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Dear Shareholders,
Physicians Realty Trust (NYSE: DOC) is committed to 
corporate responsibility, which strengthens our mission 
to provide better healthcare, better communities, and 
better returns through our real estate investments.  
We strive to incorporate Environmental, Social, and  
Governance (ESG) principles into our business 
thoughtfully and responsibly. We are dedicated to  
being leaders in ESG performance within the REIT 
industry and across all organizations.

ESG initiatives have always been a core component 
of our business. It is from this perspective that we 
proudly present our inaugural ESG sustainability report, 
detailing our philosophy, goals, ongoing activities, and 
achievements. This report reaffirms our commitment 
to recruiting and retaining top talent, promoting equity, 
diversity, and inclusion at all levels of our business, and 
providing opportunities that support life-long learning  
to ensure DOC’s longevity and continued success.  

As we publish this inaugural report, we do 
so against the backdrop of a public health 
crisis, unlike anything we have experienced 
in our lifetimes. Also, a global movement, with 
which we stand proudly, is making strides in 
solidarity for racial equity for long-marginalized 
members of our communities. While the ESG 
achievements and goals detailed in this report 
were accomplished and set before the COVID-19 
outbreak and the latest instances of injustice 
that have sparked a worldwide call to action, the 
current climate reinforces our critical need to 
invest in healthy physical and social spaces for 
our communities. 

Respectfully,

John T. Thomas 
President and Chief Executive Officer  

Governor Tommy G. Thompson 
Chairman, Board of Trustees

We believe we have a responsibility to make a difference 
in the lives of our team members, investors, healthcare 
partners, and those who visit our properties, while also 
contributing to a more sustainable future for future 
generations. In this report, we share more details about 
DOC’s steps to reduce our environmental impact, invest 
in our workforce, and strengthen internal governance to 
contribute to our bottom-line performance. We believe 
operating a company responsibly and sustainably is 
a smart investment and can yield strong returns, both 
financially and environmentally. DOC’s ESG practices 
result in healthier environments, more efficient 
buildings, and increased tenant attraction and retention, 
making DOC a stronger long-term investment for our 
shareholders.

Above all, our company is dedicated to C.A.R.E.: 
Communicate and Collaborate, Act with Integrity, 
Respect the Relationship, and Execute Consistently. 
We invite you to review our work and see how we put 
this message into action every day in service of our 
healthcare partners, their patients, the environment,  
and our communities. 
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DEFINING ESG AT DOC
At DOC, we strive to be sustainability leaders in the 
Medical Office Building (MOB) sector of the real estate 
industry. All DOC environmental projects stem from  
our adherence to a G2 SustainabilitySM philosophy— 
a practical approach in which being “green” through 
our capital initiatives equates to a “green” cash return 
via cost savings over time. From a social perspective, 
DOC prioritizes the wellbeing of our team members, 

ENVIRONMENTAL SOCIAL GOVERNANCE
Generating and measuring 
trust and loyalty among our 

team, clients, and society while 
reflecting company values of 

giving back to our communities, 
promoting a healthy working 

environment, and retaining top 
team member talent within a 

diverse and inclusive workforce.

Measuring company processes 
through checks and balances and 
strong governance oversight by 
a Board comprised of seven (out 
of eight) independent trustees, 

ensuring our decisions reflect the 
best interests of our shareholders.

Capitalizing on opportunities, 
lowering occupancy costs, 

reducing our carbon footprint, 
improving patient experience 
through property upgrades, 
and generating long-term 

shareholder value.

our healthcare partners, and the patients that visit our 
properties. And as a publicly traded company, we are 
committed to the highest standards of ethics, integrity, 
and corporate governance. With these goals in mind, 
DOC has created a holistic approach to ESG, ensuring 
the economic viability, operational efficiency, natural 
resource conservation, and social responsibility of our 
nationwide portfolio.
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The following pages outline our achievements to date and ongoing goals for 
furthering our ESG growth in the years ahead. For additional context regarding 
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We have focused our initial report on 70 multi-tenant properties in which we have 
property management services in place and utility information available. These  
70 properties represent 4.49M square feet, or 32% of our entire portfolio. 

This inaugural report represents the benchmarking and reporting on building 
performance as of January 1, 2018 to develop our three-year ESG plan. Based 
on this data, our team set 10% reduction targets in energy, emissions, and water 
consumption and a 10% waste diversion rate increase for 2019-2021. This report 
reflects the inaugural year-over-year performance data.

