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Welcome to Oshkosh 
Corporation’s Second 
Annual Corporate  
Sustainability Report 

About This Report
Oshkosh Corporation is a publicly traded company on the New York 
Stock Exchange (NYSE: OSK) and incorporated in the State of  
Wisconsin. Oshkosh Corporation’s financial reporting follows  
U. S. Securities and Exchange Commission (SEC) regulations, and 
our Annual Report on Form 10-K is available on our corporate 
website at www.oshkoshcorp.com under Investors. All entities 
which are included in our consolidated SEC financial statements 
are covered in this report. 

This sustainability report covers programs and performance for the 
Oshkosh Corporation fiscal year 2014, which ended on September 
30, 2014. In some cases, data is reported on a calendar year basis, 
to be consistent with U.S. government reporting requirements.

In preparing this report, Oshkosh followed the Global Reporting 
Initiative’s (GRI) G4 Guidelines and general reporting guidance on  
report content and quality. Please see our detailed GRI Index on pages 
30-32 in this report to locate specific GRI indicator information.  
Our sustainability website, www.sustainability.oshkoshcorp.com, 
has expanded information on the topics addressed in this report.

All data presented in this report has been calculated according to 
industry standard methodology and is explained in chart footnotes 
where appropriate. There have not been any restatements of the 
information provided in last year’s inaugural report, nor have there 
been any significant changes in the scope and aspect boundaries 
of the report. There have not been any significant changes in the 
reporting period regarding the organization’s size, structure,  
ownership or supply chain. 
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Dear Oshkosh Corporation Stakeholders,

We are pleased to share with you the Oshkosh Corporation 
second annual Corporate Sustainability Report. Oshkosh 
Corporation is known for making high performance, safe 
and reliable products that protect people and property as 
they move at work. We strive to delight customers, be good 
citizens and provide a great place to work. This report will 
showcase the success of our sustainability programs and 
performance and highlight the way these efforts support our 
customers and our continued growth. 

Fiscal 2014 was a successful year for 
Oshkosh due to our commitment to  
our customers around the globe. Our 
success is based on our pursuit of 
continuous improvement through the 
Oshkosh Operating System (OOS). It 
provides a framework for our team to 
pursue excellence regardless of the 
changes in global markets. Oshkosh 
team members all over the world are 
dedicated to our customers and to  
delivering quality. This commitment 
puts us in a position to grow our  
business and keep it sustainable. 

We leverage Oshkosh global programs 
and innovations to support leading edge 
performance across all four business  
segments. Our continued focus on  
serving and delighting our customers 
with an emphasis on continuous 
improvement is why we made 2014 the 
“Year of the Customer.” We dedicated 
ourselves to improving the customer 
experience for all our internal and 

external customers. Building on this 
focused approach, we have named 2015 
as the “Year of Quality” and emphasize 
that ensuring quality is truly everyone’s 
responsibility, regardless of their role in 
the Company. 

Continuing our proud tradition of 
nearly a century of innovation and 
well-managed businesses, Oshkosh  
is continuing to help customers meet 
the challenges of tomorrow’s work 
environment. The products we design 
and produce contribute to a safer, 
more efficient world at work for  
construction and rental companies, 
fire and  emergency response teams, 
concrete placement and refuse  
businesses, municipal and airport 
services and defense forces. Just as 
our core values of honesty, integrity, 
accountability, respect and citizenship 
guide our everyday actions, so does our 
commitment to being a sustainable  
global company.

We are working to embed sustainability 
throughout our business globally.  
Over the last year, we established our 
first set of ambitious, but achievable, 
key performance indicators for the 
Company. These performance indicators 
include goals around reducing both 
waste and energy use. 

Please visit our sustainability website at 
www.sustainability.oshkoshcorp.com  
for more information on Oshkosh  
Corporation and the programs you  
read about in this report. We welcome  
your comments at sustainability@
oshkoshcorp.com. 

Charles L. Szews 
Chief Executive Officer
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About Us
OSHKOSH CORPORATION: BY THE NUMBERS*
* As of September 30, 2014.

12,000
TOTAL NUMBER OF  
EMPLOYEES

$503M
OPERATING INCOME

28
MANUFACTURING
FACILITIES

$6.8B
NET SALES

MAJOR BRANDS

$1,985M
TOTAL  
SHAREHOLDERS’
EQUITY

$895M
TOTAL DEBT
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Our Global Businesses
Founded in 1917, Oshkosh Corporation is a global manufacturer headquartered in Oshkosh, Wisconsin. We have manufacturing operations in 
eight U.S. states as well as in Australia, Belgium, Canada, China, France, Mexico and Romania. Our products are sold in 130 countries across six 
continents. The markets served by Oshkosh Corporation’s four business segments are:  

ACCESS EQUIPMENT

Under its JLG and Jerr-Dan 
brands, Oshkosh access equip-
ment products are marketed in 
over 3,500 locations across six 
continents through independent 
rental companies and distrib-
utors, as well as through other 
sales and service organizations 
in which the Company holds 
equity positions. 

DEFENSE

Oshkosh Defense offers a full 
portfolio of heavy, medium, 
light and highly protected 
military vehicles to support our 
customers’ critical missions.  
It directly sells its domestic 
products to the principal 
branches of the U.S. Depart-
ment of Defense and to more 
than 20 international militaries 
(U.S. allies) around the world. 

FIRE & EMERGENCY

This segment includes fire and 
emergency, airport, (ARFF and 
snow removal) and broad-
casting and communications 
vehicles sold under the brand 
names Pierce, Airport Products 
and Frontline, respectively. 

COMMERCIAL

The Commercial segment 
primarily consists of concrete 
mixers and refuse collection 
vehicles, as well as service  
vehicles, cranes, concrete batch 
plants and hydraulic loaders for 
tire, mining, construction,  
material handling and utility 
markets around the world. 
Oshkosh Commercial, McNeilus, 
London, CON-E-CO and Iowa 
Mold Tooling Co., Inc. (IMT) 
brands make up our Commercial 
segment. 

Countries where Oshkosh has a presence
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Oshkosh Corporation is committed to moving the world 
at work safely, efficiently and sustainably. The world in 
which our customers operate is constantly changing. 
That is why we are focused on innovation and continuous 
improvement to ensure our products and customer  
support services can successfully handle the rigors of  
customers’ jobs and perform at the highest levels. 

Our mission is to: partner with customers to deliver superior 
solutions that safely and efficiently move people and  
materials at work, around the globe and around the clock.

The Oshkosh “MOVE” strategy, described in more detail  
on our website at www.oshkoshcorp.com, is our roadmap 
to delivering superior long-term earnings growth and 
increasing shareholder value. 

Mission and Move Strategy

Market Recovery and Growth

Optimize Cost and Capital Structure

Value Innovation

Emerging Market Expansion
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RISK MANAGEMENT

An effective Risk Management program identifies potential threats 
and develops and implements plans to deal with them before they 
can impact our business. Our Organization Risk Management (ORM) 
team partners with project managers across the Company. The  
Oshkosh Executive Operating Team is integrally involved in strategic 
risk and response planning. In addition, the Chief Risk Officer reports 
to the Oshkosh Board of Directors at least twice annually on the 
status of items contained in the Corporate Risk Registry.

ORM processes and procedures apply to all Company business units, 
segments, wholly- and majority-owned subsidiaries, partnerships 
and joint ventures, as well as programs and projects that Oshkosh 
Corporation pursues. Our risk management programs are described in 
more detail in our Annual Report and on our website at  
www.oshkoshcorp.com.

ETHICS AND COMPLIANCE

Another way the Company helps 
to mitigate risk is by maintaining 
high ethical standards. Our core 
values of honesty, integrity, ac-
countability, respect and citizen-
ship guide us to do the right thing. 
These values provide the founda-
tion for our leadership and have 
earned us the respect and trust of 
our customers.

Today, Oshkosh Corporation operates in many countries and cultures 
where laws and principles of business vary.  In this environment, we 
are constantly called upon to make decisions that affect our jobs,  
our co-workers, our communities and our Company. While laws, 
regulations, policies and procedures provide direction, it is our values 
that help us navigate the gray areas where the written rules alone 
may not tell us what to do. 

