role in the world’s energy mix for decades to 
come, even as alternative energy sources become more 
readily available.  Our belief takes into account, among 
other things, rising global populations, improving 
living standards, emerging market developments, 
technological advancements in all forms of energy 
development, cost competitiveness and reliability of 
energy sources, and political discourse and policy 
trends.
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Our goal is to offer an attractive investment opportunity 
both within the energy industry and across all sectors.  
This requires financial along with environmental and 
social sustainability. Therefore, we:

• Maintain a diverse global portfolio and focus our 
operations on high-margin, high-return investment 
options

• Benefit from synergies created by our midstream 
business, which includes an integrated planning 
approach and a diversified marketing approach

• Manage our leverage to maintain financial flexibility 
through commodity cycles and pursue value 
creating opportunities to grow our business

As a large-cap company, we understand the growing 
importance of environmental, social and governance 
(ESG) performance to ensure we remain a leader within 
our industry, deliver shareholder value and meet the 
expectations of our stakeholders.  We believe that 
effective stakeholder engagement means being able 
to demonstrate responsible operations, emissions and 
environmental footprint management.

Transparency and Partnership

Part of our commitment to environmental and 
social sustainability is our focus on governance and 
transparency. This is our seventh annual sustainability 
report, in which we disclose our environmental, social 
and governance performance, and align ourselves with 
well-established ESG disclosure standard-setters that 
align with our priorities.

We take pride in our sustainability accomplishments in 
2017, including:

• A 45% decrease in Total Recordable Incident Rate 
year over year

• A 4% decrease in direct greenhouse gas emissions 
while expanding our operations

• Methane emission reductions of more than 2 billion 
cubic feet

• Increased hazard awareness and reporting through 
our Global Event Management System

• 4th place ranking in the Disclosing the Facts 
scorecard (out of 28 U.S. onshore exploration and 
production companies)

I encourage you to read more about our sustainability 
investments and performance in the pages that follow.  
Also, please share with us your comments and insights 
as we learn from you – our employees, partners, and 
stakeholders.  Thank you for your continued interest in 
Noble Energy.

David L. Stover
Chairman, President and Chief Executive Officer
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Our Sustainability Commitments

• Protecting workers, the environment and local 
communities where we operate

• Developing and maintaining strong relationships 
with our contractors to achieve operational and 
environmental, health and safety excellence

• Reducing our impact on the environment by 
developing and applying best-practice technologies, 
such as:

 — Responsible management of water supply 
and quality including sourcing, well integrity, 
transport, use, treatment, recycling, reuse and 
disposal

 — Management of air emissions, including 
greenhouse gas emissions and ozone 
precursors (volatile organic compounds and 
nitrogen oxides)

• Engaging with stakeholders to better understand 
their perspectives, to inform decision-making and to 
seek mutually beneficial solutions

• Respecting human rights and the cultures of 
communities where we operate

• Making social investments that create value for 
stakeholders on a sustainable basis and are 
consistent with our business objectives

• Conducting our business in compliance with legal 
and regulatory requirements, and in a transparent 
manner

• Fostering a culture where innovation is embraced 
and a learning environment exists to maximize 
everyone’s potential

INTRODUCTION 6



About Our Reporting

About Our Reporting

Noble Energy’s seventh annual Sustainability Report 
describes the company’s management objectives, 
approach and performance in environmental, social 
and governance (ESG) dimensions during calendar 
year 2017. We continuously work to become more 
transparent and to improve the rigor and materiality of 
our sustainability reporting and other public disclosures.

Reporting Frameworks

The primary framework for this report is the Oil and Gas 
Industry Guidance on Voluntary Sustainability Reporting 
(3rd Edition, 2015) developed by the International 
Petroleum Industry Environmental Conservation 
Association (IPIECA), American Petroleum Institute (API), 
and International Association of Oil & Gas Producers 
(IOGP). Where we indicate the level of disclosure for 
a given indicator, we are referring to our response to 
the common reporting elements within the IPIECA 
Guidance. We also used the Global Reporting Initiative’s 
(GRI) Sustainability Reporting Guidelines (G4, 2013) and 
G4 Oil and Gas Sector Disclosures (G4, 2013) to inform 
the development of this report. Our combined IPIECA/
API/IOGP, GRI and GRI OGSD Index identifies the 
management disclosures and performance indicators 
we report on for 2017, and where the data may be 
found in this report or in additional documents.

We are currently evaluating other emerging standards, 
frameworks and guidelines, including the 17 Sustainable 
Development Goals developed by the United Nations 
and the standards currently under development by 
the Sustainability Accounting Standards Board. We 
are also monitoring best practices for climate-related 
reporting through the Task Force for Climate-related 
Financial Disclosures. Based on our assessment, we will 
determine whether and to what degree we will adopt 
them in the future.

Report Scope

Unless otherwise noted, this report covers activities 
under our direct operational control during calendar 

year 2017, which coincides with the company’s fiscal 
year. All financial data are reported in U.S. dollars and 
represent the company’s share of operated as well 
as non-operated oil and natural gas exploration and 
production activities.

In September 2016, Noble Energy formed Noble 
Midstream Partners (NYSE: NBLX) to own, operate and 
develop midstream infrastructure in the DJ and Permian 
Basins. In this report, we have noted where NBLX 
operations are represented.

Divestitures, Restatements and Additions

As part of our ongoing portfolio management, we 
divested certain assets through asset or equity sales, 
exchanges, dissolutions of joint ventures and other 
transactions throughout the year.

In April 2017, we acquired Clayton Williams Energy, 
adding 71,000 net acres adjacent to our existing 
position in the core Southern Delaware Basin in West 
Texas .

Also in 2017, we divested our Marcellus upstream and 
midstream assets in northern West Virginia and southern 
Pennsylvania. Marcellus data are noted where included.

In April 2018, we divested our U.S. Gulf of Mexico assets 
with an effective transaction date of January 1, 2018. 
Data for these assets are included in our 2017 report.

Stakeholder Engagement and Materiality Analysis

We believe that stakeholder feedback is essential to 
continuous improvement in sustainability reporting. It is 
our intent to prioritize content that is most valuable to 
our stakeholders, including employees, communities, 
investors, and non-governmental and governmental 
organizations, and of greatest relevance to our 
operations and business success. The content of this 
report was determined through a materiality analysis 
including external and internal research. 

INTRODUCTION 7



Assurance

Information in this report has been subject to internal 
review and we believe it to be correct at the time of 
reporting. We did not have a third-party assess the 
report.

Forward-Looking Statements and Other Matters

This report contains forward-looking statements that 
refl ect Noble Energy’s views about future events as of 

the date of this report. These statements by their nature 
are subject to risks, uncertainties and assumptions and 
are infl uenced by various factors. As a consequence, 
actual results may differ materially from those expressed 
in the forward-looking statements. We do not assume 
any obligation to update forward-looking statements 
should circumstances, management’s estimates or 
opinions change.

Your Feedback Is Welcome

For questions or feedback on our 2017 Sustainability 
Report and our sustainability performance, please 
contact us at responsibility@nblenergy.com.

Report Archive

Visit www.nblenergy.com/sustainability/2017/report-
archive for past reports.

Additional Information

Visit www.nblenergy.com for additional information.
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We are committed to monitoring and mitigating our 
environmental risks, and to raising our operating 
standards to reduce associated impacts of our 
operations. We consider environmental protection to 
be an integral part of achieving operational excellence. 
We manage our efforts through a Global Environmental, 
Health and Safety Management System (GMS).

In 2017, our core environmental programs included:

• Greenhouse gas and other air emission reductions 
(including natural gas production and expansion in 
Israel that reduces reliance on high carbon energy 
sources)

• Biodiversity
• Land use (including facility decommissioning)
• Water effi ciency, conservation and quality
• Waste management
• Leaks and spills management

In 2017, we acquired Clayton Williams Energy, which 
had extensive holdings in the southern Delaware Basin, 
and divested our Marcellus Shale assets.

In 2018, we divested our U.S. Gulf of Mexico assets. 
Data from these assets are included in our 2017 
environmental data but, going forward, we will review 
our environmental programs to focus on the specifi c 
risks associated with our updated portfolio.

We consider environmental protection an integral part 
of achieving operational excellence. For that reason, 
we do not capture a separate total dollar fi gure for 
environmental protection spending. The data and 
examples shown in each section indicate the scope of 
our commitment.

ENVIRONMENT PERFORMANCE DATA

JOINING FORCES ON METHANE EMISSIONS

DISCLOSING THE FACTS 2017 – METHANE EMISSIONS

EMISSIONS MANAGEMENT REPORTING: REDUCING 

GREENHOUSE GAS AND OTHER EMISSIONS

CLIMATE CHANGE

BIODIVERSITY

LAND USE

WATER EFFICIENCY AND CONSERVATION

WELL INTEGRITY

WASTE MANAGEMENT

CHEMICAL MANAGEMENT AND DISCLOSURE

SPILLS, FINES AND VIOLATIONS

CDP SUBMISSIONS

In This Section

Environment
Minimizing our environmental impacts and complying with applicable 
health, safety and environmental laws, regulations and policies is 
o fundamental importance to our culture and is refl ected in the 
development and application of best-practices and innovative 
technologies throughout our operations.
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2017 Environment Performance Data

ENVIRONMENT: EMISSIONS, REDUCTIONS AND ENERGY CONSUMPTION

GLOBAL GHG EMISSIONS 
(METRIC TONS CO2E)

Combustion

Flaring

Fugitive

Indirect

Mobile

Venting

GLOBAL GHG EMISSIONS

Direct (metric tons CO2e)

Indirect (metric tons CO2e)

Greenhouse Gas Emissions Intensity 
(metric tons CO2e/MBOE)

(metric tons CO2e)

GLOBAL SCOPE 3 EMISSIONS

2015

1,278,914

450,119

97,410

18,363

75,472

366,500

2015

2,268,415

18,363

11

2015

16,578

2016

1,613,107

554,790

126,073

23,011

29,348

254,920

2016

2,543,125

23,011

13

2016

12,675

2017

1,628,891

375,367

83,308

38,438

33,197

317,907

2017

2017

13,337

2,438,670

38,438

14

ENVIRONMENT 10



EMISSIONS 
(TONS)

2015 2016: U.S. 
ONSHORE

2017: U.S. 
ONSHORE

2016: 
GLOBAL

2017: 
GLOBAL

VOC

NOx

SOx

CO

8,801

2,911

28.6

7,363

9,125

3,520

6.4

7,391

14,872

5,697

10.5

9,340

6,155

2,208

24

5,747

14,201

5,860

32

6,594

2017 
EMISSIONS 
BREAKDOWN

DJ BASIN EQUATORIAL 
GUINEA

TEXAS (EAGLE 
FORD SHALE 

AND PERMIAN 
BASIN

ISRAEL GULF OF 
MEXICO

TOTAL: 
GLOBAL

VOC

NOx

SOx

CO

1323

3286

7

695

2504

1354

14

4937

6,068

128

1

97

U.S. ESTIMATED EMISSIONS 
REDUCTIONS (MCF-THOUSAND 
CUBIC FEET) OF METHANE

2015 2016 2017

IR Camera

Vapor Recovery 
Units (VRU)

Total

148,106

1,472,988

1,621,094

110,532

496,506

202,055

65,998

2,017,498

2,083,496

3651

854

10

810

655

238

1

55

14,201

5,860

32

6,594
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GLOBAL ENERGY CONSUMPTION 
(GIGAJOULES)

2015 2016 2017

Indirect Electricity 

Diesel 

Natural Gas

Gasoline

Aviation Fuel

Liquefi ed Natural Gas

Total

86,224

2,547,087

18,990,771

118,827

794,040

401,995

22,938,944

120,266

1,787,879

22,757,079

107,829

31,551

7,009

24,811,613

216,230

2,205,127

22,997,432

83,914

29,100

11,012

25,542,815
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WATER

U.S. ONSHORE WATER 
CONSUMPTION (IN BARRELS)

2015 2016 2017

Recycled or Reused Water

Water from Public or Private Sources

Total Water Consumed

U.S. Onshore Water Disposed (in barrels)

4,241,700

42,248,000

46,489,700

17,982,800

3,610,000

46,046,000

49,656,000

18,966,000

1,376,944

95,728,234

97,105,178

97,105,178

OFFSHORE WATER 
CONSUMPTION (IN BARRELS)

2015 2016 2017

Seawater

Freshwater

Total Water Consumed

Offshore Water Discharged (in 
barrels)

32,904,100

244,600

33,148,700

12,273,900

29,378,000

244,000

29,622,000

15,194,000

29,404,528

128,256

29,532,784

19,354,058

DJ BASIN WATER CONSUMPTION 
(IN BARRELS)

2015 2016 2017

Recycled or Reused Water

Water from Public or Private Sources

Total Water Consumed

217,600

22,327,000

22,544,600

0

34,608,000

34,608,000

470,000

42,040,000

42,510,000
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MARCELLUS SHALE WATER 
CONSUMPTION (IN BARRELS)

2015 2016 2017

Recycled or Reused Water

Water from Public or Private Sources

Total Water Consumed

4,024,100

10,206,800

14,230,900

3,610,000

1,104,000

4,714,000

826,944

5,109,234

5,936,178

TEXAS WATER CONSUMPTION 
(IN BARRELS)

2015 2016 2017

Recycled or Reused Water

Water from Public or Private Sources

Total Water Consumed

0

9,469,600

9,469,600

0

10,541,000

10,541,000

80,000

48,579,000

48,659,000
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SPILLS AND FINES

SPILLS 2015 
ONSHORE

2015 
GLOBAL

2016 
ONSHORE

2016 
GLOBAL

2017 
ONSHORE

2017 
GLOBAL

Total Number

Hydrocarbons (in barrels)

Water (in barrels)

Other (in barrels)2

91

403.6

239.3

0

94

403.7

239.3

0.07

93

135.4

172.6

0

95

135.8

172.6

0

83

783

1,845

30

85

794

1,845

30

2. “Other” includes non-produced fl uids such as diesel, chemicals and drilling mud.

ENVIRONMENTAL FINES PAID 2015 2016 2017

Marcellus (non-air related)

Marcellus (air related)

DJ Basin (non-air related)

DJ Basin (air related)

Texas (non-air related)

Texas (air related)

Gulf of Mexico (non-air related)

Gulf of Mexico (air related)

Total

$10,150

$57,400

$0

$4,950,000

–

–

$250

$0

$5,017,800

$35,500

$67,500

$0

$371,236

–

–

$0

$0

$474,236

$0

$0

$0

$193,900

$0

$0

$0

$0

$193,900
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Joining Forces on Methane Emissions

A key part of our environmental strategy is to participate 
in initiatives to promote environmental transparency, 
improved environmental performance and innovative 
technology in the oil and natural gas sector. A current 
emphasis is on methane reduction.

For example, in 2017 we, along with 25 of the top U.S. 
natural gas producers, participated in the development 
of and joined the American Petroleum Institute’s 
Environmental Partnership Program. The first program 
of this partnership focuses on repairing methane 
leaks from wells and other U.S. onshore production 
sources. The partnership is a voluntary effort requiring 
participants to adopt “guiding principles” for reducing 
methane emissions by repairing leaks, reducing venting 
and replacing or retrofitting equipment on existing and 
new facilities. The partnership will report on progress on 
an annual basis.

In 2017, we also began participating in the Stanford/
EDF Mobile Monitoring Challenge designed to test and 
compare technologies that could be useful for rapid, 
mobile and/or remote detection and quantification of 
methane leaks.

“Environmental protection is an integral part 
of Noble Energy’s commitment to operational 
excellence and we’ve made significant advances 
in reducing U.S. methane emissions. Our 
participation in The Environmental Partnership 
Program increases our ability to access key 
information, better understand how innovation 
can contribute to methane management and 
further apply environmental best practices 
across our operations.”

– Executive Vice President Gary Willingham
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As the “Disclosing the Facts” report narrowed its focus 
last year to track efforts of oil and natural gas companies 
to reduce methane emissions, we continued to achieve 
a high rating with 9 out of 13 points. This tied us for 
fourth among 28 companies evaluated. The report 
commends us for specific safety and environmental 
benefits of our ATLAS system and our replacement 
of 99 percent of high-bleed valves in all U.S. onshore 
operations.

The report noted Noble Energy as one of “a core 
group of companies within the industry [that] has 

maintained and enhanced disclosures of their practices 
for managing the environmental risks and community 
impacts of their operations.” Visit disclosingthefacts.org 
to learn more.

As part of our commitment to learning from rating 
organizations such as “Disclosing the Facts” and outside 
stakeholders, we continue to increase our engagement 
with these groups to ensure our reporting is clear.

Disclosing the Facts 2017 - 
Methane Emissions
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Emissions Management and 
Reporting: Reducing Greenhouse 
Gas and other Emissions

We place high importance on achieving compliance 
with all applicable air quality rules and regulations. 
We have teams that work to interpret these regulatory 
requirements, implement them and achieve compliance.

Overall in 2017 our global direct greenhouse gas 
emissions decreased by four percent. During the 
year, we acquired Clayton Williams Energy, which had 
extensive holdings in Texas. Emissions from these 
operations have been added in our environmental 
database and emissions inventory. The newly acquired 
assets are being upgraded to comply with our 
standard operating practices (SOPs), which include an 
audit of all facilities, analysis and corrective planning 
and completion of all upgrades. Notably, these new 
operations have contributed to a 67 percent increase 
in our global indirect greenhouse gas emissions (a 
smaller measure driven primarily by higher electricity 
use). As a result, our total greenhouse gas emissions 
intensity, measured as tons of carbon dioxide equivalent 
per thousand barrels of oil equivalent production, 
rose slightly, from 13 to 14. We anticipate that our 
efforts - completed and ongoing - to bring the newly 
acquired assets up to our operating standards will bring 
reductions in these areas.

Reducing methane emissions continues to be a top 
environmental priority. To minimize these emissions, 
we employ best management practices such as 
using available direct pipeline take-away access and 
instrument air pneumatic devices. We also control take 

emissions and minimize fl aring of gas by recovering or 
re-injecting natural gas and actively pursuing suffi cient 
take-away capacity for associated produced gas. 
In 2017, we prevented emitting more than 2 billion 
cubic feet of methane through increased use of vapor 
recovery units in the U.S.