While the data for this inaugural report stems from our identified subset of 
properties, our commitment to advancing sustainability projects spans our entire 
portfolio. When DOC identifies properties with opportunities for improvement, we 
optimize existing systems and allocate capital resources for upgrades. Additionally, 
we continuously engage property management in the process of evaluating no- or 
low-cost efficiency opportunities through an annual sustainability self-assessment, 
providing visibility of building-level data, and empowering these team members to 
help achieve our ESG goals.

The identified portfolio, alongside all DOC-owned assets, are tracked in software 
systems such as ENGIE, ENERGY STAR® Portfolio Manager, and Measurabl to monitor 
energy, water, and waste, leveraging this data to prioritize our capital efforts.

DOC’s senior leadership dedicates resources and tools to measure 
and manage resource consumption, including energy, water, and 
waste. We are deeply committed to implementing practices and 
transparently reporting on our results as we work to meet and 
exceed our benchmarks.  

ENVIRONMENTAL ACHIEVEMENTS
In everything we do, our team is dedicated to developing, 
owning, and managing a portfolio of buildings that maximizes our 
healthcare partners’ comfort, health, and success through fiscally 
responsible ESG practices.

BENCHMARKING & METHODOLOGY
Comparison Metrics

Owned as of January 2018 to determine 
year-over-year utility spend 

Data Accessibility
Multi-tenant properties with  

readily accessible data to create a  
like-for-like comparison 

Impact Scale
Buildings over 25,000 SF to  

maximize ESG impact 

Strictly Pediatrics Specialty Center  |  Austin, TX
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Water
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The Institute for Real Estate Management® (IREM) Certified Sustainable Property 
(CSP) is a sustainability certification program that focuses on the role of exceptional 
real estate management through green building performance. IREM’s sustainability 
certification provides properties with recognition for resource efficiency and 
environmental initiatives. To earn this certification, each property must meet 
baseline requirements and then earn necessary points across energy, water, health, 
recycling, and purchasing categories.

DOC earned eight IREM® CSP certifications in 2019 and plans to complete 20 new certifications by 2022. 

CERTIFICATIONS

IREM® CSP Designation

Baylor Charles A. Sammons Cancer Center | Dallas, TX

Strictly Pediatrics Specialty Center | Austin, TX

HealthEast Clinic and Specialty Center | Maplewood, MN

Calkins 125 | Rochester, NY

North Mountain MOB | Phoenix, AZ

St. Alexius - Rehab Center | Bismarck, ND

Crystal MOB | Crystal, MN

St. Alexius - Mandan Clinic | Mandan, ND

8 |   Physicians Realty Trust ESG Report



Green leases, also known as “high-performance” or “energy-aligned”  
leases, create win-win strategies for building owners and tenants 
by equitably aligning the costs and benefits of energy and water 
efficiency investments for both parties. Where conventional leases 
tend to make energy efficiency the sole responsibility of the landlord, 
under a green lease, tenants and property owners coordinate to 
conserve resources and align the costs of sustainable investments. 

In 2020, DOC earned the Green Lease Leaders Gold Designation 
from the Institute for Market Transformation (IMT) and U.S. 
Department of Energy (DOE) Better Buildings Alliance. Green 

Physicians Realty Trust proudly owns two LEED-certified properties. Our acquisitions 
team has begun strategically prioritizing the purchase of LEED assets when possible.

DOC is dedicated to improving the energy efficiency of the buildings we own 
and manage. Our partnership with the Environmental Protection Agency (EPA) 
allows us to publicly commit to the environmental and financial benefits of energy 
management. DOC is proud to be an ENERGY STAR® Partner since 2014.

IMT Green Lease Leaders 
Gold Designation

LEED Certifications

ENERGY STAR® Partnership

Lease Leaders is the premier industry recognition program that 
spotlights forward-thinking real estate companies who utilize the 
leasing process to spur collaborative action on energy efficiency 
and sustainability in buildings. 

To receive Green Lease Leaders’ recognition, organizations must 
meet prerequisites and demonstrate best practices. Criteria include 
utility data tracking and sharing, cost recovery for efficiency-related 
capital improvements, sustainability training, and energy efficiency 
fit-out requirements for tenant spaces.