Oshkosh Corporation is committed to honoring and supporting  
internationally recognized human rights and freedoms for our  
employees and for the contractors and suppliers we work with. 
Respect for human rights is at the core of our corporate ethics and 
compliance program. In May 2014 we completed our 2014 SEC  
reporting obligations related to conflict minerals, as directed by the 
2010 Dodd-Frank Wall Street Reform and Consumer Protection Act.  
Our Human Rights Policy and our Conflict Minerals Policy can be 
found on our website at www.oshkoshcorp.com.

CORPORATE GOVERNANCE

Our corporate governance structure is designed to enable us to 
compete effectively in our four major business segments while we 
drive our MOVE strategy forward. We adhere to legal and regulatory 
requirements across all the jurisdictions which apply to our business. 

Oshkosh Corporation is led by our Executive Operating Team, under 
the direction of our CEO, Charles L. Szews, and overseen by our Board 
of Directors. Currently, there are 11 Board members, two of whom are 
female and two of whom are foreign nationals. Mr. Szews is the only 
director who is not an independent director. 

The Oshkosh Executive Operating Team provides management  
leadership for our key corporate initiatives, including our OOS and 
MOVE strategy, which incorporate various dimensions of our primary 
objectives: customer-focus, quality and sustainability. The Executive 
Vice President, General Counsel and Secretary provides an annual report 
to the Audit Committee of the Board of Directors which includes an 
update on our environmental stewardship and sustainability. 

Because we recognize the importance of taking sustainability into 
account in our operational decision-making, we established a  
Sustainability Council in 2011 to facilitate cross-functional dialogue 
on the topic. Three of the Company’s Executive Vice Presidents  
serve as Corporate Sponsors of the Council, and it is chaired by the 
Senior Director of Global Environmental Affairs and Sustainability.  
Representatives from Oshkosh’s four business segments as well as 
key functional areas serve as members on the Council. The Council 
meets on a regular basis and provides oversight and guidance with 
respect to the Company’s sustainability efforts.

More information about our governance of sustainability issues, 
recognition from third parties, our corporate governance policy, and 
description of our Board Committees is available on our website at 
www.oshkoshcorp.com under Corporate Governance. 

ETHICS 
EXCELLENCE 
OSHKOSH IS THE ONLY TOP 20  
U.S. DEFENSE CONTRACTOR  
WITHOUT AN ETHICS VIOLATION
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The Oshkosh Way captures the essence of what our Company stands 
for. It summarizes the rules and policies Oshkosh employees must 
know and follow. Through hypothetical examples and cases, it guides 
us to make choices in line with Oshkosh values. The Oshkosh Way 
can be found on our website at www.oshkoshcorp.com. To ensure our 
core values and ethical standards are carried into our future, the  
Oshkosh compliance program places a high value on maintaining 
strict adherence to our corporate code of ethics and standards. 

Our Executive Vice President, General Counsel and Secretary, together  
with the Vice President and Chief Ethics & Compliance Officer,  
oversee the Oshkosh ethics and compliance program. Both report  
to the Board of Directors’ Audit Committee with respect to all  
matters relating to ethics and compliance. In September 2014, we 
established a Global Ethics & Compliance Advisory Committee to  
provide guidance and leadership to our ethics and compliance  
programs. The committee includes leaders from the various  
functions and from our facilities all over the world.

Oshkosh provides code of conduct training for all our salaried 
employees to ensure we all understand the importance of doing 
the right thing. This annual training supports our Corporate Code of 
Ethics and Standards of Conduct. The training defines our expecta-
tions and outlines the rules and policies our employees must know 
and follow. We have internal policies and procedures in place to 
ensure that Oshkosh team members follow the highest ethical and 
compliance standards. This annual training is required for Oshkosh 
employees all over the world.

To make it easy for our employees to access resources and ask 
questions about ethics and compliance situations, we maintain an 
Oshkosh hotline, called The Code Connection. This multilingual global 
hotline is managed by an independent third-party provider and is 
available around the clock. It is one way for employees to discuss and 
report conduct that may violate The Oshkosh Way. Around the world, 
employees have the option to report anonymously. We believe that 
making it easy for people to ask questions about potential conflicts 
will help resolve difficult situations and solidify our corporate  
commitment to ethical behavior.

OSHKOSH OPERATING SYSTEM (OOS)

The Oshkosh Operating System 
(OOS) provides structure for our 
strategic roadmap, MOVE. The 
OOS provides us with a common 
set of business practices, tools 
and measurements to guide our 
daily work. These practices, tools 
and measurements enable us 
to more effectively execute our 
MOVE strategy and ensure we are 
focused on our number one  
priority, our customer. 

The OOS guides our continuous improvement, within both our  
manufacturing and office environments, in our effort to serve and 
delight customers. Through the OOS, we are challenged to examine 
our work and design ways to do our jobs more effectively. 

The Oshkosh Quality Policy 
obligates us to exceed customer 
expectations through continu-
ous improvement. To do so, we 
have developed an Enterprise 
Quality Management System 
(QMS). The QMS, which meets the 
requirements laid out in ISO 9001, 
utilizes a “Prevent, Control, and 
Correct” methodology to continu-

ally improve customer satisfaction while reducing associated costs. 
Our Senior Vice President of Quality & Continuous Improvement is 
charged with promoting quality best practices across our Company to 
demonstrably improve our customers’ quality experience each year. 
We strive to build quality into all of our processes, starting in the 
office environment, and continuing to our assembly, support 
and aftermarket services. In everything that we do, quality is at  
the forefront. 

STAKEHOLDER ENGAGEMENT AND MATERALITY 

Reporting transparently on our sustainability programs and performance 
is becoming increasingly important to stakeholders across our  
industry and within our Company and communities. As part of our 
normal course of business, we engage with our customers to better 
understand how they use our products and ways we can improve  
our designs and performance to help them do their work more safely 
and effectively. 

To ensure that this report addresses the issues most material to our 
stakeholders, we have taken into account the primary interests  
and concerns of various stakeholder groups including customers, 
employees, suppliers, investors and members of the communities 
in which we live and work. Through these efforts, we identified 
the following broad material issues:  safety (product and worker), 
ethics and compliance, environmental performance, innovation and 
energy efficiency of products, diversity and inclusion and community 
involvement. Internal and external stakeholders were consulted to 
solicit their feedback on our first-ever sustainability report. Their 
feedback has helped shape this second report.
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PEOPLE AND COMMUNITIES

PEOPLE AND COMMUNITIES
On The Move >
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Our people are what make Oshkosh the Company that it is. We 
are committed to the well-being of our global team members 
and to being a valuable part of the community. Part of the 
future strength of our company is the ability to attract, retain 
and develop great talent. Employee engagement and develop-
ment is at the core of our growth. Teams across the Company, 
leveraging the energy of more than 3,000 employees, developed 
continuous improvement and community building projects for 
consideration in the Oshkosh Excellence Awards. From cost 
savings and process improvements to new innovations, all of 
these projects have made the Company a better place.  

It is important to us to be good corporate citizens and to give 
back to the communities where we live and work. Giving back 
and helping others reach their fullest potential is part of the 
Oshkosh Corporation tradition. Oshkosh employees across our 
global Oshkosh family look for ways to create opportunities for 
others in our communities.

Our Commitment  
to People and Communities

PEOPLE AND COMMUNITIES

Oshkosh Community Spotlight:  
Adopt A Military Family 
Oshkosh Corporate and Defense employees have worked 
with the “Adopt a Military Family” organization over the 
past several years to help provide holiday gifts and meals 
for more than 150 families. 
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We want all of our employees to feel valued at work and 
to be engaged in making our business successful. When 
our employees are committed and engaged, we execute 
with high quality on our programs. We are more creative 
innovators as we seek to improve solutions for customers.

We gauge employee engagement through annual surveys  
at the segment level, as well as in smaller targeted 
groups. Our first annual employee engagement survey 
was conducted at corporate and in the business segments 
in fiscal 2014. Senior leadership regularly participates in 

meetings and coffee break discussions with our  
employees. These meetings provide a forum for several 
levels of management to communicate and bridge the 
gap sometimes experienced in a hierarchical structure.