Methane intensity (total methane emitted expressed 
as a percentage of natural gas production) held 
steady in 2017.  Intensity was .18 percent compared 
to .15 percent in 2016. We will continue to update this 
measurement in our disclosures as part of the Carbon 
Disclosure Project.

We continue to evolve the design of our production 
facilities to produce oil and natural gas with fewer 
air emissions, including those emissions for which 
there are public health standards (e.g., ozone and 
particulate matter). In the DJ Basin, for example, the 
fourth-generation Econode consolidates wellpad 
operations by feeding production directly into a 
pipeline, thereby eliminating potential VOC, NOx 
and particulate emission sources such as trucks, tanks 
and combustion equipment that reduce visibility and 
contribute to ozone. Use of our Gen 4 EcoNodes in 
the DJ Basin contributed to a reduction of more than 
30 percent in our onshore U.S. emissions of VOCs, an 
ozone precursor, in 2017. The lessons learned from this 
success are now being applied to our growing Permian 
Basin and Eagle Ford Shale operations in Texas.

ENVIRONMENT

GLOBAL GHG EMISSIONS
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Reducing Truck Traffi c and Emissions by 
Reducing Miles

Reducing truck traffi c from all phases of our operations 
is an important component of our emissions 
management strategy. In the DJ Basin, we use pipelines 
instead of trucks to transport more than 99 percent 
of our freshwater. This, combined with our Econode 
strategy, helped avoid more than half a million truck 
trips and eliminate the need for 36 million miles of truck 
traffi c in 2017. Benefi ts of this business practice include 
emissions and noise reductions, safety enhancements 
and less road congestion.

In West Texas, we completed the construction of our 
second central gathering facility1 during 2017. These 
facilities consolidate the collection and separation 
process using pipelines – furthering our commitment to 
fi nding alternatives to truck transport of liquids.

Where we do transport oil by truck, we take steps 
to reduce potential emissions. One such example is 
during the oil offl oading process from tanks to trucks. 
Sampling of tank contents (i.e., oil temperature and 
grade) is required at this point. Traditionally, this process 
required the truck driver to open a hatch located on 
top of storage tanks to sample the oil. We – with the 
industry, U.S. government and Colorado – agreed to fi nd 

a better way and identifi ed a system designed to keep 
truck drivers at ground level and use special gauges to 
sample. Called Alternative Truck-loading Anson System 
(ATLAS), the automated process reduces air emissions 
and increases worker safety. The process has now been 
adopted as the American Petroleum Institute (API) 
national safety standard for onshore tank measurement 
of crude oil and is accredited by the American National 
Standards Institute.

1. Central gathering facilities are operated by Noble Midstream 
Partners, LP.

Leak Detection and Repair

In addition to modifying our operations to avoid and 
reduce emissions from point sources, we continue 
to implement and improve our Leak Detection and 
Repair (LDAR) program, designed to fi nd and fi x 
fugitive leaks. We voluntarily implemented this program 
in 2009 voluntarily in the DJ Basin. We refi ned our 
LDAR program in 2015 after passage of Colorado’s 
groundbreaking Regulation 7, which created a program 
for reducing hydrocarbon emissions (including 
methane). This program uses infrared cameras and 
Audio, Visual, Olfactory (AVO) detection to identify 
fugitive leaks from production equipment. We have 
now expanded this program to all our U.S. onshore 
operations.

SOCIAL INVESTMENT

IN THE DJ BASIN, WE USE PIPELINES INSTEAD OF 
TRUCKS TO TRANSPORT MORE THAN 99 PERCENT OF 

OUR FRESHWATER

AN LDAR TECHNICIAN INSPECTS EQUIPMENT USING 
AN INFRARED CAMERA TO IDENTIFY LEAKS
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In 2017, our LDAR technicians inspected 13,193,400 
components in Colorado and found leaks in .04% 
of the components. Eighty percent of these leaks 
were repaired at the time of the inspection, while the 
remaining 20% were repaired in an average of 2.5 days 
due to the need for equipment change our or major 
maintenance. The number of leaks recorded by us from 
valves, pump seals and other components needing 
maintenance and repair have been reduced by more 
than 70 percent in just three years. These reductions 
are attributable to preventative maintenance, additional 
leak detection and repair efforts and other factors.

Due to the combined benefi ts of Colorado’s 
regulatory efforts and the adoption and use of 
innovative technologies, volatile organic compound 
(VOC) emissions (a pollutant that forms ozone), 
have decreased in Weld County by 45 percent as oil 

production increased 400 percent and natural gas 
production increased 266 percent.

Displacing Coal in Israel

Our commitment to Israel’s energy future began years 
ago with the offshore natural gas discovery Mari B. The 
Tamar discovery made the vision of a cleaner future 
a reality as it displaced coal as the primary power 
source. Today, the Tamar gas fi eld supplies Israel with 
approximately 65 percent of the country’s power needs. 
Yet burning coal still represents Israel’s largest source 
of air pollution1. The Leviathan project is expected to 
be online by the end of 2019, doubling the capacity 
for natural gas delivered from our assets into Israel and 
the region, and helping to clean Israel’s air by reducing 

SOCIAL INVESTMENT

are attributable to preventative maintenance, additional 

production increased 266 percent.

of leaks fi xed at time 
of survey

80%
have decreased in Weld County by 45 percent as oil 

Displacing Coal in Israel

Components inspected

13 Mil.

Our commitment to Israel’s energy future began years 
ago with the offshore natural gas discovery Mari B. The 
Tamar discovery made the vision of a cleaner future 
a reality as it displaced coal as the primary power 
source. Today, the Tamar gas fi eld supplies Israel with 
approximately 65 percent of the country’s power needs. 
Yet burning coal still represents Israel’s largest source 
of air pollution1. The Leviathan project is expected to 
be online by the end of 2019, doubling the capacity 
for natural gas delivered from our assets into Israel and 
the region, and helping to clean Israel’s air by reducing 

Components inspected

Component Leak Rate

.04%
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reliance on coal powered energy. Learn more about 
Leviathan and the regional benefi ts of natural gas.

Learn more about our operations in Israel: https://www.
youtube.com/watch?v=xmyu6TiwDa4

Fourth-generation Econode: Another Step in Our 
Sustainable Journey

Technology and innovation help us fi nd new ways to 
safely and responsibly produce oil and natural gas 
while reducing our impacts to the environment and our 
communities. Ten years ago, commercial development 
of oil and natural gas resources required a large number 
of vertical wells located across hundreds of acres. 
That’s when we initiated a new integrated development 
plan approach across our large acreage positions in 
rural areas of Colorado. This strategic approach has 
enabled us to combine facility locations and apply new 
processes and technologies to reduce our footprint and 
surface impacts.

Today, long horizontal wells and advanced completion 
technology (hydraulic fracturing or “fracking”) provide 
access to the same resources with a fraction of the 
surface land use. We are on the fourth generation of our 
Econode production facility design and the footprint 
reduction is remarkable. It now takes only 2.5 surface 
acres to produce the same amount of energy that 
previously required 400 surface acres – a reduction 
in land use of more than 99 percent. In addition, 

production facilities equipped with solar-powered 
automation and telemetry enable remote monitoring 
from our Noble Operations Control Center 24 hours a 
day, seven days a week.

Our newest production facilities – called Econodes – 
replace tanker trucks with pipelines to move water, oil 
and natural gas. In 2017, we avoided more than half a 
million truck trips – eliminating the need for 36 million 
miles of truck traffi c. Furthermore and compared to 
older Econodes, our Gen 4 Econodes have reduced our 
emissions of volatile organic compounds (VOCs) by 40 
tons a year.

We are now applying these same learnings to how our 
sites are developed in the Eagle Ford Shale and the 
Permian Basin in Texas.

Other Actions that Reduce Emissions

• In the DJ Basin, we implemented new environmental 
management software that enables us to better 
analyze emissions data and evaluate opportunities 
for minimizing burner downtime, which in turn 
reduces VOC emissions.   

• We rely on a combination of diesel and natural gas 
to power our onshore drilling and well completion 
operations. Generating power by burning natural 
gas results in fewer air emissions, including 
greenhouse gas 

• Where possible, we are replacing natural gas 
actuated  pneumatic devices with air actuated 
devices, thereby reducing combustion emissions .

SOCIAL INVESTMENT

OUR FOURTH-GENERATION ECONODE DRASTICALLY 
REDUCES OUR FOOTPRINT AND SURFACE IMPACTS
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Noble Energy recognizes that climate change is the 
subject of global focus among governments, investors 
and the public.  Much of the discussion about this 
important and complex issue centers on the impact 
of human activity, including emissions of greenhouse 
gas (GHG), on climate.  As an energy producer, we 
recognize that policies and actions intended to address 
climate concerns create both risks and opportunities 
for our business.  Future restrictions on emissions 
and related measures to encourage use of renewable 
energy may impact our operations and operating costs 
and reduce demand for our products.  However, such 
measures may also increase demand for natural gas 
as compared to other fossil fuels and present business 
opportunities for strategic thinkers. For example, we 
believe our strategically acquired global diversified 
portfolio positions us well to meet growing natural gas 

demand, particularly in the power sector and changing 
policy landscapes. Our Tamar natural gas field reduced 
coal use and now supplies Israel with approximately 65 
percent of the country’s power needs.

We remain committed to continually adapting and 
improving the way we access and develop energy to 
grow our business sustainably, while closely watching 
the horizon for changing risk factors and strategic 
measures for responding to them. This principle 
approach has guided our strategy for more than 85 
years. Under the direction of our Environment, Health 
and Safety Committee of our Board of Directors, we 
have created a new program to more deeply evaluate 
and manage for climate risk. Further communication on 
this topic is forthcoming.

Climate Change
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During the planning phase of our operations, we work 
to minimize our footprint and adverse impacts to wildlife 
habitats.

Before we commence onshore operations, we utilize 
an environmental site screening process to identify 
wildlife and their habitats, and work to avoid, minimize 
and mitigate adverse impacts. This process includes 
identifying wetlands, threatened and endangered species 
habitats, areas where active raptor nests have been 
located, and high-quality habitats relative to migratory 
birds. In Israel, a habitat assessment during 2017 resulted 
in development of a Biodiversity Action Plan, which 
specifies a set of future actions that will lead to the 
conservation or enhancement of biodiversity.  

In Texas, as part of our environmental site screening 
process, we work to identify sensitive water bodies early 
in the planning process and, focusing on avoidance, 
integrate mitigation measures during the project 
development phase.

In Colorado’s DJ Basin, we operate adjacent to the 
Pawnee National Grasslands, which is managed by 
the U.S. Forest Service (USFS) and Bureau of Land 
Management (BLM. The Grasslands are home to a variety 
of wildlife including federally listed threatened and 
endangered species, eagles, and migratory birds.  We 
work closely with USFS and BLM resource managers 
to ensure we comply with conservation objectives and 
major federal, state and local permits, approvals and 
authorization.

Since 2014, we have partnered with the Rocky Mountain 
Raptor Center (RMRC) to give employees and contractors 
a process to report any raptor-related issue including 
injured raptor assistance, raptor identification, nest 
removal evaluation and raptor rescues. As part of this 
program, RMRC representatives visited the Greeley office 
again in 2017 to share a raptor awareness presentation. 
The RMRC shared types of raptors native to Colorado, 
and described how to identify them and where and when 
each species nests.

Managing for wildlife does not only occur in the field. 
During 2017, a pair of red-shouldered hawks built a nest 
adjacent to the parking garage at the Houston office. 
Red-shouldered hawks are a protected raptor species 
and are native to Texas. Our facilities and environmental 

staff worked together to minimize disturbance to the 
nesting family. Nearby parking areas were blocked off 
and employees were notified to avoid the area.

As part of our commitment to NO HARM, we and five 
other oil and natural gas companies partnered with the 
USDA Natural Resources Conservation Service (NRCS), 
Texas Parks and Wildlife, New Mexico Game and Fish and 
the National Fish and Wildlife Foundation (NFWF) in 2017 
to launch the Pecos Watershed Conservation Initiative 
(PWCI). The PWCI is an unprecedented and strategic 
partnership which supports conservation projects in the 
Pecos River Watershed, which extends from eastern New 
Mexico into West Texas, and comprises a large portion of 
the Permian Basin.

The Pecos Watershed Conservation Initiative will:

•  Strengthen the health of existing habitats along the 
Pecos River and its tributaries in eastern New Mexico 
and West Texas

• Protect some of the last remaining populations of 
native fish and other aquatic species found only in the 
Chihuahuan Desert

• Improve the management and function of native 
grasslands

• Address water quality and scarcity concerns for 
wildlife and agricultural uses

• Identify opportunities to expand species to areas 
of their range where they have been lost, or bolster 
small remnant populations.

In addition to efforts to reduce environmental impacts 
within our own operation, we support social investment 
projects that benefit the environment in the areas where 
we live and work.

Managing for wildlife does not occur just in the field. 
During 2017, a pair of red-shouldered hawks built a 
nest adjacent to the parking garage at our Houston 
corporate office. Red-shouldered hawks are a protected 
raptor species and are native to Texas. Our facilities 
and environmental staff worked together to minimize 
disturbance to the nesting family. Nearby parking areas 
were blocked off and employees were notified to avoid 
the area.

Biodiversity
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ENDANGERED AND PROTECTED SPECIES

The list below identifies species listed under the 
Endangered Species Act (ESA), species of concern 
and species protected by the Bald and Golden Eagle 
Protection Act, and species listed by the International 
Union for Conservation of Nature (IUCN).

This list is provided for Global Reporting Initiative (GRI) 
indicator G4-EN14.

Easter Mediterranean

Critically Endangered:

• Mediterranean monk seal 

Endangered:

• Fin whale    
• Sei whale   
• Green turtle   
• North Atlantic right whale  
• Loggerhead turtle

Near Threatened:

• Indo-Pacific humpback dolphin

Vulnerable:

• Sperm Whale
• Leatherback turtle

DJ Basin

Endangered: 

• Black-footed ferret
• Whooping Crane
• Pallid Sturgeon

Threatened

• Preble’s Meadow Jumping 
Mouse

• Mexican Spotted Owl
• Piping Plover
• Colorado butterfly plant
• Ute ladies-tresses
• Western prairie fringed orchid

Permian Basin and Eagle Ford 
Shale

Endangered

• Whooping crane
• Guld Coast jaguarundi
• Northern Aplomado falcon
• Ocelot
• Least tern

Threatened

• Mexican Spotted Owl

Candidate

• Golden Orb
• Texas PImpleback
• Texas fatmucket
• Bald Eagle (Bald and Golden 

Eagle Protection Act)

Guld of Mexico

Endangered 

• Fin whale
• Sei Whale 
• Sperm whale 
• Hawkbill sea turtle
• Kemps ridley sea turtle
• Leatherback sea turtle
• Smalltooth sawfish

Threatened

• Green sea turtle
• Gulf sturgeon 
• Nassau grouper

 — Rough cactus coral
 — Pillar coral

• Lobed star coral
 — Mountainous star coral
 — Boulder star coral
 — Staghorn coral
 — Elkhorn coral
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West Africa

Critically Endangered

• Pennant’s Red Colobus – 
Procolobus pennantii

• Eisentraut’s Mouse Shrew – 
Myosorex eisentrauti

• Leatherback Turtle – 
Dermochelys coriacea

• Hawksbill Turtle – Eretmochelys 
imbricata

Endangered

• Drill – Mandrillus leucophaeus
• Preuss’s Guenon – 

Cercopithecus preussi
• Bioko Forest Shrew – Sylvisorex 

isabellae
• Sei Whale – Baelenoptera 

borealis
• Blue Whale – Baelenoptera 

musculus
• Fin Whale – Baelenoptera 

physalus
• Green Turtle – Chelonia mydas
• Loggerhead Turtle – Caretta 

caretta
• Pincushion Ray – Urogymnus 

ukpam

Vulnerable

• Black Colobus – Colobus 
satanas

• Red-Eared Guenon – 
Cercopithecus erythrotis

• Humpback Whale – Megaptera 
novaengliae

• Sperm Whale – Physeter 
microcephalus

• African Manatee – Trichechus 
senegalensis

• Olive Ridley Turtle – 
Lepidochelys olivacea

• Fernando Po Speirops – 
Speirops brunneus

• Red-headed Rockfowl – 
Picathartes oreas

• Cape Gannet – Morus capensis
• Near Threatened
• Monitor Lizard – Varanus 

niloticus
• Ursula’s Sunbird – Nectarinia 

ursulae
• African Skimmer – Rynchops 

flavirostrus
• Damara Tern – Sterna 

balaenarum
• White Grouper – Epiniphelus 

aeneus

Least Concern

• Crowned Guenon – 
Cercopithecus pogonias

• Putty-Nosed Guenon – 
Cercopithecus nictitans

• African Brush-tailed Porcupine 
– Atherurus africanus

• Ogilby’s Duiker – Cephalophus 
ogilbyi

• Blue Duiker – Philantomba 
monticola

• Common Mink Whale – 
Baelenoptera acutorostrata

• Risso’s Dolphin – Grampus 
griseus

• Fraser’s Dolphin – 
Lagenodelphis hosei

• Melon-Headed Whale – 
Peponocephala electra

• Pantropical Spotted Dolphin – 
Stenella attenuate

• Striped Dolphin – Stenella 
coeruleoalba

• Common Bottlenose Dolphin – 
Ziphius cavirostris

• Cuvier’s Beaked Whale – 
Tursiops truncatus

• Mountain Sawwing – 
Psalidoprocne fuliginosa

• Mutton Hamlet – Alphestes afer
• Niger Hind – Cephalopholis 

nigri
• Mottled Grouper – 

Mycteroperca rubra
• Northern Star Coral – Astrangia 

poculata
• Golfball Coral – Favia fragum
• Great Star Coral – Montastraea 

cavernosa
• Mustard Hill Coral – Porites 

astreoides
• Finger Coral – Porites porites
• Lesser Starlet Coral – 

Siderastrea radians
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Facility Decommissioning

We are committed to exiting our projects as responsibly 
as we begin them. In the decommissioning process, we 
use standard operating procedures for the assessment 
and remediation of sites after the discovery of leaks or 
spills (including historic leaks or spills).

