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SUSTAINABILITY MISSION
STATEMENT
WASHINGTON REIT’S MISSION IS TO LEAD
THE WASHINGTON, DC REGION IN POSITIVE
ENVIRONMENTAL,
IMPACTS

SOCIAL,

THROUGH

AND

ETHICAL

BEST-IN-CLASS

ASSET

OPERATIONS AND STRONG RELATIONSHIPS WITH
OUR TENANTS, INVESTORS, AND COMMUNITY.

COMPANY PROFILE
Washington REIT owns and operates income-producing real estate properties in
the greater Washington, D.C. region. We invest in a diversified portfolio that includes
office, retail and multifamily properties and land for development. We are focused
on reshaping our portfolio to capture growth in dynamic markets where people
want to live, work and shop. In the Washington metro region, these are urban
centers that offer walkability, public transit and rich amenities. The Washington, DC
metro economy is one of the best—and most resilient—real estate markets in the
country, populated by a highly educated and diverse workforce. As the only REIT
focused exclusively on the greater Washington, DC region with a diverse portfolio of
investments, the company enjoys a unique perspective on the market. Washington
REIT knows Washington: Our people are experts in every aspect of real estate investing
and property management in the communities in which they live and work. That
experience, portfolio diversity and local focus combine to put Washington REIT in the
perfect position to respond to shifts in the market and identify future opportunities as
they arise.
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A LETTER FROM
PAUL T. MCDERMOTT, CEO
At Washington REIT, we believe energy conservation, healthy indoor
environments, and sustainable operations and development support
long-term shareholder value. We are a best-in-class owner and
operator of real estate in the Washington, DC region, and consider
both sustainability and efficiency as integral components of our
business strategy. We recognize that sustainable property operations
require engagement among our tenants, employees, investors, and
communities and that doing so delivers meaningful benefits to each of
these stakeholders.
Last year, we focused on measuring and establishing a baseline of sustainability
performance. This year, we have continued to focus on establishing methods to measure
performance and report on progress against these baselines. I am pleased to present our
2016 Sustainability Report as a testament to our teams’ achievements.
In 2016 we:
• Earned our first “Green Star” recognition for ranking in the top
quadrant of the Global Real Estate Sustainability Benchmark
(GRESB). The GRESB survey offers a consistent framework for assessing
the environmental, social, and governance performance of real
estate portfolios throughout the world. 2016 marks our third year of
participation with GRESB.
• Achieved our highest annual total of ENERGY STAR certified space
to date – with 2.3 million square feet recognized for superior energy
efficiency. We also received our first ENERGY STAR certification for a
residential property at 3801 Connecticut Avenue.
• Operated over 2.6 million square feet of LEED certified space,
including 64% of our office portfolio. We ensured that 100% of our
office portfolio operated in accordance with LEED Building Operations
and Maintenance standards through the efforts of our property teams
and vendor partners.
• Fostered a culture of service through our robust philanthropic program. Washington
REIT employees donated over 1,700 company-sponsored service hours to charitable
organizations in the region.
We are very proud of our achievements to date and look forward to sharing this story as we
continue implementing meaningful initiatives that will positively impact our environment and
community while further enhancing profitability.

PAUL T. McDERMOTT
President and CEO
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2016 HIGHLIGHTS
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CERTIFIED SPACE

MILLION SF ENERGY STAR
CERTIFIED SPACE
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54%

of office portfolio
is LEED Certified
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of office portfolio
is certified
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GOVERNANCE
Washington REIT is governed by an eight member Board of Trustees (the “Board”). All of the
members of the Board, with the exception of Washington REIT’s President & Chief Executive
Officer, are “independent,” as that term is defined in the NYSE listing standards.
The Board annually elects one of its trustees as Chairman of the Board. The Board has concluded
that Washington REIT should maintain a Board leadership structure in which either the Chairman
or a lead trustee is independent under the rules of the NYSE. As a result, the Board adopted
a Corporate Governance Guideline setting forth this policy. The Board’s current Chairman is
independent under the NYSE rules.
One of the key functions of the Board is oversight of Washington REIT’s risk management
process. The Board administers this oversight function directly, with support from its three
standing committees, the Audit Committee, the Compensation Committee, and the Corporate
Governance/Nominating Committee.
The Board maintains a policy with regard to consideration of diversity in identifying trustee
nominations. Consistent with this policy, the Corporate Governance/Nominating Committee
specifically considers diversity as a factor in the selection of trustee nominations. The Board
defines diversity in its Corporate Governance Guidelines in terms of gender, ethnicity, experience,
and expertise.
The Board provides a process for shareholders and other interested parties to send communications
to the entire Board or to any of the trustees by writing to:
Corporate Secretary
Washington Real Estate Investment Trust
1775 Eye Street, N.W., Suite 1000
Washington, D.C. 20006
Washington REIT’s 2017 Proxy Statement, which includes biographies of the members of the Board,
is available on our website, www.washreit.com, under the heading “Investor” and subheading
“Proxy Materials.”