SPOTLIGHT ON:  
Baylor Charles A. Sammons 

Cancer Center 

SPOTLIGHT ON:  
8 C1TY Blvd MOB

3410 Worth Street, Dallas, TX  
458,400 RSF | Acquired 2017  

LEED Silver Certification

8 City Boulevard, Nashville, TN  
108,850 RSF | Acquired 2015  

LEED Gold Certification

BY COST, 26% OF THE PROJECT UTILIZED RECYCLED 
CONTENT, WHILE 45% OF THE MATERIALS WERE 

MANUFACTURED, SOURCED, OR HARVESTED WITHIN 
500 MILES OF THE PROJECT SITE 

EXCEEDS COMMERCIAL BUILDING ENERGY 
CODES BY 14% IN ENERGY EFFICIENCY
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While our business is firmly rooted in the management of the 
physical and technical aspects of real estate ownership, it takes a 
strong, talented, and committed workforce to ensure excellence 
on behalf of our clients and shareholders. At DOC, we are proud of 
our Invest in better®  philosophy, resulting in better healthcare, 
better communities, and better returns. 

We understand that our stakeholders have commitments and 
responsibilities that extend beyond our business. That’s why 

SOCIAL ACHIEVEMENTS
through the strong support of our Board of Trustees, DOC 
prioritizes the wellbeing of our team members, our healthcare 
partners, and the patients that visit our properties. We strive 
to improve the lives of our employees and our communities. 
For these reasons, DOC offers a comprehensive benefits 
package, opportunities for personal and group volunteer efforts, 
philanthropic support of worthy charities across the country, and 
paths for life-long learning.
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relationships between DOC and its healthcare partners, and also 
earned us a distinction from Kingsley Associates as a leader in the 
medical office survey group. In addition to our response rate, we 
beat our previous best scores in four major categories while also 
beating the Kingsley Index benchmark for excellence.

The DOC team works hard every day to be the healthcare REIT 
owner of choice by operating our properties at the highest levels 
of professionalism, responsiveness, and efficiency. We provide 
ongoing communication and resources to our healthcare partners 
to engage them in the sustainability practices we employ. Every 

HEALTHCARE PARTNER ENGAGEMENT
year, Physicians Realty Trust organizes portfolio-wide Earth Day, 
GivingTuesday, and other events at our multi-tenant properties with 
a focus on ESG targeted strategies. Past projects have included tree 
plantings, recycling initiatives, educational lectures, and more.

SPOTLIGHT ON:  
Tenant Satisfaction Surveys
The Kingsley Associates’ ACE (Assessing the Customer Experience) 
property survey is the most comprehensive performance 
benchmarking database in the real estate industry. This survey 
gauges client satisfaction as a means for boosting retention and 
improving service. The program measures the quality of service 
delivery and building operations, providing clear roadmaps for 
increased satisfaction and retention. 

In 2019, the survey targeted 53 properties, 3.38 million square 
feet, and 474 tenants nationwide. DOC achieved an industry-
leading response rate of 78%, surpassing the previous year’s 
record of 77%. The strong response rate speaks to the close 

KINGSLEY RESULTS  
DOC RECORD SCORES

78%
SURVEY RESPONSE RATE  

65% Typical Response Rate

4.50
MANAGEMENT SATISFACTION SCORE  

4.45 Kingsley Index Benchmark

SPOTLIGHT ON:  
Dog Days of Summer at the  
Baylor Cancer Center
In July 2019, our management team held a “Dog Days of Summer” 
event at the Physicians Realty Trust-owned Baylor Charles A. 
Sammons Cancer Center in Dallas, Texas. Patients and healthcare 
partners alike enjoyed time with the therapy dogs that serve 
the campus, and ice cream was generously donated by Select 
Commercial Services, our onsite janitorial company. As one patient 
shared, “Ice cream and dogs in the lobby–this is the best day ever!”
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DOC provides quarterly volunteer opportunities to our team 
members in support of a rotating host of nonprofit organizations. 
Past Milwaukee-area activities include preparing dinner at 
the Ronald McDonald House, providing holiday gifts for the 
families of Next Door, working on the Hunger Task Force Farm, 
and collecting funds in support of a company-wide Jeans Day 
benefitting nonprofit organizations. Our team has also collaborated 
on service projects with our management and leasing partners 
across the country at our annual Summit event. From assembling 
chemotherapy kits for a cancer center to crafting blankets 
for a children’s hospital, the team goes above and beyond a 
typical landlord-tenant relationship by taking an active role in 
enhancing the healthcare experience of patients, providers, and 
their communities. These projects offer our team members a 
win-win opportunity for growth. In addition to giving back to the 
community, DOC employees have a chance to get to know each 
other outside the office. These meaningful activities remind us 
that, while work is important, people and giving back are at the 
forefront of our culture.