In 2017, our Texas operations decommissioned 11 wells.

In the DJ Basin of Colorado, our field team is focused 
on decommissioning and removing older wells and 

facilities consistent with our shift to an integrated 
development plan where we can strategically combine 
facility locations.  In 2017, the team plugged a total of 
more than 500 older wells and removed associated 
facilities in both urban and rural areas while we only 
drilled and installed facilities for approximately 100 
new wells. That’s a 5-to-1 ratio. And we are on track to 
remove an additional 600 in 2018, while drilling and 
installing facilities for approximately 120 new wells.

Land Use
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We know that water is a valuable and limited resource, 
and we take care to use it responsibly in our operations. 
Developing energy resources can require large volumes 
of water, and significant energy is needed to source, 
treat and deliver water. With increasing demand for 
energy and water, we are actively managing and 
conserving water resources to minimize the impact of 
our operations.

WATER USE

Onshore, we consumed 97 million barrels of water in 
2017 compared to 50 million barrels of water in 2016. 
This increase in consumption is due to increased activity 
in our Texas operations. We acquired Clayton Williams 
Energy in April 2017 and subsequently increased our 
drilling and completions activities. We drilled longer 
lateral wells, which decreases surface impacts, but leads 
to an increase in water consumption per well. No known 
water sources were significantly affected by water 
withdrawals related to our operations.

Where practical, we recycle and reuse water in our 
operations. In 2017, 1.4 million barrels of flowback and 
produced water were recycled and reused onshore. 
This reuse practice reduces both our freshwater 
consumption and produced water disposal volumes. 
In June 2017, we divested our Marcellus Shale assets, 
which constituted a significant portion of our total 
recycling volumes during previous years. This divestiture 
resulted in a reduction of the total volume of water we 
recycled from 2016 to 2017. However, we continue to 
investigate opportunities to expand our water recycling 
program in our core operating areas.

In the Permian Basin, we have strategically designed 
our operations infrastructure to include produced water 
recycling along with disposal options. This includes a 

network of water pipelines that will allow us to reuse 
water from one site at another. This system became 
operational at the end of 2017 and  is intentionally 
compatible with our central gathering facilities1 to 
facilitate the expansion of the water recycling program. 

In the DJ Basin, the start-up of a new water recycling 
facility enabled us to recycle and reuse 470,000 barrels 
of water. We also continued participation in the South 
Platte Water Related Activities Program (SPWRAP), an 
organization that allows us to offset water consumption 
in the DJ Basin to address Endangered Species Act 
(ESA) issues related to the Platte River. The program 
assists in the recovery of species listed as threatened 
or endangered under the ESA and works by re-timing 
water flows to benefit federally-listed endangered 
species.

ONSHORE WATER DISPOSAL

We disposed of 37 million barrels of water in our U.S. 
onshore operations during 2017; 12% of which was 
disposed of in our operated disposal facilities. None of 
this water was discharged to surface water bodies.

OFFSHORE WATER DISPOSAL

Offshore total water consumption remained at 
approximately the same level as i n 2016, but we were 
able to use more seawater and thereby reduce our 
freshwater consumption by nearly 50 percent.

1. Central gathering facilities are operated by Noble 
Midstream Partners, LP.

Water Efficiency and Conservation
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Well integrity is an integral line of defense against water 
contamination. The pre-drilling subsurface evaluations 
conducted by our geologists and engineers are used 
to determine the depths of formations that contain 
underground drinking water, the proximity of that 
water to potential oil and natural gas intervals, and the 
integrity of the confining layers above and below the 
target completion zone. Our engineers then design a 
casing and cementing plan that shows how the well will 
be constructed.

In accordance with best practices, we utilize multiple 
strings of casing and cement to prevent natural gas 
migration or water contamination. We monitor our 
pump pressures and fluid returns during the cementing 

process to ensure adequate coverage of cement 
across the production and groundwater zones. At 
various stages of the drilling and completion process, 
mechanical integrity of the casing and cement is 
tested to ensure proper installation. During the well 
construction process, various methods may be used 
to test the mechanical integrity of the well, such as 
pressure testing, and various types of wire line logs 
(including, in some cases, bond logs). We also have 
well control procedures in place to prevent events, 
such as loss of well control, from occurring. During 
the production phase, we continuously monitor flow 
rates and annular pressures, and we regularly inspect 
the wellhead assembly and other equipment for leaks, 
corrosion or damage.

Well Integrity
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We work to minimize waste from our operations and 
recycle where appropriate. Note that various countries 
categorize waste differently, so it is difficult to create a 
consistent listing.

In our U.S. onshore operations, we generated the 
following amounts of waste:

• DJ Basin: Contaminated Soil - 2,410 tons; non-water 
drilling - 64,420 gallons; drill cuttings - 1,380 tons; 
misc. oilfield - 22 tons

• Houston: E-waste recycled - 1 ton
• Marcellus Shale: E-waste recycled – 6.9 tons

In our offshore operations, we generated the following 
amounts of waste:

• Equatorial Guinea: Industrial - 116 tons; Industrial 
Recycled - 89 tons; Domestic - 103 tons; Domestic 
Recycled - 112 tons; Waste Oil Recycled - 7,800 
liters. Note that some waste from EG was shipped 
to a specialized company in Texas for recycling/
disposal.

• Israel:  Hazardous – 1,214 tons (includes 1,075 tons 
of wastewater); Non-hazardous 646 tons.

• Cyprus: Recycled - .13 ton; General - 9 tons; 
Batteries & Accumulators (Hazardous) - .083 ton

• U.S. Gulf of Mexico – Solid – 328 tons; operational 
– 25 tons, hazardous – 70 tons, Naturally occurring 
radioactive materials (NORM) – 20 tons; waste oil 
recycled 45 tons; acid batteries – 1.34 tons

Waste Management
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Public concerns have been raised that the chemicals 
used in fracturing fluids may reach ground and surface 
water supplies. We require our site operators to adhere 
to strict standards and best management practices to 
avoid potential environmental impacts during onshore 
oil and natural gas development. It is not our practice to 
unnecessarily store fracturing fluids on location. Upon 
delivery, fracturing fluids are blended on location and 
pumped, and flowback fluids are captured in steel tanks 

and then properly disposed of according to applicable 
federal and state laws and regulations. We encourage 
the utilization of environmentally friendly additives. We 
do not use diesel fuel in our hydraulic fracturing fluids.

We are an active member and participant in FracFocus.
org, a national hydraulic fracturing chemical registry 
website. We began voluntarily disclosing the chemicals 
used at our wells through FracFocus.org in mid-2011.

Chemical Management 
and Disclosure
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Spills, Fines and Violations

We follow standard operating procedures for the 
assessment and remediation of sites after the discovery 
of leaks or spills (including historic leaks or spills). 
Drafted in 2015, using U.S. Environmental Protection 
Agency and American National Standards Institute 

guidance, the procedures give employees a set of 
parameters to ensure that remediation activities are 
conducted in a manner acceptable to state and federal 
agencies.

2015 Onshore 2015 Global 2016 Onshore 2016 Global 2017 Onshore 2017 Global

Total Number 91 94 93 95 83 85

Hydrocarbons 
(in barrels)

403.6 403.7 135.4 135.8 783 784

Water (in 
barrels)

293.3 239.3 173.6 172.6 1,845 1,845

Other (in 
barrels)*

0 0.07 0 0 30 30

SPILLS

2015 2016 2017

Marcellus Shale (non-air related) $10,150 $35,500 $0

Marcellus Shale (air-related) $57,400 $67,500 $0

DJ Basin (non-air related) $0 $0 $193,900

DJ Basin (air related) $4,950,000 $371,236 $193,900

Texas (non-air related) – – $0

Texas (air related) – – $0

Gulf of Mexico (non-air related) $250 $0 $0

Gulf of Mexico (air related) $0 $0 $0

Total $5,017,800 $474,236 $193,900

FINES
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Visit our website at www.nblenergy.com/
sustainability/2017/cdp-submissions to view our 
submissions to the Carbon Disclosure Project.

CDP Submissions
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HEALTH AND SAFETY PERFORMANCE DATA

OVERSIGHT AND MANAGEMENT

SAFETY METRICS

HAZARD RECOGNITION

SAFETY MILESTONES

SAFETY TRAINING

EMERGENCY PREPAREDNESS

NOBLE OPERATIONS AND SAFETY TRAINING CENTER

NOBLE OPERATIONS CONTROL CENTER

In This Section

Health & Safety
NO HARM focuses on our value of caring and we instill this culture in all our 
employees and contractors.

It sums up Noble Energy’s commitment to protect our people, the community 
and the environment. Our continual emphasis on observations, hazard 
recognition and having safety conversations to reinforce positive behaviors 
refl ects this commitment.

Increase in manhours

38%
Decrease in TRIR

45%
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HOURS WORKED

Employees

Contractors

Total Hours Worked

2015

5,351,842

12,497,437

17,849,279

2016

5,508,378

8,827,016

14,335,394

2017

7,682,419

12,085,030

19,767,449

LOST-TIME INCIDENTS

Employees

Contractors

Total Lost-time Incidents

2015

2

8

10

2016

0

3

3

2017

1

3

4

RECORDABLE INCIDENTS

Employees

Contractors

Total Recordable Incidents

2015

5

29

34

2016

1

26

27

2017

3

18

21

2016TOTAL RECORDABLE INCIDENT RATE (TRIR)

Employees

Contractors

Combined TRIR

2015

0.19

0.46

0.38

0.04

0.59

0.38

2017

0.08

0.30

0.21

2017 Health And Safety 
Performance Data
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2016DAYS AWAY FROM WORK 
INCIDENT RATE (DWIR)

Employees

Contractors

Total Days Away from Work Incident Rate

2015

0.07

0.13

0.1

0

0.07

0.04

2017

0.03

0.05

0.04

2016

2016

FATALITIES

PROCESS SAFETY EVENTS

Employees

Contractors

Total Fatalities

Tier 1 - Employees

Tier 1 - Contractors

Total Process Safety Events - Tier 1

Tier 2 - Employees

Tier 2 - Contractors

Total Process Safety Events - Tier 2

2015

2015

0

0

0

–

–

–

–

–

–

0

0

0

–

–

–

–

–

–

2017

2017

0

0

0

16

1

17

24

3

27
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2016PROCESS SAFETY EVENT RATE

Level 1 Combined (Employees and Contractors) 

Level 2 Combined (Employees and Contractors)

2015

–

–

–

–

2017

0.2

0.4
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Exceptional safety performance is core to our business. 
Our Environmental, Health and Safety Board Committee 
is responsible for assisting the Board in determining 
whether we have appropriate policies and management 
systems in place. In addition, environmental and health 
and safety performance is considered as part of our 
executive and employee compensation plans.

Our Global Environmental, Health and Safety 
Management System (GMS) is a fundamental framework 
to create consistency, effectively plan and execute work, 

and measure, analyze and improve safe operational 
performance. This system is built on a number of 
industry best practices and regulatory requirements 
including the U.S. Occupational Safety and Health 
Administration, U.S. Environmental Protection Agency, 
International Labour Organization, World Bank and 
others.

Oversight and Management
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In 2017, we achieved a new record low Total 
Recordable Incident Rate (TRIR) of .21 for employees 
and contractors combined. Contributing to this 
accomplishment were expanded safety training and 
new reporting tools for both personal safety hazards 
and process safety incidents. No employee or contractor 
fatalities occurred in 2017.

Safety Metrics
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Hazard Recognition

One key to preventing incidents is noticing and 
addressing hazards before they cause a problem. 
Observing and reporting a hazard creates the 
opportunity for a conversation about the underlying 
issue, so that mitigation measures can be taken, and 
lessons can be shared with others to prevent similar 
hazards. We enhanced our focus and communication 
around hazard identifi cation in 2017. Through a mobile 
app, individuals can note an observed hazard, upload 
a photo, answer a few questions and submit the 
observation. With the tool, we initially received about 
300 observations per month, but by the end of 2017, 

an average of 3,000 observations were submitted 
per month. Every observation is communicated in a 
daily report sent to all employees. The information is 
used in safety discussions and company-wide safety 
communication.

We also identifi ed “10 NO HARM Lifesaving Rules” and 
rolled out an education program to both fi eld and offi ce 
employees. The program launched in October 2017 
with a focus on one rule each week for ten weeks and 
has continued to empower front line leadership with a 
user-friendly coaching platform.
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We achieved several significant safety milestones during 
the year:

• Total Recordable Injury Rate (TRIR): 0.20 (48% 
reduction compared to 2016)

• Days Away from Work Incident Rate (DWIR): 0.04 
(record for 2016 was 0.042)

• Total Injury Rate (First-aid and Recordables): 1.40  
(14% reduction from 2016)

• Agency reportable spills reduced by 25% compared 
to 2016 (does not include historical)

• 15,000 observation submissions plus an additional 
11,000 from drilling contractors on Noble Energy 
locations (33% increase compared to 2016)

Safety Milestones
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Safety Training

Our “Leading NO HARM” training has proven its value 
and in 2017 we extended it beyond our employees and 
contractor leadership to present 275 total workshops 
with representation from 17 different contractor 
companies. For example, we conducted workshops for 
Permian Basin and Eagle Ford Shale contractor crews 
sessions for the Leviathan project team in the Eastern 
Mediterranean.  

To share what we have learned with others in the 
industry, we conducted “Leading NO HARM” training 
for fi ve of our industry peers. Our leadership in this area 
was recognized by one of our peers at a meeting of the 
American Exploration and Production Council (AXPC). 

Internal safety meetings, conferences and other training 
events during the year reinforced key principles of NO 
HARM. 

• In the Eastern Mediterranean, 110 employees 
and contractors participated in the 2017 Safety 
Conference held in Israel, designed to familiarize 
the contractor community with our safety 
management systems and culture.

• Also in the Eastern Mediterranean, we provided fi re 
protection awareness training for offi ce employees 
in Cyprus. All employees practiced extinguishing a 
controlled fi re using the same equipment located in 
the offi ce buildings.

• In the DJ Basin, the operations and production 
departments conducted quarterly safety leadership 
meetings involving as many as 50 leaders from both 
regional and corporate offi ces.

• More than 135 employees and contractors focused 
on leading NO HARM at the Gulf of Mexico business 
unit’s fourth-annual safety summit at our Houston 
headquarters.

“It was a great opportunity to see what 
other companies are doing to improve EHS 
performance. Sharing best practices across 
our industry is becoming a more common 
practice and great safety performance is the one 
metric the industry must continue to reach for 
perfection. I really appreciated the openness 
and sharing that Noble exhibited.”

– AXPC Member

CYPRUS EMPLOYEES PRACTICE EXTINGUISHING A CONTROLLED 
FIRE AT FIRE PROTECTION AWARENESS TRAINING
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Emergency Preparedness

We hold emergency drills to prepare for various 
emergency scenarios. In 2017, we held “table-top” drills 
in onshore Texas, offshore Gulf of Mexico and Republic 
of Cyprus. Live drills were conducted in the DJ Basin, 
Equatorial Guinea and Israel:

• In the DJ Basin, we organized an unannounced 
emergency response drill simulating a fire at a 
Noble Midstream Partners1 facility. The drill was 
designed to evaluate Noble Midstream Partners’ 
and Noble Energy’s incident management 
capabilities and business continuity plans.  

• In Equatorial Guinea, we participated in a regional 
oil spill exercise and in a mass casualty exercise with 
the local hospital and search and rescue provider 
simulating a helicopter water landing.

• In the Eastern Mediterranean, we participated in 
the government of Israel’s tier II offshore oil spill 
exercise.

Our preparedness was tested by Hurricane Harvey, 
which affected both our operations – in South Texas and 
the Gulf of Mexico – and our employees.  

• In South Texas, the lessons we learned during the 
Colorado flooding in 2013 enabled us to shut in 
our wells ahead of the storm, so that we did not 
experience any damage or leaks due to winds or 
flooding. We were able to quickly resume normal 
operations.  

• In the Gulf of Mexico, we safely evacuated 
employees and contractors at our Thunder Hawk 
and Neptune Spar platforms. Neither platform was 
damaged.   

• In Houston, where a record 51-inch rainfall was 
recorded in just 72 hours,13,14 our headquarters 
were undamaged, enabling us to focus our 
full attention on assisting employees and the 
community in flood recovery. 

1. In September 2016, Noble Energy formed Noble Midstream 
Partners (NYSE: NBLX) to own, operate and develop midstream 
infrastructure in the DJ and Permian Basins.
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The Noble Operations and Safety Training Center, 
our training center in Greeley, Colorado, is a valuable 
resource for both hands-on safety training and 
educating community members – from civic leaders to 
students – about our operations and the safety steps we 

take. In 2017, we conducted 120 classes and trained 
more than 900 of our employees and contractors in the 
Operations and Safety Training Center.

SAFETY TRAINING CLASS AT THE NOBLE OPERATIONS AND 
SAFETY TRAINING CENTER

Noble Operations and Safety 
Training Center
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Noble Operations Control Center

Safety is our responsibility. We always strive to be 
better. For this reason, we created a nerve center for 
our operations across northern Colorado, where oil 
and natural gas facilities are monitored and controlled 
remotely in real time 24 hours a day, seven days a week 
from our Greeley offi ce. We call it the Noble Operations 
Control Center (NOCC). Our automated production 
facilities in the fi eld communicate with the NOCC using 
solar-powered telemetry. 

The NOCC operates much like an air traffi c control 
facility, with technicians remotely monitoring the 
conditions and performance of our oil and natural gas 
facilities. Technicians can quickly and remotely adjust 
safety, environmental and production controls in real 
time. And if safety or environmental circumstances call 
for it, they can even shut in production at an oil and 
natural gas facility from the NOCC.  

Currently, more than 70 percent of our operations in 
Colorado are automated and monitored via the NOCC. 
The vast amount of data consolidated within the NOCC 
enables our Greeley-based control teams to be the eyes 
and ears of our operations across the DJ Basin.  