CODE OF ETHICS
Washington REIT has adopted a Code of Ethics and Business Conduct that applies to
all of its trustees, officers, and employees. The Code of Ethics is available on our website
(www.washreit.com) under the heading “Investor” and subheading “Corporate Overview –
Corporate Governance.”
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ENERGY
MANAGEMENT
Our energy management program is
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our
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to
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this

sets
for
The
and

property management

2011, Washington REIT has invested

teams receive customized monthly

in

Intelligence

property-specific reports with updates

Software (EIS) with our strategic partner

on progress toward achievement of

EnerNOC to enable a real-time view

these energy goals. This resulted in

of electricity consumption. Pairing the

significant savings in electricity cost and

interval energy data with a robust

consumption. In total, these properties

Building Management System (BMS)

demonstrated efficiency gains over

allows Washington REIT to actively

prior-year

manage facility operations and better

avoidance of $180,000 in electricity

understanding energy use patterns.

costs and 1.5 million kWh in 2016.

deploying
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Energy

operations

resulting

in

SUSTAINABLE
OPERATIONS
Washington

REIT

is

committed

The Maxwell: LEED-BD+C Gold

to

addition to using the rating system to

operating all of our properties in

certify nearly two-thirds of our office

a sustainable manner in order to

portfolio, we also follow the LEED-

contribute to providing clean, efficient,

EB standards across the entire office

and healthy workplaces for our building

portfolio. This means that our property

occupants. The U.S. Green Building

teams and service providers have

Council’s LEED for Existing Buildings

cooperated

rating system is the industry standard

practices for sustainable cleaning, pest

for establishing sustainable practices

management, exterior maintenance,

for commercial building operation. In

and waste management.

LEED CERTIFIED PROPERTIES
1220 19th St
LEED EB Gold
1901 Pennsylvania Ave
LEED EB Gold
2000 M St
LEED EB Gold
2445 M St
LEED EB Gold
1140 Connecticut Ave
LEED EB Gold
The Army Navy Club Building
LEED EB Gold
Silverline Center
LEED EB Silver
925 Corporate Dr
LEED EB Silver
1000 Corporate Dr
LEED EB Silver
1227 25th St
LEED EB Silver
Monument II
LEED EB Silver
1775 Eye St
LEED EB Gold
The Maxwell
LEED NC Gold
		
TOTAL

to

implement

uniform

102,000 sf
97,000 sf
288,000 sf
310,000 sf
217,000 sf
108,000 sf
560,000 sf
134,000 sf
136,000 sf
151,000 sf
215,500 sf
199,000 sf
134,000 sf
2,651,500 sf
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PROJECT SPOTLIGHT:
RESIDENT ENGAGEMENT
As an initiative to engage residents in

The

contributing to our reduction efforts,

number

Yale West – a 216-unit Washington, DC

the competition. Over 1,200 light bulbs

apartment building – participated in

throughout the common area of the

the 2016 ENERGY STAR National Building

building

Competition. During a three-month period

energy efficient LED lamps, which are

in Fall 2016, the property competed

projected to save 130,000 kWh annually

against more than 800 participating

(equivalent to offsetting the greenhouse

buildings to reduce energy and water

gas emissions from 220,000 miles driven by

“

property
of

team
savings

were

use, by tracking monthly
consumption
ENERGY
Manager.

8

STAR

in

EPA’s

Portfolio
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implemented
initiatives

replaced

with

a

during

more

a typical car). Residents

We are thrilled to have
so many residents
engage in their energy
and water efficiency.

”

– Yale West Property Manager

were also provided free
LED lightbulbs as part of
an engagement event
to educate residents on
ways to reduce energy
and water use within
their apartments.

TRANSPORTATION

Transit Display by Redmon
Group at Silverline Center

Washington REIT is proud to own and
operate properties that are part of urban
and walkable communities. Currently, 78%
of our properties are located within urban
and/or metro-centric locations.
We work to support our residents, tenants,
and customers to commute by means
other than single occupancy vehicles.
These

resources

include

bike

storage

and repair stations, electric car vehicle
charging stations, and shuttle services to
metro stations. We also installed monitors
in building lobbies to provide tenants with
a real-time snapshot of local transportation
options.