Visit our website at www.sustainability.oshkoshcorp.com 
to learn more about the way we involve employees  
in improving our workplace through our “Feed Forward” 
initiatives. The People and Communities section of our 
website also features our Oshkosh Excellence Awards and 
photos of the 2014 and 2015 global awards ceremonies. 

Employee Engagement

Oshkosh Community Spotlight:  
Pierce Florida Partners with the Salvation Army
Pierce Manufacturing team members in Bradenton, Florida part-
nered with the local Salvation Army to serve meals to those in need. 
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At Oshkosh, we are committed to creating and 
maintaining a work environment that values learning, 
sharing and collaboration. We recognize that bringing 
diverse experiences to bear allows us to reach more 
creative and robust solutions. Diversity and inclusion 
runs through each of our MOVE strategy initiatives.

For us, inclusion means that everyone counts,  
ensuring that we include every voice. Diversity makes 
Oshkosh a stronger global company and facilitates 
better, more resilient relationships with our customers. 
At our U.S. facilities, military veterans make up more 
than six percent of our workforce. At our international 
facilities, we find that having local nationals in  
leadership positions strengthens our ability to under-
stand our customers’ needs and cultures and makes 
Oshkosh Corporation a better business partner.

We celebrate our diversity through articles and  
features that reach employees around the globe and 
in presentations at our quarterly employee meetings. 
Our diversity awareness efforts communicate what 
diversity and inclusion means at Oshkosh and why it 
is important to our success. Additionally, we highlight 
team members around the world, building awareness 
of their cultural experiences and diverse backgrounds. 
Learn more on our website at www.oshkoshcorp.com.

Diversity & Inclusion

Oshkosh Community Spotlight:  
Being Well in Brazil 
Team members in Brazil participate in wellness and 
team-building activities to help promote well-being and 
overall health. More than 40 employees participated in  
this event.

PEOPLE AND COMMUNITIES

>6% 
OF THE WORKFORCE AT 
OUR U.S. FACILITIES ARE 
MILITARY VETERANS
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HEALTH & WELLNESS 

We promote the health and wellness of our employees through  
voluntary employee participation in our Wellness Program.  
Oshkosh Corporation continues to expand its voluntary health risk 
assessments (HRA) and online resources to all employees. Based on 
the results of the HRAs, Oshkosh offers employees health coaching 
resources and management programs that address conditions of 
interest to them. 

We conduct wellness surveys to determine the wellness topics  
employees are most interested in. We use a multifaceted  
communications approach to provide information on those topics. 
Around the globe, Oshkosh Corporation employees participate in 
wellness events and programming, from ‘fun runs’ to cycling races  
to interoffice challenges, promoting health and wellness for team 
members and communities. These events and programs not only 
promote a healthy lifestyle, but they offer the opportunity to get 
involved with the community.

Oshkosh Corporation is committed to attracting and 
retaining top talent wherever we do business. 

Oshkosh has built a world-class Campus Relations program 
to attract highly qualified, talented students to our  
Company. Through this program, Oshkosh selects promising 
candidates to participate in internship and cooperative 
education programs (co-ops) at virtually all Oshkosh 
locations, including international manufacturing sites, 
and in nearly all of our functional areas. We want all our 
prospective job candidates to see that Oshkosh is a great 
place to work. 

Training and development continues to be a top priority. 
Once new associates join our team, the Oshkosh talent 
management program provides employees with the right 
resources and development opportunities to enable them 
to grow, personally and professionally. Our training and 
development programs are now coordinated through 
Oshkosh’s YOU, or “Your Oshkosh University.”  The YOU 
is a comprehensive offering of educational, exposure 
and training programs available within Oshkosh to help 
employees develop their expertise and professional skills. 

More information on the kinds of programs offered, 
including our internal “Academies” can be found on our 
website at www.oshkoshcorp.com. 

To further galvanize our workforce behind our MOVE 
strategy, approximately 12,000 employees received  
more than 50,000 hours of training in fiscal 2014 on the 
principles of our OOS and “Customer First” initiatives. 
Through various global training programs, our employees 
learn about topics from The Oshkosh Way, internet  
security, ethical business practices and more. In a number 
of Company locations, where sustainability training is not 
currently provided, new hire orientation is being revised to 
provide sustainability training to our new team members. 

Talent Recruitment & Development

Oshkosh Community Spotlight: Genk Loopt 
In May 2014, nearly 40 employees from Oshkosh operations 
in Maasmechelen, Belgium participated in a charity run 
“Genk loopt” (City of Genk runs). Our team participated to 
promote a healthy lifestyle, foster their team spirit, and to 
contribute to the charity that was involved. 

PEOPLE AND COMMUNITIES

12,000 
EMPLOYEES RECEIVED MORE  
THAN 50,000 HOURS OF  
TRAINING IN FISCAL 2014

APPROXIMATELY
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COMMUNITY INVOLVEMENT

Around the Company, our team members go above and beyond to 
make a positive contribution to our society. Oshkosh has made it 
even easier for employees to give their time to good causes by  
instituting a program whereby each employee can spend a full  
eight-hour paid workday each year doing volunteer activities.  
Oshkosh employees volunteered nearly 1,400 hours between mid-
April 2014, when this paid volunteer-hours program was initiated, 
and the end of our fiscal year. Photographs of our volunteer efforts 
and more details about the causes we support can be found  
throughout this report and on our sustainability website at  
www.sustainability.oshkoshcorp.com.  

Oshkosh Corporation employees and the Oshkosh  
Corporation Foundation financially support many 
charitable organizations as one of the ways in which 
we give back to the community. In both FY13 and 
FY14, the Foundation and Company together  
donated over $1 million to organization such as the 
American Red Cross, Big Brothers Big Sisters, Habitat 
for Humanity, The United Way, Boys and Girls Club, 
and Junior Achievement, that help improve the  
communities in which we live and work. Visit  
www.sustainability.oshkoshcorp.com to learn  
more about the Oshkosh Corporation Foundation’s 
donations and the organizations we support. 

Charitable Contributions

PEOPLE AND COMMUNITIES

1,400 HRS 
OSHKOSH-SUPPORTED  
EMPLOYEE VOLUNTEER HOURS  
BETWEEN MID-APRIL AND  
SEPTEMBER 30, 2014

Oshkosh Community Spotlight:  
Food Bank Giving
McNeilus team members competed against one another 
to see who could donate the most food for a local food 
bank. The winning team, Materials Management, had  
10 members and donated 850 items. Collectively, the  
Company collected 2,059 food items or 1,895 pounds.

OVER $1M 
CONTRIBUTIONS TO  
COMMUNITY ORGANIZATIONS
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INNOVATION

INNOVATION
On The Move >
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Our Innovation helps us keep “Moving the World at Work.”  
Innovation is what makes us leaders in all our markets 
because the new products and technologies we introduce 
improve the way our customers do business. 

The innovation we undertake aims to delight and serve our 
customers. As we listen to our customers’ feedback on our 
products and services as well as their challenges for the future, 
energy use and energy efficiency are consistent themes. 

We aim to develop product families and technology  
families that will endure as each model or version evolves 
to meet customer needs. Our engineers direct their efforts 
towards Multi-Generational Product Plans (MGPPs) and 
Multi-Generational Technology Plans (MGTPs) in each of the 
Company’s businesses to ensure our product and service lines 
remain sustainable over time. Engineers at Oshkosh work 
on continually improving the efficiency of our equipment. 
Technological innovations such as better battery technology, 
better engine technology and lighter weight materials enable 
us to create more efficient vehicles, which save our customers 
money and reduce their fuel use. Visit our website at www.
sustainability.oshkoshcorp.com to read more about recent 
Oshkosh innovations.

Our Commitment to Innovation

INNOVATION

ACTIVE DOMESTIC AND  
INTERNATIONAL PATENTS  
HELD BY OSHKOSH CORPORATION

>800
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INNOVATION

Research and Development

Research and development (R&D) is essential to Oshkosh 
Corporation’s ability to serve our customers well and to  
address the challenges of the future. Oshkosh maintains 
six R&D facilities with a staff of approximately 520  
engineers and technicians dedicated to improving existing 
products and the development and testing of new vehicles, 
vehicle bodies and components. 