The cutting-edge innovation and technology of the 
NOCC also extends to our personnel in the fi eld. The 
data collected and monitored in the NOCC is remotely 
accessible to lease operators – the Noble Energy 
employees who physically service our facilities in the 
fi eld – greatly improving their effectiveness, effi ciency 
and responsiveness.  

U.S. Army veteran Leonard Salazar, one of our lease 
operators, attests, “The NOCC helps ensure safety and 
situational awareness across our Colorado operations.” 

SOLAR-POWERED TELEMETRY IN THE FIELD
COMMUNICATES REMOTELY WITH THE NOCC

HEALTH & SAFETY

OUR FACILITIES ARE MONITORED AND CONTROLLED 
REMOTELY IN REAL TIME 24 HOURS A DAY, SEVEN 

DAYS A WEEK FROM OUR NOBLE OPERATIONS
CONTROL CENTER (NOCC)
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Social Investment
We strive to make a signifi cant difference in the communities 
where we live and operate.

In 2017, our social investments remained focused
on three strategic pillars driven by the needs of our
communities.

Our social investment activities are governed by 
an executive-level Corporate Social Responsibility 
committee. In addition, the EH&S board committee 
receives updates on our overall social investment strategy.

During the year, we assessed the effectiveness of our 
social investment approach. This process allowed us to 
collaborate to identify best practices and to align our 
social investment against areas of greatest community 
need, biggest impact and that aligned across multiple 
geographic areas. This section of our sustainability report 
will highlight our strategic projects.

For all of our multi-year strategic social investments, we 
require a memorandum of understanding (MOU) with our 
implementing partner. The MOUs set clear deliverables, 
timeline and measurement with annual assessments of 
progress.

COMMUNITY HEALTH

In 2017, our social investments remained focused
on three strategic pillars driven by the needs of our
communities.

COMMUNITY HEALTH
COMMUNITY HEALTH

WORKFORCE
DEVELOPMENT/EDUCATION

To support community health, 
we prioritize programs that make 

a signifi cant and sustainable 
difference. Women’s health 

improved as a direct result of our 
support, especially in West Africa.

Workforce development and 
education are key components 
of our social investment both in 
the U.S. and internationally. We 
support efforts from elementary 

schools through higher education.

ENVIRONMENT

In addition to efforts to reduce 
environmental impacts within 

our own operation, we support 
community projects that benefi t the 
environment in the areas where we 

live and work.

United States $4,181,885

West Africa $6,470,046

Eastern Mediterranean $1,869,039

Other1 $124,448

NobleACTS (global matching gifts)2 $2,165,383

Total Contributions $14,810,801

GLOBAL SOCIAL INVESTMENT CONTRIBUTIONS

1. Includes new ventures
2. Includes Hurrican Harvey Relief Efforts
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SOCIAL INVESTMENT PERFORMANCE DATA

COMMUNITY HEALTH

WORKFORCE DEVELOPMENT/EDUCATION

NOBLEACTS

GLOBAL DAY OF CARING

HOUSTON & GULF OF MEXICO

DJ BASIN

PERMIAN BASIN AND EAGLE FORD SHALE

EASTERN MEDITERRANEAN

WEST AFRICA

In This Section
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2017 Social Investment 
Performance Data

GLOBAL SOCIAL INVESTMENT CONTRIBUTIONS

United States

West Africa*

Eastern Mediterranean

Other*

NobleACTS (global matching gifts)**

Total Contributions

$4,181,885

$6,470,046

$1,869,039

$124,448

$2,165,383

$14,810,801

*Includes new ventures

**Includes Hurricane Harvey Relief efforts
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Community Health

To support community health, we prioritize programs 
that make a signifi cant and sustainable difference. 
Women’s health improved as a direct result of our 
support, especially in West Africa.

Malaria Reduction

Our decade-long program to fi ght malaria in Equatorial 
Guinea is making strides to eradicate the disease. 
Transmitted by mosquito bites, malaria infects an 
estimated 215 million people each year and causes 
438,000 deaths. Of these fatalities, 90 percent are in 
Africa.2 Our investment – in partnership with Marathon 
Oil – includes two components: the Bioko Island Malaria 
Control Program and the Equatorial Guinea Malaria 
Vaccine Initiative.  

Since 2004, the Bioko Island program has focused 
on reducing disease transmission from mosquitos 
by funding insecticide spraying, mosquito netting 
and personal protection. This effort has reduced 
prevalence of malaria among children from 46 percent 
to 10 percent and eliminated one mosquito variety 
completely from the island. In the last fi ve years, malaria 
prevalence among pregnant women has been reduced 
from 17 percent to 9.1 percent.

The vaccine initiative has gathered momentum in the 
last few years as a promising whole parasite vaccine 
has undergone clinical trials. The PfSPZ vaccine under 
development by Sanaria is in late Phase 2 trials. The 
goal is to conduct a broad vaccine trial on Bioko Island 
in 2021 following Phase 3 trials and FDA approval.

Experts believe that by addressing both the 
transmission mechanism (mosquito bites) and the 
disease resistance (through vaccines), the prevalence of 
malaria in the Bioko Island community can be reduced 
to nearly zero within the next fi ve years.   

Building on this progress, we have undertaken a three-
year project in Gabon in collaboration with Medical 
Care Development International (MCDI) to improve 
delivery of World Health Organization-recommended 
prevention, testing, treatment and tracking of malaria 
as well as HIV/AIDS at primary health facilities in fi ve 
communities in Nyanga Province. The project will reach 
an estimated 52,000 people in one of Gabon’s least 
developed regions.

Reproductive Health

We support a cervical cancer screening and treatment 
project in Equatorial Guinea to reduce the prevalence of 
cervical cancer among women ages 20 – 60. Beginning 
in 2016, we worked with multiple local partners and 
non-profi t Medical Care Development International 
(MCDI) to establish screening and treatment centers in 
Malabo and Bata, train staff in screening procedures, 
and encourage women to be screened.7  As a result, 
5,932 women were examined, and 236 were treated 
onsite for precancerous lesions over two years.8  As 
part of our capacity-building strategy, we are now 
transitioning this project to be managed by local 
resources.  
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Equatorial Guinea experiences a high maternal and 
neonatal mortality rate. In 2017, we continued to fund 
a program through United Nations Population Fund 
(UNFPA) supporting the Ministry of Health to strengthen 
the capacity of health providers to offer maternal and 
newborn health services. Services now include pre- and 
post-natal care, emergency obstetric and newborn care 
and family planning in the provinces of Bioko Norte and 
Kie Ntem.9  During the year the program conducted 
an assessment of health infrastructures, staffi ng and 
actual capacities, and distributed 40 equipment kits with 
tools, supplies and medications for reproductive health 
practice.

Reproductive health challenges do not discriminate 
based on geographic location. Our partnership with 
Legacy Community Health Services works to drive 
healthy change by providing medical attention to 
women in Houston’s low-income communities. Legacy 
enhanced its high-risk obstetrical care program by 
adding 29 new OB/GYN providers. This expansion 
allows Legacy to better care for pregnant women 
who must overcome language barriers and lack of 
transportation options. Our partnership funding also 
helped prepare nurse practitioners to address and treat 
new health concerns for pregnant women, such as the 
Zika virus.

Nutrition

The non-profi t group Feeding America notes that one 
in six children in the United States may not know where 
they will get their next meal. Nutrition is a basic element 
of community health in both large and small cities. We 
have maintained strategic partnerships for several years 
with the Houston Food Bank and with the Weld Food 
Bank in Greeley, Colorado.  

In Houston, our employees packaged more than 
10,000 pounds of food in 2017. We also helped fi ll the 
bellies of thousands of food-insecure children as part 
of two Houston Food Bank programs – Kids Café and 
Backpack Buddy. Both programs fi ll “food gap” times – 
after school, on the weekends and during the summer 
– with nutritious, healthy meals. Through Kids Café, 

the Houston Food Bank delivers meals to afterschool 
programs in 74 zip codes. These meals fulfi ll hunger and 
teach healthy eating habits by exposing children to fruit, 
vegetables, grains and good sources of protein. The 
Backpack Buddy program sends children home from 
school on the weekends with fully-stocked backpacks 
packed with nutrient-dense foods. These programs act 
as a safety net in times where food sources for children 
are uncertain. 

In Greeley, our employees organized multiple 
fundraising events as part of the Weld County Food 
Bank’s Annual Corporate Food Challenge. Sixty-nine 
employees volunteered nearly 277 hours throughout 
the year at the Weld Food Bank – equal to seven work 
days of a full-time staff member. Our fundraising efforts, 
event sponsorships and employee donations matched 
through NobleACTS provided more than 150,000 meals 
to families in Weld County. 

We also chose Weld Food Bank and the Houston Food 
Bank as partners in our Global Day of Caring.

SOCIAL INVESTMENT

CHILDREN IN THE KIDS CAFE PROGRAM LEARN 
HEALTHY EATING HABITS BY BEING EXPOSED TO 

FRUIT, VEGETABLES, GRAINS AND GOOD SOURCES 
OF PROTEIN
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Workforce development and education are key 
components of our social investment both in the U.S. 
and internationally. We support efforts from elementary 
schools through higher education.

Early Years

In Greeley, Colorado, we continued our support of the 
G-Town Promise, a community-based effort to leverage 
public resources to fi ll gaps in the public education 
system.21 In 2017, our grant supported the Career 
Explore Internship program in Greeley-Evans School 
District 6. This program offered paid hands-on learning 
internship opportunities that connected math and 
science to real-world applications, and encouraged 
Greeley students, many of whom come from low-
income families, to consider STEM-based careers. The 
internship has grown from 55 participants in 2015 to 
100 interns in 2017.   

In its fi rst two years, the innovative three-year program 
created by Noble Energy and the Denver Center for the 
Performing Arts reached 1,519 students in 29 schools 
across Colorado. The program is presented to sixth 
grade students as part of their earth science curriculum 
and uses dramatic learning techniques to help them 
understand the geology and technology behind oil and 
gas development and production. 

We partner with Junior Achievement, an organization 
that supports work readiness, entrepreneurship 
and fi nancial literacy among students, in multiple 
locations from Texas to Gabon. These efforts are largely 
employee-driven, including participation in fundraising 
bowl-a-thons, board service, and classroom volunteer 
work.  

In Israel, we have a sharp focus on workforce 
development. Our discovery of two major offshore 
natural gas fi elds launched a new energy industry in 
the country. Developing a technically knowledgeable 
workforce ready to lead and manage this industry is 
essential.  

Funded programs encourage young men and women 
to pursue science and technical careers. Many of the 
programs we support reach at-risk youth from diverse 
backgrounds living within the country.  

At the middle-school level, we sponsor the energy 
curriculum of Ta’asiyeda, an educational outreach 
program of the Manufacturers’ Association of Israel. 
Since 2015, more than 6,800 students have participated 
in the year-long “Energy in the City” program and nearly 
57,000 have participated in workshops called “The 
Energy Revolution in Israel.” At the end of each course, 
the students present a three-dimensional model of their 
“city of the future.” In 2017, we participated in Israel’s 
fi rst Technology Fair, organized by Ta’asiyeda and visited 
by 15,000 students over three days.    

Reaching teens and young adults, Heznek-L’Atid is a 
unique organization that provides professional training 
in the energy and natural gas fi elds for at-risk students 
across Israel. We are in our fourth year of sponsorship 
of Heznek for Industry, which gives 10th-12th graders 
– many of whom are new immigrants – a chance to 
learn in a technological high school program that 
incorporates personal empowerment and practical work 
experience. 

Higher Education and Capacity Building

As part of our focus on developing a technically 
knowledgeable workforce in Israel, in 2017 we helped 
launch Heznek for Practical Engineers, a new program 

Workforce Development/Education

SOCIAL INVESTMENT

A TA’ASIYEDA STUDENT PRESENTS HIS IDEAS ON 
WHAT A CITY OF THE FUTURE COULD LOOK LIKE AS 

PART OF THE “ENERGY IN THE CITY” PROGRAM
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that enables young adults from under-resourced 
communities to earn an engineering diploma. This 
benefi ts the young participants and helps Israel fi ll a 
large gap in skilled workers. In the past four years, 830 
vulnerable teens and young adults turned their lives 
around through Heznek programs, and an additional 
640 are participating in the 2017/2018 programs.  

For those pursuing higher levels of education, we 
helped build and continue to support The Noble-
Ruppin Center for Energy Professions at Ruppin 
Technological College. Noble Energy engineers helped 
develop the curriculum and provide professional 
seminars and guest lecturers. Currently more than 400 
students25 are pursuing professional training.  

In Equatorial Guinea, 30 graduates from our 
competency assurance development program are now 
successfully working on our Aseng fl oating storage 
and offl oading vessel (FPSO) or our Alen platform. 
The program prepares the local workforce for jobs on 
an offshore facility. After three years of initial study at 

Equatorial Guinea’s National Technological Institute 
of Hydrocarbon, trainees complete 12 to 18 months 
of intensive technician and operator training through 
Aberdeen Skills and Enterprise Training College (ASET) 
in the United Kingdom. Upon completion, trainees 
receive a recognized vocational qualifi cation and return 
to our facilities for on-the-job training. 

HEALTH & SAFETY

AN INSTRUCTOR TEACHES A CLASS AT THE NOBLE-
RUPPIN CENTER FOR ENERGY PROFESSIONS AT 

RUPPIN TECHNICAL COLLEGE
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NobleACTS

NobleACTS allows our giving to refl ect and amplify our 
employees’ community priorities. As an integral part of 
our global corporate social responsibility program, it 
encompasses a matching gifts program as well as grants 
that recognize volunteer hours. In addition, NobleACTS 
funds can be used for responding to natural disasters 
and other community-wide emergencies.

Any employee can apply online through the NobleACTS 
portal to receive two-for-one matching gifts for their 
charitable contributions or $500 grants for each 20 
qualifying volunteer hours.

We also allow employees to use up to 45 hours of 
paid time annually for volunteer activities, including 
company-sponsored projects and individual charitable 
work.

In 2017, we allocated an additional amount for matching 
gifts responding to Hurricane Harvey in South Texas and 
Houston.

$2,165,383

10,908

NobleACTS Global Matching Gifts 
Contributions (including Hurricane Harvey 
Relief Efforts)

2017 Total Global Volunteer Hours
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Global Day of Caring

We commemorated our 85th anniversary by giving back 
to our communities through a Global Day of Caring.

Nearly 1,000 of our employees participated in our 
inaugural Global Day of Caring, contributing more than 
3,500 volunteer hours to 20 events in nine locations 
across the globe. The volunteer hours also generated 
$89,000 in grants to these organizations through the 
NobleACTS Global Matching Gifts Program.

Highlights

In Houston, the Global Day of Caring occurred just 
three weeks after Hurricane Harvey decimated the city. 
Planned activities were revised to address urgent needs 
without neglecting other community priorities. Across 
the still-waterlogged city, 500 employees gathered to:

• Clean, paint, and help get Aldine Family Hope 
Center back up and running, as well as organizing 
donations for the center to distribute to storm-
affected families.

• Assemble 150 care packages from donated and 
purchased items for Blue Star Mothers to ship to 
our troops serving overseas. In each package was a 
hand-written note of appreciation.

• Stock the shelves of Love146’s new Reimagine Thrift 
Store with items collected by employees prior to 
the event – 68 boxes of career clothing, children’s 
clothing, shoes, jewelry and children’s books and 
toys. Profits from the store go to Love146’s programs 
to end child trafficking.

• Sort and pack donated food items at the Houston 
Food Bank. To support the food bank’s ongoing 
programs, the team sorted more than 10,000 
pounds of food, representing 8,700 meals. To feed 
victims of Hurricane Harvey, the team assembled an 
additional 8,352 meals.

In South Texas, employees hosted an appreciation 
barbecue lunch at our Dilley office for officers from 
Dilley Police Department and sheriff deputies from Frio 
County. They also delivered meals to families in need 
with the Dilley Police Department and prepared and 

delivered 300 personal hygiene kits to two local shelters 
– Casa de Misericordia in Laredo and Wintergarden 
Women’s Shelter in Carrizo Springs.

In West Texas, employees gathered and delivered 
school supplies to two local school districts, Pecos-
Barstow-Toyah and Balmorhea, and also delivered meals 
for Meals on Wheels.

In Colorado, 270 employees took on multiple projects:

• Assembling 80 care packages from donated and 
purchased items for Blue Star Mothers to ship to 
our troops serving overseas. As in Houston, each 
package contained a hand-written note expressing 
personal appreciation.

• Building fences, planting trees and improving 
the 240-acre outdoor education and recreation 
facility of Colorado Youth Outdoors (CYO). During 
the day, CYO unveiled the dedication of an 
education classroom to Noble Energy to honor our 
longstanding partnership and employees who have 
become “champions” of this organization outside of 
work hours.

• Sorting, assembling and distributing more than 
51,000 pounds of food, equal to more than 43,000 
meals, for the Food Bank of the Rockies in Denver, 
which serves 30 counties in Colorado and the entire 
state of Wyoming.

• Sorting and packing food at Weld Food Bank 
in Greeley, a long-standing partner. Employees 
assembled 540 emergency food boxes, packed 900 
pounds of beans, bagged 534 pounds of potatoes 
and sorted through 28,006 pounds of produce.

• Helping Growhaus, a nonprofit indoor farm, 
marketplace and educational center, by cleaning the 
chicken coop, rabbit cage, and bee box, trimming 
trees and building fences.

• Working side-by-side with Tennyson Center for 
Children staff to assemble care packages for the 
children at the center.

In Israel, despite stormy seas, more than 100 employees 
worked a collective 400 hours in partnership with 
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EcoOcean to clean the Hadera River Park and Beach.

In Cyprus, employees made needed improvements 
at the Kofi nou Reception Centre for Asylum Seekers 
facility, including installation of park equipment.

In Equatorial Guinea, fi fty employees repaired fi shing 
boats, hosted fi shing safety training and supplied 
fi shermen in the Basupu community with safety kits that 

included life vests, gloves, fi shing wire and refl ective 
tape. Employees also readied Basupu’s school (which 
we constructed in 2016) for classes to start with 
renovations and new school supplies.