Building

tenants

and

visitors

Average Distance to Public Transit

can view nearby metro, bus, carshare,

mi.
.63

and bikeshare data to make informed
transit decisions.

Multifamily

.4 5

m i.

Office

Per CoStar
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COMMUNITY
INVOLVEMENT

Washington REIT
volunteers at the
Capital Area Food Bank

As a real estate investment trust, investing

walking for a cause, we’re proud to foster a

is at the core of what we do. But the most

culture of giving back.

valuable investments we make are not in
our assets—they’re in our people and our

• Each year, staff come together as a

community. With more than five decades

company and spend a designated

of experience operating exclusively in the

day volunteering in the community.

Washington DC area, we’re passionate

During the 2016 community service

about making a difference in the region we

day,

call home.

volunteered at locations throughout

Washington

REIT

employees

the Washington DC area, including:
Motivated by our guiding principles and

Interfaith Works, the Capital Area

committed to improving the lives of those

Foodbank,

in need, our employees partake in a wide

McDonald House locations.

variety of philanthropic activities throughout
the year. Our personnel
volunteer

their

time

with industry groups,
including

NAIOP,

CREW, ULI, AOBA, and
local

government

organizations. Whether
volunteering at a food
bank, running a toy
drive, improving our
neighborhoods,
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or

Walk for Wishes

and

several

Ronald

COMMUNITY INVOLVEMENT
• Walk for Wishes DC is an event sponsored
by the Make-A-Wish Mid-Atlantic chapter.
Make-A-Wish grants one in a lifetime
experiences – wishes – for children with lifethreatening medical conditions. In the DC
area alone, over 600 children are waiting
for their wishes to be granted. Washington
REIT raised over $17,000 in 2016- enough
to fund two wishes for children in the MidAtlantic region! Washington REIT also won
the top fundraising team award for the
second year in a row!
• Camp Fantastic is a one-week adventure
for children who have received cancerspecific treatment within the past three
years. Camp Fantastic provides young
cancer patients with an opportunity to
step back from the seriousness of their
disease and enjoy normal childhood
activities during their week at Camp. In
2016, Washington REIT funded personalized
gift bags for each of the 110 campers, and
employees visited the Camp throughout
the week!

Camp Fantastic

JDRF Real Estate Games

• In the Washington DC region, the real
estate community comes together to fight
Type One Diabetes at the annual JDRF Real
Estate Games. The fundraiser benefits the
JDRF Greater Chesapeake and Potomac
Chapters, and this year 87 companies
raised over $500,000 to fund Juvenile
Diabetes research.
• Washington REIT sponsored a holiday toy
drive benefitting Toys for Tots and INOVA Holiday Toy Drive
Children’s Hospital, receiving over 700 toys
from employees and tenants across our portfolio. We then presented the collected
items to less fortunate children in the Washington, DC area and equipped several
recreation rooms on the INOVA Children’s Hospital campus with new toys!
2016 Sustainability Report
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APPENDIX
OBJECTIVES AND PERFORMANCE
PROGRAM

Energy
Management

Janitorial
Waste
Management

OBJECTIVE

TARGET

2016

Properties with real-time energy data

90%

100%

• Such properties with annual reduction targets

100%

73%

• Such properties achieving reduction targets

75%

69%

Properties benchmarked in ENERGY STAR

100%

100%

•Eligible properties certified annually

100%

100%

•Average ENERGY STAR score of certified properties

N/A

81.5

Demand response yield

75%

81%

•Demand response revenue

N/A

$47,000

Properties with occupant feedback mechanism

100%

100%

Sustainable cleaning products purchased

50%

85%*

Properties conducting durable goods waste drive

100%

59%

Mercury containing lamps recycled

100%

100%

* Reporting partial data

IMPLEMENTATION AND TRACKING
IN PROGRESS
PROGRAM

Waste
Management

Janitorial

Exterior
Maintenance

Pest Management
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OBJECTIVE

TARGET

Ongoing consumables diverted from landfill

50%

Durable goods diverted from landfill

75%

Construction waste diverted from landfill

70%

Properties conducting annual waste stream audit

100%

Sustainable cleaning equipment in use

50%

Snow and ice melt purchased that meets
environmental criteria

50%

Paint and sealant purchased that meets
environmental criteria

60%

Fertilizer applied that meets environmental criteria

50%

Landscape waste diverted from landfill

100%

Universal notification provided for pesticide applications

100%

