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Not long after production 
platforms are installed 
offshore, they act as artificial 
reefs, attracting significant 
marine habitat and allowing the 
Gulf of Mexico to maintain a healthy 
ecosystem.  At the end of their usable 
lives, Talos can apply to remove the 
platform or to convert all or part of it  
into an artificial reef habitat, either in its 
current location or by transporting it to  
an already-established artificial reef location.
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Letter to Stakeholders
TIMOTHY DUNCAN, PRESIDENT AND CEO

On behalf of our Board of Directors and dedicated 
employees, I am delighted to present Talos Energy Inc.’s 
(Talos) 2020 Inaugural Environment, Social, and Governance 
(ESG) Report, which represents another important step as 
we build for our future. The last two years were historic for 
Talos: we completed and fully integrated our transformative 
merger with Stone Energy Corporation in 2018, at which 
time we became a publicly traded company, and we closed 
2019 by entering  into another important acquisition 
through which we acquired significant assets from ILX, 
Castex Energy and Venari Resources.

We are proud of the company we have created in a short 
amount of time, from five employees in 2012 to exiting 
2019 with well over 400 employees, and along the way we 
have built our culture on being proud of our role in delivering 
affordable and reliable energy to consumers and doing so in a 
way where our communities view us as an important partner.  
In 2019 we had our best year in operational safety, which I 
believe is in part due to an extensive investment in online 
onboarding and training, which has served us well as we have 
managed through COVID-19 related challenges in 2020.  We 
also had our best year in oil containment with zero spills of over 
a barrel.  Our emissions intensity rate was lower in 2019 than 
2018 and we have identified additional opportunities to add 
to this improving metric.  In South Louisiana, home to much 
of our offshore staff, we had a record breaking fundraiser for 
our friends at the Second Harvest foodbank and we continue to 

find ways to have an impact in our efforts in Mexico, where we 
recently delivered reservoir rock data from our Zama discovery 
back to several universities in Mexico for a generation of 
students to examine.  All of this is possible because, from our 
Board of Directors to our employees in the field, we remain 
committed to doing everything the right way.

Talos considers ESG topics to 
be vital to our future business 
strategy. As we build our 
company, we are taking steps 
to determine how best to be 
responsive to climate-related 
issues and risks, while 
maintaining economic growth 

and prosperity in our 21st century society. We are eager to 
be transparent, to improve, and to pursue opportunities to 
build resilience by managing business risks and minimizing 
our environmental footprint. We believe these goals will 
further support our position as a leading offshore energy 
company focused on oil and gas exploration and production 
in the United States Gulf of Mexico and in offshore Mexico 
in a safe and environmentally responsible manner.  We 
welcome your input and continued conversation on these 
important issues and this inaugural report. 

Tim Duncan  
President and Chief Executive Officer

TIMOTHY 
DUNCAN

We continue to 
live by the highest 
standards of 
health, safety, and 
environmental focus 
and stewardship.”

Dear Stakeholders, 
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About This Report
TALOS ENERGY
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ENVIRONMENT SOCIAL GOVERNANCE

 ■ Energy Consumption 
 ■ Emissions (including Air 

Pollution and Greenhouse 
Gas Emissions)

 ■ Water Usage
 ■ Environmental Compliance

 ■ Safety
 ■ Local Community Support
 ■ Employment
 ■ Training & Education

 ■ Anti-Corruption
 ■ Enterprise Risk Management
 ■ Diversity

ESG REPORT 5

In 2019, we completed our first materiality assessment to determine the topics with the greatest 
economic, environmental, and social impact to our company. Using an independent third-party firm, 
employees and contractors helped determine the most important sustainability topics (listed above) 
to guide our ESG programs and shape our business planning strategy going forward.

In developing our inaugural ESG report we have been able to better identify opportunities for 
expanded reporting for subsequent reports. The process has enabled us to further evaluate our 
operations and understand how we can continue to improve our ESG practices. We will also look 
for opportunities to expand our ESG data and metrics for future reporting of our ESG practices.

This report offers information on ESG issues that are important to our 
business today. Data included in this report covers our 2019 calendar year 
operations and results unless otherwise indicated. Our disclosures are 
shaped by our own materiality assessment and a number of ESG standards, 
including the Global Reporting Initiative. Moving forward, we will consider 
which additional third-party standards and disclosures, and associated level 
of detail, if any, would be best suited for communicating ESG principles and 
operating practices to our investors and other stakeholders. 



What We Do
PROVIDING POWER TO MODERN SOCIETY

With that in mind, we recognize it is our responsibility to 
be as environmentally and socially conscious as possible 
with respect to our operations while meeting society’s 
demand for energy. Executing this vision is what motivates 
our employees every day. We are dedicated to serving this 
vital role in the global economy while also being safe, being 
environmentally responsible and being conscious and 
supportive of our communities and stakeholders. 

With these responsibilities and goals as our guide, Talos is 
proud to be a leading provider of the products that power  
our world.

We are at the forefront of energy exploration and production in the Gulf 
of Mexico, off the coast of both the United States and Mexico, and we 
are dedicated to maximizing resources to provide reliable, affordable 
energy. The products we produce, oil and natural gas, play a critical role 
in modern society. The natural gas we produce contributes to generating 
cleaner electricity, while our oil is sold to refineries along the Gulf Coast 
where it is converted to fuel to help move people, goods and services, or 
further refined to help create plastics and home products, chemicals and 
lubricants, and countless other uses.
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Our Core Values
TALOS COMMITMENT TO EXCELLENCE

Talos fosters an entrepreneurial culture with a focus on cutting-edge 
science and technology, combined with an unwavering commitment 
to ethical action and respect for our employees. We hold ourselves to 
the highest standards, striving to enable safe, effective, and efficient 
operations. We also believe we have developed a culture of open 
communication, where the views of our employees are heard and the 
results of their efforts are tangible. This is one of the reasons why every 
year since our inception, Talos has earned a ranking as a Top Workplace 
on the Houston Chronicle Top Workplaces list. This report outlines how 
we integrate our core values into robust policies and practices that 
underlie and govern our day to day operations. 

Teamwork 
Achieves 
Lasting 
Offshore 
Safety.”

Safety

The safety, health and welfare of employees, contractors, 
visitors and the public is a leading priority and a core value.  
We recognize that prioritizing safety protects our workforce 
and sets the standard for responsible and reliable performance. 

Environment 

Talos is committed to producing oil and gas in an 
environmentally responsible manner. To foster a culture of 
environmental excellence we strive to uphold industry best 
practices, particularly through our Safety and Environmental 
Management System (SEMS). We are focused on designing and 
implementing systems that fully and transparently measure 
and report environmental metrics, which ultimately help us to 
better understand and reduce environmental impacts.

Conduct and Ethics 

Talos’s operating success and good reputation is built upon the 
principles of fair dealing and ethical conduct. Our commitment 
to integrity, trustworthiness, and excellence requires careful 
observance of all applicable laws and regulations, as well 
as scrupulous regard for the highest standards of conduct, 
personal integrity, and human rights. 