In Cameroon, employees helped build a kitchen 
and provided supplies for the IMSHA School and 
Orphanage for Deaf Children. The school houses 20 
children ages fi ve to 17.
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Houston & Gulf of Mexico

Although Hurricane Harvey absorbed much of our 
attention in the community from August onward, it 
was not the only focus of our social investment in 
Houston. Beyond Harvey relief and our 2017 signature 
projects, we were involved in other community activities 
throughout the year. 

Hurricane Harvey Response

Houston, our headquarters city and home to more 
than 1,000 of our employees, was hit with a year’s 
worth of rain in less than a week as Hurricane Harvey 
stalled over the area at the end of August. The historic 
rainfall caused catastrophic fl ooding. To support 
Houston recovery and relief efforts, we committed 
a total of $1 million dollars in contributions to two 
organizations:  $500,000 to the Hurricane Harvey Relief 
Fund, established by Houston Mayor Sylvester Turner 
and administered by the Greater Houston Community 
Foundation, and $500,000 to the American Red Cross 
for Harvey Relief and Recovery. We also devoted most 
of our Global Day of Caring activities in Houston to 
recovery efforts.

Impacted employees received direct support through 
our Employee Disaster Relief Plan, which provided up 
to $5,000 per employee to address some of the specifi c 
near-term needs of affected individuals.

Many of our employees also contributed their time and 
funds to the relief effort. To amplify their generosity, 
we established a matching gift program specifi cally for 
Hurricane Harvey relief and recovery with a two-to-one 
company match for eligible organizations. This program 
was additive to our existing matching gift program and 
allowed employees to contribute up to $6,250 that may 
be matched up to $12,500 for a total impact of $18,750.

With so much help needed in the community in the 
aftermath of the storm, we turned to our partners to 
help direct our recovery efforts. With their guidance, 
we donated, volunteered and stepped up to directly 
support the most affected areas.

• Trauma and stress caused by fear for family safety, 
loss of physical possessions, displacement from 
home, and loss of work were severe issues for 
many across Houston. We partnered with Legacy 
Community Health to provide mental health support 
to help hurricane victims cope in their time of 
distress.

• Many families in Houston struggle with hunger even 
without the added diffi culty of a natural disaster. 
Hurricane Harvey exacerbated this issue, so we 
stepped up help the Houston Food Bank’s Backpack 
Buddy program provide more than 35,000 food 
sacks to kids in 213 schools affected by the fl ood. 
Our employees also packed 1,392 boxes of food 
and 8,352 meals at the Houston Food Bank for fl ood 
victims.

• In the wake of the storm, we worked with Love146 
and the city of Houston to reach out to schools at 
risk for human traffi cking post-Hurricane Harvey. 
Through school outreach and social media, we 
helped communicate awareness and conduct 
Love146’s prevention curriculum, Not a Number. 
We also helped Love146 open the Reimagine 
Resale Store to provide affordable clothing and 
basic necessities to community members who lost 
everything.

• Tahirih Justice Center battles on the front lines 
for immigrant women and children every day. For 
many of their clients, Hurricane Harvey intensifi ed 
the fi ght. The storm amplifi ed social service and 
fi nancial needs for clients who lost homes, critical 
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income and transportation. Our post-Harvey funding 
helped Tahirih continue to provide effective case 
management and fi nancial support to clients.

Super Bowl LI - Oil and Gas in Every Day Life

In February, we helped welcome 150,000 visitors to 
Houston for Super Bowl LI as a founding sponsor of 
the Super Bowl Host Committee. Our Chairman and 
CEO Dave Stover also co-chaired the Charitable Giving 
Committee, which distributed more than $4 million 
to 70 grassroots organizations around the city that 
support education, health and wellness and community 
enhancement.

During the week of the big game at Super Bowl LIVE, 
company sponsors introduced visitors to Houston’s 
culture and showcased one of its largest industries 
– energy. Our sponsorship approach was unique. 
We partnered with the Orange Show Center for 
Visionary Art and high school students from the Energy 
Institute High School to create three unique art pieces 
celebrating Houston’s art community and highlighting 
how oil and natural gas play a part in our everyday lives.

Our employees got involved, too. More than 140 of 
them volunteered 2,000 hours during the week of the 

big game at Super Bowl LIVE greeting and guiding 
visitors, staffi ng our exhibits, running a gameshow quiz 
about oil and natural gas and hosting a hands-on STEM 
activity with children.

Rebuilding a Lifeline Highway

On the Gulf Coast, Port Fourchon in Louisiana is the 
southernmost port serving Gulf of Mexico offshore 
operations. Our efforts are helping rebuild a crucial 
highway serving the community.

For the south Louisianans who work in Port Fourchon on 
the Mississippi delta, state highway LA 1 is a concrete 
lifeline. The four-lane road connects them to inland 
towns, the nearest U.S. highway, New Orleans and the 
world.

Port Fourchon is also the southernmost port serving the 
central Gulf of Mexico. Equipment, supplies and workers 
that funnel through Port Fourchon support 90 percent of 
the oil and natural gas operations in the Gulf.

“We want to make sure the LA 1 lifeline is secure for the 
community’s benefi t, for our benefi t, and for the industry’s 
benefi t,” said Hodge Walker, Noble Energy Senior Vice 
President.

Each day the highway’s existence becomes more 
imperiled.

“We’re facing a double whammy,” is how Henri Boulet 
described it. “Coastal subsidence has made the highway 
more vulnerable to fl ooding. Rising seawaters add to 
the risk. A major storm makes it impassable – a 100-year 
storm could wash whole sections away.

Boulet, who grew up shrimping at the mouth of Bayou 
Lafourche which fl ows into the Gulf of Mexico, is 
executive director of the LA1 Coalition. We are a member 
of the coalition, formed in 1997 to address community 
concerns about the highway.

In 2001, both federal and state agencies recommended 
replacing 19 miles of the highway with a resilient 
structure elevated above the 100-year fl ood plain. Some 
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of the replacement work has been completed, including 
the Bayou Lafourche bridge (the highway’s most at-risk 
segment) and an additional six miles of highway.
But funding has been hard to come by. Now the coalition 
has an innovative plan to raise the fi nal $360 million to 
complete the project.

“That is a lot of money for a state that has a $12 billion 
backlog of infrastructure projects,” Boulet pointed out. 
The coalition’s solution: go to the state with corporate 
matching fund pledges in hand, ready to be applied 
if the state will allot $200 million toward fi nishing the 
project.

We are one of the companies that pledged matching 
funds.

“We are part of the coastal Louisiana community, and 
we understand the critical need for completion of this 
project,” stressed Walker.

Showcasing STEM at Energy Day

In October, employees volunteered at Houston’s 
seventh annual Energy Day Festival, attended by 
approximately 30,000 people. They educated families, 
students and teachers about the importance of science, 
technology, engineering and mathematics (STEM). The 

Noble Energy Art Car was also on display, showcasing 
120 plexiglass cubes representing iconic products used 
in our daily lives made from oil and natural gas.

Supporting Science Teachers with Energy Curriculum

We sponsored three teachers from the Houston 
and Gulf Coast areas to attend the National Energy 
Education Development (NEED) Project’s annual 

STATE HIGHWAY LA 1 CONNECTS SOUTH LOUISIAN TO 
INLAND TOWNS, THE NEAREST U.S. HIGHWAY AND 

NEW ORLEANS

SOCIAL INVESTMENT

EMPLOYEE VOLUNTEERS HELP KIDS EXPLORE STEM 
AT ENERGY DAY

SCIENCE TEACHERS LEARN NEW KNOWLEDGE 
TO IMPLEMENT INNOVATIVE HANDS-ON ENERGY 

UNITS IN THEIR CLASSROOMS THROUGH THE 
NEED PROJECT
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National Energy Conference for Educators in Milwaukee. 
The conference brings together teachers from all over 
the United States who are passionate about bringing 
energy education into their classrooms. They spent fi ve 
interactive days learning new information on the science 
of energy, sources of energy, transportation, electricity, 
effi ciency and environmental and economic impacts. 
The teachers took home new knowledge and materials 
to implement innovative hands-on energy units in their 
classrooms.

Hope for Houston Families

In the underserved Aldine area of Houston, we 
established a strategic partnership in 2015 with the 
Aldine Family Hope Center, which works with at-risk 
youth and their families. The three-year educational 
grant funds three programs serving youth aged 6–18. In 
2016 the programs included an after-school program 
serving 45 children, a teen enrichment academy serving 

32 students, and a summer program for high school 
students. The partnership also leveraged our existing 
support of the Houston Food Bank, which provided 
after-school food and a weekend food basket for 
participants.   In support of this partnership, our Houston 
fi nance and IT employees organized a school supply 
drive and beautifi cation day benefi tting the center. 
Employees volunteered for three different activities: 
assembling school supplies in 300 backpacks, the 
backpack giveaway event and a beautifi cation day to 
prepare the center for the upcoming school year.

SOCIAL INVESTMENT

A CHILD AT ALDINE FAMILY HOPE CENTER’S AFTER-
SCHOOL PROGRAM EATS A NUTRITIOUS DINNER 

PROVIDED BY THE HOUSTON FOOD BANK
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DJ Basin

Through three decades of operating in the Denver-
Julesburg (DJ) Basin, we’ve built a shared philosophy 
with our Colorado neighbors – working together, we can 
improve the lives of those around us.

Reaching Milestones for Denver Schools

In Denver, we continue to be a strategic partner with 
Denver Public Schools (DPS). In 2017, our volunteer 
and fi nancial commitments helped 90,000 DPS children 
thrive. Employee volunteers read weekly to young 
students, and hosted fi eld trips to our Operations and 
Safety Training Center [link to ops and safety center 
story] in Greeley. Our unique partnership with the 
Denver Broncos reached major milestones in its fourth 
year. Our “red zone” program – where we donate $1,000 
to DPS every time the Broncos reach the 10-yard red 
zone – hit its $100,000 mark in 2017. We also brought 
the game to life for several exemplary students by 
hosting them at a Broncos home game.

Seeing is Believing at Noble Operations and Safety 
Training Center

Noble Energy’s Operations and Safety Training Center 
(NOSTC) is a full-scale training facility and competency 
center located in our Greeley, CO offi ce that features 
simulated operations equipment to train our employees 
and educate our communities about the oil and natural 
gas production process. In 2017, we hosted 21 visits 
totaling 330 participants.

What is the Noble Operations and Safety Training 
Center?

Like the Noble Operations and Control Center, the 
NOSTC and our accompanying operations and safety 
training program were modeled after the training 
procedures and protocols of the U.S. Air Force.

Simulated Operations for Safe Learning and Training

We bring employees and contractors into a controlled 
environment to train on equipment that simulates 
the equipment we use in the fi eld. Water and air 
run through the equipment to simulate operational 
conditions, so our teams can safely learn about 
equipment before they go out into the fi eld. The 
ability to perform drills and other training exercises 
in a simulated environment provides employees and 
contractors with invaluable skills and experience.

Controlled Environment for Team Members, First 
Responders and Community Partners

The NOSTC provides even the most experienced 
employees and contractors with a controlled 
environment to practice and familiarize themselves with 

“Going to a Bronco’s game would mean so much 
to them. It would prove that when you work hard 
and practice perseverance, grit, and tenacity, 
good things can happen to you. It is a glaring 
reality that so many of our students deal with 
tumultuous home situations and struggle living 
in poverty. There is no doubt in our mind this 
experience will inspire them to dream big.”

– Excerpt from nomination letter from Munroe 
Elementary Principal Dr. Abigail Brown

“In the Air Force, we would use fl ight simulators 
in pilot training, and we would perform drills all 
the time to prepare for real world operations 
and ensure safety. It’s the same principle in the 
Noble Operations and Safety Training Center.”

– Mike Stewart, an Air Force veteran hired 
by Noble Energy to establish the Noble 
Operations and Safety Training Center in 
Greeley
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new equipment, procedures, and technologies.
We also hold training sessions for fi rst responders and 
use the center to educate and support our community 
partners. We invite schools and public offi cials to 
tour the NOSTC, giving members of the public the 
opportunity to see our equipment up close and ask 
questions of our expert training staff.

Competency Assurance

The Noble Operations and Safety Training Center’s 
core mission is to ensure Noble Energy’s Colorado 
operators have the knowledge, skills, and abilities to 
operate safely in the fi eld. All new hires must pass Noble 
Energy’s Colorado Competency Assurance Program, 
and current employees must pass a yearly safety 
examination.

In the course of their training, Noble Energy employees 
and contractors are instructed on Colorado’s strong 
regulations governing safety and environmental 
protection, how to ensure compliance with those 
regulations, and the procedures developed by Noble 
Energy to meet or exceed them.

Helping Children Who Need It Most

We are a long-time supporter of the Tennyson Center 
in Denver, which serves children who are survivors of 
severe abuse or neglect, or who have signifi cant mental 
health or developmental issues. The Center provides 
residential and therapeutic services, as well as a K-12 
school. During 2017, our support helped expand 
Tennyson’s services to Weld County. As a result, 33 
children received services close to home. Because of 
these expanded services, their lives were not disrupted 
by a change in school, and most did not have to leave 
their home.

Connecting Teachers with Continuing Education

In northern Colorado, we and several other oil and 
natural gas companies, in partnership with the Poudre 
Learning Center, developed and implemented a 
continuing education program for teachers focusing on 
the connection between the subjects they teach and the 
oil and natural gas industry. During 2017, 17 middle- 
and high-school teachers completed the program, 
which included an extensive visit to the Operations and 
Safety Training Center in Greeley. Our training team 
walked the teachers through the center, explaining the 
equipment and its purpose then answered questions on 
a broad variety of topics about the oil and natural gas 
industry, encouraging an open discussion.

SOCIAL INVESTMENT

A GROUP OF STUDENTS GET THE CHANCE TO 
SEE OUR EQUIPMENT UP CLOSE AND ASK 

QUESTIONS THROUGH A GUIDED TOUR OF 
OUR TRAINING CENTER
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Developing the Next Generation of Energy Leaders

We are partnering with the Offi ce of the Colorado 
Governor to help develop the next generation of 
energy leaders. As part of the governor’s Energy and 
Environmental Fellowship Program, interns get a chance 
to visit Noble Energy fi eld sites and learn about the 
industry directly from Noble Energy employees. Now 
in its second year, students from more than 20 schools 
have graduated from the program.

SOCIAL INVESTMENT

TEACHERS WORK THROUGH A SIMULATED PIPELINE 
EXERCISE AS PART OF OUR CONTINUING EDUCATION 

PROGRAM WITH THE POUDRE LEARNING CENTER

Thanks to the support of generous partners, like 
Noble Energy, we are able to develop the next 
generation of leaders in Colorado. Our experiential 
learning programs offer valuable exposure to state 
government operations and provide opportunities 
for participants to gain the knowledge, skills and 
connections needed to impact positive change 
across sectors.

 – Colorado Governor John Hickenlooper
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Permian Basin and Eagle Ford Shale

As we grew our operations in the Permian Basin 
of west Texas and the Eagle Ford Shale of south 
Texas, we focused our social investment activity 
on assessing the needs of our new neighbors and 
establishing partnerships that make a difference. 
The two communities are unique, yet their needs are 
similar: help serve large underprivileged populations; 
support local student through education and workforce 
development initiatives; improve access to health care: 
and ensure emergency services are adequate. With this 
knowledge, we are now working diligently to create 
impactful programs aligned with community needs and 
our strategic pillars. Learn more here about our strategic 
local partnerships with the Texas Wildlife Association 
Foundation’s Learning Across New Dimensions in 
Science (L.A.N.D.S.) program and the National Fish and 
Wildlife Foundation.

Texas Traditions

In west Texas, the local rodeo unites the community 
while fueling local jobs and tourism. We quickly joined 
this proud Texas tradition as a sponsor of the Pecos 
Rodeo to connect with our neighbors and growing 
workforce.

In south Texas, the Bullnanza Rodeo honoring Dimmit 
County medical professionals provides a similar 
community celebration. We turned out with a strong 
volunteer force at this event in 2017, constructing the 
arena panels, setting up the bleachers, judging the 
mutton busting and serving refreshments.

We also contributed to FFA and 4-H scholarships 
for local Texas youth at two junior livestock shows in 
Dimmit and Reeves Counties. At each show, the children 
presented their livestock animals that they had raised 
for auction. FFA and 4-H are two of the nation’s largest 
youth development programs. Our support helps 
inspire the next generation of leaders through hands-on 
learning, agricultural education and personal growth.

Supporting Women and Children

In west Texas, we support the children of Pecos through 
our support of the Pecos D.A.R.E. program. The program 
has received national attention.  

Also - as part of our Global Day of Caring – our 
employees provided back-to-school supplies for 
students in Catarina, Asherton, Big Wells and Carrizo 
Springs to help them prepare for the new school 
year at the 8th Annual Back-to-School Health Fair. 
Our employees also attended the event to personally 
distribute the school supplies to the children.

In south Texas we support the local women’s shelters 
through donations to Casa de Misericordia in Laredo 
and Wintergarden Women’s Shelter in Carrizo Springs. 
Founded in 1998, Casa de Misericordia offers victims 
of domestic violence the chance to reclaim their lives 
through comprehensive, holistic services and consistent 

SOCIAL INVESTMENT

THE 2017 BULLNANZA RODEO IN SOUTH TEXAS

THE D.A.R.E (DRUG ABUSE RESISTANCE EDUCATION) 
PROGRAM IS A POLICE OFFICER-LED SERIES OF 

LESSONS TO HELP KIDS STAY DRUG FREE
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long-term support. Wintergarden Women’s Shelter 
works to prevent domestic violence and sexual assault 
and offers an emergency shelter, group counseling and 
legal services to the community. The team prepared and 
delivered 300 personal hygiene kits to these two local 
shelters during our Global Day of Caring.

Shaving to Fund Research

Also in south Texas, several area employees volunteered 
to shave their heads in exchange for donations to 
the St. Baldrick’s Foundation, a nonprofi t that raises 
funds for childhood cancer research. More than 30 
employees, contractors and friends and family members 
made donations to the Noble Energy “shavees,” who 
participated in a group head-shaving event. The $9,780 
raised after the 2:1 match from NobleACTS nearly 
fulfi lled the organization’s entire $10,000 fundraising 
goal.