VOLUNTEERISM 

As a company, we value the communities in which our employees 
work and live. We also value the commitment our employees make 
to their communities through their individual volunteerism. DOC’s 
social commitment is highlighted by our DOC Cares VTO program, 
which provides time off with pay for full-time team members in 
support of volunteer community service projects. The VTO program 
is independent of any company-sponsored volunteer opportunities, 
and projects must be committed to a 501(c)3 nonprofit organization 
or a legally-recognized public or private school. Projects to date 
have included grocery shopping and packing food for the elderly, 
volunteering at an animal shelter, graphic design projects to assist 
nonprofits with their marketing, cycling for cancer research, and more. 

Individual Efforts Team Efforts 
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VOLUNTEERISM BY THE NUMBERS

624
COMPANY VOLUNTEER HOURS

$15,868
VALUE OF VOLUNTEER TIME

PRICELESS
IMPACT ON OUR COMMUNITIES

SPOTLIGHT ON:  
Volunteer Time Off - Sharon Breinling

Senior Accounts Payable Specialist Sharon Breinling utilizes her 
VTO to serve on the American Red Cross’ Disaster Action Team. 
In coordination with numerous other Milwaukee-area trauma 
response organizations including the City’s Office of Violence 
Prevention and the County’s Behavioral Health Department, 
Breinling responds to local crises by providing counseling and 
other resources to individuals affected by tragedy. With the 
understanding that violence and tragedy in our communities 
often has a ripple effect of impact that extends beyond those 
immediately involved, Breinling works to make sure the entire 
community has access to needed resources to help cope with  
the pain and trauma these incidents cause.Photo: Ricardo Torres / Milwaukee Journal Sentinel

13To learn more visit DOCREIT.com/ESG   |

https://DOCREIT.com/ESG


The person-to-person relationships we have built are at the 
very core of our business and personal values. As a company, 
we are dedicated to making a difference in the lives of our team 
members, investors, healthcare partners, and those who visit our 
properties. With those values in mind, DOC always strives to pay 
it forward by seeking out opportunities to broaden our impact on 
the communities in which we operate. In addition to our volunteer 
activities, Physicians Realty Trust provides monetary support to 
a variety of nonprofit organizations. In 2019, DOC contributed 
over $332,000 in philanthropic support for charitable causes and 

PHILANTHROPY 

sponsorships nationwide, and in doing so eclipsed the $1 million 
mark for charitable giving since the company’s inception. 

In the Milwaukee area, DOC has partnered with Children’s Hospital 
of Wisconsin, the Wisconsin Women’s Health Foundation, the 
Guest House, the ALS Association Wisconsin Chapter, Impact100 
Greater Milwaukee, and others. Across the country, we are 
proud supporters of our healthcare providers’ foundations as an 
extension of our strong relationships in these communities.

$4,500

$38,000
$63,200

$191,100

$230,300
$206,600

$332,300

$1.07
million

TOTAL
CONTRIBUTIONS
}

2013 2014 2015 2016 2017 2018 2019
—

$50,000

$200,000

$100,000

$250,000

$150,000

$300,000

$350,000

TOTAL CHARITABLE CONTRIBUTIONSTOTAL CHARITABLE CONTRIBUTIONS
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One of our signature partners is Tennessee-based nonprofit 
cureHUNTER, which raises money for pediatric cancer research. 
Through a commitment to research and advocacy, cureHUNTER 
works to end the emotional, physical, and mental devastation of 
childhood cancer. Collectively, DOC’s direct corporate donations 
and fundraising events have provided over $225,000 for this 
critical cause since 2013. 

Physicians Realty Trust hosts an annual fundraiser and silent 
auction benefitting cureHUNTER at the BOMA MOB & Healthcare 
Facilities Conference. This event brings together over 1,200 

SPOTLIGHT ON:  
Signature Partner, cureHUNTER 

members of the medical office industry. In 2019 alone, with the 
help of many industry peers and friends, we were proud to raise 
a record-breaking $75,000 for cureHUNTER’s pediatric cancer 
research at our BOMA event. 

cureHUNTER Founders Ryan & Jill Doyle shared, “We are so 
grateful to Physicians Realty Trust for seeing our vision and joining 
us in the fight against childhood cancer. The support of Physicians 
Realty Trust has allowed us to exceed our annual monetary goal 
and spread country-wide awareness.” 
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Visibility and a Voice Stretch Opportunities Leading-Edge Technology
Through numerous growth 
opportunities, employees work with 
a variety of business units across the 
company to diversify their skill set.