Today, Talos stands as a responsible 
steward of our assets in the Gulf of 
Mexico. We believe in fostering a team 
culture that contributes to a legacy of 
safety and environmental stewardship 
in our operating areas.

TEXAS
LOUISIANA

MISSISSIPPI ALABAMA
FLORIDA

Gulf of Mexico
Shelf

East Breaks
Garden Banks Green Canyon

Keathley Canyon Walker Ridge

Ewing Bank

Viosca Knoll

Mississippi
Canyon

Atwater Valley

DeSoto Canyon

MEXICO

Gulf of
Mexico
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Talos is a technically driven independent exploration and production company focused on 
safely and efficiently maximizing value through its operations, currently in the United States 
Gulf of Mexico and offshore Mexico.  We leverage decades of geology, geophysics and offshore 
operations expertise towards the acquisition, exploration, exploitation and development of 
assets in key geological trends that are present in many offshore basins around the world. 
 
(NYSE: TALO) 

Talos’s Evolution
CORPORATE GROWTH AND EXPANSION

ESG REPORT 9

Operating in  
U.S. Gulf of Mexico  

and Offshore Mexico

52

2019 Average 
Daily Production

MBOE/D
142 421

Year-End 2019  
Estimated Proved  

Reserves

Year-End 2019 
Total Employees

MMBOE

2012 2013 2014 2015 2016 2017 2018 2019 2020

Completed 
ERT 

Acquisition

Tornado 
Deepwater 
Discovery

First ESG 
Report

First Full Year  
as a Publicly 

Traded Company
Zama 

Discovery

Green Canyon

Mississippi 
Canyon

Gulf of 
Mexico Shelf

Mexico
Block 31

Block 7

Talos Started 
With Five 

Employees

Entered  
Offshore 
Mexico

Completed 
Stone 

Merger



Our Core Areas
FOUR PRIMARY OPERATING REGIONS

MISSISSIPPI 
CANYON

Mississippi Canyon is a deepwater province in the eastern portion 
of the Central U.S. Gulf of Mexico with a track record of prolific 
production and ongoing exploration success that continues to unlock 
new resources. Talos operates three production facilities in the region 
and is active as both an operator and non-operating partner in 
numerous development projects and producing fields.

Green Canyon is a deepwater region in the Central U.S. Gulf of 
Mexico and a key focus area for both industry-wide and Talos 
exploration activities. Talos operates two production facilities in the 
region, including one of the only Floating Production Units (“FPU”) in 
service in the basin, the Helix Producer I.GREEN CANYON

The U.S. Gulf of Mexico Shelf & Gulf Coast area spans an enormous 
geographical area across the basin and provides diverse production 
from numerous Talos-operated production facilities. The Shelf area is 
a legacy producing region of the basin with attractive redevelopment, 
recovery enhancement, and exploration opportunities.

SHELF AND  
GULF COAST

Offshore activities in Mexico have rapidly expanded following the 
country’s opening to the private sector in 2015. Talos made one of 
the world’s largest recent shallow water oil discoveries in 2017 at 
Zama, located in Block 7, and is actively engaged in initiating full 
development of the field after the 2019 appraisal program. Success 
on Block 7 was followed by success on Block 31 with the Xaxamani 
discovery in 2019.MEXICO

Talos is the largest public exploration and production company, in terms of 
production, focused exclusively on the Gulf of Mexico region. The Gulf of 
Mexico is one of the richest and most productive oil and gas regions in the 
world and is responsible for over 15 percent of total U.S. oil production. 
Our strategy is to acquire, develop and explore the basin using 
our seismic database and proprietary reprocessing techniques.  

Maintaining control of the majority of our production 
enables us to apply leading practices to every aspect of our 
operations, which we believe:

 ■ Improves production performance through asset management 
and redevelopment;

 ■ Improves the economics of our drilling program by utilizing 
host production facilities we own or have access to; and 

 ■ Helps us fulfill our commitment to health, safety and 
environmental compliance in our operations.
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Best 
Practices

 ■ Safety and freedom from unacceptable risk of harm for 
our employees, contractors, and the public are critical to 
our license to operate

 ■ We strive for zero incidents and promote a safety-first 
culture in all stages of our business

 ■ Stop Work Authority is granted to every employee and 
contractor directly from CEO

 ■ Executive-level oversight of HSE and Sustainability

 ■ Completed our first stakeholder safety culture survey, 
to which over 1,000 Talos employees and contractors/
subcontractors responded, receiving a score of 4 out of 5

 ■ ~3.7 million man hours worked with  
<10 recordable incidents

 ■ ~2.2 million man hours on the Helix Producer I,  
a floating production facility, without a lost-time 
incident

 ■ Zero recordable incidents across all Plug & Abandon 
(P&A) activities

 ■ 2019 TRIR reduced by 57% from 2018

 ■ 2019 LTIR reduced by 52% from 2018

2019 
Highlights

TALOS ENERGY INC.



Safety
KEY PRIORITY AND CORE VALUE
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The safety, health and welfare of employees, contractors, visitors, and the 
public is a key priority and core value. We define safety as freedom from 
unacceptable risk of harm to all employees, contractors, the environment, 
and the public. We worked to reduce the Total Recordable Incident Rate 
(TRIR) and the Lost Time Incident Rate (LTIR). Between 2018 and 2019 we 
saw the employee and contractor combined TRIR drop by 57 percent and 
the LTIR drop by 52 percent through development and execution of our 
2019 Health, Safety, and Environment (HSE) Strategic Plan (see Appendix A 
for safety data).

Exploring for and producing oil and gas in the offshore regions 
of the Gulf of Mexico involves highly technical and complex 
engineering and expertise. Our skilled offshore employees 
work together with highly specialized contractors that are 
required to perform various operations and tasks on our 
facilities. The contractors we hire are first screened by us to 
ensure they meet company HSE requirements and that they are 
competent and fully trained to do the work they are hired to do. 
 

We execute our operations pursuant to and in strict compliance 
with rigorous federal and state regulations and permitting 
requirements. In addition, the unique marine environments 
in which we work create their own challenges and therefore 
the ongoing maintenance of our offshore infrastructure is an 
important responsibility we perform. The Bureau of Safety 
and Environmental Enforcement (BSEE) and the Coast Guard 
conduct inspections of our offshore drilling rigs, platforms, and 
facilities to ensure we are fully compliant and operating in a 
safe and environmentally protective manner.  

 ■ Safety and Environmental 
Management System

 ■ Talos Safe Operating 
Practices 

 ■ Stop Work Authority
 ■ Recurrent Risk Assessment
 ■ HSE Drilling Operations 

Scorecard

 ■ Annual Safety Trainings
 ■ eLearning 
 ■ Emergency Preparedness 

and Crisis Management 
Team

Talos Safety Tools
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Safety
SAFETY TRAINING AND HSE BELIEFS
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Safety Training

Talos undertakes several types of safety training to promote 
a robust safety culture. All Talos offshore employees receive 
internal training on SEMS and Talos Safe Operating Practices 
(TSOP) as well as third-party hands-on training annually where 
required, depending on job responsibilities. Topics are broken 
into core (for all personnel) and non-core (for specific jobs) 
training requirements. Annual and regular trainings include 
helicopter underwater escape training, fall protection and 
rescue, gas detection and air sampling, and production safety 
systems T-2. 