Donating Locally

We further support our Texas community through 
local contributions. Our sponsorship of the Freedom 
Service Dogs Faces of Freedom West Texas Clay Shoot 
supported veteran’s mental health. St. Jude Children’s 
Research Hospital benefi ted from our contribution to 
the annual Sky High event  in San Antonio.

Helping Hands

In West Texas, employees helped two school districts 
prepare for the arrival of students and fed hungry 
families in partnership with Meals on Wheels. At the 
Pecos offi ce, the team gathered binders, notebooks, 
glue, paper, pencils, pens and more and assembled 
packets into boxes. The supplies were delivered to 
two local school districts – Pecos-Barstow-Toyah and 
Balmorhea.

Volunteers also worked with Meals on Wheels to deliver 
meals to elderly and sick people unable to leave their 
homes easily. Meals on Wheels supports senior nutrition 
programs across the country and is dedicated to 
addressing senior hunger and isolation in communities.

Employees in South Texas hosted an appreciation 
barbeque lunch at our Dilley offi ce for offi cers from 
Dilley Police Department and sheriff deputies from Frio 
County. The team made a donation to provide nine 
offi cers with safety vests and delivered meals to families 
in need with the Dilley Police Department.

SEVERAL EMPLOYEES SHAVED THEIR HEADS TO 
RAISE FUNDS FOR CHILDHOOD CANCER RESEARCH

SOUTH TEXAS EMPLOYEES SERVE APPRECIATION LUNCH 
FOR THE DILLEY POLICE DEPARTMENT AS PART OF OUR 

GLOBAL DAY OF CARING
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Eastern Mediterranean

In the Eastern Mediterranean, we are an active 
community partner. Even beyond our strategic projects, 
many of our volunteer and funding activities are linked 
to youth and education.

Celebrating with Our Partners

Established in 2006, the Youth Futures program 
supports children from all backgrounds in 36 cities 
across Israel. Our long-standing partnership with the 
Youth Futures organization continued in 2017:

• We helped 300 youth in Tel Aviv and Jaffa celebrate 
the joyful Jewish holiday of Purim thanks to forty 
of our employees who fi lled Purim baskets with 
traditional treats.

• To celebrate our partnership, we facilitated a day 
of unity during which nearly 3,000 children and 
parents from 36 Youth Futures locations walked 
segments of the Israel National Trail. The 600-mile 
north-to-south trail traverses Israel through a wide 
range of landscapes, a rich variety of fl ora and fauna 
and a diversity of cultures. Families walking together 
along different sections of the trail throughout the 
country symbolized a joining of the nation’s many 
cultures.

The Jewish Agency Chairman Natan Sharansky called 
Noble Energy “the Youth Futures educational program’s 
greatest supporter on a national level.”

Empowering Our Youth

We gave 15,000 ninth-grade students a virtual 
experience of life on an offshore platform at the three-
day Tech Fair hosted by the Israel Ministry of Education. 
We were one of 37 companies participating in the event 
designed to expose students to the world of energy, 
encourage technical studies, and promote innovation, 
creativity and entrepreneurship.

Inspiring the Future

SOCIAL INVESTMENT

YOUTH FUTURES CHILDREN CELEBRATE THE NATION’S 
MANY CULTURES BY EXPLORING THE ISRAEL 

NATIONAL TRAIL

EMPLOYEES HELP BRING OUR WORK TO LIFE 
THROUGH A THREE-DAY TECH FAIR FOR NINTH GRADE 

STUDENTS IN ISRAEL

SHARING ABOUT THE LEVIATHAN PROJECT AND 
HOW IT WILL IMPACT THE FUTURE OF ISRAEL AT 

INSPIRATION DAY
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At the fourth annual Inspiration Day held by the 
Inter-Disciplinary Center’s Adelson School of 
Entrepreneurship in Herzliya, we joined 15 companies 
to share perspectives on life in 2050. We focused on the 
signifi cance of the Leviathan project and ways in which it 
benefi ts the future of Israel.

Supporting Education in Cyprus

In Cyprus, we continue to support the Sophia 
Foundation’s “I Cook and I Offer” program, run in 
cooperation with the Cyprus Ministry of Education in 
more than a dozen all-day primary schools. Mothers 
cooking lunch for children at school is the simple yet 
ingenious idea behind Sophia Foundation for Children’s 
“I Cook and I Offer” program in Cyprus. We donate 
to support this program, which is run in cooperation 
with the Cyprus Ministry of Education in more than a 
dozen all-day primary schools. The Sophia Foundation 
for Children constructs and equips the kitchen of 

each school as a permanent gift to the community, 
then recruits unemployed mothers of the students to 
become the kitchen staff.

We also support Cyprus education programs through 
the Cyprus Red Cross Society, the Parents Association 
of Agios Spyridonas Special School and the Pharos Arts 
Foundation.

SOCIAL INVESTMENT

CHILDREN AT SCHOOL RECEIVE MEALS FROM 
MOTHERS WHO VOLUNTEER THROUGH THE “I COOK 

AND I OFFER” PROGRAM IN CYPRUS
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West Africa

SOCIAL INVESTMENT

THE LUBA WATER WELL NOW PROVIDES A CONTINUOUS 
FLOW OF WATER TO THE COMMUNITY

CHILDREN PLAY AT ALCAIDE PARK IN 
DOWNTOWN MALABO

We operate in West Africa offshore Equatorial Guinea. 
We also have a discovery offshore Cameroon and are 
exploring offshore Gabon. Beyond strategic projects that 
reduce or eradicate malaria, improve women’s health 
and help promote sustainable fi shing and agricultural 
practices, we fi nd many ways to better people’s lives. In 
2017, community projects in West Africa helped supply 
fresh water to remote EG communities and improve 
parks for various activities.

Clean Water

We provided funds and expertise to establish three 
water wells in communities where clean water access 
did not exist. We engaged with the communities to 
understand their needs and to ensure they had the 
necessary knowledge to sustain the wells long term. The 
water wells are all solar-powered. 

Park Beautifi cation

Alcaide Park was built nearly three years ago by Noble 
Energy in downtown Malabo. We organized two 
beautifi cation days at the park during 2017 to ensure 
the park remains a central gathering place for the 
community for years to come. As part of an Earth Day 
celebration, local Noble Energy employees picked up 
trash and debris and refreshed garden areas. Later in the 
year, employees partnered with fellow members of the 
Young African Leaders Initiative to cut tall grass, sweep 
sidewalks, pick up trash and pull weeds.

Empowering Agriculture

In Equatorial Guinea, an agricultural education project 
we are funding helps transform local residents’ 
subsistence farming efforts into a commercially viable 
community farm. Working with an agronomist and 
student interns from La Escuela de Capacitación Agraria 
de Bata (ECA), Desarrollo 2000 en África is developing 
the farm, using irrigation and other crop management 
techniques. The project in Kuche is designed to reduce 
dependency on non-local food supplies while providing 
training and empowerment for vulnerable groups in the 
community, including women. The agricultural education 
will also benefi t small family gardens in the area.

THE DESARROLLO 2000 PROJECT IS DESIGNED 
TO REDUCE DEPENDENCY ON NON-LOCAL 

FOOD SUPPLIES
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Biodiversity

We continue to partner with the Bioko Biodiversity 
Protection Program (BBPP) to help young children on 
the island learn about and protect the ecosystems 
and biodiversity of the island, including the Gran 
Caldera rainforest, home to a variety of endangered or 
threatened animals. In 2017, we again partnered with 
Heidi Rader, author of the children’s book Chatter in the 
Caldera.  We distributed 1,000 copies of the book and 
brought in teachers from the University of Equatorial 
Guinea to visit the children at the Basupu school and 
educate them on the unique primate species that live on 
the island.

Active Athletes

Local employees represented Noble Energy in the Ride 
Bioko charity bike ride, braving tropical temperatures, 
steep hills and torrential downpours along the road to 
Luba on Bioko Island. The 30 employees raised almost 
$2,000 for the Books for Bioko charity, which provides 
reading materials for children on Bioko Island.

In another athletic charity event, our employees and 
contractors organized the fourth annual Terry Fox run in 
Malabo. Terry Fox runs have been held annually around 
the world for the past 37 years as a fundraiser for cancer 
research.

Listen and Evolve

We conducted a three-day internal workshop in 
Equatorial Guinea and invited key stakeholders from the 
nongovernmental (NGO) community and civil society 
supported by our corporate social responsibility work. 
Our goal was to gather feedback from them about our 
social activities and processes.

Read more about our social investment strategies 
at www.nblenergy.com/sustainability/2017/social-
investment

SOCIAL INVESTMENT

CHILDREN AT THE BASUPU SCHOOL RECEIVE A 
VISIT FROM CHATTER IN THE CALDERA AUTHOR 

HEIDI RADER

MEMBERS OF THE NONGOVERNMENTAL (NGO) 
COMMUNITY AND CIVIL SOCIETY PARTICIPATED IN 

OUR THREE-DAY INTERNAL WORKSHOP

EMPLOYEES GEAR UP FOR THE RIDE BIOKO 
CHARITY BIKE RIDE
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Cameroon

We supported several projects that benefi tted students 
in Cameroon:

• Les Scouts Du Cameroun: Our funds support the 
formation of scout troops in various regions of the 
country to teach young people leadership skills and 
give them opportunities to participate in community 
work.  Adult mentors were trained in 2017; activities 
for troops will be organized in 2018.  Both boys and 
girls can join the troops.   

• Institut Missionnaire et Social des Jeunes 
Handicapes: This is a two-part project that includes 
creating an IT center for hearing-impaired students 
where they can connect with other children 
using American Sign Language and access 
other education resources, as well as providing 
a safe handicapped-accessible ramp to replace 
a precarious set of steps leading to the institute’s 
common areas. 

• University materials: In collaboration with the 
American Association of Petroleum Geologists 
Foundation, we shipped pallets of technical 
publications, including geoscience, math, 
engineering, and computer science textbooks and 
journals, maps and atlas documents to Universities 
in Cameroon as a valuable resource for education 
and research. 

SOCIAL INVESTMENT

OUR GLOBAL DAY OF CARING SUPPORTED 
CHILDREN AT THE IMSHA SCHOOL AND ORPHANAGE 

FOR DEAF CHILDREN
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PEOPLE PERFORMANCE DATA

DEVELOPING LEADERS

A LEARNING CULTURE

INTERNSHIPS – A STRONG FOUNDATION

BUILDING ON DIVERSITY

HUMAN RIGHTS

In This Section

People
We strive to give our people both the opportunity and the tools to thrive in 
their careers at Noble Energy and develop them for the future through an 
environment that welcomes and promotes diversity.

In 2017, we strengthened our learning culture within Noble Energy and 
continued to build a diverse workforce and vendor base.
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TOTAL NUMBER OF EMPLOYEES

Employees

2015

2,397

2016

2,274

2017

2,277

2017 People Performance Data

WORKFORCE 
DIVERSITY

2015 
FEMALE

2015 
FEMALE

2015 
NATIONAL

2015 
MINORITY

2016 
FEMALE

2016 
FEMALE

2017 
FEMALE

2017 
FEMALE

2016 
NATIONAL

2016 
MINORITY

2017 
NATIONAL

2017 
MINORITY

US DIVERSITY BY 
JOB CATEGORY

PEOPLE

Cameroon 42% 83% 50% 90% 50% 90%

Cyprus 55% 75% 55% 75% 50% 88%

EG 28% 66% 29% 63% 29% 66%

Israel 30% 87% 29% 87% 29% 86%

US 29% N/A 29% N/A 30% N/A

Falklands 33% 67% – – – –

Exec/Sr-level offi cials 
and managers

8% 5% 8% 5% 8% 13%

First/Mid-level 
Offi cials and 
Managers

16% 13% 16% 13% 14% 14%

Professionals 32% 16% 34% 18% 38% 22%

Technicians 65% 25% 68% 27% 66% 31%

Administrative 
Support Workers

86% 25% 86% 26% 85% 34%

Operatives 1% 19% 1% 19% 1% 22%
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Developing Leaders

Our established leadership development program, 
LEAD (Learn, Excel, Achieve and Develop), completed 
its sixth year in 2017. As of yearend, just under half 
(49.3%) of our current executives are graduates of the 
course or the Executive LEAD program. These 12-month 
programs prepare individual performers (LEAD) and 
mid- to senior-level leaders (Executive LEAD) for future 
succession opportunities. In 2017, 46 employees 
completed the LEAD program and 12 completed the 
Executive LEAD program.

Our Wave affi nity group for early career professionals 
hosted a half-day career development conference. 
Nearly 100 Houston professionals attended a workshop 
on building credibility and a panel discussion led by 
four employees who have pursued diverse career 
paths. Early career employees in Denver and Greeley 
connected via teleconference to experience the 
workshop.

CEO DAVE STOVER SPEAKS TO GRADUATES OF THE 2017 
LEAD PROGRAM
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Internships – a Strong Foundation

In 2017, we provided summer internships to 29 students 
– 19 in Houston, six in Denver, and four in Greeley. 
Interns were each assigned a special project on which 
they made a presentation to employees and fellow 
interns at the end of the summer. The interns were also 
invited to participate in the early career conference 
hosted by the Wave affi nity group.

OUR 2017 INTERNS GAIN REAL-WORLD EXPERIENCE 
THROUGH MEANINGFUL  PROJECTS IN THEIR DISCIPLINE

INTERNS BY DISCIPLINE

Compliance

Engineering

Environmental Engineering

Finance & Accounting

Geoscience

IT

Land

1

13

2

3

2

5

3
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In both our hiring practices and our selection of 
vendors, our goal is to reflect the populations of the 
communities where we operate. For employment, this 
means reaching out to the entire candidate pool.

When hiring within the United States, we post openings 
on diversity job boards, and work with relevant state 
agencies to reach candidates who have disabilities or 
are military veterans. In 2017, we received the Seven 
Seals Award from the Employer Support of Guard 
and Reserve, which is given to employers making 
efforts “above and beyond” to provide benefits and 
accommodations to those currently serving our military 
in a reserve capacity.

In the Eastern Mediterranean and West Africa, our 
emphasis is on hiring nationals within each country. We 
link this practice closely with workforce development 
efforts to help these countries build the skill sets needed 
for the energy industry. Over the past decade, we 
have consistently increased the percentage of national 
employees in Equatorial Guinea, so that now 66 percent 
of our total employee base are Equatoguineans. In 
Israel, we are following a similar trajectory – 86 percent 
of our total employee base is Israeli.

Building on Diversity
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We strive to be a positive force in our communities. This 
includes a commitment to respecting human rights. We 
promote respect for the rights set forth in the Universal 
Declaration of Human Rights and the principles 
articulated in the International Labour Organization’s 
Declaration of Fundamental Principles and Rights at 
Work.

In potential and new operating areas, we conduct 
assessments that include human rights. Wherever 
we operate, we respect cultural values and traditions 
and actively engage with community members to 
understand the environmental and human rights 
impacts of our operations. Master contracts with our 
suppliers require them to comply with the human rights 
provisions and other elements of our Corporate Social 
Responsibility (CSR) Policy and our Code of Conduct.

We collect information about our vendors’ CSR policies, 
specifically with regards to human rights, child labor, 
forced labor, and grievance mechanisms. Of our top 10 
vendors in 2017, eight have a Human Rights policy in 
place and seven have a CSR policy in place.

Within Noble Energy, an externally managed ethics 
hotline, Noble TalkTM provides a mechanism for anyone 
to report concerns. In 2017, none of the reports 

received related to human rights violations or concerns. 
We had no suspected or reported incidents of child 
labor and no significant disputes with indigenous 
peoples. We have not conducted any operations that 
led to involuntary resettlement.

Noble Energy recognizes that formal Community 
Feedback Mechanisms (CFM) can enhance relationships 
with communities and help identify and mitigate risks. 
Our CFMs provide an avenue for communities impacted 
by our operations to provide feedback or lodge 
concerns or complaints and receive timely, respectful 
and consistent responses. In 2017, we had an active 
CFM in Israel. In addition, we use other mechanisms to 
obtain stakeholder input.

We are committed to providing local site security in 
a manner that is consistent with international human 
rights expectations. To support this commitment, we 
take a risk-based approach to providing training on 
security and human rights for our employees and 
security contractors. No significant risks were identified 
to warrant additional training in 2017.

Human Rights
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BOARD GOVERNANCE

CODE OF CONDUCT

ANTI-CORRUPTION/ANTI-BRIBERY INITIATIVES

RESPONDING TO STAKEHOLDER CONCERNS

PUBLIC POLICY ENGAGEMENT AND CONTRIBUTIONS

REVENUE TRANSPARENCY

INDUSTRY AND ADVOCACY ASSOCIATIONS

CHARTERS 

TAX SRATEGY

In This Section

Transparency
Our ongoing presence at the top of the Center for Public Accountability’s 
CPA-Zicklin Index, a measure of transparency policies and practices in political 
spending, is just one example of our commitment to ethical and transparent 
actions. Accountability for our operations and practices starts with our Board of 
Directors and extends to every Noble Energy employee and contractor.
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Our Board of Directors is the foundation of our 
governance structure. The Board and its committees 
hold responsibility for strategic oversight of our activities 
around the world. We provide a full description of our 
Board structure in the Corporate Governance section of 
our website. In 2017, nine of our eleven directors were 
determined by our Board to be independent as defined 
by the New York Stock Exchange and U.S. Securities and 
Exchange Commission. 

Our Board’s Safety, Sustainability and Corporate 
Responsibility Committee assists the Board of Directors 
in determining whether the Company has appropriate 
policies and management systems in place with 
respect to environment, health and safety (EH&S), 
and in monitoring and reviewing compliance with 
applicable EH&S laws. The Committee also serves as 
a forum to review our Social Investment strategy and 
environmental, social and governance (ESG) initiatives. 
In 2017, the Committee was composed of seven Board 
directors, the majority of whom are generally familiar 
with EH&S aspects of oil and natural gas exploration and 
production operations, as well as social investment and 
ESG topics. The Committee met three times during the 
year to discuss various topics including:

• Company and contractor EH&S policy and 
management systems

• EH&S safety performance
• EH&S strategic outlook
• EH&S compliance auditing

To ensure the Safety, Sustainability and Corporate 
Responsibility Committee achieves its purpose, 
it regularly reports its discussions to the Board of 
Directors and conducts an annual evaluation of its 
performance. In addition, the Board conducts an annual 
review of the Committee’s EH&S risk, impact, and 
opportunity assessment and management procedures.