The company invests in leading 
software and systems to give our 
team members the tools needed to 
achieve results for our healthcare 
clients and shareholders.

DOC offers challenging projects, 
ownership, and a collaborative 
environment. Team members receive 
exposure to our top executives and 
are encouraged to present their best 
ideas and programs.

WOMENWOMEN MENMEN BLACK OR AFRICAN AMERICAN ASIAN 18-24 25-34 35-44
45-54 55-65HISPANIC OR LATINOTWO OR MORE RACES WHITE

59%
41%

23%

77%

1%

1%

92%

3%

5%

33%

26%

16%

20%

3%

Gender Ratio Women In Leadership
(VP & Above)

Racial Diversity Age Distribution

In 2019, at the request of our President and CEO, John Thomas, a 
Diversity and Inclusion (“D&I”) committee was formed to represent 
DOC’s commitment to D&I, ensuring we are not only conscious of 
D&I, but leaders in the space. This committee sets goals, develops 
educational platforms, and plans activities to promote D&I at all 
levels of the organization.  

As part of our multi-year D&I goals, DOC has developed a roadmap 
to recruit, retain, and support underrepresented populations 

Diversity & Inclusion 

At Physicians Realty Trust, we recognize that our exceptional customer service is not possible without 
a team that is committed to our values and culture. By investing in our team, we create an environment 
of excellence, enabling the company to deliver industry-leading customer service to our healthcare 
partners and consistent returns to our shareholders.

TEAM BENEFITS AND WELLNESS  

within our company. Strategies include promoting the inclusion 
of diverse candidates in recruitment efforts, providing enhanced 
career development support for underrepresented populations, 
and ensuring that the company continues to offer benefits and 
compensation that attracts and retains diverse team members. 
Internal efforts outline intentional, diverse inclusion in meetings 
and networking events while providing support, education, and 
action opportunities within the diversity and inclusion space for 
team members of all backgrounds.

16 |   Physicians Realty Trust ESG Report



Our team members and managers regularly participate in training 
courses on topics such as leadership, freedom from harassment 
through a positive and productive work environment, and more. 
Our team shares training opportunities regarding environmental, 
social, and governance (ESG) findings, leadership, and workplace 
best practices in pursuit of constant professional development. 
Associates also participate in an annual book club discussion. 
Internally sourced training events include regular all-team “lunch 

Given that we spend about a third of our lives at work, we believe 
that the details are as important as a robust benefits package. Our 
company’s strong commitment to health, fitness, and work-life 
balance resulted in a new wellness room, offering team members a 
quiet place to regroup. That space, as well as an additional private 
suite, are appointed with refrigerators to serve as lactation areas 
for new mothers. Our fitness center includes exercise and shower 
facilities, and our collaborative workspace features a break room 
called the “DOC Exchange” overlooking the Milwaukee River. 
Standing desks and water bottle refill stations encourage healthy 

Investments in Training 

Employee Environment, Wellness, and Engagement

and learn” discussions on topics such as leadership, mentorship, 
team-building, the REIT industry, and advanced computer skills. In 
2019, DOC offered 34 hours of team member training. 

In the summer of 2019, we launched our Women in Leadership 
series to provide a forum where women leaders both inside and 
outside of the company are invited to share with the full DOC team 
their career journeys and provide valuable advice on personal 
growth, leadership, and the value of collaboration. 

habits, while white noise and biometric readers enhance our  
work environment’s comfort and safety. 

DOC has a strong commitment to team involvement in the 
workplace. Employees lead committees focusing on social, 
environmental, philanthropic, and health & wellness topics that 
shape DOC’s company policies and drive positive change. Annual 
engagement surveys are conducted by third-party companies 
to provide anonymous team member feedback. We believe that 
continuous improvement is the key to our continued success.

TRANSPARENCY

“I feel well-informed about important 
decisions at Physicians Realty Trust”

EXECUTION

“At Physicians Realty Trust, we 
do things efficiently and well”

VALUES

“Physicians Realty Trust 
operates by strong values”

100%

2019 Employee 
Response Rate

I AM GIVEN THE FREEDOM TO USE 
MY KNOWLEDGE AND EXPERIENCE 
TO HELP BUILD A COMPANY AND 

MAKE IT BETTER EVERY DAY. 
“

”
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DOC’s Invest in better®  philosophy continues to lead to recognition on the local and national level for excellence.