Talos held its first annual HSE day in 2019 to review HSE 
expectations, solicit feedback, and collectively identify 
opportunities for improvement. Over 150 members of our 
employee and contractor workforce, with representatives 
from over 50 contractor companies, attended this event. 
Additionally, all Talos offshore employees and permanently 
assigned contractors complete custom designed annual 
trainings on our eLearning platform, which covers all Safe 
Operating Practices. We continue to develop new courses 
as appropriate. 

Finally, our contractors must participate in a combination 
of Annual Safety Trainings and eLearning courses. To 
track adherence to our safety training requirements, Talos 
established a contractor and sub-contractor audit process. 
In 2019 we conducted over 30 audits and delivered our first 
safety culture survey, to which over 1,000 Talos employees 
and contractors/subcontractors responded and received a  
4 out of 5 score.   

Talos HSE Beliefs
 ■ Every worker has the right to Stop The Job

 ■ By carefully Planning and Communicating 
Each Activity, we will identify and mitigate 
risk at the jobsite

 ■ Our operations will be conducted in an 
Environmentally Sound manner at all times

 ■ Compliance with Regulatory Requirements is 
a non-negotiable; it is our license to operate

 ■ Through Transparent Reporting, 
Investigation, and Corrective Actions, we 
can prevent recurrence of unplanned events

 ■ With Open, Honest Communication we can 
drive continuous improvement throughout 
our operations

 ■ We will Not Take Unmitigated Risks to 
increase production or progress

 ■ The Worker is More Important than the 
Work; this will be apparent in our decisions 
and actions
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Safety
SEMS, HSE DRILLING OPERATIONS SCORECARD AND RISK ASSESSMENT

ESG REPORT 17

Recurrent Risk Assessment 

Talos’s focus on safety delivers strong performance compared 
to the broader oil and gas sector and other industries. Talos 
developed a personal risk assessment tool to involve each 
worker with identifying hazards before, during, and after 
performing specific tasks. This tool promotes synergies 
created by incorporating existing hazard identification tools 
(e.g., Job Safety Analysis, Behavior-Based Observations, 
Incident Investigations, Management of Change) into a 
continual risk assessment methodology. Through this method, 
we hope to involve more people in the HSE process while 
promoting use of Stop Work Authority (SWA) through which 
everyone is empowered and obligated to call an immediate 
stop to any work if they have any concerns without fear of 
retaliation or intimidation.

Safety and Environmental Management System 
and Talos Safe Operating Practices   

Talos performs its operations pursuant to SEMS, which guides 
safety practices and facilitates continuous improvement for 
all Talos operations. SEMS is the overarching foundation that 
guides all day-to-day operations as it provides a framework 
for safe operations and is designed to fully meet the stringent 
regulatory requirements of 30 CFR 250 subpart S, which 
incorporates API RP-75. It is designed specifically to promote 
safety and environmental protection during exploration, 
development, construction, and production activities for all 
employees, contractors, and vendors. In conjunction with 
SEMS, the TSOP manual provides detailed information on 
specific tasks, roles, and responsibilities encountered during 
operations and how to respond to unexpected events and 
mitigate risk associated with operations.

The HSE Drilling Operations Scorecard

In 2019, we initiated the use of an HSE drilling operations 
scorecard to identify and guide responses to leading and 
lagging safety indicators and to provide audit results and 
follow-up guidance. Our methodology focused on key 
indicators, behavior-based observation data and audit results. 
This process resulted in improved performance and enhanced 
target setting capabilities for our drilling operations. We 
reduced recordable incidents by 40 percent and significant 
incidents by 64 percent in 2019 as compared with 2018.(1)  

(1) Recordables are injuries and illnesses that must be reported  
to OSHA. Significant incidents include spills into the gulf, injuries,  
and high potential near misses.

SEMS Elements
1. Leadership and Accountability

2. Safety and Environmental Information

3. Hazards Analysis and Management

4. Management of Change

5. Operating Procedures

6. Safe Work Practices

7. Training and Qualification

8. Quality Assurance and Mechanical Integrity

9. Pre-Startup Review

10. Emergency Response and Control

11. Investigation of Incidents

12. Records and Documentation

13. Audit of SEMS Program Elements
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Best 
Practices

 ■ All production flows through pipelines  
(no trucking, rail, barges, etc.)

 ■ Reduce use of potable water through onsite desalination

 ■ Subsea leak detection systems installed on subsea wells

 ■ Maintain an Oil Spill Response Plan (OSRP)  
to protect the waters in which we operate

 ■ Produced water is collected, treated and discharged  
in accordance with EPA’s NPDES Permit 

 ■ Zero hydrocarbon spills of >1 barrel per occurrence

 ■ 95% decrease in hydrocarbon spill volume  
from 2018 to 2019 

 ■ Total spill volume was .000001% of 2019  
gross operated oil production

 ■ GHG Emissions Intensity:  18.44

2019 
Highlights

TALOS ENERGY INC.



Environment
CLIMATE CHANGE AND AIR QUALITY

A primary goal of our HSE program is to ensure 
environmental protection is evaluated in all aspects of 
production operations, well work, and decommissioning 
programs. We track environmental metrics for both internal 
management and regulatory compliance, using our Job 
Safety & Environmental Analysis (JSEA), which includes 
environmental risk management components. Using this 
information, we compile and submit environmental data in 
reports to our regulators. With this inaugural ESG Report, 
we are publishing our environmental data for broader 
stakeholder review for the first time (see Appendix A for 
environmental data). Combined with existing audit processes 
and data management systems, the process of creating 
our first ESG Report is helping us identify opportunities to 
improve environmental performance in the future. 

Climate Change and Air Quality

We recognize that human activity, including the production 
and use of fossil fuels, is contributing to increases in global 
concentrations of greenhouse gases (GHGs), which  can lead 
to adverse changes in the climate. As we move ahead, we will 
keep close track of climate policy and will work to reduce 
GHG emissions from our operations.

In Appendix A, we have reported our Scope 1 GHG emissions 
from offshore oil and gas production operations for 2018 
and 2019. These include emissions from engine and turbine 
fuel combustion used to drive equipment and provide onsite 
electricity, fugitive emissions from equipment, and the 
venting or flaring of natural gas when necessary to protect 
worker safety during upset conditions or when pipeline 
access is temporarily unavailable due to repair work. Fifty-
eight (58) percent of our GHG emissions in 2019 were 
emissions of carbon dioxide, over 96 percent of carbon 
dioxide emissions were the result of fuel combustion onsite 
(see the Talos Scope 1 Greenhouse Gas Emissions chart).