Our Board also plays an active role in assessing the 
impacts of our exploration and development operations 
by approving our entry into any new country. Our pre-
entry analysis includes technical feasibility, commercial 
attractiveness, and above-ground risk, which includes 
the impact of our operations on the environment and 
any local communities.

Areas of governance addressed by our board 
committees in 2017 included a continued focus 
on stockholder engagement with an emphasis on 
obtaining feedback from stockholders in the areas of 
climate change and director independence.

Board Governance
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Our Code of Conduct lays out our expectations 
for directors, officers, employees and contractors 
worldwide. It applies to our majority-owned affiliates 
and their employees as well as to business partners 
such as service providers and agents. We consider 
it an integral part of our governance structure and 
make it widely available as part of our commitment to 
transparency.

Both employees and external parties can report ethical 
concerns or ask questions via an externally managed, 
anonymous and confidential reporting mechanism, 
Noble Talk™. Accessible in multiple languages and at 
any time, Noble Talk offers toll-free or collect-call access 
and a web intake form. Employees are also encouraged 
to report matters internally to our Global Compliance, 
Human Resources or Legal departments.

In 2017, 32 cases were reported through Noble Talk. 
The most commonly reported observations involved 
discrimination or harassment, employee relations issues, 
and fraud or theft.

Alleged violations are tracked, assigned an investigator 
and managed in our case management database 
allowing categorization, streamlined workflow 
and internal reporting. All Noble Talk matters and 
dispositions of closed matters, including any disciplinary 
or remedial actions, are reported quarterly to the Audit 
Committee of the Board of Directors. In 2017, one case 
resulted in disciplinary action. Twenty-eight cases were 
resolved by yearend.

Code of Conduct
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We engage with local communities throughout 
all stages of operations to gain perspectives and 
understand concerns. Methods for engaging with 
our communities include local meetings, surveys and 
research, grievance hotlines, online engagements (such 
as www.noblecolorado.com) and direct interaction. 
In the DJ Basin, our largest onshore operation, we 
established a landowner complaint hotline two years 
ago. The hotline provides an avenue for landowners 
impacted by our operations to provide feedback or 
lodge concerns and receive timely, respectful and 
consistent responses.

Because most of our onshore assets are located in 
rural areas, the most common community concerns 
expressed are related to increased truck traffic and 
resulting impacts to roads, noise, and similar issues. To 
ensure that these temporary disturbances are minimized 
and effectively managed, we implement specific road-
use strategies. These efforts include blackout hours, 
which keep large trucks off the road during school 
bus-route hours, and the use of pipeline transportation 
systems to reduce truck traffic.

In the DJ Basin, we have established additional practices 
in response to stakeholder input:

• For each new operating location, we conduct 
baseline surveys, audio/visual/olfactory inspections, 
noise surveys and impact assessments that take into 
account noise, light, and odor pollution. As needed, 
we implement mitigation measures to reduce these 
impacts. We follow up to assess the effectiveness 
of these measures. We are also going back to 
conduct similar assessments on legacy projects that 
predated this baseline process.

• We work with the Colorado Oil and Gas 
Conservation Commission (COGCC) to install 
effective sound barriers, such as acoustic panels, 
around our drilling rigs to reduce noise. We also 
participate in a COGCC technical working group to 
discuss noise pollution issues and identify ways to 
lessen them.

• We limit light pollution by taking advantage of 
natural topography or constructing temporary or 
permanent light shields, by carefully positioning 
lights and by using lights only during activities.

• We work to reduce odor pollution by using closed 
loop systems to store drilling mud, by using 
green completions to reduce flaring, and by using 
combustion burners to avoid venting emissions 
during production.

Responding to Stakeholder Concerns
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Around the globe, we educate and train our employees 
and contractors to combat corruption. In 2017, 345 
employees and contractors received anti-corruption 
training in person or through facilitated webinars.

We also held our eighth annual Compliance and Ethics 
summit, attended by more than 150 employees, with 
presentations from 12 external speakers.

Anti-Corruption/Anti-Bribery 
Initiatives
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We believe active participation in the political process 
is essential to our long-term success. The company 
advances our public policy agenda through direct 
lobbying, involvement in various trade associations, the 
Noble Energy Political Action Committee (NEPAC) and 
corporate political contributions.

In 2017, Noble Energy once again was in the first tier 
of the CPA-Zicklin Index published by the Center for 
Political Accountability. The CPA-Zicklin Index measures 
the transparency policies and practices of the entire 
S&P 500 listing of major companies. Noble remains 
committed to transparency and accountability in its 
political spending.

Our Political Law Compliance Program ensures 
continued compliance with U.S. federal, state and local 
regulations on campaign finance, lobbying, and gifts 
and entertainment, and with guidelines for employee 

representation and participation in trade associations. 
Our Board’s Corporate Governance and Nominating 
Committee provides oversight for our political activity. 
In 2017, our federal lobbying expenses were $1.88 
million. 

NEPAC provides employees a voluntary opportunity to 
contribute to candidates for state and elected office. 
Employee contributions to NEPAC totaled $46,596 for 
2017. However, since 2017 was not an election year, 
NEPAC donations to candidates for political office 
totaled $0. More information is in our 2017 Full Year 
Political Activity Report. Also on the governance page of 
our website are our political activity guidelines and an 
archive of our political activity reports.

Public Policy Engagement and 
Contributions
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We are a supporter of the Extractive Industries 
Transparency Initiative (EITI), a voluntary multi-
stakeholder initiative which promotes the open and 
accountable management and governance of natural 
resources through disclosure and authentication of 
company payments and government revenue receipts 
from oil, natural gas and mineral development. 

In 2017 we continued our participation in the U.S. 
EITI Multi-stakeholder Group as part of U.S. efforts to 
implement EITI. The U.S. data portal can be found at 
http://useiti.doi.gov/ and includes information for 2017.

In November 2017, the U.S. government decided to no 
longer formally implement the EITI Standard in the U.S., 
as explained in its withdrawal letter.

In 2017, we operated in one country, Cameroon, that 
has been confirmed previously as EITI-compliant and we 
complied with the requirements for EITI in Cameroon in 
2017.

We also engaged with other countries where we 
operate or have interests, where those countries 
have expressed interest in becoming candidate and 
eventually compliant countries.

Revenue Transparency
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Industry and Advocacy Associations

American Exploration and Production Council National Ocean Industries Association

American Petroleum Institute Offshore Operators Committee

Colorado Oil and Gas Association South Texas Energy and Economic Roundtable

Colorado Petroleum Council Permian Basin Petroleum Association

Independent Petroleum Association of America
Texas Independent Producers and Royalty Owners 
Association

International Petroleum Industry Environmental 
Conservation Association

USOGA

Louisiana Mid-Continent Oil and Gas Association U.S. Chamber of Commerce

Louisiana Oil and Gas Association Western Energy Alliance
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We support multiple externally developed economic, 
environmental and social charters, principles and 
initiatives. In the area of human rights, we share the 
goal of promoting respect for the rights set forth in the 
Universal Declaration of Human Rights. We also abide 
by the principles articulated in the International Labor 
Organization’s Declaration of Fundamental Principles 
and Rights at Work, including the prohibitions on forced 
labor, child labor and invidious discrimination in the 
workplace, as well as the recognition of the rights of 
freedom of association and collective bargaining.

Charters
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Noble Energy is committed to the highest standards 
of ethics, integrity, honesty and compliance when it 
comes to global tax laws. We value our reputation 
for integrity and we expect the highest standards of 
integrity and ethical behavior from all of our employees, 
business partners and advisors who work on tax-related 
matters. We strive to build positive relationships with 
governments, including government taxing authorities.

Tax Governance

The Vice President of Tax, Chief Financial Officer and 
Audit Committee of the Board of Directors own and 
oversee our compliance to tax. Jointly, they oversee the 
effectiveness of our compliance and ensure that policies 
and procedures are followed. Our approach to tax is 
reviewed periodically to account for changes in the 
business environment, and our operations and activities 
as well as applicable tax laws and regulations.

Tax Planning

We conduct tax planning that supports our business 
and is aligned with our commercial and economic 
activity. We seek to minimize tax cost across all of our 
operations and major transactions. We do not engage in 
artificial tax arrangements. We will take steps to reduce 
the risk of double taxation of the same income and 
adhere to relevant tax laws. We evaluate tax incentives 
and exemptions offered by taxing jurisdictions and 
determine their applicability to our business. Overall, 
we conduct tax planning with an understanding that tax 
is only one of the many costs to be considered when 
making investment decisions.

Tax Risk Management

Given the scale of our operations and scope of our tax 
obligations, there is always a possibility that tax risks will 
arise. Such tax risks typically include uncertainties due 
to changes in legislation, tax law, and regulations. We 
actively seek to identify, evaluate and manage tax risks 
as part of our broader corporate wide risk management 
and internal control processes. We implement risk 
management measures including tax specific advice, 
training and internal controls over the tax compliance 
processes. We seek external advice when significant 
uncertainty or complexity exists as an additional method 
of managing our tax risk.

Relationship with Governments and Taxing 
Authorities

We seek to create and maintain a respectful, open 
and cooperative relationship with the tax authorities 
of the jurisdictions in which we operate. We aim to 
work collaboratively with all tax authorities and provide 
requested information on a timely basis. In working with 
governments to develop sound tax policy, we engage 
with them either directly or through trade associations. 
We believe that efficient tax administration benefits both 
the taxpayer and the taxing authority and can lead to 
more effective tax policies.

Tax Strategy
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CLIMATE CHANGE AND ENERGY

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

Reporting Data
Noble Energy’s seventh annual Sustainability Report describes the company’s 
management objectives, approach and performance during calendar year 2017. 
It refl ects our commitments to transparency and to improving the rigor and 
materiality of our sustainability reporting and other public disclosures.

IPIECA/API/IOGP

E1: Greenhouse Gas 
(GHG) Emissions

E2: Energy Use

E3: Alternative Energy 
Sources

E4: Flared Gas

Report quantity of GHG 
emissions, including carbon 
dioxide and methane, from 
combustion and other 
processes.

Energy use: Report total 
quantity of energy consumed in 
oil and gas operations or other 
business activities.

Report on company research, 
plans or current initiatives 
related to alternative or 
renewable energy sources.

Report the quantity of 
hydrocarbon gas fl ared to the 
atmosphere from operations.

Emissions Management 
Reporting: Reducing 
Greenhouse Gas and Other 
Emissions, Environment 
Performance Data, 2018 
CDP Climate Change

Environment Performance 
Data, 2018 CDP Climate 
Change

Not applicable

Environment Performance 
Data, 2018 CDP Climate 
Change

Full

Full

Not Reported

Full
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BIODIVERSITY AND ECOSYSTEM SERVICES

WATER

INDICATOR

INDICATOR

DESCRIPTION

DESCRIPTION

LOCATION IN REPORT 
OR RESPONSE

LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

LEVEL OF 
DISCLOSURE

E5: Biodiversity and 
Ecosystem Services

E6: Fresh Water

E7: Discharges to 
Water

Report on how the company 
addresses biodiversity and 
ecosystem services (BES) 
aspects to ensure that 
operational dependencies 
and potential impacts are 
appropriately mitigated, 
associated potential risks 
are effectively managed and 
potential opportunities for BES 
enhancement are identifi ed.

Report quantity of fresh water 
withdrawn or consumed by 
oil and gas operations and 
summarize actions taken 
to manage identifi ed risks 
associated with freshwater use

Report quantities of discharges 
to a surface water environment 
from oil and gas operations.

Biodiversity, Partnering with 
Our Communities - West 
Africa, Social Investment, 
Water Effi ciency and 
Conservation

Water Effi ciency and 
Conservation, Environment 
Performance Data

Water Effi ciency and 
Conservation, Environment 
Performance Data

Full

Partial

Partial
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LOCAL ENVIRONMENT IMPACT

WORKFORCE PROTECTION

INDICATOR

INDICATOR

DESCRIPTION

DESCRIPTION

LOCATION IN REPORT 
OR RESPONSE

LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

LEVEL OF 
DISCLOSURE

E8: Other Air 
Emissions

Report quantities of emissions to 
the atmosphere from oil and gas 
operations.

Reducing Greenhouse Gas and 
Other Emissions, Environment 
Performance Data

Full

E9: Spills to the 
Environment

Describe systems implemented to 
prevent spills to the environment 
and quantify spills including details 
of any signifi cant spills and response 
measures undertaken.

Spills, Fines and Violations, 
Environment Performance Data, 
Health and Safety

Partial

E10: Waste Report quantities of waste from oil and 
gas operations

Waste Management Full

E11: 
Decommissioning

Describe the approach to planning 
and execution of decommissioning 
activities (includes abatement, 
demolition, remediation and 
reclamation).

Land Use Full

HS1: Workforce 
Participation

Describe health and safety 
management programs and processes 
to facilitate participation of the 
workforce at all levels in health and 
safety dialogues.

Oversight and Management Full

HS3: Occupational 
Injury and Illness 
Incidents

Report health and safety data on 
workforce injuries or illnesses resulting 
from occupational incidents.

Health and Safety, Health and Safety 
Performance Data

Full
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PRODUCT HEALTH, SAFETY AND ENVIRONMENT RISKS

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

HS4: Product 
Stewardship

The company’s approach to assessing 
and communicating product health, 
safety and environmental (HSE) risks.

Oversight and Management Partial

PROCESS SAFETY AND ASSET INTEGRITY

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

HS5: Process Safety Report the number and description of 
Tier 1 and Tier 2 process safety events 
based on the consequence criteria 
defi ned by API Recommended Practice 
754 Process Safety Performance 
Indicators for the Refi ning and 
Petrochemical Industries and IOGP’s 
report entitled Asset Integrity Key 
Performance Indicators.

Process Safety Full
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COMMUNITY AND SOCIETY

LOCAL CONTENT

INDICATOR

INDICATOR

DESCRIPTION

DESCRIPTION

LOCATION IN REPORT 
OR RESPONSE

LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

LEVEL OF 
DISCLOSURE

SE1: Local 
Community Impacts 
and Engagement

Describe policies, strategies and 
procedures for understanding 
and addressing local community 
impacts and engaging with affected 
stakeholders.

Responding to Stakeholder 
Concerns, Human Rights

Full

SE2: Indigenous 
Peoples

Describe policies, programs and 
procedures used for engagement 
with Indigenous Peoples and for 
addressing their concerns and 
expectations.

Human Rights Full

SE3: Involunary 
Resettlement

Describe policies, programs and 
procedures related to involuntary 
resettlement.

Human Rights Full

SE4: Social 
Investment

Describe strategies, programs 
and procedures relating to social 
investment, and their effectiveness.

Social Investment Full

SE5: Local Content 
Practices

Describe policies, programs and 
procedures related to local content.

Building on Diversity, Developing 
Leaders

Partial

SE6: Local Hiring 
Practices

Describe the company’s strategies, 
programs and procedures to provide 
employment opportunities to residents 
or nationals of host countries and 
communities.

Building on Diversity, Developing 
Leaders, People Performance Data

Full
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HUMAN RIGHTS

BUSINESS ETHICS AND TRANSPARENCY

INDICATOR

INDICATOR

DESCRIPTION

DESCRIPTION

LOCATION IN REPORT 
OR RESPONSE

LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

LEVEL OF 
DISCLOSURE

SE8: Human Rights 
Due Diligence

Describe the company’s approach to 
human rights due diligence including 
supporting processes.

Human Rights Full

SE9: Human Rights 
and Suppliers

Describe the approach, programs 
and processes to promote respect for 
human rights and labour practices by 
suppliers.

Human Rights Full

SE10: Security and 
Human Rights

Describe policies, programs and 
processes related to security and 
human rights.

Human Rights Full

SE11: Preventing 
Corruption

Describes policies, programs and 
procedures to prevent bribary and 
corruption, and mechanisms to 
monitor compliance.

Code of Conduct, Anti-Corruption/
Anti-Bribery Initiatives

Full

SE12: Preventing 
Corruption Involving 
Business Partners

Describe anti-corruption policies and 
procedures applicable to business 
partners, including suppliers and 
contractors.

Code of Conduct, Anti-Corruption/
Anti-Bribery Initiatives

Full

SE13: Transparency 
of Payments to Host 
Governments

Describe policies and programs for the 
promotion of revenue transparency.

Revenue Transparency Full

SE14: Public 
Advocacy and 
Lobbying

Describe the company’s approach to 
managing public advocacy, lobbying 
and political contributions

Public Policy Engagement 
and Contributions , Corporate 
Governance Documents

Full
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LABOR PRACTICES

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

SE15: Workforce 
Diversity and 
Inclusion

Describe policies, programs and 
procedures promoting diversity and 
inclusion

Building on Diversity, Code of 
Conduct, People Performance Data

Full

SE16: Workforce 
Engagement

Describe the company’s approach to 
workforce engagement

People, Building On Our “NO 
HARM” culture

Partial

SE17: Workforce 
Training and 
Development

Describe approach, programs 
and procedures for providing 
workforce training and development 
opportunities

People, Code of Conduct Full

SE18: Non-retaliation 
and Workforce 
Grievance System

Describe non-retaliation policy and 
confi dential workforce grievance 
system

Code of Conduct Full
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STRATEGY AND ANALYSIS

ORGANIZATIONAL PROFILE

INDICATOR

INDICATOR

DESCRIPTION

DESCRIPTION

LOCATION IN REPORT 
OR RESPONSE

LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

LEVEL OF 
DISCLOSURE

GRI Index

G4-1 Provide a statement from the 
most senior decision-maker of the 
organization about the relevance 
of sustainability to the organization 
and the organization’s strategy for 
addressing sustainability.