Our spending on research and development over the last 
several years has increased significantly. We are committed 
to increasing our R&D funding each year to ensure our 
innovation engine produces leading edge solutions for  
our customers. Under our MOVE strategy, R&D efforts  

are focused clearly on satisfying and delighting our  
customers, developing multi-generational platforms  
and making our operations, our products and our services 
more sustainable.

$142M

FY2014

$113M

FY2013

$109M

FY2012

R&D Spending
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HYBRID ELECTRIC ENGINE DESIGN 

JLG entered the hybrid market more than 15 years ago with the M600J 
boom lift. More recently, our engineers have developed the world’s 
first four-wheel electric drive hybrid boom. This new product provides 
customers a markedly different option: the H430AJ has the look and 
feel of a rugged performance construction machine, while combining 
diesel fuel with an electric power system. The engine’s electric power 
is stored in eight 6V absorbent glass mat (AGM) batteries. The 
machine is capable of more than 7 hours of continuous operation in 
electric mode. The engine technology requires less maintenance and 
less fuel than conventional technology, saving customers money 
and reducing associated GHG emissions. The machine is designed 
to run at less than 70 decibel sound levels and has 40 percent fewer 
hydraulic hoses and fittings compared to similar models, reducing 
leakage potential. 

Oshkosh International - Fire & 
Emergency Segment: Air Rescue  
and Fire Fighting  (ARFF) Products 
Oshkosh Airport Products’ Aircraft Rescue and Fire 
Fighting (ARFF) Striker vehicles are now in operation in 
more than 70 countries including Russia, Bolivia, Chile 
and the United Kingdom. In spring 2014, Airport Products 
launched a new ARFF vehicle, the Storm, developed for 
the International Civil Aviation Organization (ICAO) based 
on  feedback from our customers.

INNOVATION

CLEANER BURNING ENGINES – COMPRESSED NATURAL GAS (CNG)

After making more than 5,000 CNG refuse vehicles and mixers, 
McNeilus is now making its Next Generation (NGEN) CNG Systems 
available to commercial fleets of all types. Our products service a 
wide range of vehicle types including construction, delivery, over-
the-road, refuse and concrete mixer vehicles, and other severe-duty 
fleets. Oshkosh has received considerable positive feedback about 
our CNG vehicles: they run cleaner than comparable diesel vehicles, 
save money and reduce a company’s carbon footprint. 

Oshkosh International – Access  
Equipment Segment:  bauma China  
One of JLG’s newest products, the 1850SJ, made a big 
impression at China’s biggest tradeshow in Shanghai: 
bauma China 2014. This self-propelled boom lift has nearly 
3 million cubic feet of reachable space, provides 19 stories 
of working height and has a maximum capacity of  
1,000 pounds. The photo above commemorates the 
first-ever sale of the JLG 1850SJ Ultra Boom Lift in China.

7 HRS

>5,000

CONTINUOUS MACHINE 
OPERATION IN  
ELECTRIC MODE

REFUSE VEHICLES 
AND MIXERS POWERED  
BY COMPRESSED  
NATURAL GAS

REDUCING GHG  
EMISSIONS AND  
LEAKAGE POTENTIAL
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INNOVATION

When an Oshkosh product is used, we strive for it to work 
safely and effectively every time. We engage customers, 
monitor industry developments and track the performance 
of Oshkosh products in the field to continually improve the 
solutions we provide our customers.
 
With all Oshkosh products, safety is built into every step. 
Our product safety efforts include contributions from our 
engineering, manufacturing, quality, customer support 
and marketing teams, as well as trained product safety and 
reliability professionals.  
 
Working together, these experienced professionals 
design, manufacture and support customer safety in 
Oshkosh products and services. 

Given the complex work environments our customers face 
every day, we must be deliberate and meticulous in our 
design approach. Oshkosh product safety team members 
work hard to understand our customers’ work environments. 
They participate in industry meetings, workplace safety 
meetings, customer site visits and observe customers at 
work. In 2014, Oshkosh recognized safety improvement 
needs for both the National Ready Mixed Concrete  
Association (NRMCA) and the Fire Apparatus Manufacturer’s 
Association (FAMA), and helped develop and implement 
safety standards and signs that better protect our customers 
in their work locations. 

Product Safety and Reliability
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INNOVATION

SAFETY FOR OUR CUSTOMERS – HANDS-ON TRAINING CENTER

JLG is committed to providing high quality hands-on training for our 
customers. In August 2014, JLG opened a  new 17,000 square foot 
$2.5 million facility  to enable customers to operate our equipment  
in circumstances as close to real life as possible. Simulators, outdoor 
training terrain and ‘student driver’ vehicles allow equipment  
operators to become comfortable operating this heavy machinery, 
improving safety and resulting in fast, effective response for  
customers once their vehicles are in the field. 

INNOVATION FOR COMMUNICATIONS CUSTOMERS

Frontline Communications’ NV-ENG, an Electronic News Gathering 
(ENG) communications vehicle, provides an uninterruptible power 
supply (UPS) system that stores enough electrical energy to power 
a full complement of broadcast equipment for up to three hours 
with the main vehicle shut down, without the need for a traditional 
gasoline generator. The vehicles’ energy generation is complemented 
by an optional pair of roof-mounted solar panels. 

$2.5M 17,000
INVESTMENT IN  
TRAINING CENTER

SQUARE FOOT 
FACILITY

Oshkosh Highlights:  
Safety for Our Troops -  
Unmanned Ground Vehicles (UGV)
Sending effective unmanned ground vehicles (UGVs) into 
potentially dangerous situations – rather than sending our 
troops – can be very important in protecting the men and 
women who serve. Our TerraMax® UGV technology is de-
signed to meet the unique demands of troops in the field, 
enabling warfighters to focus on mission success without 
undue distraction. Vehicles equipped with the TerraMax® 
UGV technology can seamlessly collaborate with manned 
vehicles to carry out missions at full operational tempo. 
TerraMax® UGVs function autonomously across varying 
terrains and in all weather conditions, day or night – and 
original vehicle payload and performance are retained.
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SUSTAINABLE OPERATIONS

On The Move >
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In addition to sustainability-focused innovation for our  
customers, we continue to work to make our own operations 
more sustainable as well. We recognize that ensuring the  
safety of employees and managing our environmental impact 
are business imperatives. We meet or exceed applicable  
environmental and safety laws and regulations and we  
promote responsible and sustainable practices. 

The Company is committed to being a responsible neighbor  
and a good corporate citizen wherever we do business. Our 
process improvement and quality efforts are focused on 
ensuring that our operations are economically sustainable and  
improving the environmental impacts of our facilities.

SUSTAINABLE OPERATIONS

REDUCTION IN RECORDABLE  
SAFETY INCIDENTS SINCE 2003

>80%

Our Commitment  
to Sustainable Operations
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At Oshkosh Corporation, we drive our safety performance 
through our robust Safety Management System (SMS).  
Oshkosh’s SMS provides all business segments with a 
consistent roadmap for achieving a safe work environment 
and establishes milestones by which individual business 
locations can be measured. Ultimately, the goal is to raise 
the level of the Oshkosh Corporation Occupational Health 
& Safety program to “world class” status, as demonstrat-
ed by achieving OSHA’s Voluntary Protection Program 
(VPP) Star level and/or OHSAS 18001 and beyond. 

Oshkosh’s SMS uses a tiered approach to measuring 
successful implementation and performance. The system 
outlines four distinct levels of a safety program, each with 
specific measurable criteria. Progression to a higher level is achieved by meeting all 

requirements of that level and all prior levels. Achieve-
ment is confirmed through a successful assessment by 
our internal Program Assessment Review Board. Going 
through this process generally takes about a year and 
requires input from all team members.

Upon receiving SMS Level Three Certification, the fourth 
step is to obtain OSHA VPP Star certification and/or 
OHSAS 18001. Recently, JLG’s Tianjin facility achieved 
OHSAS 18001 certification while McNeilus Riceville, JLG 
McConnellsburg, JLG Shippensburg and JLG Weber Lane 
submitted their VPP Star applications. The Corporate Safety 
Team is working to develop a Level 5 which incorporates 
ergonomic, wellness, security audit points and more. 