While most of our production is oil, we also produce natural 
gas and natural gas liquids. We have systems in place to 
capture and send produced and processed natural gas for 
sale, as opposed to flaring our natural gas production. Our oil 
production is also sold directly into offshore pipelines which 
flow directly to onshore gathering systems and refineries, 
minimizing the emissions footprint of our operations once 
our products leave our facilities.

Moving forward, we will continue to collect, analyze and 
track GHG emissions data. In addition, we will investigate 
the feasibility of tracking and publishing data associated 
with other air emissions (i.e., sulfur dioxide, nitrogen 
oxides, volatile organic compounds, and particulate matter) 
associated with our operations beyond the air emissions 
data we submit to regulatory authorities consistent with 
operating permits.

At Talos, we are committed to environmental protection. This commitment 
is demonstrated through our clear policies, focus on transparency, and 
measurable goals. We move quickly to rectify any environmental problems 
associated with our operations and address any issues that arise. We expect 
the same commitment from our contractors and vendors by following 
regulatory requirements, SEMS and completing required trainings.
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Ocean Protection

As an offshore oil and gas producer, ocean protection is 
critical to our operations. As part of our HSE plan, we 
continually evaluate our systems to identify ways to minimize 
spills and prevent foreign objects from entering the ocean.(1) 
Our skilled workforce prioritizes full compliance with all 
federal regulations and operational best practices, including 
utilizing pressure detection equipment and technology to 
prevent loss of well control. 

We report all spills in accordance with federal regulation 
30 CFR 250.46. Talos maintains a BSEE approved Oil Spill 
Response Plan (OSRP). Included in the plan is an annual 
tabletop drill per our Worst Case Discharge, as well as 
annual spill notification exercises for all Talos manned 
facilities. The Talos OSRP contains the required Preparation 
for Response Exercise Program (PREP) drill documentation 
and drill details can additionally be found using the Talos 
Incident Reporting Tool (IRT).

As an element of the OSRP, in the event of a spill the Incident 
Management Team is quickly notified and coordinates 
response objectives, including source control and spill 
cleanup procedures. In 2018, Talos experienced two 
uncommon operational events that resulted in spill volumes 
totaling eight barrels of hydrocarbons, representing .00004% 
of Talos’s gross operated oil production during that year. We 
experienced no uncommon events in 2019 and ended the 
year with a total spill volume of less than one-third (1/3) of 
a barrel of hydrocarbons, which represented .000001% of 
2019 gross operated oil production (see Appendix A for more 
information on spill metrics).

Water Management 

We manage three types of water across our operations: potable 
water, seawater, and produced water. Potable water is water 
that we transport from shore for use by offshore personnel. 
In addition to being used by personnel, this water can also be 
used to supplement drilling mud, the fluid that is used to carry 
rock cuttings to the surface during drilling. Seawater is brought 
onboard at some of our facilities and put through a desalination 
process to supplement potable water. 

Environment
OCEAN PROTECTION AND WATER MANAGEMENT

ESG REPORT 21

(1) Foreign objects refer to objects that go overboard that are not 
chemicals (i.e., hardhats, tools). 

 
Produced water is water that is found together with the 
hydrocarbons we produce and is a byproduct of hydrocarbon 
production. This water is captured onsite at our operations 
and properly treated before being discharged into the Gulf of 
Mexico. Each of our facilities treats the produced water before 
discharge in accordance with the National Pollutant Discharge 
Elimination System (NPDES) permit approved by EPA. Our 
platforms have monthly overboard water sampling protocols. 
The monthly samples are sent to third-party laboratories 
for testing and the results are forwarded to EPA at the end 
of each quarter in order to facilitate our compliance with all 
applicable standards.

Water Usage in Offshore 
Operations
Water is an important part of oil and gas 
operations but is used for different purposes 
by different types of operations. Our offshore 
operations do not use hydraulic fracturing the 
same way that many onshore U.S. operations 
do where hydraulic fracturing is required for 
significant reservoir stimulation due to low 
porosity and permeability associated with shale 
reservoir rock. 

In the Gulf of Mexico, we utilize a process 
designed for sand control, where we inject an 
environmentally safe gel made from salt-based 
fluids and proppant material into the completion 
zones in the well to a distance approximately 
50 feet from the wellbore. Both freshwater and 
seawater-based fluid systems are employed 
in the Gulf of Mexico, utilizing, on average, 
approximately 1500 to 2000 barrels of water per 
completion operation. As a result, water use 
during these completion operations is 98 percent 
less than the average hydraulic fracturing 
process at an onshore shale oil and gas well.
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Biodiversity

Talos is committed to environmental stewardship throughout 
the life cycle of our operations. Through the Offshore 
Operators Committee and its Restricted Areas & Fisheries 
sub-committee, Talos works with other offshore lease 
holders who operate in U.S. Federal Waters on respectful and 
responsible relationships with marine life. 

Once a production platform has ceased operations, the wells 
must be plugged and the platform and all facilities must be 
decommissioned in accordance with federal regulations 
30 CFR 250, Subpart Q. For responsible decommissioning, 
considerations include protection of the environment, 
safety of personnel, refurbishment, resale and/or reuse 
opportunities before scrapping in order to reduce material 
waste, recycling the materials, reefing, and as a last resort, 
disposing of the materials in approved landfills.  

After plugging and cementing the wells associated with a 
platform, a company can either remove the platform and its 
associated facilities and return the seafloor to the pre-drilling 
conditions, or when economically and operationally feasible, 
it can convert all or part of the platform into an artificial reef 
habitat, either in its current location or by transporting it to 
an already-established artificial reef. 

In 2019, Talos spent $75.3 million (net to Talos) on plugging, 
abandoning, and decommissioning operations, which 
included temporarily abandoning 41 wells, plugging and 
abandoning 28 wells, removing 12 platforms and abandoning 
22 pipelines in the U.S. Gulf of Mexico. Going forward, Talos 
will consider reefing as an option for 36 of Talos’s operated 
platforms and structures in our asset base.

Environment
BIODIVERSITY AND WASTE MANAGEMENT
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Regulatory Structure  
in the Gulf of Mexico
Minimizing our environmental impact requires 
thorough and efficient internal systems paired 
with effective compliance and reporting to the 
three agencies that oversee our work. These 
federal agencies – the Bureau of Ocean Energy 
Management (BOEM), the Bureau of Safety 
and Environmental Enforcement (BSEE), and 
the Environmental Protection Agency (EPA) 
– hold offshore operations accountable for 
environmentally sound production in the U.S. 

Waste Management 

There are a range of waste streams associated with our 
operations. Our employees are educated about the proper 
procedures for waste disposal, both during their onboarding 
process and throughout their tenure, and we conduct audits 
to evaluate compliance with waste handling requirements. 
Guided by our internal Waste Management and Minimization 
Field Guides and external, contracted waste management 
services, we follow a waste management hierarchy with the 
intention of waste minimization. 