AWARDS

2020 BOMA 
INTERNATIONAL -   

TWO TOBY® AWARDS
(The Outstanding Building of the Year)

2019 MILWAUKEE  
BUSINESS JOURNAL -  

TOP WORKPLACES

2019 VTS LEASING 
PLATFORM - AWARD FOR 

DATA EXCELLENCE

2019 IREM® - NATIONAL 
AMO® OF THE YEAR  

AWARD FINALIST

2019 MILWAUKEE  
BUSINESS JOURNAL - 

MILWAUKEE’S COOLEST 
OFFICE
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Physicians Realty Trust shares information regarding its corporate 
governance, SEC reports, press releases, and disclosures on 
our website, including voluntary disclosures such as investor 
presentations and a quarterly supplemental information disclosure. 
Our website also provides information regarding our Board of 
Directors’ role in overseeing our business operations, including 

GOVERNANCE ACHIEVEMENTS
details of the Board’s Committee structure and all associated 
governance documents. 

DOC was recognized for our commitment to investor transparency 
in 2015, when were the Gold Award Winner for the NAREIT Investor 
CARE Award in Communications & Reporting Excellence for the 
Small Cap Equity REITs category.

Back row left to right: William A. Ebinger, M.D., Mark A. Baumgartner, Albert C. Black, Jr., and Richard A. Weiss, Esq.  
Front row left to right: Stanton D. Anderson, Esq., Honorable Tommy G. Thompson, John T. Thomas, and Pamela J. Kessler

19To learn more visit DOCREIT.com/ESG   |

https://DOCREIT.com/ESG


At DOC, we Invest in better®  to help medical providers, developers, and shareholders realize 
better healthcare, better communities, and better returns. We are dedicated to making a difference 
in the lives of our team members, investors, healthcare partners, and those who visit our properties.

At DOC, our commitment to sound governance stems from our core values, summarized by C.A.R.E.

CORE VALUES 
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All Trustees are independent 
other than our President  

and CEO 

No poison pill 

Active year-round shareholder 
outreach and engagement 

Majority vote requirement 
for mergers requiring a 

shareholder vote 

Resignation policy for any 
Trustee who does not receive 

majority support 

Regular executive sessions of 
independent Trustees 

Trustees are elected annually  

Our shareholders have the 
power to amend our Bylaws

Robust Trustee and officer 
share ownership requirements 

Risk oversight by full Board 
and Committees

Majority voting in  
uncontested elections 

Anti-hedging policy and anti-
pledging policy by Trustees 

HUMAN RIGHTS VENDOR AND SUPPLIER 
CODE OF CONDUCT

CODE OF BUSINESS 
CONDUCTAND ETHICS

BOARD STRUCTURE

SHAREHOLDER RIGHTS 

POLICIES

Separate Chairman and  
Chief Executive Officer 

Shareholders have the right to 
call a special meeting 

Open communication and 
effective working relationships 
among Trustees with regular 

access to management 

As a Maryland REIT, we have 
opted out of the Maryland 

Control Share Acquisition Act 
and the Maryland Business 

Combination Act
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CASE STUDIES

Strictly Pediatrics 
Austin, TX

8 C1TY Blvd 
Nashville, TN

Baylor Cancer Center 
Dallas, TX

As an anchor property in a broader urban development built upon 
a philosophy of creating healthy shared spaces, 8 C1TY is a unique 
marriage of cutting-edge sustainability features and functional 
design that creates a healthier and more vibrant environment for 
tenants and visitors.

The Baylor Scott & White Charles A. Sammons Cancer Center 
is the largest of its kind in North Texas, but it’s the innovative 
programming to address the physical, emotional, and spiritual 
challenges of cancer, more than its size, that sets the facility apart.

A 2,500-panel solar array, one of the largest in Central Texas, 
generates 1.2 million kilowatts of clean energy each year, while the 
educational and interactive solar monitoring display in the lobby 
provides a needed distraction for children battling illness.

As part of DOC’s commitment to ESG, we are pursuing sustainability projects throughout our 
portfolio. The following properties represent our bold vision for incorporating thoughtful and 
responsible ESG practices into our facilities.
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To read these case studies and 
learn more about DOC’s ESG 
initiatives, a comprehensive 
and interactive version of this 
report is available online at 
DOCREIT.com/ESG.
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