Through the use of our SMS guidelines, we have made 
Oshkosh a safer place to work. Our incident rate and 
lost-time rate are well below our peers in the Bureau of 
Labor Statistics’ NAICS code system. Our incident rate in 
FY2014 was 3.20 per 200,000 hours worked and our  
lost time rate was 0.76 per 200,000 hours worked.  
Oshkosh Corporation did not receive any significant  
fines or non-monetary sanctions in 2014. 

LEVEL 1: FOUNDATION
Create a high level of safety awareness

LEVEL 2: ACCOUNTABILITY
Responsibility for our employees

LEVEL 3: BEHAVIORS
Employee-Owned program

LEVEL 4: OSHA VOLUNTARY PROTECTION PROGRAM  
(VPP) STAR for domestic locations and OHSAS 18001  

for international locations  

SUSTAINABLE OPERATIONS

Occupational Health & Safety

3.2

2014

3.7

2013

4.8

0.760.60.7

2012

Safety Incident and Lost-Time Rate

Recordable Rate Lost Time Rate
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Oshkosh Highlights: Safety
We are proud of our ability to dramatically reduce our lost 
time injury rates. Our OSHA recordables rate in fiscal 2014 
was less than 15 percent of the recordables rate for the 
Company in 2001. 

To guide our businesses in their decision-making, we 
have an Environmental Protection Policy in place that 
makes our environmental commitments and values 
clear for employees. This policy explains that we aim 
to reduce wastes and emissions, minimize adverse 
environmental impacts and promote resource conser-
vation throughout our Company.

Several of our locations are implementing a formal 
Environmental Management System (EMS). These 
systems are modeled on and align with the require-
ments of the internationally recognized ISO 14001 
standard. We are very proud of the accomplishments 
of our colleagues at the Medias, Romania facility. 
During fiscal 2014, they were the first Oshkosh location 
to receive ISO 14001 certification for their EMS. 

Oshkosh also rolled out an Environmental Compliance 
Assurance Program, or eCAP, in 2014 to review  
environmental performance at our operating facilities 
in a standardized fashion and implement corrective 
action plans where needed. We are using tools from 
the OOS to improve our environmental performance. 
Continuous Improvement Events (CIEs) conducted at 
Oshkosh locations are focused on reducing various 
types of waste and saving time and resources. We 
believe that waste to landfill and enery use are the 
aspects of our internal environmental performance 
most important to our stakeholders, and our opera-
tions. For this reason, we established Company-wide 
goals around both landfill waste and energy use.

Oshkosh Corporation promotes efficient use of 
materials and resources in our buildings, vehicles and 
processes, including electricity, fuel, water and raw 
materials, through cost-effective conservation and 
energy management programs. Additional environ-
mental impacts that we are seeking to reduce  
over time include our water use, hazardous waste 
generation and the release of volatile organic  
compounds (VOCs) from our operations.

WASTE REDUCTION  

Our Environmental Protection Policy states that we will work to 
minimize waste and explore, evaluate, reuse or recycle waste that is 
generated. To that end, we have established a goal of 5 percent  
year-over-year reduction of waste to landfill on a normalized basis 
using fiscal 2012 as a base year.  We are making good progress and 
will continue to aggressively improve our recycling programs to 
reduce the amount of waste placed in landfill. 

(1)  In fiscal 2014, we generated 7,036 tons of waste that was landfilled. This represents  
a 62 percent reduction in waste to landfill on an absolute basis and a 55 percent  
reduction normalized on a revenue basis since 2012. On an intensity basis, our results 
for FY2012, FY2013 and FY2014 were 2.28, 1.24 and 1.03 waste-to-landfill (tons)/net 
sales (USD$B), respectively.

SUSTAINABLE OPERATIONS

Waste to Landfill (tons)

Environmental Stewardship

108,039,000

2014(1)

92,764,000

2013

91,644,000

2012

172,000

FY2014

167,000

FY2013

165,000

FY2012

1,834,000

FY2014

1,751,000

FY2013

1,660,000

FY2012

1,200

2014

900

2013

940

2012
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HAZARDOUS MATERIALS AND HAZARDOUS WASTE

Hazardous materials are contained in and used to produce some of 
our products. To manage our use and proper disposal of hazardous 
materials, our Materials Engineering Group, Global Procurement and 
Supply Chain (GPSC) Group and Environmental, Health and Safety 
professionals are working to determine: 

• What our customers’ requirements are 

• Where hazardous materials exist in our processes and products 

•   Whether hazardous materials are required to meet these  
requirements, and

•  Whether substitutes for hazardous materials are technically and 
economically feasible.

Our Environmental Policy documents our commitment to investigate 
alternatives for the use of hazardous materials where feasible. 

Oshkosh Corporation generated a total of 1,201 tons of hazardous 
waste in fiscal year 2014, which is  a significant increase from our 
2013 levels. Our FY2014 data includes hazardous waste from facilities 
that were not included in our previous annual totals: Maasmechelen, 
Belgium; Tianjin, China; Medias, Romania; Port MacQuarie, NSW, 
Australia; LMI, Westborough, MA, Ontario, Canada, Morgantown, 
PA and Colton, CA. For foreign locations, we attempted to keep 
definition of hazardous waste consistent by applying definitions 
consistent with US RCRA definitions. In addition to the inclusion of 
international facilities, the primary reasons for increased hazardous 
waste generation were the expansion of our Oshkosh Finishing Services 
business and some operational challenges in JLG. Oshkosh is currently 
in the process of delisting the waste generated by Oshkosh Finishing 
Services so it can be properly disposed of as non-hazardous waste. 
The Company is also working to address the issues that resulted in the 
increased JLG hazardous waste. Both of these efforts should decrease 
our FY2015 hazardous waste generation. The FY2014 hazardous waste 
was transported to offsite treatment or disposal facilities by licensed 
transporters. The Company does not own or operate hazardous waste 
treatment, storage or disposal facilities.

SUSTAINABLE OPERATIONS

Oshkosh Community Spotlight:  
IMT Supports New Playground for Children 
IMT helped the city of Garner, Iowa improve their public 
works through the donation of money towards a new 
playground, promoting community and wellness.

Hazardous Waste (tons)
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ENERGY USE AND GREENHOUSE GAS EMISSIONS    

Oshkosh Corporation promotes cost-effective conservation and  
energy management programs through the efficient use of materials 
and resources in our buildings, vehicles and processes including  
electricity and fuel consumption. In 2014, Oshkosh established an 
Energy Management Policy to document our expectations around 
energy conservation.

Last year, Oshkosh joined the U.S. Department of Energy’s (DOE) 
Better Plants Program. In return for national recognition, technical 
assistance, and other benefits, companies agree to make a corporate 
commitment covering the entirety of their U.S. operations to reduce 
their energy intensity by 25 percent over ten years. We anticipate 
that participating in this program will help drive our energy reduction 
efforts over the next decade.

In keeping with the Better Plants Program, Oshkosh has established a 2.5 
percent year-over-year energy reduction goal throughout the enterprise.

Total GHG emissions (tonnes CO2e)

 In fiscal 2014, Oshkosh Corporation used 1,834,000 MMBTUs of energy 
at its manufacturing facilities worldwide. Our energy use increased 
4.7 percent on an absolute basis and 18 percent when normalized for 
revenue compared with FY2013. This increase was driven by much 
colder winter temperatures and the increase in energy consumed 
to heat our facilities. On an intensity basis, our results for FY2012, 
FY2013 and FY2014 were 203.9, 228.5, and 269.3 energy consumed 
(Btu)/net sales (USD$), respectively.

For fiscal 2015, we are continuing our winterization efforts at many  
of our buildings, and have established a Corporate-wide Energy  
Reduction team to better manage our energy use and greenhouse 
gas emissions reduction efforts. We are also working with Better 
Plants representatives to better understand the magnitude of the 
weather impact on our energy use.