Talos Decommissioning Efforts 2015-2019

Year Structures  
Removed

Wells Plugged  
and Abandoned

Wells Temporarily 
Abandoned

2015 2 2 37
2016 8 27 9
2017 8 14 14
2018 16 21 31
2019 12 28 41
Total 46 92 132
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Best 
Practices

 ■ Every year since our inception, Talos has been ranked 
a Top Workplace on the Houston Chronicle Top 
Workplaces list

 ■ We provide attractive and competitive health, life and 
disability insurance, as well as other benefits to enhance 
the lives of our employees

 ■ We remain committed to upholding the highest standards 
of human rights across every segment of our business

 ■ We are committed to supporting and giving back  
to the communities in which we operate and live

 ■ Between 2017 and 2019, Talos’s matching funds 
enhanced our employees’ financial support  
of 23 charitable organizations

 ■ Through a 2019 charitable golf tournament that we 
host, Talos raised $140,000 for the Second Harvest 
Food Bank of Greater New Orleans and Acadiana

2019 
Highlights

TALOS ENERGY INC.



Social
PEOPLE

Human Rights – We remain committed to upholding 
human rights across every segment of our business, including 
supporting efforts to combat human trafficking. We require 
our suppliers to certify their compliance with applicable 
human rights provisions and collect information about 
vendor ESG policies. Our compliance hotline, available in both 
the U.S. and Mexico, is available to all employees. 

Diversity and Inclusion – Talos is an Equal Employment 
Opportunity and Affirmative Action employer. All 
employment decisions are made without regard to factors 
such as race, color, religion, sex, age, national origin, sexual 
orientation, gender identity or expression, marital status, 
physical or mental disability, or status as a protected veteran. 
Adherence to these principles is in keeping with our culture of 
respecting and upholding the dignity of all people. 

Benefits – The health and well-being of our employees 
is of paramount importance. We offer very attractive and 
competitive health insurance benefits to our full-time 
employees, which include medical, dental, vision and 
prescription drug benefits. In addition, we provide life 
insurance and disability benefits to employees at no cost.  
Other employee benefits we offer include a 401K plan with 
company matching, gym membership reimbursement, free 
parking or park-and-ride reimbursement, flexible schedules, 
paid time off, and family leave.    

Employee Engagement – Whenever possible, we look for 
ways to engage employees in decisions that will affect the 
company as a whole. As an example, to complete our 2019 
materiality assessment, we engaged employees across 
the company for their views on priority risk management 
topics to help shape and continuously improve Talos’s HSE 
culture. We also survey our Houston employees each year 
through the Houston Chronicle Top Workplaces to better 
understand their engagement and views.

Training and Development 
– In addition to extensive 
HSE training (see pages 
15 and 17), we offer 
regular opportunities for 
employees and contractors 
to develop their skills 
through education and 
training, resulting in a greater 
ability to maintain high 

levels of performance throughout our operations. Full-time 
employees are eligible for reimbursement of expenses for 
attending seminars, conferences, continued professional 
education and certifications. In early 2020 we launched a 
tuition reimbursement policy to support higher education at 
accredited institutions.

Every year since our 
inception, Talos has 
been ranked a Top 
Workplace on the 
Houston Chronicle 
Top Workplaces list.”
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Our employees are our most valuable asset. They define our ability to pursue 
our goals with passion, integrity, and success. The key elements of the policies 
and practices governing the rights and responsibilities of our employees and 
vendors are outlined in our employee handbook and vendor code of conduct 
documents (see Appendix A for more information on workforce and social 
investment data; see Appendix B for referenced documents).

DIVERSITY OF TALOS EMPLOYEES

Female
Employees

Minority
Employees

30%25% 40%35%15%10% 20%

Percent of Mid-Level Managers 
and Professional-Level Talos Employees

27%

25%

24%

25%

2018

2019
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Employee Giving and Volunteerism – Talos offers every 
employee $500 annually to donate to an organization of 
their choosing. Between 2018 and 2019, these corporate 
contributions on behalf of employees totaled approximately 
$22,000. Talos has also formed a Community Committee 
to take a more proactive role in community outreach, 
fundraising and awareness. Comprised of employees, this 
committee meets regularly, leads fundraisers, and organizes 
volunteer opportunities for Talos employees. Talos has 
historically matched funds raised by the committee and 
employees for charitable organizations, including the 
Houston Food Bank and Children’s Safe Harbor and other 
organizations. We also offer STEM internships to eligible 
students within the community.

Through organized corporate initiatives our employees 
have worked with groups such as Kids’ Meals, the Houston 
Children’s Charity – Adopt-A-Family, the Houston Food 
Bank, and participated in blood drives throughout the year. To 
expand Talos’s collective impact, employees also donate their 
personal time to help with community events and programs 
such as the Easter Seals Walk With Me, Susan G. Komen Race 
for the Cure, and the Brookfield BEARing Program. 
 

Corporate Giving – Talos regularly hosts and/or sponsors 
major events supporting community non-profit organizations. 
Between 2018 and 2019, Talos gave over $100,000 to the 
United Way of Acadiana, the American Cancer Society, and 
the Houston Food Bank. Talos has also served as corporate 
sponsors for the Women’s Energy Network (WEN) Annual 

Conference and the Belles of 
Houston Christmas Balls.

Coalition Membership –  
We are members of the 
Louisiana Highway One 
Coalition, an organization 
that raises funds to rebuild 
a highway connecting 
Port Fourchon in South 
Louisiana, the nation’s 
busiest intermodal energy 

port and home to Talos’s shorebase. By pledging more than 
$800,000, Talos is helping to rebuild a more resilient road as 
the current one is the only point of access to the Port and has 
suffered from subsidence and flooding. We recognize the vital 
importance of this project as it will ensure safe and reliable 
transportation of equipment, supplies, and offshore workers 
to Port Fourchon and the greater Gulf.

Social
COMMUNITIES
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Talos strives to be a positive force in our communities and seeks regular 
engagement opportunities to learn what our communities care about. Our 
teams have programs designed to identify and support community partners 
by contributing to local organizations, hiring employees and contractors in 
our local communities, and exploring additional ways to improve stakeholder 
outreach and integration. 
Talos is proud to actively support local, regional, and national charitable 
organizations with volunteer activities and financial contributions. 

We recognize the 
importance of local 
communities to 
the success of our 
employees and 
ultimately of our 
business.”
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Through a 2019 charitable golf tournament 
that we host, Talos raised $140,000 for the 
Second Harvest Food Bank of Greater New 
Orleans and Acadiana. We admire how 
the organization helps create pathways 
out of poverty in South Louisiana through 
food distribution programs, community 
kitchen meal service, nutrition education, 
and public benefits assistance, and we 
are proud to serve as a partner. The golf 
tournament has also led to contributions 
to the American Cancer Society and the 
American Diabetes Association.

Talos Annual 
Charity Golf 
Tournament
Benefiting Second Harvest Food Bank
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Social
MEXICO OPERATIONS AND IMPACT
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 ■ Local Job Creation – In the coming years, development 
of the Zama field could create hundreds of direct 
jobs and could lead to thousands of indirect jobs 
directly related to Zama in the engineering, fabrication, 
manufacturing, and service industries in Mexico(1). For 
example, we are currently  contracting a third party 
engineering firm that has many engineers and designers 
working on the project who are primarily based out of 
Mexico City. We look forward to expanding employment 
opportunities with local talent. 
 