A Message from Dave Stover Full

G4-2 Key impacts, risks, and opportunities Environment Partial

G4-3 Name of organization Our Story Full

G4-4 Primary brands, products, services Our Story Full

G4-5 Headquarters Get in Touch Full

G4-6 Number of countries where the 
organization operates

Operations Full

G4-7 Nature of ownership and legal form Our Story, 2017 Annual Report Full

G4-8 Markets served Operations Full

G4-9 Scale of organization Operations, People Performance 
Data, 2017 Annual Report

Full
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ORGANIZATIONAL PROFILE CONTINUED

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-10 Total workforce by employment type, 
employment contract and region

People Performance Data Full

G4-13 Signifi cant changes to the organization 
in the reporting period regarding size, 
structure or ownership

About Our Reporting Full

G4-14 Whether and how the precautionary 
approach or principle is addressed by 
the organization

We do not use the precautionary 
principle.

Full

G4-15 List externally developed economic, 
environmental and social charters, 
principles, or other initiatives to which 
the organization subscribes or which it 
endorses

Charters, 2018 Climate Change 
CDP, Human Rights

Full

G4-16 List memberships of associations 
(such as industry associations) 
and national or international 
advocacy organizations in which the 
organizations participates or supports

Industry and Advocacy Associations Full
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IDENTIFIED MATERIAL ASPECTS AND BOUNDARIES

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-17 Entities included in fi nancial 
statements and those not covered by 
report

About Our Reporting, 2017 Annual 
Report

Full

G4-18 Explain the process for defi ning 
the report content and the Aspect 
Boundaries and how the organization 
has implemented the Reporting 
Principles for Defi ning Report Content

About Our Reporting Partial

G4-19 List all the material Aspects identifi ed 
in the process for defi ning report 
content

About Our Reporting Partial

G4-20 For each material Aspect, report 
the Aspect Boundary within the 
organization

About Our Reporting Partial

G4-21 For each material Aspect, report 
the Aspect Boundary outside the 
organization

About Our Reporting Partial

G4-22 Report the effect of any restatements 
of information provided in previous 
reports

About Our Reporting Full

G4-23 Report signifi cant changes from 
previous reporting periods in the 
Scope and Aspect Boundaries

About Our Reporting Full
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STAKEHOLDER ENGAGEMENT

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-24 Provide a list of stakeholder groups 
engaged by the organization

About Our Reporting Full

G4-25 Report the basis for identifi cation and 
selection of stakeholders with whom to 
engage

About Our Reporting Partial

G4-26 Report the organization’s approach to 
stakeholder engagement, including 
frequency of engagement by type 
and by stakeholder group, and 
an indication of whether any of 
the engagement was undertaken 
specifi cally as part of the report 
preparation process

About Our Reporting Partial

G4-27 Report key topics and concerns 
that have been raised through 
stakeholder engagement, and how the 
organization has responded to those 
key topics and concerns, including 
through its reporting. Report the 
stakeholder groups that raised each of 
the key topics and concerns.

About Our Reporting Partial
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REPORT PROFILE

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-28 Reporting period (such as fi scal 
or calendar year) for information 
provided

About Our Reporting Full

G4-29 Date of most recent previous report (if 
any)

Report Archive Full

G4-30 Reporting cycle (such as annual, 
biennial)

About Our Reporting Full

G4-31 Provide the contact point for questions 
regarding the report or its contents

About Our Reporting Full

G4-32 Report the ‘in accordance’ option the 
organization has chosen and report 
the GRI Content Index for the chosen 
option

About Our Reporting Full

G4-33 Report the organization’s policy and 
current practice with regard to seeking 
external assurance for the report. If 
not included in the assurance report 
accompanying the sustainability 
report, report the scope and basis 
of any external assurance provided. 
Report the relationship between 
the organization and the assurance 
providers. Report whether the highest 
governance body or senior executives 
are involved in seeking assurance for 
the organization’s sustainability repot

About Our Reporting Full
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GOVERNANCE

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-34 Report the governance structure of the 
organization, including committees 
of the highest governance body. 
Identify any committees responsible 
for decision-making on economic, 
environmental and social impacts

Corporate Governance Full

G4-35 Report the process for delegating 
authority for economic, environmental 
and social topics from the highest 
governance body to senior executives 
and other employees

Safety, Sustainability and Corporate 
Responsibility Committee Charter

Full

G4-36 Report whether the organization has 
appointed an executive-level position 
or positions with responsibility 
for economic, environmental and 
social topics, and whether post 
holders report directly to the highest 
governance body.

Board Governance Full

G4-37 Report processes for consultation 
between stakeholders and the highest 
governance body on economic, 
environmental and social topics. If 
consultation is delegated, describe to 
whom and any feedback processes to 
the highest governance body.

Contact the Board Full

G4-38 Report the composition of the highest 
governance body and its committees 
by: executive, independence, tenure 
on the governance body, number 
of each individual’s other signifi cant 
positions and commitments and the 
nature of the commitments, gender, 
membership of under-represented 
social groups, competencies relating 
to economic, environmental and social 
impacts, stakeholder representation

Committee Membership Full
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GOVERNANCE CONTINUED

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-39 Report whether the chair of the highest 
governance body is also an executive 
offi cer (and, if so, his or her function 
within the organization’s management 
and the reasons for this arrangement).

Our Leadership Full

G4-40 Report the nomination and selection 
process for the highest governance 
body and its committees, and the 
criteria used for nominating and 
selecting highest governance body 
members

Corporate Governance Guidelines Full

G4-41 Report processes for the highest 
governance body to ensure confl icts 
of interest are avoided and manged. 
Report whether confl icts of interest are 
disclosed to stakeholders, including, as 
a minimum: cross-board membership, 
cross-shareholding with suppliers 
and other stakeholders, existence of 
controlling shareholder, related party 
disclosures

Corporate Governance Guidelines, 
Code of Ethics for Chief Executive 
and Senior Financial Offi cers

Full

G4-43 Report the measures taken to develop 
and enhance the highest governance 
body’s collective knowledge of

Safety, Sustainability and Corporate 
Responsibility Committee Charter

Full

G4-44 Report the processes for evaluation 
of the highest governance body’s 
performance with respect to 
governance of economic, environmental 
and social topics. Report whether such 
evaluation is independent or not, and 
its frequency. Report whether such 
evaluation is a self-assessment. b. 
Report actions taken in response to 
evaluation of the highest governance 
body’s performance with respect to 
governance of economic, environmental 
and social topics, including, as a 
minimum, changes in membership and 
organizational practice.

Safety, Sustainability and Corporate 
Responsibility Committee Charter

Full
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GOVERNANCE CONTINUED

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-45 Report the highest governance 
body’s role in the identifi cation 
and management of economic, 
environmental and social impacts, 
risks, and opportunities. Include the 
highest governance body’s role in 
the implementation of due diligence 
processes. b. Report whether 
stakeholder consultation is used 
to support the highest governance 
body’s identifi cation and management 
of economic, environmental and social 
impacts, risks, and opportunities.

Safety, Sustainability and Corporate 
Responsibility Committee Charter

Full

G4-46 Report the highest governance 
body’s role in reviewing the 
effectiveness of the organization’s risk 
management processes for economic, 
environmental and social topics.

Safety, Sustainability and Corporate 
Responsibility Committee Charter

Full

G4-47 Report the frequency of the highest 
governance body’s review of 
economic, environmental and social 
impacts, risks, and opportunities.

Safety, Sustainability and Corporate 
Responsibility Committee Charter, 
Board Governance

Full

G4-48 Report the highest committee 
or position that formally reviews 
and approves the organization’s 
sustainability report and ensures that 
all material Aspects are covered.

Board Governance Full

G4-49 Report the process for communicating 
critical concerns to the highest 
governance body.

Contact the Board Full

G4-51 Remuneration policies for the highest 
governance body and executives

Proxy Statement pg. 19-20 and 
32-56

Full

G4-52 Process for determining remuneration Proxy Statement pg. 19-20 and 
32-56

Full

G4-54 CEO pay ratio Proxy Statement pg. 41 Full
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ETHICS AND INTEGRITY

ENVIRONMENTAL

INDICATOR

INDICATOR

DESCRIPTION

DESCRIPTION

LOCATION IN REPORT 
OR RESPONSE

LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

LEVEL OF 
DISCLOSURE

G4-56 Describe the organization’s values, 
principles, standards and norms of 
behavior such as codes of conduct 
and codes of ethics.

Code of Conduct Full

G4-57 Report the internal and external 
mechanisms for seeking advice on 
ethical and lawful behavior, and 
matters related to organizational 
integrity, such as helplines or advice 
lines.

Code of Conduct Full

G4-58 Report the internal and external 
mechanisms for reporting concerns 
about unethical or unlawful behavior, 
and matters related to organizational 
integrity, such as escalation through 
line management, whistleblowing 
mechanisms or hotlines.

Code of Conduct, Responding 
to Stakeholder Concerns, Human 
Rights

Full

G4-DMA Disclosure on management approach Environment Intro Text Full

G4-EN2 Recycled input materials used Water Effi ciency and Conservation Partial

REPORTING DATA

MATERIALS
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REPORTING DATA

ENVIRONMENTAL CONTINUED

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-EN3 Energy consumption within the 
organization

Environment Performance Data, 
2018 CDP Climate Change

Full

ENERGY

WATER

G4-EN8 Total water withdrawal by source Water Effi ciency and Conservation, 
Environment Performance Data

Full

G4-EN9 Water sources signifi cantly affected by 
withdrawal of water

Water Effi ciency and Conservation Full

G4-EN10 Percentage and total volume of water 
recycled and reused

Water Effi ciency and Conservation, 
Environment Performance Data

Full

G4-EN11 Operational sites owned, leased, 
managed in, or adjacent to, protected 
areas and areas of high biodiversity 
value outside protected areas

Biodiversity Full

G4-EN12 Description of signifi cant impacts of 
activities, products and services on 
biodiversity in protected areas of high 
biodiversity value outside protected 
areas

Water Effi ciency and Conservation, 
Biodiversity

Full

ECOSYSTEM SERVICES INCLUDING BIODIVERSITY

G4-EN13 Habitats protected or restored Biodiversity Partial
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REPORTING DATA

ENVIRONMENTAL CONTINUED

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

EMISSIONS

G4-EN14 Total number of IUCN Red List species 
and national conservation list species 
with habitats in areas affected by 
operations, by level of extinction risk

Biodiversity Full

G4-OG4 Number and percentage of signifi cant 
operating sites in which biodiversity 
risk has been assessed and monitored

Biodiversity Partial

G4-EN15 Direct greenhouse gas (GHG) 
emissions (scope 1)

Emissions Management and 
Reporting: Reducing Greenhouse 
Gas and Other Emissions, 
Environment Performance Data, 
2018 CDP Climate Change

Full

G4-EN16 Energy indirect greenhouse gas (GHG) 
emissions (scope 2)

Environment Performance Data, 
2018 CDP Climate Change

Full

G4-EN17 Other indirect greenhouse gas (GHG) 
emissions (scope 3)

Environment Performance Data, 
2018 CDP Climate Change

Full

G4-EN18 Greenhouse gas (GHG) emissions 
intensity

Environment Performance Data, 
2018 CDP Climate Change

Partial

G4-EN19 Reduction of greenhouse gas (GHG) 
emissions

Emissions Management and 
Reporting: Reducing Greenhouse 
Gas and Other Emissions, 
Environment Performance Data, 
2018 CDP Climate Change

Full

G4-EN21 Nitrogen oxides (NOX), sulfur oxides 
(SOX), and other signifi cant air 
emissions

Emissions Management and 
Reporting: Reducing Greenhouse 
Gas and Other Emissions, 
Environment Performance Data

Full

ECOSYSTEM SERVICES INCLUDING BIODIVERSITY CONTINUED
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REPORTING DATA

ENVIRONMENTAL CONTINUED

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-EN22 Total water discharge by quality and 
destination

Water Effi ciency and Conservation, 
Environment Performance Data

Full

G4-EN23 Total weight of waste by type and 
disposal method

Waste Management Full

G4-EN24 Total number and volume of signifi cant 
spills

Environment Performance Data Full

G4-EN25 Weight of transported, imported, 
exported or treated waste deemed 
hazardous under the terms of the 
Basel Convention Annex I, II, III, and 
VIII, and percentage of transported 
waste shipped international

Waste Management Partial

G4-EN26 Report water bodies and related 
habitats that are signifi cantly affected 
by water discharges

Water Effi ciency and Conservation Partial

G4-OG5 Volume and disposal of formation or 
produced water

Water Effi ciency and Conservation, 
Environment Performance Data

Partial

G4-OG6 Volume of fl ared and vented 
hydrocarbon

Emissions Management and 
Reporting: Reducing Greenhouse 
Gas and Other Emissions, 
Environment Performance Data, 
2018 CDP Climate Change 

Full

G4-OG7 Amount of drilling waste (drill mud 
and cuttings) and strategies for 
treatment and disposal

Waste Management Partial

EFFLUENTS AND WASTE
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REPORTING DATA

ENVIRONMENTAL CONTINUED

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-EN28 Percentage of products sold and their 
packaging materials that are reclaimed 
by category

Products are sold and removed 
via truck or pipeline. We do not 
package our product for sale, so 
there are no packaging materials 
to reclaim and none of the product 
comes back for recovery.

Full

G4-OG8 Benzene, Lead and Sulfur Content in 
Fuels

Noble Energy does not produce 
fuels or refi ne petroleum products.

Full

G4-EN29 Monetary value of signifi cant fi nes 
and total number of non-monetary 
sanctions for non-compliance with 
environmental laws and regulations

Spills, Fines and Violations, 
Environment Performance Data

Full

G4-EN30 Signifi cant environmental impacts of 
transporting products and other goods 
and materials for the organization’s 
operations, and transporting members 
of the workforce

Emissions Management and 
Reporting: Reducing Greenhouse 
Gas and Other Emissions

Full

G4-EN31 Total environmental protection 
expenditures and investments by type

Environment Intro Text Partial

PRODUCTS AND SERVICES

COMPLIANCE
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ECONOMIC PERFORMANCE

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-DMA Disclosure on management approach: 
Economic Performance

2017 Annual Report, Partnering with 
our Communities, Human Rights

Full

G4-EC1 Direct economic value generated and 
distributed

2017 Annual Report Partial

G4-EC2 Financial implications and other risks 
and opportunities due to climate 
change

Climate Change, 2018 CDP Climate 
Change

Full

G4-EC3 Defi ned benefi t plan obligations and 
other retirement plans

2017 Annual Report page 101 Partial

G4-EC6 Proportion of senior management 
hired from the local community at 
signifi cant operations

People Performance Data Partial

G4-EC7 Development and impact of 
infrastructure investments and services 
supported

Displacing Coal in Israel Full

G4-EC8 Signifi cant indirect economic impacts Partnering with our Communities, 
Social Investment - Early Years

Partial

G4-OG1 Volume and type of estimated proved 
reserves and production

Global Operations Full
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SOCIAL - HUMAN RIGHTS

INDICATOR DESCRIPTION LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-DMA Disclosure on management approach Human Rights Partial

G4-HR1 Signifi cant investment agreements and 
contracts that include human rights 
clauses or that underwent human 
rights screening

Human Rights Partial

G4-HR2 Employee training on human rights 
policies or procedures

Human Rights Partial

G4-HR5 Operations and suppliers at signifi cant 
risk for incidents of child labor

Human Rights Partial

G4-HR7 Security personnel trained in human 
rights policies or procedures

Human Rights Partial

G4-HR8 Incidents of violations involving rights 
of indigenous peoples

Human Rights Full

G4-HR10 Percentage of suppliers that were 
screened using human rights criteria

Human Rights Partial

G4-HR12 Number of grievances about human 
rights fi led, addressed, and resolved 
through formal grievance mechanisms

Human Rights Partial
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SOCIAL - LABOR PRACTICES AND DECENT WORK

SOCIAL - SOCIETY

INDICATOR

INDICATOR

DESCRIPTION

DESCRIPTION

LOCATION IN REPORT 
OR RESPONSE

LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

LEVEL OF 
DISCLOSURE

G4-DMA Disclosure on management approach People, Developing Leaders, A 
Learning Culture, Health and Safety, 
Safety Training

Partial

G4-LA6 Types of injury and rates of injury, 
occupational diseases, lost days, and 
absenteeism, and number of work-
related fatalities

Health and Safety, Developing 
Leaders

Full

G4-LA12 Diversity of governance bodies and 
employees

People Performance Data Partial

G4-DMA Disclosure on management approach Human Rights, Social Investment, 
Transparency

Partial

G4-SO1 Operations with local community 
engagement, impact assessments, and 
development programs

Transparency - Responding to 
Stakeholder Concerns, Social 
Investment - Partnering with 
Communities

Partial

G4-LA12 Diversity of governance bodies and 
employees

People Performance Data Partial

G4-OG10 Number and description of signifi cant 
disputes with local communities and 
indigenous peoples

Human Rights Full

G4-OG11 Number of sites that have been 
decommissioned and sites that are in 
the process of being decommissioned

Decommissioning Full

G4-SO3 Operations assessed for risks related 
to corruption

Data not available Not reported
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SOCIAL - SOCIETY CONTINUED

PRODUCT RESPONSIBILITY

INDICATOR

INDICATOR

DESCRIPTION

DESCRIPTION

LOCATION IN REPORT 
OR RESPONSE

LEVEL OF 
DISCLOSURE

G4-SO4 Communication and training 
about anti-corruption policies and 
procedures

Transparency - Anti-Corruption/
Anti-Bribery Initiatives

Partial

G4-SO6 Political contributions Public Policy Engagement and 
Contributions

Full

G4-SO11 Number of grievances about impacts 
on society fi led, addressed, and 
resolved through formal grievance 
mechanisms

Transparency - Responding to 
Stakeholder Concerns

Partial

G4-OG12 Operations where involuntary 
resettlement took place, the number 
of households resettled in each and 
how their livelihoods were affected in 
the process

We have not conducted any 
operations that led to involuntary 
resettlement. Human Rights

Full

G4-OG13 Number of process safety events, by 
business activity

Health and Safety - Process 
Safety, Health and Safety - Noble 
Operations Control Center

Full

G4-OG14 Volume of biofuels produced and 
purchased meeting sustainability 
criteria

We do not produce biofuels. Full
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