Note: The increase in our energy use resulted in a 3.5 percent increase in our emission of 
direct and indirect greenhouse gases (GHGs). Our FY2014 Total GHG emissions include 
approximately 70,000 metric tonnes of direct greenhouse gas emissions (referred to 
as Scope 1 emissions) and 102,000 metric tonnes of indirect greenhouse gas emissions 
(referred to as Scope 2 emissions). In addition to the Scope 1 and 2 emissions included 
in the chart above, Oshkosh Corporation business travel, including travel by corporate 
aircraft, resulted in the generation of 8,700 metric tonnes of greenhouse gas emissions. 
On an intensity basis, our results for FY2012, FY2013 and FY2014 were 20.2, 21.7 and 25.3 
GHG emissions (tonnes CO2e)/net sales (USD$M), respectively.

Oshkosh Highlights: Energy Use 
Our London Machinery location saved more than 7,000 
MMBTUs of natural gas between February and December 
2014 as a result of heating the facility with radiant heat 
rather than the Air Make Up Unit. The Pierce facility in  
Bradenton, Florida reduced compressor usage by 45 percent 
by switching from air powered to electric paint pumps 
allowing us to discontinue air compressor use during  
weekends and off-hours.

Several locations, including JLG in McConnellsburg, Weber 
Lane and Shippensburg in PA, Pierce in Florida, Defense 
in Oshkosh and McNeilus’ Dodge Center, are saving energy 
through improving the way they heat and cool their facilities. 
These facilities examined options for making their energy 
use more efficient through optimized process heating 
times, use of process heat for ambient heating and better 
sealing of work spaces.

SUSTAINABLE OPERATIONS
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VOLATILE ORGANIC COMPOUNDS (VOCS)    

We maintain a strong compliance record with respect to sources of 
air emissions and operate well within our permit limits. At Oshkosh 
Corporation’s U.S. facilities, VOC emissions are primarily the result of 
equipment painting operations. Especially for vehicles that will operate 
in harsh environments, we use VOC-containing paints when necessary 
to meet customer requirements. When it is practical to do so, we 
use coating methods such as e-coating which have lower levels of air 
emissions. In fiscal year 2014, Oshkosh Corporation facilities released 
a total of 625 tons of VOCs to the atmosphere, a 13 percent reduction 
from the previous year. 

ENVIRONMENTAL COMPLIANCE  

Oshkosh Corporation was not assessed any significant fines or  
penalties from governmental agencies due to environmental  
compliance issues. Across the entirety of our global operations,  
we experienced four minor spills in fiscal 2014 that were reportable 
under either state or federal regulations. All spills were promptly 
remediated without harm to human health or the environment.  
No penalties or violation were associated with these incidents.

WATER USAGE  

We recognize that water is a valuable resource and needs to be 
conserved wherever practical. As a Company, Oshkosh Corporation’s 
manufacturing operations are not viewed as water intensive. Our 
facilities obtain their water from municipal water supplies, and they 
do not maintain their own potable water systems. In most of our 
facilities, the main use of water is for sanitary purposes. Our Tianjin, 
China facility, a relatively small water-user, is the only Company  
facility that is located in a “Water Stressed Area” as defined by the 
World Resource Institute. 

(1)  In calendar year 2014, our Company’s manufacturing facilities used a total of 108 million 
gallons of water, the vast majority of which was discharged to local publicly owned 
treatment works in compliance with permits and/or local ordinances and regulations. 
22% of our FY2014 reported water usage total is water from Houston, TX; Tianjin,  
China; Port MacQuarie, NSW, Australia; Medias, Romania; London, Ontario and various 
city of Oshkosh, Wisconsin locations, for which data was not available last year. For 
sites included in the 2013 water usage total, water usage declined 9% in 2014. 

SUSTAINABLE OPERATIONS
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RECONDITIONING AND REMANUFACTURING EQUIPMENT

Reconditioning and remanufacturing heavy machinery, vehicles and 
equipment saves raw materials – and therefore cost – and avoids 
sending large expensive machines to landfill. Many of our customers, 
including the U.S. Department of Defense, recognize the value in 
reconditioning vehicles.

The remanufacturing programs at our Defense segment provide the 
military, and thus taxpayers, with a “like new” truck or trailer, with 
a new truck warranty, at approximately 75 percent the cost of a new 
vehicle. The remanufacturing processes in all our business segments 
include upgrading the vehicles and bodies to the most current design 
configuration of that vehicle  model, including adding any safety and 
performance enhancements. 

2014
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We purchase a large volume of components and sub-sys-
tems from suppliers. At Oshkosh, we require our suppliers 
to adhere to the same high standards of conduct and 
compliance to which we hold ourselves, which is detailed 
in our Supplier Code of Conduct. Our end customer receives 
the best value from Oshkosh when we ensure that the 
products and services we purchase meet all of our high 
quality requirements. Warfighters, construction workers, 
vocational workers, firefighters and many others count on 
Oshkosh Corporation to supply a quality product to move 
them and their material at work safely every time, so  
ensuring quality in our supply chain is imperative.

The GPSC team has embarked on several work streams 
that are reducing the amount of waste our supply chain 
produces, while at the same time improving the opera-

tional efficiencies at Oshkosh Corporation and our suppliers. 
Supplier quality teams work with suppliers to ensure 
the quality of the parts and materials we source. They 
are launching a three-day pilot training program for five 
commodities suppliers on our OOS tools and how they can 
assist suppliers in continuing to be our valued business 
partners. Read more at www.sustainability.oshkoshcorp.
com for additional information on how we work with  
our suppliers.

Oshkosh Corporation and its suppliers strive to deliver 
a world class experience to our customers while also 
building a sustainable and responsible supply chain value 
stream. By using our core values set forth in The Oshkosh 
Way and the Supplier Code of Conduct, we believe we can 
achieve both of these goals.

SUSTAINABLE OPERATIONS

Global Procurement and Supply Chain
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CON-E-CO

Concrete Plant Manufacturers Bureau (CPMB)

National Ready Mix Concrete Association (NRMCA)

IMT

American Crane Council of North America (ACCNA)

American Institute of Service Body Manufacturers (AISBM)

National Commission for the Certification of Crane  
Operators (NCCCO)

The Association for Work Truck Industry (NTEA)

JLG

American Rental Association (ARA)

Association of Equipment Distributors (AED)

Association of Equipment Manufacturers (AEM)

British Industrial Truck Association (BITA)

British International Truck Association (BITA)

Elevated Work Platform Association (EWPA)

Equipment Leasing Association (ELA)

European Federation of Material Handling (FEM)

Hire and Rental Association (HRIA)

International Facility Management Association (IFMA)

International Powered Access Federation (IPAF)

Material Handling Equipment Distributors Association 
(MHEDA)

Material Handling Industry Association (MHIA)

Scaffold and Access Industry Association (SAIA)

Specialty Tools & Fasteners Distributors Association  
(STAFDA)

Telescopic Handlers Association (TSHA)

MCNEILUS 

Environmental Research and Education Foundation (EREF)

National Waste and Recycling Association (NRMCA)

Natural Gas Vehicles Association (NGVA)

Ready Made Concrete Association (RMCA)

OSHKOSH CORPORATE

American Society of Engineers 

Automotive Industry Action Group (AIAG)

Automotive Open System Architecture (AUTOSAR)

Commercial Vehicles Engineering Congress (COMVEC)

Industrial Committee on Test & Evaluation (ICOTE)

Manufacturers Alliance (MAPI)

MSOE Rapid Prototyping Consortium

Society of Corporate Secretaries

Society of Women Engineers (SWE)

Supply Chain 50

Worcester Polytechnic Institute’s Integrated Materials  
and Design Center (iMDc) & Advanced Casting Research Council 
(ACRC)

OSHKOSH DEFENSE

Association of Equipment Manufacturers (AEM)

Association of the United States Army (AUSA)

Marine Corp Association

National Defense Industrial Association (NDIA)

National Guard Association

Reserve Association

PIERCE MANUFACTURING

Fire Apparatus Manufacturing Association (FAMA)

Professional Associations and Memberships
Oshkosh Corporation employees around the globe belong to a variety of professional associations and memberships. They include: 
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FISCAL 2014 SPEAKING EVENTS