 
 
 
 
 

 ■ Safe Working Conditions – Throughout Talos’s 
exploratory and appraisal drilling campaigns, our 
workforce logged a total of 856,061 man-hours.  The 
TRIR for the exploratory drilling campaign (182,138 man-
hours) was zero, while the TRIR for the appraisal drilling 
campaign (673,923 man-hours) was 0.67. As we have 
maintained elsewhere, safety will continue to be a core 
pillar of our operations in Mexico.   

 ■ Total Expected Revenue to Mexico – We estimate 
that Zama will generate $28 billion of total revenue to 
Mexico’s government over the life of the field.

In 2017, Talos made one of the world’s largest recent oil discoveries at Zama in offshore Mexico’s waters. In late 2018 and 
2019 we fully appraised the field, with the engineering firm Netherland, Sewell & Associates determining gross recoverable 
reserves between 670 MMboe and 1,010 MMboe. In this appraisal program we secured over 1,400 feet of whole core, 
breaking records in offshore Mexico. After completing detailed lab analysis, that core was delivered to several universities 
throughout Mexico where it will be studied by generations of Mexico’s geology and engineering students. 

As we move toward full development of the field, we hope to help bring the following benefits to the local workforce:

ESG REPORT 29

Talos Zama  
Whole Core Unveiling
Mexico City

(1) Direct jobs are those employed by Talos. Indirect jobs include those 
directly linked to the planned execution of the project but not employed 
directly by Talos.
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Best 
Practices

 ■ Independent Lead Director

 ■ Annual evaluations

 ■ Performance-based compensation

 ■ Stock ownership guidelines for Executives, Board

 ■ Independent compensation consultant

 ■ Clawback policies

 ■ No automatic compensation increases

 ■ Delegation of Authority controls

 ■ Diversity

 ■ 4 distinct committees, each with separate charters  
(Audit, Compensation, Governance and Nominating, and Safety)

 ■ Corporate Governance Guidelines and Code of Business Conduct 
& Ethics publicly available on website

 ■ Vendor Code of Conduct distributed to all vendors  
and publicly available on website

Committees 
& Charters



Governance
BOARD OF DIRECTORS

Talos’s Board of Directors has primary responsibility for risk 
oversight, including a Board subcommittee charged with 
assessing risks related to ESG matters. Meeting a minimum 
of four times a year, the Board is broken into four standing 
committees, with primary ESG responsibilities outlined below 
(see Appendix B for committee charters):

Safety – The Safety Committee is the primary body responsible 
for the oversight and management of our ESG initiatives, with 
a scope that encompasses reviewing programs and policies, 
monitoring compliance, and providing input with respect to 
such policies, issues, and trends. Typically, all Board members 
attend Committee meetings to stay up to date on ESG topics. 

Governance and Nominating – The Governance and 
Nominating Committee advises the Board and makes 
recommendations regarding appropriate corporate 
governance practices and corporate responsibility matters 
and assists the Board in implementing those practices.

Compensation – The Compensation Committee oversees 
the review, evaluation, and approval of compensation for 
the Company’s employees, officers and directors, and the 
alignment of executive compensation with approved goals 
and objectives. Compensation is currently linked to safety and 
compliance performance.  

Audit – The Audit Committee is responsible for overseeing 
all accounting and financial reporting responsibilities. It also 
oversees regular discussions involving major risk exposures 
and the steps management takes to monitor and control 
such exposures.

Talos is committed to building and continuously improving a strong gov-
ernance structure that reflects our core values and helps guide our ev-
eryday actions, while maintaining our entrepreneurial culture. We look to 
individuals across every level of our organization to exemplify the perfor-
mance standards to which we hold ourselves, as expressed in the policies 
that we have established to guide our conduct.
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Executive Management 

Our strong executive management team leads by example 
and helps facilitate implementation of the standards and 
policies across our organization. Our Chief Executive Officer 
oversees all aspects of our operations including ESG and 
HSE performance. Our Vice President of Health, Safety, 
Environment & Sustainability is responsible for integrating 
HSE policies into all company work practices. Along with 
the HSE department, Talos has a crisis management team 
consisting of senior company representatives who, among 
other roles, are responsible for conducting training exercises 
such as those for responding to emergency situations.

Corporate Standards, Policies and Compliance

The Talos Board of Directors establishes, updates, and approves 
the corporate standards and policies to which we adhere. 
The combination of policies outlined here help ensure we are 
compliant with all local, state, and federal regulations. As a 
condition of employment, all Talos directors, officers, employees, 
and vendors must comply with our codes and policies. 

First and foremost, we strive to abide by all regulations and 
standards set by our host governments. As such, we report 
to the EPA, the BSEE, and the Occupational Health and Safety 
Association (OSHA) in the U.S., and the Agencia de Seguridad 
Energía y Ambiente (ASEA) and the Comisión Nacional de 
Hidrocarburos (CNH) in Mexico. When possible, we go beyond 
baseline compliance, like with our TSOP Manual, use of leading 
HSE indicators, and our strategic HSE plan to foster continual 
improvement.

Our Chief Compliance Officer (CCO) manages Talos’s 
compliance program and manages day-to-day compliance 
efforts throughout the company. The CCO has a direct reporting 
line to our Board and keeps the Board apprised of the 
Company’s compliance status, as well as issues that may arise. 
We provide copies of our codes and policies in both English 
and Spanish to employees, contractors, and vendors across 
all levels of the company to support their adoption of, and 
compliance with, our codes and policies (see Appendix B for a 
list of codes and policies). They include:

 
 
 

Code of Business Conduct and Ethics – Talos has a Code 
of Business Conduct and Ethics that applies to all directors, 
officers, and employees. This document requires compliance 
with all applicable laws and regulations and establishes our 
policies for conflicts of interest, insider trading, anti-corruption, 
environment, health and safety, and non-discrimination. 

Vendor Code of Conduct – Approved by the Board in 
February 2020, Talos also has a Code of Conduct specifically 
detailing expectations of integrity for our vendors, agents, 
and subcontractors. All vendors must be approved by Talos’s 
operations and legal teams and are required to comply with the 
high standards of anti-corruption and business practices set out 
therein. All vendors are required to acknowledge this policy.

Anti-Corruption – Talos’s Anti-Corruption Policy is a central 
component of our Compliance Policy Manual and establishes 
clear policies regarding strict adherence to anti-corruption 
laws and practices, as well as record keeping and internal 
controls. Training sessions are provided annually for those 
employees whose roles (e.g. management, accounting, sales, 
and purchasing personnel) could subject them to corruption-
related risks. This policy also covers political and charitable 
contributions. The Anti-Corruption Policy is complemented by 
our Gifts and Hospitality Policy.

Trade Associations – We are a member of trade associations, 
which include the National Ocean Industries Association, 
Independent Petroleum Association of America, Louisiana Oil & 
Gas Association, Offshore Operators Committee, LA-1 Coalition, 
OCS Advisory Board, Gulf Energy Alliance and the Asociación 
Mexicana de Empresas de Hidrocarburos. 

Employee Reporting Policy – Talos has adopted an 
Employee Reporting Policy to provide an avenue for employees, 
vendors, and contractors to anonymously report suspected 
improper conduct through multiple channels of reporting. 
We encourage all employees to be vigilant and proactive in 
preventing improper conduct. Retaliation in any manner for 
good faith reports of alleged improper conduct and made in 
accordance with our Employee Reporting Policy is prohibited.

Governance
EXECUTIVE MANAGEMENT AND CORPORATE STANDARDS
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Governance
RISK MANAGEMENT AND CYBERSECURITY
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Risk Management 

Talos utilizes an Enterprise Risk Management (ERM) process to 
evaluate and manage potential operational and external risks. 
As we move forward, we will seek ways to further incorporate 
sustainability risks into our ERM process. The Board’s Audit 
Committee oversees the ERM process. The Audit Committee 
meets several times a year and reports on ERM to the full board 
for its review. 

Our ERM process works  to: 1) align executive and senior 
leadership on our risk profile; 2) assure that periodic risk 
assessments are conducted by our operating units; 3) confirm 
that risk assessments are integrated with business and capital 
structure planning; and 4) help the company identify emerging 
risks and early warning signs. 

Cybersecurity

Cybersecurity is an increasing threat we must consider in a 
modern world. Our cybersecurity operating model is guided 
by the NIST Cybersecurity Framework, and we employ a 
dedicated full-time cybersecurity team to protect our digital 
technologies and data against these vulnerabilities. 

Cybersecurity awareness training for all users is performed 
throughout the year to enable users to spot and prevent 
malicious activity as well as promote good cyber hygiene. 
Talos belongs to several information sharing communities. 
Quarterly Cybersecurity updates are presented to the 
Board’s Audit Committee.
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Appendix A
TALOS PERFORMANCE DATA TABLES

Talos Employees and Gender Diversity by Region

Region 2018 Number 
of Employees

2018 2019 Number 
of Employees

2019
Female Minority Female Minority

U.S. Corporate 186 30% 24% 216 29% 24%
U.S. Operations 177 0% 5% 196 0% 5%
Mexico 3 33% 100% 9 33% 100%
Total Number of Employees 366 - - 421 - -

WORKFORCE

Workforce Diversity by Job Type

Job Type
2018 2019

Female Minority Female Minority
Executives & Senior Managers 15% 15% 17% 13%
Mid-Level Managers & Professionals 25% 25% 24% 27%
Technicians & Administrative Support 73% 32% 76% 36%
Operations Personnel 0% 5% 0% 5%

ENVIRONMENT(1)

(1) Environment data for 2018 reflect partial year production starting May 10, 2018 from Stone assets acquired by Talos. Environmental data for 
2019 include full year production from Stone assets. 

(2) Total GHG emissions include nitrous oxide in addition to CO2 and methane.

(3) Includes GHG emissions from Talos-operated U.S. production platforms in Federal and State waters (Scope 1). Also includes emissions that 
are below the EPA GHG Reporting Program threshold that would otherwise go unreported. Does not include emissions associated with drilling  
activities. 100-year global warming potential (GWP) values were used to convert methane (GWP of 25) and nitrous oxide (GWP of 298) to carbon 
dioxide-equivalents (CO2e). Emission changes between 2018 and 2019 reflect the updated BOEM Gulfwide Offshore Activity Data System (GOADS) 
emission inventory and/or Talos operating practices.
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Greenhouse Gas (GHG) Emissions from U.S. Operations (Scope 1)

Units
2018 2019

CO2 Methane Total(2) CO2 Methane Total(2)

Fugitive Metric tons CO2e 0 71,884 71,884 0 57,682 57,682
Vented Metric tons CO2e 106 204,921 205,027 117 151,476 151,593
Combustion Metric tons CO2e 264,523 132 264,829 286,765 141 286,765
Flaring Metric tons CO2e 7,117 194 7,348 10,332 1,527 11,913
Total Scope 1 GHG Emissions(3) Metric tons CO2e 271,745 277,131 549,088 296,892 210,826 507,953
Gross Operated Production MMBOE - - 24.6 - - 27.6

GHG Emissions Intensity Metric tons 
CO2e/MBOE - - 22.3 - - 18.4
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ENVIRONMENT (CONTINUED)
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Water Use
Units 2018 2019

Potable Water(1) Gallons No data 15,580,820
Produced Water(2) Barrels 21,307,866 23,328,175

Spills
Units 2018 2019

Total Number of spills > 1 barrel 3 0
Hydrocarbons Barrels 7.1 0
Water Barrels 0 0
Other Barrels 0 0

Environmental Fines & Penalties
Units 2018 2019

U.S. Coast Guard (USCG) Dollars $7,750 $8,250
Bureau of Safety and 
Environmental Enforcement 
(BSEE)

Dollars $0 $0

(1) Potable water includes all water brought onsite for use by employees. Talos did not track potable water in 2018.

(2) Produced water is reported on a gross basis and is collected, treated onsite, and discharged in accordance with NPDES permits. 

(3) Covers U.S. workforce only

Hours Worked
2018 2019

Employees 745,457 996,629
Contractors 1, 890,131 2,673,110
Combined 2,635,588 3,669,739

HEALTH AND SAFETY(3)

Total Fatalities
2018 2019

Employees 0 0
Contractors 1 0
Combined 1 0
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HEALTH AND SAFETY (CONTINUED)

ESG REPORT 39

Lost Time Incident Rate (LTIR)
2018 2019

Employees 0 0
Contractors 0.32 0.15
Combined 0.23 0.11

Total Recordable Incidents
2018 2019

Employees 2 0
Contractors 13 9
Combined 15 9

Total Recordable Incident Rate (TRIR)
2018 2019

Employees 0.53 0
Contractors 1.37 0.67
Combined 1.13 0.49

Units 2018 2019
Corporate Donations Dollars $50,000 $55,000
Corporate Pledges Dollars NA $808,357(1)

Employee Donations/Corporate Matches Dollars $16,520 $21,981
Charitable Golf Tournament Dollars $55,000(2) $140,000

SOCIAL INVESTMENT

(1) Talos Energy has pledged $808,357 as part of a $25 million industry match against public dollars for construction of Phase 2 of the Louisiana 
Highway (LA 1) Improvement Project. The payment is contingent upon (i) government sources providing $300 million for funding Phase 2 of the 
LA 1 Improvement Project, (ii) commitments of private matches totaling $25 million, and (iii) the execution of a mutually acceptable Cooperative 
Endeavor Agreement which, among other things, requires that funding be secured and the Louisiana Department of Transportation let a 
construction contract by December 31, 2020.

(2) Talos raised $550,000 from 2008-2018. $55,000 reflects annual average during this 10-year period, before Talos began keeping annual records in 2019.