2014 Annual Shareholders’ Meeting 

2014 ISI Annual Industrials Conference

Baird’s 2013 Industrial Conference – Fiscal 2014

BAML Global Industrials and EU Autos 2014 Conference

Jefferies 2014 Global Industrials Conference

J.P. Morgan 2014 Aviation, Transportation & Industrials  
Conference

KeyBanc Capital Markets Industrial, Automotive &  
Transportation Conference

FISCAL 2014 TRADESHOW REPRESENTATIONS

2014 American Towman Show and Exhibition – (Jerr-Dan)

2014 International Association of Fire Chiefs (IAFC)  
Conference and Exhibition – (Pierce)

2014 Professional Wrecker Operators of Florida (PWOF)  
Tow Show – (Jerr-Dan)

2014 Snow Symposium – (Oshkosh Airport Products)

Aircraft Rescue and Fire Fighting Working Group (ARFFWG) 
Annual Conference – (Oshkosh Airport Products)

American Association of Airport Executives (AAAE) Annual 
Convention – (Oshkosh Airport Products); and at the  
Southeast AAAE Conference, AAAE Large HUB Winter  
Operations Conference, AAAE Great Lakes Chapter, NEC/AAAE, 
AAE Northwest Chapter Annual Conference

American Public Works Association (APWA) 2014  
North American Snow Conference APWA – (Oshkosh  
Airport Products)

American Rental Association (ARA) Rental Show – (JLG)

ARFF Chiefs Conference – (Oshkosh Airport Products)

Association for Unmanned Vehicle Systems International  
(AUVSI) Hill Day – (Oshkosh Defense)

Association of the U.S. Army (AUSA) Annual Meeting and  
Exposition; Association of the U.S. Army (AUSA) Winter  
Symposium and Exposition – (Oshkosh Defense)

bauma China – (Oshkosh-JLG)

bC India (Bauma ConExpo show) – (JLG)

Canadian Association of Defense and Security Industries CADSI 
CANSEC 2014 – (Oshkosh Defense)

Canadian Waste & Recycling Expo (CWRE) tradeshow and  
Canadian Waste to Resource Conference (formerly known  
as the Canadian Waste Sector Symposium) – (McNeilus,  
London Machinery) 

Concrete Works conference and expo – (McNeilus)

Construction Exposition - Concrete Aggregate  
(CONEXPO-CON/AGG) tradeshow – (McNeilus, Concrete  
Equipment Co. (CON-E-CO), JLG, Frontline, Jerr-Dan, Iowa  
Mold Tooling (IMT))

Defense Vehicle Demonstration 2014 (DVD2014) –  
(Oshkosh Defense)

Eurosatory 2014 – (Oshkosh Defense)

Federal Aviation Administration (FAA) - Penn State Hershey 
Conference – (Oshkosh Airport Products)

Fire Department Instructors Conference (FDIC) –  
(Pierce, Oshkosh Airport Products)

Hire & Rental Industry Association-Australia – (JLG)  

Marine South – (Oshkosh Defense)

Michigan Airport Manager Conference – (Oshkosh Airport  
Products)

Modern Day Marine – (Oshkosh Defense)

National Association of Broadcasters (NAB) Show –  
(Frontline Communications)

Solid Waste Association of North America (SWANA)  
WasteCon conference and tradeshow – (McNeilus)

Special Operations Forces Exhibition (SOFEX) &  
Conference – (Oshkosh Defense)

SWIFT, World’s Premier Airfield Operations, Conference –  
(Oshkosh Airport Products)

Texas Association of Broadcasters (TAB) – (Frontline)

Waste Expo 2014 tradeshow – (McNeilus, Iowa Mold  
Tooling (IMT))

Wisconsin Aviation Conference – (Oshkosh Airport Products)

World of Concrete – (McNeilus and Concrete Equipment Co. 
(CON-E-CO))   

World of Concrete tradeshow – (Concrete Equipment Co.  
(CON-E-CO), McNeilus)

Speaking Events and Trade Shows



P30   |   2014 Sustainability Report

GRI Index

GENERAL STANDARD DISCLOSURES

General  
Standard  
Disclosures

Brief Description Location of Information

STRATEGY AND ANALYSIS

G4-1 Statement from the most senior decision-maker CEO’s Letter, page 2

ORGANIZATIONAL PROFILE

G4-3 Name of the organization About This Report, inside cover and FY2014 SEC Form 10-K

G4-4 Primary brands, products and services Our Global Businesses, page 4 and FY2014 SEC Form 10-K

G4-5 Location of organization’s headquarters Our Global Businesses, page 4 and FY2014 SEC Form 10-K

G4-6 Number of countries where the organization operates Our Global Businesses, page 4 and FY2014 SEC Form 10-K

G4-7 Nature of ownership and legal form About This Report, inside cover and FY2014 SEC Form 10-K

G4-8 Markets served Our Global Businesses, page 4 and FY2014 SEC Form 10-K

G4-9 Scale of the organization Oshkosh By the Numbers, page 3 and FY2014 SEC Form 10-K

G4-12 Description of the organization’s supply chain Global Procurement and Supply Chain, page 27

G4-13 Any significant changes during the reporting period None

G4-14 Whether and how the precautionary principle is addressed Environmental Stewardship, page 23

G4-16 List of memberships in associations Memberships in Associations and Trade Show Representation, pages 28-29

IDENTIFIED MATERIAL ASPECTS AND BOUNDARIES

G4-17 List of entities included in organizations financial statements About This Report, inside cover and FY2014 SEC Form 10-K

G4-18 Process for defining report content Stakeholder Engagement and Materiality, page 7

G4-19 Material Aspects identified Stakeholder Engagement and Materiality, page 7

G4-20 Aspect Boundaries for Material Aspects Stakeholder Engagement and Materiality, page 7

G4-22 Effect of any restatements of information Environmental Stewardship, page 23

G4-23 Significant changes from previous reporting period in Aspects or 
Boundaries

None

STAKEHOLDER ENGAGEMENT

G4-24 List of stakeholder groups engaged by the organization Stakeholder Engagement and Materiality, page 7

G4-25 Basis for identification and selection of stakeholders Stakeholder Engagement and Materiality, page 7

G4-26 Organization’s approach to stakeholder engagement Stakeholder Engagement and Materiality, page 7

G4-27 Key topics and concerns raised through stakeholder engagement Stakeholder Engagement and Materiality, page 7

G4-28 Reporting period About This Report, inside cover and FY2014 SEC Form 10-K

G4-29 Data of most recent previous report Fiscal 2013 Sustainability Report, published in 2014

G4-30 Reporting cycle About This Report, inside cover and FY2014 SEC Form 10-K

G4-31 Contact person for questions regarding the report or its contents About This Report, inside cover and FY2014 SEC Form 10-K

GOVERNANCE

G4-34 Governance structure of the organization Corporate Governance, page 6 and Oshkosh Corporation Definitive Proxy Statement 
filed December 12, 2014

G4-36 Executive-level positions with responsibility for economic, social, 
governance topics

Corporate Governance, page 6 and Oshkosh Corporation Definitive Proxy Statement 
filed December 12, 2014

G4-38 Composition of the highest level governance body and its committees Oshkosh Corporation Definitive Proxy Statement filed December 12, 2014

G4-39 Is Chair of Board of Directors also an executive officer Oshkosh Corporation Definitive Proxy Statement filed December 12, 2014

G4-40 Board of Directors nomination and selection process Oshkosh Corporation Definitive Proxy Statement filed December 12, 2014

G4-41 Process to avoid conflicts of interests in the Board of directors Oshkosh Corporation Definitive Proxy Statement filed December 12, 2014

G4-46 Board of Directors’ review of risk management process Oshkosh Corporation Definitive Proxy Statement filed December 12, 2014, pages 31-32

G4-49 Process for reporting concerns to the Board of Directors Oshkosh Corporation Definitive Proxy Statement filed December 12, 2014, page 26

G4-51 Organization’s remuneration policies Oshkosh Corporation Definitive Proxy Statement filed December 12, 2014, Compen-
sation Discussion and Analysis. pages 41-84

G4-52 Organization’s remuneration processes Oshkosh Corporation Definitive Proxy Statement filed December 12, 2014, Compen-
sation Discussion and Analysis. pages 41-84
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GRI Index

GENERAL STANDARD DISCLOSURES

General  
Standard  
Disclosures

Brief Description Location of Information

ETHICS AND INTEGRITY

G4-56 Organization’s values, standards and codes of conduct Ethics and Compliance, pages 6-7, and The Oshkosh Way at www.oshkoshcorp.com

G4-57 Mechanisms for seeking advice on unethical or unlawful behavior Ethics and Compliance, pages 6-7, and The Oshkosh Way at www.oshkoshcorp.com

G4-58 Mechanisms for reporting concerns about unethical or unlawful 
behavior

Ethics and Compliance, pages 6-7, and The Oshkosh Way at www.oshkoshcorp.com

SPECIFIC STANDARD DISCLOSURES

DMA and 
Indicators

Name of Indicator Location of Information

ECONOMIC

ECONOMIC PERFORMANCE

G4-DMA Discussion of Management Approach FY2014 Annual Report and SEC Form 10-K

G4-EC1 Direct economic value generated and distributed FY2014 Annual Report and SEC Form 10-K, partial

PROCUREMENT PRACTICES

G4-DMA Discussion of Management Approach Global Procurement and Supply Chain, page 27

ENVIRONMENTAL

ENERGY

G4-DMA Discussion of Management Approach Innovation, page 15 and Environmental Stewardship, pages 23-26

G4-EN3 Energy consumption within the organization Environmental Stewardship, Energy Use, page 25

G4-EN5 Energy intensity Environmental Stewardship, Energy Use, page 25

G4-EN6 Reduction of energy consumption Environmental Stewardship, Energy Use, page 25

G4-EN7 Energy efficiency of products and services Innovation, page 15 and Environmental Stewardship, pages 23-26

WATER

G4-EN8 Total water withdrawal by source Environmental Stewardship, Water Usage, page 26

EMISSIONS

G4-DMA Discussion of Management Approach Innovation, page 15 and Environmental Stewardship, pages 23-26

G4-EN15 Direct GHG emissions (scope 1) Environmental Stewardship, Energy Use and Greenhouse Gas Emisssions, page 25

G4-EN16 Indirect GHG emissions (scope 2) Environmental Stewardship, Energy Use and Greenhouse Gas Emisssions, page 25

G4-EN17 Other GHG emissions (scope 3) Environmental Stewardship, Energy Use and Greenhouse Gas Emisssions, page 25, 
partial

G4-EN18 GHG emissions intensity Environmental Stewardship, Energy Use and Greenhouse Gas Emisssions, page 25

G4-EN21 NOx, SOx and other significant air emissions Environmental Stewardship, Volatile Organic Compounds, page 26

EFFLUENTS AND WASTE

G4-DMA Discussion of Management Approach Innovation, page 15 and Environmental Stewardship, pages 23-26

G4-EN23 Total weight of waste by type and disposal method Environmental Stewardship, Waste Reduction, page 23

G4-EN24 Total number and volume of significant spills Environmental Stewardship, Waste Reduction, page 23

PRODUCTS AND SERVICES

G4-DMA Discussion of Management Approach Innovation, pages 15-19

G4-EN27 Extent of impact mitigation of environmental impacts of products 
and services

Innovation, pages 15-19

G4-EN29 Monetary value of significant fines and total number of nonmon-
etary sanctions for noncompliance with environmental laws and 
regulations

Environmental Stewardship, Environmental Compliance, page 26
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SPECIFIC STANDARD DISCLOSURES

DMA and 
Indicators

Name of Indicator Location of Information

SOCIAL

LABOR PRACTICES AND DECENT WORK

EMPLOYMENT

G4-DMA Discussion of Management Approach People and Communities, pages 9-13

OCCUPATIONAL HEALTH AND SAFETY

G4-DMA Discussion of Management Approach Sustainable Operations, Occupational Health and Safety, page 22

G4-LA6 Type of injury and rates of injury Sustainable Operations, Occupational Health and Safety, page 22

TRAINING AND EDUCATION

G4-DMA Discussion of Management Approach People and Communities, page 12

G4-LA9 Average hours of training hours per year per employee People and Communities, page 12, partial

DIVERSITY AND EQUAL OPPORTUNITY

G4-DMA Discussion of Management Approach People and Communities, page 11

SOCIETY

LOCAL COMMUNITIES

G4-DMA Discussion of Management Approach People and Communities, pages 9-13

ANTI-CORRUPTION

G4-DMA Discussion of Management Approach Ethics and Compliance, pages 6-7, and The Oshkosh Way at www.oshkoshcorp.com

G4-SO4 Communication and training on anti-corruption policies and 
processes

Ethics and Compliance, pages 6-7, and The Oshkosh Way at www.oshkoshcorp.com

PUBLIC POLICY

G4-SO6 Total value of political contributions by country and recipient/
beneficiary

None

ANTI-COMPETITIVE BEHAVIOR

G4-DMA Discussion of Management Approach Ethics and Compliance, pages 6-7, and The Oshkosh Way at www.oshkoshcorp.com

COMPLIANCE

G4-DMA Discussion of Management Approach Ethics and Compliance, pages 6-7, and The Oshkosh Way at www.oshkoshcorp.com

G4-SO8 Monetary value of significant fines and total number of nonmone-
tary sanctions for noncommpliance with laws and regulations

None

PRODUCT RESPONSIBILITY

CUSTOMER HEALTH AND SAFETY

G4-DMA Discussion of Management Approach Innovation, pages 15-19

G4-PR2 Total number of incidents of noncompliance with regulations and 
voluntary codes concerning the health and safety impacts of prod-
ucts and services during their lifecycle

None

PRODUCT AND SERVICE LABELING

G4-PR4 Total number of incidents of noncompliance with regulations and 
voluntary codes concerning product and service information and 
labeling

None

MARKETING COMMUNICATIONS

G4-PR7 Total number of incidents of noncompliance with regulations and 
voluntary codes concerning marketing communications

None

CUSTOMER PRIVACY

G4-PR8 Total number of substantiated complaints regarding breaches of 
customer privacy or losses of customer data

None

COMPLIANCE

G4-PR9 Monetary value of significant fines for noncompliance with laws and 
regulations concerning the provision and use of products and services

None

GRI Index
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Human Resources — 
Recruiting/Employment
Ann Pearson
apearson@oshkoshcorp.com 

General HR Inquiries
Tracey S. Rymer
trymer@oshkoshcorp.com

Media
John Daggett
jdaggett@oshkoshcorp.com

Procurement
Oshkosh Supplier Portal
http://osn.oshkoshcorp.com

Ethics and Compliance
Bettye Hill
bhill@oshkoshcorp.com

Investor Relations
Patrick Davidson
pdavidson@oshkoshcorp.com

Sustainability
Kevin Tubbs
ktubbs@oshkoshcorp.com

Mailing Address
Oshkosh Corporation
P.O. Box 2566
Oshkosh, WI 54903-2566

Street Address
Oshkosh Corporation
2307 Oregon St.
Oshkosh, WI 54902
920-235-9150

Cautionary Statement About Forward-Looking Statements
This Report contains statements that the Company believes to be “forward-looking statements” within the meaning of the 
Private Securities Litigation Reform Act of 1995. All statements other than statements of historical fact, including, without 
limitation, statements regarding theCompany’s future financial position, business strategy, targets, projected sales, costs, 
earnings, capital expenditures, debt levels and cashflows, and plans and objectives of management for future operations,  
are forward-looking statements. When used in this Report, words such as “may,” “will,” “expect,” “intend,” “estimate,” 
“anticipate,” “believe,” “should,” “project” or “plan” or the negative thereof or variations thereon or similar terminology are 
generally intended to identify forward-looking statements. These forward-looking statements are not guarantees of future 
performance and are subject to risks, uncertainties, assumptions and other factors, some of which are beyond the Company’s  
control, which could cause actual results to differ materially from those expressed or implied by such forward-looking 
statements.Additional information concerning these factors is contained in the Company’s filings with the Securities and 
Exchange Commission, including,without limitation, the Company’s Annual Report on Form 10-K for the fiscal year ended 
September 30, 2014, filed on November 13, 2014. All forward-looking statements speak only as of the date of this Report.
This report is for fiscal 2014. Data reported is for fiscal year 2014 unless otherwise noted.
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