Lost Time Incidents
2018 2019

Employees 0 0
Contractors 3 2
Combined 3 2
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REFERENCED DOCUMENTS

CORPORATE GOVERNANCE (HOME PAGE) 
www.talosenergy.com/about-us/corporate-governance-and-board-committees/default.aspx 

CORPORATE GOVERNANCE GUIDELINES 
s22.q4cdn.com/446717946/files/doc_downloads/governance_doc/2018/10/Corporate-Governance-Guidelines.pdf 

SAFETY COMMITTEE CHARTER 
s22.q4cdn.com/446717946/files/doc_downloads/governance_doc/Safety-Committee-Charter-(1).pdf 

AUDIT COMMITTEE CHARTER 
s22.q4cdn.com/446717946/files/doc_downloads/governance_doc/2018/05/Audit-Committee-Charter.pdf 

COMPENSATION COMMITTEE CHARTER 
s22.q4cdn.com/446717946/files/doc_downloads/governance_doc/2019/Compensation-Committee-Charter-(amended-as-of-2018.11.28).pdf 

GOVERNANCE AND NOMINATING COMMITTEE CHARTER 
s22.q4cdn.com/446717946/files/doc_downloads/governance_doc/Governance-Nominating-Committee-Charter-(1).pdf 

VENDOR CODE OF CONDUCT 
s22.q4cdn.com/446717946/files/doc_downloads/governance_doc/2020/Vendor-Code-of-Conduct.pdf 

CODE OF BUSINESS CONDUCT AND ETHICS 
s22.q4cdn.com/446717946/files/doc_downloads/governance_doc/2020/2020.02.04-Code-of-Business-Conduct-and-Ethics.pdf 

ANTI-CORRUPTION 
s22.q4cdn.com/446717946/files/doc_downloads/governance_doc/Talos-Anti-Corruption-Policy.pdf
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 ■ business strategy; 
 ■ reserves; 
 ■ exploration and development drilling prospects, inventories, 

projects and programs; 
 ■ our ability to replace the reserves that we produce through 

drilling and property acquisitions;
 ■ financial strategy, liquidity and capital required for our 

development program and other capital expenditures; 
 ■ realized oil and natural gas prices; 
 ■ timing and amount of future production of oil, natural gas 

and NGLs; 
 ■ our hedging strategy and results; 
 ■ future drilling plans; 
 ■ availability of pipeline connections on economic terms; 
 ■ competition, government regulations and political developments; 
 ■ our ability to obtain permits and governmental approvals; 

 ■ pending legal, governmental or environmental matters; 
 ■ our marketing of oil, natural gas and NGLs; 
 ■ leasehold or business acquisitions on desired terms; 
 ■ costs of developing properties; 
 ■ general economic conditions; 
 ■ credit markets; 
 ■ impact of new accounting pronouncements on earnings in 

future periods; 
 ■ estimates of future income taxes; 
 ■ our estimates and forecasts of the timing, number, 

profitability and other results of wells we expect to drill and 
other exploration activities; 

 ■ uncertainty regarding our future operating results and our 
future revenues and expenses; and 

 ■ plans, objectives, expectations and intentions contained in 
this report that are not historical. 

The information in this report includes “forward-looking statements” within the meaning of Section 27A of the Securities Act 
of 1933, as amended (the “Securities Act”), and Section 21E of the Securities Exchange Act of 1934, as amended (the “Exchange 
Act”). All statements, other than statements of historical fact included in this report, regarding our strategy, future operations, fi-
nancial position, estimated revenues and losses, projected costs, prospects, plans and objectives of management are forward-look-
ing statements. When used in this report, the words “could,” “believe,” “anticipate,” “intend,” “estimate,” “expect,” “project,” 
“forecast,” “may,” “objective, “plan,” and similar expressions are intended to identify forward-looking statements, although not all 
forward-looking statements contain such identifying words. These forward-looking statements are based on our current expec-
tations and assumptions about future events and are based on currently available information as to the outcome and timing of 
future events. These forward-looking statements are based on management’s current belief, based on currently available informa-
tion, as to the outcome and timing of future events. Forward-looking statements may include statements about: 

We caution you that these forward-looking statements are subject to numerous risks and uncertainties, most of which are difficult to predict and many of which 
are beyond our control. These risks include, but are not limited to, commodity price volatility, including the sharp decline in oil prices beginning in March 2020, the 
impact of the coronavirus disease 2019 (“COVID-19”) and governmental measures related thereto on global demand for oil and natural gas and on the operations of 
our business; the ability or willingness of the Organization of Petroleum Exporting Countries (“OPEC”) and non-OPEC countries, such as Saudi Arabia and Russia, to 
set and maintain oil production levels; the impact of any such actions, lack of transportation and storage capacity as a result of oversupply, government regulations 
and actions or other factors; lack of availability of drilling and production equipment and services; inflation; environmental risks, failure to find, acquire or gain 
access to other discoveries and prospects or to successfully develop and produce from our current discoveries and prospects, geologic risk, drilling and other oper-
ating risks, well control risk, regulatory changes, the uncertainty inherent in estimating reserves and in projecting future rates of production, cash flow and access 
to capital, the timing of development expenditures, potential adverse reactions or competitive responses to our acquisitions and other transactions, the possibility 
that the anticipated benefits of our business combination are not realized when expected or at all, including as a result of the impact of, or problems arising from, the 
integration of acquired assets and operations, and the other risks discussed in Part I, Item 1A, “Risk Factors” described in our 2019 Form 10-K, published March 12, 
2020. Reserve engineering is a process of estimating underground accumulations of oil, natural gas and NGLs that cannot be measured in an exact way. The accuracy 
of any reserve estimate depends on the quality of available data, the interpretation of such data and price and cost assumptions made by reserve engineers. In addi-
tion, the results of drilling, testing and production activities may justify upward or downward revisions of estimates that were made previously. If significant, such 
revisions would change the schedule of any further production and development drilling. Accordingly, reserve estimates may differ significantly from the quantities 
of oil, natural gas and NGLs that are ultimately recovered. Should one or more of the risks or uncertainties described herein occur, or should underlying assumptions 
prove incorrect, our actual results and plans could differ materially from those expressed in any forward-looking statements. All forward-looking statements, ex-
pressed or implied, included in this report are expressly qualified in their entirety by this cautionary statement. This cautionary statement should also be considered 
in connection with any subsequent written or oral forward-looking statements that we or persons acting on our behalf may issue. Except as otherwise required by 
applicable law, we disclaim any duty to update any forward-looking statements, all of which are expressly qualified by the statements in this section, to reflect events 
or circumstances after the date of this report. This communication may also contain statements based on hypothetical or adverse scenarios and assumptions, and 
these statements should not necessarily be viewed as being representative of current or actual risk or forecasts of expected risk.  In addition, while future events 
discussed in this communication may be significant, any significance should not be read as necessarily rising to the level of any specific definition of materiality, 
including the definitions of materiality used pursuant to federal securities laws.
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